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DEPARTMENT OF JUSTICE
33 CAPITOL STREET K
CONCORD, NEW HAMPSHIRE 03301-6397

JAMES T. BOFFETTI
DEPUTY ATTORNEY GENERAL

JOHN M. FORMELLA
ATTORNEY GENERAL

August 25, 2022

His Excellency, Governor Christopher T. Sununu
And the Honorable Council

State House

Concord, New Hampshire 03301

Your Excellency and Members of the Council:

REQUESTED ACTION

Authorize the Department of Justice to amend an existing subgrant, with the New
Hampshire Alcohol and Drug Abuse Counselor Association (Vendor #170428-B001, PO
#1073971), approved by the Governor and Executive Council on May 20, 2020, item #69, by
extending the end date only from September 30, 2022 to September 30, 2023 upon approval of
the Governor and Executive Council. No additional funds are involved in this time extension.
100% Federal Funds.

EXPLANATION

The Drug Court Improvement Grant uses strategic, targeted training and technical
assistance to support the needs of New Hampshire Drug Courts. On May, 20, 2020, the
Governor and Executive Council approved a request, from the Department of Justice, to subgrant
$89.633 to the New Hampshire Alcohol and Drug Abuse Counselor Association to provide
program activities related to the professional development of substance abuse service providers
and to record and analyze drug court data.

There is $17.443 in remaining funds for this subgrant. The New Hampshire Alcohol and
Drug Abuse Counselor Association has requested a time extension to utilize these remaining
funds in order to continue the aforementioned program activities.

In the event that federal funds are no longer available, general funds will not be requested
to support this program.

Telephone 603-271-3658 ¢ FAX 603-271-2110 ¢ TDD Access: Relay NH 1-800-735-2964




His Excellency, Governor Christopher T. Sununu
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Please let me know if you have any questions concerning this request. Your
consideration is greatly appreciated.

Respectfully submitted,

p

J6hn M. Formella
Attorney General

#3665929



STATE OF NEW HAMPSHIRE

‘\ DEPARTMENT OF JUSTICE AND
NEW HAMPSHIRE ALCOHOL AND DRUG ABUSE COUNSELOR ASSOCIATION
I1ST CONTRACT AMENDMENT

This amendment (“Amendment”) is by and between th_c l?cpartmcnt pf Justice and the New
Hampshire Alcohol and Diug Abuse Counselor Association (Contractor).

WHEREAS, pursuant to an Agreement {“Contract™), the sum Iimitatic?n of $8-9,633. for services
required upon the terms and conditions specified in the Contract, and'm consideration of
payment by the Department of Justice of certain sums specified therein;

WHEREAS, pursuant to the provisions of paragraph 20; amendment, the C.ommct may be
amended, waived or discharged by written instrument executed by the parties thercto;

WHEREAS, the Contractor and the Department of Justice have agreed to amend the Contract in
certain aspects; ‘ '

NOW THEREFORE, in consideration of the foregoing, and the covenants and conditions
contained in the Contract, and set forth herein, the parties hereto do hereby agree as follows:

Cem

!. Amendment and Modification of Contract

a. Paragraph 1.7; Completion Date: Shall be amended from September 30, 2022, to
September 30, 2023,

2. Effective Date of Amendment
a. This Amendment shall take effect upon Governor and Council approval.

3. Continuance of Agreement T '
a. Exceptas specifically amended and modified by the terms and conditions of this
Amendment, the Contract and the obligations of the parties-hereunder, shall remain in

full force and effect with the terms and conditions det forth herein. IN WITNESS
WHEREOQF, the parties set their hand as of the day and year first abov

NH Algohol and Drug Abuse Counselor Associz;tion Date -
Aathboern Crann

Kathleen B. Carr

Director of Administration

€ written.

08/12/2022
Date

Approved by the Attorney General (Form, Substance and Exe

Attorney

cution)

8/12/2022
Date




State of New Hampshire
Department of State

CERTIFICATE

I, William M. Gardner, Scerctary of Staie of the State of New Hampshire, do hereby certify that NEW HAMPSHIRE ALCOHOL
AND DRUG ABUSE COUNSELORS ASSOCIATION is 2 New Hampshire Nonprofit Corporation registe-red to transact business
in New Hampshirc on November 26, 1985, T further certify that all fees and documents required by the Secretary of State’s office

have been received and is in good standing as far as this office is concerned.

Business TD: §9242
Cerlificate Number: 0005748640

IN TESTIMONY WHEREOF, _
I heretw sct my hand and cdusc to be affied
the Scal of the State of New Hampshire,

this 4th day of April A.D.2022.

William M. Gardner

Scerctary of State




‘CERTIFICATE OF VOTE

L____ Christine McKenna do hereby certify that:
(Name of.Clerk of tha Corporation; cannat be contract signatory)

1. l am a diy elected Clerk of

'(Corporatlon Name)

2. The following ara true coples of two resolfutions duly edopted at a meeting of the Board of Directors of

the Comparation duly heid on___lanuary 27, 2022:
(Date)

- RESOLVED: Thai this Corporation enter into 8 contract with the State of New Hampshire, acting through its
Department of Justice, for the provision of education and iraining services.

|

RESOLVED: That the _Pregident is harsby authortzad on behalf of this Corporation to enter
(Title of Contract Signatory)
into the sald contract with the State and to exacute any and af) documents, agmements and other instruments,
and any mendmem revisions, or modifications thereto, as hefshe may desm nacasaary, desimbie or approprtats.

3. The forgoing resolutions have not been emended or revoked, and remain in full force end effect as of

the 2nd day of _August, 2022
(Date Contract Signed)

4 ___ llodaPrewer isthodulyelected __ President  of the Comporation,
{Name of Contract Signatory) (THle of Contract Slgnatory)

Chushe A Medledp—

 (Signature of Clerk of lhe Caomporation)

STATE OF Ni é&MPSHIRE
County of

The forgolng instrument was acknowbdgod before mo this +day of )4“-9 ZO‘ZL

(RoEry-Potte/ Justice of the Peace)

Commtsston Expiresj&%;2 7

—Chyisfipe McKenna .
(Name of Clerk of Comparation)

(NOTARY SEAL).



A - ) o DATE (MWDONYYY)
CORD CERTIFICATE OF LlABlLlTY INSURANCE

Q80272022

THIS CERTIFICATE IS ISSUED AS A MATTER OF [NFORMATION DMLY AND CONFERS NO RIGHTS UPGN THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFQRDED 8Y THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE {SSUING INSURER(S); AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTlFICATE HOLDER.

IMPORTANT: If the certificatn holder is an ADDITIONAL INSURED, the pollcy(lns} must have ADDITIONAL INSURED provisions.or be endorsed.
It SUBROGATION IS WAIVED, subjoct to the terms and canditions of the policy, cortaln policies may require an endorsement. A siatement on
this certificate does not confer nghu ta the cartificate holder In lieu of such endorsement(s),

PRODUCER CONTAET | orotla Sna
Byse Insurance - Laconia [ PHONE " (600) 639-2073 [ X e, (6035240748
208 Unlon Avenus a.nnnéna; Lareta@hpminsurance.com
IKEURERS) AFFORDING COVERAGE NAIC #
Leconia NH 03245 MSURER A: Conlinentat Casualty Company 20443
WNSURED ‘ - | msyrean. Travele:s Property Casuatly Co of America (WR)
NH ALCOHOL & DRUG ABUSE COUNSELERS ASSOC (SEEENDT | wgurenc: CHizens of binoks 10714
130 PEMBROKE RD STE 100 INSURER O ;
130 Pembroks Risd, Ste. 100 INSURER E ;
. . CONCORD NH 03301 INSURER £ :
COVERAGES CERTIFICATE NUMBER:  CLZ28136399 REVISION NUMBER:

THISIS TO CERTIFY THAT THE'POLICIES OF INSURANCE LISTED BELOW HAVE EEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM CR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT 1O WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWNR MAY HAVE BEEN REQUCED BY PAID CLAIMS.

ADOTISOTH
(VR TYPE OF IKSURANCE %0 POLICY NUMDER t!l R i (D NPT LIMITe
] COMMERCIAL GENERAL UABILITY i EAGH OCCURRENCE g 2.000.000
I CLARS-MADE E OCCUR Hgeg ¢ : 3 1.000.000
| MED EXP ona prken) ¥ 10,000
A , 6025655757 -06/30/2022 | 0673072023 | pepsomal gaoy moury | ¢ 2.000.000
GENL AGGAEGATE | INMFT APPUES PER: ‘ | GENCRALAGGREGATE 3 4.000.000
eovey 8% [ e : PROOUCTS -coMPiOP AQa |3 4.000.000
OTHER: : BAIL - s 1,000
AUT BRE LIA Ty GOMBINED SINGLE Listif
| AUTOMOBALZ LIABLS Ea scren 3
ANY AUTO ‘ BODILY UJURY (Pur personl | %
| ownep SCHEDULED ;
| oo ase noga:; IIURY _lP.rE sectient) | §
fe bt PHOPERTY DAMAG!
|| AUTOS onLY AUTOS ONLY | [Pyt pocigants 3
|| UMBRELLALAS | ] cocum : ; . o el s ?ﬁbﬁémuce 5
EXCEITLIAD CLAINMS-MADE AGGREGATE [}
o | | rereumons ]
WORKERS COMPENSATION PER OTH-
AND EMPLOYERS' LIABILITY i . [awre | 84 —
8 %EDWPMLWW UTVE MV nra| | suuBodizngo-s-22 05032022 | 05M372023 | Bk EACHACCIOEN] b
(Mandamry in KH) E.L. MYEASE - EAGMPLOYES"| 3 2
It yees, desccibe uncer 500.060
SESCRIPTION OF OPERATIONS heicw EL DISEASE - POujCY Lna | 3 M
: Par Occurronce $1.000,000
Professional Liability - y
c LHVH28508301 CB/30/2022 | 0673042023 | Per aggragate $3,000,000

DEICRIPTION OF OPERATIONS / LOCATIONS / VEHICLES [ACORD 101, Additional Remarks Schadule, may b sisched il mors ipace is nquined)’
Work performed during poficy period. States for which statitory Workers Campensation i provided: NH

CE ‘HOLDER ' CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POUCIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELVERED IN

NH Dept. of Justica ‘ ACCORDANCE WITH THE POLICY PROVISIONS.
13 Capltol St
AUTHORZED REPRESENTATIVE
Concord : NH 03301 ;;j?‘c'v -~ ;" ol

© 1988-2015 ACORD CORPORATION. All rights reserved.

ACORD 25 (2018/03) The ACORD name and logo are registered marks of ACORD



"INTERNAL REVENUE SERVICE DEPARTMENT OF THE TREASURY
P. O. BOX 2508
CINCINNATI, OH 45201

Employer Identification Number:

Date: SEP 09 2014 52-1508299 |

DLN:
17053350308003
NEW HAMPSHIRE ALCOHOL AND DRUG Contact Person:
ABUSE COUNSELORS ASSOCIATION . CUSTOMER SERVICE ID# 31954
25 COUNTRY CLUB RD STE 604 . Contact Telephone Number:
GILFORD, NH 03249 (877) 829-5500
Accounting Period Ending:
December 31

Public Charity Status:
170(b) (1) (A) (vi)

Form %30 Required:
Yes

Effective Date of Exemption:
December 11, 2013

Contribution Deductibility:
Yeg

Addendum Applies:
Yes

Dear Applicant:

We are pleased to iaform you that upon review of your application for tax
exempt status we have determined that you are exempt from.Federal income tax
under section 501(c) {3) of the Internal Revenue Code. Contributions to you are
deductible under gection 170 of the Code. You are also qualified to receive
tax deductible bequests, deviges, transfers or gifts under section 2055, 2106
or 2522 of the Code. Because this letter could help resclve any questions
regarding your exempt status, you should keep it in your permanent records.

Organizations exempt under section 501(c) {3} of the Code are further classified
as either public charities or private foundations. We determined that you are
a public charity under the Code section(s) listed in the heading of this
letrer. : :

For important information about your responsibilities as a tax-exempt s
organization, go to www.irs.gov/charities. Enter "4221-PC" in the search bar

to view Publication 4221-PC, Compliance Guide for Sol(c) (3} Public Charities,
which describes your recordkeeping, reporting, and disclosure requirements.

Sincerely,

* Director, Exempt Organizations

Letter 947



Contractor l;lame:

Name of Program:

KEY ADMINISTRATIVE PERSONNEL

NH Department of Justice

NH Alcohol & Drug Abuse Counselors Association

Drug Court Assessment, Training and Technical

Assistance Program (DCATT)

= - (BUBGET.PERIOD:- ’T‘:;;«r SEY:2021. o o i
SN e NG e ) PWE@% moum PAIDZ
W B b L _Q,__._:,-h;;_;_r;;‘-‘_-_w.- ¥ Gt K OO FROM,J:ws ¥ mommas“
NABRE, . . . o e o S lOBTALE: T dop i o asam“av‘.,. . JCONTRACT 1|, aaCONTRAST
|Dianne Castrucci Executive Director $84,968 1.00%| ™ .“‘:sszs‘:’no,?
vacant’ ] Training Director $64,000 3.00%" " ?ﬁf‘g'a‘o"’aﬁ‘
Alyssa Demers Training Associate $38,563 3.00%|- .. 51‘157600‘
Stephanie Bean Administrative Assistant $41.600 0.00%}°7 W'OOJ
Alexandra Hamel President $0 0.00%]"" 31; LT 2780007
Linda Brewer |President Elect 30 0.00%] ", ol - - 5000}
TOTAL SALARIES F i sa,ssz 007
% SFYZOZZ ,IT".‘;-'.'"“) T
f?;‘? T Ny OQUNTPA
,.';‘ s L e 1 J ﬁr S ’l £v'a r;..\‘ R *wv-—_ e ms-
» S IJORTIMLE .. . LW SAUARY . | - CONTRACT. CONTRACT
Dianne Castrucci Executive Director 566.736 1.00% -: » el 53?36'0
Emily Sorey Backus Training Director $59,900 3.00%% - “,‘*5%797.00
Alyssa Demers Training Associate $39,720 3.00%  *- 7 $3:182.00
Corissa Webb Training Associate $39.520 300 ~si,~3aﬁao
Stephanie Bean Administrative Assistant $41,600 1.00%} & '”"“"
Linda Brewer President - 80 0.00%|~: - 'rj
TOTAL SALARIES I ‘.’5,65_;80:
. TN, W S
BUBGET PERIOD.‘. wSFY 20234 DR E e
R e T T ] LT S ;;" JRAIDA,
. A | e, Fnourms -
i fsoBmmeE L s e R ALARY) co?mucr ' ’,..
Dianne Castrucci Executwg D:rector 586,735 ' 0.25%) '_' T
Emily Sorey Backus Training Director $59,900 4.00%] =
Alyssa Demers .| Training Coordinator $43,992 2.00%[ 2 T BBT0E
Corissa Webb Training Associate $38,520 3.50%| " " 7. $1738F20
Stephanie Bean Administrative Assistant $43.002 0.25%[- " - =2, ":$109.49
Linda Brewer President $0 Q.00%| ~~ T '$Bf00
TOTAL SALARIES



JOB DESCRIPTION
Executive Director, NH Alcohol & Drug Abuse Counselors Assoclation

The Executive Director is the Chief Executive Officer of New Hampshire Alcohol and Drug Abuse
Counselors Association. The Executive Director reports to the Board of Directors, and is responsible for
the organization’s consistent achievement of its mission and financial abjectives. This position provides
leadership and direction in the development and delivery of all activities,

Goals & Objectives: :
The averall goals of the Executive Director are to:

¢ Ensure the organizational operations and activities are provided in the hnghest guality manner
within the fiscal and human resource limitations of the organization.

* Ensure the fiscal integrity and stability of the organization.

» Staff the day-to-day operations of the organization.

* Provide leadership to staff and volunteers to effectively carry out their assigned responsibilities.

* Serve as a spokesperson for the organization in public settings, consistent with the mission,
policies, and activities of the organization.

Specific Duties:
The following responsibilities are the principal ways the Executive Director acts to assist NHADACA in
executing its mission, The Executive Director shall:

¢ Implement and manage the strategic vision of the organlzation.

* Beaccountable to the Board of Directors for the financial operation of the organization; prepare and
manage an annual budget for the Board's acceptance and approval; and be responsible for securing
and managing adequate funding to support organizational operations through diverse sources such
as contracts, grants, and donations.

¢ Staff and provide guidance and needed teadership to the Board of Directors and its committees in
the development of the palicies and activities in accordance with the mission and strategic vision of
the organization.

* Beresponsible for administering and managing all grants, contracts, and agreements and informing
the Board of Directors of these and other commitments that involve the utitization of agency
operational and financial resources and/or staff and volunteer time.

* Promote good public relationships ensuring that the organization’s mission, goals and objectives are
* understood by key stakeholders and partners.

¢ Establish and maintain positive working relationships with foundations, businesses, government
officials, and other non-profits.

e Establish a S\(stem for evaluatlng staff job performance and ensure that itis implemented and
maintained

¢ Beaccountable to the Board of Directors for assuring that membership of the organization is
encouraged and supported.

¢  Assure that appropriate and efficient organjzational policies and procedures in all operational
domains are developed, implemented and maintained.



LICENSURE

EDUCATION

EXPERIENCE

DIANNE P. CASTRUCCI
Lacoma, N.H. 03246

Master Licensed Alcohol and Drug Counselor

Master of Educarion Degree, May 1993

Concentration: Counselor Education: Human Services

Bachelor of Science Degree, May 1989

Major: Elcmentary Education Minors: Psychology and Human Services
Ptymouth State College, Plymouth, N.H. :

Executive Director, NH Alcohol & Drug Abuse Counsclors Associstion, Concord,

N.H. - June 2012 - Present

Promoted to Executive Director in June 2012, the Chief Executive Officer of

NHADACA reports to the Board of Directors, provides leadership and direction in

the development and delivery of all activities and is responsible for the

organization’s consistent achievement of its mission and financial objectives.

* casures the organizational operations and activities are provided in the highest
quality manncr within the fiscal and human resource limitations of the
organization.

* administers and manages all grants, contracts, and agreements and infornms the
Board of Directors of these and other commitments that involve the utilization
of agency operational and financial resources and/or staff and volunteer time.
ensures the fiscal integrity and stability of the organization.
staffs the day-to-day operations of the organization providing leadership to staff
and volunteers to effcctively carry out their assigned responsibilities.

