New Hampshire Department of
B I > A BUSINESS AND
ECONOMIC AFFAIRS

June 12, 2024

His Excellency, Governor Christopher T. Sununu
and the Honorable Executive Council

State House

Concord, New Hampshire 03301

REQUESTED ACTION

Authorize the Department of Business and Economic Affairs, Office of Workforce Opportunity to enter into
an Interagency Memorandum of Understanding with New Hampshire Employment Security (NHES) (VC
302587) in the amount of not more than $5,924,000 for the delivery of Workforce Innovation and
Opportunity Act (WIOA) Title | Dislocated Worker Program services, with the option to renew for one
additional year, effective upon Governor and Council approval for the period July 1, 2024 through June
30, 2028. 100% Federal Funds.

Funds are available in the following account for Fiscal Year 2025 and are anticipated to be available in
Fiscal Years 2026, 2027, and 2028 upon the availability and continued appropriation of funds in the future
operating budget, with the authority to adjust encumbrances between fiscal years within the price
limitation through the Budget Office, if needed and justified.

03-22-022-220510-14530000, Office of Workforce Opportunity

State FY Class-Account ___Class Title Amount
2025 085-588527 Contracts for Program Services 1,481,000
2026 085-588527 Contracts for Program Services 1,481,000
2027 085-588527 Contracts for Program Services 1,481,000
2028 085-588527 Contracts for Program Services 1,481,000
Total: 5,924,000
EXPLANATION

The Office of Workforce Opportunity (OWO) is the state grant recipient for WIOA Title | Federal Funds
awarded by the US Department of Labor (DOL) — Employment and Training Administration (ETA). The
below referenced Request For Proposals was issued on behalf of the State Workforce Innovation Board
(SWIB), which is the oversight body established in federal regulation to oversee the appropriate use of
WIOA Federal Funds which is the oversight body established in federal regulation to oversee the
appropriate use of WIOA Federal Funds and members are appointed by the Governor.

This Memorandum of Understanding between OWO and NHES for the delivery of WIOA Dislocated
Worker Program services is in response to DBEA 2024-12 Workforce Innovation and Opportunity Act
(WIOA) Dislocated Worker Program RFP was released March 20, 2024.

@ 100 North Main Street, Suite 1
Concord, New Hampshire

L 603.271.2341

x Visitnh.gov nheconomy.com




A selection committee comprised of one board member and two staff to the board (Schedule #2)
reviewed and scored the proposals (Schedule #1). The committee identified the proposal from NHES to
be the most in line with the scope and deliverables outlined and therefore ranked the highest. Scoring is
included as Schedule #3.

NHES is a federally funded/employer funded state agency with twelve (12) offices located throughout the
state providing a variety of workforce development related services to job seekers and employers. This
mission of NHES is to operate a free public Employment Service, through a statewide network of job and
information centers, providing a broad range of assisted and self-directed employment and career related
services, to pay unemployment compensation benefits in a timely manner to eligible claimants and
collects the taxes which fund these payments and to develop and disseminate labor market information
and provide measurements of labor market outcomes to assist stakeholders in making decisions which
promote economic development and the efficient use of state labor resources

In the event that Federal Funds are no longer available, General Funds will not be requested to support
this program.

The Attorney General's Office has approved this MOU as to form, substance and execution.

Respectfully submitted,

. L ¢

\ 4 X b
Taylor Caswell
Commissioner



Department of Business and Economic Affairs Schedule #1
Office of Workforce Opportunity

Workforce Innovation and Opportunity Act (WIOA) Dislocated

Worker Program

Proposal Content Requirement

Proposals were reviewed, evaluated, and scored by an evaluation committee. Evaluation of proposals were based on the following
criteria for each component. Each criterion was scored according to the degree of responsiveness present in the proposal being
evaluated.

1. Proposal Cover Sheet Appendix A Required Pass/Fail
2. Table of Contents with Page Numbers Required Pass/Fail
3. Abstract/Executive Summary Max. one (1) Page Required Pass/Fail
100 Point Total |
4. Proposal Narrative Required 80 Point Total
A. Experience and Qualifications Max. Eight (8) Pages “ 15 Points (of 80)
B. Program Service Delivery Model Max. Eight (8) Pages “ 20 Points (of 80)
C. Performance Accountability Max. Four (4) Pages = 15 Points (of 80)
D. Partnerships & Community
Engagement Max. Two (2) Pages “ 15 Points (of 80)
E. Technology, Data, & Reporting Max. Two (2) Pages “ 10 Points (of 80)
F. Timeline Max. Two (2)Pages |  * 5 Points (of 80)
5. Contractor Cover Sheet Appendix B Required Pass/Fail
6. Proposal Budget Required 20 Point Total
A. Fiscal Capabilities Max. Eight (8) Pages “
B. Budget Worksheet Appendix C Required
7. Staff Job Descriptions Appendix D Required Pass/Fail
8. State Assurances and Certification Appendix E Required Pass/Fail
9. WIOA Assurances and Certification Appendix F Required Pass/Fail
10. Conflict of Interest Appendix G Required Pass/Fail
11. Roles and Responsibilities Appendix H Required Pass/Fail
[ 12. Miscellaneous Max. Five (5) Pages Optional

Note: Scoring calculation - Item 4 is worth 80 points and item 6 is worth 20 points = 100 x 3 scorers = 300



B -'[,Department of Busmess and Economlc Affalrs o .. Schedule#2 -
- Office of Workforce Opportunity . ' T R
" Workforce: Innovatlon and Opportunlty Act (WlOA) Dlslocated

" Worker Program -
. Scorer Information -

- The following State Workforce Inriovation Board members and staff to the Board performed the scoring for this Request for Proposal.

':_Scorers e G . .
e Ms. Kelly Clark Reglonal Vlce PreS|dent for AARP NH SWIB Member , :
‘o Ms. Clark has worked for AARP for 151 years and also works as an Adjunct Professor for Gramte State College teachlng a _
- graduate level management and leadership program as well as human services and adult development courses:.Prior to her :
" current roles; Ms. Clark has a robust work history in both the non-profit.and public service sectors. Ms. Clark-has aB.S.in- - ,
. Accountlng & Finance from the University of Maine, a M:A. in Public Policy & Management from. the University of Southern Maine, -
. ,1 a M.A: in Human Development from Fielding Graduate UnlverS|ty, and a Ph.D. in Human and Orgamzatlonal Systems from. .
- Fielding: Graduate University. Ms. Clark was reappointed to the SWIB i in2022; - : : o :
Ms Lrsa Gerrard — WlOA Administrator & Equal Opportunity Officer, Off|ce of Workforce Opportumty S o
.o Ms. Gerrard has worked for the Department of Business and Economic’ Affairs, Office of Workforce. Opportumty for almost 4 years'_ o
' -as the WlOA Admmlstrator Prior to.her position W|th BEA Ms. Gerrard worked for the-NH. Department of Health and Human '
- Services for approxmately 17 years as a SuperwsorV Ms. Gerrard-has a M.S. in IndustrlaI/Organlzatlonal Psychology from
- Southerri New Hampshire University and a B.A. in leeral Arts from the: University of Massachusetts Lowell '

e Mr Joseph Doiron — Director of Workforce: Development Offlce of Workforce. Opportumty ‘
- - Mr. Dorron has worked for the Department of Business. and Economic Affalrs ‘Office of Workforce Opportumty for 3 % years. He

- _has been the Director of Workforce Development at OWO for almost three years. Previously he served as. Deputy Director forthe. ~ -

- Governor’s Office of Emergency Relief and Recovery (GOFERR) and as Deputy Director of the Office of Strategic Initiatives. Mr. -
; Dorron has a M P. A in Publ|c Adm|n|strat|on from Norwuch Umversny and a B A |n Polltlcal Sc:ence from New England College



- Department of Busmess and Economlc Affalrs o

" Office of Workforce Opportunity . L
Workforce Innovation’ and Opportunlty Act (WIOA) Dlslocated

" Worker Program -

. RFP Scormg‘Resu‘Its__g

'Schedulé #3. -

Technology; '

Timeline

“Budget_

Total |

Amount-

Funded |

- Proposer

) -A'Ej.(p'eri'ent:e &
‘Qualifications |

o 4bpt.

Program
Service
Dellvery
‘Model.
. 60pt

PerfOrma'nc’_e .

- 45pt. -

form -Partnerships -
 Accountability | & |
Community - .|
| Engagement |-

- &

_45pt

Data& -~
Reporting |

. sopt

15pt.

| 6opt -

300pt | -

| (Yes/No) | -

a2

N

280 |-

" Yes

- | NH Employment Security |




o - NH bepartment of Business and Economic Affairs - Office of Workforce Opportunity (OWO)

_'State_of‘Neyv Ha‘mnshire-

 Interagency Wemorandum, dffun‘dérsta ding

L ,Whereas the Department of Busrness and Economrc Affarrs (BEA) isa duly constrtuted
L agency of- the State of New Hampshrre ' T , .

’ ’Whereas the New Hampshrre Employment Securlty (NHES) is a duly constltuted agency of

L : B _the State of New Hampshrre

S ';_Pursuant to the Workforce lnnovatron and Opportumty Act (WEOA) Pub. L ‘No. 113 128 ,
~ (2014), the Department of Business and Economic Affairs, Office of Workforce Opportumty

" serves as the grant recipient and state-level administrative agency for federal funds allocated under- _ﬁ_" RO
* Title I of WIOA. Broadly, OWO utilizes WIOA to help job seekers in the state access employment,. o ’

- education, training, and support services to succeed rn the labor market and matches employers
' ' w:th the skllled workers they need : . _ . :

o :, o BEA desrres to assrgn the day-to-day management and coordmatrcn of sefvices funded underg_ e N
- the WIOA Title | Dislocated Worker program to New Hampshire Employment Securlty S
- (NHES). - This MOU will coordinate and streamline the: oversight and delivery of services .

