New Hampshire Department of
B | | 4 A BUSINESS AND
ECONOMIC AFFAIRS

June 12, 2024

His Excellency, Governor Christopher T. Sununu
and the Honorable Executive Council

State House

Concord, New Hampshire 03301

REQUESTED ACTION

Authorize the Department of Business and Economic Affairs, Office of Workforce Opportunity to enter into
a contract with Jobs for America’s Graduates — New Hampshire (JAG) (VC#158930), Concord, NH in the
amount of $2,725,000 for the provision of Workforce Innovation and Opportunity Act (WIOA) Title | Youth
Program services, with the option to renew for one additional year, effective July 1, 2024 through June 30,
2027 upon Governor and Council approval. 100% Federal Funds.

Funds are available in the following account for Fiscal Year 2025 and are anticipated to be available in
Fiscal Years 2026 and 2027, upon the availability and continued appropriation of funds in the future
operating budget, with the authority to adjust encumbrances amongst fiscal years within the price limitation
through the Budget Office, if needed and justified.

03-22-22-220510-14530000, Office of Workforce Opportunity

State FY Class-Account Class Title Amount
2025 102-500731 Contracts for Program Services 908,333.34
2026 102-500731 Contracts for Program Services 908,333.33
2027 102-500731 Contracts for Program Services 908,333.33

Total: $2,725,000
EXPLANATION

The Office of Workforce Opportunity is the state grant recipient for WIOA Title | Federal Funds awarded by
the US Department of Labor (DOL) — Employment and Training Administration. On January 26, 2024, the
WIOA In-School-Youth and Out-Of-School-Youth Program Request for Proposals for services at
Manchester Memorial High School ISY, Lakes Region OSY, Keene OSY and Concord OSY was issued on
behalf of the State Workforce Innovation Board, which is the oversight body established in federal
regulation to oversee the appropriate use of WIOA Federal Funds. Board members are appointed by the
Governor.

A selection committee comprised of two board members and one staff to the board (Schedule #2)
reviewed and scored the proposals (Schedule #1). The committee identified the proposals from JAG to be
the most in line with the scope and deliverables outlined and therefore ranked their submission the
highest. Scoring is included as Schedule #3.

Q@ 100 North Main Street, Suite 100
Concord, New Hampshire 0330

. 603.271.2341
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For the past 20 years, JAG has helped connect thousands of youth and young adults with careers in NH-
based companies. Through comprehensive services spanning academic instruction, vocational training,
job placement assistance, and holistic support, JAG has empowered tens of thousands of youth and
young adults to overcome obstacles, unlock their potential, and achieve success in their academic and
professional pursuits. With a team of passionate career specialists, directors, and mentors, JAG creates a
nurturing and supportive environment where our participants can thrive, grow, and build brighter futures.

JAG programs are designed to equip individuals with the skills, resources, and support needed to
succeed in the workforce and achieve their career goals. They offer comprehensive services tailored to
the needs of youth, including career exploration, education and training opportunities, work experience,
and supportive services to remove barriers to success. They integrate skill building approaches such as
job shadowing, internships, apprenticeships, and industry recognized certifications as well as provide
hands-on learning experiences that prepare youth for in demand careers in high-growth industries.

In the event that Federal Funds are no longer available, General Funds will not be requested to support
this program.

The Attorney General’s Office has approved this contract as to form, substance and execution.
Respectfully submitted,

Taylor Caswell

Commissioner



Lo »]f‘Department of Busmess and Ecol o_ ric Affai
.~ Office of Workforcé Opportunity. . . . - L

L ‘,?‘-Workforce Innovatron" nd Opportumty Act (WIOA) Youth Progr
.. " "{In-School and: Out-of-SchooI) ;

“"-'-.,‘-Proposal Content Requrrement

~Schedule #1

posals were revrewed evaluated and scored by, an evaluatron commrttee Evaluatlon of proposals were based on the foIIowmg crlte

B .Required'f :‘.:pasg/*pau' 7
| ‘Required | " ‘,.Easj‘s[FaiI?ﬁ" '

- 20 Points (of 80) -

“Max: .Elght (8) ‘Pagesi 1 : .
! 15 Pomts (of 80)‘__",

' ‘:Max Four (4) Pages

C.. Performance Accountabrlrty
: -.-‘»";Partnershlps & Communrty_

15 Po ,ts (of 80) '
10 Pornts (of-80) W
R AR I Points’ (of80) S R
DR Reduiredf- . Pass/Fail
"t 'Required | 20 Pomt Total

. T,Max Two @) Pages bE

:"Contractor Cover Sheet
’-‘Proposal ‘Budget

”Appendrx C("_ o
|:Appendix D: -
| Appendix:

1 I‘A‘p'pe‘ndix G-"

‘B. Budgef|\ Worksheet D

- | Required | ,ﬂj]:
7 Staff Job Descrrptrons =T -

“"rl:?.aSs','/Fa]il-i L
= PassiFail
T PasslFail |

;1 0 Role‘s-& R’éSpon'si
i Youth Service Provider
Ak '_1 g Conﬂlct of. Interest
(12: Mlscellaneous S

T gAppendrxH R ReqUIred .'fl_”‘r'i“P.as_s/Fe'iI _
L ,Max Frve (5) Pages"” |'Optional || . L0

Note: 'Scoring calclation



" Departmentof Busmess and Econom|cAffa|rs . SRR ;“_'”‘SSchedule#'Z;

Office of Workforce Opportunity

- Workforce Innovation and Opportumty Act (WIOA) Youth Programs
(In-School and Out-of-School) L . _
Scorer lnformatlon ' {

~The following ‘S‘tatejV_V_orkforce' 'ln_novat_ion Board rn,em‘ber_s,anc‘l_ staffv_to.jthe Bo'a:rd_pverformedthe scoring__ for this Request for Proposal, oy
| ‘slc*orérs‘- |
Chase Hagaman Dlrector of the D|V|s|on of Economlc Development

o M Hagaman was prevrously the’ deputy director of the Governor's Offlce for Emergency Relref and Recovery (GOFERR) As deputy dlrector
. Hagaman led the. GOFERR team in the deployment of over $2 billion in federal relief funds throughout New Hampshire, helpmg busmesses and

+ communities continue: therr economic recovery from the lmpacts of the COVID-19 pandemlc Prior to joining: GOFERR, Hagaman was the dlrector e L
“of Strateglc Initiatives ahd- New England reglonal drrector of The Concord Coalition. He is a member of the- New Hampshire Bar and is-an alumnus B

oo off and adjunct professor at the Umversrty of New Hampsh|re Franklin Pierce School of Law, where he teaches a course.on. federal budget polrcy B
' -:--‘ Actlve in:his: commumty he has served in roles at the munlcrpal Ievel mcIudmg the Portsmouth Zomng Board of Adjustment S

Bruce Crochetlere -Founder and shareholder of Focus Technology Solut|ons : AT oo SR :
~ "o Founded in 1997, where Bruce was' CEO unt|I 2017, Focus Technology Solutlons is New England s preferred partner for managed lnformatron
- " technology services. Bruce is also the: managing partner of the Alysam Group, & consulting and investment frrm has been an Adjunct professor
~-and serves on several’ New Hampshlre State Boards. Bruce holds a BSBA from the’ Unlversny of Lowell, ‘an MBA from Southern'NH University,
o and a DBA from Walden Umversﬁy In hIS spare tlme he enjoys attendrng h|s daughters college sports Bruce was appomted to the State
' Workforce lnnovatlon Board in. 2022 S L . , ‘ . _ _ ) . ‘

Mr Joseph D0|ron D|rector of Workforce Development Offrce of Workforce Opportumty : : : -
"o Mr.Doiron has worked for the Department of Business and’ Economic Affalrs ‘Office.of Workforce Opportumty for 3 Y years. He has been the

‘_ Director of Workforce Development at OWo for almost three’ years Prewously he served as Deputy Director for the Governor s Office of * v
Emergency Rellef and’ Recovery (GOFERR) and as ‘Depuity: Director of the Office of Strategic Inltlatlves Mr Doiron has a master s degree in.

: pubhc admlnrstratlon from Norwrch Umversrty and a B A in Polltlcal Smence from New England College ” oo U
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20 SERVICES TO BE. PERFORMED The State of New_ v
' Hampshire, acting’ throuch the agency: rdennﬁed .in block™ 1.1

(*“State”), engages. contractor identified in block 1.3 (“Contraetor )

to perform, and the Contractor shall perform the work or sale of

"l1qu1dated- amounts requn red. or pe" 1
‘through RSA-80: 7-c or any: other provrsron ‘of law.’

. 5.4 The State’s ltabthty under this Agreement shall be. lmnted to

* " monetary damages not to exceed the total fees patd The Contractor

_-. goods, or both, ldenttﬁed and more parttcularly descrtbed in_the
" attached. EXHIBIT B whxch is mcorporated hcrem by reference
(“Servxces”) o L e cL

3. EFFECTIVE DATE/COMPLETION OF SERVICES

V' -3 Notw1thstandmg any *provision . of this. ‘Agreement to the»_
contrary, and subject to’_the approval -of the.~Governor and:
. Executive’ Council of the. State of New Hampslnre, if applicable,

this Ag1 eement, and all obligations. of the- paltles Ter eunder; shall

* become effective on the date the Governor and Exécutive: Council
" OPPORTUNITY. : _
6.1 In connection with. the performance of the Semccs the;,, SR

'Contractor shall comply with -l appllcable statutes,

approve this. Agreement unless: no such approval is 1equtred in
which;case the Agreement shall’ ‘become effective on the: date the

- Agreement:is 51gned by the Statc Agency s, shown in block l 13 :

(“Effective Date™).”

3.2 If the Contractor commences the Servrces pr101 to the Effectlve E
- Date,” all Services. performed by the ‘Contractor . prior .to the

Effective Date shall be perfonned at the sole risk of the Contractor

andinthe event thal this Agreement does not become effecuve the;‘f‘

.- State shall have no liability to- the Contractor, including wrthout'

o hmrtatton, any obhgatron to-pay the Contractoz for any costs*,_
o ,mcurred or-Services performed. :

Contractor ‘must complete all Serv1ces by the Completron Date
spec1ﬁed in block l 7. : : .

4 CONDIT[ONAL NATURE OF AGREEMENT '
Notwrthstandmg any provision of this Agreement to the contrary,

- . all.obligations of the State: hereunder, including, withott [imitation, .
- the continuance:of payments hereunder, are contingent upon the
e availability and continued appropriation of funds. In no event shall
the State be liable for any payments hereunder in excéss of such .
available appropnated funds. In the event of ‘a reduction or

' términation of appropriated 1 funds by any state or federal legtslatlve

" or executive action that reduces, eliminates or otherwise modifies
. the approprtatron or: avaxlablhty of funding for this Agrecment and. -
" the Scope for Services prov1ded in EXHIBIT B in whole or in part,
 the State. shall have' the right to withheld payment until such funds -

.~ become available; if ever, and shall have. the right to. reduce or

38 terminate the Services under this Agreement immediately. upon
giving the Contractor notice of such reduction or terrmnatton “The

" State shall not be 1equned to-transfer fiinds from any othier account'f'
‘the event funds:.

_or source-to the' Account identified in block 1. 6 in
in- that Account are- reduced or: unavallable

' .,,5 CONTRACT PRICE/PRICE LIMITATION/ PAYMENT
5.1 The contract prtce ‘method of payment and terms of payment

which i is 1ncorporated hercm by reference.’

52 Noththstandmg any prov1sron in this Agreement to the;;
... contrary, and notwithstanding unexpected circumstances, in. no”
" - event shall the total of all payments authorized,-.or aetually made
S hereunder exceed the Price Limitation set forth in block 1.8. The
e payment by the State of the contract price shall be the only and the,"

. complete reimbursement to ‘the: Contractor for all.expenses; of

whatever nature mcurred by the Contractor m the perfonnance .

»7 PERSONNEL , i )
T 7.5 The Contractor shall at 1ts owit expense provlde all personne '

- are 1dentlﬁed and more particularly: described” in’ EXHIBIT Ci‘?fnecessary to perfotm the Services. The Contractor warrants thatall .. ..
' g personncl engaged in the Services shall be qualified to perform: the

Services, and shall be properly llccnsed and otherwrse authonzcd R

7.2 The Contracting Ofﬁcer Spe ified

i Pagezofd

hereof, and shall be the only and the complete compensatlon to the o
‘Contractor for the Services.. L
5.3 The State- reserves the rwht to otfset frofn any amounts o
* otherwise. payable to - the Contractor under thts Agreement those -
itted by N.H. RSA 80 7

agrees that-it has an- adcquate remedy at law f01 ‘any breach of this

'Agreement by the State’and hereby waives. any right to’ specxﬁcf .

perfomﬂnce or othel equltable rcmed:es agamst the State St

: 6 COMPLIANCE BY CONTRACTOR WITH LAWS AND '

REGULATIONS/EQUAL EMPLOYME \ T'.‘

1cgulat1ons “and orders of fedéral, -state; -county . or mumc1pal
authorities - which . impose any obhgatron ‘or “diity upon -‘the

:Contractor including; but”not limited to, civil: rights and equal_

cmployment opportunity laws andithe Governor s order on Respect '
and Civility -in the Workplace, ‘Executive ‘order 2020-01:"

executive orders, ritles, regulauons and statutes, and with any rules;

~1egulatrons arid guidelines as the State or the United States issueto .+

1mplemenl these. regulatlons The. Conuactor shall also comply

o g"'thh all applicable mtelleetual property laws. ,
6.2 Durmg the term of this' Agreement, the Conuaclor shall not - . .
'dlscrlmmate against employees or ' applicants- for - employment»
because of ‘age, sex, sexual orienitation; race, color, marital status,
-physreal or mental® drsabﬂtty, _1eltg10us creed, national- origin,. -
gender 1dentxty, or gender expression, and will take affirmative”
':‘acuon to prévent such: dlSLl imination, unless exempt by state or
“federal law. The’ Contractor shall "ensure - any subcontractors:'
"comply with these nondtscrmnnatton requirements. B N
6.3 No payments or: txansfers of - value "by Contractor or itssT o
orshallbe "
"commerc1alj ,
brtbery, or acceptance of or: acqutescence in‘extortion, ktckbacks, E
or-other unlawful Or lmpropel fmeans of obtaining business. '

tepresentatrves in conncctlon Wlth this’ Avreement»h
made whrch have the purpose or: ettect of” pubh

6:4.- “The Contractm dgrees to permit the State or United States - -
access to’ any of the- Contraetor s books, records and accounts for-

“the purpose of ascertaining compllance with this Agreementand
all rules, regulations and orders per tamlm7 to the covenants ter ms, vl
' «—and condrtlons of this Agreement : e

to-do so under all apphcable laws

.block 1.9, ot any:':: ‘

suecessor; shall be the State s pomt of contact pertanung to thls;
Agreement : S : L '

Contractor Imtrals

( Date _é

Jaws, "

In" - :
addition, if tlns Agreement is funded in any part by monies ‘of the: N __
United” States the ‘Contractor “shall comply . wrth all_federal© - -~




7791 Notw1thstandmg paracraph 8 the State may, at its 3013

) '10 PROPERTY OWNERSHIP/DISCLOSUR S

- 10.1' As used in this Agreeinent, the word “Property sha'll mean ;-
all clata, mformanon and thmgs developed or obtained. durmg the .
B .performance of, or acqurred or developed by reason of, - this.
-, Agreement, mcludrng, but not limited-to, all studies, reports files,

l '1_'8 EVENT OF DEFAULT/REMEDIES

- 8.1 Any one or more of the followmg acts or- ‘omissions of, the'
" Contractor shall constltute an, event of default hereunder (“Eventi_
.of Default”) : e

“8; l 1 fallure to perform thc Servrccs satrsfaetorlly or oni schedule,_.
8.1.2 farlure to submit any report requrred hereunder, and/or -’

8.1.3 failure to perform any othet covenant term or condmon of ,
' : Cla ' Drsclosurc requrres prror wrlttcn dpproval of the State.

8.2 Upon the occurrence of any Event of Default the State may A
' =11 CO‘ITRACTOR’S RELAT ]ON TO THE STATE In the. -

this Agreement.’

’ 'VV'take any one, or more, or all, of the followmg actions:

. 8.2.1:give the Contractor a ‘written notice. specrfymg the Event of
.- Default and requiring ittobe 1erned1ed wrthm in-the’ absence ofa -
' i:gredter or lesser specrﬁcatron of time, thirty (30) calendar days

* from the date of the notice; and if the Event. of Defaultisnot trmelyj
_cured, terminate this Agreement effectrve two: (2) c'rlendar days :

after giving the Contractor notice of termination;

S 822 give the Contractor a written notice specrfymg the Event of '

Default” and suspendmg all’ payments to be made- under this

f Agreement and ordering that the portion.of the contract price which -

-~ -would otherwise accrue to'the Contractor durmg thé period from.

- the date of such notice until such time as-the State determines that -0

. the Contractor has cured the Event of Default shall never be. pard

“to the Contractor, :

8.2.3 give the Contractor a wrrtten notlce specrtymg the Event ot g

Default'and set off against any other obligations the State may owe

to the ‘Contractor any damages the’ State sutfers by reason of any—n,;

Event of Default and/or -

- '8.2.4 give the. Contractor a wrrtten notlce specxfymg the Event ot,_

Default treat the Agreement as breached; terminate the: Agreement -
“. Contracfor, or (b) the sale of all or substantlally all of the assets of - .

the Contractor . oo
“'12.3 None-of the Servrces shall be subcontracted by the Contractor;

: and pursue any of its remedres at law or.in equ1ty, or both
9. TERMINATION

discretion, terminate the-Agreement for any reason, in whole orin

O part, by thirty’ (30) calendar days written notice to the Connactor-

- that the State is exercising:its option to termmate the Agreement.

9.2 In: the event of an early termination of this Agreement for : any .
‘reason: other than' the completion -of the Servrces, the Contractor‘
shall at the State’s discretion, deliver to.the Contracting- Ofﬁccr,i

_not- later’ than fifteen 1(15). calendar days after “the: :date . of

. 'termmatron a report (“Termmatron Report”) describing, in detarlr

“all Services -performed, and the ‘contract price- ‘earned, to”and
.. including the date of temnnanon n_addition, at the’ State s

o ‘:.drscrenon ‘the Contractor shall; within’ ﬁfteen (15) calenda1 days

. ‘of notice of early ‘termination, develop and submlt to the Statc a.
S =, infringement, or other claims asserted agamst the State, its officers;

“or employees caused by the acts or omissions of neolrgence, -
“reckless or willful misconduct;-or fraud by the. Contractor, /its . -~
'employees, agents, of subcontractors ‘The: State shall not be liable = ,
for- any - costs- mcurred by the Contractor arising - under- thrs—_,; T
“paragraph 13. Notwrthstandmg the foregomg, nothing “herein <

transrtlon plan for Servrces under the Agreement

“formulae, - surveys, - maps, ’ “charts, sound. recordings, .video

vrecordrngs prctorral reproducttons drawmgs analyses, graphre
;;representahons computer programis,’ computer prmtouts notes:
. letters, memoranda papers, and doeuments all whether ﬁnlshed or
o unﬁnrshed - ; : :

el

“from
Judvments, fines, liabilities, losses and other expenses including, .-

‘without' limitation; reasonable attorneys fees ‘arising out of or

) 'Pagé 3t 0f4

lO 2 All data and any Property whrch has been recerved trom the

‘State, or purehased ‘with funds provrded for that purpose ‘under this
Agreement, shall ‘bé-the property of the State; and shall be returned

.. tothe State upon demand o upon termmatlon of thrs Agr eement

* for any reason. ,
10.3: Drselosure of data 1nfom1atron and other 1eeords shall be

govemed by N: H RSA ehapter 91-A and/or other apphcable law

performanee of this Agreement the Contractor is in all 1espects an-
_ or, and is neither an agent nor an employee of
the State. Neitherthe Contractor nor any- of its officers, employecs

”avents or members shall have authonty fo. bmd the State or receive
- any- benefits, . workers’
PIC ovrded by the State to: 1ts employees

'compensatron or. other emoluments .

12 ASSIGNMENT/DELEGATION/SUBCONTRACTS
12.1 Contractor shall provrde the State written notice'at least ﬁfteen .
‘(lS)ca]endar days betor any proposed assrgnment delegatlon or’

other- transfer of any mtercst in this: Agreement.” No such

'assrgnment delcgatlon or other transfer shall be effectrve wrthout
- thie written’ conscnt of the' State R ‘ o
122 For purposes of- paragraph 12, a- Ch'mge of Control shall 5
-constrtute assrgnment “Change of Control” means (a) merger, .=

consolidation, or a transaction or series of related transactions inl -
which a third party, t together Wrth its afﬁhates ‘becomnies the direct
orindirect owner of- ﬁfty percent (50%) ‘or more of .the voting
shares or snmlar equity intérests, or combined voting’ power of the

he: Sta

without prior written notice and consent:

12.4 ' The State “is - entltled to - copres of all - subeontracts and"

assrgnment agreements and shall not be bound by any provisions
contained in.a subcontract or an assrgnment agreement to’ whlch 1t

18, l‘lOt '\ party

13 INDEMNIFICATION _
defend, and hold harmless the State its officers, and ‘employees -
and against all- actions; clarms damages, dcmands,f-"

relatmg to this. Agreement directly or mdrrectly arising from death R
personal”. injury, property “damage, .. intellectual property

‘contained shall‘be deémed:. to constitute-a. waiver of the State S

“sovereign. immunity, which. immunity is hereby reserved to the .0

State. This covenaritin paragraph 13 shall survrve the: termmatron
of thls Agreement AT S L Do

Contractor Imtrals
: Date
v

The Contractor shall mdemmty,'z L




e Contractor shall furnish the Contracting Offi
- --1.9, or.any successor proof of Worker:
) ,,manner described in N.H. RSA chapter 28

o ) vpcrformance of the Servwes under thrs Agre !