¢ serves as a spokesperson for the organization in public settings, consistent with
the mission, policies, and activities of the organization.

Trajning Institute Director, NH Alcohol & Drug Abuse Counselars Association/ NH

Training Institute on Addictive Disorders, Gilford, N.H. — February 2004 - June

2012 - :

Coordinates logistics of workforce development opportunities for substance abuse

prevention, intervention and meatment professionals throughout New Hampshire.

* consults with treatment and prevention professionals to identify specific training
topic needs and local or regional trainers with expertise on that topic.

¢ collaborates with co-sponsors for various events. .

* contacts trainers, contracts their services and coordinates travel arrangements

¢ markets and advertises cvents by creating electranic/email flyers and printed
brochures and submits events for inclusion in training publications.

* maintains participant database including attendance, tuition and CEU
information. :

* coordinates functions associated with prescnting major conference and training
workshops of various sizes, and at various locations, statewide.



Dianne Castrucci

Dianne Castrucei

page 2

Board Adminsstrator. NH Board of Licensing for Alcohol & Other Drug Use
Professionals, Concord, N.H.— September 2011 — March 2012

Write Board correspondence, create agenda for and keep minutes at Board meetings,
organize profcssional packets for review, maintain databases, arran ge and order
testing, database auditing, other administrative (unctions as assigned by the
chairperson of the board.

Master Licepsed Substance Use Quipatient Counselor, Horizons Counseling Center,

Gilford, N.-H. — January 2006 — May 2013

Provide substance abuse services refated to evaluation and group treatment

to individuals in an outpatient setting and facilitate various psychg-educational
groups including Project ADAPT to be held at, and in coordination, with the
Belknap County Department of Corrections.

Exit Counselgr, Community Alcohol Information Program, Inc., Boscawen, Nashua

and Laconia, N.H. — July 2003 — November 2005

Conduct exit interviews for clieats at the completion of the CAIP, Impaired Driver

Intervention Program for DWI first offenders. Antended PRI training October 2003.

* diagnosed, and referred as appropriate, DWI first offenders for alcohol
dependence and/or alcohol abuse upon file review and structured exit interview.

Licensed Substance Usc Quipatient Counselor, James Foster & Associates,
Manchester, N.H. — October 2003 - July 2004

Provide substance abusc services related 10 evaluation and brief reatment
of individuals in an outpatient setting.

Correetions Counselor/Case Manager, NH Department of Corrections, Lakes

Region Facility, Laconia, N.H. — December 1998 — February 2004

Providing clinical services of inmates participating in 2 modified therapeutic
community treatrment program (Summit House/Level 3 Substance Abusc
Services). _

* chaired and participated vn. professional development committees to determine
staff training nceds and involvement, VOITIS grant fund use, as well as planning
and coordination of multiple substance abuse training events for DOC staff.

* supervised inmates in lectures, clinical groups, community meetings, clinical
staffing, individual counseting sessions and other clinical group activities.

¢ prepared/maintained clinical charts including evaluations, discharge summaries,
treatment transfer information for parvle and afiercare recommendations.

Antioch New England Adjunct Facylty, Summit House Program, Lakes Region
Facility, Laconia, N.H. — May 2000 - May 2002

Field supervisc and train graduate intemns from the Antioch Graduate School of New
England in mcthods and practice of substance abuse counseling. '
* interview, accept or deny, teach/train and supervise master’s level interns.
® communicate with professional seminar leaders. .

page 3



Other Activities

Substance Use Counselor, N.H. Bureau of Substance Abuse Services,
Multiple Offender Program, Laconia, N.H. — December 1993 — December 1998
Working as a clinical team member providing assessment, education and

~ Intervention scrvices to individuals convicted of muitiple DWIs.

* conducted intake/oricntation, education, individual and group counseling,
evaluation and assessment services relevant to client’s substance use
e represented ihe program at official hearings of the Dept. of Mator Vehicles.

Independent Contractor/Counselor, NH Department of Corrections, First Step
Program, Lakes Region Facility, Laconia, N.H. — July 1997 . September 1997

Facilitated the substance abuse/psycho-educational group component to NH State

Prison inmates participating in the First Step Program. The course involved

providing 25-28 male inmatces intervention services, 3 hours per week for 8 weeks.

« created curriculum including lesson outlines and client handouts.

* facilitated psycho-educational course on substance abuse related issues with
difficult offender population.

Shelter Manager, Task Force Against Domestic.and Sexual Violence,

Plymouth, N.H. — February 1992 - December 1993

Completed 40-hour crisis training for Task Force volunteer crisis-line and was hired

as the Shelter Manager four months later,

* communicated with DCYS/DCYF on crisis-related issues.

¢ supported women in crisis at Plymouth Area Court sessions.

* coordinated/managed building finctions, including monitoring clients, intakes,
general maintenance, food pantry and emergency supplies.

* presented training workshops on shefter regulations and procedures.

Editorial Assistant, Office of News Services, Plymouth State College,

Plymouth, NH. — August 1989 - November 1993 '
Associated with this office for four years starting as Administrative Secretary then
promoted to Editorial Assistant. '

produced intemnal and extemal desktop publications.

created weekly and monthly events calendars to market college events.

wrote and distributed news releases concerning student success.

hired and supervised student office assistants.

utilized and maintained extensive computer databases.

‘submitted listings of college svents to newspapers for publication.

NH Governor's Commission Treatment Task Force 2018-Present A
Legislative Commission on Primary Care Workforce Issues 2018-Present
NH LADC Board Peer Review Committee April 2013- March 2019
Associate Member of the Eleamning Guild October 2012-2014

Member of National Association of Forensics Counselors 2002-2012



Training Insdtute Director
NH Aicohol & Drug Abuse Counselors Association

Requirements
*  Master's degree in business/marketing or human services field preferred.

Minimum of 5-years experience in training implementation and/or the substance use profession.

Canversant in the areas of substance use prevention, areatment and recovery.

Ability to read and understand basic subcontract/contract agreements with funders

Demonstrated leadership skills and ability to work independently, :

Supervisory skills including the ability to assign work, evaluate work and discuss work performance with

supervisees.

Strong administrative, facilitation and organizacional skills.

»  Computer skills sufficient to assist with website maintenance, oversee/conduct webinars using Adobe Connect,
data entry/Access database and event/membership management systems.

* Ability to establish and maincain effective working relationships with other staff, funders, other agencies and the
general public.

¢ Ability to mee light to medium physical demands of training set-up to include moving chiirs and ables, light
cleaning, taking out garbage and carrying training equipment and materials.

*  Driver's license and personal vehicle to implement trainings happening outside of Concord, NH

* & & ¥ @

Full-time position for Training Director of substance use and ancillary professionals. The coordinator works with the
Executive Director, other training staff and funders/stakeholders to identify training needs for the profession/communicy
of ancillary professionals and set up and implement series of training events for various contracts and grants.

Duties
*  Support the general functions of the NH Alcohol & Drug Abuse Counselors Association (NHADACA) as a
whole and the specific functions of the NH Training Institute on Addictive Disorders (NHTIAD)
¢ Setup and implement training events within contract budget guidelines
« Contract reporting and representing the agency in relation to training activities.
* Along with Executive Director, supervise, evaluate, znd assign work to training staff in support of training
implementation ~ assisting when needed to complete the tasks:
o Perform training related activities processing regiscrations and payments, preparing CE applications, and
maintalning databases .
¢ Contact, contract with and arrange for trainers for planned training events.
o Disseminate electronic information and published flyers regarding training events.
o Assist in the maintenance of a web site.

* Administrative and other duties as assigned by the Executive Director and the Board of Directors of
NHADACA .

Last Updated February 2020



"EMILY SOREY-BACKUS
]

EDUCATION

University of New Hampshire Graduate School Manchester, New Flampshire | May 2020

Master of Public Health GPA: 3.7

University of New Hampshire Durham, New Hampshire May 2015

Dual Major: Communication & Women's Studiss GPA:35

Minors: Psychology & Race, Culture, Power
Regent's University Londoen, United Kingdom Spring 2014
Study Abrond '

EXPERIENCE

New Hampshire Alcohol & Drug Abuse Counselors Association E July 2021- Present

" Traiming Director
+  Direct and support the general functions of the New Hampshire Training Institute on Addictive Disorders

* Organize and implement training events within contract budget guidclines
*  Contract reporting
* Supervise, evaluate, and delegate tasks to training staff
»  Other duties as assigned
Southern New Hampshire Services Jan. 2019-]June 2021

New Hampshire Works for Recovery Career Natigator ;

*  Helped to implement and assisted in the success of a grant project aimed at helping individuals affected by the
opioid crisis find sustainable, long-term employment

* Assisted, guided, and counseled clients with various career-oriented tasks including career exploration, job
search, job training research, job search, resume and cover letter preparation, and inlerviewing skills

*  Guided clients through the process of applying for, managing the stresses of, and successfully completing
educational programs such as community college courses and other career preparation training

* Adjusted to and successfully met grant deliverables despite unexpected changes due to the COVID-19 pandemic

Riverbend Community Mental Health June 2(15-Jan. 2019
Program Assistant 11

» Functioned as a Program Assistant for both the Community Support Program and the Integrated Center for
Health and demonstrated efficiency under pressure in fast-paced programs supporting clients with severe and
persistent mental iliness ‘

* Completed various administrative tasks including answering and triaging calls, completing initial orientation
appointments, assisting with program admissions, verifying and discussing client insurance and fees,
maintaining accurate medical records, data entry, and reconciliation research

* Provided part-time support to both the Residential Program and the Medication Support Program

Strong understanding of intersectionality Experience with various case management
Strong communicator platforms

L ]

SKILLS
* Computer applications including Microsoft, ¢ Detail-oriented
Apple, and Google programs s Self-motivated
* Customer service »  Basic health screening activities
¢ Cultural and racial awareness and sensitivity o Critical thinking
*  Social media expertise *  Strong writing and written communication
»



JOB DESCRIPTION
Training Coordinator, NH Alcohol & Drug Abuse Counselors Association

Full-time position for coordinator of training for substance use and ancillary professionals. The coordinator works with
the Executive Director, NHTIAD Director and other staff as well as funders to tdentify training needs for the
professionfcommunity of ancillary professionals and set up and implement a series of training events. This is full-time
temporary position contingent upon contract funding.

Requirements

Dutles
L

Bachelors degree In business/marketing or human services field preferred.

Minimum of 3 years experience in training implementation and/or the substance use profession,

Conversant in the areas of substance use prevention, treatment and recovery.

Familiar with the performance domains and core competencies associated with NH prevention, treatment and
recovery credentials, as well as other retated credentials.

Demonstrated leadership skills and ability to work independently.

Strong administrative/organizational skils.

Computer skills sufficient to assist with website maintenance, conduct webinars using Adobe Connect,
marketing campaigns and data entry/Access database and event management systems. Familiarity with Zoom
or other training/meeting management platform helpful. '

Experience with the publication of a newsletter and/or desktop publishing.

Ability to establish and maintain effective working relationships with ather agencies and the general public.
Ability to meet light to medium physical demands of training set-up to include moving chairs and tables, light
cleaning, taking out garbage and cairying training equipment and materials.

Driver’s license and personal vehicle to implement trainings happening outside of Concard, NH

Support the general functions of the NH Training Institute on Addictive Disorders{NHTIAD) and the NH Alcohol
& Drug Abuse Counselors Association (NHADACA) as 2 whole '

Set up and implement training events within NH, mostly in Concord, NH but indludes off-site locations as well
Perfarm training related activities such as creating & printing forms, preparing CE applications, registration and
maintaining databases

Contact, contract with and arrange for trainers for planned training events.

Disseminate electronic information and published brochures regarding training events.

Assist in the maintenance of a website

Conduct webinars and other technology-based training opportunities

Administrative and other duties as assigned by the Executive Director, NHTIAD Director and the Board of
Directors of NHADACA ‘ '

Salary Range

$18-$24/hour commensurate with experience



Alissa M. Damers
EDUCATION:

NHTI Concord's Community College- Concord, NH 2007-2008
Information technology- completed several courses .

Lakes Region Community College- Laconia, NH 2011-2017
Associate’s' Degree: Human Services
Associate’s Degree: Automotive Technology

Southern New Hampshire University- Manchester, NH 2017-2019
Bachelor's Degree: Psychology with Addiction Counseling concentration

PROFESSIONAL EXPERIENCE:
NH Alcohol & Drug Abuse Counselors Association, Concord, NH

Training Associate 1/2019-1/2022
* Completed work of a training coordinator 1/2019-3/2019
s Enter participants into Access database.
» Contract with trainers to conduct webinars.
e Maintain the agency website.
e Prepare CE applications for webinars.

Training Assistant 12/2016-12/2018
e Enter parlicipants into Access database.
» Contract with trainers to conduct webinars,
* Maintain the agency website.
» Prepare CE applications for webinars.

Student Office Assistant 8/2015-12/2016
e Enter participants into Access database.
« Assist clients by answering the phone.
* Receive payments for trainings by cash, check, credit card, vouchers, or

automatic debits.

Walmart, Concord, NH
Cashier 9/2013- 1012017
» Processed merchandise returns and exchanges.
+ Maintained a clean store.
* Received payments by cash, check, credit card, vouchers, and automatic debits
¢ Provided excellent customer service



JOB DESCRIPTION ‘
Tralning Assaciate, NH Alcohol & Drug Abuse Counselors Assoclation

Fulltime position for tralning associate with a. training institute for addictions professionals. The
associate works with the Training Director, Training Coordinator, Training Assistants, Executive Director
and other NHTIAD staff at the NH Alcoho! & Drug Abuse Counselors Assaciation to assist in registration,
maintaining databases and the implementation of a series of training events.

'Req uirements

L ]

Bachelor's degree in a human services or business management-related field preferred.
Minimum of 3 years experience in varied experience in training implementation.

Abllity to work independently. '

Strong communication skills.

Computer skills sufficient to assist with maintenance of webinar platforms, meeting
management software, MS Access and MS Excel databases and as well as to provide technical
support at training events. Familiarity with Zoom and Adobe Connect helpful.

Ability to establish and maintain effective working relationships with other agencies and the
general public.

Organizational skills sufficient to assist in the coordination of annual conferences such as the NH
Behavioral Health Summit

Flexibility to travel to support regional conferences such as the AdCare Educational Institute of
New England ;

Ability to meet light to medium physical demands of training set-up to include moving chairs
and tables, light cleaning/trash removal and carrying training equipment and materlals.

Support the general functions of the Training Institute as a whole

Perform training related activities such as data entry, preparing and sending invoices and
accounts receivable.

Assist with pre & post event activities as requested such as registration and payment entry,
certificate process management, evaluation summary preparation.

Support functions needed to implement regularty scheduled training events such as preparing
particlpant materials, assisting with participant registration, equipment and room set-up and
presenter support. '

Coordinate use of conference rooms when rented by other entities

Planning & Coordination activities for Behavioral Health Summit

Travel to regional conferences to provide logistical support to the AdCare Educational Institute
of New England

Review and reply to correspondence and perfarm public relations duties, such as attendance
and representation at exhibit tables for various workforce development events

Miscellaneous tasks with other staff that may include tleaning, answering phones, opening mall
and answering emails

Other duties as assigned by the Executive Director, Training Director, Training Coordinator and
the Board of Directors of NHADACA



Corissa Webb
R

Summary:

Motivated, enthusiastic, and friendly Instructional Design student with 8+ years of customer service
experience seeking a position to use the skills | have leamned on the job and in school to provide
meaningful and productive training lessons.

Skills:

= Excellent oral and written communications skills and superior interpersonal skills with the ability to
make professional presantations.
Excellent computer skills {typing, working in Windows applications, etc.).
Strong interpersonal business skills to build and maintain effective relationships, influencing
partners, managing stakeholder expectations, and networking.

» Proficient with Microsoft products, Internet, Qutlook, Webex, Slack, and Zoom.

s Technically savvy—ability to research anc quickly learn new technologies in support of business

objectives.
Education:
Unlversity of Ariropa Global Campus, Phoenix, AZ _November 2019 — Present

Bachelor's Degree in Instructional Design
e 4.0 GPA, anticipated graduation March 2022
« Dean's list— Spring 2020, Falt 2020, Spring 2021

Experience; _
United States Automobile Association, Phoenix, AZ : ‘ December 2018 — Present
Auto Claims Adjuster IlI

* Developed leadership skills by mentoring and assisting in training new employees in how to adjust complex auto
claims. Created a simple needs analysis to determine where gaps in knowledge exist and developed a strategy to
bridge the gaps.

¢~ Selgctad to onboard and {rain empldyees in the total loss preparation team whlle using aduit lkearning principles
and strategies,

s Adjusts low to moderstely complex auto claims while adhenng {o compliance standards in each state. Maintained
an above-average quality metric {38%} on open file reviews and continuously recelved positive member
satisfaction feedback.

¢ Acquired and applied a deep knowledge of P&C insurance industry products, services, and processas with
minimal supervision. Communicated with members through phone, chat, and email,

« Selected for several specialized projects 10 assist with business operations, including being a SME for the
Instructional Design team and assisted with optimizing e-learning lessons.

United Health Group, Hooksett, NH February 2015 January 2018
Customer Service Representative
o Ability to muftitask in a fast-paced envircnment using multiple software systems as wall as keep focus on the
mermber, determined and confirmed member eligibility and benafits.
* Kept call contro! to ensure all guestions were answerad and structure was provided to ensure handle umes were
low while still making the member know that they were the priority.
+ Educated members about how the appeal process works, as well as baing able to track and relay pertinent
information to the member by utilizing ETS (escalated bracklng systam).

» Maentored and coached new employees on how to take calls and be efficient in their new role while providing tips
and best practices.




Pacific Dental Group and Orthodontics, Temecula, CA May 2012- April 2013

Receptionist

Scheduled and confirmed patient appointments, handles a multi-line tefephone, provided patient education, data
entry, utilized QSi and CPS software. :
Occasionally performed X-rays and assisted doctors and assistants in procedures, as well as help set up and
break down operatories.

Assistad in patient flow, requested authorization from insurances, created schedutes for multiple provigders,
greeted patients and handled inquiries by email, phone and in person. .

LS. Air Force Reserve, Riverside, CA March 2010- August 2014
Health Services Management . “

Performed patient intake and discharge, utilized TRICARE, provided customer service, scheduled appointments
and handled multiHine telephones, abitity to type 40 words per minute.

