ATTORNEY GENERAL \%
DEPARTMENT OF JUSTICE

1 GRANITE FLACE SOUTH
CONCORD, NEW HAMPSHIRE 03301

JAMES T. BOFFETTI
DEPUTY ATTORNEY GENERAL

Gl

JOHN M. FORMELLA
ATTORNEY GENERAL

July 1, 2024

His Excellency, Governor Christopher T. Sununu
and the Honorable Council
- State House
Concord, NH 03301

Your Excellency and Members of the Council:

REQUESTED ACTION

Authorize the Department of Justice (DOJ} to retroactively amend an existing
subgrant with the New Hampshire Coalition Against Domestic and Sexual Violence
(NHCADSV), Concord, NH (Vendor #155510-B001), approved by the Governor and
Executive Council on June 14, 2023, Item #158 from the Federal Victim of Crime Act Grant
(VOCA), by extending the end date only, from June 30, 2024 to September 30, 2024, for the
purpose of providing services to victims of crime, effective July 1, 2024 upon Governor and
Executive Council approval through September 30, 2024. No additional funds are involved
in this time extension. 100% Federal Funds

EXPLANATION

This item is retroactive because there were delays in receiving accompanying documents
to the amendment in order to meet a Governor and Executive Council meeting prior to June 30,
2024.

On June 14, 2023, the Governor and Executive Council approved a VOCA subgrant from
the Department of Justice to the New Hampshire Coalition Against Domestic and Sexual
Violence (NHCADSV), in an amount not to exceed $3,924,672 through June 30, 2024. The
Department of Justice requests authorization to extend the end date only of this existing
subgrant, from June 30, 2024 to September 30, 2024. This will allow the New Hampshire
Coalition Against Domestic and Sexual Violence, and its twelve member programs, to
continue services to victims domestic and sexual violence including, but not be limited to,
housing, shelter, crisis services, hotlines, sexual assault support, crisis services, a Trauma
Informed Specialist position, and support for the statewide sexual assault nurse examiners

program.

Telephone 603-271-3668 <+ FAX 603-271-2110 = TDD Access: Relay NH 1-800-735-2964



His Excellency, Governor Christopher T. Sununu
and the Honorable Council
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In the event that federal funds become no longer available, general funds will not be
requested to support these programs.

Please let me know if you have any questions concerning this request. Your
consideration is greatly appreciated.

Respectfully submitted,

g7

John M. Formella
Attorney General

#4564735



AMENDMENT TO GRANT AGREEMENT

This AMENDMENT TO GRANT AGREEMENT (the “Amendment”™) is entered into and
effective as of the Effective Date (defined below) by and between as of the NEW HAMPSHIRE
DEPARTMENT OF JUSTICE (“State”) and the NEW HAMPSHIRE COALITION AGAINST
DOMESTIC & SEXUAL VIOLENCE (“Subrecipient™). State and Subrecipient are sometimes
referred to herein singularly as a “Party” and collectively as the “Parties.”

RECITALS

WHEREAS, the Parties entered into the Grant Agreement as approved by the Governor
and Executive Council of the State of New Hampshire on June 14, 2023 at Item # 158 (the
“Agreement”), wherein the State agreed grant, and Subrecipient agreed to accept, certain sums
upon the terms and conditions set forth therein; and

WHEREAS, in accordance with Paragraph 20 of the Agreement, the Parties wish to amend
the terms and conditions of the Agreement as further specified herein,

NOW THEREFORE, for good and valuable consideration exchanged, the receipt and
sufficiency of which are hereby conclusively acknowledged, the Parties hereby agree to amend the
Agreement as follows:

l Amendment to Block 1.7. Remove the Completion Date set forth in Block 1.7 of
the G-1 Form Agreement and replace with, Completion Date: 09/30/2024.

2. Amendments to Exhibit C. Remove the Grant Completion Date of 6/30/2024 as set
forth in Paragraphs 3(a), 3(b) and 4 of Exhibit C to 9/30/2024.

Bl Effect of Amendment. Except as provided in this Amendment, the terms and
conditions of the Agreement shall remain in full force and effect for all purposes.

4. Construction. The recitals set forth at the outset of this Amendment are a part of
this Amendment, as fully as if set forth in their entirety in the body hereof. The captions or
headings in this Amendment are for ease of reference only, and no caption or heading shall affect
in any way the interpretation, meaning, or construction of this Amendment. Capitalized terms that
are not defined within the text of this Amendment shall have the same meanings respectively
ascribed to them in the Agreement.

5. Effective Date. The terms and conditions of this Amendment shall become
effective on the date that it is approved the Governor and Executive Council of the State of New
Hampshire (the “Effective Date”).

6. Counterparts; Facsimile and Electronic_Signatures. This Amendment may be
executed in two or more counterparts, each of which shall be deemed an original, but all of which
together shall constitute one and the same Amendment. A facsimile or portable document format
(PDF) signature on this Amendment shall be equivalent to, and have the same force and effect as,




an original signature. In accordance with the New Hampshire Uniform Electronic Transactions
Act, RSA 294-E:1 et seq., the Parties hereby agree that this Amendment may be signed
electronically, including any exhibits, schedules, addenda, or other attachments referenced herein.

IN WITNESS WHEREOQOF, the Parties have executed this Amendment as of the date
adjacent to their respective signatures set forth below.

By: %M L June 24, 2024

Authorized Représentative: Lyn Schollett Date
New Hampshire Coalition Against Domestic & Sexual Violence

By:  Aathlien Can June 25, 2024

Kathleen Carr, Director of Administration Date

Approved by the Attorney General (Form, Substance and Execution)

By,  Aens e pnc 6/25/2024

Attomey ; Date




State of New Hampshire
Department of State

CERTIFICATE

I, David M. Scanlan, Secretary of State of the State of New Hampshire, do hereby cenify that NEW HAMPSHIRE COALITION
AGAINST DOMESTIC AND SEXUAL VIOLENCE is a New Hampshire Nonprofit Corporation registered to transact business
in New Hampshire on April 30, 1981. | further certify that all fees and documents required by the Secretary of State’s office have

been received and is in good standing as far as this office is concerned.

Business [D: 63838
Certificate Number: 0006657722

IN TESTIMONY WHEREOQF,

[ hereto set my hand and cause 1o be affixed
the Seal of the State of New Hampshire,
this 3rd day of April A.D. 2024,

David M. Scanlan

Secretary of State




CERTIFICATE OF AUTHORITY

I, Tina Smith : hereby certify that:

{Name of the elected Officer of the Corporation!LLC; cannat be contract signatory)

1. | am a duly elected Chairperson/Officer of the NH Coalition Against Domestic and Sexual Violence ___.
{Corporation/LLC Name)

2. The foliowing is a true copy of a vote taken at a meeting of the Board of Directors/shareholders, duly called and
held on May 21, 2024 at which a quorum of the Directors/shareholders were present and voting
" (Date)

VOTED: That Lyn M. Schollett, Executive Director
(Name and Title of Contract Signatory)

is duly authorized on behalf of the NH Coalition Against Domestic and Sexual Violence to enter into contracts or
{Name of Corporation/ LLC)

agreements with the State of New Hampshire and any of its agencies or departments and further is authorized to
execute any and all documents, agreements and other instruments, and any amendments, revisions, or modifications
thereto, which may in his/her judgment be desirable or necessary to effect the purpose of this vote.

3. | hereby certify that said vote has not been amended or repealed and remains in full force and effect as of the
date of the contract/contract amendment to which this certificate is attached. This authority remains valid for thirty
(30} days from the date of this Certificate of Authority. | further certify that it is understood that the State of New
Hampshire will rely on this certificate as evidence that the person(s) listed above currently occupy the position(s)
indicated and that they have full authority to bind the corporation. To the extent that there are any limits on the
authority of any listed individuai to bind the corporation in contracts with the State of New Hampshire, all such
limitations are expressly stated herein.

Signétu're of Elected Officer
Name: Tina Smith
Title: Chairperson, Board of Directors

Dated: June 11, 2024

Rev. 03/24/20
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ACORD CERTIFICATE OF LIABILITY INSURANCE PeTE menmng

04723/2024

THIS CERTIFICATE 1S ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE [SSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the tarms and conditlons of the policy, certaln policles may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lleu of such endorsement(s).

PRODUCER ﬁﬂ;‘” Eleancr Spinazzola
E & S Insurance Services LLC PHONE . (603)283-2791 I fﬁé' Noj: (803) 283-7188
21 Meadowbrook Lane iDOREsg: Eteancrspinazzola@esinsurance.net
P O Box 7425 INSURER{S) AFFORDING COVERAGE NAIC #
Gitford NH 03247-7425 | \yaurena: Great Amercan Insurance Group GAIG
INSURED wsurer s Liberty Mutual Agency Corporation

NH Coalition Against Domestic and Sexual Violence, DBA: NHCADSY | \veurer ¢

PO Box 353 ! INSURER D :

INSURER E :

Concord NH 03302 INSURER  ;

COVERAGES CERTIFICATE NUMBER: 2022 REVISION NUMBER:

THIS 1S TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERICD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM CR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

TSI ADULW POLICY EFF
LTR TYPE OF INSURANGE INSD POLICY NUMBER {MMDDIYYYY) %M%%} LIMITS
¢| COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE s 1.000,000
k TO RENTED
| cLams-mane ]E OCCUR PREMISES (En ccourencey | 5 100,000
| MED EXP {Any one parsany | 5 5000
Al ] MAC 5464236 23 0511512024 | 0511502025 [ocreonaL aaov iRy | 1:000.000
GENL AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE s 2.000.000
poLICY e l:l Loc PRODUCTS - COMPIOPAGG | 5 2+000,000
OTHER: 3
COMBINED SINGLE LIMIT
A_trrouomt.a LIABILITY (Ea accigent) s 100,000
ANY AUTO BODILY INJURY (Per psrson) | §
[~ | OWNED SCHEDULED
A || RUtos omy aTos MAC 5464236 23 05/15/2024 | 05/15/2025 | BODILY INJURY (Per accident) | $
¢} HIRED NON-QWNED [ EROPERTY DAMAGE Py
| 75} AUTOS ONLY AUTOS ONLY | (Per accident}
5
| | umareLLaLe | | occur EACH DCCURRENCE 3 -1.000.000
A EXCESS LIAB < coamsamne UMB8234007-16 0511512024 | 06/152025 | pocreaare s 1,000,000
oeo | K retenmion 510000 $
WORKERS COMPENSATION PER ot
AND EMPLOYERS' LIABILITY o X[ SFhrure | | £ T
B |OFHCERMEMBER EXLUDEET e NIA WC5-315-804577-014 05/15/2024 | 05/15/2025 | EL- EACHACCIOENT iy
{Mandatory In NH) EL. DISEASE - EA EMPLOYEE | 3 00000
If yes, describe undec 500,000
DESCRIFTION OF OPERATIONS beiow EL. DISEASE - PoucYumT |3 00,

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be sttached If more space is raquired}

CERTIFICATE HOLDER CANCELLATION

NiewTimoaiirelDenniimendloiial SHOULO ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
ew,ampanine]DepAmenilolustae THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN

ACCORDANCE WITH THE POLICY PROVISIONS. "
1 Granite Place South

Congord, NH 03301 AUTHORIZED REPRESENTATIVE

© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are reglsterad marks of ACORD




JOHN M, FORMELLA
ATTORNEY GENERAL

ATTORNEY GENERAT:RY81'23 #110:34 Rty

DEPARTMENT OF JUSTICE

a3 CAPITOL STREET
CONCORD, NEW HAMPSHIBE 03301-8397

JAMES T. BOFFETTI

X
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DEPUTY ATTORNEY GENERAL

" May 24, 2023

His Excellency, Governor Christopher T. Sununu
and the Honorable Council

State House

Concord NH 03301

Your Excelléncy and Members of the Council:

REQUESTED ACTION

[58

Authorize the Department of Justice (DOJ) to enter.into subgrants, with the subrecipients
listed below, in the amount totaling $4,533,984 from the Federal Victims of Crime Act Grant
(VOCA), for the purpose of providing direct setvices to victims of crime effective upon approval
of the Governor and Executive Council or July 1, 2023, whichever is later, through June 30,

2024. 100% Federal Funds

Funds are anticipated to be available in the account 02-20-20- 201510- 5021, Victims of
'Crime Act, for Fiscal Year 2024, upon the availability and continued appropnanon of funds in

the future operating budget, with the authority to adjust encumbrances, within price limitations,
through the Budget Office, if needed and justified as follows:

Class SFY 2024
Account | Subrecipient Yendor # Amount
085-588546 | Department of Corrections 202494-B001 $210,000
072-500575 | New Hampshire Coalition Against Domestic & Sexual Violence | 155510-B001 | $3,924,672
072-500575 | Court Appointed Special Advocates of New Hampshire, Inc 156690-B001 $78,502
072-500575 | Northern Human Sérvices 177222-B012 $320,810

Total: $4,533,984

.EXPLANATION

VOCA was enacted by Congress in 1984 and it established the Crime Victims Fund.
Fines paid by offenders of federa! crimes are deposited into this Fund. Money from the Fund is

r

Telephone 603-271-8688 » FAX 603-271-2110 » TDD Acocees: Relay NH 1-800-735-28064




His Exceliéncy, Governor Christopher T. Sununu
and the Honorable Council

May 24, 2023

Page 2 of 2

then distributed to states for the benefit of victims of crime. DOJ is the receiving agency for
VOCA funds in New Hampshire.

DOJ subgrants these funds to agencies provndmg direct services to victims of crime.
VOCA requires the funds to agencies providing services in the fields of sexual assault,
domestic violence, traditionally underserved populations, and crimes against children to be
given priority. For many years, DOJ has directed VOCA funds to certain core service
providers. Each'VOCA subrecipieiit is required to report quarterly Performance Measurement
Data (PMT). PMT data include victim de-identified demographic information as well as types

and numbers of services provided.

The Department of Corrections (DOC) funds personnel for their victim services staff.
The DOC Victim Services Unit responds with sensitivity, to the needs of crime victims and their
families by prowdmg them the opportunity for pamc:patton in the criminal justice process,
restitution, assistance with applying for-victim compensation funding, victim notification,
confidentiality, and victim-initiated Victim Offender Dialogue (VOD)

The Court Appointed Special Advocates'of NH (CASA) provide court advocacy to
victims of child abuse and neglect. The New Hampshire Coalition Against Domestic and
Sexudl Violence provides direct advocacy for victims of domestic violence and sexual assault
including subgrants to twelve crisis centers across the state. Northern Human Services provides
mental health treatment and services to victims of crime in the northern part of the state.

In the event that federal funds become no longer available, general funds will not be
requested to suppart these programs.

Please let me know if you have any questions concerning this request. Your
considération is greatly appreciated.

_'Reépc_:c'tﬁxlly submitted,

John M Formella
Attorney General

#4032649



_ FORM NUMBER G-1 (version-11/2021)
GRANTAGREEMENT - ... _ .

e e e

1.3 Grantee Name " 7 1 1.4. Grantee Address

-] (603) 224-8893 02-20-20-201510-

il Kathleen Carr
[ 1f Grantee is 2 mumclpahty or- vﬂlagc dmnct "By l!gnlng th.h form we cerﬂfy that we have complled wlth any publlc

I e o e e s T T —— e

The State of New Hampshire and the Grantee hereby
Mutually agree as follows:
GENERAL PROVISIONS

1. Identification and Definitions. Dl s - Lot

- — e = ——m e nw e

! 1.2. State Agenéy Address

| %} State Agency Name
33 Capltol Street, Concord, NH 03301

. New Hampshire Department of Justice

EE I Y eSS N PR IS,
1

New Hampshire Coalition Agalnst Domaestic 100 North Main St
& Sexual Violence e Concord, NH 03301

=5 [ ey Ry [

| 1.5 Grantee Phone # | 1.6. Account Number ;

——

" 17. Completion
Date 06/30/2024

. 5021-072- 500575
\ 1 9, Grant Officer for State Agency §

P T

'1.10. State Agency Telephone Number:
_.(603)271-3658 .

_meeting'requirement for.acceptance.of thisigrant, ineludingiif spplicable RSA 31:95-b." .. .

141, Gr IGrantee Slgn swmse 1| 1.12.Name & Tide of Grantee Slgnorl ]
_E: AN, Lot fLyn M. Schallett, Executive Director

i — e

| Name & Title of Grantee Signor 2

— — | —
b
i
—

Gratee Sigoature3 T Name & Tie of Grammes Signors |

| I T

113 State Agency Siguatire(s) T 114, Name & Title of State Ageocy Signor(s) |
i1, Km_&i& Katrdean Carr, Ovucice of Administration - . _

' 1.15. Approval by Attorncy General (Form, Substanée and Execuﬂon) (If G & C approval requlred)

%p M&w' Assistant Attoiney General On: ! 5/15/23
l 16 Approval by Governor nnd Councﬂ (if sﬁpl.lcable) B I
By: [ . ., Onx B
| S SR SRR - SR TE AL
2. SQOEE OF'WQg' ln cxchange for grant funds prov1dcd by t the "State of New Hampshlre, actmg

thioiigh the Agency identified in block 1.1 (hereinafier referred to as “the State™), the Grantee:
identified in block 1.3 (hereinafter referred to as “the Grantee™), shall ‘perform that work identified and
more pafticularly described in the scope of work attachéd hereto as EXHIBIT B (the scope of work
being hereinafier referred to as “the Project”).

i

10t30 Subrecipient Initisty ,‘m S
TR Y



54

55

12.

82.

8.

9.1,

. Except 83 otharwise specifically provided for hercin, the
Gmntec thall perform ihe Project in, &nd with respeet (0, the Stale of New
Hempshire.

This prml end all obhmum of tho partics hereunder, shall become
eﬂ'ccuvconf.bcdmnonmodnéoflpprovalofmua\ymbymacovm
snd Council of the State of Now Hempshire if required (block 1.16), or Gpon
signature by the Statc Agmcyusmwnmblock 1.14 ("the Effective Dats™).

Except as otherwise gpecifically provided berein, the Project, including ell rr.poru
roquired bry this lhallbeeomplnnmeTSmmaymwtomcdmm

block 13 (h:fdml‘ter rd'awd 1088 “l.he Con‘plam Due')

The Grant Amoumt’iy ndenl:ﬁed and more pumcuhrly descnbed in EXH[BIT C,
sttached hereto.

The manner of, mdtchadnlcofpuymmuhn!lbeumfonhmmm'rc

In occordance with the provitions sct forth in EXHIBIT C, end in consideration
of the sztisfactory performance of the Project, es determined by the Stte, end oy
limited by subparagraph 5.5 of these genaral provisions, the Sintc shall pay the
Grontes the Grant Amount. Tho Stale shalF withhold [rom the amount otherwise
paysble 1o the Gramex under this subperngraph 8.3 those sims required, or
permited, to be withhe!d punmnznt 1o N.H. RSA 30:7 through 7-¢.

The paymenl by.the Siate of the Grant amount shall be the only, and the camplete
payment 1o the Granteo for 2il expenses, of whatever nature, [ncurred by the
Gumwlnmcpufonmhmf and ‘shall be the only, and the complets,
compensation 10 the Grmntee for the Project.  The State shall have no lisbilities to

" the Granice other than the Grant Amount.

Notwithstanding ehything in this Agreement o the conirery, and notwithstanding

92,

$.3.
94.

15

IR

computés programs, compuler pfintouts, notes, letiers; memorands, papeT, |
dost‘x_nm all whether finished or unﬁnlshod'

Betwéen the Effeciive Dato and the Completion Date-the Grantee shal) grany
the State, or any person designated by-it, unrestrictod access to all data
examinstion, duplication, publication, translation, sale, disposal, or for'eny ot
purpose whatsoover.

No dria shall be subject 1o copyright o the United States or eny other country
enyone other ten the Siate,

On and efter the Effective Date all data, and any property which has been recci
ﬂ'omtheSmeorpudmedmml\mdswovnddfmmnwmmdal
Agreement, shzll be the propaty of the State; and :shall bo retumed to the Si
upon demand’ or upéo’teimination of this Agreement for any rensen, whiche
shall firs oceur,

The State, end snyons i shall designate, shall have unrestricted guthority
pubfish, disclose, distribuié and otherwise usé, b whols or in part, alf data.
W Notwithstanding anything
“his Agrcemicont to (he contrary, all 8bligetions of ‘the State hereunder, inchudi
without Yimitation, the continuance of payments bercunder, are contingent
u\ewnllabuityofminnad appropristion of funds, &nd in no event shall the S1
be liable for any paythents bergimder in excesa of such avoilable or spproprin
funds. In the cvem of a reduction or iermination of those funds, the Sute o
bave the right 1© withhold payment until such funds become svailable, if ever, t
shofl bave the right to terminate this Agrocment immedistely upon giving
Grantee notice of such termination.

;Any one or more of the following acts c;t omissions of the Grantee shell constit

an event of default hereunder (hercinaficr reforrod 1o a3 “Bvans of Default™):

unexpected circumstances, in no evenl shall the total of al] peyments authorized, 11.1.1 Failure to perforin the Project satisfactorily or on sdbedule; or

ornctuallynndc,hawndae:ceedtheGrunlmhnonmfmhmbhckIlol’ 11.1.2 " Failuse to submit nry repori required hereunder; or -
111, Failure to maintin, of permit access to, the reconds required heyounder; or

these generpl pmvuioru

cIn 1114 Fuhuutnpcfmmmyoﬂhcmhuoommdmdamohmw

cannection with the perfommce of o Projeci; ihe Gradico shall ccmpiy Fwithall 13.2.  Uponthe oecurrenco of any Event of Default, the Stato may inke aoy one, of Mt

swrutcs, ‘laws regulstions, and orders of fedorel, state, county, or municipal

or all, of the {ollowing actions:

suthoritics which ghall imposc eny obligaticns or duty upon the Grantes, inchuding  19.2.1  Give the Grentee 8 writtco nolics specifying the Event of Defkuht end requirt

(be acquisition of any and all necessary permits and RSA 31-95-b.
RECORDS snd ACCOUNTS.

Botwoen the Effeciive Date-tnd the dato seven (7) years sfter the Completion
Date, unless otharwise required by the grant tams or the Agoncy, e Grantee

t0 be remedied within, in the absence of & greater or lesser specification of th
thirty (30) days from tho date of the notice; snd if tha Event of Defavh b
Umely remedicd, texminate this Agreement, effective two (2) days after giving
+ Grentee notice of Lerminiation; and

shall keep detiled accounts of all expenses incurred in coanection with the 14.22 Give the Grantes a writien notice specifying the Event of Default and suspend

Project, including, bt not limited to, costs of sdminisiration, trensportation,
insurance, telephane colls, and clerical ‘mntcrials and services. Such accounns
shall be supporied by receipts, invoices, bills end other similar documents.

Between the Sffective Date end the dats seven (7) yeas after the Complation.

aHpaymmnlobémdcmdathuAmmlmdmhm;thndmpuﬁmof
Grant Amount which would otherwise sccrue o tho Orasites during the per
from the dato of such notice uniil such time as the. State determines that

Gredtoo has cured the Event of Défeult shall niover be psid to the Grantee; and

Date, unless otherwise required by the grant termy or the Agency. pursumt © 1123 Saoﬂ’lpumwoﬂuobhmloulhosmennyowctotthmmumydam:

sutperegrzph 7.1, 0 any dme duriag the Grantéc’s norma) business hours, dnd es:

tho State suffers by reason of sy Event of Defsult; and

oftenaslheSmulnlldumnd tha Orentes shall moke svtilsble to the Swc all 10,24 Tmmungzmlubruchedmdpunucmyoflumedmnhwormequ' _.

records pertsining o matiers covered by this Agrecment. The Grantoe shall
pmnnmuSmamwdn,mma,mdwoducemhm and to fake sudits
of all contracts, invoices, miterialy, payrolis, rocords of personne), dats (et Gt
term Is hereinaftér defined), and other information relnfing to all mattors’ coveed
by this Agrecment. As used in this paregraph, “Grantee” inctudes all persons,
natwrsl or Dictional, affilisted with, controlied by, or undor common ownership
with, the enlity identificd as the Grentes in block 1.3 of these provisions

12,
12.1.

or both.

lnthucvuuofmyuriylamuuﬁononhhkpumm for any reason other
'the complgtion of the Prajecy, the Granteo shall deliver W the Grmt Officer, .

Later than fifteen (15) deys oflcy the date of lcmmation, & repon (hereins
referred (o a3 tho "Termination Report'™} describing in detail all Project W
“pexformed, and the Grant Amouns éarned, 10 and including the date of Lerminati
In the event of Termination under peragrephs 10 or 124 of thess gems

PERSONNEL: .
The Granteo shall, at its own éxpenss, provide all personnet noccssary to perform 122, provisions, the I.ppmVll af such a Terminstion Repon by the State ghall ent

the Project. The Grantee warrsnts that all personnol engaged in Lhe MJecl shall
be qualified to perform such Project, and shall be properly licensed and ‘autborized
10 perform soch Project under all epplicable taws.

The Grantoe shatl not hire, and it shell not permit ahy subcontrecior, subgrantes,, 12,3,

or other person, firm or corperstion with whom it is engaged in a combined effort
1o perform the Project, to hirc ey person who has o continctual relationship with
the Statc, or who is a Stste officer or employee, electad or sppointed.

The Grant Oficer shal betherup‘mulive'ofmcsmbbamdu In the cvent
of eny dispute hereunder, the interpretation of this Agreement by the Grant
Officer, and hisher decision on any dispute, shall be fimt,
W

As used in this Agreement, the word “data” shall mean e} informntion and things.

developed or obtsined dufing the performance of, or acquired or developediby
sceson of, Gus Agreemeny, including, but not limited to, all studics, roports,-files,
formuylac; surveys, maps, chans, sound recordings, video recordings, pictorisl
reproduciions, drawings, anslysed, graphic repeeseniations,

12.4,

13.

20130

the Granies 1o receive that portion of the Grent amoust carned W end includ
the dete of termination.

In the event of Terminstion under paregraphs 10 or 124 of these gem
provisions, the approval of guch a Terminztion Repon by tho Staté shall in
eveni retieve the Grantoo from any &nd all lisdllity for damages usxined
uxpvd by the State as s result of the Orantoe's breach of its obligati
bercunder. .

Notwithstanding anything in this Agreement 10 the contrary, either the Suie
except where notice default has been given to the Grante hereunder, the Great
moy terminale this Agreement without causc upon lhmy (30) deys written aoti
W No officer, msu!:erofemploywofthcﬁml
and no mpresenunve, officer or employee of the State of New Han‘lpsh:re o
the goveming body of the Ioulhy or Iocllmu In which the Pfojea isto

-
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17.1.1

11.1.2

approval of the undertaking or carrying oul of such Project, shall perticipato in
any decision relating o this Agroement which affects his or ber personal interent
or the interest of eny corporation, pertnership, or associstion in which he or she
is directly or indirecily intecrested, nor shall he or she have eny personz) or
pu:unmrynmueﬂ dxrec:ormdm.mﬂm)\greanmloﬂhemeednhmr
] ; In the paformancs of this
*Agreament the Grantee, its employeu and any fbcontractor or subgrentos of
the Grantée ere in-ell respects indepeident contrectors, and zre neilher agents
nor employoes of the State  Neither the Grantee noc any of io officers,
croployees, agtots, members, subcontrectors or subgrantecs, shall bave duthority
to bind the Suale nof ere they entitled 10 any of the bonefits, workinen’s
compensation or emoluments provided by the State 1o its employees.
LASSIGNMENT AND SUBCONTRACTS. The Grantee shall oot sssign, or
othcrwisc transfer eny interest in this Agreement ‘without the prior writton
consent of the Stste. None of the Project Work shall be subcontracted or
subgrented by the Grantes other than &y set forth in Exhibit B without the prior
writlen consent of the Sute.

JNDEMNIFICATION. The Grrntee shall defend, indemnify and hold harmiess
the State, its officers and employees, from and against any and atl losses suffered
by the Swie, its officers and cxmployees, and eny and all claigwo, lisbilities or
penaltica ssscried against the Sl its officers and employees, by or on behalf
of eny person, on eccount of, besed op, resulting from, arising out of (or which
mybuchhnadtomumoom:nuorommmuormocmw
subcontrector, or subgfentoc or other agent of the Grantee. Notwilhsunding the
foregoing, nothinghorein contained shall be deemed (o consttute a walver of the
sovereign imnuunity of the Staté, which imemuaity is hereby reserved 1o the Stata.
This covenant shall survive the termination of this agreement.

The Grentee shall, ot ity own cxpense, obtin snd maintain in force, or shell
roquire any subcontractor, subgrenice or essignee performing Project work (o
obisin and raintzin in force, both for the benefit of the State, the following
insurance:

Statutory worken' compensstion and employees liability insurince for )
employees mpgodmlhcpa‘fmcuoﬂhchom and

Genemn! liability insurance sgains: 81 clainms of bodily injuries, dezath or proparty
damage, in amounts net lesy than $1,000,000 por occusrence and $2,000,000
lwerortndllyimwywdnmmmbtidmgmdssoom&rpmpmy
damage in sny one incident; and

17.2. The policics deseribed in subparagruph 17.1 of this paregraph shal) bo the stonds
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form employed in the State of New Hampshire, [ssued by underwriters sccoptal
to the Stete, and suthorized to do business in the State of New Hampshire. Gran
shall furnish to the State, certificates of i insitrance for ell ru:cwal(l) of inmire:
roquircd undzr this Agreement no Later than ten (10) days prior to the expireti
datc of each innoence policy.

mﬂﬂﬂm No failure by the State to enforce any provisions hen
“sfier any Everit'of Défatilt ehall be.demed o weiver of its rights with regard
that Event, or any subdequent Event. No express waiver of oy Evat of Defa
shall be decmod 8 waiver of any provisions hereof.  No such faihare of wai:
shall be deemed & Waiver of the right of the Stote 10 enforce each 2nd &ll of
provisions hereof upon any further or other defoult on the past of the Grantee.
NOTICE. Mynotlccbylpniyhﬂttolnlhcmhumﬂysha!lbcdecmd toha
been duly delivered or given'et the time of mailing by certifiod moil, posts
prepeid, in 8 United States Post Office rddressed to the parties at the addres:
first shave given.