14. INSURANCE L
1471 ‘The Contractor shall ;

“insurance: -
14.1.1 commercral oeneral habrhty insurance agamst all clatms of

cand, -

14.1.2 specral cause of loss coverage fonn covermg all Propertyf{, ,
subject to subparagraph 10:2 herein; in: an_ amount not. less than

“80% of the whole replacement value-of the Property. - :
L 14 2 The policies described in subparaoraph 14.1 herein: shall beon
pohcy forms and endorsements approved: for use in the State of

;rdentrﬁed in block 1.9, 1. any ‘successor, <a certlﬁcate(s) of
_ insurance for all insurance required under this Agreement “Atthe

- -shall provrde certificate(s). of insurance: for- all: renewal(s) of

- insurance ‘required: under- this Agreement The certtﬁcate(s) of -
- insuranceand any- renewals” thereof’ shall be- attached and are .
L Vmcorporated hereln by reference e -

7. WORKERS’ COMPENSATION

: ;_;.15 1 By signing this agreement, the’ Contractor agrees certtﬁes and
- warrants that the Contractor is.in- comphance with or exempt from,-

-""ﬂ the. . requrrements of N H RSA chapter 28«l A ( Wo;kers
- Coinpensation”). .. '

: _NH.RSA chapter 281-A, Contlactor shalt mamtam and require

"any subcontractor or assrcnee to secure and mamtam, payment of -
' mterpretatron, constructron or meamng of the prov1srons of thrs T

;'Agreement
1 identified in block "

"fWorkers Compensatron in connecnon w1th activities- which- the
- person proposes- to undertake pursuant { “thrs Agleement The

ompensatlon in the

* renewal(s)’ thereof, which ‘shall be. attached and-are mcorporated

- - herein by reference. The State shall not be responsrble for payment
, rany other claim or -
_ - beneﬁt for Contractor, or any subcontr,cto or,. employee of -
Contractor which -might arise under” apphcable State” of ‘New

- of any Workers> Compensatton prcmrun or

‘Hampshire Workers Compensatton laws in onnectron w1th the

16, WAIVER OF BREACH A State s farlme to enforce its rrohts
- with- respect to any single-or continuing breach of this Agreement

-shall'not'act as a waiverof ‘the right of the State to later enforce any.

N "such i ghts or. to enforce any other or any subsequent breach

R 17 'NOTICE.: Any notrce by a party hereto to the other party shall
" be deemed. to have been’ duly delivered or given ‘at>the time of
-+~ mailing: by certtﬁed mail, postage prepard ina Umted States Post
* . Office addressed to: the pames at the addresses arven m blocks I. 2

and 1 4 ‘herein. -

: PO e :'18 AMENDMENT Tlns Agreement-may be amend -d
. at 1ts sole expense obtam and”dtscharged only by ;
B contmuously maintain in force, and shall Tequire any subcontt actor;

N & assrgnee_ to "obtain and mamtam in. force, the- followmg ,

*cncumstances pu1 suant to State law, T

=" bodily injury, death or: property damage, in amounts of not. less than
“$1,000, 000 per occurrence and SZ 000 000 aggregate or excess .

where the Federal : supremacy clause ~requires. otherwise, ,
- wordmo used in- this. Agreement is: the wording chosen by the G
"partres to express ‘their mutual intent;’ and no’ rule of constructron .

" 'New. Hampshrre by the N.H: Department of lnsurance and rssued
- - by insureérs licensed i in the State of New- Hampshne S
14.3- The Contractor. ‘shall furnlsh ‘to the. Contractmg Ofﬁcerf

* breach or alleged ‘breach thereof, may-n

Ja ) have exclusrve Jurrsdlctron thercof
. request of the Contracting Officer, or “any ‘successor, the Contractor -

. 15.2 To the extent the Contractor 18 subject to the requnements of 22 HEADINGS The headmgs throughout the Agree_ ent are fo

-A and any apphcable(
"herem by 1eferen<.e

f"fand grve effcct to the transactrons contcmplated hereby. ‘

_ :executed in a-nurber of. counterparts each of whtch shall be'. L
“deemed ‘an -original; i the. - éntire - T

.:hereof o e

© bagedofs

vinstrument in writing 'signed by:the parttes N
hereto and only- after- approval ‘of such’ amendment, waiver or ‘
discharge by:the Governm and Executive Council of the State of
New Hampshne aunless -no such’ approval is requtred under the ‘
‘”le or pohcy

19. CHOlCE OF LAW AND FORUM : :
- 19:1 This Agreement shall be governed inter preted and construed o

in accordance ‘with tltc laws of the State of New Hampshne except o
The - '

shall be.applied agamst or in favot of any party:. =

19.2 Any actions. arising out ‘of -this' ,Agrcement mcludmg th
t be submitted to bind
arbrtratlon but must, mstead be brought and mamtamed m the-f,:l N
Merrimack County Superior Court of New Hampshrre whrch shall

20 CONFLICTING TERMS Tn thc event of a, conﬂrct between ‘

‘the: terms of this P=37:form (as modifi ed in EXHlBlT A)and any_‘ . ‘

other portron of: thrs Acrecment mcludtng any attachments thereto, -

_ "‘the"terms of the P-.a7 (as modlﬁed in EXHIBIT A) shall control

B 21 THIRB PART[ES ‘Thrs Aozecment is bemg entered m» ".._:‘for L

the sole benefit of the partres hereto, and nothing herein, express or

almphed is mtended 1o or will confer any-legal or equitable rrght
‘ijeneﬁt or remedy of any nature uponany othe1 person L :

1eference ‘purposes only, and‘the words. contalned therein shall in” :
no . way be held to explam, modrfy, amphfy or- atd inthe -

23. SPECIAL PROVISIONS Addrtronal _or ? ﬁ'nodrfymg o
provisions set forth in. the attached EXHIBIT A are: mcorporated;_,’ RS

24 FURTHER ASSURANCES The Contractor alonv wrth rts,'
agents and affi hares, shall, at its'own cost and expense execute any
addltlonal documetits. and take ‘such further actions as may- be
reasonably’ requxred to carry out'the provisions of this- Acr eementr'f;’ S

. 25 SEVERABILITY ln the event any of: the provrslons of thrs/ :
Agreement are held by a court ‘of competent jurrsdrctton to° be-",f";
“contraty to any state or- federal Taw, ‘the remaining’ provxsrons of

. tlns Agleement wrll remam m full force and effect P

2. ‘ENTIRE AGREEMENT. This Agreement, which mdy be

understanding -between. the  parti
agrecments and understandmgs vi

Contractor lmttals VA4
| - Date ],




i‘"i, gurdelmes_governmg the role of a subrecrprent shaII b applred to JAG NH through thrs Agreement

- "and procedures shall be applred to JAG NH:through. thrs Agreement

e ‘1covenants the Subrecrprent hereby covenants and agrees to: " -

iness,and Economic Affairs - Office of Workforce Opportunity (OWO) - -

 TEXHIBITA

- ',;SﬁéchlA.ﬁL P'ROVI?Slﬁé'an;‘ o

K “ The Oﬁ' ice of Management and Budget (OMB) gurdelrne governrng the fiscal admrnrstratron ‘of federally’? K B
" funded programs: defir ines the role of Jobs for America’s Graduates New. Hampshrre (JAG -NH) underthis* .-
‘Agreement as that of a “Subrecipient" of federal funds (versus a: contractor) Therefore, applicable OMB.‘

: “fBusmess and Economrc Affarrs a department wrthm ‘New Hampshrre State government descnbes the legal‘ R

“document usedto tmplement this service Agreement a “"contract” for services. Therefore} lIﬂState contract rules

v "_-As a condrtron of thls contrac agreel : t;"JAG NH (herern after referred to as “the Subrecrplent ") ¢ e'nants
- ‘and’ agrees that all fiinds. recervedv_by the Subrecrprent under this Agreement shall be used only as payment
1o .the- Subrecrprent for ‘services provrded to- ellgrble rndrvrduals and; rn the furtherance of the aforesard'»’

1. "Compllance WIth Federal and State Laws Elrgrbrlrty determrnatlon for Workforce Innovatlon and'f,,.» Lol

~ Opportunity Act (WlOA) Yolith shall. ‘be made in accordance wﬂh_apphcable federal and state laws T
» regulatrons orders gurdelrnes polrcres and procedures . : LR e

' 32'-.,._,"Trme and Manner of Determmatron Elrgrbrllty determmatrons shall be made in the Job Match Case- o

'?Management System or.as. prescrrbed by.the. Departmenti of Business and- Economic. Affairs; Office of u

"~ Workforce. Opportunrty (BEA/OWO) or at such tlmes as are prescnbed by the WlOA or: its successor o
' regulatrons ' , T SR e ORI

3. '_Documentatlon The Subrecrprent shall marntarn an electronrc case management data frle on. each s
-recrprent of services within the Job. Match Case Management System hereunder which file shall include
_oall mformatron necessary to support an eligibility determination, individual service: strategres delrvery of =
: servrces placement and outcomes at a mrnlmum and such other mformatron as the BEA/OWO requests o

L 4 'Grrevance Proceduresl"ustomer ComplamtsIEqual Opportumty The Subrecrptent understands thatr

all applrcants for servrces .h"ereunder as well as- individuals declared rnelrg|ble have a rrght to afair hearmg o
L _regardlng that determlnatron The Subrecrplent hereby covenants- and- agrees’ that all applrcants for -
. . services shall be permrtted 1o fill out-an application form and that each applicant shall be rnformed of g

- ‘hrs/her rrght to a falr hearrng in accordance wrth the’ requrred gnevance polrcy oy o -

4 (a) The Subrecrprent shall ensure that all applrcants for WIOA Youth funded services recerve a. wrrttenf'-- L
] grrevance procedure’ notice, ‘and that a signed copy attesting to the’ freceipt of- thrs rnformatron rsf';l_z R
“ included in each’ applrcant's Job Match System Case Management File. wt

" ,(b) The Subrecrprent ‘shall ensure that all personnel funded with WIOA Yolith funds are tramed in thef’_:".- L

, grrevance polrcy and. procedure applrcable for the fundrng source: supportrng this: Agreement*"- L -
: "":(C) The: Subrecrplent shall’ ensure that all personnel funded with WIOA Youth funds are. trained in the ER
Equal Opportunrty {EO)ilaw, polrcy and: procedure apptrcable for the fundrng source supportrng thrs S

R, Agreement and that refresher tralnlng is provrded annually -
L Ej(d) The Subrecrprent ‘shall'ensure that the BEA/OWO EO Offi cer is rnformed rmmedrately of any formal C

grrevance filed'by-a program applicant or participant. : B
(e) The Subrecrprent shall respond either verbally or'in wrrtlng to. any complarnt that does not constrtute i

. a formal grtevance within two days from recelpt of such complarnt :
. ' Page 1 of30 ST AT




NH Department of‘Business and Economic Affairs - Office of Workforce Op'po,rtunity‘ (OWO)' B

‘5. Gratuities or Krckbacks The Subrecrplent agrees that it is. a breach of thls Agreement to accept or

. make a payment, gratuity.or offer of employment on behalf of the Subrecipient, any. sub-contractor or
subrecipient of the Subrecipient or the State in order to influence the performance of the Scope of

Services detailed in Exhibit B of this Agreement. The State may terminate this Agreement and any sub-

agreement if it is determined that payments, gratuities or offers of employment of any kind were offered

or received by any officials, officers, employees or. agents of the Subrecipient, or sub-contractor.or

subrecipient of the Subremprent

6. Retroactive Payments Notwrthstandmg anything to the contrary contained in the Agreement or in.any
other document, Agreement or understanding, it is expressly understood and agreed by the parties’
~ hereto, that no payments will be made hereunder to reimburse the Subrecipient for costs incurred for
any purpose or for any services provided to any individual prior to the effective date of the Agreement
‘No payments-shall be made for expenses incurred by the’ Subrecipient for any services provrded prior
to the date on which the individual applies for services or (except as otherwise provided by the federal
regulatlons) prior to a determination that the mdrvrdual is eligible for such servrces ‘

7. Maintenance of Records In addrtron to the participant records speclﬁed above the Subrecrplent
covenants and agree to maintain the followmg records during the Agreement period: g

(a) Fiscal Records books records documents and other data evrdencrng and reflectmg all costs ‘and
other expenses incurred by the Subrecipient in the performance. of the Agreement, and all income
received or. collected by the Subrecipient during the Agreement period, are to’ be . mamtamed in

ccordance with accounting procedures-and practices which sufficiently and property reflect all such
costs and expenses, and which are acceptable to BEA/OWO, and to include, without limitation, all.
ledgers, books, records, and. original evidence of costs such as -purchase requisitions and orders,
© vouchers, reqursrtlons for materials, inventories, valuations of in-kind contributions, labor time cards,

- payrolls, and othér records requested or.required by BEA/OWO.

(b) -Statistical Records Statistical enrollment, attendance or visit records for each recrplent of services
during the Agreement period, which records shall include all records of application and. eligibility

* (including all forms required to determine eligibility for each such recipient), records regarding the
provision of services and all invoices submrtted to BEA/OWO to obtain payment for such services.

8. .Audrt the Subremprent shall submit a copy of thelr annual audit report to BEA/OWO within 60 days after
receiving the final and approved report from the auditor. The report must be prepared in accordance

‘with the provision of Office of Management and Budget (OMB) Uniform Guidance 2 CFR Part 200
 Subpart F "Audit Requirements” and the provisions of Standards for Audit of Governmental
Organizations, Programs, Activities and Functions, issued by the us General Accountlng Office (GAO

standards) as they pertain to financial compliance audits.

(a) Audit and Revrew Dunng the term of this Agreement and the perlod for retentron hereunder
. BEAJOWO, the United States Department of Labor, and any of their designated representatrves shall .~
" have access to all reports and records maintained pursuant to the Agreement for purposes of audit,

: examination, excerpts, and transcrlpts ,
(b) Audit Liabilities: In addition to'and not in any way-in limitation of obllgatlons of the Agreement rt is

- understood and agreed that the Subrecipient shall be held liable for any state or federal audit E "

exceptlons and shall return to BEA/JOWO, all payments made under the Agreement to which exceptlon"—.
has been taken or whlch have been disallowed because of such an exceptron
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':foppenuﬁrty'(ovvo):

NH rDe'part,‘me‘ntpf Du_sine'sfs’_—;and‘:chonomi’c:?‘A‘ffairsA- o,f'ﬁ‘c._; of Workforc

“regardmg parﬂcnpants and thelr lmmedrate famrhes that e
- interviews; tests,- reports from public agencies or’ counselors‘or any: other source in accordance with: the”"‘ L
2-,Persona| Identifier -Information - policy:.and - procedure Wlthout the permrssron ‘of the ‘WIOA: Youth;. Vi
e f.’applrcant/partrmpant such informatio K dlv‘ulged only as necessary for. purposes related to the o

: or ¢ ' t,.and to persons havmg responsnbxlltles under the R

7 data underits control. e i ‘
(b) The Subrecrplent is respons le for ensunng eac of s employees vendors or subrecrprents bemg
involved with' personal data: or other conf dentla;l ,rm tlon-are lnformed in the Iaws and regulatr s

~relating to confidentiality. - : SRR .
(c), Each employee funded through thls Agreement shall be requrred to srgn a confldentrallty statementf -

: ‘10

: _uarterly programmatlc reports are due to OWO by the 30m of the month followmg a quarter end:: The"«
“narrative- report shall provrde updates on. new enroliment in. companson to goals, services provrded
parhcrpant success stories, performance updates -any addltlonal employment and tralmng funds that
- have been obtained to serve WIOA Youth partrcrpants ‘and- any issues of concern. :
). Credits: Al documents notices, press releases, research reports ‘and other matenals prepared durrngf‘

o OF resultmg from the performance of the -services of the- Agreement shall- mclude the followmg :
‘jj*statement and reference the’ approprlate Stephens Amendment language: - .:; .
. "The preparation of this {report, document etc)was financed under.an Agreement wrt e L
State of New Hampshire, Department of smess and Econom|c ffairs, wrth funds provrdedc;f'-' g

by the Unlted States Department of Labo : SRT AT

R P Mandated Data Entry Systems That the Subrecrplent wrll be legally obtlgated to enter program— T
S »reportlng data required by BEA/OWO and/or the US Department of Labor, relatlng to all partlclpants =
R served during.the Agreement penod in.the cas: management system mandated by BEA/OWO. {e.g.,.~ .

" Job Match System). The Subrecipient sha | be responsible for keeprng partrcrpant’s ﬁles up-to-date and,-f AR

, tlmely enough to meet quarterly reportlng d "dlrne requlrements RO o o

o 1“2".; ‘"Dlsallowed Costs The Subrecrplent rll be solely responsrble or payrng BEA/OWO any and "all N
T :dlsallowed costs assocrated with the - mlsappropnatlon ‘of: federal funds’ andfor costs expended on’
_particip: 'ts;who were erroneous determln; { to be: ellglble for servrces Dlsallowed costs may-nﬁ be..

paid with any other federal funds

130 -Veterans Pnonty Provusrons AG: NH agrees to. ccmply wrth the rowsnons of the Jobs for.Ve
'_v,Act" (JVA) ~Public Law, 107-288: (38 USC, 4215) as- |mplemented by the Final Ru!e publlshed
, *’;December 19, 2008, at 73-Fed..Reg. '78132. The - JVA provides priori f servrce to. veterans ‘an

: spouses of eligrble veterans for:th recelpt cf employment*tral ng, an ment servrces Pnonty of"ﬂ
’ ,;servrce for veterans |s acondltlo ' B ‘ S

er ‘ractlcable and the extent to whtch;f

Buy Amerlcan Notice Requlrement 'To the greatest
made equrpment’f '

O -,}purchases are- allowable in-this. Agreement JAG-NH" agree' to: ‘purch seAmT
‘i:' and products (See WIOA Sectlon 505 Buy Amencan Requrrements)‘_ T

- " OWO-— JAg_NH X |




NH;:DéPartrﬁe"t of 'Bﬁfsiﬁéssfan# Economic Affairs - Office of Workforce Opportunity (OWO)

(R [ Salary and Bonus errtatrons

,(a)"ﬁ No furf’ Vavarlable under thrs Agreement may be used by a recrprent or subrecrplent of such funds to .
" pay the: salary and bonuses of an'individual, either as direct costs or indirect costs, -atarate in excess -
‘of the annual rate of basic pay prescribed for level 1 of the Executrve" chedule under 5U. S. C 531 3,
S which can be found at httos:llwww.opm.gov/. T
“(b)- In instances where funds awarded under this agreement pay only a portlon of the salary or bonus the
o WlOl Youith funds- may- only be: charged for the share of the employee: § salary or bonus’ attributable
o tos ork performed on the WIOA' “Youth grant That portnon cannot exceed the proportlonal:,,:
- ;Executlve level Il rate. The restriction applies to the sum of salanes"and bonuses charged as elthe
o direct’costs or indirect costs under WIOA Youth‘ S
~(c) The limitation described in- paragraph. (a) of t
‘. . CFR200.23) provrdlng goods and servrces o s
" (d) When an mdrvrdual is working for the same recrprent or Subrecrplent in multnple offrces that are funded o
'by Trtle I- of WIOA or the Wagner—Peyser Act, the recrprent or Subremprent must ensure that the sum
of the rndrvrduals salary 1d ‘bonus does not exceed the prescrrbed Ilmltlm paragraph (a) of thls
' ’fsectron ‘ . ey CT e B

ectron wrlt not apply to contractors (as deﬁned |n 2 B '

‘6‘ Intellectual Property Rrghts The Federal Government reserves a pard up, nonexcluswe and R i
S wrevocable license- o reproduce publrsh or othervwse use and to authonze others to use for federal R
purposes L 8 et T : SRR
(a) the copynght rn all products developed under the -grant; |
‘ grant or sub.grant;:and; ‘ :
(b) rights_of copyright to- Wthh the grantee sub grantee or a contractor purchases ownershrp under an a
- award (including, but not limited to, curncula training: models “technical assistance products, and any. . o
- related ‘materials)-Such-uses include, but are not limited to, the’ rlght to modlfy and dlstnbute suchfi el
- products worldwide by any means, electromcally or otherwise.. " © . - : o
c ) Federal- funds may not be used to pay any- royalty or lrcensrng fee assocrated wrth such copynghted Lo
material, “although: they:. may. be used ‘to pay- costs for obtalnrng a copy, whrch is limited to the . - -
developer/seller costs of copying and shipping.- If revenues are generated through selling products S
" developed with- Agreement funds including intellectual property, these revenues are program income.
Program lncome is added to.the Agreement and must be expended for allowable Agreement actlwtles

mcludmg a:sub grant or contract under the :

17. . If applrcable the fotlowmg language needs to be rncluded on all products developed in whote or rn part 7
- wrth grant funds in accordance WIOA law ’ A - : . E

- "T his workforce product was funded by a grant awarded by the U. S Department of Labor’s Employment.
- -and Tra/nmg Administration. This. product was. created by the grantee: and does not necessarlly reflect -
- the official posrtton of the U.S: Department of Labor. The Department of Labo akes no'guarantees, .
- warranties, or assurances of any kind; express or /mp/led with respect: {0 'suc fmformatron rncludmg L
. 'any information on linked _sites -and mclud/ng but ‘not limited to, accuracy of the information- or its
- completeness, timeliness, usefulness, adequacy, continued availability, or ‘ownership. The institution
. that.created it copyrlghts this product, ‘Internal use by an organ/zatlon andfor’ personal use by an”:
- individual for non—commercral purposes is permrssrble All other uses requrre the’ prlor authorlzatlon of
i 'the copynght owner.” : ‘ . :