) relevant to workforce programs, specifically WIOA Title | Dislocated Worker Program. -
o lntegratlon of same/similar workforce employment tramrng programs will provide streamlmed -

. services to citizens through acase management system and staff that oversee muiltiple -

- .- programs ensuring ongoing and direct access to programs and other resources desrgned to o
S assrst them wrth therr emptoyment and tralnmg needs S . S : -

- fPursuant to RSA Chapter 282-A NHES isa fecieralty funded state agency wrth twelve (12)

- offices located throughout the state prowdmg a vanety of workforce development related servrces : R

- to job seekers and employers. This mission of NHES is to aperate a free public Employment -
- Service through a statewide network of job and information centers providing a broad range of
assisted and self-directed employment and career related services, to pay unemployment.
, compensatlon benefits in a timely manner to eligible claimants and collect the taxes which fund
- these_payments and to develop and disseminate: labor market information and provide . - c
. measurements of labor market outcomes to assist stakeholders in making. decrsrons whrch T

o -'promote economlc development and the efficient use of state labor resources

NHES deslres to manage the day-to-day operatrons and coordmatron of servrces funded

R under the WIOA Title | Dislocated Worker program. NHES will be responsible for the

C ;admlnlstratton of the WIOA Title | Dislocated Worker program and will be responsrble for the
- Services that are outlined in Exhrblt A. e

R Now THEREFQRE the parties enter into this Mermorandum of Understandlng to their

= *mutual benefit, the benefit of the State and- in furtherance of constrtutronal or statutory

- : 'authorlty and objeotlves

1 The BEA agrees to pay NHES the amount of not more than $5 924 000 00 for the
“services descrlbed in the attached MOU Exhrblt A, whrch is hereby rncorporated by
reference T TIPS

. pagetof2s - o R Dhrn
B NHES lnltlals y_b




| N OWO"NHES B B i N S Date )“

e _;N'H _I')epartment_of 'Bueinese-a:nd E_conomic Affairs f.Office ot Wot'kf_orc‘e 6pportun'ity (_t)WO)' ' -

Funds are antzetpated to be avaxtable in F!scat Years 2&25 2@26 2027 and 2@28 upon the
_availability and confinued appropriation of funds in‘the future operatmg budget with the - AR
- authority fo adjust encumbrances amongst fiscal years within the | preee lrmltatson thmugh the e

Budget Oﬁ“ ice, if needed and justrf ed 100% Federal Funds. - '

03-22-022—22051 0-14530000 .ft" ce of Workforce Qgportunlty

State FY CIass-Account li Ctass Trtle . Amount - T}
2025 | = 085-588527 | Contracts for Program Services. | 1,481,000.00 f © =
| 2026 | 085-588527 - | Contracts for Program Services -~ -~ |~ 1481,00000} -~ = .
4|0 2027- ) - 085-588527. | Contracts for Program Services . | . .1.481,000.00 ] -~ -
“20_’283.’. '08545_8852'7-.: T_EContracts for Program Services -~ |. 148100000
SR R A Total I 5924000007

A 2 j»The NHES agrees to Perform the servrces descnbed in the attached MOU Exh:blt A RS

- which i IS ‘hereby tncorporated by reference.

B "j - 3. The method of payment and payment amount for the above~referenced services is .

- described in the attached MOU?‘Exhlbtt B sueh exhibit bemg hereby mcorporated by
g__reference U o e

i . 4. Al obhgatlons hereunder are contmgent upon the avatlabilrty and contmued
- appropriation of funds. The -agencies shall not be required to transfer funds from
- -any other account in-the: event that funds are. reduced orunavaltabte '

o ,:-5'.' "The Memorandum of Underetandmg lseff‘ectxve _July1 2024 untul June 30 2028 wrth':f_‘ .

o - an optlon to renew for one addltlonal year

| n6'éf;‘l‘h|e Memorandum of Underetandmg may be amended by an mstrument in: wntmgs_ S
- -signed by both partres Either party may termmate this agreement by provndlng wntten;_" - IR

R notice to the other party at least 30 days pnor to termmatlon

~»'7..:'-;The F’arhes agree that the oblrgattons agreements and promlses made under thls

* Memorandum of Understanding are not intended to be legally blndmg onthe Partles R AR

o and are not tegalty enforceable

i 8 :Dzsputes arlsmg under ttns Memorandum of Understandmg whteh cannot be

‘resolved between the agencies shall be.refe_rred to the New Hampshtre Department s ce

C of Justtee for revzew and resolutlon

o 9 fThls Agreement shall be construed in accordance wrth the laws of the State of
S ’-New Hampehlre : A . _ .

- :,_1'0;The partles hereto do ot mtend to benef‘t any third partlee and this el e
- Memorandum of Understandmg ehall not be construed fo confer any suoh
benef‘t S S .

' :_ 11 In the event any of the provrsrons of thls Memorandum of Understandmg are hetd to . '
' s h Page20f25 ' l

~ NHES ot




NH Department of Business and Economic Affairs - Office of Workforce Opportunity (OWO)

be contrary to any state or federal law, the remaining provisions of this
Memorandum of Understanding will remain in full force and effect.

12. This Memorandum of Understanding, which may be executed in a number of
counterparts, each of which shall be deemed an original, constitutes the entire
Memorandum of Understanding and understandings between the parties, and
supersedes all prior Memoranda of Understanding and understandings relating
hereto.

13. Nothing herein shall be construed as a waiver of sovereign immunity, such
immunity being hereby specifically preserved.

NH Department of New Hampshire Employment
—Business and Economic Affairs (BEA) _Security (NHES) L
The State Agency Name S rociplgnt me
Signature of Authorized Representative Signature of Authorized Representative
Taylor Caswell, Commissioner, BEA George N. Copadis, Commissioner
Name of Authorized Representative Name of Authorized Representative
6/11/2024 6/7/2024
Date - Date

Approved by the New Hampshire Department of Justice for form, substance, and execution:

~Joune D) bt 6/12/2024
By: On:
Attorney Date

Approved by the Governor and Executive Council

By: S © | HE— R
Date
Page 3 of 25
NHES Ir)itlals ~
OWO - NHES Date J’l rll'}
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= ::’ NH Department of Busmess and Economlo Affarrs Off‘ ce of Workforce Qpportunity_{OWO)‘ _ ::Z Lo

. . , EXHIBITA

~ .~ SCOPE OF SERVICES ° ' ’ : :

L vMOU Between Department of Busmess and Economic Affarrs (DBEA) and New Hampshrre
- Employment Securnty (NHES) L _ .

~ Agreement Period: July1 2024 - June 30, 202&

e "Thts MOU for services between Department of Busmess and Economtc Affarrs Offtce of Workforce o

- Opportunity (OWO) and New Hampshrre Employment Secunty will be for.a term beglnnrng Juiy 1,

2024, and terminating on June 30, 2028, with an option to renew the. Agreement for up to one :

o iadclltronal year as needed and approved by the Governor and Executlve Councr!

- Total payments under this Agreement shall not exceed $5,924, OOD 00-and snatl be. expended' |

- consistent with an. approved line-item budget which shall be negotiated annually with BEA/JOWO.

g : Lme-rtem budgets shall be established upon recelpt of grant funds from USDOL for each program .
year covered underthls Agreement ' . ST

o lFunds authonzed under this Agreement are for fhe sole purpoae of rmplemenung W!OA Drslocated -

o ‘Worker-sefvices and shall not be used for any purpose other than those activities identified in the

o ‘Statement of Work outlined in RFP# DBEA 2024-12 for the \ Workforce Innovatron and Opportumty = _‘ N

-  Act (WIOA) Dislocated Worker, released 3/20/2024.

g jAs a condltlon of thrs MOU NHES assumes responsubmty for 1he specmc operatrona! ﬁscal and -
'wmomtorlng responsibilities cited in this MOU for the purpose of delivering services to WIOA -

. Dislocated Worker eligible participants -and agrees to carry out these duties consistent with-the R

~ .- conditions and terms of this Agreement, as well as all applicable federal and state laws, regulations -~ =~~~

0 . and requirements. ‘This. includes ‘maintaining appropriate: and adequate snternal controls as. .
o 'requrred by 2 CFR 200 302 250 303 and 200 400 o :

o _’NHES shalﬁ operate WEOA Drslocated Worker programs at the 12 NH Works offices consustent with S

. - : -the policy and procedures approved by BEA/OWO, and/or the US Department of Labor and the EE
" ‘terms ‘and conditions as specnﬁed in RFP #DBEA 202449 for the WEOA Drsfocated Worker RO

:»Z_':'_Program released 3/20/2024. , ) L
I addition, by signing this MOU NHES acknowledges the substantial operatlonal fevel oversrght R

i fretamed by the owo under thle Agreement for the duratron of the MOU perforrnance penod

L Delrverables

= . jr;a = NHES WI" be responsrble for au deilverab!es specrf“ ed in the RPP and all delrverables shall be o

_ '|mplemented consistent with the process and procedures: outlined in the proposal submrtted_ o :

. by NHES in response to the RFP all of whlch are mcorporated by reference lnto thls MOU

x . 2 : "-'Enronent goal Is 300 new partlcrpants per program year of the MOU

o 3 o WIOA Drslocated Worker Program Performance Goals are estabhshed by USDOL on an’»: |
. annual basis. NHES will be responsrbteforachuewng performance measures. Forthe purpose R
- of this MOU, achieving a goal shall be defined as no less than 80% of any measure. The . -

. - measures are applied to all participants exited. during the .program year and shall be,
",determuned to have been met or not met based on the f nal year«-end performa ;

Page 4 of 25

NHES lmtiat‘
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3 NH Department of Busmese and Economrc Affalre Ofﬁce of Workforce Opportumty (OWO)

Performance goals_ wrll be assrgned to NHES annually for each of the program years covered
underthtsMOU ' S . o e

e ."'.'Employment (Second Quarter after Exlt) / . ‘1 84 0% To be determmedff-’ =

! Employment (Fourth Quarter after Exnt) 81.5% |.To be determmedf'; _'
Median Earmngs L o L $9 100.00 | To be determined | -
Credential Attainment Rate :-rﬁ__ :;-» S, 13  69.5% | To be determined .| -

Measurable Skl“ Gams _ : 76 5% | To be determmed

L g Stafflng Requrrements NHES wrll mamtam a staffmg level adequate to effectlvely manage“:_ o
.~ ~the WIOA Dislocated Worker sites consistent with the requirements.outlined in the RFP. NHES

o . 'of July for each program year covered in thls MOU
B 5. . '-WIOA requrres that stal:es report on customer sattsfacl:ron annually NHES will be reaponsrble o
o _for implementing the -customer satisfaction process that OWO develops, track resuits, and -
" “report outcomes. ‘NHES W|ll also be reSponsrble for comprlmg an annual report on thls toplc_ '
10 be submltted to OWO no later than August 1 5“‘ of each program year - A S

-'ni"-:'-.s{ -“-(RepomngReqwrernents-— R

Programmatlc

(a) Quarterly programmatlc reports are due to OWO by the 30th of the month followmg a quarter
end The narrative report shall provrde updates on new enroliments in companson to.goals,
services -provided, participant - success . stories, performance updates, ‘any-. additional -

< participants, -and any issues of cancern.