AMBN,DMH{I This Agreement may be amended, waived or discharged o
“by a0 instruriiént in wriling signed by the partics hereto and only sfier pprovel
such amendment, waiver or discharge by the Govemnor end Council of the St

of New Hampshire, if required or by the signing Stote Agency.
. This Agreement shall

:emstrued in mﬂm wilh the hw.of the State of New Hampshire, and

bmdxmwmmdmh&cbm&ﬁlormmuudmmwwmm
and agyigneds. Thauplmsuwwntmuoflho “subjéot” blank ere used anly
» mattcr of conveniencs, nd are ol to be considered a part of this Apment
1o be used in determining the Inend of the partics Kercto,
THIRD.PARTIES. The parties hireto do not éntend to berigfit any, third pant
mdthuAgrmmshnllnmhamtnwdmconrwcnyn:hbmdiL

This Agreemen, which may be exccuted in o muml
ol'counlupau cach of which shall be decmeod an original, comstitutes Lhe eni
egreement and understanding between the pariies, and supersedes all pr
sgreements and understandings relating bereto,
SZEC_IALMSIQHS The edditions! or modifying: provisions set forth
Elbﬂ:atAba:mucmomcdupAnofthnmt

(o}
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-SPECIAL PROVISIONS-

New Hampshire Coalition Agginst Domestic & Sexuel Vtolencc as the Grantee (hereinafter referred to

as “Subrecipient”) shall be compliant at all times with the terms, conditions and specifications detailed

below, which are subject to annual teview.

1

The Subrecipient must certify that Limited English Proficiency persons have meaningful
access to any services provided by this program. National origin discrimination includes
discrimination on the basis of limited English proficiency (LEP). Meaningful access may.
entail providing language assistance services, including oral and written translation when
necessary. The U.S. Départment of Justice has issued guidance for grantées to help them
comply with these requirements. The guidance document can be accessed on the Internet at
www. lep.gov.

The Subrecipient assures that in the event a Federal-or State court or Federal or State
administrative agency makes a finding of discrimination within the three years prior to the
receipt of the fedéral financial assistance and after a due process heanng against the
Subrecipient on the grounds of race, color, religion, national origin, sex, age, or disability, a
copy of the finding will be submitted to the New Hampshire Department of Justice, Grants
Management Unit and to the U.S. Department of Justice, Office for Civil Rights, Office of
Justice Programs, 810 7th Street, NW, Washington, D.C. 20531. For additional information
regarding your'obligations under civil rights pléase reference the state website at
http://www.doj.nh. gov/grants-managcmcnt/cml rights.htm and understand if you are
awarded funding from this office, civil rights compliance will be monitored by this office,
and the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

The Subrecipient will comply (and will:require any subrecipients or contractors to comply)
with any applicable nondiscrimination provisions, whicli.may inchide the Omnibus:Crime
Control and Safe Strects Act of 1968 (34.U.8.C. § 10228(c)); the Victims of Crime Act (34
U.S.C. § 20110(¢)); the Juvenile Justice and Delinquency Prevention Act of 2002 (34 U.S.C.
§ 11182(b)); the Violence Against Women Act (34 U.S.C. § 12291(b)(13)); the Civil Rights
Act of 1964 (42 U.S.C. § 2000d); the Indian Civil Rights Act (25 U.S.C. §§ 1301-1303); the
Rehabilitation Actof 1973 (29 U.S.C. § 794); the Americans with Disabilities Act of 1990
(42 U.S.C. §§ 12131-34); the Education Amendments of 1972 (20 U.S.C. §§ 1681, 1683,
1685-86); and the Age Discrimination Act of 1975 (42 U.S.C. §§ 6101-07). It will also
comply with Ex. Order 13279, Equal Protection of the Laws for Faith-Based and
Community Organizations; Executive Order 13559, Fundamental Principles and
Policymaking Criteria for Partnerships With Faith-Based and Other Neighborhood
Organizations; and the DOJ implementing regulations at 28 C.F.R. Part 38.

Compensation for individual consultant services is to be reasonable and consistent with that
paid for similat services in the marketptace. The curfent consultant limit is $650 per day or
§$81.25 per hour. When the rate exceeds the limit for an 8-hour day, or a proportionate
hourly rate (excludmg travel and subsistence costs), a written prior approval is required .
Prior approval réquests require additional justification.

The Subrecipient agency agrees that, should they employ a former member of tie NH
Department of Justice, that employec or theit relative shall not perform work on or be billed

_ 40130 Subrecipient Initisls . ImsS
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EXHIBIT A

to any federal or state subgrant or monetary. award that the employee dlrecﬂylmanagcd or
supervised while at the DQJ fot'the life of the subgrant without the express approval of the
DOJ.

The Subrecipient understands that grants ﬁre‘fundcd for the grant award period noted on the
grant award document. No guarantee is-given of implied of subsequent funding in future
years.

Requirements of the award; remcdies for non-compliance or for materially false
statements

The conditions of this award are material requirerfients of the award. Compliance with any
assurances or certifications submitted by or on behalf of the recipient that relate to conduct
during the period of performarice also is a material requirement of this award. By signing
and accepting this award on behalf of the recipient, the authorized recipient official accepts
all material requirements of the award, and specifically adopts all such assurances or
certifications as if personally exccuted by the authorized recipient official.

Failure to comply with any one or more of these award requireiiients -- whether a condition
set out in full below, a condition incorporated by reference below, or an assurance or
certification related to conduct during the award period --inay result in the Office of Justice
Programs ("OJP") taking appropriate action with respect to the recipient and the award.
Among other things, the OJP may withhold award funds, disallow costs, or suspend-or
terminate the award. The U.S. Départment of Justice ("DOJ"), including OJP, also:may
take other legal action as appropriate.

Any matenally false, fictitious, or fraudulent statement to the federal government.related to
this award (or concealment or omission of a material fact) may be the subject of criminal
prosecution (including under 18 U.S.C. 1001 and/or 1621, and/or 34 U.S.C. 10271- 10273), .
and also may lead to imposition of civil penalties and admm1strat1ve remedies for false
clairns or otherwise (including under 31 U.S.C. 3729-3730 and 3801-3812).

Should any provision of a requirement of this award be held to be invalid or unenforceable
by its terms, that provision shall first be applied with a limited construction so as to give it
the maximum effect permitted by law. Should it be held, instead, that the provision is
utterly invalid or -unenforceable, such provision shall be deemed severable from this award.

Applicability of Part 200 Uniform Requiréments

The Uniform Administrative Requirements, Cost Pnncnples, and Audit Requirements in 2
C.F.R. Part 200, as adopted afid supplemented by DOJ in 2 C.F.R. Part 2800 (together, the
"Part 200 Uniform Requirements") apply to this FY 2020 awdrd from OJP.

The Part 200 Uniform Requirements were first adopted by DOJ on December 26, 2014, If
this FY 2020 award supplernents funds previously awarded by OJP under the same award
number (e.g., furds awardéd duniig or before Decéinber.2014); lhe Patt 200'Uniform
Requirements apply with respect to all funds under that award number (regardless of the
award date, and regardless of whether derived from the initial awatd or @ supplemental
award) that are obligated on or aﬁer the acceptance date of this FY 2020 subaward.

5 of 30 .y Subrecipient Inlﬂaig,;Am__-.’.:
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LXHIB
For more information and resources on the Part 200 Uniform Requiremerits as they retate to

OJP awards and subawards ("subgrants"), see the OJP website at
hitps://ojp.gov/funding/Part200UniformR equirements. htm.

Record rétention and access: Records pertinent to the award that the any subrecipient
("subgrantee") at any tier) must retain -- typically for a period of 3 years from the daté of
submission of the final expenditure report (SF 425), unless a different retention period
applies -- and fo which any subrecipient ("subgrantee”) at any tier) must provide access,
include performance measurement information, in addition to the financial records,
supporting documents, statistical records, and other pertinent fecords indicated at 2 C.F.R.
200.333.

In the event that an award-related question arises from documents o, other materials .
prepared or distributed by OJP that may &ppear to conflict with, or differ‘in some way from,
the provisions of the Part 200"Uniform Requirements, the recipient is to contact OJP
promptly fot clarification.

The Uniform Administrative Requiremerits, Cost Principles, and Audit Requirements in 2
C.F.R. Part 200, as adopted and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the
"Part 200 Uniform Requirements") apply to this FY 2020 award from OJP.

The Part 200 Uniform Réquirements were first adopted by DOJ on December 26, 2014, If
this FY 2020 award supplements funds previously awarded by- OJP under the séme award
number (e.g., funds awarded dufing or before December 2014), the Part 200 Uniform
Requiitements apply with respect to all funds under that award number (regardless of the
award date, and regardless of whether derived from the initial award or a supplemental
award) thal are obligated on or aftef the acceptance date of this FY 2020 subaward.

For more inforimation and resources on the Pait 200 Uniforin Requireinents as they relate to
OJP awards and subawards ("subgrants"), see the OJP website at
https://ojp. govlfundmg/PanZOOUmformReqmrcments htm.

Record retenition and access: Records pertinent to the award that the any. subrccnplent
(“subgrantee”) at any tier) must retain - typically for a périod of 3 years from the date of
submission of the final expenditure report (SF 425), unless a different retention period
applies -- and to which any subrecipient ("subgrantee”) at any tier) miust provide access,
include performance measurement informetion, in addition to the financial records,
supporting documents, statistical records, and other pertinent records indicated at 2 C.F.R.
200.333.

In the event that an award-related question arises from documents or'other materials
prepared or distributed by OJP that may appear to conflict with, or differ in some way from,
the provisions of the Part 200 Uniform Requirements, the recipient is to contact OJP
promptly for clarification.

Compliance with DOJ Financial Guide

References to the DOJ Grants Financial Guide are to the DOJ Grants Findncia) Guide as
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posted oithe OJP website (currently, the "DOJ Grants Findncial Guide” available at

https://ojp.gov/financialguide/DOJ/index.htm), including any updated version that may be
posted during the period of performaice. The subrecipient agrees to comply with the DOJ
Grants Financial Guide.

Reclassification of various statutory provisions to a :ﬁew Title 34 of the United States
Code

On September 1, 2017, various statutory provisions previously codified elsewhere in the
U.S. Code were editorially reclassified to a.new Title 34, entitled "Crime Control and Law
Enforcement.” The teclassification encompassed a numbér of statutory provisioris pertinent
to OJP awards (that is, OJP grants and cooperative agreements), including many provisions
previously codified in Title 42 of the U.S. Code.

Effective as of September 1, 2017, any reference in this award document to a statutory
provision that has been feclassified-to the new Title 34 of the U.S. Code is to beread as a
rcfcrcnce to that statutory 'provision as reclassiﬁed to Title 34. This rule of construction

incorporated by, reference through award conditions, and.references set.out in other. award

requirements.
Requirements related to ""de minimis" indirect cost rate

A recipient that is eligible under the Part 200 Uniform Requirements and other applicable
law to usc the "de minimis" indirect cost rate described in 2 C.F.R. 200.414(1), and that
elects to use the "de minimis” indirect cost rate, must advise QJP in writing of both its
eligibility and its election, and must comply with all associated requirements in the Part 200
Uniform Requirements. The “de minimis" rate may be applied only to modified total direct
costs (MTDC) as defined by the Part 200 Uniform Requirements.

Requirement to repart actual or imminent breach of personally identifiable
information (P1I)

Any "subrecipient” at any tier must have written procedures in place to respond in the event
of an actual or imminent "breach" (OMB M-17-12) if it (or a subrecipient)--(1) creates,
collects, uses, processm, étorcs, mmmams, disseminates, dxscloses or dlsposes of

grant- ﬁ.mded program or actmty, or (2) uses or operatw a "Fedetal information gystem"”
(OMB Circular A-130).

The subrecipient's breach procedures must include a requirement to report actual or
imminent breach of P11 to the Ncw Hampshire Department of Justice, Grants Management
Unit by the énd of the business day in which the breach becomes known.

All subawards (*subgrants™) must have specific federal authorization

Any subrecipient ("subgrantee") at any tier, must comply wi& all applicable requirements

. for authorization of any subaward. This condition applies to agrecments that -- for:purposes

of federal grants administrative requirements -- OJP considers a "subaward" (and therefore
does not consider a procurement “contract”).
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EXBIBIT A,

The details of the requirement for-authorization of any subaward are posted on the'QJP web
site at littps://ojp.gov/finding/Explore/Subaward Authorization.htm-(Award condition: All
subawards ("subgrants") rust have specific federal authorization), and afe incorpotated by

reference here.

Specific post-award approval required to use a noncompetitive approach in any
procurement contract that wounld cxcced $250,000.

The subrecipient (“subgrantee”) at any tier, must coinply with all applicable requirements to
obtain specific advance approval to use a noncompetitive approach in any procurement
contract that would exceed the Simplified Acquisition Threshold (curfently, $250,000). This
condition applies to agreements that -- for purposes of federil grants administrative
requirements -- OJP considers a procurement “contract” (and therefore does not considef a

subaward).

The details of thé requirement for advance dpproval to use a noncompetitive approach in a
procurement contract under an OJP award are'posted on the OJP web site at
http://ojp.gov/funding/Explore/NoncompetitiveProcurement.htm (Award condition: Specific
post-award approval required to use a noncompetitive approach in a procurement contract (if
contract would.exceed $250,000)), and ate incorporated by refercice here.

Conipliance with applicable rules regardmg approval planning, and. reporting of
conferences, meetings, trnlnlngs, and other events:

Any subrecipient (subgrantee) at any tier, must oomply with ail applicable laws, regulations,
policies, and official:DOJ guidance (including specific cost limits, prior approval and
trepoiting requirements, where applicable) governing the use of federal funds for expenses
related to conferences (as that term is defined by DOJ), including the provision of food
and/or beverages at'such conferences, and costs of attendance at such conferences.

Information on the pertinent DOJ definition of conferences and the rules applicable to this
award appears in the DOJ Grants Financial Guide (currently, as section 3.10 of "Post-award
Requirements” in the "DOJ Grants Financial Guide").

Requirement for data on performance and effectiveness under the award

The subrecipient must collect and maintain data that incasure the performance and
effectiveness of activities under this award. The data must be provided to OJP in the manner
(including within the timeframes) specified by OIP in the program solicitation or other
applicable written guidance. Data colicction supports compliance with the Governmient
Performance-and Results Act (GPRA) and the GPRA Modcmlzatlon Act of 2010, and other
applicable laws.

OJP Training Guiding Principles

Any training or traifing materials that any subrecipient (“subgrantec") at any tier - develops
or delivers with OJP award funds must adhere to the OJP Training Guiding Principles for
Grantees and Subrecipient, available at
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EXHIBIT A,

https://ojp.gov/funding/Implement/TrainingPtinciplesForGrantees-Subgrantees.htm

Compliance with DOJ reguldtions pertaining to civil rights and nondiscrimination - 28
C.F.R. Part 42

Any subrecipient (“subgrantee”) at any tier, must comply with al applicablc requirements of
28 C.F.R. Part 42, specifically including any applicable requirements in subpart E of 28
C.F.R.'Part 42 that relate to an equal employment opportunity program.

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28
C.F.R. Part54

Any subrecipient (“subgrantee") at any tier, must comply with all apphcab]e requiremerits of
28 C.F.R. Part 54, whxch relates to nondiscrimination on the basis of sex in-certain’

"education programs.”

Compliance with DOJ régulations pertaining to civil rights and rondiscrimination - 28
C.F.R. Part 38

Any subrecipient ("subgrantee") at any tier, must comply with-all applicable requirements of
28 C.F.R. Part 38 (as may be applicable from time to time) specifically including any
applicable requirements regarding written natice to program beneficiaries and prospcctwe
program beneficiaries.

Currently, among other thirigs, 28 C.F.R. Part 38 includes rules that prohibit specific forms:
of discrimination on the basis of rehg;on a religious belief, a refusal to-hold d religious
belief, or refusal to attend or participate in a religious practice. Pan 38, currently, also sets
out rules and requirements that peruun to subrecipient ("subgrantec") organizations that
engage in or conduct explicitly réligious activitics, as well as rules and requirements that
pertain to recipients and subrecipients tHat are feith-based or religious organizations

The text of 28 C.F.R. Part 38 is available via the Electronic Code of Federal Regulations
(currently accessible at https://www.ecfr.gov/cgi-bin/ECFR ?page =browse), by, browsing to
Title 28-Judicial Administration, Chapter 1, Part 38, under e-CFR "current"” data.

Restrictions on “lobbying”

In general, as a matter of federal law, federal funds awarded by.OJP may. not be used by the
subrecipient (“subgrantee™) at any tier, either directly or indirectly, to support or oppose the
enactment, repeal, modification, or adoption of any law, regulatiofi, or'policy, at any level of
govemnment. See 18 U.S.C.1913. (There may be exceptions if an applicable federal
statute specifically authorizes certain activitigs that otherwise would be barred by law.)

Another federa! law generally prohibits funds awarded by OJP from being used by any
subrecipient at any tier, to pay any person to ififluence (or attempt to influence) a federal
agency, 8 Member of Congreéss, or Congress (or an official or employee of any of them) with
respect to the awarding of federal grant o cooperative agreement, subgrant, contract,
subcontract, or loan with respect to actions such as renewing,-extending, or modifying any
such award. See 31 U.S'C. 1352. Certain exceptions to this law, including exception that

9ofd0 Subrecipient Innlah.-L-Jn 5 y
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EXHIBIT A
applies to Indian tribes and tribal organizations.

Should any questions arise to whether a particular use of funds by a subrecipient would or
might fall within the scope of these prohlbmons, the recipient is to contact OJP for guidance,
and may not proceed withotit the express prior written approvel of OJP.

Compliance with general appropriations-law restrictions on thc use of federal funds'

(FY 2020)

The recipient, and any subrecipient ("subgrantce™) at ary tm, must comply wﬂh all

_applicable restrictions on the use of federal funds sét out in federal appropriations statutes.

Pertinent restrictions that may be set out in‘applicable appropriations acts are indicated
at https://ojp: gov/ﬁmdmg/Explorc/FY20AppropnahonsResthcuons htm, and are
incorporated by reference ‘here. Should a question arise as to whether a particular use of
federal furids by a'recipient (or a subrecipient) would or might fall within the scope of an
appfopriations-law restriction, the recipient is to contact OJP for guidance, and may not
proceed without the express prior written approval of OJP.

Reporting potential fraud, waste and abuse and similar'misconduct.

Any subrecipients ("subgrantees") must promptly refer to the DOJ OFﬁcc of the Inspector
General (OIG) any credible evidence that a principal, employee, agent, subrecipient,
contractor, subcontractor, or other person has, in conhection with funds under this award --
(1) submitted a claim that violates the False Claims Act; or (2) committed a criminal or civil
violation of laws peftaining to fraud, conflict of interest, bribery, gratiity,.or similar
misconduct.

Potential fraud, waste, dbuse, or miscondiict invélving or relating to funds under this award
should.be reported to thie OIG by-:(1) online submission accessible via the OIG webpage at
https:/oig.justicé.gov/hotline/contact-grants.htrn (select "Submit Report Online"); (2) mail
directed to: Office of the Inspector General, U.S. Department of Justice, Investigations
Division, 1425 New York Avenue, N.-W. Suite 7100, Washington, DC 20530; and/or (3) by
facsimile directed'to the DOJ OIG Fraud Detection Office (Attn: Grantee Reporting)-at
(202) 616-9881 (fax). '

Additional information is available from the DOJ OIG website at -
https://oig.justice.gov/hotlisie.

Restrictions and certiﬂcations regarding non-disclosure agrecments and related
matters.

No subrecipient (“subgrantee”) under this award, or eritity that receives a procurement
contract or subcontract with any funds under this award, may require any employee or
contractor to sign an internal confidentiality agreément or statement that prohibits or
otherwise restricts, or purports to prohibit or restrict, the reporting (in accordance with law)
of waste, fraud, or abuse to an investigative or law enforcement representative of a federal
department or agency authorized to receive such information.

3\

The foregoing is not intended, and shall not be undetstood by the agency making this award,
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to contravene requirements applicable to Standard Form 312 (which relates to classified
information), Form 4414 (which relates to sensitive compartmented information), or any
other form issued by a federal department or agency governing the nondisclosure of
classified information.

a. In accepting this award, the subrecipient—

i. represents that it neither requires nor has required intemal confidentiality agreements or
statements from employees or contractors that currently prokibit or otherwise currently
restrict (or purport to prohibit or restrict) employees or contractors from reporting waste,
fraud, or abuse as described above; and

ii. certifies that, if it learns or is notified that it is or Has been requiring its'employees or
contractors to execute agreements or statements that prohibit or otherwise restrict (or purport
to prohibit or restrict), reporting of waste, fraud, or abuse as:described above, it will
immediately stop any further obligations of award funds, will provide prompt written
notification to the federal agency making this award, and will resumé (or permit resumption
of) such obligations only if expressly authorized to do so by that agency.

b. If the subrecipient does or is authorized under this award to make subawards
("subgrants"), piocurement contracts, or both--

i. it represents that— it has determined that no other entity. that the subrccipient's application
proposes may or will receive award funds (whether through a subaward ("subgrant”),
procurement contract, or subcontract under a procurement contract) either requires or has
required internal conﬁdenuahty agreemients or statements from employees or contractors
that currently prohibif or othérwise curréntly restrict (or purport to prohibit or restrict)
employees or contractors from reporting waste, fraud, or abuse as described above; and

ii. it has made appropriate iriquiry, or o'therwisc lias an adequate factual basis, to support this
representation; and

c. it cerlifies that, if it learns or is notified that any subrecipient, contractor, of subcontractor-
entity that receives funds under this award iis or has been requiring its employees or
contractors to exccute agreements or statements that prohibit or otherwise restrict (or purport
to prohibit of restrict), reporting of waste, fraud, or abuse as described above, it will
immediately stop any further obligations of award funds to or by that entity, will provndc
prompt written notification to the federal agency making this award, and will fesume (or
permit resumption of) such obligations only if expressly authorized to do so by that agency.

Compliance with 41 U.S.C. 4712 (including prohibitions on reprisal; notice to
employees)

The subrecipient at any tier must comply with, and is subject to, all applicable provisions of .
41 U.S.C. 4712, including all applicable provisions that prohibit, under specified
circumstances, discrimination ageinst an employee as reprisal for the employee's disclosure
of information related to gross mismanagement of a federal grant, a gross waste of federal
funds, an abuse of aiithority relating to a federal grant, a substantial and specific danger to
public health or safety, or & violation of law, rule, or regulation related to a federal grant.

The subrecipient also must inform its employees, in writing (and iri the predominant native
language of the workforce), of employee rights and remedies under-4) U.S.C. 4712.

Should a question aris¢ as to the applicability of the provisions of 41 U.S.C. 4712 to this
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_ award, the recipient is to contact the DOJ awarding agency (OJP or.QVW,-as appiopriate)

for guidance.
Encouragement of policies to ban text messaging while driving

Pursuant to Executive Order 13513, "Federa! Leadership on Reducing Text Messaging
While Driving," 74 Fed. Reg. 51225 (October 1, 2009), DOJ encourages subrecipients
("subgrantees") to adopt and enforce policies banning employees from text messaging while
driving any vehicle during the course of performing work funded by this award, and to
establish workplace safety policies and conduct education, awareness, and other outreach to
decrease crashes caused by distracted drivers.

Access to records

The subrecipient (subgrantees) at any tier, must authorize the Office for Victims of Crime
(OVC) and/or-the Office of the Chief Financial Officer (OCFO), the New Hampshire
Department of Justice and its representatives, access to and the right to examine all records,
books, paper or docurnents related to the VOCA grant.

VOCA Requirements

Subrecipients assure they will comply with the conditions of the Victims of Crime.Act
(VOCA) of 1984, sections 1404(a)(2), and 1404(b)(1) and (2), 34 U.S.C. 20103(a)(2) arid
(b)1) and (2) (and the applicable progrim guidclines and‘regulations), as,required.
Specifically, the subrecipient certifies that funds under this award will: a) be awarded only
to eligible victim assistance organizations, 34 U.S.C. 20103(a)(2);

b) not be uséd to supplant State and tocal public funds that would otherwise be available for
crime victim assistance, 34 U.S.C. 20103(a)(2); and

¢) be atlocated in accordance with program guidclines or rcgulations implementing 34
U.S.C. 20103(a)(2)(A) and 34'U.S.C. 20103(a)}(2)X(B) to, 8t a minimum, assist victims in the
following categories: sexual assault, child abuse, domestic violence, and underserved
victims of violeni crimes as identified by the State.

The sinbre'clj:_fqnt agrees to submit quarterly performance reports on the performance
metrics identified by OVC, and [ the manier required by OVC.

This information on the activitics supported by the award funding will'assist in assessing the
effects that VOCA Victim Assistance funds have had on services to crime victims within the
jurisdiction.

Employment eligibility verification for hiring under the a“_(;'ird

1. The recipient (and any subrecipient at any tier) must—

A. Ensure that, as part of the hmng procéss for any position within the United States. that is
or will be funded (in whole or in part) with award funds, the any subrecipient properly
verifies the' emp]oyment eligibility of the individual who is being hired, consistent with the
provisions of 8 U.S.C. 1324a(a)(1) and (2).

B. Notify all persons associated with any subrecipient who are or will be involved in
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EXHIBET A

activities under this award of both--

1. this award requirement for verification of employient eligibility, and

2. the associated provisions in 8 U.S.C. 1324a(a)(1) and (2) that, generally speaking,
make it unlawful, in the United States, to hire (or recruit for employment) certain aliens.

C. Provide training (to the extent necessary) to those persons required by

this condition to be notified of the award requirément for employmeit
eligibility verification and of the associated provisions of 8 U.S.C.
1324a(a)(1) and (2).

D. As part of the recordkeeping for the awdrd (including pursuant to the Part

200 Uriiform Requirenierits), maintain records of all employment eligibility
verifications pertinent to compliance with this award condition in accordance
with Form 1-9 record retention requirements, as well as records of all pertinent
-notifications and trainings.

2. Monitoring

The recipient's monitoring responsibilities include monitoring of subrecipient compliance
with this condition. 3. Allowable costs

To the éxtent that such costs are not reimbursed under any-other federal program, award
funds may be obligated for the reasonable, necessary, and allocable costs (if any) of actions
designed to ensure compliance with this condition.

4. Rules of construction

A. Staff involved in hiring procéss

For purposes of this condition, persons "who are or will be involved in activities under this
award" specifically iricludes (without limitation) any and all subrecipient officials or other
staff who are or will be involved in the hifing process withi respect to a position that is or
will be funded (in whole or in part) with award funds.

" B. Employment eligibility confirmation with E-verify

For purpose of satisfying the requirement of this condition regarding verification of
employrnent eligibility, any subrecipient may choose to participate in, and use, E-Verify
(www.e-verify.gov), provided an appropriate person authorized to dct on behalf of'the
subrecipient uses E-Verify (and follows the proper E-Verify. procedures, including in the
event of a "Tentative Nonconfirmation” or a "Final Nonconﬁrmat;on") to confirm
employment cllglbmty for each hiring for a.position in the United States that is or will be

funded (in whole or in part) with award funds.

C. "United States" specifically includes the District of Columbia, Puerto Rico; Guam, the
Virgin Islands of the United States, and the Commonwealth of the Northern Mariana Islands.
D. Nothirig in this condition shall be understood to authorize or require any- subrecipient at
any tier, or'any person or other entity, to violate any federal law, including ahy applicable
civil rights or nondiscrimination law.

E. Nothing in this condition; including in paragraph 4.B., shall-be uriderstood to relieve any
subrecipient at any tier, or any person or other entity, of any obligation otherwise imposed
by law, including 8 U.S.C. 1324a(a)(1) and (2).
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Questions about E-Verify should be directed to DHS. For more information about E-Verify
visit the E-Verify website (https://www.e-verify.gov/) or email E-Verify at
E-Verify@dhs.gov. E-Verify employer agents can email E-Verify at
E-VerifyEmployerAgent@dhs.gov.

Questions about the meaning or scope of this condition should be directed to OJP, before

- award acceptance.

Unreasonable restrictions on competition under the award; association with federal
government.

SCOPE. A. This condition applies with respect to any procurement of property or services thi
is funded (in whole or in part) by this award, whether by any subrecipient at anytier, and
regardless of the dollar emount of the purchase or acquisition, the mettiod of procurement, or
the nature of any legal instrument'used. The provisions of this condition must be:among
those included in any 'subaward (at any tier). The subrecipient (at any ti€r), agent,

otherwise -- in undertaking any work, project, or activity foror on behalf of (or in providing
goods or services to or on behalf of) the federal government, and includes:any applicant for
such employment of engagerhent, and &ny person or eritity committed, by legal instrument to
uhdeitake any such work, project, or activity (or to.provide such goods or services) in future.

B. Nothing in this condition shall be understood to autl}orizc or require any subrecipient at
any tier, or any person or other entity, to violate dny federal law, including any applicable
civil rights or nondiscrimination law.

1. No discrimination, in procurement transactions, against associates of the federal
government '

Consistent with the (DOJ) Part 200 Uniform Requirements -- including as set outat 2
C.F.R. 200.300 (requiring awards to be."manage[d] and administet{ed] in 2 manner so as to
ensure that Federal funding is expended and associated programs are implemented in full
accordance with U.S. statutory and public policy requirements”) and 200.319(a) (generally
requiring "[a]il procurement transactions [to] be conducted in a mahner providing full and
open competition™ and forbidding practhes "restrictive of competition,” such as "[p)lacing
unreasonable requirements on firms in'ordér for thern to qualify to do business” and taking
"{a)ny arbm'ary action in the procurement process”) -- no subrecipicnt, at any ticr may (in
any procurcment transaction) discriminate against any person or entity on the basis:of such
person or ennty s status as an "associaté of the federal goveinment” (or on the basis of such
person or entity's status as a parent, affiliate, or.subsidiary of such an associate); except as
expressly set out in 2 C.F.R. 200.319(a) or as specifically authorized by USDOJ.

