
STATE OF NEW HAMPSHIRE^ ^
-  PM i!:05 RCi/

-k it -k

GOVERNOR'S OFFICE

for

EMERGENCY RELIEF AND RECOVERY

June 2,2023

His Excellency, Governor Christopher T. Sununu
and the Honorable Council

State House

Concord, NH 03301

REQUESTED ACTION

Authorize the Governor's Office for Emergency Relief and Recovery (GOFERR) to amend an existing
Memorandum of Understanding with the New Hampshire Department of Revenue Administration (DRA)
(Vendor Code 177916) by increasing the price limitation by $130,000 from $75,000 to $205,000 and
extending the completion date from June 30, 2023 to June 30, 2024, as part of a temporary staff
assignment to provide support in administering American Rescue Plan Act of 2021 ("ARPA"), H.R.
1319, Section 9901 on March 11, 2021, or such other federal relief flinds related to the COVID-19
response in New Hampshire that are available, effective upon Governor and Council approval. The
original MOU was approved by Governor and Council on July 12, 2022, Item #23D and amended on
December 21, 2022, Item #10. 100% Federal Funds

Funds are available in Fiscal Year 2024 as follows:

01 -002-002-020210-19110000, Office of the Director

FY 2024
050-500109 - Personal Service Temp Appointment $ 96,200
060-500601 - Benefits $ 33.800

Total $130,000

EXPLANATION

GOFEI^ was created by Governor Sununu by Executive Order 2020-06 on April 14, 2020, as amended
by Exhibit 1 on June 11, 2021, which sets out the background and compelling public health needs related
to the COVID-19 State of Emergency and also states the need and authority for establishing the
Governor's Office for Emergency Relief and Recovery (GOFERR). GOFERR continues to play a key
role in administering federal COVID-19 relief funds allocated to the State.

In continuing these efforts, GOFERR will amend the attached Memorandum of Understanding (MOU)
with DRA. Under the terms of the MOU, a DRA staff person will continue to provide full time support to
GOFERR. The identified DRA staff member previously worked with GOFERR in 2020 and 2021 on a
full-time basis before returning to GOFERR on a part-time basis under the current MOU in 2022, this
amendment would have the staff member working on a full-time basis with GOFERR through June of
2024.

1 Eagle Square, Concord, New Hampshire 03301
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His Excellency, Governor Christopher T. Sununu
and the Honorable Council ,
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This is an allowable use of ARPA SFRP funds under Section 602 (c)(1)(A) to respond to the public health
emergency or its negative economic impacts.

In the event that Federal Funds become no longer available, General Funds will not be requested to
support this program.

Respectfully s

Taylor CasweA,

fibmitted,

Executive Director, GOFERJl

1 Eagle Square, Concord, New Hampshire 03301
Website: http://www.goferr.nh.gov/ • Email: info@gofermh.gov

TDD Access: Relay NH l*800'>736-2964



MEMORANDUM OF UNDERSTANDING REGARDING TEMPORARY

REASSIGNMENT OF STATE EMPLOYEES

AMENDED - MAY 2023

A. Agreement

This (Amended) Memor^dum of Understanding between Lindsey M. Stepp, Comniissioner of
the D^artment of Revenue Administration ("DRA") and Taylor Caswell, Executive Director of
the Governor's OfBce for Emergency Relief and Recovery ("GOFERR") sets forth the terms and
conditions whereby DRA will temporarily assign the individual idCTtified herein to provide
support to GOFERR to administer the CARES Act Coronavirus Relief Fund of $1,250,000,000
fiom the Coronavirus Aid, Relief and Economic Security Act (the "CARES Act"), March 27,
2020; Section 5pl(a) of Division N of the Consolidated Appropriations Act, 2021, Pub. L. No.
116-260, (Dec. 27,2020) ("ERAPl"); and the American Rescue Plan Act of 2021 ("ARPA"),
H.R. 1319, Section 9901 on March 11, 2021, or sudi other federal relieffimds related to the
COVID-19 response in New Hampshire that are available, or become available, that are assigned
to GOFERR by Governor Sunimu.

