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JAMES T. BOFFETTI
DEPUTY ATTORNEY GENERAL

ATTORNEY GENERAL
DEPARTMENT OF JUSTICE

33 CAPITOL STREET
CONCORD, NEW HAMPSHIRE 03301-6397

JOHN M. FORMELLA
ATTORNEY GENERAL

April 26, 2022

His Excellency, Governor Christopher T. Sununu
And the Honorable Council
State House

Concord, NH 03301

Your Excellency and Members of the Council:

REQUESTED ACTION

Authorize the Department of Justice (DOJ) to enter into subgrants, with the subrecipients
listed below, in the amount totaling $4,752,516 from the Federal Victims of Crime Act Grant
(VOCA), for the purpose of providing direct services to victims of crime effective upon approval
of the Governor and Executive Council or July 1, 2022, whichever is the latter, through
September 30, 2023. 100% Federal Funds.

Funding is contingent upon the availability and continued appropriation of funds in
Fiscal Year 2023 as follows; 02-20-20-201510-5021, Victims of Crime Act Grant:

Class SFY 2023
Account Subrecipient Vendor # Amount
072-500575 | Court Appointed Special Advocates of New Hampshire, Inc 156690-B001 $565,347
072-500575 | New Hampshire Coalition Against Domestic & Sexual Violence 155510-B001 $3,476,255
072-500575 | Northern Human Services 177222- B012 $320,914
085-588546 | Department of Corrections 202494- B001 $210,000

TOTAL $4,572,516

EXPLANATION

VOCA was enacted by Congress in 1984 and it established the Crime Victims Fund.

Fines paid by offenders of federal crimes are deposited into this Fund. Money from the Fund is
then distributed to states for the benefit of victims of crime. DOJ is the receiving agency for

VOCA funds in New Hampshire.
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DOJ subgrants these funds to agencies providing direct services to victims of crime.
VOCA requires the funds to agencies providing services in the fields of sexual assault,
domestic violence, traditionally underserved populations, and crimes against children to be
given priority. For many years, DOJ has directed VOCA funds to certain core service
providers. Each VOCA subrecipient is required to report quarterly Performance Measurement
Data (PMT). PMT data include victim de-identified demographic information as well as types
and numbers of services provided.

The Court Appointed Special Advocates of NH (CASA) provide court advocacy to
victims of child abuse and neglect. The New Hampshire Coalition Against Domestic and
Sexual Violence provides direct advocacy for victims of domestic violence and sexual assault
including subgrants to 12 crisis centers across the state. Northern Human Services provides
mental health treatment and services to victims of crime in the northern part of the state.

The Department of Corrections (DOC) funds personnel for their victim services staff.
The DOC Victim Services Unit responds with sensitivity to the needs of crime victims and their
families by providing them the opportunity for participation in the criminal justice process,
restitution, assistance with applying for victim compensation funding, victim notification,
confidentiality, and victim-initiated Victim Offender Dialogue (VOD).

In the event that federal funds become no longer available, general funds will not be
requested to support these programs.

Please let me know if you have any questions concerning this request. Your
consideration is greatly appreciated.

Respectfully submitted,

/’f4 7
AL Fls
John M. Formella
Attorney General

#3535032



FORM NUMBER G-1 (version 11/2021)

GRANT AGREEMENT

The State of New Hampshire

and the Grantee hereby

Mutually agree as follows:
GENERAL PROVISIONS

fa—

. Identification and Definitions.

1.1. State Agency Name
New Hampshire Department of Justice

1.2. State Agency Address
33 Capitol Street, Concord, NH 03301

1.3. Grantee Name
Court Appointed Special Advocates of New
Hampshire, Inc.

1.4. Grantee Address
138 Coolidge Ave PO Box 1327
Manchester, New Hampshire 03105

1.6. Account Number

02-20-20-201510-
5021-072-500575

1.5 Grantee Phone #
(603) 626-4600

1.8. Grant Limitation
$ 565,347.00

1.7. Completion Date
09/30/2023

1.9. Grant Officer for State Agency
Kathleen Carr

1.10. State Agency Telephone Number
(603) 271-3658

meeting requirement for acceptance of this grant, includin
[l

If Grantee is a municipality or village district: "By signing this form we certify that we have complied with any public

if applicable RSA 31:95-b."

1.11. Gragtee Signatpre 1 &N

L= T e

.12. Name & Title of Grantee

arcaadtnle . P

Grantee Signature 2

Signor 1
sl QS#C £
Name & Title of Grantee Signor 2

Grantee Signature 3

Name & Title of Grantee Signor 3

1.13 State Agency Signature(s)
A ean Ca/w,

1.14. Name & Title of State Agency Signor(s)
Kathleen Carr, Director of Administration

By: 7aktimena fafhiimalsozAssistant A

1.15. Approval by Attorney General (Form, Substance and Execution) (if G & C approval required)

ttorney General, On: 4/8/2022

By:

1.16. Approval by Governor and Council (if applicable)

On: !/

2. SCOPE OF WORK: In exchange for grant funds provided by the State of New Hampshire, acting

through the Agency identified in block 1.1 (herein

after referred to as “the State”), the Grantee

identified in block 1.3 (hereinafter referred to as “the Grantee™), shall perform that work identified and
more particularly described in the scope of work attached hereto as EXHIBIT B (the scope of work

being hereinafter referred to as “the Project”).
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53,
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5.5.
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8.2

8.3.

9.1.

\' Except as otherwise specifically provided for herein, the
Grantee shall perform the Project in, and with respect to, the State of New
Hampshire.

EFEECTIVE DATE: COMPLETION OF PROJECT.

This Agreement, and all obligations of the partics hereunder, shall become
effective on the date on the date of approval of this Agreement by the Govemor
and Council of the State of New Hampshire if required (block 1.16), or upon
signature by the State Agency as shown in block 1.14 (“the Effective Date™).
Except as otherwise specifically provided herein, the Project, including all reports
required by this Agreement, shall be completed in ITS entirety prior te the date in
block 1.7 (hereinafter referred to as “the Completion Date”).

The Grant Amount is identified and more particularly described in EXHIBIT C,
attached hereto.

The manner of, and schedule of payment shall be as set forth in EXHIBIT C.

In accordance with the provisions set forth in EXHIBIT C, and in consideration
of the satisfactory performance of the Project, as determined by the State, and as
limited by subparagraph 5.5 of these general provisions, the State shall pay the
Grantee the Grant Amount, The State shall withhold from the amount otherwise
payable to the Grantee under this subparagraph 5.3 those sums required, or
permitted, to be withheld pursuant to N.H. RSA 80:7 through 7-c.