18 nghts to Inventrons Made Undera Contract or Agreement ;lf th'e Federal award meets the def|n|t|on C
-~ of "funding agreement" under 37 CFR §401-2 (a) and the: recipient or sub- recrprent wishés to enter into .-
“ a contract with a small business_ firm .or-nonprofit organrzatron regarding the 'substitution-of partles '
assrgnment or performance of expenmental developmental or. research: work under that "fundlng R
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. NH Department;cf Businéss. and Economic:Affairs - Office of Workforé'e opbdrtani_ty‘(ovvo) -

‘ ‘agreement " the recrprent or sub-recrplent must comply W|th the’ requrrements of 37 CFR Part 401,

- "Rights to Inventions Made by Nonprofit Organizations and Small Business Firms-Under Government

.. Grants, Contracts and Cooperatrve Agreements " and -any lmplementlng regulatlons lssued by the
 -awarding agency. , : , —

19. Reqmrement to Prowde Certam Information in Publrc Communlcatlons “Stevens Amendment”, ,

~(Public Law 116-94, Division A, Title V, Section 505); Pursuant to P.L. 116-94, Division A, Title V, ~ -
. -Section 505, wheni lssumg statements press réleases, requests for proposals bid sollcrtatrons andother

" documents descrlbmg projects ‘or programs funded in whole or |n part with Federal money, all non- -
Federal entltles recervmg Federal funds shall clearly state -

E (a) The percentage of the total costs of the program oF pro;ect which will be flnanced Wlth Federal money,
~(b) The dollar: amount of Federal funds for the project or program; ‘and” ,
: (c) The. percentage and dollar amount of the total costs of the prOJect or program that wnll befi nanced by S

. non-governmental sources.. ‘ oy - _ -

. The requrrements of thls part are separate from those in the 2CFR part 200 and when appllcable both s
must be complled W|th - : . , v , -

o 20¢ ‘Cemflcatlon Regardmg Debarment and SUSpensuon (Execuhve Orders 12549 and 12689) AT
- contract award (see-2 CFR: 180.220) must not be madé to parties-listed on the “government wide
. exclusions in the System for Award Management (SAM), in accordance wrth the OMB-guidelines at 2 .
- CFR 180 that implement.Executive Orders 12549 (3 CFR part 1986 Comp., p.189) and 12689 (3 CFR
part 1989 ‘Comp:, p. 235), "Debarment and Suspension." SAM' Excluswns contams the names of parties *
debarred, suspended, or. otherwuse excluded by agencies, as well as partles declared mellglble under
statutory or regulatory authonty other than Executrve Order 12549 v L

~{a). The Subrecrplent shall certlfy by mgnature to this. agreement that to the best of thelr knowledge neither -
the Subrecrplent nor any- of its. principals:
i. are presently or have been- debarred suspended proposed for debarment declared :
ineligible, or voluntarrly excluded from covered transactrons by a Federal Agency or State
" Agency; e
ji.  have within a-five-year penod precedmg thrs agreement been convncted of, or had a.civil
" judgment rendered against them for commission of fraud, a ¢riminal offense in connection -
‘with obtaining, attempting to obtain, or performlng a public (federal, state, or local) transaction-

. or Agreement under a public transactlon violation of antitrust statutes; commission of .. S

jembezzlement theft, forgery, falsifi cation or destructlon of records maklng false statements
- orreceiving stolen property;. - ,
iii. - . are presently indicted for or crlmmally or clwlly charged.by a government entlty (federal state B
.+ orlocal).with the.commission of any of the offenses enumerated-in (b) of this certification; and
~iv.  have ot within a three-year period - precedmg '[hlS agreement had one.or more pUbllC__
- atransactrons (federal state, or local) termmated for cause », :

21 Compliance wrth the Clean Alr Act (42 U.s.C. 7401 7671q )and the Federal Water Poltutlon Control
% Act(33 U.S.C.1251- 1387) as amended: Contracts and sub-grants of amounts:in excess.of $150.000 :
- must contain a provision that: requires ‘the non-Federal award to.agree to comply with alr’ applrcable K
-~ standards, orders or regulations issued pursuant to the Clean Air-Act (42 U.S.C. 7401 -7671q) and the -
Federal Water Pollution Control Act as amended (33 U.S.C’ 1251-1387). Violations must be reported to
the Federal awardmg agency and the Reglonal Office of the Envnronmental Protectlon Agency (EPA)

22, Compllance wnth Procurement of recovered matenals The Subrempsent shall certlfy by srgnature to
- this agreement that they shall comply with Solid-Waste: Disposal Act to the extent that such provisions
- may apply to thls agreement See §200.322 Procurement of recovered matenals A non-FederaI entity
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(NH pepartment Of.Buf'siness'and Econornicf Affairs - Office of Workforce': dpportunity (OWO) : : N

: that isa state agency or agency of a polrtlcal subdrvrsron of a state and tts contractors must comply wrth -
'section. 6002 of the Solid Waste Disposal Act; as amended by the Resource Conservation and -
Recovery Act. The requrrements of Section 6002 mctude procunng only items designated in gurdehnes
‘of the Environmental Protection: Agency (EPA) at 40 CFR- part 247 that contain the highest percentage-i_"”
_of recovered materials practicable, consistent with maintaining a satisfactory level of competition, where - -

‘ the purchase price . “of the item exceeds $10, 000 “or the value of the. quantrty acqurred durmg the =
preceding fi scal year exceeded $10,000; procunng solid waste management services:in a mannerthat .. -
‘VmaX|mrzes energy-and resource recovery; and- estabhshmg an affirmative procurement program for_ :
procurement of recovered ‘materials rdentlfled in the EPA gu1dehnes [78 FR: 78608 Dec. 26 2013 as

‘amended at 79 FR 75888, Dec. 19, 2014).

0237 Breach of Contract:- Contracts and sub-awards for more than the Stmphf ed Acqursmon Threshold
B ‘currently set at $250,000, ‘must address admmlstratrve _contractual,” or- Jlegal remedies in instances
-where contractors/subrecrplents vrolate or- ‘breach contract terms. The Subrecipient agrees to comply -
with the terms and conditions.as set forth in the State Contract P-37 document #8, whlch provrdes for

i 'such sanctrons and penalttes as appropnate

i S24. ‘All contracts in. excess of $10 000 must address termlnatlon for cause and for convemence by the non-
o Federal entrty In addition-to.the Event of Default/Remedies as outlined. in number- elght (8) of the NH P- :
37 Contract: Document;: BEAIOWO by thrrty (30) day written notice, may. termmate this agreement, in-
~ “whole or’ in part when itis in the best interests of BEAJOWO. For supphes the Subremprent shall be.:
= compensated in accordance with its auditable costs to:point or. notlflcatron of termination. For servrces
' BEA/OWO:shall be liable only for payment in accordance with the payment provrsnons of the agreement
a for the actual services rendered to the effectnve date of the termmatron Sl e Coh

25, 'Equal Employment Opportumty As a condltlon to the award of r“ nancral assnstance from the . . -
: Department of Labor under Title | of WIOA, the Subrecrplent assures that it has the-ability to comply: -
- with the nondiscrimination and equal opportunlty provisions of the followmg Iaws and W|II remam in
‘ jcomphance for the duratlon of the award of federal financial assustance .

(a) Sectlon 188 of the Workforce lnnovatlon and Opportumty Act (WIOA) WhICh prohlblts dlscnmmatlon '
“--against all ‘individuals -in the’ Unrted ‘States “on. the basis of race, color;. religion, sex (lncludrng
'E}pregnancy, childbirth, and related medical conditions;, transgender status, ‘and gender identity), =

‘national origin-(including limited English. prof ciency), age, disability, or polmcal affiliation or belief, or - -

..against beneficiaries on the basis of either cmzenshlp status or partrcupatron in any WIOA Trtle - ST

B financially assisted program or activity; " :
(b) Title VI of the Civil. Rights Act of 1964, as amended WhICh prohrblts dlscnmmatton on the bases of ‘

el race, color arid national origin;
o {c): Sectlon 504 of the Rehabrlntatton Act of 1973 as amended whrch prohlblts dlscnmmatlon agamst; B
(d) The Age’ Drscnmlnatron Act of 1975 as. amended whlch proh:blts dlscnmlnatlon on the basrs of age
' (e) Title 1X of the Educatnon Amendments of 1972 as amended whrch proh|blts dlscnmmatlon on the.
_ basis of sex in educational programs. . . ’
‘“(f) Comphance with 29'CFR part 38 and all other regulatlons rmplementmg the Iaws Insted above.
' (g) The Subrec:plent shall agree by signature to this-agreement to comply with the requirement to include .

- .equal opportunlty clause outlined below. Except as otherwise provrded under 41 CFR Part 60, all -~

-~ - “contracts that meet the deﬂmtlon of "federally assisted constructlon ‘contract" in 41 CFR Part 60-1.3
- must include the equal opportunrty clause provided under 41 CFR 60-1.4(b), in accordance ‘with.
Executive Order-11248, "Equal Employment Opportunity” (30 FR 12319, 12935, 3 CFR Part, 1964- v

1965 Comp P-. 339) as amended by Executrve Order 11375 “Amendlng Executrve Order 112461 o
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~ Relating to Equal Employment Opportunity,” and implementing regulations at41 CFR part 60, "Office
. of Federal Contract Compliance Programs, Equal Employment Opportunity, Department of Labor.

26. During the performance of this Agreement, the Subrecipient agrees as follows:

(a) The Subrecipient will not discriminate against any employee or applicant for employment because of
race, color, religion, sex, sexual orientation, gender identity, or national origin. The Subrecipient will
take affirmative action to ensure that applicants are employed, and that employees are treated during
employment, without regard to their race, color, religion, sex, sexual orientation, gender identity, ‘or'
national origin. Such action shall include, but not be limited to the following: employment, upgrading,
demotion, or transfer, recruitment, or recruitment advertising; layoff or termination; rates of pay or
other forms of compensation; and selection for training, including apprenticeship. The Subrecipient
agrees to post in conspicuous places, available to employees and applicants for employment, notices
to be provided by the contracting officer setting forth the provisions of this nondiscrimination clause.

(b) The Subrecipient will, in all solicitations or advertisements for employees placed by or on behalf of
the Subrecipient, state that all qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity, or.national origin.

(c) The Subrecipient will not discharge or in any other manner discriminate against any employee or’
applicant for employment because such employee or applicant has inquired about, discussed, or
disclosed the compensation of the employee or applicant or another employee or applicant. This
provision shall not apply to jnstanées in which an employee who has access to the compensation
information of other employees or applicants as a part of such-employee's essential job functions
discloses the compensation .of such other employees or applicants to individuals who do not
otherwise have access to such information, unless such disclosure is in response to a. formal

complaint or charge, -in furtherance of an investigation, proceeding, hearing, or action, including an -

investigation conducted by the employer, or is consistent with the contractor's legal duty to furnish
information. : N .
(d) The Subrecipient will send to each labor union or representative of workers with which it has a-
~ collective bargaining agreement or other contract or understanding a notice to be provided by the
_ agency contracting officer, advising the labor union or workers' representative of the Subrecipients
‘commitments ‘under section 202 of Executive Order 11246 of September 24, 1965, and shall'post
~ copies of the notice in conspicuous places available to employees and applicants for employment.
(e) The Subrecipient will comply with all provisions of Executive Order 11246 of September 24, 1965,
- and of the rules, regulations, and relevant orders of the Secretary of Labor. o
(f) The Subrecipient will furnish-all information and reports required by Executive Order 11246 of
September 24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, or pursuant
thereto, and will permit access to their books, records, and accounts by the awarding. agency and
the Secretary of Labor for purposes of investigation to ascertain compliance with such rules,
regulations, and orders. . . ‘ o v
(g) In the event of the Subrecipient’s non-compliance with the nondiscrimination clauses of this
Agreement or with any of such rules, regulations, or orders, this Agreement may be canceled,
terminated or suspended in whole or in part and the contractor may be declared ineligible for further
Government contracts in accordance with procedures authorized in Executive Order 11246 of
September 24, 1965, and such other sanctions may be imposed and remedies invoked as provided
in Executive Order 11246 of September 24, 1985, or by rule, regulation, or order of the Secretary of
Labor, or as otherwise provided by law. : ‘ o :
th) The Subrecipient will include the provisions of paragraphs (1) through (8) in every sub award or "
purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor issued.
pursuant to section 204 of Executive Order 11246 of September 24, 1965, so.that such provisions
will be binding upon each sub awardee or vendor. The Subrecipient will take such action with respect
to any sub-award or purchase order as may be directed by the Secretary of Labor as a means .of
enforcing such provisions including sanctions for noncompliance: provided, however, that in the
™ event the Subrecipient becomes involved in, or is threatened with, litigation with a sub.awardee or
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vendor as a result of such direction, the contractor may request the United States to enter into such
litigation to protect the interests of the United States. e '

H e, : .. .

27. - Davis-Bacon Act, as amended (40 U.S.C. 3141-3148): The Subrecipient shall certify by signature to
this agreement that they are familiar with the Davis-Bacon Act and shall comply-with the provisions of
this act to the extent it is or becomes applicable to this agreement.-When required by Federal program
legislation, all prime construction contracts in excess of $2,000 awarded by non-Federal entities -must
include a provision for compliance with the Davis-Bacon Act (40 U.S.C. 3141-3144, and 3146-3148) as

" supplemented by Department. of Labor regulations (29 CFR Part 5, “Labor Standards Provisions
Applicable to Contracts Covering Federally Financed and Assisted Construction™). In-accordance with
the statute, contractors/subrecipients must be required to pay wagesto laborers and mechanics at a
rate not less than the prevailing wages specified in a wage determination made by the Secretary of
Labor. In addition, contractors/subrecipients must be required to pay wages not less than once a week.
The.non-Federal entity must place a copy of the current prevailing wage determination issued by the
Department of Labor. in each solicitation. The decision to award a contract -or sub award must be
conditioned upon the acceptance of the wage determination. The non-Federal:entity must report all
suspected or reported violations to the Federal awarding agency. The contracts or sub-awards must
also include a provision for compliance with the Copeland “Anti-Kickback” Act (40 U.S.C. 3145), as
supplemented by Department of Labor regulations (29 CFR Part 3, “Contractors and Subcontractors on
Public Building or Public Work Financed in Whole or in Part by Loans or Grants from the United States”).
The Act provides that each contractor or sub-recipient must be prohibited from inducing, by any means,
any person employed in the construction, completion, or repair of public work, to give up any part ofthe '
compensation to which he or she is otherwise entitled. The non-Federal entity must report all suspected
or reported violations to the Federal awarding agency. v o ' { -

28. Contract Work Hours and Safety Standards Act (40 U.S.C. 3701-3708): The Subrecipient shall
certify by signature to this agreement that they are familiar with the Contract Work Hours and Safety
Standards Act and shall comply with the provisions of this act to the extent it is or becomes applicable
to this agreement. Where applicable, all contracts and sub awards awarded by the non-Federal entity
in excess of $100,000 that involve the employment of mechanics or laborers must include a provision
for compliance with 40 U.S.C. 3702 and 3704, as supplemented by Department of Labor regulations -
(29 CFR Part 5). Under 40 U.S.C. 3702 of the Act, each contractor/subrecipient must be required to
compute the wages of every mechanic and laborer on the basis.of a standard work week of 40 hours.
Work in excess of the standard work week is permissible provided that the worker is compensated at a

. rate of not less than one and a half times the basic rate of pay for all hours worked in excess of 40 hours
in the work week. The requirements of 40 U.S.C. 3704 are applicable to construction work and provide

that no laborer or mechanic must be required to work in surroundings or under working conditions which

' are unsanitary, hazardous, or dangerous. These requirements do not apply to the purchases of supplies

- or materials or articles ordinarily available on the open market, or. contracts for transportation or

transmission of intelligence.

29. . Byrd Anti-Lobbying Amendment (31 U.S.C. 1352): Contractors/Subrecipients that apply or bid for an
award exceeding $100,000 must file the required certification. Each tier certifies to the tier above that it
will not and has not used Federal appropriated funds to pay any ‘person or organization for influencing
or attempting to influence an officer or employee of any agency, a member of Congress, officer or
employee of Congress, or an employee of a member of Congress in connection with obtaining any
Federal contract, grant or any other award covered by 31 U.S.C. 1352. Each tier must also disclose any

. lobbying with non-Federal funds that takes place in connection with obtaining any Federal award. Such
" disclosures are forwarded from tier to tier, up to the non-Federal award. -

30. Prohibition on certain telecqnimunic’ations and'video.surveillance services or equipment: The _‘
Subrecipient agrees to comply with Public Law 115-232, section 889 regarding the prohibition on certain
telecommunications and video surveillance services or equipment and agrees to not use any covered
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' eqUIpment or services produced by Huawei Technologles Company or ZTE- Corporatnon (or any
' subsnd!ary or aﬁ" liate of such entities). (See 2CFR § 200 216) o v
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~ STANDARD EXHIBIT B

| 'S'COPE"OF::SERVICE'S

, ’Agreement Penod July 1, 2024 - June 30 2027

SubreC|p|ent Jobs for Amerrca s Graduates - New Hampshlre (JAG NH)

SCOPE OF SERVICES

This cost rermbursement Agreement for- servrces between JAG-NH and Department of Busmess and -
Economlc Affairs, Office of Workforce Opportunity (OWO) will be for a term beglnmng July 1, 2024, and . -
terminating on-June 30, 2027, with an option to renew the Agreement for up to one additional year, as needed

. ‘“and approved by the Governor and Executive Council.

Total payments under this Agreement shall not exceed $2 725,000.00 and shall be expended consistent with -
- an approved line-item budget, which shall be negotiated annually with BEA/OWO. ‘Line-item budgets shall be .
estabhshed upon receipt of grant funds from USDOL, for each program year covered under this Agreement

Funds authorlzed;“"nder thIS Agreement are for the sole purpose of rmplementlng WIOA Youth services and
" shall not be used for any purpose other than those activities identified in the Statement of Work outlined in-
RFP# DBEA 2024-09 for the WIOA In-School-Youth (ISY) and Out-Of= SchooI-Youth (OSY) Program

released 1/26/2024

As a condition of this. Agreement JAG NH assumes responsmrhty for the specrflc operatlonal frscal and o

monitoring respon3|b|trt|es cited in this. Agreement for the purpose of delivering ‘services to-WIOA Youth

eligible participants and- agrees. to carfy out these duties consistent with the conditions and terms of thlS"_:V

-~ Agreement, as well as all applicable federal and state laws, regulations and requirements. This includes
' mamtamlng approprlate and adequate | mternal controls as requrred by 2CFR 200 302, 200.303 and 200 400

JAG-NH shall operate WIOA Youth programs at agreed upon sntes consistent wrth the pohcy and procedures ’
approved by BEA/JOWO, and/or the US Department of Labor and the terms and conditions as.specified in
RFP #DBEA 2024-09 for the WIOA In-Schocl-Youth and Out-Of-School-Youth Program, released 1/26/2024.

. Sites: Concord, Keene, Lakes Region OSY and Manchester Memorial High Schoal. ISY andlor in accordance

with US DOL WIOA Youth program incorporated by reference into this Agreement.

“In addltron by S|gn|ng this Agreement JAG-NH acknowledges the substantial operat|onat level oversrght
' retalned by the OWO under thls Agreement for the duration of the Agreement performance perlod

.

Dellve‘rables

1. JAG-NH will be responsible for all deliverables specifi ied in the RFP and all dehverables shall be -
implemented consistent with the process and procedures outlined in the proposal submltted by JAG--
-NH in response to the RFP all of which are lncorporated by reference into thrs Agreement ’ .

2. Enrollment goals are as follows for each site. The numbers reﬂect new partrcrpants per program year

of the contract |
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, ... Site - - ) Program__ - | - Enroliment Goal sl
“["ManchesterMemorial - = .. - - In-SchootYouth = | . - 20 '
. {Concord .~ — - | Out-of-SchootYouth | ~ - 15
{ Keene - sl | Out-of-School Youth | ~~ - = 20 .
LakesRegion = -~ =~ - ~ | Out-of-School Youth |- - 15

3. WIOA Youth Program Performance Goals are established by USDOL on an annual basis. JAG-NHwill =~
. be responsible for achieving performance measures. For the purpose of this Agreement, achieving a
~ - goal shall be defined as no less than 80% of any measure. The measures are applied to all participants
- exited during the program year and shall be determinéd to have been met or not met based on the final -
year-end performance report. Performance goals will be assigned to JAG-NH annually for each of the
program years covered under this Agreement, R T I oo Coe

‘ New;H:aA‘mpshire

WIOA‘Peformahcé Meastres. - EERIE I Fin'al'Neégtiét'édG'oals;

| S e - PY23 |  PY24&PY25 -
[WIOAYouth o N R
Employment (Second Quarter after Exit) . o 71.0% | To be determined
| Employment (Fourth Quarter after Exity .~ 70.5% | _To be determined -
[ Median Earnings " | $4600.00| Tobe determined
 Credential AttainmentRate | - 705% " To be determined. - |
| Measurable Skill Gains -~~~ . 64.0% | __FTO be determined ag

4. Staffing Requirements ~ JAG-NH will maintain a staffing level adequate to éffectively manage the WIOA
" Youth sites consistent with the requirements outlined in the RFP. JAG-NH shall submit for approval a -
" staffing plan to the-OWO Administrator no later than the first day. of July for each program year covered -
in this'Agreement. o T A

5. WIOA requires that States‘;rép;brt.ogi"cUsionﬁer'satisféctionr aanaliy. 'JAG-NH will be responsible for . -
_ implementing the customer satisfaction process that. OWO develops, -track results, and. report. -
outcomes. JAG-NH will also be responsible for compiling an-annual report on this topic to be submitted

to OWO no later than August 15% of each program year.
| - 6 ‘ Ré_pofti'ngrRequiréméms»_-_:'
‘Programma't'ic' :

5 (a) Quartéfly'{:programmatic reports are due to OWO by the 30th of the ‘month follgysiing‘a:"quérte‘r‘ end.

The narrative report shall provide updates on new enroliments in comparison to goals, services .