B. Aathorhy for Reassignment

GOFERR was created by Governor Sununu by Executive Order 2020-06 on April 14,
2020, as amended by Exhibit 1 on June 11,2021, which srts out die badcground and compelling
public health needs related to the COVID-19 state of emergency and also states the need and
authority for establishing the GOFERR including:

That on March 27,2020, the United States Congress passed the CARES Act, which
provides significant emergency relief funding to New Hampshire.

That on or about December 27,2020, ERAPl, which provides signific^t emergency
relief funding to New Hampshire for em^ency housing rental assistance, was approved.

That on or about March II, 2021, ARPA was approved which provides significant
emergency relief funding to New Hampshire for emergency housing rental assistance;
homeowners' mortgage relief assistance, capital projects assistance and State and Local Fiscal
Recovety Fimds.

Executive Order 2020-06 as amended by Exhibit 1, directs that GOFERR Rhah continue
regardless of the continuation of the state of emergency unless and until expressly terminated by
a further Executive Order.

Executive Order 2020-06 Exhibit 1 directs that GOFERR shall be staffed by such
additional staff as the Executive Director, witii the prior approval of the Governor, deems
necessary to carry out the operations of GOFERR, including by use of staff borrowed fi-om other
state agencies imder the Govemor's authority to appoint staff in RSA 4:12. This agreement is
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^erefore entered into under the Governor's authority under RSA 4:12. Any State employee that
is temporanly assi^ed to GOFERR, shall be entitled to the same salary and benefits to which
they would otherwise be entitled in their position as a State employefc and shall remain
employees of their State agencies for all other purposes, except that their duties during the period
of temporary assignment shall be supervised by the Executive Director.

Governor Sununu has appointed Taylor Caswell, Commissioner of the New Hampshire
Department of Business and Economic Affairs as Executive Director of GOFERR and Chase
Hagaman as Deputy Director of GOFERR. Govemor Sununu and the Executive Director have
identified Susan Lambert, currently an unclassified employee of DRA, to provide assistance for
GOFERR.

C, Employing Agency Responsibilities

DRA agrees to assign Susan Lambert (the "employee") on a temporary basis to GOFERR. The
employee shaU provide assistance to GOFERR up to full time ifor the tinie duration set forth
below. At any time on or after December 1, 2023, in the discretion of the Commissioner of DRA,
with thirty (30) days' notice to GOFERR, the DRA may elect to reduce the number of hours per
week that the employee shall work for GOFERR. DRA agrees to continue to provide the
employee's computer and computer program licenses. DRA will also continue to provide access
to any othCT techhological resources currently available with DRA to the employee, provided,
however, that the employee may not use DRA's RIMS system or otherwise access confidential
taxpayer information while working for GOFERR without written permission fiom the DRA.
DRA shall also continue to provide workspace, parking, and appropriate furniture for the
^ployee at the In the event that the employee's hours at GOFERR are reduced fiom full-
time by the Commissioner of DRA as provided above, the employee's time will be shared
between DRA and GOFERR xspon a schedule and other terms to be addressed fiom time to time
m accordance with a reaso^le balancing of DRA and GOFERR woric priorities. The employee
shall retain her current position at DRA throughout the assignment. DRA shall conduct the
employee's annual performance evaluation and GOFERR shall provide DRA input concerning
the employee's performance. Telework shall generally be allowed, so long as the schedule is
agreed to by GOFERR and is consistent with DRA's telework policies.

D. GOFERR Responsibility

^e employee will keep track of her time using the Excel leave tracker that all DRA
unclassified employees use and provide the Business Administrator at DRA with a monthly
accounting of time worked for GOFERR performing services pursuant to this agreement
Supervision of the employee's responsibilities while performing GOFERR work shall be by the
Executive Director and/or the Deputy Executive Director. GOFERR wiU provide the employee a
safe and comfortable workspace with all the furnishings and tools necessary to perform the work.