The payment by the State of the Grant amount shall be the only, and the complete
payment to the Grantee for all expenses, of whatever nature, incurred by the
Grantee in the performance hereof, and shall be the only, and the complete,
compensation to the Grantee for the Project. The State shall have no liabilities to
the Grantee other than the Grant Amount.

Notwithstanding anything in this Agreement to the contrary, and notwithstanding
unexpected circumstances, in no event shall the total of all payments authorized,
or actually made, hereunder exceed the Grant limitation set forth in block 1.8 of
these general provisions.

In
connection with the performance of the Project, the Grantee shall comply with all
statutes, laws regulations, and orders of federal, state, county, or municipal
authorities which shall impose any obligations or duty upon the Grantee, including
the acquisition of any and all necessary permits and RSA 31-95-b.

RECORDS and ACCOUNTS.

Between the Effective Date and the date seven (7) years after the Completion
Date, unless otherwise required by the grant terms or the Agency, the Grantee
shall keep detailed accounts of all expenses incurred in connection with the
Project, including, but not limited to, costs of administration, transportation,
insurance, telephone calls, and clerical materials and services. Such accounts
shall be supported by receipts, invoices, bills and other similar documents.
Between the Effective Date and the date seven (7) years after the Completion
Date, unless otherwise required by the grant terms or the Agency pursuant to
subparagraph 7.1, at any time during the Grantee’s normal business hours, and as
often as the State shall demand, the Grantee shall make available to the State all
records pertaining to matters covered by this Agreement. The Grantee shall
permit the State to audit, examine, and reproduce such records, and to make audits
of all contracts, invoices, materials, payrolls, records of personnel, data (as that
term is hereinafter defined), and other information relating to all matters covered
by this Agreement. As used in this paragraph, “Grantee™ includes all persons,
natural or fictional, affiliated with, controlled by, or under common ownership
with, the entity identified as the Grantee in block 1.3 of these provisions
PERSONNEL.

The Grantee shall, at its own expense, provide all personnel necessary to perform
the Project. The Grantee warrants that all personnel engaged in the Project shall
be qualified to perform such Project, and shall be properly licensed and authorized
to perform such Project under all applicable laws,

The Grantee shall not hire, and it shall not permit any subcontractor, subgrantee,
or other person, firm or corporation with whom it is engaged in a combined effort
to perform the Project, to hire any person who has a contractual relationship with
the State, or who is a State officer or employee, elected or appointed.

The Grant Officer shall be the representative of the State hereunder. In the event
of any dispute hereunder, the interpretation of this Agreement by the Grant
Officer, and his/her decision on any dispute, shall be final.

DATA; RETENTION OF DATA: ACCESS.

As used in this Agreement, the word “data” shall mean all information and things
developed or obtained during the performance of, or acquired or developed by
reason of, this Agreement, including, but not limited to, all studies, reports, files,
formulae, surveys, maps, charts, sound recordings, video recordings, pictorial
reproductions, drawings, analyses, graphic representations,

9.2.

9.3.

9.4,

9.5.

11

1.1
.11
11.1.2
1113
11.1.4
1.2,

1.2.1

11.2.2

11.2.3

11.2.4

12.1.

2

22

2.3,

24.

3.
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computer programs, compuler printouts, notes, letters, memoranda, paper, and
documents, all whether finished or unfinished.

Between the Effective Date and the Completion Date the Grantee shall grant to
the State, or any person designated by it, unrestricted access to all data for
examination, duplication, publication, translation, sale, disposal, or for any other
purpose whatsoever.

No data shall be subject to copyright in the United States or any other country by
anyone other than the State.

On and after the Effective Date all data, and any property which has been received
from the State or purchased with funds provided for that purpose under this
Agreement, shall be the property of the State, and shall be returned to the State
upon demand or upon termination of this Agreement for any reason, whichever
shall first occur.

The State, and anyone it shall designate, shall have unrestricted authority to
publish, disclose, distribute and otherwise use, in whole or in part, all data.
CONDITIONAL NATURE OR AGREEMENT. Notwithstanding anything in
this Agreement to the contrary, all obligations of the State hereunder, including,
without limitation, the continuance of payments hereunder, are contingent upon
the availability or continued appropriation of funds, and in no event shall the State
be liable for any payments hereunder in excess of such available or appropriated
funds. In the event of a reduction or termination of those funds, the State shall
have the right to withhold payment until such funds become available, if ever, and
shall have the right to terminate this Agreement immediately upon giving the
Grantee notice of such termination,

Any one or more of the following acts or omissions of the Grantee shall constitute
an event of default hereunder (hereinafter referred to as “Events of Default™):
Failure to perform the Project satisfactorily or on schedule; or

Failure to submit any report required hereunder; or

Failure to maintain, or permit access to, the records required hereunder; or
Failure to perform any of the other covenants and conditions of this Agreement.
Upon the occurrence of any Event of Default, the State may take any one, or more,
or all, of the following actions:

Give the Grantee a written notice specifying the Event of Default and requiring it
to be remedied within, in the absence of a greater or lesser specification of time,
thirty (30) days from the date of the notice; and if the Event of Default is not
timely remedied, terminate this Agreement, effective two (2) days after giving the
Grantee notice of termination; and

Give the Grantee a written notice specifying the Event of Default and suspending
all payments to be made under this Agreement and ordering that the portion of the
Grant Amount which would otherwise accrue to the Grantee during the period
from the date of such notice until such time as the State determines that the
Grantee has cured the Event of Default shall never be paid to the Grantee; and
Set off against any other obligation the State may owe to the Grantee any damages
the State suffers by reason of any Event of Default; and

Treat the agreement as breached and pursue any of its remedies at law or in equity,
or both.

In the event of any early termination of this Agreement for any reason other than
the completion of the Project, the Grantee shall deliver to the Grant Officer, not
later than fifteen (15) days after the date of termination, a report (hereinafter
referred to as the “Termination Report”) describing in detail all Project Work
performed, and the Grant Amount eamed, to and including the date of termination.
In the event of Termination under paragraphs 10 or 12.4 of these general
provisions, the approval of such a Termination Report by the State shall entitle
the Grantee to receive that portion of the Grant amount eamed to and including
the date of termination.

In the event of Termination under paragraphs 10 or 12.4 of these general
provisions, the approval of such a Termination Report by the State shall in no
event relieve the Grantee from any and all liability for damages sustained or
incurred by the State as a result of the Grantee's breach of ils obligations
hereunder.