Performed efficient data entry using knowledge of medical terminology, updated and file charts and databases,
ensured the doctors completed the appropriate documentation, created schedules for multiple doctor-provider
divisions within the hospital. :

Kept department heads informed of hospital admissions; assisted in the commander support squadron; provided
IT support for the entire hospital



JOB DESCRIPTION

Administrative Assistant, NH Alcohol & Drug Abuse Counselors Association {NHADACA)

Part-time position for administrative assistant at a membership association for addictions professionals.
The assistant works with the Executive Director, other NHADACA staff and NHADACA board of directors
to provide accurate reports/accounting of NHADACA finances, reporting of meeting minutes and
circulating information 1o association membership,

Requirements

Dutics

Bachelors degree in a human services or business management-related field preferred.

Minimum of 3 years experience in varied office work including experience in Quickbooks and

general accounting.

Ability to work independentty.

Strong communication skifls.

Computer skills sufficient to use MS Office applications, Quickbooks®, Constant Contact, Survey
Monkey, and Zoom. .

Ability to establish and maintain effective working relationships with other agencies and the
general public.

Ability to meet light to medium physical demands of occasional training set-up to Include
moving chairs and tables, light cleaning/trash removal and carrying training equipment and
materials.

Manage/Assrst with membership related communication [Ietters/ma:lmgs membersmp lists,
tracking of expiration dates, and related emails),

Assist with updating policies, manuals, succession plan, and other reports that may impact
NHADACA policy.

Support the general functions of the Executive Director and NHADACA as a whole

Perfarm administrative related activities such as answering phones, Paypal reconciliation,
memos, involces and similar accounts payable & receivable functions, writing and maintaining
meeting minutes, general correspondence, tracking regional mem bership, maintaining
databases and some financial reporting;

Occasional support functions needed to implement regularly scheduled training events such as
assisting with participant registration, cleaning, equipment and room set-up and clean-up.
Complete contract compliance reports as weli as assist Executwe Director with various reports
for auditing purposes.

Assist in the maintenance of websites, calendars and updating website documentation.

Other duties as assigned by the Executive Director and the Board of Directors of NHADACA

* There may some minor accounting with Quickbooks, however at this time most Quickbooks
and accounts payable/receivable functions are being done by the Executive Director with a
subcontractor,



Steihanie L. Bean

EDUCATION:
New Hampshire Community Technical College
May 2008 Liberal Aris, Business

EXPERIENCE:
NH Alcohot & Drug Abuse Counselors Association, Concord, NH
January 2020- Current Administrative Assistant

Manages account receivables, revenue reports and bank deposits.
Processes, organizes and tracks scholarship awards.

Reconciles electronic payments/PayPal each monch.

Answers phones and assigns emails to appropriate staff.

Supports functons of the Training Institute and NHADACA as a whole.

AutoServ of Tilton, Tilton, NH
March 2017 - July 2019 Business Development Center Representative

[ ]

*

Answers all internet and phone inquiries for the dealership.
Set appoinuments for customers to test drive. sends email responses and photos.
Works on a team

Brewster Academy, Wolfebore, NH
Ocrober 2016 - March 2017 Assistart to the CFO

Assisted in all administrative duties for the busmess office including widon and student debit
accounts,

‘Servpro of Concord, Concord, NH
June 2012 - June 2016 Office Manager

Used a range of office softwarc, inciuding email, QuickBooks, spreadsheets and databases.
Process and manages payroll for the company weekly.

Manage jobs files from initial phone tw final billing.

Audit all files for specific insurance company protocols.

Maintain the overall condition of the office and organized meetings with staff.

Oversee the recruitment of new staff, including training and induction.

Ensure adequate staff levels to cover absences and peaks in workload using third party agencies.
Delegate work to staff and managed their workload and output levels.

Promete continuing staff development and training.

Respond to customer enquiries and complaints.

Servpro of the Seacoast, Dover, NH
April 2008 - May 2012 Assistant Project Monager

s & & &

Provided excellent organizational and time managemenc skills.

Excelied in flexibility and adaptability to changing workloads.

Abie to prioritize tasks and work under pressure.

Used strong oral and written communication with clients and coworkers
Maintained problem-solving skills and project management assists.

TECHNICAL SKILLS: Proficient in Microsoft Word, Excel, PowerPoint and QuickBooks



NHADACA Board List July 2022

Member Board Positlon
Linda Brewer President
At Large

Thomas Davis

Represéntative

Business Address

Emall address _

.Business Phone

=,

Sarah Pepper

Christopher
Treasurer
Faster g
Christine F— 4
McKenna ' ry o
Alexandra {immediate Past
Hamel President
.| Matthew Lee Southern .
) Representative
North Country

Representative

william Keating

Seacoast
Representative

Meredith
Se_nter

Central .
Representative

Connecticut
Elena VanZandt | Valley
* Representative |
Tina Holmes | At Laree .
Representative
Sara Dupont ALLrge

Representative

Diane Fontneau:

President Elect

Lakes Region

Kimbly Wade Representative
Student

Am

Amy Casey Representative -
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ATTORNEY GENERAL

- / -y Y4,
ATTORNEY GENERALMAY(04'20 a1110:45 DAS
DEPARTMENT OF JUSTICE

) 33 CAPITOL STREET
CONCORD, NEW HAMPSHIRE 03301-6397

DEPUTY ATTORNEY GENERAL

GORDON J. MACDONALD AMETY JANE E. YOUNG

April 30, 2020

His Excellency, Governor Christopher T. Sununu
and the Honorable Council

State House
Concord, NH 03301

Your Excellency and Members of the Council:

REQUESTED ACTION

Authorize the Department of Justice (DOJ) to enter into subgrants with the organizations
listed below in the total amount of $483,073 from the New Hampshire 2019 Statewide Drug
“Court Project Grant. The purpose of this grant is to elevate the use of evidence-based practices
and principles; build capacity in risk and needs assessment; ensure access to evidence-based
services; expand the use of recovery support services; and facilitate successful recovery for all
adult Drug Court participants. The subgrants will be effective upon Governor and Executive
Council approval through September 30, 2022. 100% Federal Funds.

02-20-20-201510-1067, Drug Court Improvement Grant

Account Subrecipient Vendor # TOTAL
' Subgrant

072-500575 | New Hampshire Alcohol and Drug Abuse Counselof| 170428-B00T | $89,633

Association, Concord, NH_ S~

072-500575 | JSI Research and Training Institute, Inc., 16161 1-8001 $393,440
Bow, NH

TOTAL - - $483,073

EXPLANATION

Subgrants will be used to implement the Drug Court Assessment, Training, and Technical
Assistance (DCATT) program. DCATT will be implemented through a collaboration between
the New Hampshire Judicial Branch, Office of the New Hampshire Drug Offender Program, the
John Snow Institute (JSI), and the New Hampshire Alcohol and Drug Abuse Counselors
Association (NHADACA). The New Hampshire Drug Courts Statewide Coordinator (Statewide

Telephono 6803-271-3668 + FAX 603-271-2110 =+ TDD Access: Roloy NH 1-800-736-2064



His Excellcncy, Govermor Chnstophcr T Sununu
and the Honorable Council .

April 30, 2020

Page2 of 2

Coordinator) will provide project ovemght in coordination w:th the Grants Management Unit at
the Department of Justice. The Statewide Coordinator will work with JSI 1o develop assessment
protocols and evaluation questions for data analysis and to identify training and technical
assistance needs, and conference themes. The Statewide Coordinator will work with
NHADACA to establish topics and a timeline for trainings and oversee their efforts to ensure
that mental hiealth and social work professionals will receive Continuing Education Units (CEU)
for their attendance. '

. The JSI, a 40-year old non-profit agency dedicated to the enhancement of public health,
will utilize fundsto conduct a data inventory and needs assessment for each Drug Court. The
data assessment will collect information from each adult Drug Court on its data utilization, data
gaps, and technical assistance needs. This will be done through.a combination of site visits to
each of the ten Drug Courts, key informant interviews, and surveys (as appropriate and
necessary). Data will be used to develop targeted training and technical assistance around data
collection and use. In addition, JSI will assist in the study and evaluation of the state’s Drug:
Courts’ recidivism rates. '

NHADACA is a state leader in professional development for substance use
professionals who. offer services to people with substance use disorders. The subgrant to
NHADACA will assist with the identification of sponsors and vendors and participation in
general planning meetings for the annual Drug Court Training Conference. NHADACA will
assist in impact studies of evidence based assessments and treatments used for Drug Court
participants who have been impacted by personal trauma. In addition, NHADACA will
facilitate at least four additional virtual trainings for all Drug Courts in New Hampshire.

. The de51 gn and objectives for the statcwudc DCATT project are based on a strategic and
targeted training and technical assistance approach that is data- mformcd and based on the
specific needs of the adult Drug Courts in New Hampshire. 'I‘hrough this project, the DCATT
project will provide a framework to enhance Drug Court practices, monitoring and evaluation,
and sustaining partnerships in the Drug Court community across the state.

In the event that federal funds are no longer available, general funds will not be
requested to support this program.

Please let me know 1f you havc any quesuons Thank you for your consideration of
this request.

Respectfully submitted,

. MacDonald

Attorney General
#2723640 ; .



GRANT AGREEMENT L
" The Sute of New Hampshire and the Subreclprcnt hereby
Mutually agree as follows:

'GENERAL PROVISIONS

L ldentification and Deflnitions. _
“1.1. Staic Agency Name 1.2, State Agency Address
INew Hampshim Department of Justice 33 Capitol St Concord, NH 03301
1. Subrec:plf.m Name o 1.4, Subreclplem Addlus
Now Hampshire Alcohol and Drug Abuse Counselor| 0 Pembroke Ro. Ste 100 Concord, Nk 03301
Association . ' . :
1.5 Subrecipient Phone # 1 1.6. Accou:nlNumbcr 1.7. Completion Date 1.8. Grant Limitation
: 3
603-724-7520 1067-072 500575 9130!2022 ; 89,633 _
i9. Gru.nl Officer for State Agency - ' . 110, State’ Agency Telephone Numbcr
Kethieen-B—Carr Trencs t‘c.mpfu 603-271:1234 _

J including if applicable RSA 31 9S~b ”

“By signing this form we certify tha! we have complied wuh a8y public meeting requirement for accepance of lhls gnmt.

I.1). Subrecipient Signature { 112, Name&Tnle ol‘Subuclplem Sngnor 1 _ . .
Ay o anl |Gl Tone] Board Ry

Sutiunplml Signature 2 {f Appiicable Name & Title of Sdbmipient Signor 2 If Applicable

Wikibefore the undersngned officer, pcmnnlly appcarcd the person identified in block I.12.; known !o mt(or )
ly proven) to be the person whose name is signed in block 1.1 L., and acknowledged that he/she exccuted this
document in the capacity indicated in block 1,12,

I I} :valedgmenr State of New Hampshur: County of- rhllS \OUQU@V‘

1.13.1 Signature of Notary

of the Pence 2UE PM Note~- i
SBDO’MH! R .
i —“mm.,.mm‘wr.m

(Sesl) ,

132, Nume & Title.of Notary Public o Justice of ihe Peace

Sue Povdman - Vicecs of Adwingndie &M., '

114, State Agency Signature(s) 1.15. Neme & Title of State Agency Signor(s)

TR Thynes laanple; sominshed

I, I6 Approval by Allomey General (Form, Substance and Execution) (lf G&C lpprovnl requlr:d)

Assistant Aftorney Gencral On: ./ 1 -
/aéé»m Kzkhmatdoa : 04/13/2020

117, Approval by Governor and Council (if spplicable) -

‘By: ) ’ On: It

2.SS_QEE_QL\YQEK_: In exchange for grant funds provided by the State of New Hempshire, acting through the Agc-ncy
identified in block 1.1 (hercinefer referred 1o as “the Stage™ "), the Subrecipient identified in block 1.3 (hereinafler referred to as

“the Subrecipient™), shall perform that work identifizd and more particularly described in the Scope of work srached hereto as -

EXHIBIT A (the scope of work being bescinafter referred 1o as "the Project™). )
Subrecipient Imlul(ll

Rev. 92015 _ Page Lof 6 W Initial(e): v
l ‘ " Date: 2’?"@&0

% i




52,
33

54,

55

22

5.2

83

Rev. 93015

AREA COVERED. Except a3 otherwise tpecifically provided for hereln, the
Su!_n:ipicmh!pnfumdn?mjm in, and with respect 1o, the State of Mew,
Hampehire. :

EEFECTIVE DATE: COMPLETION OF PROJECY.

This Agreemens, and all obliguiions of the 'panics hereunder, shall beconw
sffoctlve on the dete on the date of approval of this Agreement by the Goveruor
snd Connell of the Stee of New Hampshlre if required (block 1.17), or upon
aignsture by (ke Staie Agency a3 shown in black 1.14 (Yhe effective dae™),
Except w atherwise specilically provided bersin, the Project, including al,
reporty required by 1his Agreemeni, shall be complcted In ITS eatirety prior 0
the dae in block | .7 (hereinaficy referred to as “the Camptetion Dale™).

The Grant Amcm {3 {demified and mere particularly described in EXHIBIT B,
srached bereis.

The manner of, I.nduhtd.de of paynent shat! be o3 sec fonth in EXHTBIT B,

In sccovdanes with the provisions et forth in EXHIBIT B, and in cansiderstion
of the satisfactory perforimance of the Project, a3 determined by Uw Stae. and a3
Eimhed by nbpsrgreph 5.5 of these genenal provitlons, the State chall pay the
Subrecipient the Grant Amount. The Sote shall withhold fram the amount
otherwiss p e 1o the Sabrecipler under thd subperagraph 5J thase sums
uqmﬂ:d.upumutd.whmmhdd purpuznt 1o NLH. RSA £0:7 ihrough 7-c.
The payment by the Siste of the Grant amoust thall bo the only, and the
complete papmest 10 the Subreciplent for all expenses, of whatever ndnusc,
incumred by the Subrecipiens in the performance bereol, snd shall be the enly,
and the complcte. compensation to the Subwecipient for the Project, The Stak
shal} have oo Lisbilithes 10 1he Sebrecipient other than the Grant Aciound,
Nolwithsisnding snphing in this Agreemem 1o the contmry, nd
notwithnending unexpected cirumaancey. in no event shall the tord) of sl
poymend suthorired, or sciuslly made, Aereunder eacerd the Gran limitation
ez Gath in block 1.8 of thase general provitions.

Ia coonection with the performancs of the Projecy, the Subrecipien shall comply
with of) siatvies, bws repulaions, and orders of federal. stale. coumdy. of
municipal suthorilics which shall impose eny obligations of duty wpon Uhe
Subrec Ipient, including thr scquishion of any and o necevsary permits,

Between the Efective Dute and the daie threy (3} years sfter the Cnm.plelim
Date the Subrecipiem chall keep detalied sccouns of sll expenses ncarmed in
connection with the Project. including. but not limiied . coss of
adminiswation, ransponziion, insurence, ielephone calls. gad clerics! mawriels
and savices. Such acrounts shail be tupporied w receiply, invoices, billy ond
other similas documents,

Between the Effetiive mmmmemmmmn-nmucmm
Date. ui eny Ume durtog the Subreciplent’s nocmal business hours, end s often
us the State shall demand. the Subreclpient shall make evailable W the Suaic all
reoords periaining to moitens covered by this Agreement. The Subrecipient shall
permil the Stte to sodl. exsmine. #nd reproduce such reconds. and 10 make
sudits of ol contracts. invoices. mazerials, payrolis. reconds of persenne, dat

(a3 thay wrm is hereinafter defincd), end other information relating to ofl manen -

cuvered by this Agreement. As used in this paragraph, “Subrrcipien” inchudes’
all persens, astured or fetional, affifawed with, controlled by. or under cormmon
ownership with, the entity idemified as lhe Subreeipienat n Block 1.3 of these
provisions .

The Subrecipient shall, of its own expene, provide sll persanac) necessary to
peefortn ihe Project. The Subsecipirut wammanis hat ol pevtonnicl engaged in the
Project sha!l be qualified 1o perform nuch Project, and shall be properly licensed
and suthecized 0 perform suh Project under aft epplicable laws.

The Subrecipiery ghall nod hire, and it lhnll not permit ony subcontracior.
subygrantce. or other persan, finn or corporation with wham it i3 engaged in s
combined effon 10 perform the Project. to hire any person who has » contractual
reltionship with the State. a7 who is 8 Siate offlcer or enployee. elecwed or
sppoisted.

The Gront Officer shat] be the repcesentative of the Siate hereunder. bn the event

" of sny dispate hereunder, the intapretation of (his Agreemnent by ¢ Gromt

Officer. and hivher drcision on sny ditpute, thall be (Inal

As nsed in this Agreement, the word “data” thall mean all informaton and
things developed or obraned during thw performance of, o squired o
developed by of. this Ap inchuding. bt not timited to. all sudies,
repors, fikes. formmlee, sumveys, maps. chanta, soond recandings, vidro

. tecordings, prcroris! reproductions. drawings. snalyscs, graphic representsiions.

cofpeer prograng, comymter prinouts. opotes. Wtters, memoninda, paper. and
documens, 81l whiher (inished or enfinished.

Page 2 of &

9.2

93,

94,

9.8,

Between the Effective Date and the Compiction Date the Subrecipiers ghal
grans w the Staie, or any person designeted by it, unrestricted access 10 41 dota
for essmiration, duplication. publication. translation, nale, disposal, or for any
olher purpoze whattoever.

No doto shall be subject to copyrigh in the Umled States or any ather counmy by
mayone other than the Siate,

On end after the Effective Daic 1l data, and any property which bas been
received from the State or purchased with finds provided for thit purpase under
this Agreemnt, skall be the property of the Susie, end shall be retumed o the
Siste upon deomd or upap ferminotion of this Agreement for any reason,
whichsver sha!l firn occur.

The Swie, end snyone it ghall designate, gufl have umresiricted authority m

. publish. dischose, dimribute and oiberwite use, In whole or In par, all data,

1,
1.

. Notwithsianding anyrhing in

CONDITIONAL BATURE OR AGREEMENT.

this Agveement to the eontrary, sl obl:wmm of the State hercunder, including,
without limitstion. U continusnce of payments hereunder, are contingen upon
the avalladillty or continued sppropristion of funds. end in no event ehall the
Siate be lisbie for any payments herrunde in etceys of such available or
approprizied Aunds. b the event of o reduction or sermination of thoae fands, the

‘Siate shall have the right to withhold payment until such funds brcame

svailable, il ever, and shall heve the right w wtrminafe this Agreemeot
immedlately upon giving the Subrecipient ootice of such terminsion,

Any one or more of the following -cu at omissions of the Subrtcip:nl shall

congiinte an evem of defauh hercurder (hereina Rer nrcmd ©w s "Evenu of

1L
1.1.2
NN
1144
1.2,

"

122

23
1.24

1.
12.1

12.2.