- provided, participant success stories, performance updates, any additional employment and training
funds that have been obtained to serve WIOA Youth participants, and any-issues of concern, -~ .
(b) The subrecipient staff _wil! provide‘ftimely and-accurate data entry in the Job Match System (JMS) case -

management_system to ensure current information is available for Quarterly and Final Quarterly
* Performance Reports (QPRs). ' R e T - :
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(c) Subrecrplents will be requrred to use JMS trackrng and performance report modules to manage system
‘ pen‘ormance at the'local level. - '
(d) Subrecrprents will be requrred to use Future Works to analyze data on a monthly, quarterly and yearty’,
e basis and to assist with the attainment of performance goals. ' :
o .(e) ‘Attainment of Enrollment Goals: The expectation is; that all students’ wrll have a full year (12 months):‘ ‘
’ of services during ‘this contraot per program year. New srtes/subrecrplents will have six months from

: ~date of Governor and Councll approval to meet their PY24 enroliment goals All subrecipients will be

V~subject to renegotlatlon of the contract award amount rf the new. enrollment goal has ot been met '
- annually.
()~ A'written year-end program ﬁscal and performance report is due to OWO no later than the Iast day
" of July following the program year-end date. . ST

(g) Corrective. action.reports as deemed necessary' A - 3
~ (h). Each locatron shall submit a minimum of two partrcxpant success storles when requested by OWO,

(tnennrally to be submit to'the SWlB)
(l) “Ad-hac reports requested by BEA /OWO as deemed necessary

Fmancnal

o (a) Inv0|ce for servrces and related expenses hall be brlled monthly Invorces are due by the 30th of the‘.'q_
""" month following the reporting month - ‘
(b) WIOA does riot require the use of accrual accountlng, however accrual reportrng is requrred by the us

- Department of Labor and therefore accruals must be rncluded on all invoices for relmbursement '
(c) The Subrecrprent shall use the invoice format provaded by BEA/OWO.

) . (d) The Subrecipient. shall maintain sufficient documentation on file in their offices to support invoices and - . .
make such documentation available for-review by authorized BEAJOWO staff and/or its auditors. The .. .

- Subrecipient will be reqmred to attach detailed documentatron to support invoice costs.

(e) Reporting Administration Costs separate from Program Costs consrstent wrth federal cash management', .

_policies and procedures. -

: (f) Program income reports (if applrcable) are to be submltted W|th the mvorce followrng the end of the most‘ ._“ o
: recent quarter in which the program income was eamed and any year-end program mcome reports are- .

- to be submitted no later thanJuly 31.
(g) Year—end Match reports (if any) are to be submrtted no Iater than July 31 of each year

Property Management ‘

( ) The subrectplent must malntaln a flxed asset mventory system that clearly |dent|fres all’ non-expendable

‘property with a life expectancy of one year ormore and a unit price of $250 or more Wthh is; purchased_

or leased with grant funds, and in accordance with 2 CFR 200.313: . .
(b) The subrecrplent will be requrred to submit to BEA a. complete property mventory report that |dent|f“ ies

-“all property (defined as a unit cost of $250 or more) and equrpment (deflned as a unit cost of: $5 000 or

more) at the end of each program year

V"JBEA reserves the right to adjust reportrng requrrements upon mutual agreement wrth the subremplent rf such‘
adjustments are deemed necessary to. meet program objectlves - SR

) 6! , System management requrrements and reportmg, the JAG NH shall

(a) Develop and malntaln effectrve frnancral systems for the plannlng and budgetmg of funds m accordance ‘ o

with' regulatlons and applicable OMB gurdelrnes B -
~*(b) Maintain partlcrpant files in the Job Match electronic case management system ‘as rt complles wrth rules-‘,_

and regulatrons and BEA/OWO procedures and’ polrcres :
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(C)

Utmze the JMS system at the tlme of regrstratron/rntake to avord rncomptete mformatron and/or re-work )
and ensure thatall Youth customer information is entered |nto the JMS system within a specrfred perrod

N -in accordance with: BEA/OWO policy and procedures.

= @)_

0

‘Naotify BEA/OWO m _writing.of -any JMS case management system problems or. any other system -
“management issues that may. mterfere wrth the subrecrp:ents abrlrty to monitor and/or report on Iocat

- performance in a timely manner.

‘Comply with all established reportmg requrrements ensurmg accurate and trmety submrssrons -
System Requrrements ~ JAG-NH shall be responsible for marntammg adequate technology andinternet
access.to ensure timely data entry in the Job Match Case Management System. . JAG-NH shall also

“be responsrbte for marntarnmg adequate system requrrements as deﬁned by NH DoIT in order to be

B )

" provided-a VPN to access the Job Match Case Management System

Data accuracy is crrtlcal to the success: of the program.--The -information’ provrded is utilized to gain.
"L program. funding and to support the need for services. JAG- NH staff will be responsible: for the accuracy
“of the data that is being reported JAG-NH should institute specific policies to verify the data being

reported including but not limited to_ Internal data validation and monthly Quality. Review Analysis. [Ifit

is found that data being reported is inaccurate based on regulatrons and/or policies, BEA/JOWO can
- i »mandate that staff be: provrded case management tramrng whrch shall be pard for by JAG NH

OWO

G 1
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EXHIBIT C

TERMS AND CONDITIONS OF PAYMENT =~

Agreement Period: July1 2024 June 30 2027

Subrecrprent Jobs for Amerrca s Graduates — New Hampshrre (JAG NH)

“PAYMENT/ FINANCIALI BUDGET

" “'the Catalog of Federal Domestic Assistance (CFDA) # 17.259 for the purpose of the delivery of WIOA o

This Agreement is funded with federal funds from the US Department of Labor made available under
Youth Servrces to elrglble youth resrdents of New Hampshrre 100% Federal Funds.

Subject to JAG- NHs compliance with the terms and coniditions of thrs Agreement and. for services
provided consistent with the Scope of Services as outlined in Exhibit B and the RFP BEA/OWO shall

-~ reimburse JAG-NH up to a maximum total payment of $2,725,000. 00.

Payments for services under this Agreement are limited to rermbursement for actual expenses rncurred ‘
in the fulfillment of this Agreement durlng the contract effective period.

Line-item budgets shall be negotrated annuatly upon recerpt of the federal grant award to the State

Expenditures shall be in accordance wrth the approved line-item budget negotiated between JAG-NH and
BEA/OWO.: JAG-NH may amend the- budget through line item increases, decreases or the creation of
new line items only with prior written approval from BEA/OWO. Adjusted budgets shall not exceed the
overall funding granted for -each program year and shall not exceed the approved admmrstratron cost for

each program year.

lnvorce for servrces and related expenses. shall be billed monthly Invoices are due by‘fthe. '30t,'?bofr the

' month followrng the reportlng month.

(a) Ata mlmmum all invoices shall be submitted in a format that rncludes the subrecrplents organlzatlon '

information, date of the invoice, due date; an invoice number, the services. provrded (mcludmg CFDA#\
17.259), the BEA/JOWO assigned agreement number the time penod under which those services were
provided, and the amount due. » s '

JAG-NH agrees® that all financial reports/mvorces shall at a minimum be |tem|zed by rn-school ‘and out- .
of-school admlnlstratrve and program costs.

7 Reportrng Admrmstratron Costs separate from program Costs consrstent wrth federal cash management

polrcres and procedures |

WIOA does not require the use of accrual accountmg, however accrual reportlng is requrred by US_, .

Department of Labor and therefor accruals must be included on all rnvorces for relmbursement
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0.

JAG NH has never recelved a negotlated |nd|rect cost rate and pursuant to the exceptlons noted at 2 7
'CFR 200.414 in the-Cost Pnncrples of the Uniform Gu:dance is eligible to charge a.de minimis rate of

S +:10% of modified total: drrect costs .(see 2 CFR 200. 68 for ‘defi nition, of MTDC) which .may be used

-indefinitely, if elected to do so, This’ methodology must be used consistently for all Federal awards until

",':JAG NH chooses to negotiate for an indirect cost rate, whrch they may apply to do-at any time.. (See 2

' 'CFR 200.414 for more information on use of the de minimis rate’ and Appendix 1V to Part 200 ~ Indlrect,

i (F&A) Costs ldentlf' catlon and Assngnment and Rate Determlnatlon for Nonproﬁt Organlzatlons )

Sy
12

s

14,

TS
- 16.
o7

8.

Rt

and poltcnes lncludlng the USDOL requrrement for accrual. reportrng

. OWO_JAG_NH ‘ i B . }' Date 5’/4/&)/

) wrrtlng by BEA/@WO

An authorlzed representatrve of the subrecnprent must srgn request(s) for payment

Payments may be W|thheld pendlng recelpt of requrred dellverables as def ned in Exhlblt B of thls contract.

A fi nal annual payment request shall be submltted ‘no Iater than forty-f ve (45) days from June 30th for-“
each program.year: Failure to subm|t a complete accurate and’ trmely fmal invoice by thls date could ‘

- result in non—payment

“of NH’s 30-day statutory payment schedule

lnvorces shall be sent to Mellssa C Carter@llvefree nh gov ERC
! S ~ Office of Workforce Opportumty S
100 N: Mam Street o o
AConcord 'NH. 03301

'Payment shall be made to JAG NH
. T . 20 Foundry Street
‘Concord, NH 03301
Attentron Flscal Admlnrstrator

JAG NH must have wrrtten authorlzatlon from BEA OWO prior to usmg Agreement funds to purchase R

any property or equrpment with a cost in excess of $250.00 and with a useful life'beyond one-yearand -~ . v
shall maintain an inventory of* property and eqmpment elther purchased or Ieased wrth funds made-» o

'avarlable through thls Agreement for rewew upon request

A physrcal annual mventory of WIOA purchased property and equxpment wrll be conducted and .
: submltted to BEAIOWO follownng the end of every program year ‘ S :

JAG—NH shall malntaln sufﬁcuent documentatlon on file in- thelr oft" ices to support mv0|ce funds and
make such documentatron avallable for rewew by authonzed BEA/OWO staff and/or lts audltors

. JAG NH shalt report expendltures by program year and wrll be responsuble for achrevmg the f nancnal :
'performance goal of 100% expendlture of total funds budgeted annually unless otherwuse agreed to in-

E BEA/OWO reserves: the nght to request ad hoc fi nancral andlor partrcrpant status reports in the event
~ further mformatlon is needed to: evaluate program effectrveness as deemed reasonable and necessary

o by BEAIOWO and/or the State of New Hampshsre

JAG NH" shall adhere to all fi scal management pOllGleS and procedures stlpulated in the body of thlS
Agreement, and all other applicable’ WIOA, federal, State and BEA/OWO cash management regulatrons

Page 15 of 30
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Request(s) for payment for services performed shall be payable to JAG NH in: accordance wrth the State . .




_ NH Department of Business and Economic Affairs - Office of Workforce Opportunity (OWO) -

: 'regardless of the fundrng source

22,

23,

N 20.  JAG- NH is; solely responS|ble for payrng to BEA/OWO any drsallowed costs assocrated with. the . -

ﬂ'mrsapproprratron of federal funds, and/or costs' expended .on rndrvrduals who were - erroneously,;;.. “ '

determined to be eligible for WIOA Youth servrces Drsallowed costs may not be pard w1th federa! funds

: BEAIOWO reserves -the rlght to rncrease and/or decrease Agreem nt: funds subJect to contrnued
: .avarlabllrty of federal funds satrsfactory performance of servrces and approval by the Governor and_;

Executrve Councrl

JAG NHs use -of funds in- thls Agreement must be in accordance wrth any appllcable Workforce R
o lnnovatron and Opportunrty Act (WlOA) program assurances : »

JAG-NH |s prohrblted from usrng federal funds awarded under this Agreement for the foIIowmg rtemS

”and/or activities: automobiles;. Iobbylng, real property and lmprovements cost. of mterest payments;
membershrp dues;: professronal license, annual professronal dues or fees; finance.charges, late fees-or f S
_-penalties; and: deprecratron charges This is notintended to be an all-rnclusrve lrst JAG- NH must review '

' any proposed costs outsrde of the approved Irne-rtem budget wrth BEA/OWO for frnal approval

24 : WIOA lnfrastructure Costs WIOA sec. 121(b)(1)(B) and 0' CFR 678 400 Irst the requrred One Stop-.

partners; of Wthh rnclude but are not llmrted to:

- uUs Department of Labor requrred programs Adult Drslocated Worker andﬁ outh formula programs

' 'ff_"Job Corps; Youth- Build; Native American programs National Farmworker Jobs Program (NFJP);

Wagner-Peyser Act. Employment Servrce (ES).‘program authonzed ‘under the: Wagner-Peyser Act -

#(29.U.8.C. 49 et seq.), as amended. by WIOA titie lil; Senior: Communrty Service Employment Program * -
(SCSEP) authorized under Title V of the Older Americans Act.of 1965} Trade Adjustment Assistance

- (TAA)- activities authorized ‘under chapter 2 -of ‘title. 1l of. the Trade Act of 1974, Unemployment

'b'i‘rCompensatron (UC)-programs; Jobs for Veterans State Grants (JVSG) programs authorized: under . o
. chapter 41 of title 38, U.S.C.;.and Reentry Employment Opportumtles (REQ) programs authonzed under o PR

sec. 212 of the: Second Chance Act of 2007 (42 U: S C 17532) and WIOA sec 169

’ f: One-Stop partner programs mcludrng all programs that are funded under Title | of WlOA are. requrred to
contnbute to'the.infrastructure costs and certain addrtlonal costs of the One=Stop-delivery system in

o proportron to their use and: relatrve benefrts recerved as. requrred in 20-CFR 678.700 and 678.760. The

25,

 OWO-JAGNH

state that a partners contribution:is an allowable, reasonable necessary,.
. program and rs consrstent wrth other legal requrrements .- :

Notwrthstandrng anythmg to the contrary herern the Subrecrprent agrees that fundrng under thrs )
agreement may: be withheld, in ‘whole orin part, in:the event of non-compliance with-any Federal or i

- - ‘sharing and- allocation of rnfrastructure costs: between One-Stop partners is- governed by WIOA sec.

121(h) WlOA's implementing regulatlons and the Federal Cost Pririciples ‘contained in- the Unrform .

' Gurdance at2 CFR part 200 and DOL's exceptions at 2 CFR part 2900. The Federal Cost Principles . v

;and allocable cost to the:

State law, rule or regulatron applrcable to the services:provided, or if the said services or. products have"

;‘;.,,not been satrsfactonly completed in accordance wrth the terms and condrtrons of thrs agreement

_ Page 160f30 - BT 5
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) NH:‘D‘epartrjn'en't of ’B‘qui,ne'_ss‘ and Economic Affairs - Office of Wo'r_kfoi_‘,ce 'Qp'portunity (OWO) =

- EXHIBITD

N f'cER.T:_lFrbATlo’N .REGKRD'NG"LOBBY'N-G"‘ -

;_,‘The Subrecrprent rdentrfred in Section 1.3 of the General Provrsrons agrees to comply wrth the provrsrons
" of Section 319 of Public.Law 101-121, Government wide Guidance for. New' Restrictions on- Lobbyrng,/and
- '31 U.S.C. 1352, and further agrees to have the Subrecrplents representatrve as |dentrfred m Sectrons 111
" and 1. 12 of the General Provrsrons execute the followmg Certrf catron . : :

us DEPARTMENT OF LABOR SUBRECIPIENTS

: Programs (mdrcate appllcable program covered)
. Title | Workforce lnnovatron ‘and Opportumty Act (WlOA) Programs
o 'Agreement Period: July1 2024 through June 30 2027

:,The undersrgned certifies; to the best of hrs or- her knowledge and belief, that

Lo No- Federal appropnated funds have been pald or wrll be pald by or on behalf of the undersrgned to
“any person for influencing or attempting to influence an. officer or employee of any agency, a Member

* of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection -

K ’..\ “with the awarding of- any Federal contract, continuation, renewal amendment or modification of any Federal
contract grant loan or cooperatwe agreement (and by specrfrc mentlon sub—grantee or sub- subrecrprent)

" If any funds other than Federal appropnated funds have been pard or will, be paid to any person for mﬂuencmg
or attempting to- influence an officer or employee of any agency, a Member of Congress, an officer or
employee of Congress or' an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement (and by -specific .mention sub-grantee of sub-subrecipient),

¢ . - the undersigned shall complete and submit Standard Form LLL, (Disclosure Form: to Report Lobbyrng, in .
s accordance with its lnstructrons attached and rdentrfred as Standard Exhrblt Ed. ) - o

'The undersrgned shall requrre that the. language of thrs certrf catron be rncluded in the award document for
L sub—awards at all tiers (mcludmg subcontracts; sub-grants and contracts under grants Ioans and cooperatlve ‘
- agreements) and that aIl sub-recrprents shall certrfy and disclose accordmgly o , '

. This certrf cation is a matenal representatron of fact upon which relrance was placed when ‘this. transaction
. was made or entered into. Submission of this certlflcatron is a prerequisite" for making or: entering.into-this’ ‘
T transactron imposed .by Section- 1352, Title. 31, ‘U.S. Code. Any person who fails to file the required
. - certification shall be - subject to a civil penalty of not less than $'lO 000 and ‘not more than $1OO 000 for'

'-‘eachsuchfarlure T - ) we i .

Nlcholas Resca Executrve Drrector

'; ,(Subrecipient RepresentatiVeSignature)'.. (Authonzed Subrecrprent Representatrve Name&Trtle) "

" Jobs for Amenca S Graduates New Hampshrre (JAG NH) : 4 ?/M
ol (Date)
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A NH Departmenf of Business and Economic Affairs - Office of Workforce Opp,o'rtunity (OWO)

EXHIBIT E

" CERTIFICATION REGARDING DEBARMENT,
SUSPENSION AND OTHER RESPONSIBILITY MATTERS -

‘The Subrecipient identified in Section 1.3 of the General Provisions agrees to comply with the provisions of

1.

Executive Office of the President, Executive Order 12549 and 45 CFR Part 76 regarding Debarment,
Suspension, and Other Responsibility Matters, and further agrees to have the Subrecipient's representative,

" as identified in Sections 1.11 and 1.12 of the General Provisions execute the 'fo'llowing‘ Certification:

INSTRUCTIONS FOR CERT‘FICATION

By signing and submitting this pr“oposai* (contract), the prospective primary partiCipant is providing the
certification set out below. , '

The inability of a person to provide the certification required below will not necessarily result in denial
of participation in‘this covered transaction. If necessary, the prospective participant shall submit an
explanation of why it cannot provide the certification. The certification or explanation will be considered
in connection with the NH Department of Business and Economic Affairs (BEA) determination whether
to enter into this transaction. However, failure of the prospective primary participant to furnish a
certification or an explanation shall disqualify such person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when
BEA determined to enter into this transaction. If it is later determined that the prospective primary
participant knowingly rendered an erroneous certification, in addition to other remedies available to the
Federal Government, BEA may terminate this transaction for cause or default: o

. The prospective primary participant shall provide immediate written notice to B. E A to whom this
proposal (contract) is submitted if at any time the prospective primary participant learns ‘that its

certification was erroneous when submitted or has become erroneous by reason of changed
circumstances. : - : . .