2. Monitoring
The recipient's monitoring responsibilities include monitoring of subrecipient compliance
with this condition.

3. Allowable costs
To the extent that such costs are not reimbursed under any other federal prograim, award
funds may be obligated for the reasonable, necessary, and allocable costs (if any) of actions
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designed to ensure compliance with this condition.

4. Rules of construction

C. The term "associate of the federal government” means any person oOr entity engaged or
employed (in the past or at present) by. or on behalf of the federal govéemment -- as.an

:employee, contractor or subcontractor (at any tier), grant

Requirements pertaining to prohibited conduct related to trafficking:in persons |
(including reporting requirements and OJP authority to terminate award)

Any subrecipient ("subgrantec") at any tier, must comply with all applicable requiréments
(including requiremerits to report allegations) pertaining to prohibited conduct related to the
trafficking of persons, whether on the part of subrecipients ("subgrantees™), or individuals
defined (for purposes of this condition) as "employees" of any subrecipient.

The details of the subrecipient's obligations rélated to prohibited conduct related to
trafficking in persons are posted on the OJP web site at
https://ojp.gov/funding/Explore/ProhibitedConduct-Trafficking.htm (Award condifion:
Prohibited conduct by subrecipierits related to trafficking in persons (including reporting
requiréments and OJP authority to terminate award)), and are incorporated by reference here.

Detérmination of suitability to interact with participating minoré

SCOPE. This condition applies to this award if it is indicated -- in the application for the
award (as approved by DOJ)(or in the application for any subaward, at any t:er) the DO)
funding announcement (solicitatioh), or an associated federal statute — that a purpose of
some or all of the activities to be carried out under the award (whether by a subrecipient at
any tier) is to benefit a set of individuals under 18 years of age.

Any subrecipient at any tier, must make determinations of suitability before certain .
individuals may interact with participating minors. This requuement apphes regardless of an
individual's employment status.

The details of this requirement are posted on the OJP web site at

https.//ojp: gov/ﬁmdmgl‘Exploren nteract-Minors.htm (Award condition: Determination of
suitability required, in advance, for certain individuals who may interact with participating
minors), and are incorporated by reféfence here.

Publications

Any publications (written, visual or sound), whether published:through Federal grant funds
or matching funds, shall contzin the following statements: “This project was supported by
(enter the federal grant # here) awarded by the Office for Victims of Crimne, Office of Justice
Programs, U.S. Department of Justice. Points of view in this document are those of the
author and do not necessarily represent the official position or policies of the U.S.
Department of Justice.” <

Requirement on use of voluntecrs
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The Subrecipient must utilize volunteers to assist the program unless extenuanng
circumstances justify the exclusion of volunteers, and a voluiiteer waiver is obtained from
the DOJ. This requirement can not be waived without a written request from the subrecipient
to DOJ arid a written volunteer waiver approval from DOJ.

The Subrecipient agrees to assist victims in applying for Victims’ Compensation
benefits.

Such assistance includes: identifying eligible victiins; fhaking reasonable efforts to notify
eligible victims of the availability. of compensation; making reasonable efforts to cxplam the
program to victims; offering to assist victims. with the apphcatlon process when it is
reasonable to do so.

‘The Subreciplent understands that V_OC'A non-allowable personnel activities include:

general administration, prevention, active investigation and prosecution of criminal
activities, research and studies, lobbying, capital expenses, compensation for victims of
crime and fundraising,

The Subrecipient agrces that all services will be provided at no charge to victims unless
a program income waiver.is obtained from the DOJ.

[f permission to generate program income is granted, the Subrecipient agreés that there must
be a sliding scale that starts at zero, and that all program income will be totally expended on
grant allowable activities by the _gng'?f the funding cycle.

Equipment purchased with VOCA funds shall be listed by the Subrecipient on the
agency inventory.

The inventory must include the item description, serial number, cost, percentage of federal
VOCA funds, and location.

‘The Subreciplent agrees that if a financial audit of the agency Is performed, whether it

be an audit under 2 CFR or not, the Subrecipient agrees to provide a copy of the audit
and aiiy associated management letters to the DOJ, Grants Management Unit.

The Single Audit report must be submitted to the Grants Management Unit within 9 months
after the sibrecipient’s year-end or one monith after the issuance of the audit, whichever is
sooner.

The Subrecipient, if a non-profit organization, agrees to make its financial statements
avallable online (efther on the subrecipient’s website, or the DOJ’s, or another publicly
available website).

Organizations that hiave Federal 501 (c) 3 tax status are considered in compliance with this
‘requirement, with no further action needed, to the extent that such organization files IRS
Form 990 or similar tax document (¢.g., 990-EZ), as several sources already provide
searchable online databases of such financial statemerits. -
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-SCOPE OF SERVICES-

. The Subrecipient shall receive a subgrant from the New. Hampshire Department of Justice
as the State Agency (DOJ) for expenses incurfed and services provided to victims of
domestic violence and sexual assault and for administration of the Sexiial Assault Nurse
Examiners (SANE) Program. Funding for activities surrounding:domestic violence and
sexual assault victim services including but not limited to-personnel, benefits, travel,
supplies, ahd subgrants to 'th_ivc member agencies. Additionally, administrative expenses
incurred for victim services data collection for the subrecipient and New Hampshire crisis
centers. The amount of this subgrant is specified in EXHIBIT C, paragraphs 3a and 3b.

. The Subrecipient shall be reimbursed by the DOJ based on budgeted expenditiifes
described in EXHIBIT C. The Subrecipient shall submit incurred expenses for
reimbursement on the §tate approved expenditure reporting form as provided. Expenditure:
reports shall be submitted on a quarterly basis, within fifteen (15) days following the end
of the current quarterly activities. Expenditure reports submitted later than thirty (30) days
following the end of the quarter will be considered late and out of compliance. For
example, with an award that begins on January 1, the first guarterly report is due on April
15% 6r 15 days after the close of the first quarter ending on March 3].

. Subrecipient is required to maintain supporting documentation for all grant expenses both
state funds and match if provided and to produce those documents upon request of this
office or any other state or féderal audit authority: Grant project supporting documnentation
shall be maintained for at least seven (?) years after the close of the Federal Grant.

. Subrecipient shall be subject to periodic desk audits and program reviews by DOJ. Such
desk audits and program reviews shall be scheduled with Subrecipient and every attempt
" shall be made by Subrecipient to accommodate the schedule.

. All correspondence and submittals shall be directed to:
NH Department of Justice

Grants Management Unit

33 Capitol Street

Concord, NH 03301

603-271-7820 or Rhonda.).Beauchemin@doj.nh.gov
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- PAYMENT TERMS-

I. The Subrecipient shall receive reimbursement in exchange for approved expenditure
reports as described in EXHIBIT B.

2. The Subrecipient shall be reimbursed within thirty (30) days following the DOJ’s
approval of expenditures. Said payment shall be made to the Subrecipient’s account
receivables address per the Financial System of the State of New Hampshire.

3. The State’s obligation to compensate the Subrecipient under this Agreement shall not
exceed the price limitation set forth in form G-1 section 1.8.

3a. The Subrecipient shall be awarded an amount not'to exceed $3,904,672 of
the total Grant Limitation from Governor and Council approval or 07/01/2023,
whichever is later, to 06/30/2024, with approved expenditure reports. This shall
be contingent on continued federal funding and program performance.

3b. The Subrecipient shall be awarded an amount not to exceed $20,000 of the
total Grant Limitation from Governor and Council approval or 07/01/2023,
whichever is later, to'06/30/2024, with approved expenditure reports. This shall
be contmgenl on continued federal funding and program performance.

3¢. With sufficient regson and under limited circimstances, the Subrecipient may
apply for an exiension of the grant period for up to the end of the federal grant
end date, not after. The Subrecipient ust submit the request in writing. No
extension is granted until approval is received by DOJ in writing.

4. Neither the Subrecipient nor DOJ will be responsible for any expenses:or costs incurred
under this agreement prior to Governor and Council approval, or after 06/30/2024 of,
unless a grant extension is approved in.wiiting by DOJ.
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LEXHIBIT D,
-EEOP REPORTING, CIVIL RIGHTS COMPLIANCE AND STANDARD ASSURANCES-

1,.Lyn M. Schollett oo o o .[résponsible official), certify that

New Hampshire Coalition Against Domestic & Sexual Violence [Subrecipient] has completed
the EEO rcportmg tool ccruﬁcatxon w:th:n the last two years at:
‘hitPs: 3¢

November3 2021 _ | ['date]

.ﬁ"-:

It is understood that subrecxplents which are exempt from filing the EEOP Utilization Reéport
including non-profits and subrecipients with less than 50.employees must file a déclaration
claiming exemption at least once every two years with the Office fot Justice Programs; Office of
Civil Rights at the above web address.

E’EO 'aRe'ulrements for_Su‘ recipients

JO:S_H_’I.IE_ N SN _lofficial.that completed training) has completed
the EEOP training at l_f_"__://c:fi'_' igov/about/oct/ocr-training:videos/videg-ocr-training:htm on:
March22.2022 . [date). The EEOP training must be completed at least once every
two years, W

QQ_J-Dgscrinﬂnntion Comglging P[gces

"If individuals believe they may have been discriminated against by the NH Department of Justice
or by an organization that receives fedetral funding from the NH Department of Justice based on
their race, color, national ofigin, réligion, sex, disability, age, sexual orientation or gender

1dent1ly should pnnt and complete a complamt form that can be found at:,Civil Rigilits{ Grants,

1 further certify that: New Hampshlre Coalition Agamst Domestic & Sexual Violence
[Subrec:p:em] will comply with applicable federal civil rights laws that prohibit discrimination
in employment and in the delivery of services and has a policy or written procedure in place for
accepling discrimination based complaints from employees and program beneficiaries and that
policy/procedure must be made publically available to program beneficiaries or prospective
beneficiaries.
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Certifled Standard. Assurances,

On behalf 6f the Subrecipient, and in support of this application for a grant or cooperative
agreement, 1 certify under penalty. of perjury to the U.S. Department of Justice ("Department”),
that all of the following are true and ‘correct:

¢} I have the aiithority to make the following representations on behalf of myself and the
Subrecipient. [ understand that these representations will be relied upon asimaterial in eny
Department decision to make an award to the Subrecipient based on its application. >

(2) T certify that the Subrecipient has the legal authority to apply for the federal assistance sought
by the application, and that it has the institutional, managerial, and financial capability (including °
furids sufficient to pay any required non-federal share of project costs). to plan, manage, and
complete the project described in the application properly. =

(3) I assure that, throughout the period of performance for the award (if any) made by the
Department based on'the application—

a. the Subrecipient will comply with all award requirements and all federal statutes and
regulations applicable to the award;

b. the Subrecipient will require all subrecipients to comply with all applicable award
réquirenients and all applicable federal statutes and regulations; and

¢. the Subrecipient will maintain safeguards to address and prevent any organizational
conflict of interest, and-also to prohibit employees from using their positions in any
manner that poses, or appears 1o pose, a personal or financial conflict of interest.

(4) The Subrecipient undérstands that the federal statutes and regulations applicable to the dward
(if any) made by the Department based on the application specifically. include statutes and
regulations perteining to civil rights and nondiscrimination, and, in addition-—

a. the Subrecipient understands that the applicable statutes pertaining to-civil rights will
inclide section 601 of the Civil Rights Act of 1964 (42 U.S.C. § 2000d); section 504 of
the Rehabilitation Act of 1973 (29 U.S.C. § 794); section 901 of the Education
Amendments of 1972 (20 U.S.C. § 1681); and section 303 of the Age Discrimination Act
of 1975 (42 U.S.C. § 6102);

b. the Subrecipient understands that the applicable statutes pertaining to
nondiscrimination may include Section 809(c) of Title I of the Omnibus Crime Control
and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); section 1407(e) of the Victims of
Crime Act of 1984 (34 U.S.C. § 201 10(c)); section 299A(b) of the Juvenile Justice and
Delinquency Prevention Act of 2002 (34 U.S.C. § 11182(b)); and that the grant condition
set out at section 40002(b)(13) of the Violence Ageinst Women-Act (34US.C. §
12291(b){13)), which will apply to all awards made by the Office on Violence Against
Women, also may apply to an award made otherwise;
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c. the'Subrecipient understands that it'must require any pass-through subrecipient to
comply with all such applicable statutes (and associated regulstions); and

d. on behalf of the Subrecipient, | make the specific assurances set out in 28 C.F.R. §§
42.105 and 42.204.

(5) The Subrecipient also understands that (in addition to any applicable program-specific
rcgu]ahons and to apphcable federal regulatnons that pcnam to cml rights and'

Department based on the application may include, but aré not limited to, 2 C.F.R. Part 2800 (the
DOJ "Part 200 Uniform Requirements”) and 28 C.F.R. Parts 22 (confidentiality - research and

statistical information), 23 (criminal initelligence systems), 38 (regarding faith-based or religious
organizations participating in federal financial assistance programs), and 46 (human subjects
protection).

(6) ! assure that the Subrecipient wil] aggist-the Departrncnt as necessary (and will require
subrecipients and contractors to assist as neccssary) with the Department's compliance with
section 106 of the National Historic Preservation Act of 1966 (54 U.S.C.'§ 306108), the
Archeological and Historical Preseivation Act of 1974 (54 U.S.C. §§ 312501-312508), and thie
National Environmental Policy Act of 1969 (42 U.S.C. §§ 4321-4335), and 28 C.F.R. Parts 61
(NEPA) and 63 (floodplains end wetlands).

(7) I assurc that the Subrecipient will give the Department and the Government Accountablhty
Office, thiough any authorized representative, access to, and opportunity to.examine, all paper or
electronic records related to the award (if any) made by the Department based on the application.

(8) If this application is for an award from the National Institute of Justice or the Bureau of
Justice Statistics pursuant to which award funds may be made available {(whether by. the award
directly or by any subaward at any tier) to'an institution of highér education (as defihed at 34
U.S.C. § 10251(a)(17)), I assure that, if any award funds actually are made available to such an
institution, the Subrecipient will require that, throughout the period of performance—

a. each such institution comply with any. fequirements that are imposed on it by the First
Amendment.to the Constitution of the United States; and

b. subject to par. a, each such institution corhply with its own representations, if any,
concerning acadeinic freedom, freedoi of inquiry and debate, research mdependence
and research mtegnty, at the institution, that-are included in promotional materials, in
official statements, in formal policiés, in apphcahons for grants (includirig this award
application), for accreditation; or for licensing, or in submissions relating to such grants,
accreditation, or licensing, or that otherwise are made or disseminated to students, to
faculty, or to the general public.

(9) I assure that, if the Subrccipient is a governmental entity, with respect to the award (if any)
made by the Department based on the application—
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a. it will comply with the requirernents of the Uniform Relocation Assistance and Real
Property Acquisitions Act of 1970 (42 U.S.C §§ 4601-4655), which govem the treatment
of persons displaced as a fesult of federal and federally-assisted programs; and

b. it will comply. with requifemnents of 5 U.S.C. §§ 1501-1508 and 7324-7328, which
limit certain political activities of State or local govemment employees whose principal
employment is in connection with an activity financed in whole or in-part.by federal
assistance.

(10) If the Subrecipient applies for and receives an award from the Office of Commuihity
Oriented Policing Sefvices (COPS Office), 1 zssure that as required by 34 U.S.C. § 10382(c)(11),
it will, to the extent practicablo and consistent with applicable law--including, but not limited to,
the Indian Self-Determination and Education Assistance Act--seek, recruit, and hire qualified
membets of racial and ethnic mmonty groups and qualified women in order to further effective
law enforcement by increasing their ranks within the sworn positions, as provided under 34
U.S.C. §10382(c)(11).

(11) If the Subrecipient applies for and receives a DOJ award under the STOP School Violence
Act program, | assuré as reqmred by 34 U.S.C. § 10552(a)(3), that it'will maintain and report ;
such data, records, and information (programmatic and finaiicial) as DOJ may reasonably )

require.

I acknowledge that a iaterially false, fictitious, or fraudulent statement (or concealment or
omission of a material fact) in this certification, or in the application that it supports, may be the
subject of criminal prosecution (including under 18 U.S.C. §§ 1001 and/or 1621, and/or 34
U.S.C. §§ 10271-10273), and also may subject me and the Subrecipient to civil penalties and
administrative remedies for false claims or otherwise (including under 31 U.S.C. §§ 3729-3730
and 3801-3812). I'also acknowledge that the Department’s awards, including certifications
provided in connection with such awards, are subject to reviéw by the Départment, includifg by
its Office of the Inspector General.

Lyn M. Schollett ... .. _ . . Executive Director _ .. _ .

Nariie of Authonzed.Slgnor ~ " Title of Authorized Signor
‘ 42 5 Wiy 3\
" Date’
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EXBIBILE,
-NON-SUPPLANTING CERTIFICATION -

.Supplanting defined

Federal funds must be used to supplement existing funds for program activities and must not
replace those fiinds that hdve been appropriated for the same purpose. Stpplanting shall be the
subject of application review, as well as pre-award review, post-award monitoring, and audit. If
there is a potential presence of supplanting, the Subrecipient or grantee will be required to supply
documentation demonstrating that the reduction in non-Federal resources:occurred for reasons
other than the receipt or expected receipt of Federal funds. For certain programs, a written
certification may be requested by the awarding agency or recipieiit agency stating that Federal
funds will not be used to supplant State or local funds. See the OJP Financial Guide (Part 11,
Chapter 3)

ugplannng‘angﬂgb fetention

——— L

A recipient or subrecipient may use federal funds toretain jobs.that, without the use of the
federal money, would be lost. If the grantee is planning on using federal funds to-retain jobs, it
must be able to substantiate that, without the funds, the jobs would be lost. Substantiation can be,
but is not limited to, one of the following forms: an official memorandum, official minutes of a
county or municipal board meeting or any documentation, that is usual and customarily produced
when making determinations about employment. The documentation must describe the
terminated positions and that the térimination is because of lack of the availability of State or
local funds.

i p— - — e — o — o — R~ ——— _— =

The New Hampshire Coalition Against Domestic & Séxual Violence (Sul;rccipient) certifies that
any funds awarded througli grant number 2020-V2-GX-0042 shall.be used to supplement
existing funds for program activities and will not replace (supplant) nonfedera! funds that have
been appropriated fof the ﬁnrpdses and goals of the grant.

The New Hampshire Coalition Against Domestic & Sexual Violence (Subrecipient) understands
that supplanting violations may result in a range of penalties, including but not limited to
suspension of future funds under this program, suspension or debarment’from federal grants,

recoupment of monies provided under this grant, and civil and/or criminal pénalties.

P R Ty
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EXHIB]T..F.

-—n—-—.....,._,.,-..-n

NEW HAMPSHJRE DEPARTMENT OF JUSTICE

CERTIFICATIONS REGARDING LOBBYING DEBARMENT, SUSPENSION AND
OTHER RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE
REQUIREMENTS

Subrecipients should refer to thé regulations cited bélow to determine the certification to which
they are requ:red to attest. Subreclplents should also review the instructions for certification
included in the regulations before completing this form. The certifications shall be treated as a
material representation of fact upon which reliance will be placed when the U.S. Departmént of
Justice (“Department”) determines to.award thie covered transaction, grant, or cooperative
agreement. "

1. LOBBYING
. As required by 31 US.C. § 1352, as'implemerited by 28 C.F.R. Part 69, the Subrecipient certifies

and assures (fo the extent applicable) the following:

(a) No Federal appropriated funds have been paid or will be paid, by or on bchalf‘ of the
Subrecipient, to any person for influencing or attempting to influenice an officer or employce of
any agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connéction with the making of any Federal grant, the entéring into of
any coopéfative agreément, or the extension, continuation, renewal, amcndmcnt, ot modification
of any Federal grant or cooperative agreement;

(b) If the Subrecipient’s réquest for Federal funds is in excess of $100,000, and any funds other
than Federal appropriated furids have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a member of Congress, an officer
or employee of Congress, or an employee of 2 member of Congress in connection with this
Federal grant or cooperative agreement, the Subrecipient shall complete and submit Standard
Form - LLL, “Disclosure of Lobbying Activities” in accotdance with its (arid any DOJ awarding
agency's) instructions; énd

(c) The Subrecipient shail require that the language of this certification be included in the award
documents for all subgrants and procurement conttacts (and their subcontracts) funded with
Federal award funds and shall ensure that any certifications or lobbying disclosures required of
recipients of such subgrarits and procurement contracts (or their subcontractors) are made and
filed in accordance with 31 U.S.C. § 1352.

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS

24 0f 30 " Subreciplent Initialy AIY'I. S
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EXBIBITE,

A. Pursuant to Department regulations on fonprocurement debarment and suspension
implemented at 2 C.F.R. Part 2867, and to other related requirements, the Subsecipieiit certifies,
with fespect to-prospective participants in a primary tier “covered transaction,” as defined at 2
C.F.R. § 2867.20(a), that neither it nor any of its principals—

(a) is presently debarred, suspended, proposed for debarment, declared ineligible, sentenced to a
denial of Federal benefits by a ‘State or Federal court, or voluntarily excluded from covered
transactions by any Federal department or agency;

(b) has within a three-year period préceding this application been convicted of a felory criminal
violatichunder any Federal law, or been convicted or had a civil judgment rendered against it for
commission of fraud or a crimiinal offensé in connéction with obtaining, attempting to obtain, or
performing a public (Federal, State, tribal, or local) transactiof or privaté agreement or
transaction;

violation of Federal or State arititrust statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, tax evasion or receiving
stolen property, making false claims, or obstruction of justice, or commission of any offense
indicating & lack of business integrity or business honesty that seriously and directly affects its
(or its'principals’) present responsibility;

(c) is presently indicted for or otherwise criminally or civilly charged by a governmental entity
(Federal, State, tribal, or local) with commission of any of the offenses enumerated in paragraph
(b) of this certification; and/or

(d) has within a three-year period preceding this application had onc‘or-'morc publiz transactions
(Federal, State, tribal, or local) terminated for cause or default. "

B. Where the Subrecipient is undblé to certify to any of the statements'in this certification, it
shall attach an explanation to this application. Whete the Subrecipient or.any of its principals
was convicted, within a three-year period preceding this application, of a felony criminal
violation under any Fedéral law, the Subrecipient also must disclose such felony criminal
conviction in writing to the Depaitiment (for OJP Subrecipients, to OJP at
Ojpcompliancereporting@usdoj.gov;, for OVW Subrecipients, to OVW at
OVW.GFMD@usdoj.gov; or for COPS Subrecipients, to COPS at AskCOPSRC@usdoj.gov),
unless such disclosure has already been made.

3. FEDERAL TAXES

A. If the Subtecipient is'a corporation, it certifies either that (1) the corporation has no unpaid
Federal tax lisbility that lias been assessed, for which all judicial and administrative
remedies have been exhausted or have lapsed; that is not being paid in a timely manner
pursuant to an agreement with the authority responsible for collecting the tax liability, or

wns
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EXHIBITE

(2) thie corporation has provided writted notice of such an unpaid tax liability (or liabilities) to
(hc Department (for OJP

Subrecipients, to OJP at Ojpcompliancereporting@usdoj.gov; for OVW Subrecipients; to ovw
at OVW.GFMD@usdoj.gov; or for COPS Subrecipients, to COPS .at AskCOPSRC@usdoj.gov).

B. Where the Subrecipient is unable to certify to any of the statements in this certification, it
shall attach an explanation to this application.

4. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Free Worlcplace Act of 1988, as implemented at 28 C.F.R. Part 83,
Subpart F, for granteés, as defined at 28 C.F.R. §§ 83.620 and 83.650:
A. The Subrecipient certifies and assures-that it will, or will continue to, provide a drug-free

workplace by—

(a) Publishing a statement notifying employeéss that the unlawful manufacture, distribution,
dispensing, possession, of use of a controlled substance is prohibited in its workplace and
specifying the actions that will be taken against employees for violation of such prohibition;

(b) Establishing an on-going drug-free awareness program to inform employees about—
( l)'Thc dangers of drug abuse in the workplace;

(2) The Subrecipient’s policy of maintaining a drug-free workplace;

(3) Any available drug counscling, rehabilitation, and employge assistance programs; and

(4) The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace;

(c) Making it a requirement that each employee to be engaged in the p‘erforménce of the award
be given a copy of the statement required by paragraph (a);

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of
employment under the award, the employee will —

(1) Abide by the terms of the statement; and
(2) Notify the employer in writing of the employee’ s conviction for & violation of a criminal drug
statute occurring in the workplace no later than five calendar days after such conviction;

260130 Subreciplent tnfligls m
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[EXHIBITE,

(e) Notifying the Department, in writing, within 10 calendar days after receiving notice under
subparagraph (d)(2) from an employee or otherwise receiving actual notice of such conviction.
Employers of convicted employees must provide notice, including position title of any such
convicted employec to the Department, as follows:

For COPS award recipieits - COPS Office, 145 N:Street, NE Washington, DC, 20530;
For OJP and OVW award fecipients - U.S. Department of Justice, Office of Justice Programs,
ATTN: Control Desk, 810 7th Street, N.W., Washington, D.C. 20531.

Notice shall include the identification number(s) of éach affected awa.rd;'
(f) Taking one of the following actions, within 30 calendar days of receiving notice under
subparagraph (d)(2), with-respect to aiiy. erfiployee who is so convicted:

(1) Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as amended,; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local health, law
enforcement, or other uppropﬁale agency; and

implementation of paragraphs (a), (b), (c), (d), (¢), a.nd (0.

If you are unable to sign this certification, you must attach an explanation to t}us
certification.

Lyn M. Schollett o B Executive Director &
Name of Authonzed Slgnor Title of Authorized Slgnor
| %{1 3 ' 425 20 z.3~
" Signature Date

New Hampshire Coalition Against Domestic & Sexual Violence 100 North Main St Concord,
_ NHO3301._. ... .

Name and Address of Agency

T

P T ITT  S Ty g_:’f—-—u_-‘.-_», o -
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XHIBIT G
Certification Regarding the Federal Funding Accountability:and Transparency Act
(FFATA) Compliancé

The Federal Funding Accountability and Transparency Act (FFATA) requires
Subrecipients of individual Federal ‘grants equal to or greater than $30,000 and awarded on
or after October 1, 2010, to report on data Telated to executive compensation andi associated
first-tier sub-grants of $30,000 or more. If the initial award is below $30,000 but subsequent
grant modifications result in a total award equal to or over $30,000, the award is subject to the
FFATA reporting requirements, as of the date of the award.

In accordance with 2 CFR Part 170 (Reporting Subaward and Executive Compensation
Information), DOJ thust report the following information for any grant award subject to the
FFATA reporting requirements:

1) Name of entity
2) Amount of award
3) Funding agency
4) NAICS code for contracts / CFDA program number for grants
5§} Progfam source
6) Award title descriptive of the purpose of the funding action
7). Location of the entity
8) Principle place of performance
9) Unique identifier of the entity (SAM #)
10) Total compensation and names of the top five executives if:
a. More than 80% of aniual gross revenues are from the Federal government,
and those revenues are greater than $25M annually and
b. Compensation information is not already available through reporting to the SEC.

Subrecipients must submit FFATA required data by the end of the month, plus 30 days, in
which the award or award amendment is made.

The Subrecipuent ndcnnﬁed in Section 1.3 of the ‘Grant. Agreement agrees to comply with the
provisions of the Federal Fundmg Accountability and Transparency, Act, Public Law 109282
and Public Law 110-252, and 2 CFR Part 170 (Reporting Subaward and: Executive
Compensation Information), and further agrees to have one of the Subrecipient’s
representative(s), as identified in Sections 1.11 of the Grant Agreement execute the following
Certification:

The below named Subrecipient agrees to provide needed information as outlined above to
_ DOJ and to comply with all applicable provisions of the Federal Financial Accountability
and Transparency Act.

i 280130 Subreciplent |nwm1.l:m b3
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JEXHIBIT G,
Certification

.Lyn M Schoileﬂ Executive Director

" Title of Authonized Signor

. 1§ 5"?2 af—?:- I

“Date

As the Subrecipient identified in Section 1.3 of the Grant Agreement, I certify that the
responses to the below listed questions are true and accurate.

1. The Unique Entity ID (SAM) number for your entity is: ‘MS96M91DCAN4,

2. In your business or organization’s preceding completed fiscal year, did your business or:
organization receive (1) 80 percent or more of your annual gross revenue in U.S. federal .
contracts, subcontracts, loans, grants, sub-grants, and/or cooperative agreemerits; and (2)
$25,000,000 or more in annual gross revénues from U.S. federal contracts, subcontracts, loans,

et

grants, subgr ‘_"15 and/or cooperative agreements?

NO: - YES

If the answer to #2 above is NO, stop
here .

If the answer to #2 above Is YES, please answer the
following:

3. Does the public have access to information about the cofmpensation of the executives in your
business or organization through periodic reparts filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C.78mi(a), 780(d)) or section 6104 of the Internal
Revenue Code of 1986? .

NO YES

If the answer to #3 above is YES, stop

If the answer to #3 above is NO, please answer the
following:

§. The names and compensation of the five miost highly compensated officers in
your business or organization are as follows:

200130 Subrecipiént initlals Lm_.s_

- 1912513%



EXHIBIT.G .

Certification

Name: . G Amount: = \

e s,
e e —

Name: I A:nount:_T___:._T__.___?__.rn._._“__r._‘

. Name: I : Amount..

4 - e s
- — o b L= ] ——— e D -

Name:

AMOUNtes—oces s e,

L e

—e — ==
Name: - e T e ™ 1 bl L 'Amount;\'-—f";"_' . — WL, 13
T - — i ol LAl
e
.
e

30 of 30 Subreciplent Inftats ; W&,
9135123



State of New Hampshire
Department of State *

CERTIFICATE

1, David M. Scanlan, Secretary of State of the State of New Hampshire, do hereby certify that NEW HAMPSHIRE COALITION
AGAINST DOMESTIC AND SEXUAL VIOLENCE is a New Hampshire Nonprofit Corporation registered to transact business
in New Hampshire on April 30, 1981. | further certify that all fecs and documents required by the Secrtary of State's office have

been received and is in good standing as far as this office is concemed.