Quarterly Performance. Reports (QPRs). - :
"(c) NHES: will be required to use JMS trackrng and performance report modules to manage. .
s system performance atthe locallevel. o
'(d) NHES: will be" requrred to use Future Works to analyze data on a monthly, quarterly, and"

- 'yearly basis and to assist with the attainment of performance goals. - 2

- ‘amount if the new enroliment goal has not been met annually.

last day of July followmg the program year«end date

Page 5 of 25

. shall submit for approval a staffing plan to the OWO Adm_lms_trator no Iater than the f" rst day,_ B

employment and training funds that have been obtalned lo serve WIOA Dlslocated Worker - .

: _:-(b) NHES staff will provrde tlmely and accurate data entry ln the Job Match System (JMS) case . ﬁ
- management system to ensure “current’ tnformatron is avallabe tor Quarterly and Ftnal" L

' :‘(e) ‘Attainment of Enroliment Goals: NHES will be subject to renegotiation of the MOU award, o

| f(f) A written year-end program, fiscal, and performance report is due to OWO no later than thef | B S



‘ ::f . NH Department of Busmess and Eeonomrc Affarrs Ofﬁce ofWorkforoe Opportumty (OWO)" e, . AN

(g) Correctwe actron reports as deemed necessary ' ' AP

(h) The program shall submit a minimum of two partrcrpant success: storres when requested by
‘OWO (trrennralty to be submit to the SWIB) : e

() Ad- hoc reports requested by BEA /OWO as deemed necessary

Fmancral '

V. Invorces are due by the 30“"- _

- .(a) Invorce for servrces and related expenses_shall be bll
- of the month followrng the. reporting month.
o (b) “WIOA does not require the use of accrual accounting; however, accrual reportrng is requrred L
7 by the US Department of Labor and therefore accruals must be rncluded on atl rnvorces for -
- reimbursement. o R
() NHES shall use the i lnvorce format provrded by BEA/OWO

- j-f}’ .(d) ‘NHES shall maintain sufficient documentation on file in thelr oﬁrCes to support mvorces and L o

make such documentation available for review by authorized BEA/JOWO staff- and/or its.

"auditors. NHES will be required to attach detailed documentation to support invoice costs. .~~~

(&) Reportrng Administration Costs. separate from F'rogram Costs consrstent wrth federat cashv
~ management. policies and procedures. -

R '(f') Program income: reports (if-applicable) are to be submttted wrth the invoice felloWrng the end;_' B )
of the most recent quarter in which the program income was earned and any year«end program S

- income reports are to be submitted no later than July 31. S
(g) Year-end Match reports (rf any) are to be submrtted no later than July 31 of each year L

' jProperty Management V'

(a) NHES must mamtarn a frxed asset rnventory system that clearly rdentrf‘ ies all non-expendablei S

property with a life expectancy of one year or more and a unit price of $250 or more, whrch rsr_
-purchased or leased with grant funds, and in accordance with 2 CFR 200.313.

(b) NHES: will be requrred to submitto BEA a complete property mventory report that identifi es all N L
property (defined as ‘a unit cost of $250 or more) and. equrpment (defrned as a unrt cost of- o

$5 000 or more) at the end of each program year

| 5 ZSBEA reserves the rrght to ad)ust repomng requrrements upon mutual agreement wrth NHES rf such - oS
S __: ;adrustmen’rs are deemed necessary to meet program objectrves S S

7 System management requlrements and reportrng, NHES shall

L '(a) Develop and marntarn effectrve t” nancrat systems for the plannmg and budgetrng of funds rnj o
- accordance with regulatrons and applrcable OMB gurdelrnes '

: (b) ‘Maintain participant files in the Job Match electronic case management system as rt complres o

‘ - with rules and regulatrons, and BEA/OWO- procedures and policies. - -
L (c) Utilize the JMS system at the time of regrstratron/intake to avoid rncomplete mformatron and/orj '

re~work and ensure that all customer information is entered into the JMS system wrthm a .

specrl‘ ied period in accordance with BEAIQWO policy-and procedures

. (d) Notify BEAJOWO. in writing of any JMS case management system’ problems or any other o

~ system management issues that may interfere with the subrecrprent’s abrlrty to monrtor and/ori -
_ report on Iocal performance ina tlmely manner.’ ' S o

Co PageS-o_fzs_ , |
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R ) NH Department of Business and Economuc Aﬂ’atrs Qfﬂce of WOrkforce Qpportumty (OWQ) '

S (e) Comply thh all establlshed reporttng requnrements ensurmg accurate and time!y -
T submissmns I T
e '(f) System Requurements NHES shall be respons:ble for mamtamlng adequate technology andj o
A internet access to ensure timely data entry in the Job Match Case Management System, -
c o8 Data accuracy is critical to the success of the program. The information prowded is utilized: to
. gain program funding and to stipport the need for services:. NHES staff will be responsnble for -
.- the accuracy of the data that.is being reported. NHES should institute SpeleIC policies to verify ﬁ a
" the data being reported including but not fimited to Internal data validation and monthly Quahty
© ' Review Analysis. If itis found that data being reported is inaccurate based on regulations
- . andlor policies, BEAJOWO can mandate that staff be provxded cases management tralnmg
e whtch shall be pazd for by NHES ' R : :

pagerofzs
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' NH Department of Busmess and Eeonomic Affanrs Off' ce of Workforce Opportumty (OWO)

EXH[BIT B

Employment Securrty (NHES)

Agreement Perrod July‘t 2024 June 30 2023 o -‘ T
' PAYMENTI FtNANCIALI BUDGET s

e 1 o Thls Agreement is funded with federal funds from the US Department of Labor made avarlabte - '

B Federal Funds

.. -provided consistent with the Scope of Services as outlined in MOU Exhibit A and the RFP S
. BEAIOWO shall relmburse NHES up 1 toa max:mum totat payment of $5, 924 000 00 '
o imcurred ln the fulf' Ilment of thts Agreement durlng the contract: effectwe penod

4 , -iLme-ntem budgets shalt be negotrated annuatly upon recelpt of the federal grant award to the?.'_

o 5 g Expendrtures shall be in accordance wnth the approved hne-rtem budget negotlatect between
. or the: creation of new line items only with prior written apprevat from BEA/OWO. Adjusted
= the approved admlmstratron cost for eaoh program year

- 6 ,Invoxce for servrces and retated expenses shalt be br!!ed menthly lnvouces are due by the 30‘" .
o ‘of the month foltowmg the reportmg month BT : : '

those serwces were provxded and the amount due

- ,{fmanagement poltcnes and procedures

MOU Between Department of BusmeSS and Economlc Affalrs (DBEA) and New Hampshn'e:-: E o

* under the Catalog of Federal Domestic Assistance (CFDA) # 17.278 for the purpose of the - o
delivery of WIOA Dlslocated Worker Serwces to ehgebte resrdents of New Hampshlre 100%, S

" 2 ﬁi'Subject fo NHES's comptrance With the terms and conditions of this MOU and for servnces B

- 8. Payments for services under thls MOU are hmtted o rermbursement for actual expenses e

- "NHES and BEA/OWO.. NHES may amend the budget through fine item increases, deoreases[ , |

. - 'hudgets shall not exceed the overall funding granted for each program year and shall not exceed-' T o

(a) At a mlnlmum all mvouces shall be submttted m a format that mcludes the orgamzahon' T
“information, date of the i invoice, due date, an invoice number, the services provided (including -
 CFDA# 17.278), the BEA/JOWO assigned- agreement number, the tlme penod under whrch_' r ]

B £ .Reportmg Admmlstratlon Costs separate from program Costs consrstent wrth federal cash -

s jS.-. ‘ A'WIOA does not requlre the use of acorual accountmg, however accrual reportlng is requnred by IR

-US Department -of Lebor and thereter accruals - rnust be rnctuded on- all mvoxces for .
3 relmbursement o o R . R

T 9 NHES wrll either use thelr negotlated mdlrect cost rate or pursuant to the exceptnons noted at 2 ” S o
. CFR200.414(f) in the Cost Principles of the Umform Gu:dance electfo charge a de mmxmts rate g

of 10% of modified total dlrect costs. (see 2 CFR 200 68 for deﬂmtlon of MTDC)

' v1 0. An authonzed representahve of NHES must S|gn request(s) for payment

Page 8 of 25
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o NH Department cf Busmess and Economrc Affalrs Offlce of Workforce Opportumty (OWO)

- MOU

. thts date could resuit in non-payment

13 Request(s) for payment for sewlces perfermed shall be payab!e to NHES in accordance wrth the |
State of NH s 30~day statutory payment schedu!e o : :

lnvotces shall be sent to

iOfflce of Workforce Opportumty T
. 100N. Main Street
o Concord NH 03301

"+ Payment shall be made to: NHES Fiscal Management
S 458, Fruit Street -
"~ .. Concord, NH03301 e
Attentton Ftscat Admmlstratcr o

e NHES must have wntten authonzatlcn from BEA OWO prior to usmg MOU funds to purchasef L

- i ’wnth funds made avarleble through thrs MOU for revrew upon request

o ;'ﬁ15;; i A physlcal annual mventory of WIOA purchased property and equupment wﬂ! be conducted L
R and submltted to BEAIOWO foltowmg the end of every program year. . -

o 3116; NHES shall- malntaln suff' cient. documentatlon on: fite in thelr ofﬁces to sup'oert tn\iolce £
" funds, and make such documentatlon available for review by authonzed BEA/OWO staff
. andlor |ts audltors o e

AT ’NHES shall report expendttUres by program yeer and will be responStbte'for' achtthng the = | |
. financial performance goal-of 100% - expendtture of tctal funds budgeted annuetly unless o
- otherwise agreed to in wntmg by BEAIOWO ' e v :

: " the event further information is. needed to evaluate program effectiveness. as deemediﬁ-"“
[ 'reasonable and necessary by BEAIOWO andlorthe State of New Hampshnre co o

o : ;}?19;_;51 NHES shall adhere to aII f”scai management pohcres and procedures stipulated in thls MOU e