Defauh™):

Failure to perform the Project sstisfactorlly or on schedule: o

Fatluré 1o subenit sny repon required heréunder, or

Failure to maintain, or permil access to, the records hercander; o
Failure to perform any of the othse covenants and condivons of this Agreement.
Upan the occurtence of any Event of Defsul. the Sme my take any one, or
more, or all, of the (ollowing acticas:

Give the Subrecipicol & wrilten notice specifying lhc Evrm of Defauli and
requining il 1o be romedied within, in the sbience of a greoter or kexser
speeificaion of time., thirty (30) days (rom the date of the notlee; and if the
Evera of Defauli is not timely remedied, terminne this Agreement, effective two
(2) days after giving ihe Subrecipiemt notice of ermination: and

Give the Subreciphent & writign potice epecifying the Everu of Defash end
nuspending all peymenis 1o be made uwder this Agreement end ordering that the
portion of the Grunt Amownt which would otherwise arerue 10 the Subreripient
duning the period from the dare of sixh natice untll such time a3 the State
determines that the Subrecipient has cured the Event of Defiub ghall never. be
paid to the Subreciphent: snd

Set of7 against ony other obligation e Sitte mey owe 1o the Subrecipient any
damsges the Sute rllers by reason of any Evens of Defauk: and
Ttwurlsrmm:uhm:hcd udpumuyormnmd:m alh-orm
equity, or both,

In the eveal nl‘-ny aarly termination of this Agsement for uw renson ﬁher then

the completion of the Project, the Subnclpknl dwll ddeliver su.lbe Gewnt ‘Olfiver..

not later than Aficen (15) daya sfler the date of terminution. .5 report (herringiter
referred to as the “Temination Rzpon™) describing in detail sll Projeet Aork
performed, and the Gram Amount earmed, loudmluding‘hebnof
termination.

In the evew of Termination under paragraphs 10 or |14 of these genernl
provisions. the approval of such & Termination Repon by the Stete shall entite

_the Subreciplera to receive thot portion of tbe CI'II'II amount eamed o and -

including the dae of wymination.

In Ihe. event of Termirmtion under’ pmpfu 0o 124 of these genernl
provisiony. the approval of mich 3 Termination Report by the Siate shall in ne
event relicve the Subrecipient from sny and o1l liability for domopes susizined or
incuwnred by the Siate as » result of lhr Subreciprant’s breach of ity obligmions
Beveunder.

+ Notwithstanding my‘hug in this Agreement 1o te conrazy, cither the Siave of.

exce where natice defpult has been given to the Subreeipient bereunder, 1he
Subrecipient, may lerminate this Agreement widsou! cquse upon thirty (30) days
written agdce, - R

CONFLICT OF INTEREST.
Subrecipient. and no representitive. officer of employee of the Siate of New
Humpthire or of the goveming body of the locality o7 localitien in which tbe
Project is o be performed, who exercices xny fanctions or cespansibilitles in the
review or spproval of the undensking or currying ouwt of such Project. ghall
paerticipete in wy decision relating to this Agreemem whtich affects his or ber

Subrecipient Initial(s): &
Date: 2 i 2020

Ko officer. member of employee -of the .
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personl iateres) of the Interest of eny corporstion, partnership. o associstios 17.2. The pobicics described io whpsrograph 1.1 of this parsgraph shall be the

in which he or she is directly or Indirectly inseresied. nor thall ke or she have
mmlwmmhm‘dbmulnﬁmLhmiaApmtcm

piocreds thereof. B .
In the performancd of this

SUBRECIPIENT'S RELATION TO YHE STATE.
-Agreemenst the Subrecipient its omployers. end any subconirscwr of

subgraaice of the Subrecipiem are io all respects independent contrecton. and
ere neither agenia nar employees of the State. Neither the Sobrecipient nor any
of in officers. employtes. sgents, members, subcomimctary or aabyrantees.,
#hal] bave sutborily to bind the Siate nor ane they entlikd 1o any of the boneflis,
workmen's  compensation of emolumens provided by the Stste to iu
ASSIGMMENT AND SUBCONTRACTS. The Subreciphent thall not simign,
or otherwise aasler eny interest in this Agreement without the prioe written
consent of the Sials. Mone of the Project Work ¢hall be subcowtracied or
subgranied by the Subrecipieat oiher (han a3 bt focth in Exhibit A without the
prier written content of the Suste.

; . The Subrecipient shal) defend, indomnify and hold
hanzless the State, s officers and omployees, from end agrinn any and all

0.

Sossey sllcred by the Sate, itr officers wnd employces, and any end sff chaina,

lishiliies or peneltics asserted agsina the Stance, its oMeeny and employecs. by
or an behalf of eny person, on aceound of, based on, mesulting fom. ardsing out
of far which may be chiimed to arisc ol o) the 208 or ominsions of the
Subrecipiont or subcontactor, or subgranice or other agent of the Subrmecigiont

2

Notwithstanding the forcgoing, nothing hercin conttined ghall b dermed o p

conslimute & waiver of the sovertign immunity of the Sinte, which Lnwmanity is
horoby rescrved to the State.  This covenant ghall survive-the iormination of
this agreemenn, '

INSURANCE AND BOND.
The Subreeipient shall, at its own exponse, obain and maintaie in force, or

shall requine sny subcomrector, subgrantes or essignet petforming Projoct
work (0 obtain end maintain in force, both for the benefit of the State, the
following insumnce; ' . ]

Statutory workmen's compentarion and employees liability insuranee for ali
employces engaged in the performance of the Project, and

Camprehensive public Rabilily insurence against atl cisins of bodily injurics,
death or proporty damage, in amount nat kess then $1.000,000 PeT tcTuITTrce
and 32.000.000 aggpregaic for bodily injury or dearh any onc incideat, snd

"$500.000 for propcrty damagr in tny one incidint: and

Page 3 of' 6
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sandard form employed in the State of New Hampahire, isavod by underwritens
sccepteble to the Stoke, and authorized 1o do business In he Staig of New
Hampihire. Each policy shall contain @ clause prohibiting ceneclintion o
madification of the policy exrfier than ten (10 days afer writien notice thereo!
ks been received by the Sise. ¥
WAIYER OF BREACH. No fiilure by the $iste 10 enforce any provisions
hereol alter any Event of Delault shall be deerned a waiver of iy righty with
negand to that Event, or eny subsequemt Event. No express waiver of any Evend
of Defauh thall be decmed s waiver of any provisions hevaf. No such Gaiture of
waiver chall be deened 4 waiver of the night of the State 1o enforor each and all
of te provitions bereol upen sny (irther ar other deficlt on the pant of the
Sabrecipicnt, : ' .
NOTICE. Any notice by & party hereto to the ather pany thall be deemed 1o
hrve been duly dellvered or glven a1 tho tUme of mailing by certified mall,
pastage prepaid. in 8 Unied States Post Office sddressed (o dhe particy at the
addrosses first abave given, .

AMENDMENT. This Agreemens may be amended, walved or discharged only
by sn [nstrument in writing slgned by the pertics hercio and enly after pproval
of such smendment, weiver of discharge by the Governar and Counclf of 1he
State of New Hampthise, if required or by the tigning State Agency,

v - This Agreoment ghall be
canstnued i sccordance with (he law of the Sinic of New Himpshirc, and is
binding upon end fnares 1o the boneft of the panics and their respective
saccessors end apsigneas. The caplicas and conimis of the “subjoct” blank wre
uscd only as » matter of convenicnce, and arc pol 1o be contidered a pert of this °
Agrecmenl o lo be vsod in dewcrmining 1he intend of the pantics hereto,

The partics hereto do not istend to benefit any (hind pantics
and thiy Agroemen ehall 5ot be constrocd 1o confer any such benefit,

. This Apreement, which may be cxceuted in 2 mumber
of counterpanis, eaxch of which shall be deomed on original, constitutes the ontire
tgrecmnt and understanding betwoen (e partics. and nupersedey all prior
agreements and undersiandings relating herota,

i8.  The additions! provivions sev forth in Exhibll C
bereta aee incorporatod & pan of this agreement.

Subrecipient Initial(s): @ :
Date: E'g‘ZQ@




EXHIBIT A
-SCOPE OF SERVICES-

1. The New Hampshire Alcohol and Drug Abuse Counselors Association as Subrecipient
shall receive a grant from the New Hampshire Department of Justice (DOJ) for expenses
incurred for support in providing assessment, training and technical assistance to further
eahance the NH Drug Court Program.

2. The Subrecipicnt shall be reimbursed by the DOJ based on budgeted expenditures
described in Exhibit B. The Subrecipient shall submit incurred expenises for
reimbursement on the state approved expenditure reporting: form as prowded'
Expenditure reports shall be submiited on & quarterly basis, within fifteen (15) days
follawing the end of the current quarterly activities. Expenditure reports submitted later
than thirty (30) days following the end of the quarter will be considered late and out of

“compliance. For example, with an award that begins on January 1, the first quarterly .
repor: is due on April 15" or 15 days after the close of the first quarter endmg on March
3. -

3. Subrecipient is required to maintain supporting documentation for all grant expenses both
state funds and match if provided and to produce those documents upon request of this
office or any other state or federal audit authority. Grant project supporting
documentation should be maintained for at least § years after the close of the project.

4, Subrecipient shall be subjcct to periodic desk audits and pfbgram reviews by DOJ. Such
desk audits and program reviews shall be scheduled with Subrecipient and every attempt
shall be made by Subrecipient to accommodate the schedule.

5. All correspondence and submittals shall be directed to:
* NH Department of Justice
Grants Management Unit
33 Capitol Strect
Concord, NH 03301
603-271-809] or Travis. Teeboom@doj.nh.gov

Pageaofs ' o
Initial:
) . Date-£-




EXHIBIT B

-SCHEDULE/TERMS OF PAYMENT.

. The Subrecipient shall receive reimbursement in exchange for approved expenditure
reports as described in EXHIB]T A. '

2. The Subrecipient shall be reimbursed within thirty (30) days foilowing the DOJ’s
approval of expenditures. Said payment shall be made to the Subrecipient's account
receivablcs address per the Financial System of the State of New Hampshire,

' 7

3. The State’s obligation to compensate the Subrec:plcnt under this Agreement shall not

exceed the price limitation set forth in the Grant Agreement, Sections 1.8.

3a.The Subrecipient shall be awarded an smount not to exceed $89,633 of the
total Grant Limitation upon Govemor and Executive Councit approval to
9/30/2022, with approved expenditure reports. This shall be contingent on
continued federal funding and program performance.

i. With sufficient reason, the Subrecipient may request an extension of the
grant period to 9/3072023. The Subrecipient must submit the request in
writmg. No extension is granted until approval is received- by DOJ nnd the
Bureau of the Justice Assistance in writing.

ii. Neither the Subrecipient nor DOJ will be responsible for any expenses or
costs incurred under this agreement prior to Governor and Executive
Council approval nor after 9/30!‘2022 or 9130723 if extcns:on 1s gramed

PageSof6
Initials 0!0
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EXHIBIT C
-SP!-:CIAL, PROVISIONS-

|. Subrecipient shall also be compliant at all times with the terms, conditions and'
specifications detailed in the Adult Drug Court Discretionary Grant Rules and Special
Conditions as Exhibit C, which is subject to annual review. .

Page6of 6 -
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Exhibit C

[ DRUG COURT D IONARY T

rant 19-DC- 7

The conditions of this award are material requirements of the award. Compliance with any
assurances or centifications submitted by or on behalf of the subrecipient that relate to conduct
dunng the period of performance also is & material requirement of this award. By signing and
‘ acccptmg this award on behalf of the subrecipient, the authorized subrecipient official accepts all
material requirements of the award, and specifically adopts all such assurances or cemﬁcauons
as if personally executed by the authorized subrecipient official.
Failure to comply with any one or more of these award requirements whether a condition set out
in full below, a condition incorporated by reference below, or an assurance or certification
related to conduct during the award period may résult in the Office of Justice Programs ("OJP")
taking appropriate action with respect to the subrecipient and the award. Among other things, the
~ OJP may withhold award funds, disallow costs, or suspend or terminate the award. The U.S.
Department of Justice ("DOJ"), including OJP or the NH Dept. of Justice (“NHDOJ™) also may
take other legal action as appropriate.

Any matenally false, fictitious, or fraudulent statement 1o the federal govemment rclated to this
awerd (or concealment or omission of a material fact) may be the subject of criminal prosecution
(including under 18 U.S.C. 100t and/or 1621, and/or 34 U.S.C. 10271- -10273), and also may lead
to imposition of Civil penalties and administrative remedies for false claims or otherwise
(including under 31 U.S.C. 3729-3730 and 3801- 3812)

Should any provision of a requirement of this awan‘l be held to be invalid or uncnforceable by its
terms, that provision shall first be applied with a limited construction so as to, give it the
maximum effect permitted by law. Should it be held, instead, that the provision is uncrly invalid
. or unenforceable, such provision shall be deemed severable from this award.

" The Uniform Administrative Requirements, Cost Principles, and Audit chu:rcmcms in2C.FR.
Part 200, as adOptcd and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the “Par 200
Uniform Requirements”) apply to this FY 2019 award from OJP.

The Pant 200 Uniform Requirements were first adopted by DOJ on December 26, 2014. (f this’
FY 2019 award supplements funds previously awarded by OJP under the same award number
(e.g., funds awarded during or before December 2014), the Part 200 Uniform Requirements

\ 1
Revised December-2019 . : Inttia ﬂ
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Exhibit C

apply with rcspécl to all funds under that award number (regardless of the award date, and .
regardless of whether derived from the initial award or a supplemcntal award) that ore obligated
" on or after the acceptance date of this FY 2019 award.

For more informalion_and resources on the Part 200 Uniform Requirefncnts as they relate to OJP
awards and sﬁubawa'rds ("subgrants"), see the OJP website at #
* hitps:/fojp.gov/funding/Part200UniformRequirements. htm.

Record retention and access: Records pertinent to the award that the recipient (and any
subrecipicot ("subgrantee”) at any tier} must retain -- typically for a period of 3 years from the
date of submission of the final expenditure report (SF 425), unless a different retention period

- applies and to which the recipient {and any subrecipient (“subgrantee")-at any tier) must provide

access, include performance measurement information, in addition to the financial records,
suppomng documents, statistical records, and other pertinent records indicated at 2 C.F.R.
1200.333.

In the event that an award-related question erises from documents or other materials prepared or
distributed by OJP that may appear to conflict with, or differ in some way from, the provisions of
the Part 200 Uniform Requirements, the subrecipient is to contact the NHDOJ Grants
Management Unit promptly for clarification.

ompliance with D Fi i i

References to the DO) Grants Financial Guide ere to the DOJ Grants Financial Guide as posted
- on the OJP website (currently, the "DOJ Grants Financial Guide” available at
https://ojp. gov/financialguide/DOJ/index htm), inctuding any updated version that may be posted
= during the period of performance. The subrecipient agrees [0 comply with the DOJ Grants
Financial Guldc

On September 1, 2017, various statu:bry provisions previously codified elsewhere in the U.S.

Code were editorially reclassified (that is, moved and renumbered) to 8 new Title 34, entitled
*Crime Contro} and Law Enforcement.” The reclassification encompassed a number of statutory
provisions pertinent to OJP awards (that is, OJP grants'and cooperative agreements}, including
many prowsions previously codified in Title 42 of the U.S. Code.

Effective as of September 1, 2017, any reference in this award document to aislatplory provision
that has been reclassificd to the new Title 34 of the U.S. Code is to be read as a reference fo that
statutory provision as reclassified to Title 34. This rule of construction specifically includes

. . 2 "
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Exhibit C

references set out in award conditions, refercnces set out in material mcorporatcd by reference
through award conditions, and rcfenences set out in other award requirements.

]

A subrecipient that is cligible under the Part 200 Uniform Requirements and other applicable law
to use the "de minimis" indirect cost rate described in 2 C.F.R. 200. 414(f), and that elects to use
the "de minimis" indircct cost rate, must advise the NHDOJ Grants Management Unit in writing
of both its eligibility and its election, and must comply with all associated requirements in the
Part 200 Uniform Requirements. The "de minimis® rate may be applied only to modified total
direct costs (MTDC) 8s defined by the Part 200 Uniform Requirements.

ire { licativ

If the subrecipient currently has other active awards of federal funds, or if the subrecipient
receives any other award of federal funds during the period of performance for this award, the
subrecipient promptly must determine whether funds from any of those other federal awards
have been, are being, or are to be used (in whole or in part) for ane or more of the identical cost
items for which funds are provided under this award. I so, the subrecipient must promptly
notify the NHDOJ Grant Management Unit in writing of the potential duplication, and, if so

rcquestcd by the NHDOY, must seek a budget-modifi canon or change-of-project-scope.-

The subrecipient must comply with applicable rcqunrcmcnts regarding the System for Award
Management (SAM), currently accessible at htips/fwww. sam.gov/. This includes applicable
requircments regarding registration with SAM, as well as maintaining the currency of
information in SAM. :

The recipient also must comply with applicable restrictions on subawards ("subgrants") 10 first-

 tier subrecipients (first-tier "subgrantees”), including restrictions on subawards to entities that do

not acquire and provide (lo the recipient) the unique entity identifier rcqum:d for SAM

" registration,

The details of the subrecipient's obhganons related to SAM and to unique entity identifiers are
posted on the OJP web site at https-//ojp.gov-funding/Explore;SAM .htm (Award condition:
System for Award Management (SAM) and Universal Identifier Requirements), and are
incorporated by reference here.

This condition does not apply to ari award to an individual who received the award as a natural
person (i.e., unrclated to any business or non- profit organization that he or she may own or
operate in his or ket namc)

3 . .
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Exhibit C

L The recipient (and' any subrecipient af any tier) must

A.Ensure that, as part of the hiring process for any pesition within thc United States that is
or will be funded (in whole or in part) with award funds, the recipient (or any subrecipient) -
properly verifies the employment eligibility of the individual who is being hired, consistent
with the provmons of 8US.C. 1324a(a)(l) and (2). - o

B. Notify all persons associated with the recipient (or any subrecipient) who are or will be
involved in activities under this award of both--

{1y This award requircmcnt for vériﬁéalién of employment eligibiliiy, and

{2) the assocmted provisions in 8 U.5.C. 1324a(a)(1) and (2) that, generally speaking, make
it unlawful, in the United States, to hire (or rccruu for employment) ccrtain aliens.