A
Business [D: 63838
Certificate Number: 0006198590

] IN TESTIMONY WHEREOF,

[ hereto set my hand and cause to be affixed
the Seal of the State of New Hampshire,
this éth day of April A.D.2023.

David M. Scanlan
Secretary of State




CERTIFICATE OF AUTHORITY

, Al - ... . P, ety hel‘aby wnl'y that:
(Name of the elected Officer of the Corporation/LLC; cannot be coniract signatory)

A

1. | am a duly etected Chalrperson/Officer of the NH Coalition Agalnsl Domestic and Sexual Violence ___..
(Corporation/LLC Name)

2. The following is-a true copy of a vote taken al @ meeting of the Board of Directors/sharehaldars, duly called and

held on,November 26, 2022: at which a quorum of the Directors/shareholders were present and voting.
EEEN ; - (Date)

éf:

' Signatory)

VOTED: That Ly Execytlv
“(Name and Tilié of Conirac

Is duly authorized on behalf of thé NH Coalltion Agatnst Domestic and Sexual Violence to enter into contracts or
{Name of Corporation/ LLC})- :

agreements with the Siale of New Hanipshife dnd any of its agencies or departments and furifier ls authorized to.
execute any and all documents, agreements and other instruments, and any amendments. revisions, or modifications
thereto, which may In his/her judgment be desirable.or necessary 1o effect the purpose of this vote.

3. | heseby certify that sald vote has not been amended or repealed and remains In full force and effect as of the
date of the contract/contract amendment to which this certificate is attached. This authority remains valid for.thinty
(30) days from the date of this Cértificata of Authority. | further certify that it Is understood that the State of New
Hampshire will rely on this certficate as évidence that the person(s) listed above currently occupy the position(s)
indicated and that they have full authority to bind the corporation. To the extent that there are any limits on the
authority of any listed individual to bind the corporation in contracts with the State of New Hampshire, all such

limitations are expressly stated hereln.

oust &, 57 - 23

Name: Swzanne.Carmichael
Title: Chairperson, Board of Directors

STATE OF NEW HAMPSHRE
County of Memrimack

The forgoing instrument was acknowtedged before me this:Q_Z day of _ﬁ(}fﬂ L2025

By Suzanne’Camichael
.{Name-of Elected Officer of the Agency)

Commission Expires; 8-18-2024

Rav. 03/24/20



ACORD' CERTIFICATE OF LIABILITY INSURANCE e
0472172022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLOER.

IMPORTANT: If the certificats holder is an ADDITIONAL INSURED, the policy(lss) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terma end conditions of the pollcy, certaln policles may roquire en endorssment. A stetemant on
this cortificate does not confar rights to the certificate holdsr in lleu of such endorssmant(s).

PROOUCER TONTALY  Elanor Spinarzote
E & S Insurance Services LLC Kg}m (603) 283-2791 Ty oy (803 203-7168°
21 Meadowbrook Lano H 3y; Elesnompinazzola@esinsurance.nat
P O Box 7425 INSURER(S) AFFORDING COVERAGE : HAIC ¢
Gilford NH 03247-7425 | \nsurera: Grost Americen insurence Group GAIG
INSURED NsuRea p; Liberty Mutual Agency Comporation

NH Coalition Agalnst Domestic snd Sexuat Viokence, DBA: NHCADSV [ waumenc :

PO Box 353 INSUREN O :

INSURER E :

Concora . NH 03302 pesymen s ;

COVERAGES CERTIFICATE NUMBER: 2022 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERICD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE [SSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES, LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. .

Tf-,’.f TYPE OF INGURANCE w POLICY NUMBER (MWD m LINITS
| COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE ¢ 1,000,000
} cwnsisace (29 occun Preinses s punrnce |3 100000
[ s MED EXP {Any one porvon | 3 3000
A [ MAC 5464236 22 08/1872023 | 0811872024 [ pensons s aov umy__ |3 1:000.000
GENUAGGREGATE LIMIT APPUES PER: ' GENERAL AGGREGATE s 2,000,000
roucy | S Loc PRODUCTS - comPioPA0s | 3 2.000.000
OTHER: s
| AuTowosrLe LaBaTY 2 _&W L s 100,000
ANY AUTOD BOOLY INJURY (Par parson) | §
A : OWNED goenuied MAC 5484238 22 05/15/2023 | 05/1572024 [ BOORY NIURY (Per socioenn | §
[ X Nros omay Mtos oy Eirintaan '
3 - 1
[ | uwsnELLALUD | | occur ) | EACH OCCURRENCE g 1,000,000
A [ |ecess e 54 coamsnce (iMB8234007-15 031572023 | 05152024 [ aoanequre s 1,000,000
oen_| X revenmon 3 10,000 "
mﬁm : YiN MHWTE I I ER 55000
8 [OrrcEnnamBen Exciuotor e N ] Inra WCS5-318-804577-013 0152023 | 081872024 | EL- EACHACCIDENT L 0000
{Mandstory In KH) E.L. OSEASE . EAEmPLOYEE | 3 500
DFSCATTION OF OPERATIONS below EL DisEASE . poucy Lt _| 5 $00.000

DESCRIPTION OF OPERATICNS / LOCATIONS [ VEHICLES (ACORD 101, Additiona! Remarks Schedule, may be sttached If more spacs le required)

CERTIFICATE HOLDER CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANGELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
NH Department of Justics ACCORDANCE WITH THE POLICY PROVISIONS.

33 Capitol Street

5

Concord NH 03301
1 %

©1988-2018 ACORD CORPORAﬂON All rights reserved.
ACORD 28 (2016/03) The ACORD nams and logo are registered marks of ACORD




MAY 19 198ZMAY 23 1982
interhal Revenue Service - } Department of the Treasury -

Dist¥ict Director . P.0. Box 9107

Boaton, M 02203

Date: 'MAY 18 198.3 A ‘ Our Lettér' Dateid
' = £ ‘November .24 ,.- 1581
Pérson to. COntact'

" ‘Mapcué E. Darr/dj

A f Contact TalephoneiNumber::
New HBampshire C-oalit.ion Aga:.nst 223-h241
Fapily Violerncd - :
'P.0. Box 353 - P,

Cobcdrd, NH 03301

~. Dear Applicant:

This modifles our letter of the above date 4n which we atated that
you would be treated as an organization which is not a private féundation
until t.he expi.ratioh of your advance ruling beriod‘

Basad on the infomation You submittod we have determined tha.t you
are not a private foundation 'within the meaning of section 509(a) of the
Triternal Ravanue Code, beca.use you ate .an organiza.tion of the type described
in section = i ; Your -exempt statys under .section 501(c)(3) 6f ‘the

cods 15 still in 8fléct. ¢170(b)(1)(A)(Vi) and 5(’59(9.)(1)

Grantots and contributors may rely on this determinatipn until<the
Internal Revenue Service publishies notice to. the contrary ‘However, 4 .
grantor or a contributor mdy not rely ‘on this determinatfion if he of 'she was

- in part responsible for, or was aware ot the act .or failure toli'act "that
resulted in your loss of section _ 33 . status, or acquired
knowledge that the Interpal Revenue Services hnd given notice that .you would

be removed from classifidation as & section SQMU_)_ organization

ri

Becausa this letter -could help resolve any quastions about your private
founda.tion staths, please keep it inh yodur permanent Tedords. .

Il you have any questions-, please contact the person - whose name .and
telephons number are shown above:

For tax years ending on and after December 31, Sincerely yours,
1982, organizations vhose grose receipts are N
not normally more thar $25;000 are excused
frem filing Form 990. ‘For- guidance An
deternining if your gross ‘feceipts -are
“normally" not more than the 425,000 1imit,
see the instructicrs for the Form 990,

(1M

JFK Federal Bldg., Bostor, Mass. 02203 Létter 1050:(00) (7:77"



oo > b X g M .
AFFIDAVIT OF MCENDMENT F | L E D
(Reference RSA 292:5 & 292:7)
YT AUGL619ES
(Plezse complete in black type or ink) f"t\ riAse i"SH‘RE
SEQRETARY OF STATE
I, the undersigned, being the Clerk of;

(clevk, Ablifaaty fdn/ Idetey: Hﬁ"ﬁ’i/JJJ)

the New Hampshire Coalition Against Family Violence

a New Hampshire voluntary corporation, do hereby cetrtify that at-'3 meeting

duly called for the ‘purpose, hel'd”or-n April 2 , 1985 , {n
. (date) oW
Concord. NH , by 2 majority vote of said ;

(towm/eicty and state)

corporation, VOTED THAT: . . -

the name of che corporation be changed to the Neu Hamnsnue Coalit:Lon
Against Domestic and Sexual Violence.
%

A ‘true record, atrest:

(clerk, vqtmgfwm/qv : wmvwv)
Date signed .U./l_("- hid 129
J '

Filing Eée paysble to Secretesry of State - $lO‘ on.

Flle orlginal with Offtce of the Seccetary of State Corporatloms Ulvlston
Matiling address State Hou'se, Room 204, Concorrl N, H. 07191
Locattion: 3rd Floor, State House Annex .

File copy with Clerk of che town/city of the princlpal plece of huilness.

Farm Y42 7



State of Netr Hampshive

OFFICE OF SECRETARY OF STATE

* %1 WILLIAM M. GAKDNER; Sectétary of State
of the Staté of New Ham‘p_s‘h'i,r;g: do. h-ergby~cefﬁfy =£h§f{

‘the following and herelo altached imendmens to xme .-
Avcicles o f- Agree méut. inciud ifng n A';n.e ‘ehan ze of WEW i
HAMPSHIRE COALITLON ACALNSI FAMILY VIO LENCE Eo NEW
HAMPSHIRE COALITION AGATWST OOMESTLIC .AND SEXUAL. ' E:

VIOLENCE has been recocrded in chg Récords of Yoluncagy

Corpbérations) Volume 1“ - 7, Page 301.

e
ra

In-zﬁrgl'i_mony' ‘mﬁl‘]'-l‘ﬂ'f. ! Kereto sei-my: hand and
e u:e':io;:be‘_qﬂ'ixu'l 4_1;.;:’5: cal'of {f_hg S tafe,ai
"Cohcord, this, .. ._{.l'f?:,;. da, of .. AugYS 3
AD; 19 B85

= . 5 - v 3 1

.Sc'rrctqr):-qf State
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June 30, 2022 and 2021

SINGLE AUDIT REPORTS
June 30, 2022
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ROWLEY & ASSOCIATES, P.C.

CERTIFIED PUBLIC ACCOUNTANTS
46 N. STATE STREET
CONCORD, NEW HAMPSHIRE 0330

MEMBER TELEPHONE (603) 228-5400
AMERICAN INSTITUTE OF FAX # (603) 226-3532 MEMBER OF THE PRIVATE
CERTIFIED PUBLIC ACCOUNTANTS COMPANIES PRACTICE SECTION

INDEPENDENT AUDITOR'S REPORT

Board of Directors i
New Hampshire Coalition

Against Domestic and Sexual Violence:

Concord, New Hampshire

Opinion

We have audited the accompanying financial statements of New Hampshire Coalition Against Domestic and Sexual
Violence (2 nonprofit organization), which comprise the statement of financial position as of June 30, 2022, and the
related statements of activities, functional expenses, and cash flows for the year then ended, and the related notes to
the financial statements.

In our opinion, the financial statements present fairly, in 2ll malerial respécts, the financial position of New Hampshire
Coalition Against Domestic and Sexual Violence as of June 30, 2022, and the changes in its net assets and its cash
flows for the year then ended in accordance with ‘accounting principles generally accepted in the United States of
Americea.

Basts for Opinion

We conducted our audit in accordance with auditing standards generally accepted in the United States of America and
the standards applicablé to financial audits contained in Government Auditing Standards, issued by the Comptroller
General of the United States. Our responsibilities under those standards are further described in the Auditor’s
Responsibilities for the Audit of the Financial Statements section of our report. We arc required to be independent of
New Hampshire Coalition Against Domestic and Sexual Violence and 10 meet our other ethical responsibilities, in
accordance with thé relevant ethical requirements relatinig to our audit. We believe that the audit cvidence we have
obtained is sufficient and appropriate to provide a basis for our pudit opinions.

Responsibilities of Management for the Financial Statemeaty

Management is responsible for the preparation and fair presentation of the financial statements in accordance with
accoum:ng principles generally accepted in the United States of America, and for the design, implementation, and
maintenance of internal control relevant to the preparation and falr presentation of financial statements that are free
from material misstatement, whether due 1o fraud or error.

In prcpanng ‘the financial statements, mariagément is required to eveluate whether there are conditions or events,
considered in the aggregate, that raise substantis! doubt aboiit New Hampshire Coalition Against Domestic and Sexual
Violence’s abilify to continue as a going concern within one year after the date that the financial statements are
aveilable to be issued.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes odir opinion.
Reasonable assurance is a  high level of assurance but is not absoluté assurance and therefore is not a guarantee that an
audil conducted in accordance with generally accepted euditing standards and Government Auditing Standards will
always detect a material misstatement when it exists. The risk of not detecting o material misstatement resulting from
fraud is higher than for one resulting from error, as freud may involve collusion, forgery, intentional omissions,
misrepresentations, or the gverride of interna} confrol. Misstatements are considered material if there is & substantial
likelihood that, individually or in the aggregate, they would influence the judgment made by a reasonable user based
on the financial statements.

: A



In performing an audit in sccordance with gencrally accepted aud;i'ting standards and Government Auditing Standards,
we: ‘ = ,

¢  Exercise professional judgment and maintain professional skepticism throughout the audit.

o Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, and design and perform audit procedures responsive to those risks. Such procedures include examining,
on a lest basis, evidence regarding the amounts and disclosures in the financial statements.

¢  Obtain an undérstanding of internal control relevant to the audit in order to design audit procedures that are
sppropriate in the circumstances, but not for'the purpose of expressing an opinion on the effectiveness of
New Hempshire Coalition Against Domestic and Scxual Violence's internal control. Accordingly, no such
opinion is expressed.

o Evaluaté the appropriateniess of accounting policies used and the reasonableness of significant accounting
estinates made by management, as'well as evaluate the overall presentation of the financial statements.

e  Conclude whether, in 6ur judgment, there are conditions or events, considered in the aggregate, that raise
substantial doubt about New Hampshire Coalition Against Domestic and Sexual Viplence's ability to
continue a3 a going concem for a reasonable period of time.

We are required to communicate with those charged with govemnance regarding, among other matters, the planned’
scope and timing of the, audit, significant audit findings, and certain internal control-related matters that we identified

during the audit.
Supplementary Information

Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. The
eccompanying schedule of expenditures of federal awards, as required by Title 2 U.S. Code of Federal Regulations
Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards, is
presented for purposes of additional analysis and is not a required part of the financial statements. Such information is
the responsibility of management and was derived from and relates directly to the underlying accounting and other
records used to prepare the financial statements. The information has been subjected to the audumg procedures applied
in the audit of the'financial statements and certain additional procedures, including comparing and reconciling such
information directly to the underlying accounting and other records used to prepare the financial statements or to the
financial statements themselves, and other additional proccdurcs in accordance with auditing standards generaily
acccptcd in the United States of America. In our opinion, the schedule of expenditures of federal awards is fairly
stated, in all material respects, in relation to the financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated October 5, 2022, on our
consideration of New Hampshire Coalition Against Doméstic and Sexual Violence's internal control over financial
reporting and on our tests of its compliance with certsin provnsxons of laws, regutations, contracts, and grant
agreements and other matters. The purpose of that report is solely to describe the scope of our testing of intemal
control over financial reporting and compliance and the results of that testing, and not to provide an opinion on the
effectiveness of Néw Hampshire Coalition Against Domestic and Sexual Violence's internal control over financial
reporting or'on compliance. That report is an integral part of an audit performed in accordance with Government
Auditing Standards in considering New Hampshire Coalition Against Domestic and Sexual Violence's intemal control
over financial reporting and compliance,

Report on Summarized Comparative Information

We have previously audited the New Hampshire Coalition Against Domestic and Sexual Violence's 2021 financial
statements, and we expressed an unmodified audit opinion on those audited financial statements in our report dated
September 22, 202). In our opinion, the summarized comparative information presented herein as of and for the year
ended June 30, 2021, is consistent, in all material respects, with the audited financial statements from which it has
‘been derived.

tokl, ~ i, P

Rowley & Associates, P.C.
Concord, New Hampshire
October 5, 2022
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New Hampshire Coalition Against Domestic and Sexual Violence

Statements of Financial Positlon
June 30, 2022 and June 30, 2021
See Independent Auditors' Report

ASSETS
CURRENT ASSETS
Cash and Cash Equivalents
Restricted Cash and Cash Equivalents
Centificates of Deposit, Short-Term
Grants Receivable
Prepaid Expenses
Total Current Assets

PROPERTY AND EQUIPMENT
Equipment
Leasehold Improvements

Less Accumulated Depreciation
Total Property and Equipment, Net

QOTHER ASSETS

Long-term Investments
Cenificates of Deposit, Long-Term
Security Deposit

Total Other Assets

Total Assets

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES

Grants and Accounts Payable
Accrued Expenses
Total Current Liabilitles

NET ASSETS
Without Donor Restrictions
With Donor Restrictions
Total Net Assets

Total Liabilities and Net Assets

Notes to Financial Statements

2022

360,445
104,331
2,261,113
25,009

2021

184,123 .
133,856
226,062
2,088,047
23,904

2,750,898

14,654
61,072

75,126
(33,551)

42,175

392,595
171,136
6,213

569,944

3,363,017

2,655,992

14,654
61,072

75,726
(24,170)

51,556

454,367
68,057
6,213

528,637

3,236,185

1,730,517
91,641

1,822,158

1,436,528
104,331

1,540,859

3,363,017

1,692,068
72,402

1,764,470

1,337,859
133,856

1,471,715

3,236,185




New Hampshire Coalition Against Domestic'and Sexual Violence

Statements of Activities end Changes in Net Assets

Year Ended June 30, 2022, With Comparative Totals for Year Ended June 30, 2021

See Indepéndent Auditors' Report

CONTRIBUTIONS AND SUPPORT
Grant Revenue
Contributions
Donated Services
Interest Income
Miscellaneous Income
Total Contributions and Support

. Net Assets Released from Donor
Imposed Restrictions

EXPENSES
Program Services
Management and General
Fundraising
Tots) Expeases

INCREASE (DECREASE) IN
OPERATING NET ASSETS

NONOPERATING GAINS (LOSSES)
Investment Dividends
Unrealized and Realized Gain (Loss)

Investment Fees
Net Nonoperating Gaios (Losses)

INCREASE (DECREASE) IN NET ASSETS
NET ASSETS AT BEGINNING OF YEAR

NET ASSETS AT END OF YEAR

Net Assets Net Assets
Without Donor With Donor 13
Restrictions Restrictions. 2022 2021
$ 10360042 § 82,000 5 10,442,042 $ 10,259,624
165,473 . 165,473 (147,285
4,692 4,692 1,496
3,122 - 37122 6,910
12,678 . 12,678 21,640

10,546,607 £2,000 10,628,607 10,436,955
111,525 (111,525)

10,321,468 & 10,321,468 10,037,272
154,423 - 154,423 93,744
21,800 . 21,800 18,748

10,497,69) - 10,497,691 10,149,764
160,441 (29,525) 130,916 287,191
14,093 . 14,093 10,397
(73,579) : (73,579) 78,134
(2,286) o (2,286) (1,911)
(61,772) : (61,772) 86,620
98,669 (29,525) 69,144 373,811

1,337,859 133,856 1,471,715 1,097,904

$ 1436528 § 104331 .§ 1,540.859 . §- 1471715

Notes to Financial Stateménts
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" New Hampshire Coalition Against Domestic and Sexual Violence
‘Statement of Functional Expenses

Year Ended June 30, 2022

With Comparative Totals for Year Ended Jur_le 30, 2021
See Independent Auditors’ Report

Salaries

Payroll taxes

Health and Dental Insurance
Other Employee Benefits
Professional Services
Contract/Grant Services
Survivor Grants

Rental Assislance
Memberships
Publications
Advertising/Public Awareness
Copying

Office Supplies

Postage

Printing

File storage management
Maintenance & Repair
Rent Expense

Parking

[nsurance

Staff Development
Travel

Telephone

Technology
Miscellaneous Expense

AVAP Member Training/Education

Direct Training
Community Education
Depreciatian Expense
Accounting Fees
Total Expenses

Program Management Total Total

Services & Genersl __Fundralsing 2022 2021
$ 1,149926 § 101,i76 S 13,592 S 1,264,694 S 1,187,973
89,346 7.861 1,053 98,260 95,076
1"ning 10,243 676 128,038 122,717
34,184 2,972 . 37,156 35,774
71,493 6,217 77,110 106,976
8,091,952 . . 8,091,952 7,616,005
79,225 ~ 79,225 127,032
211,314 - - 211,314 182,398
6,010 523 - 6,533 5,995
1,771 154 - 1,925 1,778
1,616 140 . 1,756 3,144
2,688 234 ‘ 2,922 3,637
34,353 3,348 4,154 _ 41,855 49,640
2,954 280 266 3,500 3,577
227 119 1,147 1,493 3,851
1,082 94 . 1,176 1,078
32,951 2,865 > 35,816 43,512
84,466 7,345 = 91,811 88,542
7,176 624 7,800 7,800
11,408 992 - 12,400 9,596
8,072 714 135 8,921 13,717
9,318 810 10,128 1,502
51,769 4,502 i 56,271 54,433
111,806 - 111,806 159,137
12,996 1,198 777 14,971 4310
827 . . 827 604
32,369 - 32,369 46,029
19,915 . 39,915 143,718
8,631 751 9,382 8,282
14,504 1,261 15,765 16,931
S 10321468 8 154423 § 21,800 S 10,497,691 § 10,149,764
e e e e ———

Notes to Financial Statements

-5.



New Hampshire Coalition Against Dormiestic:and Sexual Violence -
Statements of Cash Flows J
Years Ended June 30, 2022 and 2021

See lndepend'enl'A'uditors‘\Repon

CASH FLOWS FROM OPERATING ACTIVITIES

Increase in Net Assets
Adjustments to Reconcile Increase in Net Assets to Net Cash
Provided by Operating Activities
- Depreciation
Net (Gain) Loss on Investments
SBA Payroll Protection Program Loan Forgiveness
(Increase) Decrease in Operating Assets:

-

Grants Receivable
Prepaid Expenses
Increase (Decrease) in Operating Liabilities:
‘Grants and Accounts Payable
Accrued Expenses
NET CASH PROVIDED BY OPERATING ACTIVITES

CASH FLOWS FROM INVESTING ACTIVITIES
Acquisition of Property and Equipment
Net (Purchase) Maturity of Certificates of Deposit
_ Proceeds on Sales of Investments
Purchases of Investments
NET CASH PROVIDED BY INVESTING ACTIVITIES

NET INCREASE IN CASH AND CASH EQUIVALENTS

CASH AND CASH EQUIVALENTS, AT BEGINNING OF YEAR

CASH AND CASH EQUIVALENTS, AT END OF YEAR

SUPPLEMENTAL DISCLOSURE OF CASH FL.OW INFORMATION

Donated Services

g Notes 1o Financial Statements
-6-

2022 2021

$ 69,144 $ 373,811
9,383 8,282 °
61,772 (86,620)

. (175,000)
(173,066) (119,787)
(1,105) (925)
38,447 171,127
19,239 (6,820)
23,814 164,068
(23,353)

122,983 58,865

: (20,058)

122,983 15,454
146,797 179,522
317,979 138,457

$ 464,776 $ 317,979
8 4692  § 1,496



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2022 and 2021

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING PQLICIES .

ature of Activities ’

The Coalition is a private, non=profit, tax-exempt organization committed to ending domestic and sexual
violence. The Coalition serves‘as a coordinating organization for its 12-member agency crisis centers that in
turn provide services to survivors of sexual assault, domestic viclence, human trafficking, and stalking. Eleven
of the Coalition's member agencies are autonomous, private, nen-profit organizations with their own mission,
structure, and board of directors; one'is a university-based program. The Coalition receives 96% of its funding
from federal and state agencies and less than 1% from private fundraising.

The Vision of the Coalition is;

Atl New Hampshire communities provide safety for cvery person.
The Mission of the Coalition is:

The New Hampshire Coalition Against Domestic & Sexual Violence creates safe and just communities through
advocacy, prevention and empowerment of anyone affected by sexual violence, domestic violence and stalking.

This mission is accomplished by the Coalition, which includes 12 indepcndent community-based member
programs, a board of directors and a central staff working together to:

s Influence public policy on the local, state and national levels;

o Ensure that quality services are provided to victims;

« Promote the accountability of societal systems and commumucs for their responses to sexual violence,
domestic violence and stalking;

» Prevent violence and abuse before they occur.

To claborate on the above mission and vision statemerits, the Coalition supports member agency staff with
specialized training, resources and technical assistance; convenes member agency stafT to facilitate shared
learning and peer support; and collects and disseminates best practices and current information. The Coalition
supports the development of new services and serves as a statewide clearinghouse and coordinating
organization related to victim services. It administers state and federal contracts that provide funding for its
member programs.

Coalition staff provide education and training to court and law enforcement officials and attorneys, and
collaborate with legal assistance organizations that provide lawyers for survivors and their families. Coalition
staff work to promote cross-system collaboration with child protective services and child advocacy centers to
assure safety for children exposed 10 or who have experienced domestic and sexual viclence, and for their
parents. Coalition staff participate on numerous statewide boards and commissions to advocate for effective
responses to victims.

The Coalition’s Public AfTairs staff work closely with other advocacy groups, legislators and survivors to drafl
legislation, organize testimony, nnd advocate for policy changes throughout the legislative session. The
Coalition cither takes an active role in or tracks close to 150 bills each legislative session. These bills address a
wide range of issues including domestic and sexual violence; stalking; family law; divorce and child
custody!v:snatlonfsupport reproductive rights; law enforcement and courts; privacy and personal information;
healthcare; and economic justice.

Coalition staff also provide resources and sources for responsiblc news media and reporting. Coalition staff
create and dlsrnbute statewide communications materials to raise awareness about sexual assault, domestic
violence, preverition and services available to victims.



New Hampshire Coalition Against Domestic and Sexual Violence
Notes to Financial Statements
Years Ended June 30, 2022 and 2021

OTE A-NATURE OF ACTIVI D SIGNI CQUNTING POLICIES, (continued

Nature of Activities (Continued)

The Coalition plays a key leadeérship role in efforts to prevent domestic and sexual violénce throughout New
Hampshire. Coalition staff collaborate with state and local entities to support policies and practices to advance
effective prevéntion education. Coalition staff are proactive in educating the public about the causes and effects
of domestic and sexual violence and stalking and as well as services available across the state. The Coalition
has sponsored research on the prevalence of violence in New Hampshire.

The Coalition also manages several specific programs to assist its member crisis centers and the public. The
following are three distinct programs that directly affect survivors.of domestic violence, sexual violence and
stalking:

AmeriCorps Victim Assistance Program (AVAP)

The AmeriCorps Victim Assistance Program (AVAP) founded in 1994 is a program of the Coalition that
ensures that direct services are available to victims of domestic and sexual violence and stalking throughout
New Hampshire. AVAP is'part 6f AmetiCorps, a national service program that offers opportunities to
Americans who are interested in making a substantial commitment to scrve their country through national
service.

Members of the AmeriCorps Victim Assistance Program are placed throughout New Hampshire at member
agencies, police departments, prosecutor offices, the New Hampshire Department of Corrections, and child
advocacy centers 10 offer support and information to victims of domestic and sexual violence and

stalking. Currently, AVAP members are focusing their advocacy efforts on providing financial literacy and
housing services to survivors of domestic violence, sexual-assault; and stalking. AVAP members are trained in
the AllState Foundation's Moving Ahead through Financial Management curriculum which they use in one-on-
one sessions and in financial literacy workshops focused on an array of topics from basic budgeting to checking
a credit report. AVAP members also provide information and facilitate referrals to local financial and housing
services.

Sexual Assault Nurse Examiner (SANE) Program

A Sexual Assault Nurse Examifiér (SANE) is a Registered Nurse who has been spccially trained to provide
.comprehensive care to sexual assault survivors, who demonstrates competency in conducting medical/forensic
examinations and who has the ability to be a witness in a sexual assault prosecution. Coalition staff are
responsible for training and working with registered SANESs and medical professionals across the state to ensure
that sexual assault victims receive consistent and professional care during forensic exams.

The Family Violence Prevention Specialist Program

Research shows a high correlation (40-60%) between the perpetration of domestic violence and the perpetration
of child abuse and neglect in the same family. The Family Violence Prevention Specialist Program was built on
the principle that abused and neglected children are best served when they can remain in a safe household with
a non-violent parent.



New Hampshire Coalition Against Domestic and Sexual Violence

Notes'to Financial Statements
Years Ended June'30, 2022 and 2021

TURE OF IVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued

The Family Violence Prevention Specialist program began in 1998 as a coordinated effort between the
Coalition and the Division for Children, Youth, and Families (DCYF). Family Violence Prevention Specialists
(FVPSs) are employed by local member agencies of the'Coalition, and are co-located at local DCYF District
Offices. The FVPSs are a source of assistance and training to child protective service workers while providing
advocacy services to victims of domestic violence involved with DCYF. This program results in more effective
assistance to victims through the developmerit of interventions that recognize the adult victim’s need for support
and advocacy in order to'improve safety outcomes for children.

Significant ng Policies

The financial statements of the Coalition-have been prepared in conformity with Generally Accepted
Accounting Principles {GAAP) as applicd (o not-for-profits. The Financial Accounting Standards Board

(FASB) is the accepted standard-setting body for establishing accounting and financial reporting principles for
not-for profits. The more s:gmf' icant of thc FASB s gcncmlly acccptcd accountmg pnnClplcs applicable to the

integral part of the Coalition's financial statements.

Basis of Presentation

The Coalition reports information regarding its financial position and activities according to two classes of net
asscts: net assets without donor restrictions and net assets with donor restrictions.