The terms "covered transaction," "debarred,” "suspended," "ineligible," "lower tier covered transaction,"
"participant," "person," "primary covered transaction," "principal,” "proposal,” and "voluntarily excluded,”
as used in this clause, have the meanings set outin the Definitions and Coverage sections of the rules
implementing Executive Order 12549: 45 CFR Part 76. See the attached definitions. '

‘The prospective primary participant agrees by submitting this proposal (contract) that, should the
proposed covered transaction be entered into, it shall not knowingly enter into any lower tier covered
transaction with a person who is debarred, suspended, declared ineligible, or voluntarily excluded from
participation in this covered transaction, unless authorized by BEA. . ‘

The prospective primary participant further agrees by submitting this proposal that it-will include the
.clause titied "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion -
Lower Tier Covered Transactions," without modification, in all lower tier covered transactions and in

all solicitations for lower tier covered transactions. ' :

Page 18 of 30 ' . , f‘ 4%
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" NH Department of Business and Ecoriomic Affairs - Office of Workforce Opportunity (OWO) .,

S A partrcrpant in a covered transactlon may rely upon a certrt" catlon of a prospectrve partrcrpant ina Iowerr e
. tier covered transaction that itis:not debarred, suspended ineligible, or involuntarily excluded from the’
?.»_,covered transaction, unless it knows ‘that the certification i erroneous A partrcrpant may decide the'

- .method:and’ frequency by which it determines the. elrgrbrlrty of its_principals: Each partrmpant may, but o

. "ls not requrred to, check the Non-procurement Lrst (of excluded partles) o

: ‘.;Nothlng contamed m the foregomg shall be construed to requrre establrshment ofa system of records g v
- “‘n order to render in: good faith the certrflcatron requrred by this clause The knowledge and information = - .-
a:p rtrcrpant is-not* requrred to: exceed that whlch is: normally possessed by a prudent person |n the ) g
;COUI'Se of busrness dealrngs : : : G

' ":Except for transactlons authorlzed under paragraph 6 of these rnstructrons |f a; parttcrpant |n a covered
*-transactlon knowmgly enters into a lower tier covered transaction. with a person who is suspended
- _ﬂfdebarred ineligible, -or voluntarrly excluded from partrcrpatton in.this transaction, -in “addition to other
E ;-_fremedles available to the Federal government BEA may termmate thrs transactlon for cause’ or default

o PRIMARY COVERED TRANSACTIONS

| 'lﬁ» The prospectlve prrmary partlcrpant certlt" ies to the best of |ts knowledge and bellef that it and rts"’f’ =
prrnCIpals . SR : A T T A R S

' (a) are not presently debarred suspended proposed for debarment declared lnelrgrble or voluntanly S
- excluded from covered transactrons by* any Federal department or agency, R .
(b) ‘have not- wrthrn a: three-year period precedrng this proposal (contract) been convrcted of or had a cnvrlli’« i
o )udgment rendered- agamst thém for commission of fraud or.a crrmrnal offénse in connectron ‘with L
Lo obtarnmg, attemptmg to obtam ‘or. performmg a’ public (Federal State or Iocal) transactlon or a
. “contract under a public transaction; violation of Federal or State antitrust statutes or commission of
L embezzlement theft, forgery, bnbery, falsnt" catron or destructron of records makrng false statements‘
S ‘or recervmg ‘stolen property, e Y
‘- (c) arenot presently mdrctedf ‘ therwrse crrmrnally or crvrlly charged by agovernmental entrty (Federal
" . State or-local) with oommlssron of any. of the offenses enumerated i paragraph (l)(b) of this =
. certification; and - . - .
(d) ‘have: not wrthrn a three—year penod precedrng th|s appllcatron/proposal had one or’ more publlc, R '
transactrons (Federal State or local) termmated for cause or default v e a

Where the prospectrve prrmary partrcrpant is unable to certrfy to any of the statements in thls certrf catron _
: ‘f‘such prospectlve partrcrpant shall attach an explanatlon to thrs proposal (contract) :

i _‘ LOWER TIER COVERED TRANSACTIONS

‘ in 45 ( FR Part 76 certrt” ies to the best of its knowledge and behef that rt and rts prmcrpals

E (a) are not presently debarred suspended proposed for debarment declared rnellglble or voluntarrly

*..- excluded from partrcrpatron in-this transaction by any federal department or agency.. .. ,

"(,b) where the prospectrve lower tier partrcrpant is.unable to certlfy to any -of the above such prospectr J
partrcrpant shall attach an explanatron to this proposal (contract) R

S 'The prospectrve lower tier partrcrpant further agrees by submrttrng thrs proposal (contract) that lt wrll rncludef‘f
. ;thrs clause entltled “Certrﬁcatron Regardmg Debarment Suspensron inelrgrbrlrty, and Voluntary Exclusron -

: : g ', L O Page 190f30 ;
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o '-"VNH.D‘eﬁéi"tiﬁent of eds'inegéahé',Eéohom‘i'c'Af'fairs-'ofﬁcéof-Wbr'kfbfcé_opportunity"(oWd)g;j o

o Lower Tler Covered Transactnons " wdhout modlﬂcatlon in. all lower t:er covered transactlons and in aII
Hsohcttatlons for Iower tier covered transactzons 3 : ; E Ry

L ST A LR e s : Nlcholas Resca Executlve Director .
> (Subrecipient Reptesentativej Signature)- - (Authonzed Subrec:plent Representatlve Name & Tltle)

,;' Jobs for Amenca s Graduates New Hampsh»re (JAG NH) &% Q /x/"ﬂ
R ,'f(SubremplentName) AT T (Date)
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o NH’,Departrnegntt6f,;,Bqusi'ges andEconomrcAffal"S- Offi_ceadf::Workf'oroe ( 'bp'ér)tun, Y(OO)

FERRETI CERTIFICATION REGARD!NG : o
COMPL; _N’CE WITH SECTIONS 504 OF T'H’E_REHABILITATION' ,ZCT OF 1973
s as- . ; e

AMENDED AND AMERICANS WITH

--;‘"‘,leThe Subrecrplent rdentrfed in Sectron 13—_vof the‘G _era Prowsrons agrees by srgnature of the st
;;Subrecrprent s representatrve as rdentrf ed in- Sectrons 11 and 1 12 of the General Provrsrons to execute
_ 'the followmg'c rtrﬂcatlon ' G O SRR

;“5;"\:‘The Subrecrprent hereby agrees that it wrtt comply wrth Sectron 504 of the Rehabrhtatlon Actof 1973 as.. .
- amended, and Americans with- Drsabrhtles ‘Act of 1990, as amended; and all requirements imposed by | the s
: {,applrcable regulatrons (45 CF art: 84) and gurdelrnes and |nterpretat" E |ssued pursuant thereto j S

ursuant to. subsectron 84 5(a) fthe regulatrons (45 CFR 84 5(a) the Subrecrprent glves thrs Assurance‘ B
“* in"consideration of and for-the purpose of .obtaining. any ‘and all’ federal ‘grants, loans, contracts, ‘(except -
- procurement contracts. and' contracts_of -insurance or. “guaranty), -property,’ discounts, -or other federal-.
- financial assistance extended by BEA/OWO after the date of this Assurance, including: payments orother- .~
}_,;assrstance made after such date on. apphcatlons for federal financial assistance thatwere approved: before: -~ - :
»“““such date: The Subrecipient recognizes-and agrees that such federal financial assistance will be'extended ..~ .
.~-.~in reliance on the representation and agreements made in this: Assurance and that the:United States-will. .~
" 'have the right to enforce 'this Assurance: through lawful means.. -This. Assurance i§ binding-on the” = . - .
.. Subrecipient, its: successors, transferees, and assignee: and the person or- person whose srgnaturesg_ﬂj—'_ Dl
R appear below are authonzed to. s;gn thts Assurance on behalf: of the recrprent TS

j Thls Assurance obllgates the recrplent for the penod dunng whlch federal fm‘a ral aSS|stance is extended:".';;'. SRR
T to it by BEA/OWO or, where the assistance is in the: form of real property For the penod provrded for in .
R ~subsectron 84. 5(b) of the regulatron (450RF 84 5(b)) T o : R

: o Nrcholas RescaLExecutlve Dlrector Eo
(Authonzed Subrecmrent Representatrve Name”& Trtle)

Signature)

Jobs for Amenca s Graduates New Hampshrre (JAG NH)
(Subrecrpient Name) e A
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* N Department of Business and Economic Affairs - Office of Workforce Opportuni y (OWO)

”"EXHIler"G; B

HEALTH INSURANCE PORTABILITY ANI ACCOUNTABILTY ACTY
: BUSINESS ASSOCIATE AGREEMENT

o The Subrecmrent rdentlf ed in Sectron 1 3 of the General ‘Provisions of the Agreement agrees to comply »

L ':_Wlth the Health Insurance. Portabrllty and Accountability Act, Public'Law 104—191 .andwith the Standards -~
o for anacy and Securrty of Individually Identifiable Health tnformatron 45 CFR. Parts 160. and164 ‘and

YBUSINESS ASSOCIATE AGREEMENT

R - (9) “HITECH Act” means the. Health Informatlon Technology for Economrc and Clrnlcal Health Actv T

.those parts of the HITECH Act. applicable to. business associates. . As defined. heréin,: Busrness
Assocrate" shall mean the Subrecrprent and sub subrecrpients and agents of the Subrecrp|ent that receive, .

~use orhave access to protected health information under this Agreement and “Covered Entlty Shall mean .

~ the State of New Hampshlre Department of Health and Human Servrces I AT AN

: 1. . Defi mtrons

. (a) ‘Breach” shall have the same meanri“jas the term “Breach in Trtle XXX Subtrtle D Sec

13400.-

‘ (b) “Business Associate” has the meamng grven such term in sectron 160 103 of Tile 45, Code of L

“Federal Regulatlons ;
(c) “Covered Entrtv" has the meanmg glven such term in sectron 160 103 of. Trtle 45

Federal Regulatrons

;Code of

(d) “Desrgnated Record Set” shall have the same meanrng as the term “desrgnated record set i 45_’ o i oy ‘_ He

“.CFR Section 164.501.

'(e) “Data Agdregation” shall have the same. meamng as the term “data aggregatlon" in 45 CFR f T

‘Section 164.501.

(f) “Health Care Operatrons” shall have the same meanmg as the term “health care operatlons in

© 45 CFR Sectlon 164:507.

S Title XIil, Subtitle D, Part 1 & 2-of the American Recovery and Reinvestment Act-of 2009.
_ "7 (h). “HIPAA" means the Health" Insurance Portabrllty and Accountability Actof 1996, Publrc L w.‘104-_:
‘ 191 and the Standards’ for. Prrvacy and Secunty of lndrvrdually Identtflable Health Informatlon 45; )

. CFRParts 160, 162:and 164.. |
i), f“‘lndrv:dual" shall have the same meanrng as the term "rndrv:dual" in 45 CFR Sectlon_ 1_64 501

~.~and shall include a. person who quallfres as a. personal representattve |n accordance w»th 45 e

.. CFR Section-164. 501(g). .
i “Prlvacy Rule" shall mean the Standards for anacy of Indlwdually ldentlfrable Health c
*Information at 45 CFR Parts 160 and 164, promulgated under HlPAA by the Umted States LR
: f“Department of Health and Human Services.
(k)- “Protected Health- Information” ‘shall have the same meanrng as the term "protected health
“information” in 45 CFR Sectlon 164.501, limited to the mformatron created or recerved by
s "_Busrness Associate from or-on behalf of Covered: Entity. .+ L
). “Required by: Law" shall have the same meanlng as the term “requrred by Iaw m 45 CFR o
. Section 164.501. ' ’
. '(m) “Secretary” shall mean the Secretary of the Department of Health and Human Semces o ,
" hisfher desugnee
(n) “Secunty Rulg! shall mean the Security Standards for the Protectlon of Electromc Protected
. ‘Health Information at ‘45 CFR Part 164, -Subpart ( C,and amendments thereto L
(o) "Unsecured Protected Health Informatron means protected heatth rnformatron that is: not
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NH Departmen"t"f of B'ueinessi'and Economic Affairs - Office of Workforce _}Opportu_nityh(OWO)

secured by a technology standard that renders protected health information unusable
. unreasonable, or indecipherable to unauthorized individuals and is developed or endorsed by a
standards developing organization that is accredited by the American Nattonal Standards B
Institute.
(p) Other Definitions - All terms not otherwrse defined herein shall have the meanlng establrshed
under 45 C.F.R. Parts 160, 162 and 164, as amended from tlme to time, and the HITECH Act.

2. Use and Drsclosure of Protected Heaith Informatron

(a) Business Associate shall not use, dlsclose maintain, or transmrt Protected Health lnformatron

' (PHI) except as reasonably necessary to provide the services outhned under Exhibit A of the
Agreement. Further, the Business Associate shall not, and shall ensure that its directors, -
officers, employees and agents, do not use, disclose, maintain or transmit PH| in any manner’
that would constitute a violation of the Privacy and Security Rule.

(b) Business Associate may use or disclose PHI: :

i. For the proper management and administration of the Business Assocrate

ii. “Asrequired by law, pursuant to the terms set forth in paragraph d. below; or

iii. Fordata aggregatron purposes for the health care operations of Covered Entity.

(c) To the extent Business Associate is permitted under the Agreement to disclose PHI to a third
- party, Business Associate must obtain, prior to making any such disclosure, (i} reasonable

assurances from the third party that such PHI will be held confidentially and used or further
disclosed only as required by law or for the purpose for which it was disclosed to the third party;
and (i) an agreement from such third party to notify Business Associate, in accordance with the
HITECH Act, Subtitle D, Part 1, Sec. 13402 of any breaches of the confi dentrallty of the PHI, to ‘
the extent it has obtained knowledge of such breach.

(d) The Business Associate shall not, unless such disclosure is reasonably necessary to provrde
services under Exhibit A of the Agreement, disclose any PHI in response 10 & request for.
disclosure on the basis that it is required by law, without first notifying Covered Entity so that -

'_Covered Entity has an opportunity to object to the disclosure and to seek appropriate relief. If
Covered Entity objects to such disclosure, the Business Associate shall refram from disclosing
the PHI until Covered. Entity has exhausted all remedies.

(e) Hthe Covered Entity notifies the Busmess Associate that Covered Entrty has agreed tobe -
bound by additional restrictions over and above those uses or disclosures or security safeguards
of PHI pursuant to the Privacy and Security Rule, the Business Associate shall be bound by
such additional restrictions and shall not disclose PHI in violation of such additional restrictions

and shall abide by any additional security safeguards.

3.  Obligations and Activities of Business Associate.

(a) Business Associate shall report to the designated Prrvacy Officer of Covered Entity, in writing,~
any use or disclosure of PHI in violation of the Agreement, including any security incident
* involving Covered Entlty data, in accordance with the HITECH Act, Subtitle D, Part 1 Sec.
13402.

(b) The Business Associate shall comply with all sections of the anacy and Seourlty Rule as set
forth in, the HITECH Act, Subtitle D, Part 1, Sec. 13401, and Sec.13404. )

(c ) Business Associate shall make available all of its internal policies and procedures books and
‘records relating to the use and disclosure of PHI received from or created or received by the
Busrness Associate on behalf of Covered Entity to the Secretary for purposes of determining
Covered Entity’s compliance with HIPAA and the Privacy and Security Rule. ,

(d) Business Associate shall require all of its business associates that receive, use or have access
to PHI under the Agreement, to agree in writing to adhere to the same restrlctrons and ’
conditions on the use and disclosure of PHI contained herein, including the duty to return or

o destroy the PHI as prowded under Section (3) b and (3) k herein. The Covered Entity shall be
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7'NHpepartment‘,ofs B:ulsiness,_and‘»rEconomtc Aff’vair"s-- Ofﬁceo'f Worktorcet'ﬁolooort_unity';tOWO), o

R consrdered a’ dtrect thlrd-party benef clary of the Subrecrplent s busrness associate agreements
- with Subreclprent’s intended business associates, who will be receiving PHI-pursuant to this
- Agreement, with rights of enforcement and |ndemmﬂcat|on from such busmess ‘associates who -
. shall-be governed by standard provrsmn #13 of thrs Agreement for the purpose of use and
‘ disclosure of protected health information. - -~
“(e) Within five (5) business days of receipt of a written- request from Covered Entrty, Busmess
" Associate shall make available during normal busrness hours:at its offices all records, books,
agreements ‘policies and- procedures relatmg to the use and disclosure of PHI to the Covered -
_ Entity, for purposes of enablmg Covered Entrty to determrne Busmess Assoclate S compllance
_ .with.the terms of the Agreement
(f) - Within‘ten (10) business days of recelvmg a wrrtten request from Covered Entlty Busmess
. Associate shall provide access to PHI in a Designated Record Set to the Covered-Entity, or as
> :drrected by Covered Entrty, to an mdrvrduat in order to meet the requrrements under 45 CFR
. Section 164.524. TS :
- (g) -Within ten (10) | busmess days of recervrng a wrrtten request from Covered Entrty for an
.. amendment of PHI or a record about an individual contained in a Desrgnated Record Set, the
Business Associate shall make such PHI available to Covered Entity for' amendment and
"“ifcorporate any such amendment to enable Covered Entlty to fulflll its obllgatrons under 45 CFR an
- Section 164.526." : ,
(h) Business Assocrate shall document such drsclosures of PHI and rnformatlon related to such _
. disclosures as would be required for Covered Entlty to respond to a request by an mdlvrdual for
. oan accountlng of disclosures of PHI in accordance with 45 CFR Section 164.528. L
(i) Within'ten (10) business days of receiving a written request from Covered Entlty for a request. for
“an accounting of disclosures of PHI, Business Associate shall make- avanlable to-Covered Ent|ty
- _such information as Covered Entity- may require to fulfill its- obligations to provide'an. accountmg G
- of disclosures with respect to PHI in‘accordance with 45 CFR Section 164.528.
. (i) Inthe event any individual requests access to, amendment of, or accountmg of PHI dlrectly from
. the Business Associate, the. Business Assocrate shall within two (2) business days forward such -~
request to Covered Entity. Covered Entity shall have the respons:bllrty of respondrng to -
" forwarded requests. However, if forwarding the individual's request to Covered Entity would
- ‘cause-Covered Entity or the Business Associate.to viclate HIPAA and the: Prlvacy and Secunty .
_* Rule, the Business- Assocuate shall instead respond to the mdrvrduat S request as requrred by -
- .such law and notify- Covered Entity of such response as soon as practrcabte ,
(k) Within ten (10) business. days of. termmatron of the Agreement, for-any reason, the Busmess
‘,Assocrate shall return.or destroy, as: specrf ied by Covered Entity; all PHI; recelved from or -
created or recerved by the Business Associate in connection with the Agreement and shall not -
retain any copies or back-up tapes of such PHI: tf return or destruction is not. feasible, or the )
- disposition-of the PHI has been otherwise agreed toin the: Agreement Business Associate shall 2
. continue to extend the protectrons of the Agreement to such PHI and hmrt further uses ‘and s
~ disclosures of such PHI to those purposes that.make the return or destructlon infeasible, for SO
o Iong as Bustness Assocrate ‘maintains such PHI. If Covered Entlty, in rts sole discretion, reqmres
* _that the Business’ Associate destroy any: or all PHI the Busmess Assocrate shatl certlfy to: i
: Covered Entlty that the PHI has been destroyed » :

4 Obllgatrons of Covered Entlg

(a) Covered Entlty shalt notify’ Busmess Assocrate of any changes or Irmrtatron(s) in rts Notlce of
- Privacy Practices provrded to-individuals.in accordance with 45 CFR Section- 164 520, to the . -
-extent that such.change or limitation may affect Business Associate’s use or dlsclosure of PHL 0
(b) ‘Covered Entity shall promptly notify. Busrness Associate of | any changes in,-or revocatnon of
-permission provided to Covered Entity by individuals whose PHI may be used or ‘disclosed by
" Business Associate under thls Agreement pursuant to 45 CFR Sectlon 164 506-or- 45 CFR
Sectlon 164 508 ; BT Lo : L e
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NH Department of Business and Economic Affairs - Office of Workforce Opportunity (OWO0)

(c) Covered entity shall promptly notify Business Associate of any restrictions on the use or
disclosure of PHI that Covered Entity has agreed to in accordance with 45 CFR 164.522, to the
extent that such restriction may affect Business Associate’s use or disclosure of PHI.

8; Termination for Cause

In addition to standard provision #10 of this Agreement the Covered Entity may immediately
terminate the Agreement upon Covered Entity's knowledge of a breach by Business Associate of
the Business Associate Agreement set forth herein as Exhibit G. The Covered Entity may either
immediately terminate the Agreement or provide an opportunity for Business Associate to cure the
alleged breach within a timeframe specified by Covered Entity. If Covered Entity determines that
neither termination nor cure is feasible, Covered Entity shall report the violation to the Secretary.

6. Miscellaneous

(a) Definitions and Regulatory References. All terms used, but not otherwise defined herein, shall
have the same meaning as those terms in the Privacy and Security Rule, and the HITECH Act
as amended from time to time. A reference in the Agreement, as amended to include this
Exhibit G, to a Section in the Privacy and Security Rule means the Section as in effect or as
amended.

(b) Amendment. Covered Entity and Business Associate agree to take such action as is necessary
to amend the Agreement, from time to time as is necessary for Covered Entity to comply with
the changes in the requirements of HIPAA, the Privacy and Security Rule, and applicable
federal and state law.

(c) Data Ownership. The Business Associate acknowledges that it has no ownership rights with
respect to the PHI provided by or created on behalf of Covered Entity.

(d) Interpretation. The parties agree that any ambiguity in the Agreement shall be resolved to
permit Covered Entity to comply with HIPAA, the Privacy and Security Rule and the HITECH
Act,

(e) Segregation. If any term or condition of this Exhibit G or the application thereof to any person(s)
or circumstance is held invalid, such invalidity shall not affect other terms or conditions which
can be given effect without the invalid term or condition; to this end the terms and conditions of
this Exhibit G are declared severable.

(f) Survival. Provisions in this Exhibit G regarding the use and disclosure of PHI, return or
destruction of PHI, extensions of the protections of the Agreement in section 3 k, the defense
and indemnification provisions of section 3 d and standard contract provision #13, shall survive

the termination of the Agreement.

IN WITNESS WHEREOQF, the parties hereto have duly executed this Exhibit G.

NH Department of Jobs for America's Graduates —New
i mi irs Hampshire (JAG-NH)
The State Agency Name Subrecipient Na
3 e N2

Signature of Authorized Representative " Signature of Authorized Representative
Taylor Caswell, Commissioner, BEA Nicholas Resca, Executive Director
Name of Authorized Representative Name of Authorized Representative

6/6/2024 ﬁﬁ W
Date Date
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NH Department of Business and Economic Affairs - Office of Workforce Opportunity (OWO)

CERTIFICATION REGARBING THE FEDERAL FUNDING ACCOUNTABILITY
- AND TRANSPARENCY ACT (FFATA) COMPLIANCE o

' The Federal Fundmg Accountablllty and Transparency Act (FFATA) requures pnme awardees of

" individUal Federal grants equal to or greater than $30, 000 and awarded on or after October 1, 2010, to

‘ report on data related to executive: compensatlon and assocrated first-tier sub—grants of $30,000 or .

o ‘more. If the initial award is below: $30 000 but subsequent grant modifications result in a total award"

.. equal to or over $30 OOO the award is subject to the FFATA reportmg requarements as of the date of the ‘
,award : , Ry S : , Jres t

In accordance wrth 2 CFR Part. 170 (Reportmg Sub-award and Executlve Compensatlon Informatlon)
. the. Department of Resources and Economic Development. (DRED) must report the followmg mformatron
_for any sub-award or contract award subJect to the FFATA reportmg requrrements ‘
1. Name of entity : : : . t
2. Amount of award
3. Funding agency : e
4. NAICS code for contracts / CFDA program number for grants
5. Program source © . B D o
6.~ Award title descriptive of the purpose of the fundlng actron AT RN LR
8
9.
1

" Location of the entity -
8. {"Pnncrple place of performance .
9. " Unique identifier of the entity (DUNS #) ,
0. Total compensation and names of the top flve executrves ife . - :
(a) More than 80% of annual.gross | revenues are from the Federal government and those
_revenués are greater than $25 million’ annually, and - - »
(b) Compensatlon mformatlon is not already avarlable through reportlng fo the SEC

ane grant recnprents must submrt FFATA requrred data by the end of the month plus 30 days, in
: WhICh the award or award amendment rs made . : . ,
F

' ”’,The Subrecrplent ldentrf ed in. Sectlon 1. 3 of the General Provrsrons agrees to comply with the
provisions of - .
" The Federal Fundrng Accountablllty and Transparency Act Publlc Law 109—282 and Publrc Law 110- ;

- 252, and 2 CFR-Part 170 (Report/ng ‘Sub-award and Executive Compensatron lnformatron) and further
‘agrees to ‘have the Subrecnprents representatrve as ldentlfled in Sectrons 1 1 1 and 1. 12 of the General
e Prowsmns execute the followrng Certrf catlon - S

- The below named Subrecrprent agrees to provude needed mformatron as outlrned above to the NH
. v-r‘_,,;;_.Department of Business and Economic Affairs and to comply wnth all appllcable provrsnons of the
Verderal Fmanmal Accountablllty and Transparency Act . -

Nncholas Resca Executrve Drrector

(Subrecrplent Representatrve Slgnature) (Authonzed Subrecrprent Representatlve Name & Trtle)
Jobs for Amerrcas Graduates New Hampshlre (JAG NH) S D)/[ LI ‘f
(Subrecrprent Name) e e " (Date
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NH Depar'tmerrt of Business and Economic Affairé - Office of Workforce Opportunity (OWO)

FORMA

As the Contractor/Subrecrprent identified in Seotron 1.3 of the General Provrsrons | certlfy that the
responses to the below listed questions are true and accurate. o .