C. Provide training-(to the extent necessary) to those persons req'uifed by this condition to bc '
notified of the award requirement for employment eligibility verification and of the
. associated provisions of 8 U.S.C. 1324a (2) (1) and (2).

D. As part of the recordkeeping for the award (including pursuant to the Part. 200 Uniform
Requirements), maintain records of all empioyment eligibility verifications pertinent to
compliance with this award condition in accordance with Form [-9 record retention
requirements, as well as records of all pertinent notifications and trainings.

2. 'Monitoring

The recipient's monitoring responsibilities include momtormg of subrecipient comphance with
!hls condition.

R Allowablé costs

To the extent that such costs are not reimbursed under any other fedcral program, award funds
may be obligated for the reasonable, necessary, and altocable costs (if any) of actions designed to
ensure compliance with this condition.

4 .
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Exhlbit C

4. Rules of construction
A. Staff invc;lv.ed in the hiring procéss

For purposes of this condition, persons "who are or will be involved in activities under this
award" specifically includes (wnthout limitation) any and all recipient {or any subrecipient)
officials orother staff who are or will be involved in the hiring process with respect to a
position that is or w1|l be funded (in wholc or in part) with award funds.

B. Employrnent ehglbghty confirmation with E-Verify

For purposes of satisfying the requirement of this condition regarding verification of
employment cligibility, the recipient (or any subrecipient) may choose to participate in, and
use, E:Verify (www.e-verify.gov), provided en appropriate person authorized to act on
behalf of the recipient (or subrecipient)-uses E-Verify (and follows the proper E-Verify
_procedures, including in the event of a "Tentative Nonconfirmatign" or a "Final
Nonconfirmation®) to confirm emiployment eligibility for each hiring for a position in the
United States that is or will be funded (in whole or in part) with award funds.

C. “United States” specifically includes the District ofColumbna Puerto Rico, Guam, the
Virgin Tslands of the United States, and the Commanwealth of the Northern Mariana
[slands.

"D. Nothing in this condition shall be understood to authorize or require any recipient, any
subrecipient at any ticr, or any person or other entity, to violate eny federal law, including
any applicable cnwl rights or nondiscrimination law,

E. Nothing in this condition, including in pamgfaph 4.B., shall be understood ta relicve any
recipient, any subrecipient at any tier, or any person-or other entity, of any obligation
otherwise imposed by law, including 8 U.S.C. 1324a (a) (1) end (2).

Questions about E-V_crify should be directed to DHS. For more informiation about E-Verify visit
the E-Verify website (https://www.e-verify.gov/) or email E-Verify at E- -Verify@dhs.gov. E-
Verify employer-agents can email E- Verify at E- VenEyEmploycrAgcnt@dhs Bov.

Questions about the meaning or scope of this condition should be dlrectcd to QJP, before award
gcceptance.

Revised December-2019 ' |nmaiﬂ;‘i
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The recipient (and any "subrecipient” at any tier) must have written procedures in place to
respond in the event of an actual or imminent "breach” (OMB M-17-12) if it (or a subrecipient) -
- (1) creates, collects, uses, processes, stores, maintains, disseminates, discloses, or disposes of
“*personally identifiable information (P11} (2-CFR 200.79) within the scope of an OJP grant-
funded program or activity, or (2} uses or operates a "Federal information system* (oMB
Circular A-130).

In the event of an actual, or imminent, breach of Personally Identifiable Information of a U.S

Depsariment of Justice funded program or activity by & subrecipient, the subrecipient must have &
procedure in place that indicates that the Grants Management Unit will be notified of the breach

‘ by the end of the business day (4:00 p.m. EST) that the breach was reported. An ¢-mail will be

sent to Grants@doj.nh.gov, which e-mails every staff member in the Grants Management Unit, '
notifying the Unit of the breach. The Grants Management Unit Administrator, or designee; will
respond to the subrecipient's e-mail notifying receipt of the notification by the end of the
business day that it was received. If the subrecipient does not receive a confirmation e-mail from
the Grants Management Unit, the subrecipient shall call the NHDOJ main numnber, (603)271-

3658, and request to speak to the Grants Management Unit and report the breach.

- Ali subawards ("subgrants™) must have spécific federal authorization

The recipient, and any subrecipient ("subgrantee”) ét any tier, must comply with a}l applicable

‘requirements for authorization of any subaward. This condition applies to agreements that for

purposes of federal grants administrative requirements OJP considers a "subaward” (and -
theretore does not consider.a procurement "contract”).

The details of the requirement for authorization of any subaward are posted on the OJP web site
at hnps:/ojp.gov/funding/Explore/SubawardAuthorization.htm (Award condition: All.
subawards (“subgrants") must have specific federal authorization), and are incorporated by
referencc here.. ' ' ' '

Specific post-award approval required to use a noncompetitive approach i any procurement
coniract that would exceed $250,000 :

The recipient, and any subrecipient (“subgraniee”) at any tier, must comply with all applicable
requirements 10 obtain specific advance approval to.use a noncompetitive approach in any
procurement contract that would exceed the Simplified Acquisition Threshold (currently, '
$250,000). This condition applies to agreements that fof purposés of federal grants
administrative requirements OJP considers a procurement "contract” (and therefore docs not
consider a subaward). '

Revised December-2019 - Inittal ﬂ
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The details of the requirement for advance approval to use 2 noncompetitive approach in a

' procurement contract under an OJP award are posted on the OJP web site at

https:/fojp. govffunding/ExplorefNoncompctitiveProcmment htm (Award condition: Specific
post-award approval required to use a noncompetitive approach in a procurement contract (nf
contract would exceed $250, ,000), and are incorporated by reference here.

SCOPE. This condition applies with respect to any procurcment of property or secvices that is
funded (in whole or in par) by this award, whether by the recipient or by any subrecipient ot any .

“tier, and regardless of the dollar amount of the purchase or acquisition, the method of

procurement, or the nature of any legal instrument used. The provisions of this condmon nwust be
among those included in any subaward (at any tier).

I. - Nodiscrimination, in procurement transactions, against associates of the federal .
governnient

Consistent with the (DOJ) Part 200 Uniform Requirements incl.ud'ing as set outat 2C.F.R:

200.300 (requiring-awards to be "manage([d] and administer{ed] in 8 manner so as to ensure that
Federal funding is expended and associated progmms are implemented in full accordance with
U.S. statutory and public policy requirements") and 200.319(a) {generally requiring "[a]ll
procurement transactions {to} be conducted in a manner providing full and open competition”

“and forbidding practices “restrictive of competition,” such as "[p)iacing unsreasonable
. requirements on-firms in order for them to qualify to do business” and taking "[a]ny arbitrary

action in the procurement process") - no recipient (or subrecipient, at any tier) may (in any
procurement transaction) discriminate against any person or entity on the basis of such person or
entity's status as an “associate of the federal govemnment” (or on the basis of such person or
entity's status as a parent, affiliate, or subsidiary of such an assocmlc) excepl as expressly set out
in 2 C.F.R. 200.319(a) or as specifically authorized by USDOJ. -

. Monitoring.

The recipient's momtormg responsibilities mcludc monitoring of subrecipient compliance with
this condition.

3. Allowable costs
To thc extent that such costs are not reimbursed under any other federal program, award funds

may be obligated for the reasonable. necessary, and allocable costs (if any) of actions designed to
ensure compliance with this condition.

Revised December-2019 : inltial
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4, Rules of consiruction _ .

A.The term "associate of the federal government™ means any person or entity engaged or
employed (in the past or at present) by or on behalf of the federal govemment as an
employce, contractor or subcontractor (at any tier), grant recipient or subrecipient (at any
tier), agent, or otherwise in undertaking any work, project, or activity for or on behalf of (or
in providing goods or services to or on behalf of) the federal govemment, and includes any
applicant for such employment or engagement, and any person or entity committed by legal
instrument to undertake any such work, project, or activity (or to provide such goods or

" services) in future.

B. Nothing in this condition shall be understood to authorize or require any recipient, any
subrecipient at any lier, or any person or other entity, to violate any federal law, including
any applicable civil rights or nondiscrimination law,

The recipient, and any subrecipient (“subgrantee”) at any tier, must comply with all applicable
requnrcmems (including requlrements to report aliegations) pertaining to prohibited conduct

‘related to the trafficking of persons, whether on the part of recipients, subrecipients

("subgrantees”™), or individuals defined (for purposcs of this condition) as "employees” of the
recipient or of eny subrecnpu:nt

The deialls of the recipient's obligations related to prohibited conduct related to traf’i‘ ckmg in
persons are posted on the OJP web site at Imps.Ho;p.govlﬁnndngExplgre.'PrphnbltedConduct-
Trafficking htm (Award condition: Prohibited conduct by recipients and subrecipients related to
trafficking in persons (including reporting requirements and OIP authority to terminate award)),
and are incorporated by reference here.

Detemination of sujtabili

' SCOPE. This condition applm to this award if it Is indicated in the application for the award (as

approved by DOJ) (or in the application for any subaward, at any tier), the DO/ funding
announicement (solicitation), or an associated federal statute that o purposc of some or all of the
aclivilies to be carried out under the award (whether by the recipient, or a subrecipient at any
ticr) is to benefit a set of individuals under 18 ycears of age.

. : 8 w
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The recipient, and any subrecnpacnt al any tier, must make dctcnmnauons of sunablhty before
certain individuals may interact with participating minors. This requirement applics regardless
of an individual's employment status.
The details of this requirement are posted on the OJP web sitc at
https://ojp. govlﬁmding/Explorcllﬁteract-Minors htm (Award condition: Determination of .

. suntablllty required, in advance, for certain individuals who may interact with participating
minors), and are incorporated by reference. here:

“The recipient, and any subrecipient (“subgrantee”) at any tier, must comply with ail applicable

laws, regulations, policies, and official DOJ guidance(including specific cost limits, prior
approval and reporting requirements, where applicable) goveming the use of federal funds for
expenses related to conferences (as that term is defined by DOJ), including the provision of food
and/or beverages at such conferences, and costs of attendance at such conferences. k
{nformation on the pertinent DOJ definition of conferences and the rules applicable to this award
appears in the DOJ Grants Financial Guide (currently, as section 3.10 of "Postaward
Requirements” in the “DOJ Grants Financial Guide™).

ata. nce apd lveness rth
The recipient must collect-and maintain data that measure the performance and cffcctwcncss of

work under this award. The data must be provided to OJP in the manner (including within the
timeframes) specified by OJP in the.program solicitation or other applicable written guidance.

Data collection supporis compliance with the Government Performance and Results Act (GPRA)
. and the GPRA Modemization Act of 2010, and other applicable laws. @

* OJP Training Guiding Principles

“ Any training or training materials that the recipient -- or any subrecipient ("subgrantee”) at any

tier -- develops or delivers with OJP award funds must adhere to the OJP Training Guiding
Pnnctples for Grantees and Subgrantm ava:lable at

Effect of tailug._z_ 10 address aug;ig issues

'l"he subrecipient understands and agtces that the DOJ awarding agency (OJP or OVW, as

appropriate) or NHDOJ may withhold award funds, or may impose other related requirements, if .

(as determined by the DOJ awarding agency or NHDOJ) the subrecipient does not satisfactorily
g
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and promptly address outstanding issues from audits required by the Part 200 Uniform
Requirements (or by the terms of this award), or ather outstanding issues that arise in connection
with audits, investigations, or reviews of DOJ awards.

P ial imposition, of additional ; :

The recipient and subrecipient at any tier agrees to comply with any additional requirements that
may be imposed by the DOJ awarding agency (OJP or OVW, as appropriate) during the period

" of performance for this award, if the recipient is designated as "hlgh risk" for purposes of the
DO high:risk grantee list.

The recipient, and any subrecipient ("sub’gmntcc'f)'at gny tier, must comply with all applicable -
requirements of 28 C.F.R, Part 42, specifically including any applicable requirements in Subpart
E of 28 C.F.R. Part 42 that rclate to an equal employment opportunity program. :

The recipicrt, and any subfecipient ("subgrantec”) at any tier, must comply with alt applicable
requirements of 28 C.F.R. Part 54, which relates to nondiscrimination on the basis of sex in
certain "education programs.”

The recipient, and any subrccipiént ("subgrantee") at any tier, must comply with all applicable
requirements of 28 C.F.R. Part 38 (as.inay be applicable from time to time), specifically

. including any applicable requirements regarding written notice to program bencficiaries and

praspective’ program beneliciaries.

Currently, among other thin'gs, 28 C.F.R. Part 38 includes rules that prohibit specific forms of
discrimination on the basis of religion, a religious belief, a refusal to hold a religious belief, or
refusal to attend or participate in a rcligious practice. Part 38, currcntly, also sets out rules and
requirements that pertain to re_cipieni and subrecipient ("subgrantee™) organizations that engage

. in or conduct explicitly religious activities, as well &s rules and requirements that pertain to

recipients and subrecipients that are faith-based or religious organizations.

0 - .
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.
The text of 28 C.F.R. Part 38 is available via the Electronic Code of Federal Regulations

(currently accessible at hitps://www.ccft.gov/cgi-bin/ECFR 2page=browse), by browsing to Title
28-Judicial Administration, Chapter 1, Part 38, under ¢-CFR "cumrent” data.

{0 " ing"

In general, as a matter of federa! law, federal funds awarded by OJP may not be used by the
recipient, or any subrecipicnt ("subgrantee”) at any tier, cither directly or indirectly, to suppon or

- oppose the enactment, repeal, modification, or adoption of any law, regulation, or policy, at any

level of government. See 18 U.S.C. 1913. (There may be exceptions if an applicable federal
statute specifically authorizes certain activities that otherwise would be barred by law.)

Another federal law generally prohibits federal funds awarded by OJP from being used by the
recipient, or any subrecipient at any ticr, to pay any person to influence (or attempt to influence)
a fgdernl agency, a Member of Congress, or Congress (or an official or employee of any of them)
with respect to the awerding of a federal grant or cooperative ogreemcnt, subgrant, contract, ‘
subcontract, or loan, or with respect to actions such as renewing, extending, or modifying any .
such award. Sec 31 U.S.C. 1352. . Certain exceptions to this law apply, including an exception
that applies to Indian tribes and tnbal organizations.

Should any question arise as to whether a pamcular use of federa! funds by a subrecipient)would
or mighit fall within the scope of these prohibitions, the subrecipient is to contact the NHDOJ
Grants Management Unit for guidance, and may not procced without the express prior written
approval of NHDOJ.

ompliage w'_lh.c

The subrecipient ("subgrantee”) at any tier must comply with all applicable restrictions on the
use of federal funds set out in federal appropriations statutes. Pertinent restrictions, including
from various “general provisions” in the Consolideted Appropriations Act, 2019, are set out at

_https://ojp.govifunding/Explore/FY 9AppropriationsRestriclions.htm, and are incorporated by

reference here,

Should a question arise as to whether a particular use of federal funds by a subrecipient) would
or might fall within the scope of an apptopriations-law restriction, the subrecipient is to contact
the NHDOJ Grants Management Unit for guidance, and may not proceed without the express
prior writlen approval of the NHDOJ. '

tenti waste, apd abuse, and si 'armi_cn_ ct

The recipient and any subrecipients (“subgrantees™) must promptly refer to the DOJ Officc of the
Inspector General (OIG) any credible evidence that a principal, employec, agent, subrecipicnt,

11 :
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contractor, subcontractor, or other person has, in connection with funds under this award -- (1)
submitted a claim that violates the False Claims Act; or (2) committed a criminal or civil
violation of laws pertaining to fraud, conflict of interest, bribery, gratuity, or similar misconduct.
Potential fraud, waste, abuse, or misconduct involving or relating 1o funds undcr this award
should be reported to the OIG by--(1) online submission accessible via the OIG webpage at
https:/oig.justice. gov/hotlmelcomact grants.htm (select "Submn Report Online™); (2) mail
directed to: Office of the Inspector General, U.S. Depariment of Justice, Investigations Division,
1425 New York Avenue, N.W. Suite 7100, ‘Washington, DC 20530; and/or (3) by facsimile
directed to the DOJ OIG Fraud Detection Office (Attn:. Grantee chortmg) at (202) 6l6-9881
(fax).

Additional information is available from the DOJ OIG website at l https;/foig.justice.gov/hotling.

ifications rega:

No recipient or subrecipient {"subgrantcc™) under this award, or entity that receives a
procurement contract or subconlract with any funds under this award, may require any cmployee
or contractor to sign an internal confidentidlity agreement or statement that prohibits or
otherwise restricts, or purports to prohibit or restrict, the reporting (in accordance with law) of
waste, fraud, or abuse to an investigative or law enforcement representative of a federal
department or agency authorized to receive such information.

The foregoing is not intended, end shall not be understood by the agency making this award, to
contravene requirements apphcabtc to Standard Form 312 (which relates to classified
information), Form 4414 (which relates to sensitive comparimented information), or any other
form issued by a federal department or agency goveming the nondisclosure of classified
information.

l. In accepting this award, the recipiemt

8. represents that it neither requires nor has required internal confidentiality agreements or
statements from employees or contractors that currently prohibit or otherwise currently restrict
(or purport to prohibit or restrict) employees or contractors from reporting waste, fraud, or abuse
as described above; and

" b. certifies that, if it learns or is notified that it is or has been requiring its employees or

contractors lo execute agreements or statemcnts that prohibit or otherwise restrict (or purport to
prohibit or resirict), reporting of waste, fraud, or abuse es described above, it will immediately '
stop any funher obligations of award funds, will provide prompt written notification to the
fedcral agency making this award, and will resume (or permit resumption of) such obhgauons
only if expressly suthorized to do so by that agency.

12
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2. If the recipient does or is authorized under this award t0 make subawards ("subgmnfs')
procurement contracts, or both '

a. it represents that

(1) ithas dctcrmmcd that no other entity that the recipient's application proposes may or will
receive award funds (whctbcr through a subaward ("subgrant”), procurement contrect, or
subcontract under a procurement contract) either requires or has required internal conﬁdcntnahty
agreements or statements from employecs or contractors that currently prohlbu or otherwise
currently restrict (or purport to prohibit or restrict) employees or contractors from reporting
waste, freud, or abuse as described above; and

(2) 1t has made appropriate inquiry, or otherwise has an adequate factual basis, to support -
this representation; and

b. it certifies that, if it leamns or is notified that any subrecipient, contractor, or subcontractor
entity that receives funds under this award is or has been requiring its employees or contractors

“to exccute agreements or statements that prohibit or otherwise restrict (or purport to prohibit or
restrict), reporting of waste, fraud, or abuse as described above, it will immediately stop any
further obligations of award funds to or by that entity, will provide prompt written notification to
the federal agency making this award, and will resume (or permit resumption of) such
obligations only if expressly authorized to do so by that agency.