E. Payment for Services

DRA will pay the salary, including overtime, if any, and benefits of the employee that she
is currently entitled to in her current position in the first instance. Within 15 days of the end of



each quarter, GOFERR agrees to reimburse DRA for all employee salary and benefits earned by
the employee includinig, but not limited to, health insurance, for the time-period that she is
performing GOFERR work. If an employee takes annual leave or sick time while this MOU is in
place, that time shall be apportioned between GOFERR and DRA based on thflt employee's time
spent working for each agency in the iminediately preceding bi-weekly period, if any. Such time
will be tracked and determined through the monfiily process of accounting for the employee's
time. DAS and GOFERR shall provide such tracking to DRA and will maintain such
documentation for audit purposes. The total reimbursement amount for the term of this
amendment shall not exceed $ 130,000.

In the event that the employee's hours are reduced from fiill time as provided herein above, the
quarterly reimbursement shall be based on a pro rata percentage for all employee salary and
benefits calculated by the total number of hours worked by the employee at GOFERR, assuming
a 40-hour work wedc. If the employee takes annual leave or sick time while this MOU is in
place, that time shall be apportioned between GOFERR and DRA based on that employee's time
spent workingTor each agency in die immediately preceding bi-weekly period.

F. Complete Agreement

The entire understanding between the parties is compiled in the Agreement. Except as
provided below, neither party may further modify or amend the terms of this Agreement except
by written agreement signed by both plarties.

G. Non-binding

The Parties agree that the obligations, agreements and promises made under this
Agre^ent are not intended to be legally binding upon the Parties and are not legally
enforceable. Additionally, the obligations, agreements and promises made by the Parties in this
Memorandum of Understanding shall not comprise a standard of care or conduct to third parties.

H. Disputes, governing law, etc.

Disputes arising under this. Agreement should be resolved by agreement between the
Parties to the extent possible. In the event that the Parties cannot resolve a dispute by
agreem^t, either Party may terminate the Agreement. This Agreement shall be construed in
accordance with die laws of the State of New Hampshire. Hie Parties hereto do not intend to
benefit any third parties and this Agreement shall not be construed to confer any such benefit.
In the event any of the provisions of this Agreement are held to be contraiy to law, the
rernaining provisions of this Agreement will remain in full force and effect. This Agreement,
whi^ may be executed in a number of counterparts, each of which shall be deemed an
original, constitutes the entire Agreemoit and understandings between the parties, and
supersedes all prior Agreements and understandings relating hereto.



I. Duration

The term of this Agreement commenced on June 13,2022, and is hereby extended
throu^ June 30,2024, subject to the approval of the Governor and Executive Council. The
commissioner of DRA or the Executive Director of GOFERR may, in either of their discretion,
terminate this agreement effective December 31,2023, with thirty (30) day's notice to the other
party.

ihdsey M. Stepp, Commi^oner Date
Department of Revenue Administration

u| I j lOl^

6/M2023

Taylor Caswell, Executive Director Date
Governor's Office for Emergency Relief and Recovery

(Additional signatures on following page)



I have read and agree to this temporaiy reassignment

Lambert L/ Date



Reviewed and approved:

Dated:6/2/2023 , Assistant Attorney General

Office of the Attorney Gdieral

Dated:

Chris Sununu, Governor



STATE OF NEW HAMPSHIKE

★ ★ ★

GOVERNOR'S OFFICE

for
EMERGENCY RELIEF AND RECOVERY

December 12,2022

His Excellency, Govemor Christopher T. Sununu
and the Honorable Council

StateHouse

Concord, NH 03301

REQUESTED ACTION

Authorize the Governor's Office for Emergency Relief and Recovery (GOFERR) to amend an existing
Memorandum of Understanding with the New Hampshire Department of Revenue Administration (DRA)
(Vendor Code 177916) by exercising a renewal option to extend the completion date from December 30,
2022 to June 30,2023, with no change to the price limitation, as part of a temporary staff assignment to
provide support in administering American Rescue Plan Act of 2021 ("ARPA"), H.R 1319,Section
9901 on March 11,2021, or such other federal relief funds related to the C0VID-I9 response in New
Hampshire that are available, effective upon Govemor and Council approval. The original MOU was
approved by Govemor and Council on July 12,2022, Item #23D. 100% Federal Funds