. . end polncnes lncludmg the USDOL requ;rement for eccrual reportmg

, mlsappropnatlon of federal funds, andlor costs expended on mdwrduals who were erronecus!y -

| ’;Page g-df_zsj TS

. OWO-NHES

11 Payments may be w:thhetd pendmg recelpt of requlred dehverab!ee as def' ned rn Exhlblt A of thts ‘- o

_ 12 A t" na! annual payment request shalt be submutted no Iater than forty~f|ve (45) days from June S :
- 30th for each program year. Failure to submlt a ccmp{ete accurate and tlrnely t” nal mvonce by:: o -

o any property or ‘equipment with-a cost in excess of $250.00 and with a useful fife beyond one- . - 'fi -
_year and shall maintain an inventory of property. and equipment elther purchased or teased, B .

a8, .-.BEAIOWO reserves the nght to request ad hoc fi nancnat andlor partucupant status reports mfﬁ SRR

~and all other applicable WIOA, federal, State and BEA/OWO cash management reguletlons S

(O 5 j.:20i NHES is solely responsuble for | paylng to BEA/OWO any dvsallowed costs assocrated with the"-' o



Nl-l Department of Business and Econormc Affarrs Offlce of Workforce Opportumty (OWO)

T ! determrned to be ellglble for WIOA Drslocated Worker servrces Dlsallowed costs may not be. B
' -ﬁ-‘__,ipard wrth federal funds regardless ofthe fundlng source. e o L

L2t BEA/OWO reserves the nght to increase and/or decrease MOU funds subject to contmued. o
S _avallablllty of federal funds, satlsfactory performance of servnces and approval by the: -
R 'Governor and Executlve Councrl o ,

2. 'NHESs use of funds in. thls MOU must be in accordance wrth any applrcable Workforce ’
o _lnnovatlon and Opportumty Act (WIOA) program assurances : - -

280 NHES is prombrted from usmg federal funds awarded under this MOU for the followmg items .
- andlor activities: automobiles; lobbying; real property and improvements; cost of interest
" payments; membership dues; professional license; annual professional dues or fees; finance.
o charges late-fees or penaltles and deprecratlon charges This.is not intended to be an’ all-'j, =
- inclusive list. NHES must review any proposed costs outside ofthe approved lmeoltem budget : '
- '_'W|th BEA!OWO for final approval _ : .

- - :'_2'4; - 'WIOA Infrastructure Costs WIOA sec. 121(b)(1)(B) and 20 CFR 678 400 llst the reqmred'f S
R ,One-Stop partners of whrch mclude but are not ltmrted to : e T

- ;US Department of Labor requrred programs Adutt, Drslocated Worker and Youth formulaj~ -
- programs; Job Corps; Youth Build, Native American programs; National Farmworker Jobs =
,-'Program (NFJP) Wagner-PeyserAct Employment Service (ES) program authonzed under the - L
©_ Wagner-Peyser Act (29.U.5.C. 49 et seq.), as. amended by WIOA title Il; Senior Commumty_ L
- Service: Employment Program (SCSEP) authorized under Title V of the Older Americans Act -~
- of 1965; Trade Adjustment Assistance (TAA) activities authorized under chapter 2 of title [l of - - - (
the Trade Act of 1974; Unemployment Compensatlon (UC) programs; Jobs for Veterans State
. Grants (JVSG) programs authorized under chapter 41 of title. 38, U. S.C.; and Reentry
- . “Employment Opportunities (REQ) pragrams : authonzed undersec 212 ofthe Second Chance,‘r R
' Act of 2007 (42 USC 17532) and WEOA sec. 169 S : s

- One-Stop partner programs mcludmg all programs that are funded under Trtle | of WIOA are -
. ‘required to contribute to the infrastructure costs and certain-additional costs of the One-Stop -
- delivery system in proportlon to their use and relative benet" ts recelved as reqwred in20CFR -~
.~678.700 and 678.760. The shanng and allocatron of infrastructure costs between One-Stop -
. partners is governed by. WIOA sec. 121(h), WIOA's |mplementmg regulatrons -and the Federal
. Cost Pnnmples contained i m the Uniform Guidance at 2 CFR part 200 and DOL's exceptrons. -
- at 2 CFR part 2900. The Federal Cost Principles. state that a parther's contribution is an
- - allowable, reasonable, necessary, and allocable cost to the program and is consrstent with -
a _other legal reqmrements S :

C 250 Notwnthstandlng anythmg to the contrary herern NHES agrees that fundlng under thls MOU o
- ‘may be withheld, in whole or in part, in the event of non-compliance with any Federal or. State = -~ -

. law, rule or regulation applrcable to the services provrded orif the said services or products R
- have not been satusfactorrly completed in acoordance w:th the terms and condltuons of thls R
agreement . S S g o

" Page100f2s .
N R NHESlry .

" OWO=NHES - R ST TE »ff: Date




' NH Department of eu'sinees-ahd _Egeanemieﬁtf'fétr‘s : Ottiee _ot Workforce Opportunity (OWO)

2 ) " MOu EXHIBIT C o ' : B o
MOU Between Department of Busmess and Economic Affairs. (DBEA) and New Hampshrre.' R
o : Employment Securlty (NHES) _ o

SPECIAL PROVISIONS

S The Offlce of Management and Budget (OMB) gurdelrnes govermng the ﬁecat admlmstratlon of :
.. federally funded programs defines the role of New Hampshire Employment Security: (NHES) underﬂ
' this Agreement as that of a "Subrec:prent“ of federal funds (versus a contractor). Therefore,
- . applicable OMB gurdetmes govemmg the rote of a subreciptent shatt be apphed to NHES through e
j ‘i_»thlsAgreement - B L :

S 'A : State contract rules and procedures shall be apphed to NHES through thrs Agreement

. .*jAs a condltlon of thls contract agreement NHES (hereln after referred to as “the Subrecnptent”)v '
- _covenants and agrees that all- funds received by the Subrecipient under this Agreement shall be -
. used only as payment to-the Subrecipient for services provided to efigible individuals.and, in the - -
= _furtherance of the aforesald covenants the Subrecnprent hereby covenants and agrees to =

S 1:%1»; Comphance wrth Federal and State Laws Eirgrbrhty determmatton for Werktorce innovatlonv' - x
- ‘and Opportunity Act (WIOA) Youth shall be made .in accordance with appllcabne federal and L
state laws, regulatlons orders guldehnes potrcles and procedures ’ , o

o '-.2.‘ _ Trme and Manner ef Determmatlon., Ehglb{llty determtnatzons shal! be made in the Job Match" }

. Affairs, Office  of Workforce Opportunity (BENOWO) or at such trmes as are. presenbed by the -
: WIOA or lts successor regulattons - _ . oo

3 'Documentatlon The Subrecnplent shatl mamtam an electromc case. management data ﬁte on
each recipient of services within the Job Match Case Management System hereunder, which
~ file. shall- include- all-information necessary to support an eligibility determination, individual

' mformatlon as the BEAIOWO requests

S ' ~ have a right to a fair hearing regarding that determination. The Subrecipient hereby covenants
' o . andagrees that all applicants for services shall be permctted to fill out an application form and

- required grievance policy. . e
' (a) The Subrecipient: shall ensure that all appltcants for WIOA D|s|ocated Worker funded 3

Management Frle
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N _Busmess and Economlc Affalrs a department wrthm New Hampshsre State government descnbes o _
" _the legal document used to rmplement this service Agreementa “contract" for services. Therefore, all S

c 'Case Management System or as prescribed by the Department of Business and Economic i

- service strategies, delivery of services, p!acement and outcomes at a mmrmum, and such other';' B

4 Grlevance ProceduresICustomer ComPlamtsIEQual Opportumty The SUb’e’C'P'e"V B
 understands that all applicants for services hereunder, as well as individuals declared ineligible =~~~

= that-each applicant shall be _lnformed of hzsfher rtght ta a fair- heanng in accordance wnth thef- L -

services receive a written grlevance proceciure notice, and that a sugned copy attestnng to :
- the receipt of this. mfermatlon is’ xnctuded in each appncant's Job Match System Caseﬁj; -



e NH Department of Busmess and Economrc Affalrs Offlce of Workforce Opportumty (OWO) e e

(b) The Subrecrprent shetl ensure that aII personnel funded W|th WlOA Drs[ocated Worker funds B

- are frained in the grrevance pohcy and procedure apptrcabte for the fundrng source{ R

suppomng this. Agreement g
(c) The Subrecipient shall ensure that all personnel funded wntn WtOA Dastocated Worker funds '

‘are trained in the Equal Opportunity (EO) law, policy, -and procedure applicable for the

funding source supporting this Agreement; and that refresher training is provided annually. -

(d) The Subrecipient shall ensure that the BEA/JOWO EO Officer is rnformed |mmedrately ofany . g

_ formal grievance filed by a program applicant or participant. o
(e) The Subrecipient shall respond either verbally or in writing to any complamt that does notv -
B constltute a formal gnevance W|thrn two days from reoerpt of such complalnt '

LB 'Gratultres or Klokbacks. The Subreclprent agrees that 1t is a breach of thls Agreement to’
.-~ .accept or make a payment, gratuity or offer of employment on behalf of the Subrecipient, any-
_-}_vsub-contractor or subrecipient of the Subrecrplent or the State in order fo influence: the'j
- _performance of the Scope of Services detailed in Exhibit B of this Agreement. The State may
 terminate this Agreement and any: sub-agreement if it is determined that payments graturtres: _
. or offers of employment of any kind were offered or received by any. officials, officers, -
employees oragents ofthe Subrecrprent or sub-confractor or subrecrplent ofthe Subrecrprent Lo

-6 --'_Retroactwe 9ayments' Notwrthstandrng anything tc the contrary contained in the Agreement

~ - . orin any other document, Agreement or understanding, it is expressly understood and agreed -

" by the parties hereto, that no payments will be made hereunder to reimburse the Subreorplent '.

- for costs incurred for any purpose. or for any services. provided to any. individual prior to the

- effective date of the Agreement. No payments shall be- made for expenses: incurred by the
L 'Subrecrprent for any services. provrded prior to: the date on which the. rndrvrduat applies for

- sefvices or (except as otherwise provided by the federat regutatlons) pnor to a determlnatlon’ '
"that the mdlvrdual is ellglble for such servrces ) . .

"_{_‘"'f_‘{;::-?_' ’Mamtenance of Records: In addltron 1o the partrclpant records specrfed above ‘the

Subrecipient covenants and agree to mamtam the fottowrng records dunng the Agreement :
~ period: : ,
(a) Fiscal Records: books records, documents and other data evrdenclng and reﬂectrng alt costs -
_-and otherexpenses incurred by the Subrecipient in the performance of the Agreement and
- all income received or collected by the Subrecipient during the. Agreement period, are to be -

: 'malntalned in accordance with accountmg procedures and pracfices which sufficiently and

property reflect all such costs and expenses, and which are acceptable to BEA/OWO, and.
~ to include, without limitation, all ledgers, books, records, and original evidence of costs such
- as. -purchase requisitions  and orders; vouchers, requisitions-for materials, .inventories, -

: ﬁ'valuatlons of inkind contnbutlons Iabor tlme cards payrotts and other records requested or._ o

- required by BEA/OWO.