Net assets without donor restrictions - These net assets generally result from revenues generated by
receiving contributions that have no donor restrictions, providing services, and receiving interest from
operating investments, less expenses incurred in providing program-rélated services raising contributions,
and performing edministrative functions. )

Net assets with donor restrictions - These net assets result from gifts of cash and other assets that are
received with donor stipulations that limit the use of the donated assets, either temporarily or permanently,
until the donor restriction expires, that is until the stipulated time restriction ends or the purpose of the
restriction is accomplished.

Basis of Accounting

The financial statements of the Coalition have been prepared on the accrual basis of accounting and accordingly
reflect all significant receivables, payables and other liabilities.

Grants Receivable and Promises to Give

Contributions are recognized when the donor makes a promise to give to the Coalition that is, in substance,
unconditional. Contributions that are restricted by the donor are reported as increases in net assets without
donor restrictions if the restrictions expire in the fiscal year in which the contributions are recognized. All other
donor-restricted contributions are réported as increases in net assets with donor restrictions. When a restriction
expires, net assets with donor restrictions are reclassified to net assets without donor. restrictions.



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2022 dind 2021

NOTE A-NATURE OF ACTIVITIES AND SIG NT ACCOUNTING POLICIES, (continued
Contributed Services

During the Years Ended June 30, 2022 and 2021, the value of contributed services relating to professional
services were $4,692 and $1,496, respectively. All contributed services were considered without donor
restriction and were valued at fair-market-value.

In addition, many individuals volunieer their time and perform a variety of tasks that assist the Coalition; these
amounts have not been rccogmzed in the accompanying statement of activities because the criteria for
recognition as contributed services has not been met.

Estimates
The preparation of financial statéments in conformity with generelly accepted accounting principles requires

management to make estimates and assumptions that affect certain reported amounts and disclosures.
Accordingly, actual results could differ from those estimates.

Compensated Absences

Employees of the Coalition are entitled to.paid vacation depending on job classification, length of services, and
other factors. The statement of financial position reflects accrued vacation earned, but unpaid as of June 30,
2022 and 2021 in the amounts of $71,602 and $58,904, respectively.

Allocation of Expenses !

The costs of providing the various programs and other activities have been summarized on a functional basis in
the statements of activities and functional expenses. Accordingly, certain costs have been allocated among the
programs and supporting services benefited bascd on estimates that are based on their relationship to those
activities. Those expenses include payroll and payroll related expenses and occupancy costs. Occupancy costs
are allocated based on square footage. Payroli and payroll related expenses are based on estimates of time and
effort. Other cost allocations are based on the relationship between the expenditure and the activities benefited.

Property siid Equipment

It is the Coalition’s policy to capitalize property and equipment over $2,500 and all éxpenditures for repairs,
maintenance, renewals and bettermients that prolong the useful lives of assets. Lesser amounts are expensed.
Pufchased propeérty and equipment is capitalized at cost. Donations of property and equipment are recorded as
contributions at their estimated fair value. Such donations are reported as contributions without donor restriction
unless the donor has restricted the donated asset to a specific purpose. Assets donated with explicit restrictions
regarding their use and contributions of cash that must.be used to acquire property and equipment are reported
#s restricted contributions. Absent donor stipulations regarding how long those donated assets must be
maintained, the Coalition répoits expiration of donor restrictions when the donated or acquired assets are placed
in service as instructed by the donor. The Caalition reclassifies net assets with donor restrictions to net asscts
without donor restrictions at that time. Property and equipment are depreciated using the straight-line method.
The ranges of useful lives are as follows:

Improvements 39 Years
Equipment 3-7 Years

Depreciation expense recorded by the Coalition for the Years Ended June 30, 2022 and 2021 was $9,383 and
$8,282, respectively.



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2022 and 2021

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued)

Income taxes

The Coalition has been notifted by the Internal Revenue Service that it is exempt from federal income tax under
Section 501(c) (3) of the Intemal Revenue Code. The Coalition is further classified as an organization that is
not a private foundation under Section 509(a)(3) of the Code. The most significant tax positions of the
Coalition are its assertion thét it is exempt from income taxes and its determination of whether any amounts are
subject to unrelated business tax (UBIT). The Coalition follows the guidance of Accounting Standards
Codification (ASC) 740, Accounting for Income Taxes, related to uncertain income taxes, which prescribes a
threshold of more likely than not for recognition of tax positions taken or expected-to be taken in a tax return.

ash h Equivalents

For purposes of the statements of cash flows, the Coalition considers all highly liquid investments (short-term
investments such as certificates of deposits and money market accounts) with an initial maturity of three months
or Jess to be cash equivalents. The following table provides a reconciliation of cash and cash equivalents
reported within the statement of financial position to the sum of the correspondmg amounts within the statement
of cash flows as of June 30: !

2022 2021
Cash and Cash Equivalents $360,445 $184,123
Restricted Cash and Cash Equivalents 104,331 133,856
Total | ) 5464776 $317,079

Certificates of i)eposit

Certificates of depasit are reported on the accompanying statement of financial position. The certificates bear |
interest ranging from 1.00% to 2.27% as of June 30, 2022. Maturities range from two to three and a half years.

Segregation of Accounts

Under Title 1, Néw Hampshire, The State and Its Goveriment, Chapter 15 Lobbyist Section 15:1-a, the
Coalition is required to physically and financially separate state funds from any non-state funds that may be
used for the purposes of lobbying or attempting to influence legislation, participate in political activity, or
contribute funds to any entity engaged in these activities. The Coalition has established and maintains a separate
bank account for thispurpose. The account balances were $23,455 and §$16,022 at June 30, 2022 and 2021,
respectively. )

Concentration of Credit Risk

The Coalition maintains cash balances in accounts at two lacal banks. These accounts are insured by the
Federal Deposit Insurance Corporation up to $250,000. At various times throughout the year, the Coalition may
have cash balances at the financial institution that exceeds the insured amount. Management does not believe
this concentration of cash results in a high level of risk for the Coalition. At June 30, 2022 and 2021 the
Coalition had uninsured cash balances of $134,613 and $§92,848, respectively.

Advertising Costs

The Coalition follows the policy of charging the production costs of advertising to expense as incurred.
Advertising expense at June 30, 2022 and 2021 was $1,756 and $3,144 respectively.

«11-



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2022 and 2021

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued)
Comparative Financial Information .I

The financial statements include certain prior-year summarized comparative information in total but not by net
asset class. Such information does not include sufficient detail to constitute a presentation in conformity with
generally accepted accounting principles. Accordingly, such information should be read in conjunction with the
Coalition’s financial statements for the year ended June 30, 2021 from which the summarized information was
derived.

Financial Instruments

The carrying valie of cash and cash equivalents, certificates of deposit, grants receivable, prepaid expenses,
accounts payable and accrued expenses are stated at carrying cost at June 30, 2022 and 2021, which

approximates fair value due to the relatively short‘maturity of these instruments. Other financial instruments
held at year-end are investments, which are stated at fair value.

Reclassifications

Centain financial statement and note information from the prior year financial statements has been reclassified
to conform with current year presentation format.

Subsequent Event

Management has evaluated subsequent events through October 5, 2022, the date on which the financial
statements were available to be issued to determine if any are of such significance to require disclosure.
[t has been determined that no other subsequent events matching this criterion occurred during this period.

Newly Adgpted Accounting Proncuncements

In the year ended June 30, 2021 the Coalition adopted Financial Accounting Standards Board Accounting
Standards Update (ASU) 2018-08, Not-for-Profit Entities (Topic 958)—Clarifying the Scope and the
Accounting Guidance for Contributions Received and Contributions Made. The FASB issued this ASU to
clarify and improve the scope and the accounting guidance for contributions received and contributions made.
The amendments in this ASU should assist entities in (1) evaluating whether transactions should be accounted
for as contributions (nonreciprocal transactions) within the scope of Topic 958, Not-for-Profit Entities, or as
exchange (reciprocal) transactioris subject to othier guidance and (2) determining whether a contribution is
conditional. Analysis of the provision of these standards resulted in no significant changes in the way the
Coalition recognizes revenue and, therefore, no changes to the previously issued audited financial statements
(presented in these financial statements as comparative financial information) were required on a retrospective
basis. The adoption of this ASU did not have a significant impact on the financial statements.

In the year ended June 30, 2021 the Coalition adopted Financial Accounting Standards Board Accounting
Standards Update (ASU) 2014-09, Revenue Recognition (Topic 606)—Revenue from Contracts with
Customers. This ASU introduces a new five-step revenue recognition model in which an entity should
recognize revenue to depict the transfer 6f promised goods or services to customers in an amount that reflects
the consideration to which the entity expects to be-entitled in exchange for those goods or services. Analysis of
the provision of these standards resulted in no significant changes in the way the Coalition recognizes revenue
and, therefore, no changes to the previously issued audited financial statements (presented in these financial
statements as comparative financial information) were required on a retrospective basis. The adoption of this
ASU did not have a significant impact on the financial statements.
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New Hampshire Coalition Against Domestic and Sexual Violence
Notes to Financial Statements
Years Ended June 30, 2022 and 2021

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued)
Recent Accounting Pronouncements

[n February, 2016, the FASB issued ASU 2016-02, Leases (Topic 842). Under the new guidance, a lessee will
be required to recognize assets and liabilities for leases with lease termis of more than twelve months. Consistent
with current GAAP, the recognition, measurement, and presentation of expenses and cash flows arising from a
lease by a lessee primarity will depend on its classification as a finance or operating lease. However, unlike
current GAAP—which requires only capital leases to be recognized on the statement of financial position—the
new ASU will requiré both types of leases 1o be recognized on the statement of financial position. This
standard is effective for annua! reporting periods beginning after December 15, 2021.

NOTE B - NET ASSETS.WITH DONOR RESTRICTIONS

Net assets with donor restrictions consist of funds received by the Coalition, restricted as to use or time. The
restrictions are considered to expire when payments are made. As of June 30, 2022 and 2021 respectively, the
net assets with donor restrictions are available for the following purpose:

022 2021
Operations Suppoft s - . $ 20,000
Coalition Services . - 20,000
Technology improvement 19,225 29,751
Human Trafficking Services 55,575 40,574
Economic Support to Survivors 29,531 23.531
Total £.104331 5133836

Net assets in the amount of $111,525 and $80,681 were released from dorior restrictions by incurring expenses y
satisfying the restricted purpose during the years ended June 30, 2022 and 2021, respectively.

NOTE C — DESCRIPTION OF LEASING ARRANGEMENTS

The Coalition presently leases office equipment under short-term opera,t‘i‘ng lease agreements.

The Coalition entered a ten-year lease agreement for office space and parking spaces on March 1, 2018,
expiring in 2028. Initial annual rent was $74,556 with 4% annual escalations each year on the anniversary of
the lease term. Annual parking was $7,800 with no more than 2% annual increases. The future minimum lease
payments on this agreement as of June 30 are:

2023 $ 103,011 :
2024 106,546
2025 110,223
2026 114,047
2027 66.092
Total $499919

Rent expense related to the lease was $91,811 and $88,542 for the years ended June 30, 2022 and 2021
respectively. Rent paid for parking Spaces totaled'$7,800 during the years ended June 30, 2022 and 2021,
respectively, and are included in parking expense on the statement of functional expenses.
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New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2022 and 2021

NOTE D — PENSION PLAN

The Coalition has a 403(b) savi'ngé plan for the benefit of its employees. The plan covers substantially all
employees after ane year of service. During their budgeting process, the Board of Directors determines the
@mount to be Eontributéd arinually. .Employer contributions for the Years Ended June 30, 2022 and 2021
totaled $27,848 and $23,089, respectively.

NOTE E - FAIR VALUE MEASUREMENTS
{n accordance with FASB ASC 820, Fair Value Measurements and Disclosures, the Coalition is required to

disclose certain information about its financial assets and liabilities. Fair values of assets measured on a
recurring basis at June 30 were as follows:

~ Quoted Prices
In Active Markets

For Identical Assets

2022 Fair Value (Level 1}
Investments $ 392,595 $ 392,595
Certificates of Deposit 171.136 171,136
$ 563,731 £363.731 i
Investments $ 454,367 $ 454,367
Certificates of Deposit 294,119 294,119
3 748,486 $748.486

Fair values for investments were determined by reference to quoted market prices and other relevant
information generated by market transactions.

NOTE F = BOARD DESIGNATED NET ASSETS

The Coalition has net assets designated for various future needs. These funds are comprised of the following as
of June 30:

2022 202]
Fund for Grace $§ 59,932 $ 56918
Operating Reserve 148,665 148,665

4208597 8200383
NOTE G - LIQUIDITY & AVAILABILITY OF FINANCIAL ASSETS

The Coalition has a policy to structure its i nancial assets to be available as its general cxpcndltures liabilities
and other obligations come due. The Coalition's primary source of support is grants. That support is held for -
the purpose of supporting the Coalition’s budget. The Coalition had the following financial assets that could be
readily made available within one year'to fund expenses without limitations:

Cash and Cash Equivalents § 464,776 $ 317,979
Certificates of deposit, short-term = 226,062
Grants Receivable, net of
Grants Payable 530,596 395,979
Less Amounts:
With Donor Imposed Restriction _(104.331) _{133.856)

$.826.041 £.806,164



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2022 sind 2021

NOTE H - INVESTMENTS

Investments are presented in the financial statements at fair-market value. Investments at June 30, 2022 and
2021 are composed of the following:

2022 . 2021
Cost Market Cost. - Market
Equity Mutial Fands ~ § 52,185 § 58471 $ 84225 8§ 112,698
Mutual Funds 135,292 123,730 135,363 134,725
Money Market 32,037 32,037 22,559 - 22,559
Exchange traded funds 170,824 178,357 125,635 184 385
Total 5 350338 _$ 392,595 $ 36778 8 454367

FASB Accounting Standards Codjfication Topic 820-10 Fair Value Measurements defines fair valiie, requires
expanded disclosures about fair value measurements, and establishes  three-level hierarchy for fair value
measurements based on the observable inputs to the valuation of an asset or liability at the measurement date.
Fair value is defined as the price that would be received to sell an asset or paid to transfer a liability in an
orderly transaction between market participants at the measurement date: It prioritizes the inputs to the
valuation techniques used to measure fair value by giving the highest priority to unadjusted quoted prices in
active markets for identical assets or liabilities (Level 1 measurement) and the lowest priority to measurements
involving significant unobservable inputs (Level 3 measurement).

Under Topic 820-10, the three levels of the fair value hierarchy are as follows:

Level | inputs are quoted prices (unadjusted) in active markets for identical assets or liabilities
that the Coalition has the-ability to access at the measurement date.

Level 2 inputs are inputs other than quoted prices included in Level 1 that are either directly or
indirectly observable for the assets or habrhtnes

Level 3 inputs are unobservable inputs for the assets or liabilities.

The level in th_é fair value hierarchy within which a fair measurement in its entirety falls is based on the lowest
level input that is significant to the fair value measurement in its entirety.

All investments are measured at Level |. Inpuis to the valuation methodology are unadjusted quoted prices for
identical assets in active markets.

The individual invéstments contain net assets without donor restrictions. Investments in marketable cquity
securities and marketable debt securities are carried at fair market value determined by “quoted market prices”
per unit (share) as of the statement of financial position date. All other investments are stated at cost. Donated
investments are recorded at the mean of the high and low price as of the date of receipt. Gains and losses on
investments are reported as increases or'decreases in net assets without donor restrictions, unless their use is
restricted by explicit dosior stipulation or by law.

Spending Policy

Each fiscal year the Coalition™is authorized to withdraw up to 5% of the total market value of the total portfolio
of the Fund. The amount available to be withdrawn in a fiscal year will be up to 5% of the Fund market value as
of the last business day of the fiscal third quarter of the preceding fiscal year. Only with the approval of a
majority vote of the Board of Directors, present at & meeting duly called for such purpose, may thc Coalition
exceed the 5% spending cap.
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New Hampshire Coalition Against Domestic and Sexual Violénce

Notes to Financial Statements.
Years Ended June 30, 2022 and 2021

NOTE H - INVESTMENTS, (continued)
[nvestment Return Objectives, Risk Parameters and Strategies

The Coalition Board of Directors is responsible for developing policies that govern investment of the assets of
the Coalition. The purpose of the following Investment Policy, which is to be reviewed annually by the Finance
Committee of the Coalition are to:

Establish the investment objectives, policies, guidelines and eligible securities relating to investments
owned or controlled by the Coalition through a third-party investment advisor.

Identify the criteria against which the investment performance of the Coalition's investments will be
measured.

Communicate the objectives to the Board of Directors, investment managers and funding sources that may
have involvement.

Serve as a review document to guide the ongoing oversight of the management of the Coalition’s
investments.

NOTE 1 - LINE OF CREDIT

The Coalition has a one-year $150,000 revolving line of credit agreement with Merrimack County Savings
Bank. The credit line matures on May 20, 2023 and automatically renews annually. Interest is stated at the
Wall Street Journal prime raté plus .5%, which resulted i interest rates of 5.25% and 3.75% as of June 30,
2022 and 2021, respectively. The line of credit is secured by all business assets. There were no borrowings
against the line ds of June 30, 2022 and 2021.

NOTE J - SBA PAYROLL PROTECTION PROGRAM LOAN

On April 23, 2020 the Coalition received approval of a loan from The U.S. Small Business Administration as
part of the Paycheck Protection Program in the amount of $175,000. This loan called for interest fixed at 1%.
No payments were required for six months from the date of the loan. This note was to mature two years from
the date of first disbursement of the ioan.

The loan was forgiven in full under the provisions of Section 1106 of the Coronavirus Aid, Relief, and
Economic Security Act (CARES Act) (P.L. 116-136) on February 26, 2021. The revenue is included in grant
revenue in the statement.of activities and changes in net assets for the year ended June 30, 2021.

NOTE KRl D ERTAINTIES = COVID-

As a result of the spread of the QOVID-‘IP c6ronavims, economic uncertainties have arisen which may
negatively impact future financial performance. The potential impact of these uncertainties is unknown and
cannot be estimated at the presenit time. '
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ROWLEY & ASSOCIATES, P.C.
CERTIFIED PUBLIC ACCOUNTANTS

46N, STATE STREET
CONCORD, NEW HAMPSHIRE 03301

MEMBER TELEPHONE (603) 228-5400
AMERICAN INSTITUTE OF FAX #(603)226-2532 MEMBER OF THE PRIVATE
CERTIFIED PUBLIC ACCOUNTANTS COMPANIES PRACTICE SECTION

INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING
AND ON-COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL
STATEMENTS PERFORMED TN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

Board of Directors

New Hampshire Coalition

Against Domestic and Séxual Violence
Concord, New Hampshire

We have audited, in accordance with the auditing standards generally accepted in the United States of America
and the standards applicable to financial audits contained-in Government Auditing Standards issued by the
Comptroller General of the United States, the financial statements of New Hampshire Coalition Against
Domestic and Sexual Violence (a nonprofit.organization), which comprise the statement of financial position as
of June 30, 2022, and the related statements of activities, and cash flows for the year then ended, and the related
notes to the financial statements, and have issued our report-thereon dated October 5, 2022,

Report on Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered New Hampshire Coalition
Against Domestic and Sexual Violence's internal control over financial reporting (internal control) as a basis
for designing audit procedures that are appropriate in the circumstances for the purpose of expressing our
opinion on the financial statements, but not for the purpose of expressing an opinion on the effectiveness of
New Hampshire Coalition Against Domestic and Sexual Violence's internal control. Accordingly, we do not
express an opinion on the effectiveness of New Hampshire Coalition Against Domestic and Sexual Violence’s
internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct,
misstatements, on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in
internal control, such that there is a reasonable possibility that a material misstatement of the entity’s financial
statements will not be prevented, ‘or detected and corrected, on a timely basis. A significant deficiency is a
deficiency, or a combination 6f deficiencies, .in internal control that is less severe than a material weakness, yet
important enough to merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this section
and was not designed to identify all deficiencies in internal control that might be material weaknesses or
significant deficiencies. Given these limitations; during our audit we did not identify any deficiencies in internal
control that we consider to be material weaknesses. However, material weaknesses or significant deficiencies
may exist that were not identified.
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Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether New Hampshire Coalition Against Domestic and '
Sexual Violence's financial statements are free from material misstatement, we performed tests of its
compiiance with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance with
which could have a direct and material effect on the financial statements. However, providing an opinion on
compliance with those provisions was not an objective of our audit, and accordingly, we do not express such an
opinion. The results of our tess disclosed no instances of noncompliance or other matters that are required to be
reported under Government Auditing Standards.

Purpose of This Report

The purpose of this report is solely to-describe the scape of our testing of internal control and compliance and
the results of that testing, and not to provide an opinion on the effectiveness of the organization’s internal
control or on'compliance. This report is an integral part of an audit performed in accordance with Government
Auditing Standards in considering the organization’s internal control and compliance. Accordingly, this
communication is not suitable for any other purpose.

Lol ~ Aol P/

Rowley & Associates, P.C.
Concord, New Hampshire
October 5, 2022

- ma
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RQWLEY & ASSOCIATES, P.C.
CERTIFIED PUBLIC ACCOQNTANTS

46 N. STATE STREET
CONCORD, NEW HAMPSHIRE 031301

MEMBER TELEPHONE (603) 228-5400
AMERICAN INSTITUTE OF FAX #{603) 226-3532 MEMBER OF THE PRIVATE
CERTIFIED PUBLIC ACCOUNTANTS' COMPANIES PRACTICE SECTION

INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR PROGRAN}
AND ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

Board of Directors

New Hampshire Coalition

Against Domestic and Sexual Violence
Concord, New Hampshire

Report on Compliance for Each Major Federal Program
Oplnion on Each Major Federal Program

We have audited New Hampshire Coalition Against Domestic and Sexual Violence's compliance with the types of
compliance requirements identified as subject to audit in the OMB Compliance Supplement that could have a direct
and material effect on each of New Hampshire Coalition Against Domestic and Sexual Violence’s major federal
programs for the year ended June 30, 2022. New Hampshire Coalition Against Domestic and Sexual Violence's
major federal programs are identified in the summary of auditor’s results section of the accompanying schedule of
findings and questioned costs.

In our opinion, New Hampshire Céalition Against Domestic and Sexual Violence complied, in all material respects,
with the types of compliance requirements referred to above that could have a-direct and material effect on each of its
major federal programs for the year ended June 30, 2022.

Basis for Opinion on Each Major Federal Program

We conducted our audit of compliance in accordance with auditing standards generally accepted in the United States
of America; the standards applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States; and the audit réquirements of Title 2 U.S. Code of Federal Regulations
Part 200, Uniform Adniinistrative Requirements, Cost Principles, and Audit Requirements for Federal Awards
(Uniform Guidance). Our responsibilities-under those standards and the Uniform Guidance are funhcr described in
the Auditor’s Responsibilities for the Audit of Compliance section of our report.

We are requlred to be independent of New Hampshire Coalition Against Domestic and Sexual Violence and to meet
our other ethical responsibilities, in accordance with relevant ethical requirements relating to our audit. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion on
compliance for each major federal program. Our audit does not provide a legal determination of New Hampshire
Coalition Against Domestic and Sexual Violence’s compliance with the compliance requirements referred to above.

Responsibilities of Management for Compliance
Management is responsible for compliance with the requiremients referred to above and for the design,
implementation, and maintenance of effective intemal control over compliance with the requirements of laws,

statutes, regulations, rules, ard provisions of contracts or grant agreements applicable to New Hampshire Coalition
Against Domestic and Sexual Violence’s federal programs.

Auditor’s Responsibilities for the Audit of Compliance
Our objectives are to obtain reasonable assurance about whether material noncompliance with the compliance
requirements referred to above occurred, whcther due to fraud or error, and express an opinion on New Hampshlre

Coalition-Against Domestic and Sexual Violence's compliance based on our audit. Reasonable assurance is a high
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level of assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted in accordance
with generally accepted auditing standards, Governient Auditing Standards, and the Uniform Guidance will always
detect material noncompliance when it exists. The risk of not detecting material noncornpltnncc resultmg from fraud
is hlghcr than for that resulting from error, as fraud may involve collusion, forgery, intentional omissions,
‘misrepresentations, or the override of internal control. Noncompliance with the compliance requirements referred to
above is considered material if there is a substantial likelihood that, individually or in the aggregate, it would
influence the judgment made by a reasonable user of the report on comgliance about New Hampshire Coalition
Against Domestic and Sexual Violence's compliance with the requirements of éach major federal program as a
whole.

In performing an audit in accordance with generally accepted auditing standards, Government Auditing Standards,
and the Uniform Guidance, we:

¢  Exercise professional judgment and maintain professional skepticism throughout the audit.

o Identify and assess the risks of material noncompliante, whether due to fraud or error, and design and
perform audit procedures responsive to those risks. Such procedures include examining, on a test basis,
evidence regarding New Hampshire Coalition Againsi Domestic and Sexual Violence's compliance with the
comphance requirements referred to above and performing such other procedures as we considered
necessary in the circumstances.

«  Obrain an understanding of New Hampshire Coalition Against Domestic and Sexual Violence's internal
controi over compliance relevant to the audit in orderto design audit procedures that are appropriate in the
circumstances and Lo test and report-on internal control over compliance in accordance with the Uniform
Guidance, but not for the purpose of expressing an opinion®on the effectiveness of New Hampshire Coalition
Against Domestic and Sexual Violence's ifiternal control over compliance. Accordingly, no such opinion is
expressed.

We are required to communicate with those charged with governance regarding, among other matters, the planned
scope and.timing of the audit'and any significant deficiencies and material weaknesses in internat contro! over
compliance that we identified during the audit.

Report on Internal Control over Compliance

A deficiency in internal control over compliance exists when the design or operation of a control over compliance
does not allow managemient or employees, in the normal course of performing their assigned functions, to prevent, or
detect and correct, noncompliance with a type of compliance requirement of a federal program on a timely basis. A
material weakness in intemal control over compliance is a deficiency, or a combination of deficiencies, in intemal
control over compliance, such that there is a reasonable possibility that material noncompliance with a type of
compliance requirement of a federal’ ‘program will not be prevented, or detected and corrected, on a ttmcly basis. A
significant deficiency in internal contro! over compliance is a deficiency, or'a combination of deficiencies, in intemal
control over compliance with a type of compliance requirement of a federal program that is less severe than a
material weakness in internal contro! over compliance, yet important enough to merit attention by those charged with
govemance,

‘Our consideration of internal control over compliance was for the limited purpose described in the Auditor’'s
Responsibilities for the Audit of Compliance section above and was not designed to identify all deficiencies in
internal control over compliance that might be material weaknesses or significant deficiencies in intemal control over
compliance. Given these limitations, during our-audit we did not identify any deficiencies in internal control over
compliance that we consider to be material weaknesses, as defined sbove, However, material weaknesses or
significant deficiencies in interiial control over compliance may exist that were not idemiﬁed.

Our audit was not designed for'the purpose of expressmg an opinion on the ¢ffectiveness of internal control over
compliance. Accordingly, no such opinion is expressed.

The purpose of this report on intemal control over compliance is solely to dcscnbe the scope of our testing of internal
control over compliance and the results of that testing based on the requirements of the Uniform Guidance. ,
Accordingly, this report is not suitable for any other purpose.

el A P | .

Rowllcy & Associates, PC
Concord, New Hampshire
October §, 2022
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New Hampshire Coalition Against Domestic and Sexual Violence
Schedule of Findings and Question Costs
Year Ended June 30, 2022

SECTION | - SUMMARY OF AUDITOR'S RESULT.

1. The auditor's report cxprcsscs an unmodified opinion on the financial statements of the New Hampshire
Coalition Against Domestic and Sexual Violence. ‘

2. No rcportﬁiblc conditions relating to the audit of the financial statements are reported in the Independent
Auditor’s Report. No material weaknesses are reported.

3. No instances of noncompliance material to the financial statements of New Hampshire Coalition Against
Domestic and Sexual Violence, which would be'required to be reported in accordance with Government
Auditing Standards, were disclosed during the audit.

4. No significant deficiencies in internal control over major federal award programs are reported in the
Independent Auditor’s Report on Compliance for Each Major Progtam and on Internal Control Over
Compliance Required by the Uniform Guidance. No Material weaknesses are reported.

5. The auditor’s report on compliance for the major federal awdrd programs for New Hampshire Coalition
Against Domestic and Sexual Violénce expresses an unmodified opinion on all major federal programs.

6. Audit findings that are required to be reported in accordance with 2 CFR section 200.516(a) are reported in
this Schedule.

7. The programs tested as a major program were:

Victims of Crime Act 16.575
Family Violence Prevention Service Act 93.671

8. The threshoid for distinguishing Types A and B Programs was: $750,000.

9. The New Hampshire Coalition Against Domestic and Sexusal Violence was determined to be a low-risk
- auditee.

SECTION II - FINDINGS: FINANCIAL STATEMENT AUDIT

No matters were reported.