Notwithstanding anything in this Agreement to the contrary, either the State or,
except where notice default has been given to the Grantee hereunder, the Grantee,
may terminate this Agreement without cause upon thirty (30) days written notice.
CONFLICT OF INTEREST. No officer, member of employee of the Grantee,
and no representative, officer or employee of the State of New Hampshire or of
the governing body of the locality or localities in which the Project is to be
performed, who exercises any functions or responsibilities in the review or

Subrecipient Initial(s):
Date:



17.
17.1

17.1.1

17.1.2

approval of the undertaking or carrying out of such Project, shall participate in 17.2.

any decision relating to this Agreement which affects his or her personal interest
or the interest of any corporation, partnership, or association in which he or she
is directly or indirectly interested, nor shall he or she have any personal or
pecuniary interest, direct or indirect, in this Agreement or the proceeds thereof.
: In the performance of this
Agreement the Grantee, its employees, and any subcontractor or subgrantee of
the Grantee are in all respects independent contractors, and are neither agents
nor employees of the State. Neither the Grantee nor any of its officers,
employees, agents, members, subcontractors or subgrantees, shall have authority
to bind the State nor are they entitled to any of the benefits, workmen’s
compensation or emoluments provided by the State to its employees.
ASSIGNMENT AND SUBCONTRACTS. The Grantee shall not assign, or
otherwise transfer any interest in this Agreement without the prior writien
consent of the State. None of the Project Work shall be subcontracted or
subgranted by the Grantee other than as set forth in Exhibit B without the prior
written consent of the State.
INDEMNIFICATION. The Grantee shall defend, indemnify and hold harmless
the State, its officers and employees, from and against any and all losses suffered
by the State, its officers and employees, and any and all claims, liabilities or
penalties asserted against the State, its officers and employees, by or on behalf
of any person, on account of, based on, resulting from, arising out of (or which
may be claimed to arise out of) the acts or omissions of the Grantee or
subcontractor, or subgrantee or other agent of the Grantee. Notwithstanding the
foregoing, nothing herein contained shall be deemed to constitute a waiver of the
sovereign immunity of the State, which immunity is hereby reserved to the State.
This covenant shall survive the termination of this agreement.

The Grantee shall, at its own expense, obtain and maintain in force, or shall
require any subcontractor, subgrantee or assignee performing Project work to
obtain and maintain in force, both for the benefit of the State, the following
insurance:

Statutory workers’ compensation and employees liability insurance for all
employees engaged in the performance of the Project, and

General liability insurance against all claims of bodily injuries, death or property
damage, in amounts not less than $1,000,000 per occurrence and $2,000,000
aggregate for bodily injury or death any one incident, and $500,000 for property
damage in any one incident; and

18.

20.

21,

22.

23,

24,
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The policies described in subparagraph 17.1 of this paragraph shall be the standard
form employed in the State of New Hampshire, issued by underwriters acceptable
to the State, and authorized to do business in the State of New Hampshire. Grantee
shall furnish to the State, certificates of insurance for all renewal(s) of insurance
required under this Agreement no later than ten (10) days prior to the expiration
date of each insurance policy.

. No failure by the State to enforce any provisions hereof

after any Event of Default shall be deemed a waiver of its rights with regard to
that Event, or any subsequent Event. No express waiver of any Event of Default
shall be deemed a waiver of any provisions hereof. No such failure of waiver
shall be deemed a waiver of the right of the State to enforce each and all of the
provisions hereof upon any further or other default on the part of the Grantee.
NOTICE. Any notice by a party hereto to the other party shall be deemed to have
been duly delivered or given at the time of mailing by certified mail, postage
prepaid, in a United States Post Office addressed to the parties at the addresses
first above given.
AMENDMENT. This Agreement may be amended, waived or discharged only
by an instrument in writing signed by the parties hereto and only after approval of
such amendment, waiver or discharge by the Governor and Council of the State
of New Hampshire, if required or by the signing State Agency.

. This Agreement shall be
construed in accordance with the law of the State of New Hampshire, and is
binding upon and inures to the benefit of the parties and their respective successors
and assignees. The captions and contents of the “subject” blank are used only as
a matter of convenience, and are not to be considered a part of this Agreement or
to be used in determining the intend of the parties hereto.

. The parties hereto do not intend to benefit any third parties
and this Agreement shall not be construed to confer any such benefit.
ENTIRE AGREEMENT. This Agreement, which may be executed in a number
of counterparts, each of which shall be deemed an original, constitutes the entire
agreement and understanding between the parties, and supersedes all prior
agreements and understandings relating hereto.

. The additional or modifying provisions set forth in

Exhibit A hereto are incorporated as part of this agreement.

Subrecipient Initial(§):
Date:wg



EXHIBIT A

-SPECIAL PROVISIONS-

Court Appointed Special Advocates of New Hampshire, Inc. as the Grantee (hereinafter
referred to as “Subrecipient”) shall be compliant at all times with the terms, conditions and
specifications detailed below, which are subject to annual review.

1. The Subrecipient must certify that Limited English Proficiency persons
have meaningful access to any services provided by this program. National origin
discrimination includes discrimination on the basis of limited English proficiency
(LEP). Meaningful access may entail providing language assistance services,
including oral and written translation when necessary. The U.S. Department of
Justice has issued guidance for grantees to help them comply with these
requirements. The guidance document can be accessed on the Internet at
www.lep.gov.

2. The Subrecipient assures that in the event a Federal or State court or Federal or
State administrative agency makes a finding of discrimination within the three
years prior to the receipt of the federal financial assistance and after a due process
hearing against the Subrecipient on the grounds of race, color, religion, national
origin, sex, age, or disability, a copy of the finding will be submitted to the New
Hampshire Department of Justice, Grants Management Unit and to the U.S.
Department of Justice, Office for Civil Rights, Office of Justice Programs, 810 7th
Street, NW, Washington, D.C. 2053 1. For additional information regarding your
obligations under civil rights please reference the state website at
http://www.doj.nh.gov/grants-management/civil-rights.htm and understand if you
are awarded funding from this office, civil rights compliance will be monitored by
this office, and the Office for Civil Rights, Office of Justice Programs, U.S.
Department of Justice.