EXPLANATION

GOFERR was created by Governor Sununu by Executive Order 2020-06 on April 14.2020, as amended
by Exhibit 1 on June 11,2021, which sets out the background and compelling public health needs related
to the COVID-19 State of Emergency and also states tiie need and authority for establishing the
Govemor's Office for Emergency Relief and Recovery (GOFERR). GOFERR continues to play a key
role in administering federal COVID-19 relief funds allocated to the State.

In continuing these efforts, GOFERR will amend the attached Memorandum of Understanding (MOU)
with DRA. Undo* the terms of the MOU, DRA staff members will continue to provide part-time support
to GOFERR. The identified DRA staff mwnbcis previously worked with GOFERR in 2020 and 2021 on
a full-time basis before returning to GOFERR on a part-time basis under the current MOU in 2022.

This is an allowable use of ARPA SERF funds under Section 602 (cXlXA) to respond to the public health
emergency or its negative economic impacts.

In the event that Federal Funds become no longer available, General Funds will not be requested to
support this program.

Respectfully submitted,

Chase Kagame
Deputy Director, GOFERR

1 Ea^e Square, Concord, New Hampshire 08801
Website: ht^:/Avww.goferrjah.gov/ • Kmnflt Iiifo9gofermh.gov

TOD Access: Relay NH 1-800-785-2964



MEMORANDUM OF UNDERSTANDING REGARDING TEMPORARY

REASSIGNMENT OF STATE EMPLOYEES

AMENDED - DECEMBER 2022

A. Agreement

This (Amended) Memorandum of Understanding between Lindsey M. Stepp, Commissioner of
the Department of Revenue Administration C'DRA") and Taylor Caswell, Executive Director of
the Governor's Office for Emergency Relief and Recovery C*GOFERR") sets forth the terms and
conditions whereby DRA will temporarily assign the individuals identified herein to provide
part-time support to GOFERR to administer the CARES Act Coionavirus Relief Fund of
$1 >250,000,000 fiom the Corooavinis Aid, Relief^ and Economic Security Act (the "CARES
Act"), March 27,2020; Secticm 501(a) of Division N ofthe Consolidated Appropriations Act,
2021, Pub. L. No. 116-260, (Dec. 27,2020) C*ERAP1"); and the American Rescue Plan Act of
2021 ("ARPA*'), HJL 1319, Section 9901 on March 11,2021, or such other federal relief funds
related to the COVID-19 response in New Hampshire that are available, or become available,
that are assigned to OOFHRR by Governor Sununu.

B. Anthority for Reassignment

GOFERR was created by Governor Sununu by Executive Owler 2020-06 on April 14,
2020, as amended by Exhibit 1 on June 11,2021, which sets out the background god compelling
public health needs related to the COVID-19 state of emergency and also states the need and
authority for establishing the GOFERR including;

That on March 27,2020, the United States Congress passed the CARES Act, which
provides significant emergmcy relief funding to New Hampshire.

That on or about December 27,2020, ERAPl, which provides significant emergency
relief funding to New Hampdiire for emergency housing rental assistance, was approved.

That on or about March 11,2021, ARPA was approved which provides Bignificant
emergency rehef funding to New Hampshire for emergency housing rental assistance;
homeowners* mortyagc relief assistance, coital projects assistance and State and Loc^ Fiscal
Recovery Funds.

Executive Order 2020-06 as amended by Exhibit 1, directs foat GOFERR shall continue
regardless of the continuation ofthe state of emergency unless and untU eiqnessly terminated by
a further Executive Order.