SECTION [11 - FINDINGS AND QUESTIONED TS: FEDERAL AWARD PROG

No matters were reported.
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New Hampshire Coalition Against Domestic and Sexusl Violence
Schedule of Expenditures of Federal Awards
For the Year Ended June 30, 2022

Federal CFDA/ Pass-Through

Assistance Entity Passed
Listing Identifying Through to ~ Federsl
Program Title Number Number  Subrecipients Expenditures
ALS, Repanment of Housing and Lirban Development;
Pass-Through Programs from State of NH Department of HHS:
Emergency Sclutions Grant Program 14.231 5 528400 S 528,400
Continuum of Care Program 14,267 102-500731 224,154 235,447
TOTAL U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 752,554 763,847
Direct Program - Violence Against Women Act of 2000 16.556 i 257,837
Pass-Through Programs from State of NH Department of Justice:
VAWA, SASP 16.017 2021SASPO} 373,856 373,856
OVC Humen Trafficking 16.320 ) - 116,289
VOCA, Data Projects Coordinator 16.575 - 24,137
VOCA, Compelitive 16.575 2022v0CT? 231,088 244 488
VOCA, PMC Subcontracts 16.578 2022vOC31 1,239,899 3,717,342
) Subtotal * 3,470,987 1,985,967
VAWA, STOP _ ) 16.588 2022VAWI6 - 158,854
Total Pass-Through Programs 3,844,843 4,634,966
TOTAL U.S. DEPARTMENT OF JUSTICE 3,844,843 " 4,892,803
.S, Deparniment of Health and Human Seevices::
Direct Program - Family Violence Prevention Services Act '93.591 - 159,838
Dircct Program - Family Violence Prevention Services Act - Covid-19 93.591 7,793
Subtotal - 367,631
Pass-Through' Programs from State of NH Department of HHS:
Sexunal Violence Prevention 93.136 102-500731 219,738 310,170
Family Violence Prevention Services Act 93671 155510 BOO! 1,102,895 1,182,781
Femily Violence Prevention Services Act - Covid-19 93671 155510 BOOI 23,458.. 23,458
_ T Subtota! u 1,126,353 . 1,206,239
Total Pass-Through Programs 1,146,088 1,516,409
TOTAL U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES 1,346,088 1,884,040
Pass-Through from Volunteer NH!
AmeriCorps Victim Assist Program 94.006 229,691
TOTAL EXPENDITURES OF FEDERAL AWARDS ro $ 5943485 § 7,770,381
f pe—— e
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New Hampshire Coalition Against Doimestic and Sexual Violence
Notes to Schedule of Expenditures of Federal Awards
Year Ended June 30, 2022

NOTE A - BASIS OF PRESENTATION

The accompanying schedule of‘expenditures of federal awards (the Schedule) inciudes the federal award
activity of New Hampshire Coalition Against Domestic and Sexual Violence under programs of the federal
government for the year endéd June 30, 2022. The information in this Schedule is presented in accordance with
the requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements,
Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance). Because the Schedule
presents only a selected portion of the operations of New Hampshire Coalition Against Domestic and Sexual
Violence, it is not intended to and does not present the financial position, changes in net assets, or cash flows of
New Hampshire Coalition Against Domestic and Sexual Violence

NOTE B - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

1. Expenditures reported on the Schedule are reported on the accrual basis of accounting.‘ Such expenditures are
recognized following the cost principles contained in the Uniform Guidance, Cost Principles for Non-profit
Organizations, wherein certain types of expenditures are not allowable or are limited as to reimbursement.

2. Pass-through entity identifying numbers are presented where available.

NOTE C - SUBRECIPIENTS

The New Hampshire Coalition Against Domestic and Sexual Violence provide federal awards to subrecipients
as follows: '

Federal CFDA/
Program Title : Assistance Listing #  Amount Provided
Emergency Solutions Grant Program 14.231 $ 528,400
Rapid Re-Housing Program 14.267 224,154
Sexual Assault Services Program 16.017 373,856
Victims of Crime Act 16.575 3,470,987
Sexual Violence Prevention 93,136 219,735
Family Violence Prevention Services Act 93.671 1126353

835243483

NOTE D - INDIRECT COST RATE &

The New Hampshire Coalition Against Domestic and Sexual Violence has not elected to use the 10% de
minimis indirect cost rate as allowed under the Uniform Guidance.
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Board of Directors

Chairperson

Suzanne Carmichael

Mentor Program Coordinator, John Stark

Regional High School

Vice Chair
Tina Smith
Nurse, Concord Pediatrics

Treasurer

Susan Nooney
Accountant, Susan Nooney CPA

Clerk
Hilary Holmes Rheaume

Associate, Bernstein, Shur, Sawyer &
Nelson, P.A.

Ally Goddard Rlcha'(dson )
Managing Director, Dartmouth College

Brian Harlow
Community Activist

Carlos Jauhola-Stralght -
Pastor, First Congregational Church of
Pelham

Deb Haynes-Kenney
Executive Director, Response

John Gasaway ke 4
Prosecutor, State of NH, Department of
Safety .

Julia Williams

‘Director, Mass General Brigham

Michael Hauptly-Pierce
Commercial Water Specialist, Secondwind Water
Systems, Inc.

Sarah Gagnon
VP of Clinical Operations, Riverbend
Community Mental Health

Shauna Foster’
Executive Director, New Beginnings
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KEY ADMINISTRATIVE PERSONNEL

-

Contractor Name: Now Hampshire Coalition Againat Domestic & Sexual Viclgnce
: 1. ; .
Name of Program: VOCA Victims of Crime Act l'ira‘i t
- .., . BUDGET PERIOD: 5FY24 Bl s - mias o B
' E PERGENT-PAID | AMOUNT PAID
s i _ |- FROMTHIS |- -FROM'THIS:
NAME JOB TITLE ‘ BALARY: | CONTRACT CONTRACT
Jol Smith |Progrem Director 382 882 20.00%] .. . 319,012
Jennifor Wooks 8 Janet Cemoll | SANE Direciors 389,560 00.00%| - $80,604
Alyasa Dandres Community Rsiations Speclaliat $57,389 26,00% T s1aen
KAsten Bamett Tralning & Resoucss Spacisiiat $51. 074 “14.00% .. $7.2718
Rachel Dufly Housing & Economic Juslice Mensger $54 457 84,00% $45,744
| Kathisen McDonskd Part time Data Projects Coordinator 340,801 30.00% $12,240
[Moghan Jenks |Program Coordinator 847,580 90.00% $42,804
Sarsh Sesley [Piéc Afiains Coordtinator $44,205 |. 26.00% 515,914
TOTAL SALARIES | f 3239,413




Alyssa Dandrea

COMMUNICATIONS EXPERIENCE

Now Hampshire Coalition Agalnst Domestic and Sexual Vlolence, cOncord N.H. {October 2020-
present)

Community Relations Specialist: Works as a member of the Public Affairs team to expand the Caoalition’s
grassroots network, produce legislative updates and action alerts. Manages statewide public awareness
campaigns and events and is the point person for all media inquiries. Cullivates and nurtures
relationships with pariners, donors, foundations and volunteers on all aspects of resource development.

Concord Moriltor, Concord, N.H. (June 2016-October 2020)

Crime/cours reporier; Reported on criminal and civil cases in central New Hampshire, legislative reform,
the state correctional system, campus sexual violence and victims' rights. Conceptualized and executed
long-term enterprise projects on Incarcerated parents, and the crimes of sexual assauit and domestic
violence.

The Keene Sentine), Keene, N.H. (August 2013-June 2016)
Crime/courts reporter; Reported on criminal and civil cases in Cheshire County for print and web-based
audiences. !ntegrated social media into daily work and break:ng naws coverage. ~

Monadnock Ledgar-Transcript, Peterborough, N.H. (June 2011-August 2013)
Reporier and photographer; Covered breaking news, courts, local government, community events, arts
and entertainment stories in Dublin, Jaffrey and Rindge.

AWARDS

New England Newspaper & Press Association
« Publick Occurrences for *Fighting Back® series on domestic violence (2019) and "Unsilenced”
series on sexual assault (2017)
» Better Newspapers Competition honored “Fighting Back" (2020); “Unsilenced” and “Parenting
from Prison® (2018)

New Hampshire Press Assoclation
+ Community Service award for “Fighting Back® (2020)
» Contest awarded courts/crime and spol news reporting at the Sentinel (2014-2015); business,
education, feature and investigative journalism at the Ledger-Transcript (2012-2013); Rookise of
the Year (2012)

Franklin Pierce University
« Marlin Fitzwater medallion for contributions to the public discourse (2011)

CONFERENCES

30th Annual Victims' Rights Conference at Baystate Education Center in Holyoke, Mass.; panelist with
New Hampshire prosecutor, advocate and school counselor to discuss high-profila St. Paul's School rape
case {2019)

New England First Amendment Institute at the headquarters of the New England Newspaper and
Press Association in Dedham, Mass.; attendes and presenter (2014-2015)

ED TION

Bachelor of Arts, Frariklin Pierce University, May 2011
Mass Communication, Minor in Histéry, Concentrations in Journalism and Med:a Studies
GPA 3.92/4.0



Kathleen M. McDonald

Data Projecis Coordinator 2020-prosent
NH Coalilion Ageinst Domastic & Saxusi Violance, Concord, NH'

+  Coordinate dala collection from the Coalition’'s 12 member programs end generate required reports to
the federal and state programs that fund the Coalitlon’s work wilh survivors of domestic and sexual
viclence i

« Codrdinate Coalition-wide Implementation of » new data managemeni system enabling member
programs lo collaci and report data more efficlently and to use their dats to betler asslst survivors

« Support the Coalition's Programs and F;ublfc_ﬁfla!rl leams with dsta and statistics on the incidenca of
domestic and sexual violance in New Hampshire and its Impact on Individuals, families, and
communities

Workshop Deslgner and Facliitstor — Contract 2016.2020
Operation Horse Power (OHFP) af Touchstone Farm, Temple, NH

Social Medie Manager ; I 2016-2020
Quilted Threads, Hennlkar, NH

Communications Manager — Contract " 2012-2016
Touchstone Farm, Temple, NH )
« Creatad and implemented a multi-chennel communicetion sirategy for equine-based educationat
nonprofit

+  Sel up templates and processes for efficient préduction of timely communications, from event
registration materials to grant applications and reports

+  Wrols daily cantant for two social media accounts. as wall blog, website, and olhor outbound
communicalions; edilad communications for other staff

+ Wrote and managed competiiive grant appiicetions

Director ot Content Dovelopment . 2007-2012
American Sociely for the Prevention of Cruelly to Animals (ASPCA}, New York, NY

» Creoted and then managed ASPCApro.org, an educational website for enimal-welfare professionals

» Crepted web content, inctuding how-1o articles, interactive pieces, and downloadable job aids

=  Mansged production and publlahinq schedules for AS?’CApro.org, coordinating website content with
social media, webinars, eLearning courses, and other ASPCA'websites

» Planned and coordinated website design upgrades and plalform migratlans

4( x

Technlcal Writer — Contract 2008-2007
TAC, Inc. {now Schnaider Electric), North Andover, MA
«  Updated print and online documeni sets for bullding conltroi scftware products

Technical Writer — Contract 2004-2006
imagine Humane, New York, NY
'« Wrote how-to articles and crested related forms and samples for bast praciices [n animal sheltering

s  After Hurricans Katrifia, helped ASPCA manage lost and found pet-databases crested by other
agoncies

Technical Writer and Instructionat Deslgner — Contract - & 2002-2004
iDesign & Dellvery, Norfolk, MA :
«  Designed and deveioped HTML help system and interface spec for a laborstory date management.
system

s Participated In user interfece developmant, including racommendations {or user intarface text



Kethlesn McQonald resume, p. 2

Technlcal Writar and Instructional Deslgnar — Contract 7 1968-2001
Autodesk, Inc., Menchester. NH :
s Designed and developed customer courseware and online (utorials for Autodesk enginesring product
suite

» Crested informalion design strategy, writing guidelines, sample files, and style gulde for the 1600+
page HTML hélp system for Autodesk’s flagship srchitectural software

Instructionat Designer — Contract 2000
Yantra Corporstion, Aclon, MA

s  Daveloped classroom training materials, including PowarPoint presentations end studeni guides, for
warchouse data menagement software .

Toechnical Writer — Contract 1997-1968
Codmean Group, Andover, MA )
»  Dovoloped documentation for data analytic sofiware for the hoaithcare Indusiry

Technical Writer and Instructional Designer — Contract 1988-1997

Baysr Diagnostica Corporalion (now Siemens, and formery Chiron Diagnostics and Ciba Corning Diagnostics),
Norwood, MA

+ Developed online help and user-interfpce text, operator's manuals, user's guldes, quick reference
cards, and Interface speclficallons for medical diagnostic davices and data management systems

+« Designed and developed an online customer training guide; designed ang lad train-tha-irainer session
for technical seivice répresentalives ’

+  Managed concurrent wriling projects, working with engineers and other product SMEs, marketing, field
service, tachnical illustrators, other writers, and localization vendory’

Other Work Experlonco
Adjunct Facully, Bradford College, Brodlord, MA

Programmer and Production Manager, Main Straat Markeling, Scituate Harbor, MA
Proposal Spacialist, Computervision Corporation, Bedford, MA

AWARDS

Soclety for Technical Communication (S3TC)

Distinguished Technical Communication Award snd Nomination for Best of Show, 1986
Award of Achievement, 1891 and 1996 '

Award of Meril, 1991

EQUCATION

Smith College, Northampton, MA
Bachelor of Arts, English Lilersturé
¢ magna cum laude

+ Phi Beta Kappa



Rachel Duffy

Work Experience
Housing and Economic Justice Specialist
NH Coalition Agalast Domestic and Sexual Violence
August 2021 to Present
Oversee the HUD Domestic Violence Rapid Re-Housing grant through the Balance of State Continuum of
Care. Facilitate training and support to the 8 subrecipient agencies. Offer technical assistance to programs to
ensure they are HUD compliant. Offer monthly meetings for housing advocates across the state to increase
collaboration throughout the programs. Assist in completing annual grant application. Track grant

expenditures and complete monthly billing for the program. Manage the statewide VOCA funded Housing
First Program, including technical assistance and training to 12 member programs, process funding

requests, reporting on program outcomes, Develop and mainitain statewide relationships to support housing
advocacy. Administer the Economic Empowerment Program of NH, including managing the Matched
Savings Program and training AmeriCorps Members and other advocates on financial empowerment
resources

AmeriCorps Victim Assistance Program Manager

NH Coalition Against Domestic and Sexual Violence (NHCADSYV)

August 2020 to August 2021

Effectively Managed NHCADSV AmeriCorps Victim Assistance Program (AVAP) by adhcnng to
mandated programmatic regulations mcludmg performing background checks on incoming AVAP
members, maintain member files, biannual grant progress reports, and ensuring members adhere to
service polices. Offered mcntorshlp, tranmng, and guidance to AVAP members throughout the service
year. Supported host sites in supcrwsmg their AVAP members through training and ongoing
communication across the service year. Participated in AmeriCorps days of service events such as MLK
day of service. Trained AVAP members in implementing the Allstate Moving Ahead curriculum for
survivors of domestic anid sexual violence at their host sites. Offered educational and employment
guidance for AVAP members exiting the program.

Transitional Housing Advocate

Bridges Domestic and Sexual Violence Support - Nashua, NH

February 2017 to August 2020

Manage the cases of upto 10 families. Assist chents in searching for apartments. Negotiate fair rents with

landlords. Keep informed on housing laws and legislation. Cultivate strong community rclanonshlps to
~enhance client supports Provide financial literacy to clients through ongoing budget and savings, and

credit awareness seminars. Mainitain confidential information. Track statistical data and complete grant

reports on a semiannual basis. Work with clear judgment in crisis situations and provide emotional

counseling. Directly supervised the Housing First Advocate.

Shelter Manager

Bridges Domestic and Sexual Violence Support - Nashua, NH

January 2013 to February 2017

Managcd the cases of up to five families in a confidential domestic violence shelter. Provided dlrect
service and crisis counseling to all families. Maintained condition of shelter by keeping track of regular
maintenance and coordinating repairs. Lead weekly support groups at shelter. Participated biweekly on
the 24-hour crisis line. Maintdined confidential documents. Tracked stat:sucal data for quarterly rcports.



AmeriCorps Member (court advocate)

Americorps Victim Assistance Program - Concord, NH

August 2012 to January.2013 .

Assisted survivors of domestic violence in preparing iegal documems such as restraining orders, and ex
parte ¢ustody orders. Advocated for clients during court proceedings. Assisted clients in applying for
legal assistance. Participated on biweekly on our 24-hour support line. Become familiar with All State
Financial Empowerment Curriculunmi and provide this training to clients. Attended AmeriCorps training's
and social outreach events.

Education

Associates Degree in Behavioral Science-2019

Granite State College - Concord, NH

Certificate in Human Services-2014

Nashua Community College - Nashua, NH

UNH Supervisors Boot canip -University of New Hampshire Durham, NH (Completed 7/19/18)



- S. Joi Smith

SKILLS SUMMARY: {

Highly creative and enthusiastic community builder
Excellent communication and organizational skills
Aptitude for technology and innovaticn

Activist and passionate participant in the arts community

EMPLOYMENT HISTORY:

NH Coalition Against Domestic & Sexual Violence - Program Director August 2020 - Present
Concord, NH . _

Provide leadership and oversight in the development and administration of member services, training and technical assistance,
statewlde programs and other special profects of the NHCADSV in line with its mission, strategic plan and community needs.
Recruit, train and supervise program staff, as they implement and sustain initiatives of the NHCADSV. Oversee training and

technical assistance efforts of the NHCADSV. Develop and implement evaluation tools for statewide programs and special
projects. Provide high levél management and support to the AmeriCorps Victim Assistance Program (AVAP.) Assist with grant
writing in response to federal, state, and private funding opportunities. Serve as lialson to the NHCADSY's 13 member programs
by Identifying needed resources and tralning to Improve direct service delivery. Serve on statewide committees to assist in the
improvement of multi-disciplinary response to domestic violence, sexual violence, stalking and human trafficking.

HAVEN - Manager of Client Services July 2015 - August 2020
Portsmouth, NH

Manage HAVEN client services program and supérvise direct service staff. Serves as the Agency’s AmeriCorps Victim Assistance
Program Advocate Coordinator and Internship Coordinator. Dévelop, organize and facllitate in-service and ongoing training
programs for all direct service staff, interns and volunteers. Maintain and continually develop an on-going effective client
services program using best practices for survivors of domestl; ar?d sexual violence through a 24 - hour hotline, office walk-ins,
and accompaniments to hospitals, police stations; courts and child advocacy centers. Engage and maintain excellent
relationships with victim service community partners both at the local and state level such as the NH State Attomey General’s
office, NH Coalition Against Domestic & Sexual Violence (NHCADSY), Rockingham & Strafford NH County Prosecutors and child
advocacy centers (CAC’s), NH Department of Child, Youth and Family Services (DCYF), and loca! Law Enforcement, pro-bono
attorney programs, and district courts.

Sexual Assault Support Services (SASS) ] September 2011 - July 2015
Volunteer Advocate (Sept. 2011 - July 2012) | Night Supervisor {July 2012- Sept.2013) | Cifent Services Coardinator (Sept. 2013 - July 2015)
Portsmouth, NH ' 1
Provide supportive services and referrals to victims and survivors of sexual violence through the 24 - hour hotline, hospital and
police accompaniments and peer support groups. Schedule and coordinate SASS's 24-hour services coverage. Provide
supervision to AmeriCorps Victim Assistance Program members, direct service staff and volunteer advacates, Develop and
Implement training and programming for traura-informed sexual assault/abuse supportive services.

COMMITTEES & BOARDS SERVED:

I

NH Child Abuse & Neglect Task Farce . 2020 - Present
NH Chlld Fatality Review Committee 2020 - Present
NH Human Trafficking Collaborative Task Force _ 2017 - Present
NH Incapacitated & Vulnerable Adult Fatality Review Committee 2020 - Present
NH Lethality Assessment Program (LAP) Steering Committee 2018 - Present
NH Sexuai Assault Nurse Examiner (SANE) Advisory Board 2017 - Present
NH Wellness & Primary Prevention Councll i 2020- Present
Child Advocacy Center of Rockingham Cotinty MDT Advisory Board 2019 - 2020
Strafford County Child Advocacy Center Advisory Board 2017 - 2020
Strafford County Sexual Assault Resource Team (SART) 2016 - 2020
Rockingham County Sexual Assault Resource Team (SART) 2015 - 2020

OTHER RELATED EXPERIENCE:



S. Joi Smith

Back Alley Productions - Founder/Director/Producer - : 1008 - Present
A cutting-edge, independent theater company focused'on executing a clear, strong vision for quality theater programs, and
maintaining inclusivity, integrity and respect for all involved with each production.

Players' Ring Board of Director - Board Member/Producer Liaison/Marketing Chair 2013 - 2019
Portsmouth, NH

A non-profit, groundbreaking, black box theater whose mission is to provide an environment where artists can thrive, grow,
take risks and make daring cholces. Responsible for training, coordinating, scheduling, supporting and mentoring

more than 25 production companies throughout the season, as well as planning and executing any fundraising efforts and
events for the theater. Manage and develop content for marketing, social media, and bl-weekly newsletters promoting each
production and event. Organize and facilitate community volunteer projects aimed at improving the theater space.

V-Day Portsmouth NH/V-Day Rochester NH/One Billlon Rising - Organizer/Producer/Director 1001-2015
Organizing, producing and directing 2 yearly event focused on raising awareness and funds to end viclence against women.
Organizing all aspects of these events, from casting, scheduling, staging, and directing, to securing donations and local
community support and creating content for and managing marketing and promotion of events. Fostering collaboration with
local beneficiaries and other commitnity V-Day organizers, to cross-promote causes and events, and ensure consistent
messagIng. Responsible for comipleting and submitting required reports and reconiling budgets at the end of each event.

ADDITIONAL SKILLS: ER

Tralnings & Group Facllitation: Experienced in developing and facilitating on-going required training for staff, community
partner professionals, as well as déveloping and facilitating survivor Support groups.

Technology: Proficient in both MAC and PC platfoims. Expertise in Microsoft Office programs & Office 365, Adobe Acraobat,
Adobe Photoshop, QuickBooks, and online project management and file share systems such as Freedcamp, Basecamp and
Dropbox, as well as Google docs.

Marketing: Additional expertise & aptitude for website design, soclal media management and email marketing. Skilled at
copywriting, editing and baslc graphic design.

EDUCATION:
Plymouth Regional High School 1995

AWARDS & HONORS:

2019 Everyday Hero Award
Granite State Children's Alllance & the Stafford County Child Advocacy Center
2015 Champlon for Children

The Child Advocacy Centér of Rockingham County



Meghan
| Jenks

EXPERIENCE
NH Coalition Against Domastic & Sexual Vielence, Concord, NH
Programs Coordinator—February 2021 to present
SANE Program Assistant — May 2017 to February 2021
* Prepared meeting materials and maintained detailed minutes
« Coordinated communications to several cohort groups
+ Developed grant application narratives
« Mainained distribution lists and databases
« Assisted with various projects
+ Prepared continuing education paperwork
¢ Prepared and maintained tralning files and materials
» Coordinated trainings and conferences

¢ Navigatéd and maintained online learning system and online course materals
«  Edited Attorney General's prolocols

NH Departinent of Education Bureau of Special Education, Concord, NH
Clerk— June 2016-May 2017 and summers of 2012, 2014, 2015
Audited Catastrophic Aid applications and provided information to districls
Navigated ontine database ang data entry sysiems

Developed and filed problem reports

Trained and advised other clerks

Maintained all Cat Aid files and records
Answered bureau and depariment phones and directed callers to resources
Covered front desk and assisted visitors

Prepared training 28nd onsile meeting maierials

Compléted school moniloring data sheets

Research and synthesizéd special educalion topics of state director as requested
Drafted and edited manuals and reports for education consullants

Keene State College Human Resources, Keene, NH
Student Assistant— 2013-2018
s Entered data into an online database
Maintained Excel spreadsheets
Facilitated mail merges
Assisted slaff with technology and reviewed documents
Filed and malintained filing systems
Prepared training and other event materials
Graeled visitors and referred them to HR personnel or forms
Utllized copier
Maintained confidentliality

Local Government Center (now HeaithTrust, Inc.}, Concord, NH
Temporary Administrative Support Associate— 201 3.2014

+ Utilized scanning system, Laserfiche
e Organized scanned documents in database
o Reviewed and categorized documents
s  Maintained confidentiality
EDUCATION

Keene State Collage

B.A. Women's and Gender Studies/Communicalions
Pembroke Academy

High Schoo! Diploma

SKILLS



¢ Leadarship in various organizations as président, secretary, and treasurer
s Noletaking
s Knowledge of Microsoft Word, Excel, PowerPoint, and Outlook

VOLUNTEERING AND PROFESSIONAL ORGANIZATIONS
¢ Triola Women's and Gender Honor Society, Gamma Kappa chapler
Lambda Pi Ela Communications Honor Society, Zeta Mu chapter
Ann Britt Waling Women's Stidies Recognition Award Winner
Presenier at Keene Slate College Academic Excellence Conference
Global Ambassador for Keene State College Study Abroad Program
Kesne Slate College Honors Program
Volunteering with 4-H, Capitel Area Food Program, and Pantene Beautiful Lengths



Sarah R. Seeley

Education *
Connecticut College ' New London, CT
Bachelor of Arts, Economics and Gender, Sexuality, & Intersectionality Studies Jan 2020 - May 2022
GPA 3.869/4.000 )

+ Dean's Honors (Spring 2020), Dean's High Honors (Fall 2020-Spring 2021)
St. Lawrence University Canton, NY
Bachelor of Arts Aug 2018 - Dec 2019

* Advanced Studied Program Award (2018-2019), Dean's List (Fall 2018-Fall 2019)

Work Experience
New Hampshire Coalition Against Domestic and Sexual Yiolence Concord, NH
Public Affairs Coordinator July 2022 - Present
¢ Creates content to update the Coalition's website, social media, and newsletters about survivor's rights
and resources to inform victims, member programs, legislators, and the public.

e Coordinates direct fundraising appeals in the Spring and Winter, annual giving campaigns, maintains the
donor database, creates promotional materials for fundralsmg campaigns, and orchestrates timely
acknowledgments to donors. Addltlonally. supports in coordinating member program development

- meetings and the Board of Directors Development Committee.

e Supports public policy needs such as tracking relevant legislation, attending legislative hearings, and

assisting with the recruitment and management of the Coalition’s legis!ative volunteer network.

Connecticut College Academic Resource Center - New London, CT
Econometrics Tutor Aug 2020 - May 2021
e  Aided 40 students per semester by describing econometric concepts and addrcssmg issues arising in
regressions to improve confidence in classwork material
o Instructed tutees on Stata software to mode! and solve econometric problerns through regression analyses,
proper use of .do files; and report'results with output tables
Wayfarer Coffee Roasters, Laconia, NH May 2021 — August 2021
Barista
» Promoted coffee and tea consumption by educating customers; selling coffee and coffee brewing
equipment; accessories, and supplies; preparing and serving a variety of drinks, along with house-made

liege waffles
» Created and implemented new drink recipes for house specials, such as the Blue Moon Latte to celebrate
Wayfarei's 6* birthday ‘
Internship Experience .
DIS Copenhagen Media Team Copenhagen, Denmark
Photographer Aug 2021 - Dec 202t

¢ Completed three individual photo assignments and six photo drops to document abroad experiences and
market towards future students

» Generated new content monthly for blog and Instagram posts, highlighting DIS student life and Danish
culture to improve online presence and increase investment towards abroad programs

Co-curricular Activities
Women's Empowerment Initiative New London, CT
Member Jan 2020 - Present
s« Collaborated with 100+ other passionate activists to practice a monologue for a fundraiser performance
¢ Allocated and managed time weekly to discuss upcoming events and new initiatives to enhance the
organization's structuie




Janet Carroll

EDUCATION

+ 'New Hampshire Technical Institute, Concord, NH
Associate Degree of Nursing, May 1999
Dean’s List, Natlonal Honor Society

*  New Hampshire Sexual Assault Nurse Examiner Adult/Adolescent Training, 2005
+ New Hampshire Sexual Assault Nurse Examiner Pediatric Training, 2015
¢+  Vermont Sexual Assault Nurse Examiner Pediatric Training, 2013,

EXPERIENCE

o New Hampshire Coalition Against Domestic and Sexual Violence, Concord, NH
SANE Director New Hampshire SANE Program-Statewide
January 2015 - Present

+  Dartmouth Hitchcock Medical Center , Lebanon, NH
Clinical Coordinator Forensic/Sexual Assault Nurse Examiner Program
Emergency Department Staff Nurse
On-Call SANE
February 2006 - Present; Assumed Coordinator position 9/2008

* Valley Regional Hospital, Claremont, NH
Emergency Department Staff Nurse, Nursing House Supervisor, SANE Nurse
May 1999- Present

*  Mount Ascutney Hospital and Health Center, Windsor, VT
Per-Diem Acute Rehabititation Staff Nurse, SANE Nurse
May 1999-2015

NATIONAL CERTIFCATIONS_
+  Sexual Assault Nurse Examiner- Pediatric (SANE-P)
+ ‘Sexual Assault Nurse Examiner-Adolescent/Adult (SANE-A)
+  Certified Emergency Nurse (CEN)

T



PROFESSIONAL AFFILIATIONS

L]

+

International Association of forensic Nurses,
Emergency Nurses Association

AWARDS

L]

Children’s Advocacy Center: Hands of Hope

Everyday Hero Award for Sullivan County NH
November 2016
New Hampshire Coalition Against Domestic and Sexual Violence {NHCADSV)
Jennifer Pierce-Weeks Award of Excellence
May 2012

PUBLICATIONS

L4

Office of the Attorney General, Sexual Assault: An Acute Care Protocol for the Medical/Forensic
Evaluation. Ninth Edition, 2018.

OFFICE OF THE ATTORNEY GENERAL, A Model Protocol for Response to Adult Sexual Assault
Cases. 2017 Edition.

Office of the Attorney General, Sexual Assault: An Acute Care Protocol for the Medical/Forensic
Evaluation. Eighth Edition, 2015.

Office of the Attorney General, Sexual Assault: An Acute Care Protocol for the Medical/Forensic
Evaluation. Seventh Edition. 2014, :

Corum, V. & Carroll, J. (2014) Forensic Analysts’ Perspectives: Sexual Assault Kits Under the
Microscope, Journal of Forensic Nursing, 10(1), 50:57.

PRESENTATIONS (not inclusive)

Invited Presenter: Sexval Assault Medical Forensic Exams: Review of SANE Services, Heater
Road Primary Care Clinics, Dartmouth Hitchcock Medical Center. September 2017.

Invited Presenter: Snapshot of Opiates: Heroin, Fentanyl and Carfentanil, Lebanon Rotary Club.
September 2017, '

Invited Presenter: Sexual Assault Medical Forensic Exam:; Review of SANE Services, OB/GYN
Provider Grand Rounds, Dartmouth Hitchcock Medical Center. June 2017. i

Invited Presenter: Sexual Assault Treatment in the ED Setting, Emergency Medicine Resident
Training. Dartmouth Hitchcock Medical Center. June 2017.