3. The Subrecipient will comply (and will require any subrecipients or contractors to
comply) with any applicable nondiscrimination provisions, which may include the
Omnibus Crime Control and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); the
Victims of Crime Act (34 U.S.C. § 20110(e)); the Juvenile Justice and
Delinquency Prevention Act of 2002 (34 U.S.C. § 11182(b)); the Violence
Against Women Act (34 U.S.C. § 12291(b)(13)); the Civil Rights Act of 1964 (42
U.S.C. § 2000d); the Indian Civil Rights Act (25 U.S.C. §§ 1301-1303); the
Rehabilitation Act of 1973 (29 U.S.C. § 794); the Americans with Disabilities Act
of 1990 (42 U.S.C. §§ 12131-34); the Education Amendments of 1972 (20 U.S.C.
§§ 1681, 1683, 1685-86); and the Age Discrimination Act of 1975 (42 U.S.C. §§
6101-07). It will also comply with Ex. Order 13279, Equal Protection of the Laws
for Faith-Based and Community Organizations; Executive Order 13559,
Fundamental Principles and Policymaking Criteria for Partnerships With Faith-
Based and Other Neighborhood Organizations; and the DOJ implementing

regulations at 28 C.F.R. Part 38.
4 M
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EXHIBIT A

4. Compensation for individual consultant services is to be reasonable and consistent
with that paid for similar services in the marketplace. The current consultant
limit is $650 per day or $81.25 per hour. When the rate exceeds the limit for an
8-hour day, or a proportionate hourly rate (excluding travel and subsistence
costs), a written prior approval is required . Prior approval requests require
additional justification.

5. The Subrecipient agency agrees that, should they employ a former member of
the NH Department of Justice (NHDOYJ), that employee or their relative shall not
perform work on or be billed to any federal or state subgrant or monetary award
that the employee directly managed or supervised while at the NHDOJ for the
life of the subgrant without the express approval of the NH DOJ.

6. The Subrecipient understands that grants are funded for the grant award period
noted on the grant award document. No guarantee is given or implied of
subsequent funding in future years.

7. Requirements of the award; remedies for non-compliance or for materially false
statements

The conditions of this award are material requirements of the award. Compliance
with any assurances or certifications submitted by or on behalf of the recipient that
relate to conduct during the period of performance also is a material requirement of
this award. By signing and accepting this award on behalf of the recipient, the
authorized recipient official accepts all material requirements of the award, and
specifically adopts all such assurances or certifications as if personally executed
by the authorized recipient official.

Failure to comply with any one or more of these award requirements -- whether a
condition set out in full below, a condition incorporated by reference below, or an
assurance or certification related to conduct during the award period --may result in
the Office of Justice Programs ("OJP") taking appropriate action with respect to the
recipient and the award. Among other things, the OJP may withhold award funds,
disallow costs, or suspend or terminate the award. The U.S. Department of Justice
("DOJ"), including OJP, also may take other legal action as appropriate.

Any materially false, fictitious, or fraudulent statement to the federal government
related to this award (or concealment or omission of a material fact) may be the
subject of criminal prosecution (including under 18 U.S.C. 1001 and/or 1621,
and/or 34 U.S.C. 10271-10273), and also may lead to imposition of civil penalties
and administrative remedies for false claims or otherwise (including under 31
U.S.C. 3729-3730 and 3801-3812).
5
Subrecipient Initals
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EXHIBIT A

Should any provision of a requirement of this award be held to be invalid or
unenforceable by its terms, that provision shall first be applied with a limited
construction so as to give it the maximum effect permitted by law. Should it be
held, instead, that the provision is utterly invalid or -unenforceable, such provision
shall be deemed severable from this award.

Applicability of Part 200 Uniform Requirements

The Uniform Administrative Requirements, Cost Principles, and Audit
Requirements in 2 C.F.R. Part 200, as adopted and supplemented by DOJ in 2
C.F.R. Part 2800 (together, the "Part 200 Uniform Requirements") apply to this FY
2020 award from OJP.

The Part 200 Uniform Requirements were first adopted by DOJ on December 26,
2014. If this FY 2020 award supplements funds previously awarded by OJP under
the same award number (e.g.. funds awarded during or before December 2014), the
Part 200 Uniform Requirements apply with respect to all funds under that award
number (regardless of the award date, and regardless of whether derived from the
initial award or a supplemental award) that are obligated on or after the acceptance
date of this FY 2020 subaward.

For more information and resources on the Part 200 Uniform Requirements as they
relate to OJP awards and subawards ("subgrants"), see the OJP website at
https://oip.gov/funding/Part200UniformRequirements.htm.

Record retention and access: Records pertinent to the award that the any
subrecipient ("subgrantee") at any tier) must retain -- typically for a period of 3
years from the date of submission of the final expenditure report (SF 425), unless a
different retention period applies -- and to which any subrecipient ("subgrantee") at
any tier) must provide access, include performance measurement information, in
addition to the financial records, supporting documents, statistical records, and
other pertinent records indicated at 2 C.F.R. 200.333.

In the event that an award-related question arises from documents or other materials
prepared or distributed by OJP that may appear to conflict with, or differ in some
way from, the provisions of the Part 200 Uniform Requirements, the recipient is to
contact OJP promptly for clarification.

Compliance with DOJ Financial Guide

References to the DOJ Grants Financial Guide are to the DOJ Grants Financial
Guide as posted on the OJP website (currently, the "DOJ Grants Financial Guide"
available at https://ojp.gov/financialguide/DOJ/index.htm), including any updated

° L6~
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12.

13.

EXHIBIT A

version that may be posted during the period of performance. The subrecipient
agrees to comply with the DOJ Grants Financial Guide.

Reclassification of various statutory provisions to a new Title 34 of the United
States Code

On September 1, 2017, various statutory provisions previously codified elsewhere
in the U.S. Code were editorially reclassified to a new Title 34, entitled "Crime
Control and Law Enforcement." The reclassification encompassed a number of
statutory provisions pertinent to OJP awards (that is, OJP grants and cooperative
agreements), including many provisions previously codified in Title 42 of the U.S.
Code.

Effective as of September 1, 2017, any reference in this award document to a
statutory provision that has been reclassified to the new Title 34 of the U.S. Code is
to be read as a reference to that statutory provision as reclassified to Title 34. This
rule of construction specifically includes references set out in award conditions,
references set out in material incorporated by reference through award conditions,
and references set out in other award requirements.

Requirements related to "de minimis" indirect cost rate

A recipient that is eligible under the Part 200 Uniform Requirements and other
applicable law to use the "de minimis" indirect cost rate described in 2 C.F.R.
200.414(1), and that elects to use the "de minimis" indirect cost rate, must advise
OJP in writing of both its eligibility and its election, and must comply with all
associated requirements in the Part 200 Uniform Requirements. The "de minimis"
rate may be applied only to modified total direct costs (MTDC) as defined by the
Part 200 Uniform Requirements.

Requirement to report actual or imminent breach of personally identifiable
information (PII)

Any "subrecipient" at any tier must have written procedures in place to respond in
the event of an actual or imminent "breach" (OMB M-17-12) if it (or a
subrecipient)--(1) creates, collects, uses, processes, stores, maintains, disseminates,
discloses, or disposes of "personally identifiable information (PII)" (2 CFR 200.79)
within the scope of an QJP grant-funded program or activity, or (2) uses or operates
a "Federal information system" (OMB Circular A-130).