1. The DUNS number for your entlty is: 015743404

2. Inyourbusiness or organlzatron s precedmg completed fi scal year, did your busmess or.
organization receive (1) 80 percent or more of your annual gross revenue in U.S. federal
contracts, subcontracts, loans, grants, sub-grants, and/or cooperative agreements; and (2). -
$25,000,000 or more in annual gross revenues from U.S. federal contracts subcontracts, loans,
grants sub-grants, and/or cooperatrve agreements? -

YES o O NO_X
If the answer to #2 above ls NO, stop here

If the answer to #2 above is YES ‘please answer the following-

3. Does the public have access to mformatron about the compensatlon of the executives in your
business or organization through periodic reports filed under section 13(a) or 15(d) of the
. Securities Exchange Act of 1934 (15 U.S.C.78m(a), 780(d)) or sectron 6104 of the Internal
Revenue Code of 1986'? ) ,

YES___ o No____

o - Ifthe answer.to #3 above is YES, stop here

" If the answer to #3 above ,is NO, 'pleasé‘ahswer the following' :

4. The names and compensation of the five most hrghly compensated officers in your
business or orgamzatron are as foliows:

Name: » ) L Amourrtf
Name _ k‘ - '- " , 'b Amourrt:
’ Namo ‘ » .‘ - ' | Amount:
Name L L . , Amourrr: .
Name - - | , : ' ' Amount:
v vPage_ 27 of 30 ‘
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NH Departmehi of Business and Economic Affairs - Office of Workforce Opp‘gj_'tgn.ity’(OWO)

EXHIBIT |

CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS

The Subrecipient identified in Section 1.3 of the General Provisions agrees t_é /cor’ﬁ.p'fly with the pro\?iéibns
.. of Sections 5151-5160 of the Drug-Free Workplace Act of 1988 (Pub. L. 100-690, Title V, Subtitle D; 41
" U.S.C. 701 et seq.), and further agrees to have the Subrecipient’s representative, as identified in Sections

1.11 and 1.12 of the General Provisions executes the following Certification:
ALTERNATIVE | - FOR GRANTEES OTHER THAN INDIVIDUALS

US DEPARTMENT OF LABOR - SUBRECIPIENT
This certification-is' required by the regulations _implementing Sections 5151-5160 of the Drug-Free '
Workplace Act.of 1988 (Pub. L. 100-690; Title V; Subtitle D; 41 U.S.C. 701 et seq.).. The January 31, 1989,
regulations wereé amended and published as Part Il of the May 25, 1990, Federal Register (pages
" 21681-21691), and require certification by -grantees (and- by inference, sub-grantees and sub-
. subrecipients), prior to award, that they will maintain a drug-free workplace. The certificate set out below .

is a material representation of fact upon which reliance is placed when the agency awards the grant. False
~ certification- or violation of the -certification shall be grounds for suspension of payments,

suspension or termination of grants, or government wide suspension or debarment. Subrecipients
using this form should send it to: NH Department of Business and Economic Affairs, Office of Workforce

Opportunity, 100 North Main Street, Suite 100, Concord, NH 03301. . o

1.  The grantée certifies that it will or will continue to provide a drug-free wdrkpléce by:

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution,
dispensing, possession or use of a controlled substance is prohibited in the grantee’s workplace:
and specifying the actions that will be taken against employees for violation of such prohibition;
(b) Establishing an.ongoing drug-free awareness program to inform employees about—
" "i. - The dangers of drug abuse in the workplace; '
ii. . The grantee’s policy of maintaining a drug-free workplace;
ii.  Any available drug counseling, rehabilitation, and employee assistance programs; and
. iv.  The penalties that may be imposed upon employees for drug abuse violations - -
, .- occurring in the workplace; - _ - :
(c) Making it a requirement that each employee to be engaged in the performance of the grantbe - -
~ given a copy of the statement required by paragraph (a); - i
(d) Notifying the employee in the statement required by. paragraph (a) that, as a condition of
employment under the grant, the employee will— . ' : __
i.  Abide by the terms of the statement; and : - R _
ii.  Notify the employer in writing of his or her conviction for a violation of a criminal drug-
. statute occurring in the workplace no later than five calendar days after such conviction;
(e) Notifying the agency in writing, within ten calendar days after receiving notice under .
* subparagraph (d)(2) from an employee or otherwise receiving actual notice of such conviction.
- Employers of convicted employees must provide notice, including position title, to_every:grant
" officer on whose grant activity the convicted employee was working, unless the Fedetral
agency has designated a central point for the receipt of such notices.:Notice shall include the
identification number(s) of each affected grant; ‘ S .
(f) Taking one of:the following actions, within 30 calendar days of receiving notice under -
subparagraph (d)(2), with respect to any employee who is so convicted— -
i. ~ Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as
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“NH Department of 1Bus,_lne‘e§s' band Eoonomic,,Af'fvaire'- Office of ‘\]llork_foroe' Qpébrtunity (OWO) :; o

'amended ‘or. : :
i, Requiring such- employee to partrcrpate satrsfactorrly in a drug abuse assistance or
: rehabilitation program approved for such purposes by a Federal State or local health

- law enforcement, or other appropriate agency; ,
(g) Makrng a good faith effort to.continue to mamtarn a drug-free workplace through rmplementatron‘ e

of paragraphs (a), (b); (c), @), (e) and . .

’12.‘ The grantee may insert inthe Space provnded below the srte(s) for the performance of work done
in connectron with- the specrﬁc grant o S , . '

. Place of Performance 20 Foundry st. 2"d Floor, Concord NH 03301 and at Varrous Iocatrons
- throughout the State, . , - ; :

 Period Covered by this Certification: - From: July1,2024 To: June 30,2027

,
A

Subrecivg‘:ient'Nanwe: Jobs for America’s"_Gradua%te'e - New Hamoshire(J‘AG’-NrHr)_ Lo

“'V,Name & Trtle of Authonzed Subrecnprent Representatlve Nrcholas Resca, Executrve Drrector

MZ-\ d@W

' Subrecipient Representative Signat
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NH Depa_rtrn,ent of 'Bus;i'n'resrs and Economic Affairs - Office ‘of Workforcfe':bbbortunity (OWO) S

 EXHIBITJ

s STA"f‘E'M_Enf oF canrDst.A;.w S

Every cllent has the nght to pnvacy and confi dentlally of his.or her record lnformat|on contalned inan

i lndrwdual s case record is des;gnated confldentral under state and federal law

:’AII staff and employees of the Department of Busmess and Econom|c Affalrs Offrce of Workforce ’

e Opportunity (BEA/OWO), mcludlng agencies under agreement with BEAJOWO, ‘are under an equal- -

administered by BEA/OWO is considered confidential ‘information. Information: about a client may be

- ‘program(s) from which the rndlwdual is recelvmg services.

place.

‘prowded and admlnlstratlon of the program as descnbed fn the contract wnthout an addltlonal release

obligation to treat as. confldentlal any. mformatlon they may acquwe by any means about an appllcant a .- '
recrplent of former remplent t . A -

“;The fact that an mdrvrdual isa current or past part|c1pant in.any US Department of Labor funded program
--shared amorig staff of BEA/OWO: (or- contract agency) only asis necessary for the admlnrstratlon of the
- No lnformat|on is to be shared outsrde of’ BEA/OWO (or the subrecrprent) wuth anyone except Wlth the

“informed written authorization of the client or the person authorized to give: ‘consent on the client's behalf
_ Clients must be advnsed of the mformatlon that w1ll be shared and the tlme penod thls shanng wxlI take

N The Subrecrp|ent and BEA/OWO shall share mformatlon wrth one anoth ‘at is related to. the servrce(s)

- Wlthout a specrt" c release dISCUSSlOl’lS cannot mclude mentlon of any clrent names or. facts that would
identify an individual: lnformatlon cannot be glven over the phone unless it is given dlrectly to the cllent or
an individual whom the client has desngnated in wntmg, to actin their behalf ‘This prohibition applies to
police off icers, legislators, lawyers and.others who assert a need-to—know cont” dential lnformatlon All thrrd
‘ partles must provrde written authonzatlon of the cllent to dlscuss or recelve conf dentlal lnformatron

' Breaches of confldentrahty wrll be regarded asa senous offense and grounds for dlsmpllnary actlon ‘,

. The Subrecrplent agrees to: ensure that a srgned confldentlallty form is: placed in the personnel flle of'a
staff funded wrth Workforce lnnovatlon and Opportunlty Act (WIOA) funds R :

P RS 1 AP A : Nrcholas Resca Executlve Dlrector"
(Subrecipient 'Representatlve‘Signature) (Authonzed Subrecrplent Representatlve Name & Tltle)

Jobs for AmencasGraduates New Hambshlre (JAG NH) '» S ﬁfQ/ﬂ"F
(Subrecrplent Name) , S (Date)
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S ta te 0 f New Hampshlre

,'_r"__“Department of State

* CERTIFICATE

o f~‘-I Davr _M Scanlan Secretary of State of the State of New Hampshrre do hereby certrfy that JOBS FOR AMERICA'S h
. o GRADUATES NEW HAMPSHIRE (JAG-NH) 1s a New Hampshrre Nonproﬁt Corporatron reglstered to transact busmess 1n »
: New Hampshlre on January 20 2000 T further certlfy that all fees and documents requlred by the Secretary of State s ofﬁce have RN

I oo

o been recerved and is m good standlng as far as thls ofﬁce is concerned

iBusmess ID 335540 v‘ : R
,Certlﬁcate Number 0006685484 B

N TESTIMONY WHEREOF
: - I hereto set my hand and-cause to be aﬂ"rxed::_:: o
the Seal of the State of New Hampshlre, ’

iy ;thls 7th day of May Al D 2024 '

,ff'"DavrdM Scanlan o
: Secretary of State




JAG

—New Hampshire
Cultivating Youth Success

Corporate Resolution

I, Ryan Clark, hereby certify that | am duly elected Chairman of Jobs for
America’s Graduates - New Hampshire (JAG-NH). | hereby certify the
following is a true copy of a vote taken of the Board of Directors, duly called
and held on May 7, 2024, at which a quorum of the Directors were present
and voting.

VOTED: That Nick Resca, Executive Director is duly authorized to enter into
contracts or agreements on behalf of JAG-NH with the State of New
Hampshire and any of its agencies or departments and further is authorized
to execute any documents which may in his judgment be desirable or
necessary to effect the purpose of this vote.

| hereby certify that said vote has not been amended or repealed and
remains in full force and effect as of the date of the contract to which this
certificate is attached. This authority remains valid for thirty (30) days from
the date of this Corporate Resolution. | further certify that it is understood
that the State of New Hampshire will rely on this certificate as evidence that
the person listed above currently occupies the position indicated and that
they have full authority to bind the corporation. To the extent that there are
any limits on the authority of any listed individual to bind the corporation in
contracts with the State of New Hampshire, all such limitations stated herein.

i
e

DATED: __5/9/2024 ATTEST: ..
Ryan Clark, Chairman

Jobs for America’s Graduates - New Hampshire | 1 Horseshoe Pond Lane, Suite 2
Concord, NH 03301

www.jagnh.org | info@jagnh.org | 603-491-8330
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REVISION NUMBER ;

R POLICYEFF POLI S
POLICYNUMBER R (MMIDDIYYYY) (MMIDDIYYYY) i

| BACH OCEURRENCE:
I DAMAGE TO.RENTED -
PREMISES (Ea occurrencg)

| wPPiB72144 04 7 s 112024 f-d?zonlé,bés' :

. COMBINED SINGLE LIMIT
! +|.(Ea acciden! t) . Ll
. BODILY INJURY (Per person)

+| 0710112024 | 071011
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= (Per accrdeni) .

F EXCE's's"LlAB :

- pED” l IRETENTION $
| WORKERS COMPENSATION
'|AND EMPLOYERS' LIABILITY

OFFICERMEMBER EXCLUDED? = NIAY . E 057-5-24. - .: 1202 ;.07/01_12025
(Mandatory in NH) - — R o R - .

[ If yes, describe.under

DESCRIPTION OF OPERATIONS below -

hérj rf thr'e' space is; Egurré_’d)‘

ERTIFICATE HOLDER ANCELLATION * *

ta of NH. Department of Busmess and Economrc‘ :

L Lo E L ; R - - @1988-2015 ACORD’CORPORATION AII rlghis reserved..
-~ ACORD 25/(2016/03)... DT ';i_' The ACDRD name and Iogo are regrstered marks of ACOR_ )
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VDAVID A KREED

Certified- Public Accountant -

.. 36 North Street . .-
Manchester, New Hdmpshlre 031 04
Te[ (603) 625-4792 Fax: (603) 624—599:

' dkreedcpa@comcast net

" INDEPENDENT AUDITOR'S REPORT

- :"VTo the Board ofDu‘ectors,- o o
- New Hampshire JAG =~
' "':-Concmd New Hampshlre o

LS 'A -Opmmn

.'_:"We have audnted the accompanymg ﬁnanc1a1 statements of New Hampshlre JAG (a nonproﬁt-.:'»;

" - organization), which comprise the statements of financial position as of June 30, 2023: and 2022,"and the .~ ‘. ,
- related. statements of activities, functlonal expenses and cash ﬂows for the years then ended and the"f .

) -;reiated notes to the ﬁnancxal statements

' _'In our oplmon the ﬁnanc1al statements referred to. above present falrly, in all materlal respects, the' '

- financial position: of New Hampshlre JAG as of June 30, 2023 and 2022, and ‘the changes in their net -

- ~assets and their cash flows for the years then ended in accordance thh accountmg prmc1ples generally g
- accepted in the Umted States of Amenca : S :

Basns for Oplmon

We conducted our’ audlts in accmdance w1th aud1t1ng standards generaﬂy accepted in the Umted @tates'-

- of America. - Our responmbthttes under those standards are further' described ‘in -the ‘Auditor’s
: _Responmblhtles for the. Audit of the Fmancxal Statements section of our report.. We ate requned to be
. independent of New Hampshire JAG and to meet our other ethical responsibilities in accordance with
* the relevant ethical requirements. relating to our audits.  We believe that the audit - ev1dehce we have_ S

B "obtamed 1s suﬁiment and approp1 mte te provnde a ba51s for our aust opmlon
R Responsnbtlltles of Management for the Fmanctal Statements

_ ,:"Management is responSLbEe for the preparatlon and falr presentatwn of these ﬁnanmal statements m'"_' '
- accordance with accounting prmcxples generally- accepted in the: United. St;ates of America-and for the .

demgn implementation;- and ‘maintenance. of internal ‘control relevant. to -the preparanon and fair

C presentatlon of ﬁnancml statements that are free frem matenal ml,sstatement whether due to fraud or-f, o

; _error. .-

: i
. _J_ .

; In preparmg the ﬁnanmal statements, management is 1equ1red to: eva]uate whether there are condmons ﬁ"; o
- or events, considered in the aggregate, that raise. substantial doubt about their- ability to continue as a

gomg concern w1thm one year after the date that the ﬁnanmal statements are avallable to be 1ssued



- :,‘Audltor s Responsxbzhtles for the Audtt of the Fmanelal Statements -

o VOur obJecttves are to obtam reasonable assurance about whether the ﬁnancxal statements as a whole are' o

- free from material misstatement, whether due to. fraud or error, and to issue an auditor’s report that -
o _-,mcludes our opinion. 'Reasonable assurance is-a high level of assurance but is not absolute assurance

- ~and therefore is not a guarantee that an audit conducted in accordance with generally accepted. audttmg- ’ :
L standards will always detect a material misstatement when it exists. - The risk of not detectmg a material -
‘misstatement - resultmg from fraud is- higher than for one resuitmg from error, as fraud may involve -

" “collusion, forgery, intentional” omissions, mlsrepresentattons or the override of internal- control.

Misstatemenits are’ considered material if there is a- substantial likelihood that, mdlvtdually orin the -

. aggregate, they would 1nﬂuence the Judgment ma.de by a teasonable user based on the ﬁnancxal_ ‘
*_:_'statements. - : L S '

R In perfominjgi an audit in accordance with generally accepted auditing standards, we: .

. 'j:EXerc'ise »pfofessionalijudgment aﬁd 1nai11tain pfOfessional SRept-iei.s‘rimi Athicaghout_ 'thfe aquit:.* !

e _Identtfy and assess the nsks of matenal nusstatement of the ﬁnancta}. statements whether due to

- fraud or error, and des:gn and perform audit procedures responsive to those risks. Such,_- .
s procedures include exammmg, on a test ba51s evxdence regardmg the amounts and dtsclosures in -
e “the ﬁnanc1a1 statements ' : : o

" . " 'Obtaln an understandmg of mternal control rele\/ant o the audlt m order to de51gn audlt S

o procedures that are appropnate in the circumstances, but not for the purpose of expressing an. L

. 3 _ oplmon on the effectlveness of New Hampsh1re !AG’S mtemal control Accmdmgly, no such S
3 _oplmon is expressed : o L : .

B ‘q:j?'-Evaluate the approprtateness of accountmg pohcles used and the reasonableness of 51gn1ﬁcant-'

" - accounting estimates’ made by management as. well as. evaluate the overall presentatton of the

o .ﬁnanc1al statements -

e ’fConclude whether in our Judgment there are condtttons or eventsg eon51dered in the aggregate o
“that raise substantial doubt about New Hampshtre JAG’s ablhty to contmue asa’ gomg concem’- .
R j:for a reasonable peuod ot time. - . ; : - :

o We are requued to commumcate wnth those charged w1th govemance reaatdmg, among other mattelsa S

. the planned scope and timing: of the audit, 31gn1ﬁcant audtt ﬁndmgs, and certatn mternal control related::._ .

L f'matters that we 1dent1fied durmg the audtt

- 'DaVIdA Kreed

. _Certified Public Accountant
o November 13 2023
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- PUBLIC SUPPORT AND REVENUE

‘InKind Donations. "~~~
" Fundraising Events. - -

Notes And Independent Audit




Payrqlr Taxes ' "
- Fringe Benefits -

OTHER EXPENSES

o Program Fees

- Supplies

~Equipment Expense
- Insurance -
- Advertising - :
c 'Partrcrpant Wages and Related Costs

','-"Tralnmg R

Partrcrpant Support
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B . v‘Staff Deve[opment and Student Actwrtres

" Travel . v

- _Communrcatrons

o Scholarships Awarded
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o To’tai Expenses
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SALARIES AND RELATED EXPENSES
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Equnpment Expense -
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- Travel
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' 'v:_,Scholarshlps Awarded
. 'Professional Fees
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NEW HAMPSHIRE JAG
STATEMENTS OF CASH FLOWS
YEARS ENDED JUNE 30, 2023 AND 2022

CASH FLOWS FROM OPERATING ACTIVITIES - 2023 - 2022

i ;Change nNetAssets 'j S0 . s gaves) s sogss

o ‘Adjustments to Reconcale Change in Net Assets to

Net Cash Provrded (Used) by Operatmg Actwrtres

: (lncrease) Decrease m

- Accounts Receivable o S _1,1.,'.'8‘31'.' (2 898)»2;"' g

' Prepald Expenses LN T (4,968) . . 659.

Increase (Decrease) ln

Accounts Payable (2672) 2733 |

Accrued Expenses oL ey 3,596 |

NET CASH PROVIDED (USED) BY

 OPERATING ACTIVITIES | L (eee0) 63718

N o ’_CASH FLOWS FROM INVESTING ACTIVITIES

NETCASH PROVIDED (USED) BY

"INVESTING ACTIVITIES - T e e e

o ,CASH FLOWS FROM FINANCING ACTIVITIES

o Loan Proceeds SRR o T | P

Loan Repayments ::,f ::' L - 1j LT - ':,0_' SR (:1_08-’5'00);::_ KR

NET CASH PROVIDED (USED) BY

FINANCING ACTIVITIES LT e .'i--,-‘;-.(-1"08,5’00)-“ -

| ':INCREASE (DECREASE) IN CASH AND CASH EQU!VALENTS o (é’g»-sz'o) - ? o (44,722) - e

'BEGINNING CASH AND CASH EQUIVALENTS T a:;_f':;;_‘- L 278 408 :f a3

© ENDINGCASHAND CASHEQUVALENTS ~  §_ 208788 Cs_omeacs

: ':SUPPLEMENTAL DISCLOSURES

- 'See Accompanying Notes And Independent Auditor's Report.



o NEWHAMPSHIRE AG . .
NOTES TO THE FINANCIAL STATEMEN BT
R JUNE 30, 2023AND2022 o

. :"NOTE A SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

'I?Natute of Olg__mzatton ﬁ' .