The reclplcnl (and any subrecuplcnt at any tier) must comply with, and is subject to, all
applicable provisions of 41 U.S.C. 4712, including all applicable provisions that prohnbn under
specified circumstances, discrimination against an employce as reprisal for the employee's
disclosure of information related to gross mismanagement of a federal grant, a gross waste of
federal funds, an sbuse of authority relating to a fcderal grant, a substaatial and-specific danger

‘ta public health or safety, or a violation.of law, rule, or regulation related to a federal grant.

The recipient also must inform its employees, in writing (and in the prcdommant native language
of the workforcc), of empIchc rights and remedies under 41 U.S.C. 4712.

Should a question arise as to the applicability of the provisions of 41 U.S.C. 4712 to this award,
the recipient is to contact the DOJ awarding agency (OJP or OVW, as appropriate) for guidance.

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging While . .
Driving,"” 74 Fed. Reg. 51225 (October 1, 2009), DOJ encourages recipients and subrecipients

' 13
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("subgrantees”) to adopt and enforce policies banning employees from text ngng while '
driving any vehicle during the course of performing work funded by this award, and to establish
workplace safety policies and conduct education, awareness, and other outreach to decrease

crashes caused by distracted drivers. -

Requifement to disclose whether subrecipicnt is designated “high risk” by e federal grant-making

agency ou:sidé of DOJ, if the subrecipient is dcsignated "high risk”™ by a federal grant-making
agency outside of DOJ, currently or at any time.during the course of the period of performance
under this award, the subrec:p:em must disclose that fact and centain related information to the

" NHDOJ Grants Management Unit by email at Thomas Koempfer@doi.nh.gov. . For purposes of

this'disclosure, high risk inciudes any status under which a federal awarding agency provides
additional oversighi due to the recipient's past performance, or other programniatic or financial
concerns with the subrecipient. The subrecipicnt’s disclosure must include the following: 1. The
federal awarding agency that currently designates the subrecipient high risk, 2. The date the
subrecipient was designated high risk, 3. The high-risk point of contact at that federal awarding
agency (name, phone number, and email address), and 4. The reasons for the high-risk status, as
sct out by the federal awarding agency.

" The subrecipient agrees to submit to BJA for review and approval any curricula, training

materials, proposed publications, reports, or any other writlen materials that will be published,

. including web-based materials and web site content, through funds from this grant at least thirty

(30) working days prior to the targeted dissemination datc. Any written, visual, or audio
publications, with the exception of press releases, whether published at the grantee's or
government's expense, shall contain the following statements: "This project was supported by
Grant No. 2019-DC-BX-0017 swarded by the Bureau of Justice Assistance. The Burcau of
Justice Assistance is a component of the Depariment of Justice's Oftice of Justice Programs,
which also includes the Bureau of Justice Statistics, the National Instirute of Justice, the Office
of Juvenile Justice and Delinquency Prevention, the Office for Victims of Crime, and the
SMART Office. Points of view or opinions in this document are those of the author and do not
necessarily represent the official position or policies of the U.S. Depariment of Justice.” The
current edition-of the DOJ Grants Financial Guide provides guidance on aliowable pnntmg and
publication activities, :

Cogperating with OJP Monitoring

The subrecipient agrees to cooperate with QJP monitoring of this award pursuant to OJP's

* guidelines, protocols, and procedures, and to cooperate with OJP (including the grant manager

for this award and the Officc of Chicf Financial Officer (OCFO)) requests related to such
monitoring, including requests related to desk reviews and/or site visits. The subrecipient agrees
to provide to OJP all documentation necessary for OJP to complete its monitoring tasks,
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including documentation related 10 any subawards at any tier made under this award. Further,

 the subrecipient agrees to abide by reasonable deadlines set by OJP for providing lhe requested

documents. Failure to cooperate with OJP's monitoring activities may result in actions that affect
the subrecipient’s DOJ awards, including, but not limited to: withholdings and/or other ,
restrictions on the recipient's access to award funds; referral to the DOJ OIG for audit review,;
designation of the recipient as a DOJ High Risk grantee; or termination of an award(s).

The subrecipient agrees to cooperate with any assessments, national evaluation efforts, or
information or data collection requests, including, but not limited to, the provision of any
information required for the assessment or evaluation of eny activities within this project.

Approval of this award does not indicate approval of any consultant rate in excess of $650 per
day. A dewiled justification must be submitted to end spproved by the NHDOJ Grants

. Management Unit prior to obligation or expenditure of such funds.

Recipient understands and agreés that it must submit quarterly performance metrics reports
through BJA's Performance Measurement Tool (PMT) website (htps:/fbjapmt.ojp.gov/). For
more deailed information on reporting and other requirements, refer to BJA's website. Failure to
submit required reports by established deadlines may result in the fwezmg of grant funds and
High Risk designation.

The grantee agrees to comply with the applicable requirements of 28 C.F.R. Part 38, the
Depariment of Justice regulation governing "Equal Treatment for Faith Based Organizations"
(the "Equal Treatment Regulation”). The Equal Treatment Regulation provides in part that
Department of Justice grant awards of direct funding may not be used to fund any inherently
religious activities, such as worship, religious instruction, or proselytization. Subrecipients of
dircct grants may still engage in inherently religious activities, but such activities must be
separate in time or place from the Department of Justice funded program, and participation in

‘such activities by.individuals receiving services from the grantee or a sub-grantee must be.

voluntary. The Equal Treatment Regulation also makes clear that organizations participating in
programs directly funded by the Department of Justice are not permitted to discriminate in the

- provision of services on the basis of a beneficiary's religion. Nonwthsmndmg any other spcclal

condition of this award, faith- based organizstions may, in some circumstances, consider religion
as a basis for employment, Sce hanlwww ojp.gov/about/ocr/equal_fbo.htm.

With respect 1o this award, federal funds may not be used to pay cash compensation (salary plus
bonuses} to any employce of the award subrecipicnt at a rate that exceeds |10% of the maximum
annual salary payable to a member of the federal government's Senior Executive Service {SES)
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at an agency with a Certified SES Pcrformance Appraisal System for that year. (An award
subrecipient may compensate an employee at a higher rate, provided the amount in excess of this
compensation limitation is paid with non-federal funds.)This limitation on compensation rates
allowable under this award may be waived on an individual basis at the discretion of the OJP
ofﬁci_ﬂ indicated in the program announcement under which this award is made.

The subrecipient understands and agrees that no award or matching funds may be used to
provide services for violent offenders as defined in 42 U.S.C. 3797u-2, a “violent offender”
means a person who—(1) is charged with or convicted of an offense that is puriishable by a term
of imprisonment exceeding one year, during the course of which offense or conduct— (A) the
person carried, possessed, or used 8 firearm or dangerous weapon; (B) there océurred the death
of or serious bodily injury to any person; or (C) there occurred the use of force against the person
of another, without regard to whether any of the circumstances described in subparagraph (A) or
(B) is ari element of the offense or conduct of which or for which the person is charged or
convicted; or (2) has 1 or more pifior‘c'onvicliuns for-a felony crime of violence involving the use
or attempted use of force against a person with the intent to cause death or serious bodily harm. -

Subrecipient understands and agrees that, to the extent that substance abuse treatment and related
services are funded by this award, they will include needed treatment and services 1o address
opioid abuse reduction.

.Regarding medication-assisted treatment (MAT), the award recipient understands and 5grccs fo

the following: 1) all clieats in a BJA-funded drug court have a right to access MAT under the
care and prescription of a physician to the extent MAT is clinically indicated; 2) BJA-funded

. drug courts must not deny any eligible client enrollment to the drug court program because of

their use of FDA-approved medications for the treatment of substance abuse; 3) MAT must be
permitted to be continued for as long as the prescriber determines that the FDA-approved
medication is clinically beneficial; 4) while under no circumstances can a BJA-funded drug court
program deny access 1o MAT under the care and prescription of a physician when it is clinically
indicated, a judge retains judicial discretion to'miti'gatc.f‘rcducc the risk of abuse, misuse; or
diversion of these medications; and 5) federal funds shall not be used to support activities that
violate the Controlled Substances Act, 21 U.S.C. §§ 801-904.
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EEOP Reporting

LA Mﬁmmmmm [responsible officiall, certify that N Jlﬂamaihuldlmhnl.

and 18 Abuse cmtnon recipient) has oompleted the EEQ.reporting tool

certification form at: https://ojp.gov aboutlocr/fa hem on 01/22/2020 [Date]

And that Mm_em:m t [responsible offi cwl] has completed the EEOP
oy : u-videos/video-ocr-training htm on: 01/22/2020
(date] ‘ - :

[ further certify that: w Hampshire Alcohol and Abuse
(recipient] will comply with applicable federal civil nghls laws that prohlbn discrimination in
employment and in the delivery of services. :

Sipatum:&lww - Date: ¥-P-29.0
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Non-supplanting Certlfication

Supplanting defiped -

Federal funds must be used to supplement existing funds for program activities and must not
replace those funds that have been appropriated for the same purpose. Supplanting shall be the
subject of application review, as well as pre-award review, post-award monitoring, and audit. If
there is a potential presence of supplanting, the applicant or grantee will be required to supply

. documentation demonstrating that the reduction in non-Federal resources occurred for reasons
other than the receipt or expected receipt of Federal funds. For certain programs, a written
certification may be requested by the awarding agency or recipient agency stating that Federal
funds will not be used to supplant State or local funds. See the OJP Financial Guide (Part 11,
Chapter 3). hitp:/(www.ojp.usdoj gov/financialguide/s art2chap3.him.

u retenti
A grantee may use federal funds to retain jobs that, without the use of the federal money, would
be lost. If the grantee is planning on using federal funds to retain jobs, it must be able to
substantiate that, without the funds, the jobs would be lost. Substantiation can be, but is not
limited to, one of the following forms: an official memorandum, official minutes of a county or
municipal board mecting or any documentation, that is usual and customarily produced when
making determinations about émployment. The documentation must describe the terminated
positions and that the termination is because of lack of the availability of State or local funds.

The NH Alcohol and Drug Abuse Coungelors Association (Applicant) certifies that any funds
awarded through grant number _ 2020A 02 .. shall be used to supplement existing funds

for program activitics and will not replacé (supplant) nonfederal funds that have been

appropniated for the purposes and goals of the grant.

The NH Alcohol and Drug Abuse Counselors Association (Applicant) understands that

supplanting violations may result in a range of penalties, including but not limited to suspension
of future funds under this program, suspension or debarment from federal grants, recoupment of
monies provided under this grant, and civil and/or criminal penalties.

Printed Name and Title: Alexandra Hamel, Board President

signanure: Lndeadltmed Bood fusided — Outc: 4-8-2020
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NEW HAMPSHIRE DEPARTMENT OF JUSTICE |

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS

Applicants should refer to the regulations cited below to determine the certification to which they
are required to atfest. Applicants should also review the instructions for certification included in
the regulations before completing-this form. The certifications shall be treated as a material
representation of fact upon which reliance will be placed when the U.S. Department of Justice
(“Department™) determines to award the covered transaction, gram or cooperative agreement.

. LOBBYING

As required by 31 U.S.C. § 1352, as implemented by 28 C.F.R. Part 69, the Applicant certifies
and assures (to the extent applicable) the following:

(a) No Federal appropriated funds have been paid or will be paid,.by or on bchalf of the
Applicant, to any person for influencing or attempting to influence an officer or employee of any
agency, a Member of Congress, an officer or employee of Congress, or an employee of a

- Member of Congress in connection with the making of any Federal grant, the entering into of
any cooperative agreement, or the extension, continuation, renewal, amendment,.or mod:ﬁcanon»
. of any Federal grant or cooperative agrecment;

(b) lf the Applicant’s rcqucst for Federal funds is in excess of $100,000, and any funds other
than Federal appropniated funds have been paid or will be-paid to any person for influencing or
attempting to influence an officer or employee of any agency, a member of Congress, an officer
or employee of Congress, or an employee of a member of Congress in connection with this
Federal grant or cooperative agreement, the Appllcant shall complete and submit Standard Form
- LLL, “Disclosure of Lobbying Actwmcs" in accordance with its (and any DOJ awerding
agency's) instructions; and

(¢) The Applicant shall require that the language of this certification be included in the award
documents for all subgrants and procurement contracts (and their subcontracts) funded with
Federal award funds and shall ensure that any certifications or lobbying disclosures required of
recipients of such subgrants and procurement contracts (or their subcontractors) are made and
filed in accordance with 31 U.S.C. § 1352,

- 2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS

A. Pursuant to Debanment regulations on nonprocurement debarment and suspension
implemented at 2 C.F.R. Part 2867, and to other related requirements, the Applicant certifies,
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with respect to prospective participants in a primary tier “covered transaction,” as defined at 2
CFR. § 2867.20(a), that neither if nor any of its principals—

(a) is presently debarred, suspended, proposed for debarment, declared mehglblc sentenced to a
denial of Federal benefits by a State or Federal court, or voluntarily excluded from covered
transactions by any Federal department or agency;

(b) has \mhm a lhree-year pcnod preccdmg this epplication been convicted of a felony ¢riminal
violation under any Federal law, or been convicted or had e civil judgment rendered against it for
commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or
performing a public (Federal, State, tribal, or local) transaction or private agreement or
trmsacnon ¥

violation of Federal or State entitrust statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, tax evasion or receiving
stolen property, making false claims, or obstruction of justice, or commission of any offense
indicating a lack of business integrity or business homsty that senously and directly affects its
(or its principals') present responsibility;

(¢) is presently indicted for or otherwise criminhlly or civilly charged by a govemmental entity
- (Federal, State, tribal, or local) with commission of any of the offenses enumerated in paragreph
(b) of this cemﬁcauon and/or

(d) has within a three-year period preceding this application bad one or more public transactnons :
(Federal, State, tribal, or local) terminated for cause or default.

B. Where the Applicant is unable to certify to any of the statements in this certification, it shall
attach an explanation to this application. Where the Applicant or any of its principals was
convicted, within a three-year period preceding this application, of a felony criminal violation
. under any Federal law, the Applicant also must disctose such fetony criminal conviction in

+ writing to the Department (for OJP Applicants, to OJP at Ojpcompliancereporting@usdoj.gov;
for OVW Applicants, to OVW at OVW.GFMD@usdoj.gav; or for COPS Applicants, to COPS
at AskCOPSRC@usdoj.gov), unlcss such disclosure has already been made.

3. FEDERAL TAXES

A. If the Applicant is a corporation, it certifies cither that (1) the corporation has no unpaid
Federal tax liability that has been assessed, for which all judicial and administrative remedies
have been exhausted or have lapsed, that is not being paid in a timély manner pursuant to an
agreement with the authority responsible for collecting the tax liability, or (2) the corporation has
provided written notice of such an unpaid tax liability (or liabilities) to the Department {for-OJP
Applicants, to OJP at Ojpcompliancereporting@usdoj.gov; for OVW Applicants, to OVW at
OVW.GFMD@usdoj.gov; or for COPS Applicants, to COPS at AskCOPSRC(@usdoj.gov).

B. Where the Applicant is unable to certify to any of the statements in this cenification, it shall
attach an explanation to this application. :

@4/./ c.2A70




Exhibit F

4 DRUG-FREE WORKPLACE (GRANTEES OTHER THAN lNDlVlDUALS)

As rcqmred by the Drug-Free Workplace Act of 1988, as implemented at 28 C.F.R. Part 83,
Subpart F, for grantees, as defined at 28 C.F.R. §§ 83.620'and 83.650:

A. The Applicant certifies and assures that it will, or will continue to, provide a drug l’m:
workplace by—

(8) Publishing a statement notifying employees that the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited in its workplace and
specifying the actions that will be taken against employees for violation of such prohlbmon,

(b) Eslabllshlng an on-going drug-free awareness program to inform cmployccs about—
(1) The dangers of drug abuse in thc workplace;

(2) The-Applicant’s policy of maintaining a drug-free workplace;

(i) Any avgilable drug cdungcling. fehabilitalion,_a-nd emplc;yce assistance progfams; and

(4) The penalties that may be imposed upon emp!oyccs for drug abuse violations occurring in the
workplace,

(c) Makmg ita rcqulrcmcnl that each employee to be engagcd in the pcrformancc of the award
be given a copy of the statement required by paragraph (a);

(d) Notifying the employce in the statement required by parugraph (a) that, as a condition of
employment under the award, the employee will—

(1) Abide by the terms of the statement; and -

(2} Notify the employer in writing of the employee’s conviction for a viblation of a criminal drug
statute occurring in the workplace no later than five calendar days after such conviction;

(¢) Notifying the Department, in writing, within 10 calendar days efier receiving notice under
. Subparagraph (dX2) from an employec or otherwise receiving actual notice of such conviction.
Employers of convicted employees must provide notice, including position title of any such
convicted employee 10'the Department, as follows:

‘For COPS award recipients - COPS Office, 145 N Strect, NE, Washington, DC, 20530;

For QJP and OVW award recipients - U.S. Department of Justice, Office of Justice Programis,
ATTN: Control Desk, 810 7th Street, N.W., Washington, D.C. 20531.

Notice shall include the identification number(s) of each affected award;

(f) Teking one of the following actions, within 30 calendar days of receiving notice under
subparagraph (d)(2), with respect to any employee who is so convicted:

/all U g7 M.\




Exhibit F

(1) Teking appropriate personnel action against such an employes, up to end including
termination, consistent with the requirements of the Rghabilitqtion Act of 1973, as amended; or

(2) Requirilig such einployee to participate satisfactorily in a drug abuse assistance or )
rehabilitation program approved for such purposes by a Federal; Starte, or local health, law
- enforcement, or other appropriate agency; and

(g)Making 8 good faith effort 10 continue 10 maintain a drug-frtc workplace through
implementation of pnrngraphs (a), (b), (), (d). (), and (f).