The subrecipient's breach procedures must include a requirement to report actual or
imminent breach of PII to the New Hampshire Department of Justice, Grants
Management Unit by the end of the business day in which the breach becomes
known.

All subawards (“subgrants”) must have specific federal authorization

¢ c;%s—\
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EXHIBIT A

Any subrecipient ("subgrantee") at any tier, must comply with all applicable
requirements for authorization of any subaward. This condition applies to
agreements that -- for purposes of federal grants administrative requirements -- OJP
considers a "subaward” (and therefore does not consider a procurement "contract").

The details of the requirement for authorization of any subaward are posted on the
OJP web site at https:/ojp.gov/funding/Explore/Subaward Authorization.htm
(Award condition: All subawards ("subgrants") must have specific federal
authorization), and are incorporated by reference here.

Specific post-award approval required to use a noncompetitive approach in any
procurement contract that would exceed $250,000.

The subrecipient (“subgrantee”) at any tier, must comply with all applicable
requirements to obtain specific advance approval to use a noncompetitive approach
in any procurement contract that would exceed the Simplified Acquisition
Threshold (currently, $250,000). This condition applies to agreements that -- for
purposes of federal grants administrative requirements -- OJP considers a
procurement "contract" (and therefore does not consider a subaward).

The details of the requirement for advance approval to use a noncompetitive
approach in a procurement contract under an OJP award are posted on the OJP web
site at http://ojp.gov/funding/Explore/NoncompetitiveProcurement.htm (Award
condition: Specific post-award approval required to use a noncompetitive approach
in a procurement contract (if contract would exceed $250,000)), and are
incorporated by reference here.

Compliance with applicable rules regarding approval, planning, and reporting of
conferences, meetings, trainings, and other events.

Any subrecipient (subgrantee) at any tier, must comply with all applicable laws,
regulations, policies, and official DOJ guidance (including specific cost limits, prior
approval and reporting requirements, where applicable) governing the use of federal
funds for expenses related to conferences (as that term is defined by DOJ),
including the provision of food and/or beverages at such conferences, and costs of
attendance at such conferences.

Information on the pertinent DOJ definition of conferences and the rules applicable
to this award appears in the DOJ Grants Financial Guide (currently, as section 3.10
of "Post-award Requirements" in the "DOJ Grants Financial Guide").

Requirement for data on performance and effectiveness under the award
The subrecipient must collect and maintain data that measure the performance and

effectiveness of activities under this award. The data must be provided to OJP in the
manner (including within the timeframes) specified by OJP in the program
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solicitation or other applicable written guidance. Data collection supports
compliance with the Government Performance and Results Act (GPRA) and the
GPRA Modernization Act of 2010, and other applicable laws,

. OJP Training Guiding Principles

Any training or training materials that any subrecipient ("subgrantee") at any tier --
develops or delivers with OJP award funds must adhere to the OJP Training
Guiding Principles for Grantees and Subrecipient, available at
https://ojp.gov/funding/Implement/TrainingPrinciplesForGrantees-Subgrantees.htm

. Compliance with DOJ regulations pertaining to civil rights and nondiscrimination —

28 C.F.R. Part 42

Any subrecipient (“subgrantee”) at any tier, must comply with all applicable
requirements of 28 C.F.R. Part 42, specifically including any applicable
requirements in subpart E of 28 C.F.R. Part 42 that relate to an equal employment
opportunity program.,

. Compliance with DOJ regulations pertaining to civil rights and nondiscrimination —

28 C.F.R. Part 54

Any subrecipient ("subgrantee") at any tier, must comply with all applicable
requirements of 28 C.F.R. Part 54, which relates to nondiscrimination on the basis
of sex in certain "education programs.”

. Compliance with DOJ regulations pertaining to civil rights and nondiscrimination —

28 C.F.R. Part 38

Any subrecipient ("subgrantee") at any tier, must comply with all applicable
requirements of 28 C.F.R. Part 38 (as may be applicable from time to time)
specifically including any applicable requirements regarding written notice
to program beneficiaries and prospective program beneficiaries.

Currently, among other things, 28 C.F.R. Part 38 includes rules that prohibit
specific forms of discrimination on the basis of religion, a religious belief, a
refusal to hold a religious belief, or refusal to attend or participate in a
religious practice. Pan 38, currently, also sets out rules and requirements
that pertain to subrecipient ("subgrantee") organizations that engage in or
conduct explicitly religious activities, as well as rules and requirements that
pertain to recipients and subrecipients that are faith-based or religious
organizations

The text of 28 C.F.R. Part 38 is available via the Electronic Code of Federal
Regulations (currently accessible at https://www.ecfr.gov/cgi-
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bin/ECFR ?page =browse), by browsing to Title 28-Judicial Administration,
Chapter I, Part 38, under e-CFR "current" data.

Restrictions on “lobbying”

In general, as a matter of federal law, federal funds awarded by OJP may not be
used by the subrecipient (“subgrantee”) at any tier, either directly or indirectly, to
support or oppose the enactment, repeal, modification, or adoption of any law,
regulation, or policy, at any level of government. See 18 U.S.C. 1913. (There may
be exceptions if an applicable federal statute specifically authorizes certain
activities that otherwise would be barred by law.)

Another federal law generally prohibits funds awarded by OJP from being used by
any subrecipient at any tier, to pay any person to influence (or attempt to influence)
a federal agency, a Member of Congress, or Congress (or an official or employee of
any of them) with respect to the awarding of federal grant or cooperative
agreement, subgrant, contract, subcontract, or loan with respect to actions such as
renewing, extending, or modifying any such award. See 31 U.S.C. 1352. Certain
exceptions to this law, including exception that applies to Indian tribes and tribal
organizations.

Should any questions arise to whether a particular use of funds by a subrecipient
would or might fall within the scope of these prohibitions, the recipient is to contact
OJP for guidance, and may not proceed without the express prior written approval
of OJP.

Compliance with general appropriations-law restrictions on the use of federal funds
(FY 2020)

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all
applicable restrictions on the use of federal funds set out in federal appropriations
statutes. Pertinent restrictions that may be set out in applicable appropriations acts
are indicated at

https://ojp.gov/funding/Explore/F Y20AppropriationsRestrictions.htm, and are
incorporated by reference here. Should a question arise as to whether a particular
use of federal funds by a recipient (or a subrecipient) would or might fall

within the scope of an appropriations-law restriction, the recipient is to contact OJP
for guidance, and may not proceed without the express prior written approval of
OJP.