- _:‘New Hampshlre Jobs for Amenca s Graduates (N ew- Hampshn‘e JAG) was orgamzed as a: nonproﬁt a
- organization under Section 501.(c) (3) of the- Intemat Revenue Code in 2000. The mission of New
" Hampshire: JAG is: to cultivate youth success  through - academic, . leadership, -and ‘workforce =~
' '=.'opportmnt1es in collaboratton w1th busmess and ‘community partnershtps By partrc1pat1ng inthe

- ~NH JAG program young people across the state can explore career oppm tumtles drscover personal'_ : |
. strengths gam conﬁdence and take pmde in thexr persorrai achrevements :

. Ba31s of Accountr_g

L ’The accompanyrng ﬁnancral statements have been prepared on the accrual basrs of accountmg m; _—
L accordance w1th accounttng pr mcrples gerrerally accepted in the Umted States of Amertoa o

. deas1s of Presentatlon

' :The ﬁnanctal statements are presented in accordance wrth Fmanctal Accountmg Standards Boardﬁ' ‘

"'_::-(FASB) Aocountmg Standards: Codtﬁcatron (ASC) 958, in whrch the Organization is: requlred to

T report information regarding its ﬁnanmal posmon and activities according to two. classes of net o

- - assets: Net Assets- without Donor Restrictions and Net Assets with Donor Restictions. Under the =
‘provmons of the pronouncement, net assets, revenues, gains and losses are classified based‘on the

.. “existence or absence: of donor—rmposed restuctrons Accordmgly, the net assets of the Orga:mzatlon
and changes therem are classrﬁed as follows L A

,.,Net assets wrthout donor restrrctrons Net assets that are not subject to donor-lmposed restnctlons -

- and may be expended for any. purpose in pertormmg the primary objectives of the- Orgamzation o

s The ‘board of dueotors may desxgnate assets w1thout restuctlons for specrﬁc operatlonal purposes o
from ttme to t1me : : : . g

" Net assets w1th donor restrrctlons Net assets subject fo strpulatrons xmposed by donors and grantors S,

- - Some donor: restrtctlons aré temporary in nature, those restrictions will- be met by the Orgamzatlonijf oy
" or by the passage. of time. Other donor restrictions are perpetual in nature, whereby the donor has -

o -'f‘stlpulated the funds be mamtamed in perpeturty

L :Use of Esttmates

’ ,v-The preparatron of .ﬁnanctal statements m confm mrty wrth generaﬂy accepted accountmg prmmples

_: frequrres management to make estimates and assumpttons that affect the’ reported amounts of assets - .
- and liabilities at " the date of the. financial statements- and the. reported ‘amounts of revenues-and

e expenses durmg the reportmg perrod Accordmgly, actuai results couid dlffer from those estrrnates :



v, NEWHAMPSHIREJAG LT
NOTES TO THE FINANCIAL STATEMENTS
. JUNE30,2023AND2022

»NOTE A »SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

o :“f:"CaSh and Cash Eaurvalents B

o For purposes of the statements of cash ﬂows the Orgamzatron consrders all hlghly hqurd S
- investments avarlable for current use, wrth an mmal maturrty of three months or. less, to. be cash' -
- equrvalents : S = S '

- ..COnee‘ntration' of .Credit Ri'sk' '

o _'_.The Orgamzatron mamtams several cash accounts at three area- banks The accounts held at thesei : ,
~ financial institutions are presently insured by the . Federal Deposit Insurance Corporatlon (FDIC)wp

' ,"to $ 250 000 per dep051tor As of June 30 2023 and 2022, cash baiances were not in excess of -

L msured hmrts RETP

_-_Income Taxes

- » The Orgamzatron is: exempt from Federal income taxes under Secuon 501 (c) (5) of the Internal

' Revenue Code, and cla551ﬁed by the Intemal Revenue Servrce as other than a prrvate foundatron

B . Accounts Recelvable

. ':"Accounts recervable are stated at the dmount management expects to collect from outstandmg ) =
~“balances. Balances that are still’ outstandmg after management has used reasonable collectmn efforts o

- are charged off to bad debt expeﬂs’e

- .;,Pronertv and Equlpment

- "_'Donatrons of property and equrpment are recorded as. contrrbuttons at therr estlmated fair value R

" *Such donations-are reported as unresiricted contributions unless. the donor-has restricted:the donated" R

N | ‘asset to a specific purpose. Purchased property and equipment.is- caprtahzed at cost. Expendrtures ) "
... for major- renewals and betterments that extend the useful lives. of property and equipment are

L - capitalized. ‘The. Organization has a cap1tahzatron policy for property and equipment valued over : -

" $.1,000. Expendrtures for maintenance and repairs are charged to expense-as incurred. - Deprecratron S

s computed using. the strarght—hne method over the estlmated useful lrves of the related assets o

S :ranglng from three to seven years

- A;_'Donated Servrces Materlals and Facrhtres

' :Donated servrces materrals and facrhtres are recorded as m—krn » contrrbuuons and recoomzed as. .

" revenue when- said contributions either (1) create or enhance nonfinancial assets or (2) requnre; R

e specxalxzed skrils performed by people that wouid othemrse by purchased by the Orgamzauon f_ i

O (IR



= , NEWHAMPSHIREJAG IR
NOTES TO THE FINANCIAL STATEMENTS FAR
L JUNE 30 2023AND zozz o '

-.'_"::.NOTE A —SUMMARY OF‘ SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

o i-'w

E ;All full—tlme employees are entrtled to stck leave time. Unused vacatlon or smk 1eave days cannot be. S

- faccumulated or. camed over to the next ﬁscal year

' Advertlsmg Costs

- ;Z_:Advertlsmg costs are expensed as mcurred Advertrsmg expense totaled $ 9, 905 and $ 5 030 for the B
_..years ended June 30 2023 and 2022 respecttvely - PR o e

L .'f'Fundralsmg Costs r j_ S

S Fundralsmg costs represent the cost of runmng spemal events F undra1s1ng expense totaled $ -0- and -

> V:_$ 2, 541 for the years ended June 30 2023 and 2022 respecttvely

- '.}--"'_Falr Value Measurements ,;- o

' '_‘rThe Orgamzatlon estimates that the fair. value of all ﬁnancral instruments at J une- 30 2023 and 2022

. such as cash and cash equivalents, accounts receivable, and accounts payable none.of which is held R
L for: tradmg purposes; .does not differ materlally from the aggregate cairying values of said financial -

. instrumerits as Teported, due to the short maturities of those instruments. Where apphcable, the
o f'estlmated fair value amounts are determmed by the Orgam.zauon usmg avallable market mfoxmatmn
and appropnate valuat1on methodologres LT T T S

o Pubhc Supbort and Revenue

: fContnbutlons and grants are eonsrdered to be avatlable l‘or unrestncted use unless specif cally; o
restricted. by the donor Amounts received that are des1gnated for - future pertods or restncted by the
~ -donor for specrﬁc purposes are reported as net assets with donor restrictions. - When a donor

.. festriction expires, that is, ‘when a-stipulated time " restriction. ends or purpose restriction is -
- --accomplished, net ' assets with- donor- restrictions: are reclassified  to - net - assets: without - donor: S

- 'restrlctlons and reported in the statement of actlvrttes as net assets released from restrlctlons

o EAllocatlon ofExpenses _ - S

- The- ﬁnanc1al statements report certam funetronal espenses that are. attnbutable to both program and R
~supporting functions and are summarized in the statements of activities. “The expenses require - - -

-~ allocation on a reasonable basis: that is consistently applied-and are reported in the statements of - "

" - functional expenses. The expenses are allocated either directly on the- bas1s of records and other - SR

' 'A documentatton or the utlhzattou of estlmates made by management

BN B



SRR NEW HAMPSHIRE JAG ISR
NOTES TO THE FINANCIAL STATEMENTS
: JUNE 30 2023 AND 2022 PR

NOTE B ACCOUNTS RECEIVABLE

Accounts recervable as of June 30 79’13 and 2022 consrsted. of the followmg e

g g
Workforcehmovatlonand e . 5 f -
OpportumtyAct (WIOA) s 0§ 1L831"
Total Accounts Recervable $ E o O - f,: $ ij-.iﬁigs?;_'l-ﬁf i

NOTE c- PROPERTY AND EQUIPMENT AND ACCUMULATED DEPRECIATION R

Property and equlpment as of June 30 2023 and 2022 consrsted of the followmg

. Total Property and Equxpment $3,190$ 3,190 o
' '7 Less AccumulatedDeprecxatlon j :7 R N L°11) D €0 1°(1)
o ?-fﬁ Net Property and Equtpment : :'l: $: :'f- ) $ 0

e [i-'NOTED INCOME TAXES

3 -;_.Accountmg prmclples generally accepted in- the Umted States of Amerlca requrre management fo
- evaluate tax positions -taken by the  organization, mcludmg entities exempt froni income taxes.

R Management has evaluated the tax positions taken and concluded- that the Orgamzatron does. not; -

. have any s1gmﬁcant unrelated business income and has taken no uncertain tax positions that require
~recognition ot dlsclosure in the ﬁnancral statements Therefore no provrsron for 1ncome taxes has*» oo

e been 1ncluded in these ﬁnancral statements

- f.,‘f‘NOTEE PENSION PLAN

B {The Orgamzatton estabhshed a. staff rettrement plam tmder IRC Sectton 403 (b) effectwe July 1 -
©.-2008." Under the terms of the plan, employee conttibutions are made through a salary reduction plan. -~ . -
. During. the years ended June 30, 2023.and 2022, the Organization’s contribution to the plan was -

- “equal to 3% of each eligible employee s annual salary. - The employer plan contrlbutrons for the: ;_:

P years ended June 30 2023 and 2022 were $ 6 207 and $ 7 252 reSpeCﬂVGly

T



SRR NEW HAMPSHIRE JAG e
NOTES TO THE FINANCIAL STATEMENTS
U JUNE 30 2023 AND 2022 R

- N-OTE:—FZ_' LiQUIDtTYﬁANi)'AVAr?I;ABILtTY: oFthNANCIAL ASSE’TS o

The Orgamzatlon s ﬁnanc1a1 assets avallable wnthln one year of the statement of ﬁnancxal posmon_ S

date for genelal expendltures are as foklows '

© Cashand CashEquivalents S 208, % $ 2 a8
- »'Acco‘tmts'ReCeiva‘ble' R o o __(_) B 11 831 e
L ._:Total Fmancral Assets at Year-End i'fl . 208 788 : -fi 290 239 5 ST
o _.'Less NetAssets wrth Donor Restnctrons :,_ : : 133 422) . 184 032) .
| :'::'.Fmanc1al Assets Avallable to Meet Cash Needs o Aj . o .
,for .General Exp_endltures Wlthm:()ne Year "$ 75366 $ 106,207

o NOTE G DONATED SERVICES MATERIALS AND FACILITIES

. . The Orgamzatlon operates the: Workforce Innovatron and Opportumty Act program at vatious school L
- sites'throughout the state of New I—Iampshrre As part of the program; the sponsoring school districts -

20 3 L_._--;f;_, 0227'-ﬁ7 N

. provide professional staff support; materials and supphes, and use ‘of their facilities at no cost to the -
I “Organization. - The total amount. of donated services, materials and facilities,. recognized as m—kmd. S
T contrlbutlons, for the years ended June 30 2023 and 2022 were $ ~0- and $ -0- respeetlvely '

- :;vf'NOTE H- CONTINGENCIES

- The Orgamzatlon part101pates m several federaﬂy assnsted grant programs Th'ese' pro'grarhs'are ‘
' ;-subject to financial and comphanee audits by the grantors or their representatives. - The probability ~ -

- that any expenses. incurred may be disallowed by the granting agency: eannot be determmed at this

SR tlme, w1th the expectauon that any drsallowance wouid be rmmaterral

- ENOTE 1 LINE OF CREDIT

- The Orgamzatlon executed a lme of credrt w1th a barnk, wrth an ongmatlon date of November 23

- 2021, for the principal amount of $ 75,000, for the purpose of working capital fundmg The interest -

- rate charged on any outstanding balance shall be equal to the ‘Wall Street Journal prime tate, plus 2% N -
“per annum. The interest rate as of June 30,-2023 was 10.25%. The outstandmg prmmpal loan

' balance as of June 30 2023 and 2022 was $ 0— and $ -0- respectrvely



NEW HAMPSHIRE JAG
NOTES TO THE FINANCIAL STATEMENTS
JUNE 30, 2023 AND 2022

NOTE J - PAYCHECK PROTECTION PROGRAM (PPP) LOAN

The Organization executed a promissory note with a bank, dated March 30, 2021, in the principal
amount of $ 108,500, as part of the Economic Aid to Hard-Hit Small Businesses, Nonprofits, and
Venues Act (Economic Aid Act), sponsored by the Small Business Administration (SBA). The
Organization applied to the lender for full forgiveness of the loan and on October 22, 2021, the loan
was forgiven by the SBA, with the principal amount of the loan subsequently remitted by the SBA to
the lender. The Organization recognized the PPP loan proceeds as part of Contributions and Grants
income in the statement of activities for the year ended June 30. 2022.

NOTE K - LEASE COMMITMENTS

The Organization entered into a sublease agreement on April 1, 2021, whereas the Organization, as
tenant, agrees to rent approximately 1,200 square feet of office space located at 1 Horseshoe Pond
Lane in Concord, New Hampshire. The term of the sublease is for thirty-six months, with a
commencement date of June 1, 2021 and a termination date of May 31, 2024. The tenant agrees to
pay an annual rent of $ 18,000, payable in equal monthly installments of $ 1,500, along with a
security deposit of $ 1.500. Upon termination of the lease, the lease term will then change to tenant-
~ at-will with a sixty day termination notice. The future minimum lease payments for the sublease
agreement are as follows:

Years Ending

June 30, Amount
2024 $ 16.500
Total $ 16,500

NOTE L - NET ASSETS WITH DONOR RESTRICTIONS

Net assets with donor restrictions as of June 30, 2023 and 2022 consisted of the following:

2023 2022
Alternative Education $ 108.266 $ 159.467
School Fundraising 585 880
Scholarship Funds 17,130 17.128
Employment and Education 7.441 6.557
Total Net Assets with Donor Restrictions $ 133422 $ 184,032

14



, NEW HAMPSHIRE JAG R
NOTES TO THE FINANCIAL: STATEMENTS
R JUNE 3(} 2023 AND 2022 R

o f NOTE M RECENT ACCOUNTING STANDARDS -

o i-fIn May 2014, the Fmancral Accountmg Standards Board- (FASB) lssued ASU 2014—09 Revenue_ RO
- from Contraets with Customers (Topic 606), which amends the prevrous accountmg standards for ~ =
- revenue recogmtlon Thls standard establishes prmclples for recognizing revenue upon the transfer. S

- of promised goods or services.to customers based on the expected conmderahon to be received. - -

~ Contributions and investment income are not impacted by this new standard The Federation

- ‘{.adopted this pronouncement for all perlods begmmng after December 15, 2019 under the modified
- -prospective nethod. The adoption of ASU 2014-09 did not matenally unpact the aecompanymg-} S
L ﬁnancral statements or the reco gnmon @f revenue therem 7 o

o In June 2018 FASB 1ssued ASU 2018—08 Clarzﬁzmg the Scope and the Accountmg Guldance ﬁ;rr O

_“Contributions Received and Coniributions Made (Topic 958), which clarifies the criteria for = .

. evaluating whether a -transaction should be accounted - for as ‘a contribution ‘or an exchange . .-
' . transaction and whether a contrxbuuon is consrdered conditional or’ uncondrtxonal ‘The Federation

- adopted this pronouncement for all periods beginning after. December 15, 2019 under the modified

-, prospective method. - The adoption of ASU 2018-08 did not matenally rmpact the accompanymg' o g

: . = - ﬁnan01a1 statements or the recogmtion of contnbuttons therem

_ _:'In Febmary 2016 FASB 1ssued ASU 2016-02 Leases (T opzc 842) refelred to as ASC 842 Whlch‘_ B
.- requires that for all leases with terms of more than twelve months at the commencement date, the
L entity must recogmze a right-of-use asset and a lease’ hablhty for the term of the lease. The new - o
" standard requires lessees to classify all leases as either financing or operating, which i is relevant for

' ~“proper expense recognition. - This pronouncement has been adopted by the. Orgamzatron under'the. . .~

_ - modified. retrospective: method, effective for the year ended June 30, 2023. The Organization has, - S
- elected to transition under the effective date method and to implement certain practical expedients - -
" identified under ASC 842 to ease the adoption process.  The adoption of ASU 2016-02 did not -~

e materlally 1mpact the accompanymg ﬁnancrat statements or the recognmon of lease costs therem

| ";:-N()TE N covm-19 GOING CONCERN

b ', - On March 11 2020 the World Health Orgamzatlon (WHO) declared the outbreak of the novel- . .
'~ - coronavirus (COVID-1 9), a global pandemic. - As a resuilt, uncertainties have arisen which are likely

. _'to negatively impact net income (increase in net assets).’ ‘Other ﬁnanmal 1mpacts could oocur, though, . .
B such finanmal 1mpacts have not been quantlﬁed at thlS tlme E R

- ,;‘f‘ NOTE o EVALUATION OF SUBSEQUENT EVENTS

o :The Orgamzatlon has evatuated subsequent events through November 13, 2023 the date Whlch the' |

' ﬁnanmal statements were avatiable to be rssued '

s



Detail-oriented  Business and Accounting Manager with over 20 years experience.

smant,. and written communication  skills.

Exceptional interpersenal, team rnana
Accomplished in credit and collections management with success at maintaining company

standards. Knowledgeabls in general accounting, payroil ‘and human rescurces. -

Ambitious, organized, an effective delegator, and a proi em-salver.

EXPERIENCE

BUSINESS & ACCOUNTING MGR | MANCHESTER RADIO GROUP

tecember 2022 ~ fusrenl

Highly organized, result driven individual with extensive knowledge of Excel. Skilled in

monthly, quarterly, and annual close. Performs Business Managerr esponsibilities as well as

Humean Resources and Payrall.

«  Establish departmental budgets and forecast revenue and expenses for the company.

«  Update F9 and BI360 Excel spreadsheets for monthly close ' '

e Record all business transactions with journal entries in Microsoft Dynamics €
Prepars, maintain, and analyze monthly, quarterly ;, and annual company financials.

e« Reconcile bank staterrients, accounts receivable and accounts payable.

e Perform Human Rescurces responsibilities including onboearding of new hires, open
enroliment, termination of amployees and document rules and regulations.

o Issue paychacks, monitor time-off, and set up direct deposit for employees.

e Provide financial updates to the General Mar uoel and other Department i+

9.

{eads.

OFFICE MANAGER | BETTER HEARING CENTER, LLC

Respcnﬁble for overseging the Patient Care Co-’;rdinat‘j" provided patients with excellent
care and respect, and ensurad that the office operatad efficiently and smoothly. '

to-cay operations as well as

e Collaborate with the Owner daily regarding day-
marketing, advertising, sales, potential candidates, and financial status.

o Record all accounts receivables and payables including application of custorner

. and insurance payrments as well as paying all bills.

ents and notify patients of their coverage.

. and submit thelr cradit

payrneants, credit carc

v Perform insurance verifications for pati
e Counsel patients on their financing options and complet
applications te Allegro and Carecredit. .

“e  Monitor paid-time-off, mmn[uuﬂ and submit wee !\ly payroll, and oversee employ

health insurance plans. :
o Track Key Performance Indicators daily and provide a rmonthly spreadsheet of data

- tothe wner,
e Reconcile monthly bank staterments by researching any drsuo;:d'wt:':an'i Lipdating
Quickbooks accardingly.Processed all payables and receivables including bi-weekly
payroll and third-party billing.




EXPERIENCE (Continued)

BUSINESS & PROGRAM MANAGER | DISMAS HOM!: OF NH

2400

Reported to the Executive Director and assisted the Executive Director and the Board in the
s human rescurces, marketing, and”

management and performance of the bush
administrative functions of the organization.

» Assisted in coerdinating the praparation of the draft audxtud financial statements and

atl tax return : . S
o Lead the preparation of the annual organizational budget, including the pmgram

hudget.

*  Managead Grant reperting, compliance, and recenciliat ion. Wrate Grants and \,i ained -
funding of over $100,000.00 in 2020 :

o Board and Committee re~ pensibilities consisted of hamrm the Transitional Housu et
Project Committee, attending all Research and | loprment Commitiae meaetings,
attending alt Finance and Adminis tratlon Committes meetiﬁqs, attending zll Board

i and n-mmmn.ng Board documents.

ordance with applicable

aspects |

’ meetings, praparing mol
¢ Maintainedt ersonnel files of r_he.: organization’s
State regulations and licensing reguirements, and ao\'xdud all ad'w'n"uktratx g

of the recruitment and hiring process.

REGIONAL CREDIT MANAGER | CITY ELECTRIC SUPPLY

june 2007 - Faebryary 2012

Managed the Cradit department and su pervised the credit team menwi‘érq Attended legal
trials, obtained judgments, filed fiens, and performed collection effofis. Advisad upper
rnanagernent ang Controller on credit decisions. .
o Man aged Credit and Collections for 55 Branches throughout f)h!o :fpnmclﬁ,:,,li[inois.
Indiana, Wisconsin, Michigan, Massachusetts, and New Hampshire. '
e Maintained a Bad Debt rate of less than 1% of over 50 million dollars of yearly sales.
s Gathered and analyzed Credit reports from major credit burear us as well as Dunn and
Bradstreet. ‘
o  Traveled quarterly to Branches in the Midv ve:,T for I\'at'o“al Association of Credit
Managers meetings and to maintain repoir with our cormpetitors.
v Presented sales and debt details at monthly Branch and Sales mee tings. )
~a Assisted the Controller and Accounts Receivable Leparlmc;ru with Mot and Year

End Close.

AWARDS & ACHIEVEMENTS

DELTA MU DELTA | SOUTHERN NH UNIVERSITY
10 :
' |ndu ted into the Delta Mu Delta International Honar Seciety in Busines q as recognition for
scholastic achievernents and excellence. :

A~

PHI THETA KAPPA | HOLYOKE COMMUNITY COLLEGE
Inclucted into the Phi Thets Kappa National Honor Society u. /U\J‘) and gra OJ atecd '1 2004

with High Honors.