If you are unable to sign this certification, you must attach an explanation to this
certification. -

Al eyprnolra /Udmo/ Board Lras) Aent-

. Name and Title of Head of Agency

Dosonsidlsm AT Y

Signature : : Daic

e dx a-nj.ofud !%/t_,/'m;j

130 Pembproke Rasdd, Suike 100
bontard Né 0330/




State of New Hampshire
Department of State

CERTIFICATE

L, Willim M. Gardaer, Secretary of State of the State of New Hampshire, do heréby certify that NEW HAMPSHIRE ALCOHOL
AND DRUG ABUSE COUNSELORS ASSOCIATION is 8 New Hampshire Nonprofit Corparation registered to transact business .
in New Hampshire on Novcmbcr 26, 1985. | funher certify that all fees and documents required by the Sccmr.nry of State’s office

have becn reecived and is in good standmg as far as this office is concemed.

Busmcss ID 89242
Centificate Number: 0004885821

IN TESTIMONY WHEREOF,

I bereto sct'my hand and causc_'to be affixed
the Seal of the Stote of New Hampshire,

this 7th day of April A.D. 2020.

%A.z./

William M. Gardner
Secretary of State




CERTIFICATE OF VOTE

Il .._Sara Cleveland ' _do heraby certify that:
{Nameg of Clerk of the Corporation; cannot be contract signatory) .

1.1ama duly elected Clerk of

(Corporalton Name)

2. The following are true caples of two resolutlons duly adopted at a meeting of the Board of Directors of
the Corporatbn duly held on .
(Date)

RESOLVED: That this Corporation enter into a contract with the State of Naw Hampshlre. acting through its
Departmenl of Justice, for the provision of @__@m_mmmmg services.

RESOLVED: That the _ President . is hereby authorized on behalf of this Corpomtion 1o enter
(Tite of Contrect Signatory)
into lhe sald contract with the State and to execute any and all documents, agreements and other Instruments,
and any amendments, revisions, or modifications thereto, as he.rshe may deem necessary, desirable or appropriate.

3. The forgoing resolutions have not been amended or revoked, and remain in full force and effect as of

the _7» _ day of _Apri), 2020.
(Ddte Contract Signedy
4, Alexandra Hamel _is the duly elected President ~ of the Corporation.

(Name of Contrac! Signatory) (Title of Contract Signatory)

&

)

(Signature of !érk of

STATE OF NEW HAMPSHIRE
County of e e ~/6 iR T)

The forgolng instrument was ecknowledged before me this _25 day of April, 2020,

by
it
; u_7lgou$7nbhwuspée of the Peace)
(NOTARY SEAL) -7 . .

" )4‘? 3

—— SamCleveland .
(Name of Clerk of Corporation)

NNl Te .CommisslonExplre&/ BT

JOHN F. CONNOLLY, Notary Public
ORI Stats of New Hampshire
. - My Commission Expires February 7, 2023




Py I
CORD

CERTIFICATE OF LIABILITY INSURANCE

CATE (MWDDAYYY)
01182020

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE MOLDER.

THIS CERTIFICATE 15 ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER, THIS
CERTIFICATE DOES NOT AFFIRMATAVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THI3 CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

IMPORTANT: If the cortificate holder s sn ADDITIONAL INSURED, the policy(les) must have ADDITIDNAL INSURED provisrons or be endorsed.
" W SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, eertain policles may require an endorsement. A statement on
this certificats doas not confer nghb to the cartificote hcldcr in lew of such sndorsement(s).

[ erocucer - SRECT Lorata Sned
Byso Insurance - Laconis HONE .. (B00) B39- 2973 | (. we), (803} 524-0748
: ASC, Wal;
208 Unign Avenus ADORESS: Lorena@\pmhluranmmm
) INSURER{S} APPORDING COVERADE NAIC #
Laconia . ) NH 03246 INSURER 4: Markel i .
INSURED ' wsurEn §: | favelars Property Cosualty Co of America (A/R)
NH Alcohol & Drug Abuse Counselors Assoc. INSURER C ;
: INSURER b :
130 Pembroke Road. Sulle 100 INSURERE:
; Concord NH 03301 INSURERF ; ;
COVERAGES CERTIFICATE NUMBER:  CL2011525004 __REVISION NUMBER:
" THIS 1S TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE 8EEN ISSUED TO T‘HE INSURED NAMED ABQVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCHEED HEREIN 15 SUBJECT TO ALL THE TERMS.,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,
FOUEVEFF T POULY eXF
LTR . TYPE OF INSURANCE sp | wyp POLICY NUMBER (MWDOATYYY] | {iWD0/YYYY) LiwiTa
<> COMMERCIAL GENERAL LIABILTTY T T EACH OCCURRENCE 'y 1,000,000
’ ; [CARUGE TO RENTED
| cuamsaance [> cceum  PiRCMSES €0 oorurenyy 1 100000
i | | MED EXP {Ary one peryon } s 5.000
ok | ] HUP2058-03 08/30/2019 | 06302020 | pepsonay s aov miury | 3 1:000.000
GENL ADGREGATE LIMIT APRUES PER; j GENERAL AGCREGATE 3 3.000.000
POLICY i 10¢ PRODUCTS . coumorace |3 3.000.000
onier: - Equip Brkdn Cnig A8
- = TOMIINED BINGLE LG4
| AUTOuOBILE LUBLITY A ; 1s
|| ANy a0 BOOLY JURY (Parperson)* | 3
[ OWMED SCHEDULED
1| autos owwr AUTOS DOOILY INJURY {Per accidant) | §
HIRED KON-OWNEG [ PROPERTY DAMAGE 5
|| AuTOS oMLY AUTOS oMLY | {Par sccigpre)
= . s -
|| UMBRELLALUS occur | EACH OCCURRENCE s
GXCESS LIAD y CLAMS MADE AGGREGATE 3
OO I [nmunou 3 : 3 s 8.
WORKERS COMPENEATION ll PER CTH-
AND EMPLOYERS LUABILITY YIN f . - starymg | I'EB 555
B [OrnceRmenen exciuoess ¢ [ |[w1a| | eduBoetansos 05032019 | osmarzazo [ ercnaccmenr s 1001
. |Mancatory i) ) : , EL. DISEASE . EAEMALOVEE | 3 100.000
0 pas, descrbe crvder ! 500,000
h SCRIPTION GF OPERATIONS below EL DISEASE . poLicY LT | g .

CESCRIPTION w OPFERATIONS / LOCATIONS | VIMLH (ACORD 101, Aﬂltlmlk.nnl Schetuls, may be armched [ mors apace Is nwhd)
Work performed during policy period. Slates far which statulory Workers Compensalion s provided: NH

CERTIFICATE HOLDER . CANCELLATION
SHOULD ANY OF THE AHOVE-OESCHIBED POLICIES BE CANCELLED BEFORE
THE EXP{RATION DATE THEREOF, NOTICE WiLL BE DELIVERED [N
NH Oapt. of Justice ACCORDANCE WITH THE PGLICY PROVISIONS.
23 Capito! §1. n :
AUTHORA ZED REPRESENTATIVE
Concard NH 033016397 E&n,,ﬂ-:} o U
A ]
: ' © 1988.2015 ACORD CORPORATION. All rights resarved.
ACORD 25 (2016/03) ’

The ACORD nama and logo are reglstered marks of ACORD



| other Named tnsureda

Additional Named Insureds

OBA WHTIAD'

Doing Business As

OFARPINF (02/2007)

COPYRIGHT 2007, AMS SERVICES INC
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ADDITIONAL COVERAGES

Form No.

Edition Date

CFADTLCV !

Ref# | Description Coveroge Code
Professional Liabilily PROF
Limit 1 Limit 2 Limht 3 Deduciibis Amount Doductlble Type Premiumn
;| 1,000,000 .| 200,000 .
Ref@ |} Description ‘Coverage Code ~ | Form No. Edition Date
VTAF
Limit 4 Limh2 ‘Limit3 Deductible Amount Daductibie Type Premium
2 $1.00
Ref # | Dascription ‘| Coverage Codo . | Form No. Edition Date
| TERRCRISM TERR ’ -
[ Cimit s Limit2 Limit 3 Deductible Amount Doductible Type Promium
SJ?.DO
Ref # | Dascription Coverago Code | Form No. Edltlon Date
Expense conatant’ EXCNT
Limit 1 Limit2 Limi 3’ Daductible Amount Deductible Type Promium
§160.00
Ref ## | Description Coverage Cods | Form No. Editlon Date
Sched Cr Modification SCM )
Limit 1 Limit 2 Limit 3 Deductible Amount Daductible Type Premium
$11,00
Ret # | Descrption Covorage Codo Farm No. Editlon Data
Catostrophe CATAS
| Limiz1° Limit 2 Limli 3 Deductible Amount Deductibie Type Premium
§32.00
Ref# | Description Coveregs Code | Form No. Edition Date
-l Limie 1 Umit 2 Limit 3 Deductible Amount Deductible Type Premium
Retd | Description 'Coverage Coda { Form No, Edition Date
| Limit 4 Litmit2 Limit 3 Deductible Amount Deaduciibie Type Premium
Rol# | Description Coveroge Code | Form No. Edition Date
Limit 4 Limit 2 Limit 3 Ooductible Amount Deductible Typa Premium
Rel # | Doscription Caverage Cods | Form Ne, Edition Date
Umht 1 Limit 2 Lmit 3 DOaductible Amount Deductible Typo Promium
Ret # | Description Coversge Cods | Ferm No. Edition Date
Limit 1 Limit 2 Limit 3 Doductibla Amount Deductibie Type Premiym
Copyrlqrft 2061. AMS Searvices, Inc.
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DocuSign Envelope (D: EICFD1 F5-64F T-4FDD-92EB-01514BBFA08D

INTERNAL REVENUE SERVICE
P. ©. BOX 2508
CINCINNATI, OH 45291

Date: SEP 092014

NEW KAMPSHIRE ALCOHOL AND DRUG
ABUSE COUNSELORS ASSOCIATION
25 COUNTRY CLUB RD STE 604
GILFORD, NH 03249 :

Dear Applicant:

CEPARTMENT OF THE TREASURY

Emplcyer Identification Numberx:
52-1508299
DLN: i
170%1350308993
Contact Person:
CUSTOMER SERVICE
Contact Telephone Number:

(877} B29-5500
Accounting Period Ending:

Deceémher 31
Public Charity Statua:

170(b} {11 (A} {vi)

Form 930 Required:

Yeon :
Effective Date of Exemption:
" December 11, 2013
Concribution Deductibility:

Yes ’

Addendum Applies:

Yes '

IDE 31554

We are pleased to inform you that upon review of your application for tax
exempt statup we have determined that you are exempt from Federal income tax
under section 501(c){3) of the Internal Revenue Code. Contributiona to you are
deductible under section 170 of the Code. You are alao qualified toc receive
tax deducctible beguestsn, devises, transfers or gifcs under section 2055, 2106
or 1522 of the Code. Becaugce this lerter could Lelp reaolve any quections
regarding your exempt status, you should keep it in your permanent records.

Organizations exempt under section 501{c){}) of the Code are further clascified
as either public charities or private foundations. We determined that you are
a public charity under the Code section(s) listed in the he=ading of this

leccer.

Por imporctant informacion about your responsibiliviesn ac a :ax-éxempt
organization, go to www.irs. gov/charities. Znter "4221-FC" in the search bar
Lo view Publication 4221-PC, Compliance Guide for 501(c) (1) Public Charities,

" which cdescribes your recordkesping,

reporting. ond disclosure requirementc.

Sincerely,

* Directoyr, Exempt Ovganizations

clLattec 947




DocuSign Envelopo 10; E3CFD1F5-84F7-4FDD-92E8-01514BBFAOSD

e

NEW HAMPSHIRE ALCOHOL AND .DRUG

ADDENDUM ,
Based on .the .information submitted with your 'applicacion,. we approved your
request for reinstatement, undcr Revenue Procedure 2014-11. Xour effective date
of exemption, as ahown in the heading of thio letter, ies retroactive o the
date of revocation.

Lecter 947



STATE OF NEW HAMPSHIRE

0 ikﬁl&,._\i-j "'
ity ""'}.-"4
¢ W?;ff

DEPARTMENT OF JUSTICE
CHARITABLE TRUSTS DIVISION

'CERTIFICATE OF REGISTRATION

NH ALCOHOL & DRUG ABUSE
COUNSELORS ASSOCIATION

CONCORD, NH

is registered as a charitable trust with the Department of the Aftorney Goneral, Division of Charitable Trusts
pursuant to Chapter 7 Section 19 of the Revised Statutes Annotated of the State of New Hampshire.

Date of Issuance: December 16, 2014

Joseph A. Foster -
Attormey General

NOTE: THIS CERTIFICATE OF REGISTRATION IS ISSUED TO CHARITABLE TRUSTS IN COMPLIANCE WITH RSA 7:19 RELATTIVE
TO REGISTRATION REQUIREMENTS, CHARITABLE TRUSTS MUST ALSO COMPLY WITH PERIODIC REPORTING REQUIREMENTS
AND OTHER LAWS. CURRENT INFORMATION MAY BE OBTAINED FROM THE REGISTER,

e . e e+ or———

/" Temy M. Knowles
Assistant Director of Charitable Trusts 3




" JOB DESCRIPTION
Executive Director, NH Alcohol & Drug Abuse Counselors Association

The Executive Dircctor is the Chief Executive Officer of New Hampshire Alcohol and Drug

Abuse Counselors Association. The Executive Director reports to the Board of Directors, and is

responsible for the organization's consistent uchievement of its mission and financial objectives.
This pasition provides leadership and direction in the development and delivery of all activities.

Goals & Objectives:
The overall goals of thc Executive Director are to:

¢ Ensure the organizational operations and activitics are provided in the highest quality
manner within the fiscal-and human resource limitations of the organization.
Ensure the fiscal integrity and stability of the organization.
StafT the day-to-day operations of the organization.
Provide leadership to staff and volunteers to cffectively carry out their assigned
responsibilities. = .

* Serve as a spokesperson for the organization in.public settings, consistent with the
mission, policies, and activities of the organization.

Specific Duties:

The following responsibilitics are the principal ways the Executive Director acts to assist
NHADACA in executing its mission. The Executive Director shall:
~ ¢ Implement and manage the strategic vision of the organization.

* Be accountable to the Board of Dircctors for the financial operation of the organization;
prepare and manage an annual budget for the Board's acceptance and approval; and be ,
responsible for securing and managing adequate funding to suppon organizational operations -
through diverse sources such as contracts, grants, and donations.

* Staffand provide guidance and necded leadership 10 the Board of Directors and its
committces in the development of the policics and activities in accordance with the mission
and strategic vision of the organization.

* Bc responsible for administering and managing all grants, contracts, and agreements and
informing the Board of Directors of these and other commitments that invoive the utilization
of agency operational and financial résources and/or staff and voluntcer time.

* Promote godd public relationships easuring that the organization’s mission, goals and
objectives are understood by key stakeholders and partners.

¢ Establish and maintain positive working relationships with foundations, busincsses,
government officials, and other non-profits. -

* Establish a system for evaluating staff job performance and ensure that it is implemented and
maintained ' '

¢ Beaccountable to the Board of Directors for assuring that membership of the organization is
encouraged and supported.

* Assure that appropriate and cfficient organizational policies and procedures in all operational
" domains arc developed, implemented and maintained.

May 2012




* Administer and manage the day-to-day opcrations of the organization.
. ® Other duties as necessary to assure the success of the organization.

Qualifications:

* Masters-degrce in addictions counseling, socnal work psychology, nonprofit
administration, or related field. :
Demonstrated experience in working effcctwely with a nonprofit Board of Directors.
Minimum of 5 years of experience in nonprofit and/or program administration including
supervision of personnel.

¢ _ Ability to establish and maintain effective working relauomhjps with others, to express

_ ideas clearly and concisely in written and oral form.

Experience in the development and coordination of grants, contracts and fundraising.
Demonstrated expericnce in budget development and. managemeat.
Identified leadcrshlp, interest, and passion for supporting the addictions professwn

Last Updated May 2012

<

May 2012




LICENSURE

" EDUCATION

EXPERIENCE -

DIANNE PEPIN CASTRUCCI, MEd., MLADC

Master Licensed Alcohol and Drug Counselor

Master of Education Degree, May 1993

Concentration: Counselor Education: Human Services

Bachelor of Science Degree, May 1989

Major: Elementary Education Minors: Psychology and Human Scrvices
Plymouth State College, Plymouth, N.H.

Executivg Director, NH Alcohol & Drug Abuse Counsclors Association, Concord

" N.H.~— June 2012 = Present -

Fromoted to Executive Darector in June 2012, the Chief Executive Officer of

NHADACA reports to the Board of Darectors, provides leadership and direction in

the development and delivery of all activities and is responsible for the

organization's consistent achievement of its mission and financial objectives.

® cnsures the orgunizational operations and activities are provided in the highest
quality manner within the fiscal and human resource limitations-of the
organization. '

¢ administers and manages all grants, contracts, and agreements and lnforms the
Board of Directors of these and othcr commitments that involve the utilization
of agency operational and financial ‘resourccs and/or staff and volunteer time.
ensures the fiscal integrity and stability of the organization.

* suffs the day-to-day operations of thé organization providing leadérship to staff -
and volunteers to effectively carry out their assigned responsibilities. i

*  serves as a spokesperson for the organization in public settings, cons:stcnr with
the mission, policies, and aclivities of the organization.

_I]:rajning'l'!ngti!gtc Divector, NH Alcohol & Drug Abuse Counselors Association/ NH

Training Institutc on Addictive Disorders, Gilford, N.H. — February 2004 - Junc

20

Coordinates logistics of workforce development opportunities for substance abuse

prevention, intervention and treatment professionals throughout New Hampshire.

¢ consults with treatment and prevenn0n prolessionals to identify specific training
topic needs and local or regional trainers with cxpertise on that topic.

* collaborates with co-sponsors for various events.

* contacls trainers, contracts their services and coordinates travel arrangements

¢ markets and advertiscs events by creating electronic/email flyers and printed
brochures and submits cvents for inclusion in training publications.

* maintains participant database mcludmg attendance, tuition and CEUY
information.

¢ coordinates functions associated with prcsenlmg major conference and tra:mng
workshops of.various sizes, and at various locations, statewide.




" Dianne Castrucci

pagc 2 e
Adininjsirator to the Board, NH Board of Licensing for Alcohol & Other Drug Use

Professionals, Concord, N.H. — Scptember 2011 — March 2012

Write Board correspondence, create agenda for and keep minutes at Board mectings,

organizc professuonal packets for review, maintain databases, urrange and order

festing, databasc auditing, other administrative functions as assigned by the

chairperson of the board

Mastery Licensed Alcohgl & Drug Abuse Quiparient Counselor. Honzons

Counseling Center, Gilford, N.H. — January 2006 — May 2013

Provide substance abuse services related to evaluation and group treatment

to individuals in an oulpatient setting und facilitate various psycho-educational
groups including Project ADAPT to be held at, and in coordination, with the
Belknap County Dcpartment of Corrections.