Executive Order 2020-06 Exhibit 1 directs that GOFERR shall bo staffed by such
additional staff as the Executive Director, with the prior approval of the Governor, deems
necessary to cany out the operations of GOFERR, including by use of staff borrowed fiom other
state agencies under the Governor's audiority to qjpoint staff in RSA 4:12. This agreement is
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therefore entered into under the Govemor*s authority under RSA 4;1Z Any State employee that
is temporarily assigned to GOFERR, shall be entitled to the same salary and benefits to which
they would otherwise be ̂ titled in their position as a State employee and shall remain
employees of their State ̂ endes for all other purposes, except thi their duties during the period
of ten^oraiy assignment shall be 8iq>ervised by the Executive Director.

Governor Sununu has appointed Taylor Caswcll, Commissioner of the New Hampshire
Department of Business and Economic Affeirs as Executive EHnsctor of GOFERR and Chase
Hagaman as Deputy Director of GOFERRi Governor Sununu anH the Executive Director have
identified Susan Lambert and Sylvia Womack, currently unclassified employees of DRA, as
needed on a part-time basis to provide assistance for GOFERR.

C  Employing Agency Responsibilities

DRA agrees to assign Susan Lambert and Sylvia Womack (the "employees") on a rotating,
temporary part-time basis to GOFERR. The employees shall provide assistance to GOFERR part
time, three (3) days per week or equivalent hours as agreed upon by the parties for the time
duration set forfii below. DRA agrees to continue to provide the onployees* computers
computer program licenses. DRA will also continue to provide access to any other technological
resources currently available with DRA to the employees, provided, however, that the employees
may not use DRA*s RIMS system or otherwise access confidential ta^qiayer itifbrmation while
working fi)T GOFERR without written permission fiom the DRA. DRA shall also continue to
provide workspace, parking, and ̂jpropriete fiimiture for the employees at the DRA. The
employees* time will be shared between DRA and GOFERR iqx)n a sdiedulc and other terms to
be addressed fiom time to time In accordance with a reasonable balancing of DRA and GOFERR
work priorities. The ̂ployees shall retiain their current positions at DRA throughoiit the
assignment. The rotation schedule shall be established so tiiat there is one employee present at
GOFERR no less firan 3 d^s each week. The identity of the employee and the days that she will
be present at GOFERR shall be established, in the absence of unfbreseen circumstances, no less
than 2 weeks in advance. Telewoik shall be allowed on the days the employees are asslgnftH to
GOFERR, though the employees may be required by GOFERR to be in the office for limited
foce-to-foce meetings or for limited days in foe office.

D. GOFERR ResponsfbiUty

GOFERR, in concert wifo or assisted by the employees and the Assistant Director of
Audit, will provide DRA wifo a bi-weekly accounting of time worked by the employees
performing services pursuant to fois agreement Siqjervision of the employ^' responsibilities
wdule performing GOFERR work shall be by the Executive Director and or the Deputy
Executive Director. GOFERR will provide the en^loyees a safe nnH comfortable workspace
with all the fUmishings and tools necessary to perform the work.

E. Payment for Services

DRA will pay the salary, including overtime, if any, and benefits of the employees that
they are currently entitled to in focir current positions in the first instance. Within 15 d^s of foe



end of .each quarter, GOFERR agrees to reimburse DRA the pro rata percentage for all employee
salary and benefits earned by the employees including, but not limited to, health insurance, for
the time-period that they are performing GOFERR work. The reimbursement amounts to be paid
by GOFERR shall be based on a proration calculated by the total number ofhours wodnd by die
en:q)loyees at GOFHtR, assuming a 40-hour work week. If an employee takes annual leave or
flick time vdiile this MOU is in place, that time shall be ̂portioned between GOFERR and DRA
based on diat employee's time spent woddng for each agen^ in the immediately preceding bi
weekly period. Such time will be tracked and determined through the biweekly process of
account for the enqiloyee's time. DAS and GOFERR shall provide such tracking to DRA and
will maintain such documentation for audit purposes. The total reimbursement amount rHbII not
exceed $75,000.00.

F. Complete Agreement

The entire understanding between the parties is compiled in the Agreement Neither
party m^ forther modify or amend the terms of this Agreement except by written agreement
signed by both parties. This Agremnent shall be construed imder the laws of the state of New
Hampshire.