REFERENCES . o




. HALEYJOYGOODWIN .
A Phone: - - Emall: | -
" EDUCATION

Olivet Nazafetie' University, Bourbonhais, 1L
_ B.S. in Social Sciences Education, Magna Cum Laude
Grad. Date: May 5, 2018 - '

'Olivef Nazarene i/n’ive’rsity, Bourbonnais, IL
- Master’s in Organizational Leadership
- Expected Completion Date: November 11, 2023

'WORK EXPERIENCE

8" Grade Social Studies and Language Arts Teacher (2021 — Present)
- Bow Memorial Middle School, Bow, NH ' ’ - . S g
e ' Teach avariety of social studies and language arts skills:to 8" grade students; implementing new curriculum and connecting
" with civics program, Mikva Challenge; developed a new annual speech competition within the school; created anew unit for
civic and community action for 8" graders. 2 : '
New Hampshire Coalition for Civic Education Representative (2021 — Present) :
‘NH Civics Round Table, New Hampshire o o o
o Meet with major stakeholders on a regular basis across the State of New Hampshire to develop and write legislation to-
' szq7port'Civics'Education based on the recommendations from CivXNow; speak in front of NH Senate and House of

Representatives to support SB-216 Bill.

New Hampshire Council for the Social Studies Board Member / (Current) Vice President (2018 — Present)
State of New Hampshire S o 3 ‘ N
e  Executive Board Member for the Council, promoting Social Studies Education across the State of New Hampshire; Secretary
and Newsletter Editor, connecting Social Studies teachers across the state to each other with our organization’s newsleiter;
" work with other board members to host two state-wide conferences, one virtual, one in person. ‘ S

Television Producer and Volunteer (2017 — Present)
Wolfeboro Community Television, Wolfeboro, NH R . _ o
o Videotape and edit local events for television; use Adobe Premier Pro editing software to edit and produce quality videos;
direct a show about the history of local businesses; promote WCTV on social media platforms; run the Community Bulletin

Board page.

6" Grade Social Studies Teacher {2021 —2022)
_ Hillsboro-Deering Middle School, Hillsboro, NH : - 4 : S
o Taught avariety of social studies topics to 6" grade students; coordinated with a music and social emotional learning
- program called Junk 2 Funk; coached Cross-Country; worked with a Tier 1 Behavior Team to support social-emotional well-

- being for the whole school community.

High Sc]zodl Social Studies Teacher (2020 —2021)
Franklin High School, Franklin, NH , < . o
o Taught American Government, Current Issues, and Economics lessons to 9" — I 2" grade students; covar;hea’, indoor track;

mentored Freshmen as the Freshman Class Advisor.

Verizon jWireIess.SaIes Representative (Summer 2019)
Verizon Wireless, Meredith, NH ‘ o o o , ) o :
e ' Helped customers purchase new phones and technological devices, including Apple products; supported walk-in customers. '
with technological repairs; trained customers how to use new devices.. . ’
8" Grade Social Studies Teacher (2018-2020)
Inter-Lakes Middle-High School, Meredith, NH , o A o
' o Taught avariety of social studies topics to 8" grade students; facilitated students in Murder Mystery Spaghetti Supper 1o
raise money for the American Red Cross; volunteered with Student Council to put together school-sporisored events; creaied



" annual Memorial Day ‘P}'ogram for students grades 7-9; budgeted and planned 8" grade field trips to take 80 plus students to
New York City; worked with students to create an Adult Prom Fundraiser to benefit the Dana Farber Cancer Institute.

- Residential Advisor (Summer 2018)
Wolfeboro Summer Boarding School _
o Worked as an overnight counselor to middle-high school girls; designed and implemented camp activities; worked together
. with other residential advisors to create camp-wide programming events; gave oversight to field trips. ' :

Judicial Council Board Member (2017 —2018)
Olivet Nazarene. University, Bourbonnais, IL )
e Determined proper disciplinary actions for students with campus policy violations.

Freshmen Connections Mentor (2015 -2017)
Olivet Nazarene University, Bourbonnais, IL L ‘ _
e ' Helped freshmen students coming to college orient themselves at Olivet Nazarene University; participated in leading group
activities and discussions at the Jumpstart Conference; co-led a semester long course with professor and other connections

mentor.

Program Director (Summer 2016)
Rindge Recreation Department, Rindge, NH . -
o  Created leadership program for teenagers ages 10-14; organized and implemented camp-wide games/activities; planned
" field trips; inspired and motivated students to be servant leaders in their community

Leaders in Training Coordinator (Summers of 2014 —2015)
Camp Quest at Franklin Pierce University, Rindge, NH . ,
e  Created leadership program for 8" grade students from the Jaffiey-Rindge Cooperative School District; encouraged students
to be leaders in their school and community; helped students prepare for life in high school; organized schedules of guest

speakers and off-campus activities/field trips.

Christian Education Chairman (2012 —2014)
Troy Baptist Church, Troy, NH : o
e Organized schedules of Sunday School Volunteers; helped plan church-wide functions; discovered and implemented new
Christian curriculums; budgeted materials for Sunday School Teachers; worked with neighboring church to program and

facilitate Vacation Bible School.

Counselor/ Volunteer /Program Coordinator (2011 — 201 3j
Monadnock Bible Conference, Jaffrey, NH . : _ :
e  Created and implanted camp programs for students grades 1-8; helped coordinate First Night Event; volunteered in the

kitchen; coordinated wide-games.

. HONORS/HONORARY POSITIONS ,
Magna Cum Laude / Dean’s List

e KappaDeltaPi .

e  Phi Alpha Theta o National Education Association Award

e Academic Standards Committee e Marine Corps Music Award

e Judicial Council s Jaffrey Women’s Society Leadership Award

e  Departmental Honors Award for Senior Thesis e New Hampshire Scholar
INTERESTS/HOBBIES

e  Working out at the gym; Blogging/Podcasting;; Researching Colonial/American History; Reading; Walking




N

. '_EDUcATl,oN o
- Brandestmversnty, Waltham, MA . :“':ﬂ" P 3'-:::" - R L ".I\;/l‘ay,ZOO.?,_::"
. M.S. Human Genetics - : Gl |
'v';.Research Project: Development and Evaluatron of a Booklet for Educators of Chlldren w1th ‘
22q11 Deletlon Syndrome o o - -
--::_CornellUnlversny,Ithaca,NY L May1996
'-;ZBS BlologlcaISaences (W1th d1st1nct10n) ' [T

RELEVANT EXPERIENCE

L Keene Communlty Educatlon, Keene, NH S :Sep.20_085present L
= _.Instractor/CounseIor LT D e
" Instructed courses in blology, mathemat1cs wr1t1ng, and H1Set/GED preparatlon developed
curr1culum for courses including an1mal behav1or human biology, local ecosystems math -
appllcatlons 1n sc1ence prov1ded academlc counselmg to students served asa support and

-' -,plans evaluated student performance part1c1pated 1n professmnal development
L opportumtles ' L ' '

- Rlver Valley Commumty College, Keene, NH G 'Sep. 2'0:2'1?--p_resejrlti o
- vacademlc tutor T , R

s Prov1ded sub]ect-spec1ﬁc content support through drop in and scheduled one on-one o )

- sessions for blology related courses, helped students 1mprove study, test takmg and tlme
- management skrlls ' . . ,

(R T ,:_Certlﬁed Adult Education Instructor e R )
- i+ Taught courses in b1ology, career explorat1ons and GED preparat1on prov1ded one-on-one - - =
S : and group tutormg, prepared course materials.and lesson plans, evaluated learner S
T performance partlclpated in professmnal development opportunltres '

Brandels Umver51ty, Waltham, MA A IUIY Dec 2002
" Teaching Assistant for Graduate Level Human Genettcs Course ' :
o Orchestrated review sessions; de51gned and presented a lecture evaluated weekly
o ass1gnments a551sted w1th grading: exammatlons and term papers; contributed to -’
= ) 1mprovement of course content and presentatlon served as a support for students

) '_':'Cornell Un1vers1ty, Ithaca, NY R P ' ]an May 1996
Teachmg Assrstant for Undergraduate LeveI General BloIogy Course :

- . encouraged students in goal setting and achievement; prepared coursé materials and lesson '-: - : :

- Massabesnc Adult and Commumty Educatlon, Waterboro, ME -:S'ep.'EZOAOE-Nov.__Z(_).WZ SN g



‘Marco Torres

Summary
* Experienced music teacher with expertise in teamwork building, teaching skills and office administration.

"~ * Dependable, productive, creative, effective, hard-working teacher.
* PC Skills: Microsoft Outlook, Word, Excel, PowerPoint and internet.
* Bilingual Skills: English/Spanish, Excellent Communication Skills.

- Core -Competerii:ies

Teamwork Building o Teaching/ Training Office Administration
Performance Improvement A Music Performance Management | Computer Troubleshooting/ Problem Solv-
ing
Teachmg Skills

Privately trained over 40 students (ages 5and above) to play the piano using proper musical techmque

* Created lesson plans and select course materials to be used in teaching music students.

* Instructed students on varied techniques including classical, rock, pop, rhythmic, and jazz improvisation.

*  Coordinated musical units in a system by coaching students to play specific drum rhythms and patterns, practice
chords on piano or guitar, develop song lyrics, conduct group band and recording sessions. S

Teamwork and Leadership Skills :
* Developing individuals in teamwork to be team leaders and how to be part of team management.
*  Training for effective collaboration/ self-discipline through music performance w1th other classmates.

* Inpstilling in students respect towards one another in the classroom.
* Building lasting relationships with musicians and other church music members to be part of an effective team.

*  Leading organized weekly rehearsals, setting up musical equipment accordmg to assrgned positions, mamtamrng

sound quality during services, and coordinating the overall music service.
*  Networking with churches, small business, and people to plan church events, and musrc performances

Admmlstratlon Skills
*  Strong customer service skills developed in decades of teaching music to all kinds of students
*  Skilled in office administration >Word and Excel proficiency, copying, electronic filing, letters
. Experrenced in Organization, scheduling, event planning. - :
* Strong Multitasking skills, detail oriented, critical tlunkmg, problem solver.
*  Experienced in time management through years of school and work experience.

Work Experience

Security, Allied Universal Security Service - Hillsborough County, NH 6/2020 to Present

Piano Iustructor, University Music - Lowell, MA 8/12t0 8/19 } .

Music Director, New Haven Church - Lowell, MA 8/08 to Present

Music Instructor, YMCA Public Schiool Enrichment Program - Methuen, MA 3/16 = 6/16

Various Labor Positions in loadmg/unloadmg, Machinery, retail experience at Papa Gino’s and Blockbuster Vrdeo

Formal Education

Master's in Higher Education Administration, Southern New Hampshire University - Manchester, NH 8/19+
Bachelor's in Liberal Arts in Music, Psychology, University of Massachusetts - Lowell, MA 12/18
Associate's in Performing/Arts, Middlesex Community College Lowell, MA 5/14 :



NICHOLAS L. RESCA

SUMMARY OF QUALIFICATIONS

~ Dedicated educator with ten years’ expenence in both regular and special educatlon classrooms
Determined to transfer skill set into the corporate sector in training and management.

~ PROFESSIONAL EXPERIENCE
- LACONIA MIDDLE SCHOOL - LACONIA, NH
Sixth Grade Special Education Teacher December 2017 - June 2021

* Transitioned entire teaching style to a remote learning setting due to COVID-10

Developed and implemented lesson plans for case load of sixth graders with disabilities
Grade Level Team Leader, PLC Lead Team Member, PBIS Tier Il Innovation Team Lead
Created and analyzed Individualized Education Programs and Behavioral Programs ,
Directed a team of para-educators and their involvement aiding their students and increase
productivity with their students

CHARTER SCHOOLS USA-BONITA SPRINGS CHARTER SCHOOL BONITA SPRINGS, FL
Fifth Grade Teacher July 2017 — December 2017

= Ensured student mastery of state competencies through standard based instruction, formative
assessments, and data driven response to intervention
~ = Integrated technological instruction with mainstream curriculum through Edmodo, Imagine Math,
: Reading Plus, and other educational applications
»  Math planner for grade level team; provided solid instructional Iesson plans and resources weekly

JOBS FOR AMERICA'S GRADUATES LACONIA, NH
-Youth Specialist August 2015 ~ July 2017

Planned and solo-executed the JAG curriculum for thirty-eight “at-risk” seventh and eight graders at
Laconia Middle School

= improved overall behavior of JAG students in the regular educatlon classrooms by 68%, as
measured by SWIS data

= Provided guidance counseling for struggling students both in and out of the JAG program

= Rolled out the school-wide Check-In-Check-Out program as a PBIS Tier Il Team Member

" 2016 JAG National High Performer Award & New Hampshire Outstanding Specialist Award

" LACONIA MIDDLE SCHOOL — PROJECT EXTRA LACONIA, NH
- Site Director August 2014 — April 2016

* Managed operational afterschool programming for over fifty middle school students
» Increased enrollment by 60% within first term by offering a unique array of clubs and activities

CERTIFICATION/TRAINING .
"= Florida Exceptional Student Education (K- = |nstitute for Multi-Sensory Education Orton-
12) Gillingham
®  New Hampshire General Specral Education = ALICE
(K-12) : = Franklin Covey “The Leader In Me" School
* Youth Mental Health First Aid Instructor Trainer
EDUCATION . -
GRANITE STATE COLLEGE : CONCORD, NH
Master of Science in Curriculum and Instruction — Magna Cum Laude March 2019
GRANITE STATE COLLEGE _ - "CONCORD, NH
Post-Baccalaureate Teaching Certification ~ General Special Education .- April 2017 .
MARYMOUNT MANHATTAN COLLEGE NEW YORK, NY

Bachelors of Arts in Theatre, minor in Musical Theatre May 2010



Caroline Raymond

Eduéational'Backgro‘und:

Bachelor of Arts Degree, English Education 5-12 - Plymouth State University

Master of Education, General Special Ed K-12 - Plymouth State University

Master’s Certificate, English as a Second Language / Teaching English as a Foreign Language -
Bridge Education

Special Education Teacher/Case Manager, 7 - 8th grades, September 2018 - June 2022
Inter-Lakes School, Meredith, New Hampshire

e Taught and encouraged students with disabilities to develop and use their skills and resources to

complete work and grasp new concepts

e Provided instruction in both special and general education in various academlc settings and
subjects
Developed relationships with students that then enabled open communication
Evaluated and monitored student progress using data collection tools and methods
Regularly scheduled and facilitated educational meetings with parents, students and staff.
‘Wrote individual student education plans based on the data and oversaw the implementation of
the goals, accommodations and services
Communicated and collaborated regularly with parents, teachers, support staff and students
Determined needs and adapted classroom work accordingly :
Evaluated student’s academic needs using formal education assessments
Kept abreast with ongoing changes to state and/or national laws relating to educatlon and adapted
paperwork and support to ensure compliance

Graduate Assistant for the Special Education Department and the New Hampshlre Next Steps

Grant, June 2017- June 2018

Plymouth State University, Plymouth, NH

Participated in quarterly meetings with New Hampshire DOE representatives

Shared the findings of our data analysis and progress made at Plymouth State Unlversr[y

Compiled and sorted student feedback and analyzed the results for trends

Proposed changes to the Special Education Master’s Program, based on the data, which were later

implemented

e Attended various special education master’s courses and provided support to both professors and
students

Graduate Assistant for the Elementary Education Department, September 2016 - 2018
Plymouth State University, Plymouth, NH - ,
e Reviewed and edited lesson plans for cohort students
e Presented Praxis and graduate assistantship information to undergraduate students
e Coordinated placements for practicum students
e Mapped out students’ needs and requirements to set them up with the proper placements
e Contacted school districts and principals to determine SAU and school requirements for
practicum students

Summer Employee for the Institute for Civics Education, Summer 2017
Online for the Department of Education, Concord, NH
e . Co-presented at the Institute for Civics Education Summer Workshop, 2017
e Compiled civics-related lesson plans submitted from teachers around the country
e Consulted with the president of the institute on a regular basis
e Polished the lessons prior to organizing them for addition to the institute’s website



Rebeccé L. Foulkes

Experience

Education

September 2014 - August 2021 Fischer Sports Auburn, NH
Auburn, NH
Customer Service
e Represented a popular ski company, answering calls and emails about
product, orders, problem solving. Worked directly with both shops, ski
representatives and consumers. Organized and planned office flow.
Assisted withupdating product materials and forms.

September 2009-June 2014 Southwick Elementary School Northfield, NH
Special Education Teacher
‘e Teaching case manager to 4th grade students. Modified common core
work for inclusion in all academic areas, taught small groups for reading
for both reading comprehension work and phomcs (Orton-Gllllngham
Wison reading). Co-taught math. -

e Wrote Individual Education Plans, behavior plans, facilitated meetlngs
with both teachers, administrators and parents.Carried out and wrote all
academic evaluations as well as classroom observations.

.. Supervised Support staff.

September 2006-June 2009 Rundlett Middle School "~ Concord, NH
Special Education Teacher v
e Teaching case manager for middle school students of various dlsabllltles
_ Wrote and employed Individual Educational Plans, facilitated meetings.

e Taught small group reading, writing and math. Did academic evaluations
as well as classroom observations. Worked as part of a team of teachers
eachyear. '

September 2003-June 2006 Winnisquam Regional Middle School Tilton, NH .
Special Education Teacher

e Teaching case manager. ‘Supported students in regular educatlon
classes, supervised support staff, wrote Individual Education Plans and
carried out all parent meetings for these students.

e Team leader for special education staff and Positive Behavior Intervention
System team coach.

. Recelved Champion for Children Award 2005—2006 schoo! year.

M.Ed. General Special Education, Plymouth State University 2004

B.A. Middle School Science, Notre Dame College 1998

Highly Qualified Teacher in the area of Middle School English- Language Arts and
Math :



Sa@ Gates

- Summary of Qualifications |

Technical:

Interpersonal:

" -Intrapersonal:

Software:

Creates differentiated, engaging lesson plans for the unique leaming needs of each student,
small groups, and whole classes; comfortable working with students ranging in age from K-8
with mild to severe Autism, EBD, and IDD; modifies existing curriculum to meet the individual
needs of neurodiverse students; consistent, thorough data accumulation and charting to track
progress toward learning and behavior goals, and establish new data-based goals; creates
meaningful, attainable, academic-based IEP goals, follows IEP plans to align with student
success and meet all benchmarks; consistently files all reports and documentation as
required; redirects students as appropriate using Positive Behavior Intervention Support
techniques (PBS/PBIS); personally familiar with ABA therapy, able to support therapy
techniques and goals in the classroom ’

Actively engages in student relationship-building to create a foundation of mutual respect and
excitement for the learning experience; excellent communication, coordination and
collaboration with Sp Ed multidisciplinary team; able to positively manage family expectations
in balance with organizational policy and established procedure; experienced working
positively in consideration of the needs and backgrounds of diverse groups, cultures, and
socioeconomic status; skilled and effective student de-escalation, able to connect and work
collaboratively toward meaningful solutions

Comfortable in a high-demand, fast-paced environment; excels in changing and challenging
situations; active thinker, constant learner; exceptional organizational skills; A
approaches challenges with positivity, optimism and creative solutions; balances creative and
analytical thinking; utilizes reflective practice for continuous improvement; comfortable in a
deadline-driven environment; assimilates new skills and information quickly

Microsoft Word, Excel, Outlook and PowerPoint; Google Classroom, Canvas, Snowflake,
iReady, Dibles, PlanbookEDU, Jamboard, Kami, Chromecast

Recent Employment History .

2022-Present

Special Education Case Manager, 8th grade Southside Middle School Manchester, NH
Lead Classroom Teacher, ASD Self-Contained, Manchester School District, Manchester, NH

2020

2021 - 2021
2020 - 2022 Clinical Intern, Paraprofessional Level I, Manchester School District, Manchester, NH
2019 - 2020 Paraprofessional Educator, Manchester School District, Manchester, NH
2015 - 2019 Shift Manager, Rite Aid Pharmacy, Raymond, NH
2008 - 2015 At-Home Parent, Special Needs Child, Raymond, NH
2004 - 2008 Photographer, Sara Gates Photography, Orlando, FL
Education ‘ , ,
2023 Emotional and Behavioral Disabilities (Post-Baccalaureate Teacher Certification
Granite State College, Concord, NH . :
2023 Bachelor of Arts: General Special Education/ Math- Summa Cum Laude
Granite State College, Concord, NH
2022 Crisis Prevention Training, CPI
Manchester School District
2021 Bachelor of Arts: Early Education, emphasis Special Ed Certificate
Southern New Hampshire University, Hooksett, NH
Associate of Arts: Photography - '

NHTI - Concord’s Community College, Concord, NH



JAG

—New Hampshire
Cultivating Youth Success

Staff Salaries

Nick Resca, Executive Director $75,000
Amie Madere, Finance Manager $66,000
Haley DeYoung, Program Manager $60,000
Caroline Raymond, Data Manager $55,000
Marco Torres, Concord Career Specialist $41,000
Sara Gates, Memorial High Career Specialist $41,000

Rebecca Foulkes, Lakes Region Career Specialist $30/hr.
Laura Ritinski-Mack, Keene Career Specialist $30/hr.

Jobs for America’s Graduates - New Hampshire

www.jaanh.org | info@jagnh.org | 603-491-8330

nhworks

WELL HELR TOU FIND YOUR FUTURE

—%
americanjobcenter

JAG-NH is sponsored by the NH Dept of Business and Economic Affairs Office of Workforce Opportunity,
a proud member of the American Job Center Network and an equal opportunity employer/orogram.
Auxiliary aids and services are available upon request to individuals with disabilities.

httos:./www.nheconomyv.com/office-of-workforce-opportunitwabout-us/ransparency