Invited Presenter: Care of the Sexually Assaulted Student, Southern New Hampshire University.
March 2017.

Invited Presenter: "Delicate Populations”: Caring for Patients that have Experienced Sexual
Assault, Intimate Partner Violence, Elder Abuse, Dartmouth Hitchcock Medical Center. March
2017. '

Invited Presenter: Trarsgende r[LGTBg& ED Visit Considerations, Dartmouth Hitchcock Medical

Center. March 2017.

tnstructor: SANE Case Review: Trends in QA/Ql Progesses, Danmouth Hitchcock Medical

Center. March 2017.




Invited Presenter: Caring About Sexual Violence: A Civil Rights, Healthcare and Communi
Issug, Geisel School of Medicine, Dartmouth College. January 2017,

Instructor: SANE Case Review; Care of the LGTBQ Patient Populations, Dartmouth-Hitchcock
Medical Center. November 2016.

Invited Presenter: Abuse in Healthcare, Monadnock Community Hospital. November 2016.
Invited Panelist: Intimate Partner Violence, Geisel School of Medicine, Dartmouth College.
October 2016.

. Invited Presenter: Sexual Assault, University of New Hampshire. October 2016.

Instructor: SANE Case Review: Elder Abuse, Dartmouth Hitchcock Medical Center. June 2016.
Invited Presenter: Survivors of Domestic and Sexual Violence in the Healthcare Setting: Ensuring
Privacy for'Victims, Nursing Grand Rounds, Dartmouth Hitchcock Medical Center. May 2016.
Invited Panelist: Intimate Partner Violence, Geisel School of Medicine, Dartmouth College.
March 2016. n

Invited Presenter: Abuse; Intimate Parther, Elder, Strangulation, Human Trafficking and Sexual
Assault, Nursing Grand Rounds. Dartmouth Hitchcock Medical Center. March 2016.

Instructor: SANE Case Review: Inti lence and the Role of the SANE Nurs
Dartmouth Hitchcock Medical Center. March 2016.

Instructor: History Taking for SANE Nurses, NH SANE Educational Review Day. February 2016.
Instructor: SANE Case Review: Suspect Exams, Dartmouth Hitchcack Medical Center. December
2015.

Invited Presenter: First Responder {Law Enforcement) Training for Adult Sexual Assault, Sexual
Assault Resource Team Presentations. Grafton and Sullivan Counties. December 2015-present.
invited Presenter: Nursing Grand Rounds: Clinical Care of the Sexual Assault Patient, Dartmouth
Hitchcock Medical Center. October 2015.

Instructor: Sexual Assault and the Role of the SANE Nurse for Psychiatry Residents, Geisel School
of Medicine, Dartmouth College. October 2015.

Instructor: Anal Anatomy and the SANE Exam, NH SANE Educational Review Day. September
2015,

Invited Presenter: Everything Law Enforcement Should Know About “The Sexual Assault Kit,”
But Were Afraid to Ask; New Hampshire Attorney General's Conference ‘Partnering for a Future
Without Violence’, Southern New Hampshire University, June 2015.

Instructor: Experiential Testimony, State of NH SANE Program. Bi-annually March 2015-present.
Presenter: New Hampshire SANE Currency of Practice Guidelines, NH SANE Educational Review
Day, Concord NH. March 2015.

Invited Panelist: Intimate Partner Violence, Geisel School of Medicine, Dartmouth College,
March 2015.

Instructor: NH Sexual Assault Nurse Examiner Comprebensive Adolescent/Adult Training. State
of NH SANE Program. Bi-Annually May 2015-present.

Instructor: NH Sexual Assault Nurse Examiner Comprehensive Pediatric Training, State of NH
SANE Program. Annually April 2015-bresent.

instructor: SANE Simulation Competency Exams, State of NH SANE Program. January 2015-
present.




* Instructor: Clinical Care of the Sexual Assault Patient, New Hampshire Hospital Emergency
Departments. Monthly January 2015 — Present.

*+ Instructor: What to Expect During a SANE E"gam_g:New Hampshire Crisis Centers. January 2015-
Present. S

+ Instructor: HIV PEP *101" Following Acute Sexual A's_.f.ault. Dartmouth Hitchcock Medical Center.
December 2014.

* Invited Instructor: Sexual Assault Medical- Forensic Exam for Emergency Medicine Residents,
Geisel School of Medicine, Dartmouth College. October 2014.
¢+ Invited Instructor: Mock SANE Exam Simulation and Pelvic Exam Instruction for the Experienced
. SANE Nurse, State of New Hampshire SANE Program. October 2014. ‘
+ Invited Instructor: Sexual Assault Mgdical-fﬁbrgnﬂc Examinations and the SANE Nurse Role
River Valley Community Collegé, Nursing Program. May 2014,
* Invited Instructor: Documentation and Farensic Photography, State of New Hampshire Sexual

Assault Nurse Examiner Adolescent/Adult Training. Bi-annually 2010-2015.

* Invited Panelist: Domestic and Sexual Violence Panel Presentation, Center for Rural Emergency
Services and Trauma Convention. November 2013.

+ Poster Presentation: Sexual Assault Medical-Forepsic Examinations, Center for Rural Emergency
Services and Trauma Convention, November 2013.

+ Invited Speaker: Sexual Assault Medicai-Forensic Examination and The SANE Nurse Role-

: Update for Law Enforcement Offlcers, Grafton County NH. August 2012.

* lnvited Presenter: Sexual Assault Medical Forensic Examinations and Strategy Session, Praxis
international. June 2012. =

+ invited Instructor: W_\ﬂlm_eg_lgl_{grenslc Examinations for Gynecology and Obstetrics
Medicine Residents, Geisel School of Medicine, Dartmouth College. Annually March 2012-
preient.

* Invited Presenter: Sexual Assault Can Happen, Hanover High School. Yearly 2011-Present.

* Invited Presenter: Medical-Forensic Sexual A'sSang Examinations, Hanover High School Intensive
Week. April 2011.

* Invited Presenter: Caring for Sexual Assault Patients, Sullivan County NH EMS Training. June
2010.

+ Invited Instructor: Pelvic Exam Instruction, State of New Hampshire Sexual Assault Nurse
Examiner Tralnings. Bi-annually 2008-Present.

* Invited Presenter: wm@mmm_n; Volunteer Advocate Tralning
for WISE of Grafton County and Turning Points Network of Sullivan County. Quarterly February
2008-Present.

PROFESSIONAL ACTIVITIES,
* .New Hampshire Human Trafficking Task Forge- Victims Seryices Committee: Member. May

2017-Present.

* New Hampshire Attorney General's Elder and Incapacitated/Vulnerable Adult Fatality Review
Committee; Member. August 2016-Present.




A ]
New E ampshire Attorney General’s Domestic Violence Fatality Review Committee: Member.
March 2016-Present.
County VT Special Investigation esource Team: Member. June 2014- Present.
Windsor County VT Domestic and Sexual Vio!ence Jask Forcé: Member. February 2014- Present.

Northern Grafton NH County Sexual Assault Resource Team: February 2015-Present.

New Hampshire'Sexual Assault and SANE Advisory Board: Co-Chair &Member. January 2014-
Present. '
Sullivan County NH Sexual Assault Resource Team: Member. January 2014-Present.

Windsor County VT Special Investigation Unit Resource Team: Member. January 2013-Present.
Sauthern Grafton gp_ggm NH Upper Valley Sexual Assault Resource Team: Member. December

2012-Present. *
Windsor County VT Special Investigation Unit Resource Team: Member. January 2014-Present.
Domestic and Sexual Violence Task Force at Dartmouth Hitchcock Medical Center: Member.

June 2008-Present.

CONTINUING EDUCATION (Not all inclusive)

Ll

International Association of Forensic Nurses: Scientific Assembly. October 2017.

Granite State Children’s Alliance: Emerging Issues and Multidisciplinary Response in Child
Abuse. September 2017.

Advanced Cardiac Life Support. September 2017.

NH SANE Education Day: SANE-A and SANE-P Boa(d Certification Review Course. August 2017,
Family justice Céntefs Program: Webinar- Use of the Imaging Protocol in Nonfatal Strangulation
Cases. July 2017. ]

NH SANE Education Day: Forensic Case Review and Serving Transgendered Populations. May
2017, _

Shield Our Children Conference. Dartmouth Hitchcack Medical Center. April 2017.
International Association of Forensic Nurses: 2017 Webinar Series- The National Medical
Forensic Exam Response Protocols and Federal Funding {VOCA and VAWA). March 2017.
Tribal Forensic Healthcare: Intimate Partner Violence Examiner Course. March 2017.

NH SANE Education Day: Campus Response to Sexual Assault and NH Sexual Assault Evidence
Kit Update. March 2017,

Dartmouth Hitchcock Medical Center: Emergency Department Nursing Update. March 2017,
Trauma Nursing Cofe Cousse, February 2017.

Emergency Department-Nursing Update: Pediatrics. Dartmouth Hitchcock Medical Center.
January 2017. .

NH SANE Education Day: CurriculumVitae Writing and Adult Case Review. December 2016.
Intimate Partner Violence Examiner Training. October 2016.

Pediatric Advanced Life Support. October 2016.

International Assoclation of Forensic Nurses: Scientific Assembly. September 2016.

NH SANE Education Day: NCA Standards and Case Review. September 2016,

VT SANE Education Day. September 2016.



Children’s Safety Network: Webinar- Preventing Adolescerit Dating Abuse: Research and
Practice. August 2016.

NH Attorney General’s Task Force on Child Abuse and Neglect & NH Governor's Commission on
Domestic and Sexual Violenca: Partnering for a Future Without Violence. June 2016..

Basic Life Support. June 2016.

NH SANE Education Day: Victim Privacy, Case Review and Intimate Partner Violence. May 2016.
Shield Our Children Conference. Dartmouth Hitchcock Medical Center. April 2016.

The 2016 Sexual Assault Resource Team (SART) Summit. April 2016.

SANE Intensive Preceptorship. University of Colorado, Memorial Hospital, Colorado Springs.
April 2016.

NH SANE Education Day: Currency of Practice and Case Review. February 2016.

NH SANE Education Day: Male Survivors and Case Review. December 2015.

International Association of Forensic Nurses: Scientific Assembly. October 2015.

NH SANE Education Day: Sexual Assault Update 2015. September 2015,

NH SANE Education Day: Focus on Pediatrics. June 2015.

NH Attorney General’s Task Force on Child Abuse and Neglect & NH Governor's Commission on
Domestic and Sexuval Violence: Partnering for a Future Without Violence. June 2015.

NH SANE Education Day: Experiential Testimony Training. May 2015.

NH SANE Education Day: Human Trafficking and Strangulation. March 2015.

SANE Sustainabifity Course Completion. IAFN Course. April-May 2013.

International Association of Forensic Nurses. Scientific Assembly. October 2013.

Monthly Pediatric SANE Case Review. Child Advocacy and Protection Program. 2013-Present.
Quarterly DHMC SANE Team Case Review. 2006-Present.

Regular attendance NH SANE Educational Days. 2006-Present.

Regular attendance VT SANE Educational Days. 2006-Present.

COURTROOM TESTIMONY/DEPOSITION

L]

£a

State of New Hampshire vs. Thomas. November 2016,
State of Vermont vs. Mullen. September 2013

State of Vermont vs. Dall. May 2013

State of Vermont vs, Sadis. May 2013 _

State of New Hampshire vs. Jufado. December 2012
State of Vermont vs. Wheeler. December 2011

State of Vermant vs..Mullen, September 2011

State of New Hampshire vs. Murgatroy. March 2011
State of New Hampshire vs. Jordan. June 2010

State of New Hampshire vs. Thomas. January 2010
State of Vermont vs. Handy. January 2009

ADDITIONAL PROFESSIONAL NURSING CERTIFICATIONS

L]

L]

Trauma Nurse Core Course {TNCC)-present
Emergency Nurse Pediatric Course (ENPC)-past

I



Advanced Cardiac Life Support (ACLS)-present
Pediatric Advanced life Support {PALS})-present
Neonatal Resuscitation Provider (NRP)-past
Basis Life Support {BLS)-present



JENNIFER PIERCE-WEEKS RN, SANE-A®, SANE-P®

EDUCATION
St. Mary's Hospital Schoo! of Nursing 12/1986
Registered Nursing Diploma
‘ Amsterdam, NY .

Granite State College In process
RN-BSN Program
Concord, NH

CERTIFICATION
Sexual Assault Nurse Examiner - Adult/Adolescent 1/2002-present
International Association.of Forensic Nursing
Board certified SANE-A. Initial item writer.

Sexual Assault Nurse Examiner - Pediatric 1/2007-present
Intemational Association of Forensic Nursing
Board certified SANE-P. Initial item writer. .

"RELATED EXPERIENCE
International Association of Forensic Nursing

Chief Executive Officer 10/2017-present
Chief Operations Officer 03/2017-10/2017
Interim CEO 12/2015-10/2016
Education Director 1/2011-3/2017

Manage a three year National Institute-of Justice grant, developing

and implementing a web-based Sexual Assault Nurse Examiner’

training program with additional on-site clinical skills lab. Promoted

to Education Director in January of 2015 y

SANE Program Director
NH Coalition Against Domestic and Sexual Violence January 2015 - present
Co-manage the statewide Sexual Assault Nurse Examiner Program g

SAFESTAR Project Consultant

Southwest Center for Law and Policy January 2010 - present
Assisted in the creation of a‘tribal curriculum to address the sexual

assault medical forensic examination in Indian Country -

SAFE Passage Child Advocacy Center
Sexual Assault Nursé Examiner 2008-2011
Performed non-acute examinations of children believed to be sexually abused.

Memorial Hospital Forensic Nurse Examiner Program
Forensic Nurse Examiner 2007-2014



Practiced as a FNE on'the team from 2007 through 2008. Was
promoted to Manager of the team from 2008-2011. Left the Manager
role to work for IAFN, remained in clinical practice as a FNE on the
team. In January of 2011 began coordinating the State of Colorado
SANE program through a grant received by Memorial.

NH Coalition Against Domestic and Sexual Violence and the NH Attorney General's Office
Director, State of NH SANE Program 1996-2007

Developed, impiemented, evaluated and managed the statewide Sexual Assault Nurse Examiner
program. Developed, implemented, evaluated and managed the statewide health care initiative and
standards camipaign on domestic violence. Trained several hundred health care professionals throughout
New Hampshire and aationally on SANE adolescent/aduit and pediatric, as well as screening and
intervention for patients experiencing intimate partner abuse, and the multidisciplinary response to sexual
and domestic violence. Developed and distributed globally a domestic violence screening video for health
care professionals. Consulted on an as needed’basis with the Office of the Chief Medical Examiner and
state prosecutor offices on sexual assault cases.

Dartmouth Hitchcock Medical Center
Sexual Assault Nurse Examiner 2003-2007
Practiced as a Sexual Assault Nurse Examiner and IV Team Nurse per diem. J

Valley Regional Hospital

Sexual Assault Nurse Examiner 1990-2000
Full-time ED staff nurse, triage and charge positions. Nursing Supervisor covering the house as
needed. Implemented and coordinated the first hospital-based SANE program in the state.

Newport Hospital 1988-1990
Emergency Department Staff Nurse, Nursing Supervisor

Full-time ED staff nurse, triage and charge positions. Nursing Supervisof covering the houise as needed.
Co?plﬁd assignments as & nurse at Wyoming Medical Center in Casper and Santa Rosa Medical Center
in »an tonio.

Sullivan County Rehabilitation Center 1987-1988
ICF/MR Nurse Manager’
Coordination of medical care for 10 residents, all severely developmentally disabled.

Dartmouth Hitchcock Medical Center 1986-1987
Staff Nurse, Neurosurgical Unit

PUBLICATIONS AND PAPERS

American Nurses Association and Intemational Association of Forensic Nurses. (2017). Forensic Nursing
Scope and Standards of Practice, 2 Edition. Silver Spring, MD: ANA and IAFN. (Contributing author)

Clements, PT., Pierce-Weeks, J., Holt, KE., Giardino, AP,, Seedat, S., Mortiere, C. Violence Against
Women: Contemporary Examination of Intimate Partner Violence. ST™ Learning, St. Louis MO. 2014

Dclivcr§ and Evaluation of Sexual Assault Forensic Examiner '(SAFE) Training Prgg;ams. Patterson, D.,
Resko, S., Pierce-Weeks, J., Campbell, R. https://www.ncjrs.gov/pdffiles| /nij/grants/247081.pdf. 2014

Sexual Violerice in Later Life: A Technical Considerations Guide for Health Care Providers. NSVRC
http://www.nsvre.org/sites/default/files/publications_nsvrc_guides_sexual-violence-in-later-life_health-
care-providers.pdf. 2013

The Clinical Management of Children and Adolescents Who Have Experienced Sexual Violence and
Exploitation, Technical Considerations for PEPFAR Programs http://www.aidstar-
one.com/focus_areas/gender/resources/pre_technical_considerations USAID's AIDS Support and



Technical Assistance Resources, AIDSTAR One. 2013:

Consensua)l Sex'L Oj ry. Markowitz, ) and Pierce-Weeks, J. In T. Henry's Atlas of Sexual Violence. Mosby,
St. Louis, MO. 2013.

An Examination of SANE Data; Clinical considerations based on victim-assailant relationship. Murphy,
%B].j_}Pcl:tjir, gfl) ' IPlcrcv:-Wecks. 1., Stapleton, JG and Wiesen-martin, D. Journal of Forensic Nursing,

Providing Context for Social Woi'kei"s_Resgons'e to Sexual Assault Victims. Murphy, SB., Potter, S1.,
Picrce-Weeks, J. and Phillips, K. Affilia, 26(1):90-94. 2011,

Findin%“fré'rn Sexual Assault Nurse Examiners (SANE): A Case Study of New Hampshire's Pediatric
SANE Database Nursing, 6(4):163-169. 2010.

The Challcriges Forensic Nurses Face When Their Patient is Comatose: Addressing the Needs of our most
Vulnerable Fatient Population. Pierce-Weeks, J. Campbell, P. Journal of Forensic &ursmg. 2008.

Sexual Assault: A Hospital Protocol for Forensic and Medical Examination Co-Author Fourth Edition.
NH Attomey General's Office: 2005.

Addrcssi%intimate Partnér Abuse and Its Health Implications Pierce-Weeks, J. and Little, K. The Female
Patient. 2004.

?ﬁing Approach to'the Evaluation of Child Maltreatment. Giardino, ER and Giardino AP. Chapter 9.

National Consensus Guidelines on Identifying and Responding to Doméstic Violence Victimization
in Health Care Settings. Co-Author. The Family Violence Prevention Fund. 2002

Sexual Assault: A Hospital Protocol for Forensic and Medical Examination. Co-Author Third Edition.
NH Attorney General's Office. 2002.

A 14 year old Victim of Sexual Assault with an Imperforate Hymen and Urethral Meatus Tear. Tremblay,
J. Journal of Emergency Nursing. 1999.

TEACHING EXPERIENCE (not all inclusive)

IAFN Conference o 2017
Implementing a Strangulation Protocol
Words Matter: The Art and Science of Trial Testimony

1AFN Conference 2016
OVC TTAC SANE Program and Operations Guide
A National AdulVAdolescent Medical Forensic Exam Protocol

NH Coalition Against Domestic and Sexual Violence ; 2016
Adult and Pediatric SANE Training
Clinical Skills Lab Training

NH Coalition Against Domestic and Sexual Violence 2015
Adult and Pediatfic SANE Training
Clinical Skills Lab Training

University of Colorado Health
Comprehensive SANE Training 2014



Tribal Forensic Healthcare Billings, MT
Pediatric SANE Training

Univérsity-of Colorado Health

Lethality of Strangulation (Pediatric)

Tribal Forensic Healthcare
Leaming Management System

Straddle [hjuries versus Sexual Assault

Rainbow Womien and Children's Hospital ~ Cleveland, Ohio
Pediatric SANE Training

Flagstaff Medical Center

Advanced Forensic Nurse Examiner Training-Intimate Partner Violence -

Sioux Falls, South Dakota for OVC TTAC
Adult/Adolescent SANE Training

Tucson Medical Center
Advanced Forensic Nurse Examiner Training-Intimate Partner Violence

Chinle Reservation _ ,
SANE/SART Training-Strangulation and Traumatic Brain Injury

Billings Clinic, Billings, Montana
Pediatric SANE Training

[AFN Learning Management System
Straddle Injuries versus Sexual Assault

Colorado Springs Police Department Recruit Academy
Strangulation in the Living Victim

Indian Nations Conference
The Lethality of Strangulation
Recognizing and Responding to Brain Injured [PV Victims

IAFN Leaming Management System
Expanding Your Practice

IAFN Sciéntific Assembly

Beyond SANE: Expanding Your Practice

Until the SANEs Arrive: Addressing Evidentiary Exams in Indian Country -

What's Threatening the Viability of your SANE Program
Medical Findings in Child Sexual Abuse
Creating a Defensible Practice’

Peterson Air Force Base
The Lethality of Strangulation

National Advocacy Center
Investigating and Prosecuting Sexual Assault in Indian Country
The Medical Forensic Sexual Assault Exam

2014

2014

2014
2013
2013
201?
2013
2013
2013
2012
2012

2012

2012

2012

2012

2012



Red Wind Conisulting (for Indian Health Services)
Clinical Skills Laboratory 2012

Futures Without Violence
Health Care Conference

American Indian/Alaskan Native Pre Conference Workshop L 2012
Memorial Health System

Lethality of Strangulation 2012
Memorial Health System

Pediatric Sexual Abuse Review Course 2011
Fort Bragg

Intimate Partner Violence Identification and Response . 2011

Danger Assessment

Southwest Center for Law and Policy.*
SAFESTAR Training at the Tohono O'odham Nation 2011

State of Maine Attomey General's Office .
Pediatric Sexual Assaulf Nurse Examiner Course 2011

National SART Conference

RN versiis MD in‘pediatric sexual abuse evatuations (with Dr. Rich Kaplan) 2011
SART: When things go to hel

Medical Findings in Child Sexual Abuse

Rural Issues

Colorado Springs Policé Department
Lethality of Strangulation : 2011

More (upon request)

AWARDS
'Virginia Lynch Pioneer in Forensic Nursing Award, IAFN October 2013

Outstanding Advocacy and Community Work in Ending Sexual Violence from the National Sexual
Violence Resource Center January 2004

Dr. Roger Fossum Award for outstanding dedication and service on behalf of New Hampshire's
children from the'NH Attorney General's Child Abuse Task Force January 2001

National Coalition Against Sexual Assault’s Woren Holding Uia the World award presented by
Women's Information Services, Inc. January 1998

Dr. Roger Fossum Award for outstanding dedication and service on behalf of New Hampshire's
children from the NH Attomney General's Child Abuse Task Force January 1997

"Victim Justice A New-Day Dawns award in recognition of exemplary service and
dedication to providing quality services and fair treatment to victims of crime
from the Sullivan County District Attorney's Office
January 1996



‘CONSULTING .
State of Maine Attomey General's Office
Rainbow Women and Children's Hospital
Cleveland, OH
United States Military Branches-prosecution
and defense
Billings Clinic, Billings, MT
National Sexual Violence Resolirce Center
USAID
Indian Health Services

Private Defense Atlomeys
District and Prosecuting Attorney's Offices nationally

MEMBERSHIPS/ACTIVITIES
. Intemational Association of Forensic Nurses
American Nurses Association
Emergency Nurses Association



KRISTEN BARNETT

EDUCATION

Northeastern University School of Law, Boston, MA Juris Doctor, with Concentration in Criminal Justice, May
2022

Clinical Work: Domestic Violence Institute, Student Attorney (Winter 2020/2021, Summer 2021,
Spring 2022) '
Qther: Teaching Assistant (Spring 2022)

Boston University, Boston, MA, Bachelor of Science in English Education, May 2019

Honors: Dean’s List, Academic Achievement Award (20[7-20]8) Resident Assistant with minimum 3.5 GPA
Activities: Residential Life, Resident Assistant; School of Education, Dean’s Host; 16,000 Strong, Chair of Social
Media -

EXPERIENCE

New Hampshire Coalition Against Domestic and Sexual Violence, Concord, NH, August 2022- present
Training and Resource Specialist

Create and deliver trainings to increase capacity for professionals of varied disciplines working with survivors of
intimate partnér violence, collaborate with Coslition staff and other state agencies to develop trainings, facilitate
monthly cohort meetings, provide support and trainings to staff at Coalition member programs_

New Hampshire Coalition Against Domestic and Sexual Violence, Concord, NH, March 2022- August 2022
Prevention Coordinator

Support and provide technical assistance to twelve educators across the state; facilitate monthly cohort meetings;
evaluate and assess programming and curriculum materials; collaborate and develop education and outreach
materials; engage in multidisciplinary state-wide RSA 188:H Task Force

New Hampshire Hillsborough County- North Superior Cotirt, Manchester, NH, Septembér 2021-December
2021
Law Clerk Intern

Drafted judicial orders; conducted legal research; crafted memos for judﬁcs; researched case law and
statutory law, discussed legal arguments with judges; observed court proceedings; took notes on hearings
for judges '

The American Bar Association Center on Children and the Law, Washington, D.C., February 2021-May 2021
Kinship Profect Legal Intern

Conducted extensive legal research on current legislation and social'science reviews regarding kinship foster care
to draft summaries and policy recommendations; communicated with local kinship support service providers;
attended legislative roundtable sessions for state/city governments; creaied informative resources for kin
caregivers nationwide



New York City Admlinistration for Children’s Services, Queens, NY, Ju:;c-August 2020
Family Court Legal Services Intern '

Interviewed social workers; drafted petitions of abuse/neglect; orally argued petitions in family court;
conducted legal research on current case law; drafted appellate brief; prepared materials for discovery

Fenway High School, Boston, MA, September 2018-May 2019
Practicum Student Teacher

Worked in a Boston public high school 40+ hours a week; created and delivered Humanities curriculum to two
12% grade classes, one 11th grade inclusion classroom, and two sections of mixed age English language leaining
students; attended faculty meetings, co-planned lessons with colleagues; reached out to community organizations
to create weeklong experiential learning program; graded assignments; tutored students of all years through after
school academic help program

826 Boston, Boston, MA, Jariuary 201 7-December 2018
Titor

Supported K-12 students two days a week with homework on & variéty of subject areas including math, language
arts, and biology; practiced brainstorming techniques; revised writing pieces; worked with English language
learning students to complete homework

“Let’s Get Ready™ Program, Malden, MA, January-May 2016
Critical Reading and Writing Coach

Created and implemented lesson plans teaching grammar concepts, reading strategies, and SAT test taking skills;
revised colleges essays for Malden High School students

Boston University Children's Center, Boston; MA, August 2016-May 2018
Assistant Teacher
Engaged and supported children ages 2-5, in classroom setting; fostered effective communication between children

Hibernia Col[ege, Dublin, Ireland, June-August 2018

Intern for Primary. Education Team =

Drafted new curriculum proposal; reviewed graduate-level student dissertations; coordinated assessments
Spanish (Limited Working Proficiency); American Sign Language (Limited Working Proficiency)



New Hampshire Coalition Against Domestic and Sexual Violence
Job Deslcription:'Commuhity Relations Specialist

The New Hampshire Coalition Against Domestic and Sexual Violence {The Coalition) creates
safe and just tommunities through advocacy prevention and empowerment of anyone
affected by sexual violence, domestic violence, and stalking. &

The above mission is accomplished by The Coalition which includes 13 independent
¢ommunity-based member programs, a Board of Directors and a central staff working
together to: 1) influence public policy on the local, state and national levels; 2 ensure that

- quality services are provided to victims; 3) promote the accountability of societal systems
and communities for their responses to sexual vidlence, domestic violence and statking; 4)

prevent violence and abuse before they occur.

Job Objective and Summary: Assist with the development and implementation of The
Coalition's public commisnications and fundraising initiatives. Works within a team of the
Executive Director and Public Affairs Director and other Public Affairs staff to develop and
implement communhication arid development strategies to broaden the impact of The
Coalition and its 13 member programis.

These primary job functions will be performed at The Coalition’s office i in Concord, New
Hampshire. The employee must have access to reliable transportation to and from work.
This employee must be able to work a flexible schedule, available on nights and weekends to
respond to media requests,.update social media platforms, and monitor news. Occasmnal
statewide travel is required. -

ESSENTIAL FUNCTIONS:

COMMUNICATIONS. :

e Collaborate with the Executive Director and Public Affairs Director to create and
implement a communications plan

» Serveas a point person for general media inquiriés to The Coalition and coordinate
responses to media requests, including crisis communications

» Work with the Public Policy Specialist to expand The Coalition’s grassroots network,
to produce legislative updates-and action alerts, and to implement and promote
public policy initiatives and campaigns '

¢« Update Coalition website, generate monthly newsletters, maintain media and
grassroots contact databases

e« Create and distribute Coalition materials

» Manage statewide public awareness campaigns and events

e Coordinate The Coalition’s participation in regional and national public awareness
efforts

e Develop The Coalition’s markenng strategies, and coordinate outreach efforts to
ensure consistent messaging across all communications materials and social media
platforms



DEVELOPMENT

qulaborate with the Executive Director, Public Affairs Directer, and Public Affairs
Coordinator on all aspects of resource development, including strategy-building,

cultivation, gift solicitation, and stewardship

Work with the Public Affairs Qirector and Public Affairs Coordinator to present an
annual development plan and prepare and present regular progress reports to Board
of Directors, and serve as staff support to the Board of Director’s Development
Committee

Work with Executive Director and Public Affairs Director to cultivate and nurture
relationships with partners, donors, foundations, volunteers, and other external
stakeholders to strengthen major gifts/planned gifts. Specifically, help identify and
develop a portfalio of major gift prospécts and grants and manage specific donors
within that portfolio

GENERAL

Participate in staff meetings, attend communityevents, and otherwise contribute to
strengthening the deep roots within The Coalition’s community, bath internally and
externally

Ptan and execute volunteer trainings

Manage media database

Provide training and technical assistance to member programs and the The
Coalition's Board of Directors on public relations, communications, volunteer
recruitment, and media advocacy

Skill Requirements:

Skilled comrhunicator with superior interpersonal, verbal and written skills,

including experience with crisis communications

Proficient in fundraising including experience managing online fundraising databases
and the creation of dynamic materials and presentations for individual and corporate
prospects and renewals

Knowledge of current best practices in social media; expertise in navigating the
current mainstream social media plafforms

Knowledge and eéxperience in website management

Knowledge and ability to work within design and publishing programs

Proficiency with Microsoft Office Suite

A strong work ethic, essential for this demanding environment that continually
strives for excellence

Oesired:

High emotional intelligence, able to easily develop deep, trusting relationships with
diverse individuals from many different backgrounds

Humble, knows when to ask for help and advice from others

A great sense of humor



¢ The ability towork quickly and nimbly under pressure and in a fast-paced
environment

e Anincredible passion for our mission that invigorates and excites everyone with
whom you connect

. &« Demonstrated understanding of and commitment to domeétic and sexual violence

issues

o Experience with Giftworks donor software, Constant Contact, and with Frontstream,
an entreprise fundraising platform

Educational Level: Bachelor's Degree or equivalent experience

Physical and psychological demands: The physicat demands described here are
representative of those that must be met to successfully perform the essential functions of
this job. Reasonable accornmodations may be made to enable individuats with disabilities to
perform the essential functions:
o Must be physically and mentally capable of perforrnmg multiple tasks [such as phone
calls, computer work, attending meetings] and able to consistently function well in
a fast-paced environment.
o Must be capable of using a visual display terminal with keyboard, repetitively use
his/her wrist, elbow and shoutder.
o Must be able to talk and hear.
o Ability to bend; lift and carry equipment and other materiats {up to 30 pounds).