6. Duration

The term of diis Agreement commenced on June 13,2022, and is hmeby extended
through June 30,2023, subject to the approval of the Govemor and Executive <^uncil.

M Stepp, Commissioner Date
Department of Revenue Administration

12/08/2022

Chase Hagaman, D^nity Director Date
Oovcmoris Office for Cogency Relief and Recovery

{Additional signatures on followingpage)



I have read and agree to this temporary part-time reassignment.

\7~f^lpf2J2^
Date

Date



Reviewed end approved:

12/9/2022

Dated:

Ofilce of the Attpmj^ Oeneral

DEC 2 1 2022Dated:

f:

Chris'Sununu, povemor

OF STATE
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GOVERNOR'S OPPICE

for
EMERGENCY RELIEF AND RECOVERY
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June 20,2022
/

.HU Excellency, Covernor Chrittopher T. Sununu
and the Honorable Council

State House

ConGOid, KH 03301

JREOURSTED ACTION

Authorize the Governor*? Office for Emergency Relief and Recovery (OOFERR) to enter into a
retroActive Memorandum of Understanding with the New Hampshire Dcpaitoent of Revenue
Administration (DRA) (Vendor Code 177916) in an amount not to exceed $75,000 as part of a temporary
staff assignment to provide support in helping administer the CARES Act Coronavlfus Relief Fund C*flex
funds") of $1,250,000,000 f^ the Coronavlrus, Aid, Relief and Economic Security Act ('•the CARES
Act"), March 27,2020; Section S0t(a) of Division N of the Consolklaied Appropriations Act, 2021 Pub.
L No. 116-260, (Dec. 27,2020) (BRAPl); and the American Rescue Plan Act of 2021 CARPA"),' H.r!
1319, Section 9901 on March 11, 2021, or such other federal relief funds related to the CO.VlD-19
cnpc^ in New Hampshire that arc available, whh an option to renew for an additional six month period
through the end of the FY2023. effective retroactive to June 13, 2022 upon Governor and Council
approval through December 30,2022.100% Federal Foods.

Funding b available inthe account as follows:

01-02-0024)20210-19110000 Office of the
Director FV2023 TOTAL
CLASS

EXPENDITURES

050 -Salaries 500109 57.365 57.365
060 - Benefits 500601 17-635 17.635
TOTAL EXPENSES 75B00 75.000
SOURCE OF FUNDS

000 - Federal Funds 400338 75M0 75.000
TOTAL REVENUE 75.000 75.000

EXPLANATION

OOFERR was created by Govemcr Sununu by Executive Order 2020-06 on April 14,2020, as amended
by Exhibit I on June 11,202!, which sets out the background and compelling public health needs related
to the COVID-19 State ofemergency and also states the need and authority for establishing the GOFERR.

1 Bugle Square, Coneerd, New Hampsbhre 03801
W^ettM httpi(^ww«.gofefTAh.govf • Bmalli liifoOgofemih.gov

TDD AeeMsi Relay NH 1.600-788.20641



His CxceltcnQr, Oovemor Christopher T. Sununu
and the HonoraUe Cooncil

To continue these efforts, GOPERR will retroactively enter Into the attached Memorandum of
Understanding (MOU) with the DRA. -Under the tcims of the MOU, this temporary staff assignment of
the 3 people Identifjed will provide part-time support to OOFERR to administer the CARES Act funds
and the ARPA funds. These idcntifted stafftrtf worked with OOFERR fit>m July 2020 through December
2021 before rctuming to DRA. Subsequently, GOFERR has deemed it necessary that their assistance to
OOFERR is needed, and OOFERR entered Into this MOU whh DRA to allow these staffers to continue to
help assist and cany out the operations of GOFERR..

This is an allowable use of ARP FRF funds under Section 602 (cK IXA) to respond to the public health
emergency or its negative economto impacts.

^  Federal Funds become no longer available. General Funds will not be requested to
"  program.

RespectfulM submitted.