(b) Statistical Records: Statrstlcal enrollrnent attendance or vrsrt records for each recrprent of - a

_services during the Agreement period, which records shall include all records. of application-
; and eligibility- (including all forms: requrred to determine elrglbrhty for each: such recipient),”

 records regarding the provision of services. and all invoices submrtted to BEAIOWO to obtam-_” o

payment for such serwces

 'Page _12:"ot25“ -

- OWO-NHES .




NH Department cof Busmess and Economzc Aﬁalrs Offrce of WOrkforee Qpportnmty (OWQ)

A Audlt the Subrecrplent sha!l submlt a copy of thelr annual audrt report to BEA/OWO wrthrn 601
o . days after receiving the final and approved report from the auditor. The report must be prepared -
© " in -accordance with the . provision of Office of Management and Budget (OMB) Uniform -
- -Guidance 2 CFR Part 200 Subpart F "Audit Requirements" and the provisions of Standards for. -

'General Accountlng Office (GAO standards) as they pertain to fi nancral compllance audlts

(a) Audit and Review: During the term of this Agreement and the penod for retention hereunder, o
- BEA/IOWO, the  United - States -Department of Labor, and any of -their - designated
~ - representatives shall have access to all reports and records’ malntamed pursuant to the

 Agreement for purposes of audit, exammatlon excerpts and transcripts. - © R

(b) Audit Liabilities: In-addition to and not in any way in limitation of obhgatlons of the Agreement a

it is understood and agreed that the Subrecipient shall be held liable for any state or federal

o exceptlon

, -',apphcatlon forms, interviews, tests, reports from public agencies or counselors or any other
... source in accordance with the Personal Identifier Information policy. and procedure Without
‘the permission. of the WIOA Drslocated Worker apphcant/partlcrpant such information shall be -

_-Agreement, and to persons having responsibilities under the Agreement

- of such data under its control.: ‘ .

* (b) The Subrecipient is responsrble for ensunng each of rts employees vendors or subrecrprents e
_being involved with personal data or other conf dentral mformatlon are mformed in. the Iaws
*- and regulations relating to confidentiality. . A :

(c) Each employee funded through this Agreement shal[ be requlred to srgn a confudentraltty
statement provaded by the Subrecrpxent and kept on ﬁ!e o »

: j_: 10, - ;Mandated Data Entry Systems That the Subreclplent wrll be. legalty obllgated to enter
o programurepomng data required by. BEA/QWO and/or the US Department of Labor, relatlng to
.all participants served _during the - Agreement period in the case management system -

S ;keepmg partucrpant's fi Ies up—to—date and tlmely enough to meet quarterty repomng deadtme :
';-:j-requrrements L : Sl o

ERRLE "'Drsaliowed Costs: The Subrecnprent will be solely responsable for paying BEAJOWO any and

. Audit of Governmental Organizations, Programs, Activities and Functions, issued by the US;_ R

.- audit exceptions and shall return to BEA/OWO, all payments made under the Agreementto . -
~which exceptlon has been teken er whlch have been drsauowed beceuse of such an'j_ B

e :Conﬁdentialityiofijesords: the Subrecipient egre_es_to-meintein the'eonﬁdent_i:ality‘ o_f;gain'yi;- o
. information regarding participants and their inmediate families that may be-obtained through - -

- divulged only as necessary for purposes related to the performance or evaluation of thrs-; o

(a) The Subremprent is responsnbie for takmg reasonable steps to ensure the physrcal secunty o E

' 'mandated by BEAJOWO. (e.g., Job Match System). The Subrecipient shall be responsible for =

all disallowed costs associated with the misappropriation  of federal funds and/or costs - T

expended on ‘participants who were erroneous - determined: to be ehg|ble for servrces :
_ ._Dlsallowed costs may not be paid wrth any other federal funds ' LT :

o ?51,2'. :Veterans Pnonty Provrsrons. NHES agrees to comply wrth the: prov:srons ‘of the "Jobs forf' -

o _.-'jRag'e 1.3'0_1-‘25 o

OWO-NHES = -

- . Veterans Act™ (JVA) Public: Law 107~288 (38 USC 4215), as implemented by the Final’ Ruie - . R
,-,pubhshed on December19 2008 at 73 Fed Reg 78132 The JVA provrdes pnonty of servrce_ S



e |
» f'.;_ - which purchases are allowable in this Agreement, NHES agrees to purchase Amerrcan made-t_ :
T '-equrpment and products (See WlOA Sectton 505—Buy Amerlcan Requrrements) -

14,

R

NH Department of Busmess and Economrc Aﬂ’arrs Off'ce of Workforce Opportumty (OWO) S _ S

AR :, {0 veterans and spouses of elrglble veterans for the recerpt of employment trarnmg, and; o ’
o ; ?placement servrces Pnorrty of servrce for veterans rs a condltlon of recerpt of US DOL funds 7ﬁ - '

'-Buy Amerrcan Notrce Requrrement To the greatest extent practrcable and the extent to*: 3

'-Salary and Bonus errtatlons. L R -

(a) No funds available under this Agreement rnay be used by a recrprent or subrecrprent of suoh :
~funds to pay the salary and bonuses of an individual, either as direct costs or indirect costs, -
- at a rate in excess of the annual rate of basic pay prescribed for level Hi of the Executwe o
.-Schedule under 5 U.8.C. 5313, which-can be found at hffps:lwww.opm.gov/. :

(b) In instances where funds: awarded under this agreement pay only a portion of the salary or:

- bonus, the WIOA Dislocated Worker funds may only be charged for the share of the .

'_ - employee's salary or bonus attributable to the work performed on the WIOA Dislocated - o
~ - Worker.grant. That portion cannot exceed the proportional Executive level Il rate. The =
. restriction applies to the sum of salaries and bonuses. charged as. elther drrect costs or. .

- _indirect costs under WIOA Dislocated Worker. - C
(c) Thie limitation described in paragraph (a) of this sectron wrtl not apply to contractors (as -
~-defined. i in2 CFR200.23) provrdmg goods and servrces - ’

~ (d) When anindividual is working for the same recipient or Subrecrplent in multrpte oft‘ ices that' N S
- .are funded by Title | of WIOA: or the Wagner-Peyser Act, the recipient or Subrecipient must =~

- ensure that the sum of the mdrvrdual‘s salary and bonus does not exceed the prescrrbed lrmrt]
rn paragraph (a) of thrs sectron g ,

lntellectual P"OPGF';Y nghfs' The. Federal Government reseives a pard—up, nonexclusrve:'i-' S

-and irrevocable. license to reproduce‘ pubtrsh or othenmse use and to authorrze others to use
~ for federal purposes:

' (a) the copynght in.all products developed under the grant rncludlng a sub grant or contract under A,

the grant.or sub grant and; - , E
(b) rights of copyrrght to. whrch the grantee sub grantee or a contractor purchases ownershrp-

““under an award’ (mctudmg, but ot limited to, curricula, tramrng models, technical assistance . ) IR
- products, and any-related materials) Such uses include, but are niot limited: to, the right to--v N

-modify and distribute such products worldwide by any means, electronically or otherwise. .

(c) Federal funds may not be used to pay any royalty or licensing fee associated with such o

“copyrighted material, although they may be used to pay costs for obtamrng a.copy, which'is

- limited to the developerlseller ‘costs .of copying and. shrpprng If revenues are generated PR
. ,_through sellrng ‘products developed with Agreement funds, - rncludrng intellectual property, .
... these revenues are program income. Program Income is added to the Agreement and. must“ _

- -ﬂ'be expended for allowable Agreement actrvrtres , o o S

“or in part, with.grant funds in accordance WIOA law:

- - "This workforce product was funded by a grant awarded by the U S. Department of Laeors:_, C
* . Employment and Training Administration. This product was ‘created by the grantee and does -~ -
° not necessarily reflect the official position of the U.S. Department of Labor. The Department of -
- - Labor makes no guarantees, warranties, or assurances of any kind, express or. implied, with- -
o _respect to such mformatron rnelua‘mg any rnformatron on Imked srtes arrd mcludmg, but not?_',,_ '

Page 14 of25 S
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S NH bepartntente'f Busmess and :§¢0nemtc _Affatrsfy—_'dft_tce e_t Wcrkterce dppertuntty (OWO) B
, .Irmrted to; accuracy cf the rnformatron or rts ccmpleteness, trme!mess, usefulness adequacy, , |
) 'contrnued availability, or ownership.-The- institution that created it copyrights this product. . -
_ ‘-purposes is permrssrble AII other uses requrre the pnor authonzation of the copyrrght owner o
B 17 -'nghts to tn\rentlons Made Under a Contract or Agreement If the Federal award meets o
| : '-recrplent wishes to enter into a contract wrth a small business firm or nonprofit organization. -

. - regarding - the = substitution of parties, assignment- or performance -of experimental, |
: 'developmental or research work under that “funding agreement," the rectplent or sub-recipient .