Reporting potential fraud, waste and abuse and similar misconduct.

s

Any subrecipients ("subgrantees") must promptly refer to the DOJ Office of the
Inspector General (OIG) any credible evidence that a principal, employee, agent,
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subrecipient, contractor, subcontractor, or other person has, in connection with
funds under this award -- (1) submitted a claim that violates the False Claims Act;
or (2) committed a criminal or civil violation of laws pertaining to fraud, conflict of
interest, bribery, gratuity, or similar misconduct.

Potential fraud, waste, abuse, or misconduct involving or relating to funds under
this award should be reported to the OIG by--(1) online submission accessible via
the OIG webpage at https://oig.justice.gov/hotline/contact-grants.htrn (select
"Submit Report Online"); (2) mail directed to: Office of the Inspector General, U.S.
Department of Justice, Investigations Division, 1425 New York Avenue, N.W,
Suite 7100, Washington, DC 20530; and/or (3) by facsimile directed to the DOJ
OIG Fraud Detection Office (Attn: Grantee Reporting) at (202) 616-9881 (fax).

Additional information is available from the DOJ OIG website at
https://oig.justice.gov/hotline.

. Restrictions and certifications regarding non-disclosure agreements and related

matters.

No subrecipient (“subgrantee™) under this award, or entity that receives a
procurement contract or subcontract with any funds under this award, may require
any employee or contractor to sign an internal confidentiality agreement or
statement that prohibits or otherwise restricts, or purports to prohibit or restrict, the
reporting (in accordance with law) of waste, fraud, or abuse to an investigative or
law enforcement representative of a federal department or agency authorized to
receive such information.

The foregoing is not intended, and shall not be understood by the agency making
this award, to contravene requirements applicable to Standard Form 312 (which
relates to classified information), Form 4414 (which relates to sensitive
compartmented information), or any other form issued by a federal department or
agency governing the nondisclosure of classified information.

In accepting this award, the subrecipient—
represents that it neither requires nor has required internal confidentiality
agreements or statements from employees or contractors that currently
prohibit or otherwise currently restrict (or purport to prohibit or restrict)
employees or contractors from reporting waste, fraud, or abuse as
described above; and
certifies that, if it learns or is notified that it is or has been requiring its
employees or contractors o execute agreements or statements that prohibit
or otherwise restrict (or purport to prohibit or restrict), reporting of waste,
fraud, or abuse as described above, it will immediately stop any further
obligations of award funds, will provide prompt written notification to the
federal agency making this award, and will resume (or permit resumption
of) such obligations only if expressly authorized to do so by that agency.
“ s
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If the subrecipient does or is authorized under this award to make subawards
("subgrants"), procurement contracts, or both--
it represents that— it has determined that no other entity that the
subrecipient's application proposes may or will receive award funds
(whether through a subaward ("subgrant"), procurement contract,
or subcontract under a procurement contract) either requires or has
required internal confidentiality agreements or statements from employees
or contractors that currently prohibit or otherwise currently restrict (or
purport to prohibit or restrict) employees or contractors from reporting
waste, fraud, or abuse as described above; and
it has made appropriate inquiry, or otherwise has an adequate factual
basis, to support this representation; and
it certifies that, if it learns or is notified that any subrecipient, contractor, or
subcontractor entity that receives funds under this award is or has been requiring its
employees or contractors to execute agreements or statements that prohibit or
otherwise restrict (or purport to prohibit or restrict), reporting of waste, fraud, or
abuse as described above, it will immediately stop any further obligations of award
funds to or by that entity, will provide prompt written notification to the federal
agency making this award, and will resume (or permit resumption of) such
obligations only if expressly authorized to do so by that agency.

Compliance with 41 U.S.C. 4712 (including prohibitions on reprisal; notice to
employees)

The subrecipient at any tier must comply with, and is subject to, all applicable
provisions of 41 U.S.C. 4712, including all applicable provisions that prohibit,
under specified circumstances, discrimination against an employee as reprisal for
the employee's disclosure of information related to gross mismanagement of a
federal grant, a gross waste of federal funds, an abuse of authority relating to a
federal grant, a substantial and specific danger to public health or safety, or a
violation of law, rule, or regulation related to a federal grant.

The subrecipient also must inform its employees, in writing (and in the predominant
native language of the workforce), of employee rights and remedies under 41
U.S.C. 4712.

Should a question arise as to the applicability of the provisions of 41 U.S.C. 4712 to
this award, the recipient is to contact the DOJ awarding agency (OJP or OVW, as
appropriate) for guidance.

Encouragement of policies to ban text messaging while driving

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text
Messaging While Driving," 74 Fed. Reg. 51225 (October 1, 2009), DOJ encourages
subrecipients ("subgrantees") to adopt and enforce policies banning employees from

12
Subrecipient Initals W

Date



27,

28.

29,

30.

EXHIBIT A

text messaging while driving any vehicle during the course of performing work
funded by this award, and to establish workplace safety policies and conduct
education, awareness, and other outreach to decrease crashes caused by distracted
drivers.

The subrecipient (subgrantees) at any tier, must authorize the Office for Victims of
Crime (OVC) and/or the Office of the Chief Financial Officer (OCFO), the New
Hampshire Department of Justice (NHDOJ) and its representatives, access to and
the right to examine all records, books, paper or documents related to the VOCA
grant,

VOCA Requirements
Subrecipients assure they will comply with the conditions of the Victims of Crime
Act (VOCA) of 1984, sections 1404(a)(2), and 1404(b)(1) and (2), 34 U.S.C.
20103(a)(2) and (b)(1) and (2) (and the applicable program guidelines and
regulations), as required. Specifically, the subrecipient certifies that funds under
this award will:
be awarded only to eligible victim assistance organizations, 34 U.S.C.
20103(a)(2); _
not be used to supplant State and local public funds that would otherwise be
available for crime victim assistance, 34 U.S.C. 20103(a)(2); and
be allocated in accordance with program guidelines or regulations implementing
34 U.S.C. 20103(a)(2)(A) and 34 U.S.C. 20103(a)(2)(B) to, at a minimum, assist
victims in the following categories: sexual assault, child abuse, domestic
violence, and underserved victims of violent crimes as identified by the State.

The subrecipient agrees to submit quarterly performance reports on the performance
metrics identified by OVC, and in the manner required by OVC. This information
on the activities supported by the award funding will assist in assessing the effects
that VOCA Victim Assistance funds have had on services to crime victims within
the jurisdiction.

Employment eligibility verification for hiring under the award

The recipient (and any subrecipient at any tier) must—
Ensure that, as part of the hiring process for any position within the
United States that is or will be funded (in whole or in part) with award
funds, the any subrecipient properly verifies the employment
eligibility of the individual who is being hired, consistent with the
provisions of 8 U.S.C. 1324a(a)(1) and (2).