Taylor Caswell
Ex^ive Director, GOFERR

I Bagle Sqaare; Conoord, New Hampshire O8901
WdMlttt lit4K//www.goferr.iih4toT/ • Bmoib lnfb9gofeiTiih.gov

TDD Aooesa Bday NH l-SOO-TSa-SMI



MEMORANDUM OF UNDERSTANDING REGARDING imPORARV

REASSIGNMENT 07 STATE EMPLOYEES

A. Agreement

This Memorandum of URdemtsodii^ between Linds^ M. Stepp, Commissioner of the
Department of Revenue Administration CDRA*^ and Taylor CasweU. Executive Diraclor of fee
Oovemof*8 Office for Emcigexicy Relief and Recoyeiy C'OOFERR") sets forth the terms and
conditions whereby DRA will temporarily assign the individuals identified herein to provide
part-timo support to GOFBRR to administer the CARES Act Coronavinis ReliefFund of
S1^0,000»000 from the Coronavirus Aid, Relief, and Eodiiomtc Security Act (the "CARBS
Act"), March 27,2D20; Section 50)(a) of Division N of fee Consolidated Appropriations Act
2021, Pub. L. No. 116-260, (Dec, 27,2020) C'BRAPI*^; and the American Rescue Plan Act of2Ml ̂ARPA"), H.R. 1319, Section 9901 onMarcfall,2021,orsurti other federal relief Rinds
rdated to the COVID-19 reqmnse in New Hampshire that are available, or become available,
that are assigned to OOFERR by OovemorSummu.

B. , AuctmrHy for ReasslgDment

OOFERR was creat^ by Oovemor Sunumi by Executive Orda 2020-06 on April 14,
2<n0, as amended by Exhibit I on June 11,2021, which sets out the background and compellmc
public health needs related to the COVID- 19 state of emergency and also the need and
authority for establishing the GOFERR including;

That on March 27,2020, the United States Congress passed the CARES Act, which
provides significant emesgexu^ relief fUnding to New Hampshire.

r  December 27,2020, ERAPI, \ihich provides significant emergencyrelief funding to New Hampshire for emergency bousing rental assistance, was approved.

That on or about March 11,2021, ARPA was approved which provides significanl
emergency relief funding to New Hampshire for emergency housing rental assistance;
homem^mers* mortgage reliefassistance, c^tal prcjccts assistance and State and Local Fiscal
Recovery Pumb.

Executive Order 2020-06 as amended by Exhibit I, directs that GOFERR duU continue
r^ardless of the continuation of the state of emergency unless and until wpressly terminated by
a further Executive Order.

ExccuUvo Order 2020-06 Exhibit I directs that GOFERR shall be stafrbd by such
additiona) staff as the Executive Director, with the prior approval of the Oovemor, deems
necessary to cany out the operations of OOFERR, Including by use of staff borrowed from other
state agencies under fee Oovcmor's authority to appoint staff in RSA 4; 12. This agreement is
therefore entered into under the Oovertioi^s authority under RSA 4:12. Any State employee feat
is ten^razily assigned to OOFERR, shall be entitled to the same salary and benefits to wb'ch



th^ would otherwise be entitled in (heir position as a State employee and shall remain
employees of their State agencies for all other purposes^ except that tbm duties during the period
of temporsiy assignment shall be supervised by the Executive Director.

Oovienior Sununu has appointed Taylor Caswell, Commissioner of the New Hampshire
Department of Business and Ec(^mic Affairs as Executive Director of GOFERR and Chase
Hagaman as Dq)uty Director of GOFERR. Oovemor Sunumi and the Executive Director have
identified current DRA staff Susan Lambert, Darrick Oaitley, and Sylvia Womack as n^ed on
a part-time basis to provide assistance for GOFERR.