3 """“T‘&.. N

Exit Counselor, Community Alcohol Information Program, Inc., Boscawen, Nashua
and Laconia, N.H.— July 2003 - November 2005
Conduct exit interviews for clients at the completion of the CAIP, [mpalred Driver
Intervention Program for DWI first offenders. Attended PRI training October 2003.
¢ diagnosed, and refcrred as appropriate, DWT first offenders for alcohol
_dependence and/or alcoho) abuse upon file review and structured exit interview,

sed Alcohol & Dr buse Qutpatient Cou James Foster & Associates,
Manchester, N.H.— October 2003 - July 2004
Providc substance abuse services related to evaluation and ‘bricf treabment |
ol individuals in an outpatient setting.

selgr, ager, NH Department of Corrections, Lakes '
Region Facility, Laconia, N.H.— December 1998 - February 2004

- Providing clinical services of inmates participating in a modified therapeutic

community treatment program {Summii House/Levcl 3 Substance Abuse
Services).

e chaired and participated on, professional development commitiees (o determine
stalf training needs and involvement, VOITIS grant fund use, as well as planning
and coordination of multiple substance abuse training events for DOC stafT.

s supervised inmates in lectures, clinical groups, community meetings, clinical
stafting, individual counseling scssions and other clinical group activities,

* prepared/maintained clinical charts including evaluations, discharge summaries,

treatment transfer information for parole and aftercare recommendations.
* impacted the direction/implemcntation and planning of trcatment services
. available to inmates incarcerated at the Lakes Region Facility.

Antioch New England Adjunci Foculty, Summit House Program, Lakes Region ' :
Facility, Laconia, N.H. — May 2000 - May 2002 -

Field supervisc and train graduate interns from the Antioch Graduate School of New
Fngland in methods and practice of substance sbuse counseling,

* interview, eccept or deny, teach/lrain and supervise master’s level interns. {
* communicate with professional semninar leaders.

* i T
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Dianne Castrucci

Other Activities

page 3

ance Abuse glor, N.H. Bureau of Substance Abuse Services,

Multiple Offender Program, Laconia, N.-H. — December 1993 = December 1998
Woarking as 4 clinical team member providing assessment, education and
intervention services to individuals convicted of multiple DWIs. -
* conducted intake/orientation, ediication, individual and group counseling,

" evaluation and assessment services relevant to client’s substance use, medical,

psychological, legul-and sacial history.

o represented the program at official hearings of the Dept. of Motor Vehicles.

Ind racl inselor, NH Department of Corrections, First Step

‘Program, Lakes Reglon Facility, Laconia, N.H. — July 1997 - September 1997

Facilitated the substance abuse/psycho-educational group component to NH State

Prison inmates participating in the First Step’ Program The course involved

providing 25-28 male inmates intervention services, 3 hours pcr week for 8 weeks.-

* created curriculum including lesson outlines and client handouts. :

e facilitated psycho-educartional coursc on substance abuse related issues with
difficult offender population.

Shelter Manager, T'ask Force Against Domestic and Sexual Violence,

Plymouth, N.H. — February 1992 - December 1993

Completed 40 hour crisis training for Task Force volunteer crisis-line and was hircd

as the Shelter Munager four months later. :

» communicated with DCYS/DCYT on crisis-related issues.

& supported women in crisis at Plymouth Ares Court sessions.

* coordinated/managed building functions, including monitoring clients, intakes,
.general maintenance, food pantry and emergency supplies.

¢ presented training workshops on sheiter regulations and procedures.

Editoriul Assistant, Office of News Services, Plymr)qth State College,
Plymouth, N.H. — August 1989 - Novembcr 1993 -
Associated with this office for four years starting as Administrative Secretary then
promoied to Editorial Assistant.

produced internal and external desktop publications.

created weekly and monthly cvents calendars to market college events.

wrote and distributed news releases concerning student success.

hired and supervised student office assistants. -

created purchasing documents (or suppties and services.
" utilized and maintained extensive computer databascs.

submirted listings of collcge events to newspapers for publication.

NH Governor’s Commission Treatment Task Force 201 8-Present
Legislative Commission on Primary Care Workforce [ssues 2018-Present
NH LADC Board Peer Review Committee April 2013- March 2019
Associate Member of the Elearning Guild October 2012-2014

Member of National Association of Forensics Counselors 2002-2012



JOB DESCRIPTION ‘
Training Director, NH Alcohol & Drug Abuse Counselors Association

Requirements

Masters degree in business/marketing or human services field prefcrred.

-Minimum of 5 years expcrience in training implementation. and/or the substance use

profession, . c

Conversant in the areas of substance use prevention, treatment and rccovery.

Ability to rcad and understand basic subcontract/contract agrcements with funders
Demonstrated leadership skills and ability to wark independently.

Supervisory skills including the ability to assign work, evaluate work and discuss work
performance with supcrvisees. o

Strong administrative, facilitation and organizational skills.

Computer skills sufficicnt 1o assist with website maintenance, oversee/conduct webinars
using Adpbe Connect, data entry/Access database and event/mcmbership managentent
systems,

Ability to establish and maintain effective working relationships with other staff, funders,
other agencies and the general public.

" Ability to meet light to medium physical demands of training set-up to include moving

chairs and tables, light cleaning, taking out garbage and carrying training equipment and
matenials.

Driver's license and personal vehicle to implement trainings happening outside of
Concord, NH

Fuil-time position for Training Director of substance use and ancillary professionals. 'The
coordinator works with the Executive Director, other training staff and funders/stakeholders to
identify training needs for the profession/cominunity of ancillary professionals and set up and
implement series of training events for various contracts and grants.

Duties
[ ]

Support the gencral functions of the NH Alcohol & Drug Abuse Counselors Association
(NHADACA) as a wholc and the specific functions of the NH Training Instiwute on
Addictive Disorders (NHTIAD)
Set up and implement Lraining events within contract budget guidelines
Contract rcporting and representing the agency in relation to training activitics.
Along with Exccutive Director, supervise, evaluate, and assign work to training stafT in
support of training implementation < assisting when necded to complete the tasks:
‘0 Perform training related activities processing registrations and payments,
preparing CE applications, and maintaining databases :
o Contact, contract with and arrange for trainers for planned training cvents.
o Disseminate electronic information and published flyers regarding training,
events. | . .
o  Assistin the maintenance of a web site, .
Adininistrative and other duties as assigned by the Executive Director and the Board of
Directors of NHADACA ‘

. Last Updsted February 2020

Feb 2020




: JOB DESCRIPTION
Training Associate, NH Alcohol & Drug Abuse Counselors Association

Fulltime position [or training associate with a training institute for addictions professionals. The
associate works with the Training Director, Training Coordinator, Training Assistants, Executive
Director and other NHTIAD stal¥ at the N1 Alcohol & Drug Abuse Counselors Association to

assist in registrution; maintaining databases and the implemcntation of a series of training events.

Requircnients

Duties

Bachelor’s degree in a human scrvices or business management-related field preferred.
Minimum of 3 years experience in varied experience in tralnmg implementation. ’
Ability 10 work independently:

Strong coinmunication sk:lls

Computer skills sufficient to assist with maintenance of webinar platforms, meeting
management software, MS Access and MS Excel databases and as well as to provide
technical support at training events. Familiarity with Zoom and Adobe Connect helpful.
Ability 10 establish and maintain effective working relationships with olhcr agencics and.
the yeneral public.

Organizational skilts sufficient to assist in the coordlnat:on ol unnual confercnces such as
the NH Bchavioral Health Summit

Flexibility to travel to support reguonal conferences such as the AdCarc Educational
Institute of New England :
Abitity fo meet light to medium physicel demands of'mumng set-up to include moving
chairs and tablcs light clcmlngltmsh rcmoval and carrying training equipment and
materials. :

Support the general functions of the Training Institute as a whole
Perform training related act:vmcs such as data entry, preparing and sending invoices and

. accounts receivable.

Assist with pre & post event activities as requested such as registration and paymcnl
entry, certificale proccss management, evaluation summary preparation.

Support functions needed to implement regularly scheduled training events such as
preparing participant materials, assisting with participant reglstrntton equipment and
room set-up and presenter suppart.

Coordinate use of conference rooms when rented by other entities

Planning & Coordination activities for Behavioral Health Summit

Travel to regional conferences to provide logistical support to the AdCare Educational
Institute of New England

Revicw and reply to correspondence and perform public relations duties, such as
attendance and representation at cxhibit tables for various workforce development events
Miscellaneous tasks with other staff that may include cleaning, answcrmg phoncs
opening mail and answering emails

Other duties as assigned by the Executive Director, Training D:rector Trmmng,
Coordinator and the Board of Directors of NHADACA

Salary Range

*° $16-518 per hour commensurate with experience

July 2019




Alyssa M. Demers

EDUCATION:

NHTI- Concord, NH 2007-2008

Information technology- completed several courses

Lakes Region Community College- Laconia, NH 2011-2017 :

Assaciates in Human Services and an Associate’s degree in Automotive Technology.
Southern New Hampshire University- Manchester, NH 2017-2019

Bachelor’'s degree in Psychology wnh a concentration in Addiction Counseling. March 2019.

PROFESSIONAL EXPERIENCE: .

New Hampshire Alcohol and Drug Abuse Counselors Association, Concord, NH
Training Associate 1/2019-Current :
. Completed work of a tralnlng coordinator from 1/2019 -3/2019 ]

* Enter participants into Access database..

o  (Contract with trainers to conduct webinars.
‘e Maintain the agency website.

* Prepare CE applications for webinars.

_Training Assistant 12/2016-12/2018

e Enter participants into Access database.
¢ Contract with trainers to conduct webinars.
* Maintain the agency website.
e Prepare CE applications for webinars.
Student Office Assistant 9/2015-12/2016
* Enter participants into Access database.
e Assist clients by answering the phone.
¢ Receive payments for trainings by cash, check, credit card, vouchers, or automatic
" debits. :

Walmart, Concord, NH
Cashier . 9/2013-10/2017
* Processed merchandise returns and exchanges
* Maintained a clean store.
* Received payments by cash, check, credit card, vouchers, or automatic debits
* Provided excellent customer service




JOB DESCRIPTION

Adminjstrative Assistant, NH Alcohol & Drug Abuse Counselors Assoclation (NHADACA)

Part-time position for administrative assistant at a membership association for addictions
professionals. The assistant works with the Executive Director, other NHADACA staff and
NHADACA board of directors to provide accurate reports/accounting of NHADACA finances,
reporting of meeting minutes and circuleting information to.association membership.

Requirements

Bachelors degree in a human services or business management-rctated field preferred.
Minimum of 3 years experience in varied office work mclud.mg expcncncc in

" Quickbooks and general accounting.

Duties

Ability to work independently.

Strong communication skills. .

Computer skills sufficient to use MS Office applications, Quickbooks*, Constant
Contact, Survey Monkey, and Zoom.

Ability to eslablish and maintain effective working relationships with other agencies and
the general public.

Ability to meet light to medium physical demands of occasional l:rammg set-up to include .
moving chairs and tables, light cleaning/trasb removal and carrying training equipment
and materials.

Manage/Assist with membership rclated communication (lcttcrs/mmlmgs membership
lists, tracking of expiration dates, and related emails).

Assist with updating policies, manuals, succession plan, and othcr reports that may
impact NHADACA policy.

Support the general functions of the Execunvc Director and NHADACA as a whole
Perform administrative related activities such as answering phones, Paypal reconciliation,
memos, invoices and similar accounts payable & receivable functions, writing and
maintaining meeting minutes, general correspondence, tracking regional mcmbcrsmp.
maintaining databases and some financial reporting.

.Occasional support functions needed to implement regularly scheduled training events

such as assisting with participant registration, cleaning, equipment and room set-up and
clean-up.

Complete contract compliance rcports as weil as assist Exccut:vc Director with various
reports for auditing purpases.

e _Assist in the maintenance of websites, calendars and updating websne documentation.

Other dutics as assigned by the Executive Director and the Board of Directors of
NHADACA

* There may some minor accounting with Quickbooks, however at this time most
Quickbooks and accounts payable/receivable functions are bemg done by the
Executive Director with a subcontractor.

Updated 1211719




Stephanie ‘L. Bean.

SUMMARY Seeking a team based environrnent that can utilize my skull setto contnbute to the goals of the
- ofganization.

EDUCATION: New Hampshire Community Technical College - May 2008
Liberal Arts; 8usiness '

' EXPERIENCE:
New Hampshire Alcohol & Drug Abuse Counselors Assoclatlon Concord NH January 2020- Current
Administrotive Assistont

Keeps track of all money coming to the organization and bank deposits
QOrganizes and tracks all of the scholarships

Reconciles the PayPal account each month

Answers phones and assigns emails to appropriate staff

Trainer outreach and sending evaluation summaries-

AutoServ of Tilton, Tilton, NH : March 2017- July 2019
Business Development'Center Representative

. Answers all internet and phone inquiries for the dealership.
* Sends email responses and photos.

® Setappointments for customers to test drive.

*  Works on'a team

Brewster Academy, Wolfeboro, NH . ’ ' .October 2016 - March 2017
Assistont to the CFo ‘

. Assisted in all administrative duties for the business office including tuition and student deblt accounts

Servpro of Concord, Concord NH " June 2012 - June.2016
Office Manager . .

s Useda range of office software, including emall QuickBooks, spreadsheets and databases.

* Process and manages payrol! for the company weekly.

* Manage jobs files from initial phone to final billing.

* Develop and implemented new processes for inter office commumcatlon

*  Manage and audit all files for specific Insurance company protocols.

e . Maintain the overall condition of the office and organized meetings with staff.

* Oversee the recrultment of new staff, including training and induction

* Ensure adequate staff levels to cover for absénces and peaks in workload, often by using third party agencles.



» Delegate work to staff and managed their workload and output levels.
e Promote continuing staff development and trammg

+ Respondto customer enguiries and complaints.

Servpro of the Seacoast, Dover, NH
Assistont Project Monager

Provided excellent organ'ization_al and time management skills, -

o Excelled In flexibility and adaptability to changing workioads.

*  Able to prioritize tasks and work under pressure.

*  Used to liaise well with others and delegate tasks.

o Used strong oral and written communication with dients and coworkers.
*  Gave much attention to detail.

* Maintained problem-solving skills and project management assists.

TECHNICAL SKILLS: Proficient in Microéoft Word, Excel, PowerPoint and QuickBooks

April 2008 - May 2012



Contractor Name:'

NH Dehartment of Justice

KEY ADMINISTRATIVE PERSONNEL -

_NH Alcohol & Drug Abuse Counselors Association

Drug Court Assessment, Training and Technical

Name of Program: = Assistance Program (DCATT)
I BUDGET PERIOD: .  SFY-2021. .
1 ) ; - FROM.THIS | FROMTHIS, .
NAME. i . JOBITITLE. SALARY CONTRACT/ |  CONTRACT.. .
_|Dianne Castrucci |Executive Director $84,968 8.75% © $7.435°
(Alyssa Demers Training Associte $38,038 | " 9.50% $3,699°
Stephanie Bean Administrative Assistant $41,600 7.00%{ $2,912"
- |Alexandra Hamel President ' $0 0.00%: $0°
‘Linda Brewer Prasident Elect $0 0.00% : $0°
. — S0
.{TOTAL SALARIES $14,048°
~ BUDGET PERIOD: -~ SEY-2022° )

: PERCENT PAID'| AMOURTY PAID; |

: ! FROMTHIS | FROM THIS

NAME |JOB TITLE, . _SALARY. | CONTRACT CONTRACT.
Dianne Castrucgi | Executive Director $87,517 5.50% $4,813
vacant | Tralning Director $64,000 6.25% $4,000
Alyssa Demers Tralning Associate $39,720] . 9.50%] $3,773
Stephanie Bean ‘|Administrative Assistant $41,600 . 4.00%)- $1.664
Linda Brewer * |President "’ so0| . 0.00%]” - §0
$o0

TOTAL SALARIES

$14,251 ;

al
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NHADACA Board List January-2020

Member

B&rd ‘Position

Business Address

Business Phone |

Representalive

1145 Sagamore Avenye
‘Portsmouth, NH 03801

Linda Brewer President Elect | State of NH EAP 603-271-8947
| 129 Pleasant Street, . 603-393-6292
o 1 Concord, NH 03301 .
Christopher At Large | Corporate Office 1 (410) 469-8889
Foster Representative  |"Amatus Health ‘
: : 10015 Reisterstown Rd #301,
i Owings Mills, MD 21117 ,
Diana Gibbs At Large ‘| North Country Health 603-259-4871
Representative | Consortium 603-259-3700 .
: 262 Cottage St, Ste 230 x222
. Littleton, NH 03561
Christine Seacoast 133 Epping Road, Unit B 603- 828-7783
McKenna. Representative | Exeter, NH 03833 d :
Alexandra President | Keystone Hall | 603-816-3105
Hamel 615 Amherst St, )
Nashua, NH 03063
Doreen Boutin - | Southern Farnum Center ;
- Representative | 140 Queen City Ave '603-263-3610
. Manchester, NH 03103 )
Angela Jones North Country PO Box 445 603-616-2019
| Representative | Franconla, NH Q3580
- William Keating | At Large Seacoast Mental Health Ctr 603-828-7783
Representative 1145 Sagamore Avenue
’ Portsmouth, NH 03801 :
Meredith Central Cathollc Medical Center 603-663-8072
Senter Representative | 8100 McGregor 5t. '
Manchester, NH 03102
vacant Connecticut
' Valley
Representative . :
Kelly Luedtke Immediate Past NHTI Concord’s Community 603-271-6484
President College ext. 4174
' 31 College Dr.
Concord, NH 03301 )
Lindsey Treasurer Horizons Counseling Center | 603-524-8005
Ducharme 25 Country Club Rd, Ste 705
- Gliford, NH 03249 -
Diane Fontneau | Student Seacoast Mental Health Ctr 603-957-5825

Suzanne Thistle { Lakes Region PO Box 251 603-630-3852
' Representative | Bristol, NH. 03222
Sara Cleveland | Secretary NH Bureau of Drug & Alcohol | 603-271-6738

Services
105 Pleasant Street
Concord, NH 03301