“Nonprofit Organizations and Small Business Firms Under Government Grants, Contracts and-
e _Cooperattve Agreements " and any mptementtng regutatrons tssued by the awardmg agency o

'5:1'82.,’:1Requtrement fo Provide Certain Information in Public Communications “Stevens
- "Amendment” (Public Law 116-94, Division A, Title.V, Section 505): Pursuantto P.L, 116-94,
- Division A, Title V, Section 505, when issuing statements, press releases, requests for-

| ~whole orin part with Federat money, all non»Federa! entities recetvmg Federal funds shalt
*‘clearly state; '

: Federal money; . -
(b) The doltar amount of Federal funds for the prorect or program, and R ' R
: (c) The percentage and dollar amount of the total coets of the pro;ect or program that wrtl be_ -
' fmanced by non-governmental sources S

The requrrements of thls part are separate from those m the 2 CFR part 200 and when.'if
' applrcable both must be comphed wrth

19. Certrﬁcatron Regardmg Debarment and Suspensron (Executtve Orders 12549 and 12689) Lo
. _~Acontractaward (see 2 CFR 180.220) must not be made to parties listed on the government
. wide exclusions in the System for Award Management (SAM), in accordance with the OMB
:gutdetmes at 2 CFR 180 that implement Executive Orders 12549 (3CFR part 1986 Comp., p. -

,-.Exclusrons contatns the names of parties debarred,. suspended or ofherwise excluded by 3
_ agencies; as well as parties declared. meltgrble under statutary or regutatcry authorlty other
than Executlve Order 12549, '

knowledge neither the Subrecipient nor any of tts principals: v
" i. . .are presently or have been debarred, suspended, propesed for debarment dectared;
- ineligible, or voluntanty excluded from covered transactrons by a Federal Agency or =
... . State Agency; - ,
i, have within a frve—year perlod precedmg thrs agreement been convrcted of or had a -

. - civil judgment rendered -against them for commission of fraud; a criminal offense in-

- “connection with obtarnmg, attemptmg to obtatn or performlng a publlc (federat state,

- statutes; commission of embezzlement, theft, forgery, falsifi catron or destructron of- :
o records makrng fatse statements or recervmg stolen property, e R

Page 15 0525 o
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- Internal use by an-organization and/or personal use by an individual for non-commercra{ AR
- the définition of "funding agreement" under 37 CFR §401-2 (a) and the recipient or sub- -

must comply with the requirements of 37. CFR Part 401, "Rights. to Inventions Made by -

5 - proposats bid. sohcttatlens and other documents describing prcjects or programs funded tn‘g' o o

L (a) The percentage of the totat costs of the program or pro;ect whlch wrlt be fi nanced Wrth:- L

. 189) ‘and 12689 (3 CFR part 1989 Comp p- 235) “Debarment and Suspensuon " SAM :

(a) The “Subrecipient - shall certrfy by srgnature to. thts agreement that to the best of therr f: o

o _or local) transaction or Agreement under a public transaction, violation of antitrust -~



NH ﬁewﬁhéntaf Business and Economic Affais - ffce of Workforce Opportunity (OWO)

i _fare presently indicted for o cnmmalty or. cwllty charged by a government entnty.;‘ ol
- . (federal, state, or local) wrth the commssmn of any ofthe oﬂ‘enses enumerated in. (b)} C

- of this certification; and -

~ i have not withina three—year penod precedmg thls agreement had one or more pubhc :

g :transactrons (federal state or tocal) termmated for cause

Comphance wnth the Clean ArrAct (42 u. S c. 7401-7671q ) and the Federat Water Potlutson' SRR
-"Control Act (33 U.S.C. 1251-1387), as amended: Contracts and sub-grants of amounts'in =~~~
- excess of $150.000 must contain a provision that requires the non-Federal award to agree to

. - ’ccmpty with att appltcabte standards, orders or regutatrons issued pursuant to the Ctean Air

" Act (42 U.S.C. 7401-7671q) and the Federal Water Pollution Contro! Act as amended (33 =
- U.8.C-1251-1387). Violations must be reported to the Federal awardmg agency and the'
R :Regtonat Ofﬁce of the Enwronmental Protectccn Agency (EPA) =

) Compliance wrth Prccurement of recovered matertats The Subrectprent shatt cemfy by_'; ' :

" ‘signature to this agreement that they shall comply with Solid Waste Disposal Actto the extent -
that such provisions may apply to this agreement, See §200.322 Procurement of recovered~

- materials. A non-Federal entity that is a state agency or agency of a political subdivision ofa = -
_state and its contractors must comply with section. 6002 of the Solid Waste Disposal Act, as

~ amended by the Resource Conservation and Recovery Act. The requirements of Section 6002 =

_”;lnclude procuring on!y items designated in guidelines of the' Environmental- Protection. Agency .

- (EPA) at 40 CFR part 247 that contain the -highest percentage of recovered materials =

practicable, consistent with maintaining a satisfactory level of competition, where the purchase

_ price of the item exceeds $10,000 or the value of the quanttty acquired dunng the preceding. ==
i scal year exceeded $10,000; procuring SOIld waste management services in a manner that -

. maximizes energy and resource recovery, and estabhshlng an- affirmative procurement.» o
program for procurement of recovered materials identified in the EPA gurdelmes [78 FR_ .

o 78608 Dec 26, 2013 as amended at 79 FR 75888 Dec 19 2014) T

- Breach of Contract Contracts and sub-awards fcr mcre than the Slmptn“" ed Acqursutton_ e
Threshold currently set at-$250,000, must address administrative, contractual, or legal =~
~ remedies in lnstances where ccntractorsfsubrectplents violate or breach contract terms. The. S
B —Subrecsplent agrees to comply with the terms and conditions as set forth i inthe State Contract ST
P-37 document #8 whtch provrdes for such sancttons and penattres as appropnate ' '

5 Atl contracts in. excess of $10 000 must address termtnatton for cause and for convemence by

: the non-Federal entity. In-addition to the Event of Default/Remedies as ouflined in number -~

- gight (8) of the NH P-37 Contract-Docurment; BEAIOWO by thirty (30) day written notice, may.
- “terminate this agreement, in whole or in-part, when it is in the best interests of BEA/OWO. qu

o supplies, the Subrecipient shall be compensated in accordance with its auditable costs to-

g __“,.:2,4;.'5:'
-+ “Department of Labor under Title 1 of WIOA, the Subrecipient assures that it has the,abtlit-y-tc- -

Cowewe 0w m M

point or notification of termination. For services, BEA/OWO shall be Ilable only for- payment rn"

" accordance with the payment provusrons of the agreement for the actual servrces rendered to-
R 'the effectnve date of the termrnatton - L

eq!al :Em’p_to'y‘men't_ Oppcrt_un'i’ty, As a condition to the award of financial assistance fromthe
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| oomply Witl'l t'he nondlsorimlnatlon ”ahd eqdal o'ppor’tum'ty provrelons' 'of the folloW|ng 'l'aws' and:’y L

- will remain.in compllance for the duration of the award of federal financial assistance: - L
(a) Section. 188 of the Workforce Innovation and Opportunity Act’ (WlOA) ‘which. prohlblts T
- discrimination against all individuals in the United States on the basis of race, color, religion, -

sex- (mcludmg pregnancy, chrldblrth and related- medrcal conditions; transgender status, -
and gender identity), national origin (mcludmg ltmlted Englrsh proﬁcrency) age, disability, or- -
~ political affiliation or belief, or against beneficiaries on the basis of either cltlzenshrp status- i
- or participation in any WIOA Title I- financially assisted program oractivity; - . - iy
(b) Title- VI of the Civil Rights Act of 1964, as amended whrch prohibits dlscnmmauon on thea
‘bases of race, color arid national origin; -~ s
(c) Section 504 of the Rehabilitation Act of 1973, as amended whlch prohlblts dlscnmrnatlon '
“against qualified individuals with disabilities; K
(d) The Age Dlscnmlnatlon Act of 1975 as amended whxch prohlbuts cllscrrmlnatron on the'l o
 basis ofage;
(e) Title IX of the Education Amendmente of 1972 as amended whlch prohlblts dlscrlmmatlon' L
- 'on the basis of sex in educational programs:. .

(f) Compllance with 29 CFR part 38 and all other regulatrons lmplementmg the laws llstedjv o o

-above. L
(g) The Subrecrplent shall agree by slgnal:ure to thls agreement to comply wrth the requrrement]

- - to'include equal opportumty clause outlmed below Except as otherwise provrded under 41 -

'CFR Part 60, “all_contracts that meet the definition of "federally assisted construction -

a : »'contract" in 41 CFR Parl: 60-1.3 must include the equal opportunity clause provided under

.._"“41 CFR: 60-1.4(b), in" accordance with : Executive Order 112486, "Equal Employmentf .
Oppoﬂumty“’ (30 FR 12319, 12935, 3CFR Part 1964-1965 Comp p. 339}, as amended by
. Executive Order 11375, "Amending Executive Order 11246 Relating to Equal Employment.

N - Opportunity,” and implementing regulations at 41 CFR part 60, "Office of- Federal Conltract} L ;

‘,Compllance Programs Equal Employment Opportumty, Department of Labor E

Durrng the perl’ormanoe of this Agreement the Subrecrprent agrees as follows

(a) The Subrecipient will not dlscrlmmate against any employee or appllcant for employment' o

- because of race, color, religion, sex, sexual orientation, gender identity, or national origin. ;
. f',The Subrecrplent will take affirmative action to ensure that applicants are employed and
- that employees are treated durmg employment without’ regarcl to their race, color, rellglon,-., :

S - sex, sexual orientation, gender identity, or-national origin. Such action shall include, but not -

be limited to the followmg employment upgradlng, demotlon or {ransfer, recruitment, or -
. _recruitment advertising; layoff or termination; rates of pay or other forms of compensatlon -
-~ -and. selection for training; including apprenticeship. The. Subrecipient ‘agrees to post in

_conspicuous places, available to employees and applicants for employment, notices to be - B

. provided by. the contractlng officer settlng forth the provrsrons of thrs nondlscrrmmatlon -
_-clause, - :
(b) The Subrecrplent w:ll inall sollcﬂetlons or advertlsements for employees placed by or. on; '

" behalf of the Subrecipient; state that all qualified appllcants will receive consideration for - o
.. employment without regard to race coler rellgron, sex sexual orlentatlon gender ldentlty, o

-or national’ origin. , .
(c) The: Subreclprent will net drscharge or in eny other manner drscnmlnete agamst any}»'

. about, discussed, or disclosed the compensation of the employee or applicant or another
employee or applrcant Thls provreron shall not - apply to mstances in whtch an e ':I’ployee'?. o
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. '_ . ‘_;who has access to the compensatron rnformatlon of other emptoyees or applrcants asa part; B
.~ -of such employee's essential-job functions discloses the compensation of such-other -~ -
}emptoyees or applicants . to . mdrwduats whe do .not . otherwise have access to. such o

- information, unless such disclosure is in response to-a formal complaint or charge, -in -
~furtherance of an unvestlgatron, proceedmg, hearing, or. ‘action, mcludlng an rnvestrgat:on;

~conducted by the employ’er or |s censrstent wrth the contractore Iegat duty te furnnsh-: - SR

g mformatron

i _ -(d) The Subrecrplent will send fo each labor union. er representatrve of workers wrth whlch |t’v“l‘ L

‘has-a collective- bargammg agreement or other contract or understandmg a notice to be

a “provided by the agency . contracting officer, advising- the "labor -union or workers
" - representative of the Subrecipients commitments under section 202 of Executive. Order