C. Employing Agency ReiponfiblUtles

DRA agrees to assign Darrick Gartley, Susan Lambert, and Sylvia Womack (the "employees^
on a rotating, temporary part-time basis to GOFERR. The employees shall provide a^tance to
GOFERR part time, two days per week or oquivalent hours as agreed upon by the parties fbr the
time duration set below. DRA agrees to continue to provide the employees* computers and
computer program licenses. DRA will also continue to provide access to any other technological
resources currently available with DRA to the empbyees, isbvided, however, that the employees
may (K)t use DRA*8 RIMS system or otherwise access confidential taxpayer information uhile
working for OOPERR without written pennissbn from the DRA. DRA shall also continue to
provide workquice, parking, and appropriate furniture for the employees at the DRA. The
employees' time will be shi^ between DRA and GOFERR upon a schedule and other terms to
be addressed from time to time in accordance whh a reasonable balancing of DRA arid COPERR
work priorities. The employees shall retain their current positions at DRA (hrou^xwt (he
assignrtrenl. The rotation sdiedule shall be established so (hatthereis one employee present at
GOFERR DO less than 2 days each week. The identity of the employee and the days that he or
she will be present at GOFERR shall be established, in the absence of unforeseen circumstances,
no less than 2 weeks in advance. Tdework shaU beallowed on the days the employees are
assigned to GOFERR, though the enqirloyees may be required by GOFERR to be in the ofRce for
limited foee-to-fhce meetings or fbr limited days in the office.

D. GOFERR Rcspcnribflhy

GOFERR, in concert with or assisted by the employees and the Assistant Director of
Audit, will provide DRA with a bt-woekly accounting of time worked by the employees
performing services pursuant to this agreement. Supervision of the employees* responsibilities
while perfonningGOFERR work diall be by the Executive Director and orthe D^uty
Executive Director. GOFERR will provide the employees a safe and comfortable workspace
with ell the fumishitigs and tools necessary b pcrfonn the work.

E. Payment for Servtcei

DRA wilt pay the salary, inchidmg overtime, if any, and benefits of the empbyees that
thoy are currently entitled to in their current positions in the first instance. Within IS days of the
end of each quarter, OOFBRR agrees'to reimburse DRA the pro rata percentage for all employee
salary and benefits earned by the employees including, but not limited to, health insurance, for



The reimbursement amounts to l)e paidby QOreRR shall be based on a proratlon calculated by the total number of houre woriced by the
GOFERR, assuming a 40-hour woA vfo^. If an employee takes annual leave or

while this MOU is in place, that ttme shall be apportioned between GOFERR and DRA
bas^ on timt employee's lime spent working for each agency in the immediately proceding hi-
weeldy period. Such lime will be tracked and determined dirough the biweekly process of
at^ming for the employee's time. DAS and GOFERR shall provide such tracking to DRA and
wi I maintain such documentation for audit purposes. The total rcinibuwemcni amount for the
miualtTO of this Agreement and any extension pursuant to part 0 below shall not exceed
(75,000.00.

F. Complete AgreeoienC

The entire understanding between the parties is compiled in the Agreement. Neither
iwtty^y further modify or amend the terms of this Agreement except by written agreement
signed by both parties. This Agreement shall be construed under the laws of the state of New
Hampshire.

G. Duration

_ TTic term of this Agreement shall commence on June 13.2022, and terminate at the close
of business on December 30,2022, unless terminated eariier by agreement of both parties. This
Agreement may be extended dvou^ June 30,2023, with the written approval of the
Commi^oner of DRA, the Bxecuiivc Director of GOFERR, and the Governor and Executive
Council.

M. •»! S /jogy
XindSeV M. SlfiDD. Comm{«ftinn«r •Jndsey M. Siepp. ConHnlssioacr Date
DepaTOnent of Revenue Administiation

6/30/2022

Taylor C^ell, Exeoudve Director Date
Govcnior*s Ofike for Emergency Relief and Recovery

(Additional slgnatwes onfoUowing page)

K'-'



1 have read and agree to this temporaiy part-time reessigomcat

Daoiok Qartley

Ldd&iteG
usanLambe Date

l^tvia Womadc Date

o



Reviewed tod approved:

Dated: 7/5/2022
OGBoe of(he Attorney Oe&end

Dated:

Qiria Sunumi, Oovemor