Notify all persons associated with any subrecipient who are or will be
involved in activities under this award of both--
this award requirement for verification of employment eligibility, and
the associated provisions in 8 U.S.C. 1324a(a)(l) and (2) that, generally
speaking, make it unlawful, in the United States, to hire (or recruit for
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employment) certain aliens.

Provide training (to the extent necessary) to those persons required by

this condition to be notified of the award requirement for employment
eligibility verification and of the associated provisions of 8 U.S.C.
1324a(a)(1) and (2).

As part of the recordkeeping for the award (including pursuant to the Part
200 Uniform Requirements), maintain records of all employment eligibility
verifications pertinent to compliance with this award condition in accordance
with Form 1-9 record retention requirements, as well as records of all
pertinent notifications and trainings.

Monitoring
The recipient's monitoring responsibilities include monitoring of
subrecipient compliance with this condition.

Allowable costs

To the extent that such costs are not reimbursed under any other federal
program, award funds may be obligated for the reasonable, necessary, and
allocable costs (if any) of actions designed to ensure compliance with this
condition.

Rules of construction
Staff involved in hiring process
For purposes of this condition, persons "who are or will be involved in
activities under this award" specifically includes (without limitation)
any and all subrecipient officials or other staff who are or will be
involved in the hiring process with respect to a position that is or will
be funded (in whole or in part) with award funds.

Employment eligibility confirmation with E-verify

For purpose of satisfying the requirement of this condition regarding
verification of employment eligibility, any subrecipient may choose
to participate in, and use, E-Verify (www.e-verify.gov), provided an
appropriate person authorized to act on behalf of the subrecipient
uses E-Verify (and follows the proper E-Verify procedures, including
in the event of a "Tentative Nonconfirmation" or a "Final
Nonconfirmation") to confirm employment eligibility for each hiring
for a position in the United States that is or will be funded (in whole
or in part) with award funds.

"United States" specifically includes the District of Columbia, Puerto Rico,
Guam, the Virgin Islands of the United States, and the Commonwealth of

the Northern Mariana Islands.
14 W
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Nothing in this condition shall be understood to authorize or require any
subrecipient at any tier, or any person or other entity, to violate any federal
law, including any applicable civil rights or nondiscrimination law.

Nothing in this condition, including in paragraph 4.B., shall be understood
to relieve any subrecipient at any tier, or any person or other entity, of any
obligation otherwise imposed by law, including 8 U.S.C. 1324a(a)(l) and (2).
Questions about E-Verify should be directed to DHS. For more information
about E-Verify visit the E-Verify website (https://www.e-verify.gov/) or
email E-Verify at E-Verify@dhs.gov. E-Verify employer agents can email
E-Verify at

E-VerifyEmployerAgent@dhs.gov.

Questions about the meaning or scope of this condition should be directed to
OJP, before award acceptance.

Unreasonable restrictions on competition under the award; association with
federal government.

SCOPE. This condition applies with respect to any procurement of property or
services that is funded (in whole or in part) by this award, whether by any
subrecipient at any tier, and regardless of the dollar amount of the purchase or
acquisition, the method of procurement, or the nature of any legal instrument used.
The provisions of this condition must be among those included in any subaward (at
any tier).

. No discrimination, in procurement transactions, against associates of the federal
government

Consistent with the (DOJ) Part 200 Uniform Requirements -- including as set out
at 2 C.F.R.200.300 (requiring awards to be "manage[d] and administer[ed] in a
manner so as to ensure that Federal funding is expended and associated programs
are implemented in full accordance with U.S. statutory and public policy
requirements") and 200.319(a) (generally requiring "[a]ll procurement transactions
[to] be conducted in a manner providing full and open competition” and forbidding
practices "restrictive of competition,” such as "[p]lacing unreasonable requirements
on firms in order for them to qualify to do business" and taking "[a)ny arbitrary
action in the procurement process") -- no subrecipient, at any tier may (in any
procurement transaction) discriminate against any person or entity on the basis of
such person or entity 's status as an "associate of the federal government” (or on the
basis of such person or entity's status as a parent, affiliate, or subsidiary of such an
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associate), except as expressly set out in 2 C.F.R. 200.319(a) or as specifically
authorized by USDOJ.

Monitoring
The recipient's monitoring responsibilities include monitoring of subrecipient
compliance with this condition.

Allowable costs

To the extent that such costs are not reimbursed under any other federal program,
award funds may be obligated for the reasonable, necessary, and allocable costs (if
any) of actions designed to ensure compliance with this condition.

Rules of construction

The term "associate of the federal government" means any person or entity
engaged or employed (in the past or at present) by or on behalf of the federal
government -- as an employee, contractor or subcontractor (at any tier),
grant subrecipient (at any tier), agent, or otherwise -- in undertaking any
work, project, or activity for or on behalf of (or in providing goods or
services to or on behalf of) the federal government, and includes any
applicant for such employment or engagement, and any person or entity
committed by legal instrument to undertake any such work, project, or
activity (or to provide such goods or services) in future.

Nothing in this condition shall be understood to authorize or require any
subrecipient at any tier, or any person or other entity, to violate any federal
law, including any applicable civil rights or nondiscrimination law.

31. Requirements pertaining to prohibited conduct related to trafficking in persons
(including reporting requirements and OJP authority to terminate award)

Any subrecipient ("subgrantee") at any tier, must comply with all applicable
requirements (including requirements to report allegations) pertaining to prohibited
conduct related to the trafficking of persons, whether on the part of subrecipients
("subgrantees"), or individuals defined (for purposes of this condition) as
"employees" of any subrecipient.

The details of the subrecipient's obligations related to prohibited conduct related to
trafficking in persons are posted on the OJP web site at
https://ojp.gov/funding/Explore/ProhibitedConduct-Trafficking.htm (Award

condition: Prohibited conduct by subrecipients related to trafficking in peW
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(including reporting requirements and OJP authority to terminate award)), and are
incorporated by reference here.

Determination of suitability to interact with participating minors

SCOPE. This condition applies to this award if it is indicated -- in the application
for the award (as approved by DOJ)(or in the application for any subaward, at any
tier), the DOJ funding announcement (solicitation), or an associated federal statute -
- that a purpose of some or all of the activities to be carried out under the award
(whether by a subrecipient at any tier) is to benefit a set of individuals under 18
years of age.

Any subrecipient at any tier, must make determinations of suitability before certain
individuals may interact with participating minors. This requirement applies
regardless of an individual's employment status.

The details of this requirement are posted on the OJP web site at
https://ojp.gov/funding/Explore/l nteract-Minors.htm (Award condition:
Determination of suitability required, in advance, for certain individuals who may
interact with participating minors), and are incorporated by reference here.