11246 of September 24, 1965, and shall post copies of the notlce in consprcuous ptaces- :
. -available to employees and applicants for employment. ’

o ; _;:(e) The Subrecrprent will comply with all provisions of Executive Order 11246 of September 24 o o

-1965, and of the rules regulatrons and relevant orders of the Secretary of Labor.-

T (f) The Subrecipient will furnish all information and reports requrred by Executive Order 11246

“of September 24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, -

‘or. ‘pursuant thereto, and will permit access to their- books records, and accounts by the'j." S
awardlng agency and the Secretary of Labor for pu_rposes of mvestigatron to escertamr : _ K .

compllance with such rules, regulatrons and orders.

e (g) In the event of the Subrecrprent’s non-complrance wrth the. nondlscrrmmetlon clauses of thlsj- R
- Agreement -or with any of such rules, reguletrons, or orders, . this Agreement may be -

- canceled, terminated or suspended in whole or in part and the contractor may be dec!ared, o
- ineligible for further Government contracts in accordance with procedures authorized in
. Executive Order 11246 of September 24, 1865, and such other sanctions may be imposed. - -
.- andremedies invoked as provided if Executive Order 11246 of September 24, 1965, of by -

L rule, regulatron, or order of the Seeretary of Labor, or as otherwise provrded by law. . .
,_(h) The Subrecipient will include the provisions of paragraphs (1) throtigh (8) ineverysubaward .~~~
Soor purchase order unless exempted by rules, regulations; or orders.of the:Secretary of Laborf S
- rssued pursuant to section 204 of Executive Order 11246. of September 24, 1965, so that . -

“such provrsrons will be’ brndmg upon each sub awardee or vendor. The Subrecrprent will -
" take stich action with respect to any sub-award or purchase order as may be directed by_:

- the Secretary of Labor as a means of enforcrng such’ provrsrons including sanctions for. =~ = - -
.. noncompliance: - provided, however, that in the event the Subrecipient becomes involved -~
.~ in, oris threatened with, litigation with a sub awardee or vendor as a result of such direction, - .
- ['_the contractor may request the Unlted States to enter rnto sueh Iltrgatlon to protect the., S
-.rnterests of the Umted States R T R

'-Davrs-Bacon Act, as amended (40 u. s C 3141-3148) The Subrecnprent shall certlfy by'. -
- srgnature to this agreement that they are famrlrar with the Davis-Bacon Act and shall -comply.

- with the provisions of this act to the extent it i is-or becomes applrcable tothis’ agreement ‘When- - S
- required-by Federal program legislation, all prime construction contracts in excess of $2,000. -

- -awarded by non-Federal entities must include a provision for compliance with the Davis-Bacon -

o~ Act (40-U.S.C. -3141-3144, and 3146-3148) as supplemented by Department of Labor -
. regulations. (29 CFR Part 5, “Labor Standards Provisions Applicable ’to;Cohtracts'”coverihgf C
- Federally. Financed and. Assisted Construction”). In. accordance with the -statute, R
- - ‘contractors/subrecipients must be required to pay wages to laborers and mechanics atarate
o _not less than the prevalimg wages specrﬁed in a wage determmatlon made by the;Secretary-, ' /

A
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.. of. Labor 'In additibn conti‘actorslslxbrecipiénts muSt be rec';uired to 'pay wages not leés thah_;

~.-once a ‘week. . The non-Federal entity must place a copy-of the current prevailing wage

o determmatron issued. by the- Department of Labor in each sohcatatron ‘The decisionto award a. -
~contract or sub award must be conditioned upon the acceptance of the wage determlnatron -

L The non-Federal entity must report all suspected or reported violations to the Federal awardmg-.

. ‘agency. The contracts or sub awards must also include a provision for complzance with the .

- Copeland “Anti-Kickback" Act (40 U.S.C. 3145), as supplemented by Department. of Labor -

- ‘regulations (29-CFR Part 3, “Contractors and Subcontractors on Public Building or Public Work -

i Financed in Whole orin Part by Loans or Grants from the United States”). The Act provides |

. - that each contractor or sub-recipient must be prohibited from inducing, by any means, any - S
- person employed in the construction, completion, or repair of public work, to give up any part =
“of the compensation to which he or she is otherwise entitled. The non-Federal entrty must'

' report all suspected or reported wolatnons to the Federal awardmg agency.. o :

R

Contract Work Hours and Safety Standards Act (40 U.S.C. 3701-3708): T‘he Subrecaplent' o
-~ shall certify by signature to this agreement that they are familiar with the Contract Work Hours
-.and Safety Standards Act-and shall-comply with the provisions of this act to the extent itis or -

" becomes applicable to this agreement Where applicable, all contracts and sub awards.

,awarded by the non- -Federal entity in excess of $100,000 that mvolve the employment of -
~ 'meéchanics or laborers must include a provision for compliance with 40 U.S.C. 3702and 3704,
" as supplemented by Department of Labor regulations (28 CFR Part 5). Under 40 U.S.C. 3702
- of the Act, each contractor/subrecnplent must: be requrred to compute the wages of every . ©
imechamc and laborer on the basis of a standard work week of 40 hours. . Work in excess of -

- ~ the standard work week is permissible provided that the worker is compensated ata rate of

- not less than one and a half times the basic rate of pay for all hours worked in excess of 40 .
-+ hours in the work week. The requirements of 40 U.S.C. 3704 are applicable to construction - - -
‘work and provide that no’ laborer or: mechanic must be requured to work in surroundings or

under working cond:trons which are unsanltary, hazardous, or dangerous. These requirements

~ do not. apply to the' purchases of supplies or. materials or- artlc!es ordlnaniy avaelabfe on the’ -

= open market or contracts for transportatlon or transmrssten of mtemgence

s |

=~ bid for.an award exceeding $100,000 must file the required certification. Each fier certifies to - -

- the tier above that it will not and has not used Federal approprlated funds to pay any personﬁ Lo
_-or organization for lnﬂuencxng or attemptmg to influence an ofﬁcer or employee of any agency, . -

Byrd Antl-Lobbymg Amendment (31 u. S C 1352) ContractorsfSubreccpzents that apply or,

' .a member.of . Congress, officer or emp!oyee of Congress, or an employee of a-member of

~_Congress in-connection with obtaining any Federal contract, grant or any other award covered - -

by 31'U.8.C. 1352, Each tier must also disclose any lobbying with non-Federal funds that

 takes place in connection with obtaining any Federal award Such d|solosures are forwarded '

o from tier to tier, up to the non~FederaI award,

99

. OWO-NHES -

'Prohibltlon on. certam telecommunications and vxdeo survelllance services or
- equipment: The Subrecxplent agrees to.comply wnth Public Law 115-232, section 889 regarding
-the prohlbltlon on certain telecommunications and vndeo surveillance services or equipment and o
. agrees to not use any covered equ:pment or services produced by Huawei Technologles'
= Company or ZTE Corporatlon (or any subsuinary or affmate of such enttttes) (See 2 CFR § -
-'200 216) ‘ . _ 3 . _ : R
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EXHIBITD
CERTIFICATION REGARDING LOBBYING

The Subrecipient identified in Section 1.3 of the General Provisions agrees to comply with the
provisions of Section 319 of Public Law 101-121, Government wide Guidance for New Restrictions
on Lobbying, and 31 U.S.C. 1352, and further agrees to have the Subrecipient's representative, as
identified in Sections 1.11 and 1.12 of the General Provisions execute the following Certification:

US DEPARTMENT OF LABOR - SUBRECIPIENTS

Programs (indicate applicable program covered):
Title | Workforce Innovation and Opportunity Act (WIOA) Programs
Agreement Period: July 1, 2024, through June 30, 2028

The undersigned certifies, to the best of his or her knowledge and belief, that:

No Federal appropriated funds have been paid or will be paid by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or employee
of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with the awarding of any Federal contract, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan, or cooperative agreement (and by
specific mention sub-grantee or sub-subrecipient).

If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan, or cooperative agreement (and by specific
mention sub-grantee or sub-subrecipient), the undersigned shall complete and submit Standard
Form LLL, (Disclosure Form to Report Lobbying, in accordance with its instructions, attached and
identified as Standard Exhibit E-1.)

The undersigned shall require that the language of this certification be included in the award
document for sub-awards at all tiers (including subcontracts, sub-grants, and contracts under grants,
loans, and cooperative agreements) and that all sub-recipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for making
or entering into this transaction imposed by Section 1352, Title 31, U.S. Code. Any person who
fails to file the required certification shall be subject to a civil penalty of not less than $10,000
and not more than $100,000 for each such failure.
/
i

(Subrecipient Representative Signature) (Authorized Subrecipient Representative Name & Title)

New Hampshire Employment Security (NHES)

(Subrecipient Name) (Date)
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' ';The Subrecnptent identlt“ ed in Section 1 3 of the General Prowsmns agrees to compiy wuth the'
. provisions of Executive Office of the President, Executive Order 12549 and 45 CFR Part 76
. regarding Debarment, Suspension, and Other Responsibility Matters, and further agrees to have -
. the Subrecipient's representative, as ldentlﬁed in Secttons1 11 and1 12 of the General Prowstone Lo

:execute the followmg Certification: : '

o '{ msmucnous FOR CERTIFICAT!ON

' R P _'-'By S|gn|ng and subm|tt|ng thxs proposat (contract) the prospecttve pnmary padscnpant is g
R prov:dmg the certnfcatlon set out below ' o S

L2, The lnabmty ofa person to provnde the certtﬁcatlon requxred beiow wm not necessarlly resu!t. c
- “in denial of participation in this covered transaction. If necessary, the prospective participant - -
- - shall submit an explanation of- why it cannot provide the certification. The: certification or -
* - explanation ‘will be ‘considered in connection with- the. NH Department of Busnneee and -

- - of the prospective primary participant to furnish a-certification or an exp!anatcon shaﬂ d&squallfy, :
o vsuch person from parttcapatlon in thls transactxon _ _ g

R "_The'cerhﬁcatuon in thrs dause isa matenal representet:on of fact upon which reliance was -
- placed when BEA determined to enter into this transaction. If it is later determined that the

cause of default
- 4 f.-'The prOSpectnveprimarybé'rtlcmanﬂtus,haivl brévide immediate written notice to B E A to whom

. -that its certification was erroneous when submltted or has become erroneous by reason of -
- changed c:rcumstances e o S :