Disclaimer

The above statements-are intended to describe the general nature and level of work
expected for this position. They are not ta be construed as an exhaustive list of all
responisibilities, duties, and skills fequired. All personnel may be requnred to perform
duties outside of their narmal respansibilities from time to time, as needed.

The Coalition is an Equal Opportunity Employer and is committed to hiring and employing

diverse staff. We strongly encourage people of diverse racial, gender, and ethnic identities
and abilities to apply.

Position reports to:

For Human Resources Only

_Job Category . - Spécialist

‘Exempt/Nonexempt Exempt )
This is a full time 40 hours per week -

| position * ' -
Supervisor Community Relations Specialist

Departmént(s) ..

[LastRevised' - September 2019 -, - | _




New Hampshire Coalition Against Domesnc and Sexual Violenice
Job Description: Data Projects Coordmator

The New Hampshire Coalition Against Domestic and Sexual Violence creates safe and just
communities through advocacy, prevention and empowerment of anyone affected by sexual
violence, domestic violenée and stalking.

The above missioh is accomplished by the Coalition, which includes 13 independent community-
- based member programs, a board of directors and a ceniral staff working together to: 1)
influence public policy on the local, state and national levels; 2) ensure that quality services are
provide to victims, 3) promote the accountability of societal systems and communities for their
responses to sexual violence, domestic vnolence and stalking; 4) prevent violence and abuse
before they occur.

Job Objective and Summary: Coordinate statewide leadership, advocacy, training, technical
assistance and reporting aspects of the victim services; and education and outreach data
collection systems. The goals of those systems are to ensure and improve secure data collection
infrastriictures, ensure and improve functionality and compliance of to various funder
requirements, and invest in domestic and sexual violence program advocates’ capacity to
produce and report quality data.

These primary job functions will be performed as a telework position. The Coalition’s office is
in Concord, NH. The Data Projects Coordinator will be required to attend biweekly staff
meetings at the offices, as well as other scheduled meetings as necessary. The employee must
have access to reliable transportation. Occasional travel will be required throughout New
Hampshire.

Essential Functions:

o Provide technical assistance and support to member programs, staff and
collaborating @gencies as requested, around data elements, database functionality,
trauma informed data collection, confidentiality, reporting requirements, etc.
Respond to training requests by member programs
Assist with the management of data systems services and vendor contracts
Collaborate with funding agencies to develop strategies to improve data quality
Participate in agency workgroups as identified
Develop documents to guide data quality efforts

00 0O0O0

¢ Administrative Duties
o Oversee internal data collection for grant rcportlng
© Assist with grant proposals as needed
o Contribute an anti-oppression, meaningful access, and trauma-informed data
collection lens to internal policy updates for agency documents, such as Coalition
Program Standards, and data defisitions

Minimum Requirements: Working knowledge of database structures. Project management
experience related to database creation and implementation.

Qualifications:
o Proficient in Microsoft Office. :
o Competent with electronic communication such as email and online meeting management
o Must beflexible, pleasant, and able to interact well and positively with people of diverse



backgrounds.

o Detail oriented. ‘

6 Excellent oranization skills, including the ability to follow through on projects

o Ability to take direction, work independently and as part of a team, and be self-
motivated.

o An understanding of domestic and sexual violence issues, and multi-disciplinary
approaches preferred.

Physical and psychological demands: The physical demands described here are representative
of those that must be met to successfully perform the essential functions of this job. Reasonable
accommodations may be made to cnable individuals with dlsabllltlcs to perform the essential
functions:
o Must be physically and mentally-capable of performing multiple tasks (such as phone
calls, computer work; attending mectings) under stressful situations and able to
consistently function well in a fast paced environment.

o Must be capable of using a visual display terminal with keyboard, repetitively use his/her
wrist, elbow and shoulder.

o Must be able to talk and hear.

o Must complete a NHCADSV member program advocate training during employment, or
have previous advocacy training.

o Limited in-state travel required

Disclaimer _

The above statements are intended to describe the general nature and level of work expected for
this position. They sre.riot to bé construed as an exhaustive list of all responsibilities, duties, and
skills required. All personnel may be required to perform duties outsrde of their normal
responsibilities from time to time, as needed.

The NH Coalition is an Equal Opportunity Employer and is committed to hiring and employing
diverse staff. ‘We strongly encourage people of diverse racial, gender, and ethnic identities and
abilities to apply.

For Human Resources Only

[Tob Category._ ___Coordinator N )
Exempt/Nonexempt Non Exempt s _

“This is a part time position. 20 hours per week

Supervisor ‘Administrative Director
Department(s) . Administration and Finance
[ Last Revised December 2019 . 1




New Hampshire Coalition Against Dornestic and Sexual Violence
Job Description: Housingand Economic Justice Manager

The New Hampshire Coalition Against Domestic and Sexual Violence creates safe and just
communities through advocacy, prevention and empowerment of anyone affected by sexual
violence, domestic viclence and stalking.

The above mission is accomplished by the Coalition, which includes 13 independent
community-based member programs, a board of directors and a central staff working together
to: 1) influence public policy on the local, state and national levels; 2| ensure that quality- '
services are provide to victims; 3) promote the accountability of societal systems and
communities for their responses to sexual violence, domestic violence and stalking: 4} prevent
violence and abuse before they occur.

Job Objective:

Responsible for the implementation and coordination-of the Coalition’s statewide housing and
economic justice initiatives, enhancing member program and community capacity to provide
housing and economic justice supparts to survivors of domestic violence, sexual violence,
stalking and human trafficking throughout the state of New Hampshire.

These primary:job functions will be performed at the Coalition’s office.in Concord, NH. The
employee must have access to reliable transportation to and from work. Occasional travel
may be required thréughout New Hampshire as necessary.

Essential Functions:

o Coordinate and enhance the Economic Empowerment Program of NH.
e Manage the Matched Savings Program.
« Train member programs advocates and AmeriCorps members on the AllState
Curriculum. '
» Provide technical assistance to advocates and AmeriCorps members on the
implementation of financial literacy programming.
o . Sustain and create new partnerships to develop asset building tools for survivors to
benefit from.
+ Implementation and management of the Domestic Violence Housing First program and
Rapid ReHousing Program in conjunction with ather staff.
s Provide training and technical assistance to member program staff and allied
professionals on housing and economic justice initiatives.
s Assist in writing grant proposals and submitting interim reports as required by
grantors. L
¢  Work with Program Director to secure additional funding for existing statewide
programs, and develop and implement new programs and special projects as funding
becomes available.
o Develop and implement evaluation tools for housing and economic justice related
programming.
« Attend statewide committee meetings that address issves of housing and economlc
security.



Minimum Requiremenits:  Bachelor's Degree or equivalent experience.

Preferred Skills:
+ Flexibility and ability to manage a variety of tasks independently.
Effective communication skills both written and verbal.
Strong work ethic.
Effective attention to detail with the ability to follow through.
Demonstrated understanding-of and commitment to domestic and sexual vidlence
issues.
Experience with program evaluation.
Ability to problem-solve and think creatively about complex situations.
Experience with thé Microsoft Office Suite.

s ¢ & o

Physical and psychological demands: The physical demands described below are
representative of those that must be met to successfully perform the essential functions of this
job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions:

o Must be physically and mentally capable of performing multiple tasks (such as phone
calls, computer work, attending' meetings) under stressful situations and able to
consistently function well in a fast-paced environment.

o Must be capable of using avisual display terminal with keyboard, repetitively use
his/her wrist, elbow and shoulder.

o Must be able to communicate independently.

o Must be able to lift or move up to 20 pounds.

Disclaimer ) _

The above statements are intended to describe the general nature and level of work expected
for this position. They are not to be construed as an exhaustive list of all responsibilities,
duties, and skills required. Alt personnel may be required to perform duties outside of their
normal responsibilities from time to time, as needed.

The Coalition is an Equal Opportunity Employer and is committed to hiring and employing

diverse staff. We strongly encourage people of diverse racial, gender, and ethnic identities and
abilities to apply.

For Human Resources Only

{Job Category . Manager |
Exempt/Nonexempt Non Exempt .

This is a part-time position 32 hours per week

Supervisor Program Director
Department(s) Programs
{ Last Revised October 2020 ]




New Hampshire Coalition Against Domestic and Sexusal Violence
Job Description: Program Director

The New Hampshlre Coalition Against Domestic and Sexual Violence NHCADSV) creates safe and
just communities through advocacy, prévention and empowerment of anyone affected by sexual
violence, domestic violence and stalking.

The above mission is accomplished by the Coalition, which includes 13 independent community-based
member programs, a board of directors and a central staff working together to: 1) Influence public
policy on the local, state and national levels; 2) Ensure that quality services are'provided to victims; 3)
Promote the accountability of societal systems and communities for their responses to sexual violence,
domestic violence and stalking; 4) Prevent violence and abuse before they occur.

Job Objective and Summary: Provide leadership and oversight in the development and administration
of member services, training and technical assistance, statewide programs and other special projects of
the NHCADSY in line with its mission, strategic plan and community needs.

Essential Functions:

» Responsible for the development, implementation, evaluation and direction of statewide programs
and projects of NHCADSYV in response to victim, member program and community needs. Identify
emerging needs in the field and devélop programming to aid in strengthening services.

» Accomplish Program Départment objectlves by managing staff; planning and evaluating department
activities.

e Maintain staff by recruiting, selecting, orlentmg, and training employees.

¢ Develop personal growth opportunities.

* Accomplishes staff results by communicating job expectations, planning, monitoring, and
appraising job results. '

» Serve as key staff liaison to the NHCADSV member programs. This includes leadership role in
meetings and identifying and facilitating training and technical assistance.

 Coordinate NHCADSV's Participating Member Council, responding to both short-term and long-
term priorities of the Council's statewide work.

» Manage statewide training and technical assistance activities of the NHCADSYV for stakeholders.
Assist with grant writing in response to federal, state, and private funding opportunities.

s Engage with key stakeholders on relevant program activities of the NHCADSYV and its member
programs. ‘

» Serve on statewide committees and advisory boards to improve multidisciplinary responses to sexual
violence, domestic violence and stalking.

¢  Member of the NHCADSYV Leadership Team.

Minimum Requirements: Demonstrated program planning and organizational development skills. At
least five years of management and supervisory éxperience in a dynamic and complex organization.

Preferred Skills:

o Skilled communicator with superior interpersonal, verbal and written skills, including experience
with crisis communications.



» Creativity, professionalism, ability to commumcate with diverse audiences, and system
collaboration experience,

o Experience with domestic and sexual violence advocacy and prevention, and providing direct
services.

s Experience in project management, and program leadership.

¢ Commitment to social justice iSsues and an anti-oppression. framework.

* Proficiency with Microsoft Office Suite. .

-

Desired Skills:

 High emotional intelligence with the ability to work across a vanety of systems representing
diverse individuals and systems.

Humble, knows when to ask for help and advice from others.

A great sense of humor.

The ability to work quickly and nimbly under pressure and in a fast-paccd environment.
Demonstrated understanding of and commitmernit to domestic and sexual violence issues.

Physical and psychologicial demands: The physidai demands described here are representative of those
that must be met to successfiilly perform the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions:

* Must be physically and mentally capable of performing multiple tasks (such as phone calls,
computer work, attending meetings) under stressful situations and able to consistently function
well in a fast paced environment.

* Must be capable of using a visual display tcrmmal with keyboard, repetitively use his/her wrist,
elbow and shoulder.

e Must be able to talk and hear.

» This position is located in Concord, NH. Occasional travel, primarily in state. .

Disclaimer

The above statements are intended to describe the general nature and level of work expected for this
position. They are not to' be construéd as an exhaustive list of all responsibilities, duties, and skills
required. All personnel may be required to perform duties outside of their normal responsibilities from
time to time, as needed.

The NH Coalition is an Equal Opportunity Employer and is committed to hiring and employing diverse
staff. We strongly éncourage péople of diverse racial, gender, and ethnic identities and abilities to
apply. '

For Human Resources Only

Job Category. Director o TN |
Exempt/Nonexempt Exempt

[This_is.a_full_time_ position Eu]l time: 40 hours.per week ]
Supervisor Executive Director
Provides Supervision to S-10 Staff
Department(s) Programs

[CasiRevised June 2020 J




New Hampshire Coalition Against Domestic and Sexual Violence
Job Description: Programs Coordinator

The New Hampshire Coalition Against Domestic and Sexual Violence creates safe and just
communities through advocacy, prévertion, and efnpowerment of anyoné affected by sexuat
violence, domestic violence, and stalking.

The above mission is accomplished by the Coalition, which in¢ludes 12 independent community-
based member programs, a board of directors and a central staff working together to: 1)
influence public pelicy on the local, state and national levels; 2) ensure that quality services are
provide to victims; 3] promote the accountability of societal systems and communities for their
responses to sexual violence, domestic violence and stalking; 4] prevent violence and abuse,
before they occur.

Job Objective and Summary: Coordinate and provide support for the program efforts of the
NHCADSY membeér programs and the Sexual Assault Nurse Examiner (SANE] Program.

These primary job functions will be performed at the Coalition's office in Concord, NH. The
employee must have access to reliable transportation to and from work. Some travel may be
requested throughoiit New Hampshire, as necessary.

Essential Functions:

General Programs Support;

¢ Assist with the ongoing implementation of current NHCADSY programs and other
projects and initiatives.

e Coordination of regular Participating Member Council [PMC) meetings including
meeting announcements, materials and recording minutes.

o Coordinate and assist with committees/collaborations that involve current member
programs of NHCADSV.

¢ Attend and represent NHCADSV at statewide meeting and committees.

Sexual Assault Nurse Examiner (SANE] S

¢ Coordination of bi-monthly SANE Advisory Board [SAB) meetings including meeting
announcernents, materials and recording minutes.

o Coordinate and assist with the provision of statewide SANE trainings, and on-going
domestic and sexual violence trainings to member programs and allied professionals.

* Assist with aspects of the application for providership in continuing educatlon for nurses
and maintain documentation for providership status.

s Assist with the development and implementation of 3 pediatric sexual abuse
preceptorship program to clinically prépare pediatric trained SANEs.

» Track and réport an evidence collection kit data received.

Minimum Requirements: Bachelor's Degree or equivalent experience. Experience working to
address domestic and sexual violence strongly preferred.



Preferred Skills:

o

o

o

Excellent organization skills, including the ablllty to follow through on projects and meet
deadlines.

Effective communication skills, both written and verbal.

Ability to‘take direction, work independently and as part of a team, and be self-
motivated. _

Demonstrated understanding of and commitment to domestic and sexual violence
issues.

Proficient in Microsoft Officeand experience with MS Teams, Access, PowerPomt and
Publisher.

Effective communicator and demonstrated experience with public speaking.

Physical and psychological demands: The physical demands described hére are
representative of those that must be met to successfully perform the essential functions of this
job. Reasonable d¢commodatidns may be made to enable individuals with disabilities to perform

the essential functions:

o]

o

Must be physically and mentally capable of performing multiple tasks {such as phone
calls, computer work, attending meetings} under stressful situations and able to
consistently functién wiell in a fast-paced environment. "
Must be capable of using a visual display terminal with keyboard repetitively use his/her
wrist, elbow, and shoulder.

Must be able to talk and hear.

Disclaimer

The above statements are intended to describe the general nature and level of work expected
for this position. They are not to be construed as an exhaustive list of all responsibitities, duties,
and skills required. All personnel may be required to perform duties outside of their normal
responsibilities from time to time, as needed.

The NH Coalition is an Equal Opportunity Employer and is committed to hiring and employing
diverse staff. We strongly encouragé people-of diverse racial, gender, and ethnic identities and

abilities to apply.
___For Human-Resources Only .
[ Job Category Cogrdinator . 1"
Exempt/Nonexempt ~Non-Exempt

| This is & full time-position - 40 hours per week-

- = =1 14

Supervisor Program Director
..Departmentis] Programs

[Last Revised: February 2021 = }



New Hampshire Coalition Against me_estic and Sexual
Violence Job Description: Public Affairs Coordinator

The New Hampshire Coalition Against Domestic and Sexual Violence (the Coalition] creates
safe and just communities through advocacy, prevention and empowerment of anyone
affected by sexual violence, domestic violence and stalking.

The above mission is accomplished by the Coalition, which includes 13 independent community-
based member programs, a Board of Directors and a céntral staff working together to: 1)
Influence public policy on the local, state and national levels; 2] Ensure that quality services are
provided to victims; 3) Promate the accountability of societal systems and communities for their
responses’to sexual violence, domestic violence and stalking; 4] Prevent violence and abuse
before they occur.

Job Objective and Summary: Provide administrative support and coordination

to the Public Affairs Department, which includes public policy,

commumcatuons and development.
These primaryjo‘b functions will be performed at the Coalitiori's office in Concord, NH. The -
employee must have access to reliable transportation to and from work. Occasional travel may
be required throughout New Hampshire as necessary. Flexible schedule, some evenings and
weekends may be required.

ESSENTIAL FUNCTIONS:
COMMUNICATIONS

» Update Coalition website, generate monthly newsletters, maintain media and
grassroots contact databases

o Create and distribute Coalition materials

o Assist with special events and awareness campaigns

PUBLIC POLICY

e Assist with the tracking of relevant legislation and the coordination of materials for
legislative hearings

»  Schedule legislative meetings and coordinate legislative trainings

o Assist with the recruiting and management of the Coalition’s legislative volunteer
network including the legislative internship program

DEVELOPMENT

Maintain donor database

Coordinate direct appeals

Assist with all fundraising initiatives

Coardinate timely acknowledgements to donors including letters and phone calls

Perform other duties as assigned



Minimum Requirements:

Bachelor’s Degree or equivalent experienée. Administrative and/or development experience in a
non-profit setting preferred

Preferred Skills:

Proficient in Microsoft Office suite

Working knowledge of databases

Competent with electronic communication

Effective communication skills, both written and verbal

Detail oriented :

Excellent organizational skills, including the ability to follow through on projects
Ability to take direction, work independentty and as part of a team, and be self-
motivated

Flexibility, a sense of humor, and the ability to work quickly and nimbly under pressure
and in a fast-paced envirgnment

o Anunderstanding of domestic and sexual violence issues, and multi-disciplinary
approaches preferred

00000 OO0

0

Desired Skills:

o

A strong work ethic, essential for this demanding environment that continually strives for
excellence

A good sense of humor

A passion for our mission that invigorates and excites everyone with whom you connect
Experience with Giftworks of Frontstream or Constant Contact

Demonstrated understanding of and commitment to domestic and sexual violence issues

o0 OO0

Physical and psychological demands: The physical demands described here are
representative of those that must be met to successfully perform the essential functions of this
job. Reasonable accommodations may be made to enable individuals with disabilities to -
perform'the essential functions:

o Must be physically and mentally capable of performing multiple tasks [such as phone
calls, computer work, attending meetings) under stressful situations and able to
consistently function well.in a fast paced environment.

o Must be capable of using a visual display terminal with keyboard, repetitively use his/her
wrist, elbow and shoulder.

© Must be able to talk and hear.

o Ability to bend, lift and carry equipment and other materials (up to 30 pounds.]

Disclaimer

The above statements are intended to describe the general nature and level of work expected for
this position. They are not to be construed as an exhaustive list of all responsibilities, duties, and
skills required. All personnel may be required to perform duties outside of their normal
responsibilities from time to'time, as needed.

The NH Coalition is an Equal Opportunity Employer and is committed to hiring and employing
diverse staff. We strongly encourage people of diverse racial, gender, and ethnic identities and
abilities to apply.



For Himan Resources Only"

LJob Category - Coordinator
Exempt/Nonexempt Non Exempt

Fhis is a part time position  Fulttime: 40 hours per week

Supervisor Director of Public Affairs
. Department(s} Public Affairs
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New Hampshire Coalition Against Domestic and Sexual Violence
Job Description:. Sexual Assault Nurse Examiner (SANE) Program Director

The New Hampshire Coalition Against Domestic and Sexual Violence (NHCADS V)
creates safe and just comimunities through advocacy, prevention and empowerment of
anyone affected by sexual violence, domestic violence and stalking,

Job Objective and Summary: The primary focus of this position is to coordinate the
NH Sexual Assault Nurse Examiner (SANE) Program in conjunction with the SANE
Advisory Board. The'SANE Director will implement and maintain the following

1. Recruitment and training of Sexual Assault Nurse Examinefs across the state.

2. Provide technical assistance on proper medical responses to victims.

3. Continued development, updating and implementation of on e-learning platform
for delivery of SANE training statewide.

4. Continued development and delivery of continuing education credit (contact hours)
for nurses practicing as SANEs.

5. Collaboration with the statewide SART Coordinator to encourage SANE
participation on local SART teams.

6. Training for other medical and multidisciplinary professionals responsible for
responding to sexual assault and domestic violence victims.

M

Essential Functions: :

= Complete the application and renewal for providership in continuing education for
nurses.

= Maintain the necessary files for continued providership status.

* Develop and deliver SANE trainings via e-learning in a Leaming Management System
(LMS) (in combination with live training components) to increase the availability of
SANEs throughout the state, utilizing the current International Association of
Forensic Nursing Education Guidelines

» Develop and deliver regular e-leaming/live continuing education to trained SANEs

* Develop and implement a pediatric sexual dbuse preceptorship program in
collaboration with the Granite State Children’s Alliance to clinically prepare
pediatric trained SANEs statewide

*» Chair and work with NH SANE Advisory Board to improve and expand the NH SANE
Program, assisting in the development of SANE programs in every hospital in the state

* Collaborate with the NH SART Coordinator on efforts to develop statewide SART
teams which include SANE nurses

* Provide professional training to other disciplines, as requested and necessary, to
strengthen comprehensive, coordinated care for sexual assault victims



* Supervise the SANE Program Administrative Assistant, including oversight and
responsibility for programmatic data collection

* Organize and provide ongoing technical assistance to trained SANEs

® Provide technical assistance to victim services, law enforcement, health care and
prosecution agencies on proper responses to sexual and domestic violence victims and
forensic exams

* Develop resources, as needed, to assist medical providers in implementing best
practices in serving sexual assault victims

= Provide ongoing contact and siipport to professional health associations and groups in
the development of responses to domestic and sexual viglence as health care issues

Minimum Requiréments: Must be a Registered Nurse licensed and in good standing.
Experience with training and facilitation is necessary. National Board Certification as s
SANE-A and SANE-P. Bachelor of Science in Nutsing preferred.

Preferred Skills: Strong organizational skills and health care expérience. Ability to
effectively manage projects. Demenstrated excellent written and oral communication
skills. Demonstrated skills in e-leaming management. Creativity and professionalism.
Health care and other systems collaboration experience. Strong interpersonal and
networking abilities.

Physical and psychological demands: The physical demands described here are
representative of those that must be met to successfully perform the essential functions of
this job. Reasonable accommodations may be madc to enable individuals with disabilities
to perform the essential functions. ;

¢ Must be physically and mentally capable of performing multiple tasks (such as
phone calls, computer work, attending meetings), and able to consistently function
well in a fast-paced environment.

» Muist be capablé of using a visual display terminal with keyboard, repetitively use
his/her wrist, elbow and shoulder.

¢ Must be able to talk and hear.

e This position'is tocated in Concord, NH, but may be maintained virtually as well.
Residency in New Hampshire required. Frequent travel will be required,
including statewide and national travel.

Disclaimer

The above statements are intended to describe the general nature and level of work
expected for this position. They arenot to be construed as an exhaustive list of all
responsibilities, duties, and skills required. All personnel may be required to perform
duties outside of their normal responsibilities from time to time, as needed.

The NH Coalition is an Equal Opportunity Employer and is committed to hiring and
employing diverse staff. We strongly encourage people of diverse racial, gender, and ethnic
identities and abilities to apply.



New Hampshire Coalition Against Domestic and Sexual Violence
Job Description: Training and Resources Speclalist

The New Hampshire Coalition Against Domestic and Sexual Violence creates safe and just communities through
advocacy, prevention, and empowerment of anyone affected by sexual violence, domestic viclence and stalking.

The above mission is accomplished by the Coalition, which includes 12 independent community-based member
programs, a board of directors and a central staff working together to: 1) influence public policy on the local, state and
national levels; 2) ensure that quality services are provided to victims; 3) promote the accountability of societal systems
and communities for their responses to sexual violence, domestic violence and stalking, 4} prevent violence and abuse
before they occur. i

Job Objective and Summary: Provide statewide trainings, resources, technical assistance, and support for the NHCADSV
member programs and allied professicnals.

These primary job functions will be performed at the Coalition’s office in Concord, NH as well as remotely. The
employee must have access to reliable transportation to and from work. Frequent travel may be required throughout
New Hampshire as necessary. :

Essentia) Functions: .

o Coordinate and assist with the ongoing implementation of currént NHCADSV programs including the Family
Violence Prevention Specialist Program, Trauma-Informed Services, and other projects and initiatives.

o Develop, coordinate, and provide training for the AmeriCorps Victim Assistance Program, the Family
Viglence Prevention Speciaiist program, and other education opportunities.

o Develop and provide statewide'training on domestic and sexual violence to NHCADSV member programs,
and allied professionals including but not limited to the Department of Health and Human Services, law
enforcement, and mental health and substance abuse providers.

o Develop and maintain online resources and training modules to support staff and volunteer trainings
facilitated by member programs. '

o Act as the primary liaison to DCYF related to the administration of the Family Violence Prevention Services
Program. Coordinate and facilitate regular cohort meetings with Famlly Violence Prevention Specialists and
their Supervisors from DCYF and NHCADSV member programs:

o Coordinate and facilitate regular cohort meetings with the Direct Service Coordinators at the NHCADSV
member programs.

o Research, analyze and synthesize emerging issues in the field of domestic and sexual violence and provide
technical assistance to member programs and allied professionals. This task is performed from a
perspectivé of utilizing best practicés and developing policies and procedures consistent with NHCADSV
Program Standards.

O Maintain state of the art knowledge of best practices, policies, and procedures on issues relevant to the
mission of NHCADSV.

o Coordinate, create, and disseminate resources to member programs, Including technical assistance bulletins
.and training and professional development opportunities newsletters.

o Coordinate and assist with.committees/collaborations that involve current member programs of NHCADSV.

o Attend and represent NHCADSV at statewide meetings and committees. Representation includes assisting in
development or revisions to policies and procedures necessary to meet the needs of victims/survivors.

o Provide ongoing updates and information sharing among Coalition staff/departments.

o Coordinate and update resources and content for the NHCADSV website and social media on an ongoing
basis.

o Maintain datd of trainings delivered and online modules accessed.

o Assist in'writing grant applications and grant reports.

Minimum Requirements:



Bachelor's Degree or equivalent experience.

Experience with curriculum and program development.

Training facilitation and public speaking experience with both small and large groups.
Demonstrated understanding of and commitment to domestic and sexual violence issues.

0 0 0 O

Preferred Skills:
o Excellent organization skills, including the ability to follow through on projects and meet deadlines.
o Effective communication skills, both written and verbal, and demonstrate experience with training facilitation
and public speaking.
o Substantial experience training on’issues of domestic and sexual violence, including providing training to diverse
professionals.
Ability to take direction, work independently and as part of a team, and be self-motivated.
Ability to engage an audience in a formal training.
Proficient in Microsoft Office and experience with MS Teams, Access, PowerPoint, and Publisher.
Proficient in online meeting and training platforms such as Zoom, Moodle and Cisco Webex.
Proficient in basic deslgn_, email marketing and video editing platforms such as Canvas, Constant Contact,
YouTube, and Vimeo.

0 0 O0C0C

Physical ahd psychological demands:.

The physical demands described here are representative of those that must be met to successfully perform the essential
functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions:

o Must be_phvsicaflv and mentally capable of performing multiple tasks (such as phone calls, computer work,
attending meetings) under stressful situations and able to consistently function well in a fast-paced
environment.

o Must be capable of using a visual display terminal with keybeard, repetitively use his/her wrist, elbow, and
shoulder.

o Must be able to talk and hear.

Disclaimer

The above statements are intended to describe the general nature and level of work expected for this position. They are
not to be construed as an exhaustive list of all responsibilities, duties, ang skills required. All personnel may be required
to perform duties outside of their normal responsiblilities from time to time, as needed. ;

The NH Coalition is an Equal Opportunity Employer and is committed to hiring and employing diverse staff, We strongly
encourage people of diverse racial, __gender, and ethnic identities and abilities to apply.
s

For Human Resources Only: °J]
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Supervisor Program Director
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