B ",The ferms "covered transaction," "debarred,” “suspended " ”mehglble + Yower tier covered
- transaction," “partzczpant " "person " “pnmary covered transaction,” "pnncipal B "proposa! "and
~"voluntarily excluded,” as used in this clause, have the meanmgs set out in the Definitions and -

| _ _the attached defi nmons
6 The prospectlve pn'mary'par'tlclbanf agrees by submitting this proposal (contract) that, should o

. tier covered transaction with a person who is debarred, suspended, -declared ineligible, or
- voluntarily exclucled from pamczpatlon in. this coVered transact!on unless euthonz '{by BEA

Page 21 of 25
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Economic Affairs (BEA) determination whether to enter into this transaction. However, failure 8

T prospectlve primary participant knowingly. rendered an erroneous certification, in addltlon to o
.- other remedies avallable to the Federai Government BEA may termmate th!s transactuon for . -

- this proposal (contract) is submitted if at any time the prospective primary parttcrpant !earnsf co

. -~ Coverage sections of- the rules mplementmg Executlve Order 12549 45 CFR Part 76 Seef. i S

" the proposed covered transaction be entered into, it shall not knowingly enter into any lower
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Y S -The prospectlve prlmary partrcrpant further agrees by submlttmg thle prcposal that it wrll :
" include the clause titled “Certification Regarding Debarment, Suspension, Ineligibility and -
- “Voluntary Exclusion - Lower Tier Covered Transactions," without modification, in all Iower
o trer covered transactrons and inall. solrcrtatrons for lower trer covered transactlcns

| 8 o A partrclpant in a covered transactlon may rely upon a certrf catlon of a prospectrve partrcrpant g
= inalower fier covered transaction that it is not debarred, suspended, ineligible, or involuntarily
“excluded from the covered transaction, unless it knows that the certification is erroneous. A .

. principals. Each partlcrpant may, but is not requlred to, check the Non-procurement List (of -
. excluded partres) ‘ T

- thhi‘n'g con‘ta'ihed in the foregoing shall be construed to require establishment of a system of -

. - 'a prudent person in the: ordlnary course of busrness dealmgs

10, "Except for transactrons authorized under paragraph 6 of these instructions, i a partlcrpant ina
. covered transaction knowxngly enters. into a lower tier.covered transaction with a person who - -

' :_ transactron for cause or default

PRIMARY COVERED TRANSACTIONS

o rts prmcrpals

o (a) are not presentty debarred suspended proposed for debarment declared melrglble ort_:'
: _voluntarily excluded from covered transactions by any Federal department or agency; - S
. v(b) have not within a three-year period preceding this proposal (contract) been convicted of erja ‘

~ - or local)- transactron or a-contract under a publrc transaction; violation of Federal or state-i_

. _destruction of records, making false statemients, or recervmg stolen property; - o =
: (c) are not presently indicted for otherwise criminally.or civilly. charged by a governrnental entrty '

© o (hb) of this certification; and RS
' (d) have not within a. three-year perlod precedrng thrs appllcatronlpropcsal had one or more'
publlc transactrons (Federat State or local) termmated for cause or default : -

Where the prospectlve pnmary partrc:pant is unab[e to certrfy to any of the statements |n thrs.'_'
certification, such prospectrve partlcrpant shall attach an- exptanatlon to thls prcposal' )
(contract) . : : : : :

: OWO—NHES

E - partrcrpant may. declde the method and frequency by which it defermines the ellgrbrllty ofits - |

- records in order to render in good faith the certification required by this clause. The knowledge ~ -
S _and mformatrdn of a participant is not requrred to exceed that: which i is ncrmally possessed by S

g - is suspended, debarred, ineligible, or voluntarily excluded from patticipation in this transaction, '_ -
i addition to other remedies available to the Federal government BEA may termlnate thrs_v . o

| 1 The prospectrve prrmary partrcrpant certrfres to the best of lts knowledge and bellef that rt and.;b o

had a civil judgment rendered against them for commission of fraud or a criminal offense in - o
~_connection with obtaining, attempting to obtain, or performing a public (Federal, State - -

" antitrust statutes or. commission of embezzlement, theft, forgery, bribery, _falsrf catlon or - RO

" (Federal; State or local) with commission of any of the offenses enumerated in paragraphj: o .
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| e;,:Lovvsn'nsﬁcovegsb rRAnis;Acnonsj |

. - "By signmg and submlttmg thzs lower tner proposal (contract) the prospective Iower tler pamcnpant ;": o
.. asdefinedin 45 CFR Part 76, certlfles to the best of its. knowledge and belief that it andits pr|n0|pa|s -

(a) are not presently debarred suspended proposed for debarment declared mehglbte or .
voluntanly excluded from partlcrpatlon in thls transactron by any federai deparlment or

- agency. - s

(b) where the prospectwe Iower tner partscspant rs unable to certnfy to any of the above such
prospectwe partlcrpant shalﬁ ettach an expianaﬂen te thzs proposal (contract)

: 'The prospectcve Eower trer pamcrpant further agrees by submrttmg thls proposal (contract) that it wzll |
~“include 'this" clause entitled “Certification Regarding Debarment, Suspension; lneltglbnllty, and.

o covered transacttons and in all sohmtat:ons for Iower tter covered transactlons

S '(Subrecipientflﬁepfr’ese'ntetfve Signature) - (Author:zed Subrecipsent Representatwe Name & Tltie)' '

-ft‘;(SubrecuplentName) S (Date) )

. . .'E

L vageitas

' Voluntary Exclusion - Lower Tier Covered Transactions,” without modification in all. Eower tlerﬁ - :
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COMPLiANCE WIIH_SEGTIONS 504 OF TH -REF
AMENDED AND AMERECANS WIT H_ DISABILITIES AC

E' OF 1990

o ;The Subrecipcent tdentlﬂed in Sectien 1. 3 of the Genera[ mesnons agrees by szgnature of the -
- Subrecipient's representative as- ndentlﬁed in Secttens 1 1t and 1. ?2 of the Genera[ Prowsuons to

o ':execute the followmg cer&ef catlcm

U ,The Subrecnpxent hereby agrees that it wrﬂ cornp!y wrth Sectlon 504 of t‘he Rehabtlltatwn Act of 1973 PR
. . as amended, and American's with Disabilities Act of 1990, as amended; and -all requlrements. BRI
.~ imposed by the apphcable regulatlons (45 CFR Part 84) and guxdelmes and lnterpretatrons |ssued» L
- ,-pursuantthereto - _ R ,

) ‘:Pursuant to subsectlon 84. S(a) of the regulattons (45 CF‘R 84 5(a)) the Subrecnplent glves th|s -

“". -Assurance in consideration of and for the purpose of obtaining any and all federal grants, loans, -
contracts, (except procurement contracts and contracts: of ‘insurance or guaranty), property, . -

- “discounts, -or other federal financial assistance extended by BEA/OWO after the date of this .

' Assurance mcludmg payments or other assistance made after such date on applications: for federal -
financial assnstance that were approved before such date. The Subrectplent recognizes and agrees’”

- that such federal financial assistance will - be extended in reliance on the representation and' - S
-agreements made in this Assurance and that the United States will have the right to enforce this -~ -~~~ =~

" Assurance’ through lawful means. This Assurance is binding on the Subrecipient, its successors, -

- transferees, and- ‘assignees, and the person or person whose - sngnatures appear beiow are.

- .authonzed to sugn thlS Assurance on: behalf ef the reclplent -

= -Thls Assurance obl gates the remptent for the penod dunng wmch federal f’ nancsal assnstance is ;::' RERRINEE

. “extended to it by BEA/OWO or, where the assistance is in the form of rea! property For the peraod' -

- ) _';prowded for in subsectlon 84. 5(b) af the regulaﬂon (4SCRF 84 5(b})

: Gecrqu Capgaehsx Commsssvone
(Authonzed subrec:pnent Representatuve Name & Tuﬂe)

s Signature)

‘(Subrecnpient Name) B
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NH Department of Business and Economrc Aﬁarrs Ofﬁce of kaforce Oppoﬂzumty (OWO) L

f._”The Federal Fundmg Accountabrllty and Transparency Act (FFATA) requrres prume awardees of -
mdmdual Federal grants equal to or greater than $30,000 and awarded on or after October:1,

| 2010, to report on data related fo executive compensation and associated first-tier sub-grants of - SO
" $30,000 or more. If the initiaf award is below $30,000 but subsequent grant modifications resultin -~~~

| . atotal award equal to or over $3(_2l 000, the award is: subject to the FF-‘ATA reporteng requlrements;- o

o 'fas of the date of the award. -

s In accardance wrth 2 CFR Part 170 (Repomng Sub—award and Executrve Compensatlon .
: _Informatron), the Department of Resources and Economrc Development (DRED) must report the :
- following lnformatron for any sub-award or contract award sublect to the FFATA reportrng
L requrrements T N ,
.- 1. Name of entity -
- 2. Amount of award
- 8. Funding agency . . ‘ e
- 4. NAICS cade for contracts j CF‘DA program number far grants S
.. 5. ‘Program source - g -
.6, Award titie descnptrve of the purpose of the fundlng actton
. 7. Location of the entity S .
- 8. Principle place of performance
9. 'Unique identifier of the entrty (DUNS #) :
'~10 Total compensation and hames of the top five executwes lf : T
(@) More than 80% of annual gross revenues are from the Federal gcvernment and those L
- ravenues are greater than $25 mlllron annually, and =~ . :
o (b) Compensatuon inforrmation is riot already available through reportmg to the SEC )
- Prime grant recipients must submit FFATA requrred data by the end of the month plus 30 days

e |n whrch the award or award amendment lS made

R 'The Subreclplent |dentrf|ed in Sectlon 13 of the General Provrsrons agrees to comply W|th the

:_."jr'_provrsrons of The Federal Funding Accountability and Transparency Act, Public Law 109-282 an_d'*_: N ) ) .
" Public Law 110-262, and 2 CFR Part 170 (Reporting Sub-award and Executive Compensation s

3 Information), and further agrees to have the Subrecipient's representative, as identified in
- Sectlons 1. ﬂ and 1.12 of the General Prcvrsrons execute the follcwnng Cerflf" catlon

o The below named Subrecaplent agrees to provrde needed rnformatlon as outlmed above to the = '

~'NH Department of Business and Economiic Affairs.and to comply wnth all applrcable prawsrons of . ::ﬁ o

" the Federal mancral Accountabllrty and Transparency Act

: Georqe N Co'ad[sn Commrssrener g '
(Authonzed Subreclprent Representatnve Name &Trtle) S

. New Hampshire Empioyment Security (NHES)
._(Subreciplent'Nanjéf'_"-. T
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