Any publications (written, visual or sound), whether published through Federal
grant funds or matching funds, shall contain the following statements: “This project
was supported by (enter your federal grant # here) awarded by the Office for
Victims of Crime, Office of Justice Programs, U.S. Department of Justice. Points of
view in this document are those of the author and do not necessarily represent the
official position or policies of the U.S. Department of Justice.”

The Subrecipient must utilize volunteers to assist the program unless extenuating
circumstances justify the exclusion of volunteers, and a volunteer waiver is obtained
from the NHDOJ.

The Subrecipient agrees to assist victims in applying for Victims Compensation
benefits.

Such assistance includes: identifying eligible victims; making reasonable efforts to
notify eligible victims of the availability of compensation; making reasonable efforts
to explain the program to victims; offering to assist victims with the application
process when it is reasonable to do so.
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The Subrecipient understands that VOCA non-allowable personnel activities
include: general administration, prevention, active investigation and prosecution of
criminal activities, research and studies, lobbying, capital expenses, compensation
for victims of crime and fundraising.

The Subrecipient agrees that all services will be provided at no charge to victims
unless a program income waiver is obtained from the NHDOJ. If permission to
generate program income is granted, the Subrecipient agrees that there must be a
sliding scale that starts at zero, and that all program income will be totally expended
on grant allowable activities by the end of the funding cycle.

Equipment purchased with VOCA funds shall be listed by the Subrecipient on the
agency inventory. The inventory must include the item description, serial number,
cost, percentage of federal VOCA funds, and location.

The Subrecipient agrees that if a financial audit of the agency is performed, whether
it be an audit under 2 CFR or not, the Subrecipient agrees to provide a copy of the
audit and any associated management letters to the NHDOJ, Grants Management
Unit. The Single Audit report must be submitted to the Grants Management Unit
within 9 months after the subrecipient’s year-end or one month after the issuance of
the audit, whichever is sooner.

Subrecipients of federal funding from the NHDOJ are required to comply with all
federal regulations that relate to non-discrimination. These requirements are
specified in United States Code of Federal Regulation Title 28, sections 35, 38, 42
and 54. Individuals who believe they may have been discriminated against by the
NHDOJ or by an organization that receives federal funding from the NHDOJ based
on their race, color, national origin, religion, sex, disability, age, sexual orientation
or gender identity should print and complete a Discrimination Complaint Form

found at https://www.doj.nh.cov/grants-management/civil-rights.htm,

The Subrecipient, if a non-profit organization, agrees to make its financial
statements available online (either on the subrecipient’s website, or the NHDOJ’s,
or another publicly available website). Organizations that have Federal 501 (c) 3
tax status are considered in compliance with this requirement, with no further action
needed, to the extent that such organization files IRS Form 990 or similar tax
document (e.g., 990-EZ), as several sources already provide searchable online
databases of such financial statements.

Subrecipient Initals

Date



EXHIBIT A

42, Certification Regarding EEOP Required:
Within 30 days from the date of the award, the Subrecipient will submit for
approval, an acceptable Equal Employment Opportunity Plan (EEOP) as required
by 28 CFR 42.301 et seq. or a Certification Form to the Office of Civil Rights,
Office of Justice Programs, US DOJ at 810 7th Street, NW, Washington, DC
20531. Failure to submit an approved EEOP or Certification of exemption is a
violation of the Program Guidelines and Conditions and may result in suspension or
termination of funding, until such time as the Subrecipient is in compliance. The
EEOP reporting tool and instructions can be found at:
https://ojp.gov/about/ocr/fag_eeop.htm
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EXHIBIT B
-SCOPE OF SERVICES-

. The Subrecipient shall receive a subgrant from the New Hampshire Department of Justice
as the State Agency (DOJ) for expenses incurred and services provided to children by
court appointed special advocates. This includes but is not limited to expenses incurred
for personnel, benefits, and travel.

. The Subrecipient shall be reimbursed by the DOJ based on budgeted expenditures
described in Exhibit C. The Subrecipient shall submit incurred expenses for
reimbursement on the state approved expenditure reporting form as provided.
Expenditure reports shall be submitted on a quarterly basis, within fifteen (15) days
following the end of the current quarterly activities. Expenditure reports submitted later
than thirty (30) days following the end of the quarter will be considered late and out of
compliance. For example, with an award that begins on January 1, the first quarterly
report is due on April 15" or 15 days afier the close of the first quarter ending on March
31

. Subrecipient is required to maintain supporting documentation for all grant expenses both
state funds and match if provided and to produce those documents upon request of this
office or any other state or federal audit authority. Grant project supporting
documentation shall be maintained for at least seven (7) years after the close of the
Federal Grant.

. Subrecipient shall be subject to periodic desk audits and program reviews by DOJ. Such
desk audits and program reviews shall be scheduled with Subrecipient and every attempt
shall be made by Subrecipient to accommodate the schedule.

. All correspondence and submittals shall be directed to:
NH Department of Justice

Grants Management Unit

33 Capitol Street

Concord, NH 03301

603-271-1261o0r tanya.l.pitman@doj.nh.gov
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EXHIBIT C
- PAYMENT TERMS-

I. The Subrecipient shall receive reimbursement in exchange for approved expenditure
reports as described in EXHIBIT B.

2. The Subrecipient shall be reimbursed within thirty (30) days following the DOJ’s
approval of expenditures. Said payment shall be made to the Subrecipient’s account
receivables address per the Financial System of the State of New Hampshire.

3. The State’s obligation to compensate the Subrecipient under this Agreement shall not
exceed the price limitation set forth in form G-1 section 1.8.

3a. The Subrecipient shall be awarded an amount not to exceed $565,347 of

- the total Grant Limitation from Governor and Council approval or 07/01/2022,
whichever is later, to 06/30/2023, with approved expenditure reports. This shall
be contingent on continued federal funding and program performance.

3b. With sufficient reason the Subrecipient may apply for an extension of the
grant period for up to three months. The Subrecipient must submit the request in
writing. No extension is granted until approval is received by DOJ in writing.

4. Neither the Subrecipient nor DOJ will be responsible for any expenses or costs incurred
under this agreement prior to Governor and Council approval, or after 06/30/2023 or, if a
grant extension is approved, after 09/30/2023.

21 -~

. ;
Subrecipient Initial(s):
Date:



EXHIBITD

-EEOP REPORTING, CIVIL RIGHTS COMPLIANCE AND STANDARD ASSURANCES-

I, MarcuaSinie [responsible official], certify that

The Subrecipient [Subrecipient] has completed the EEO reporting tool

certification within the last two years at: https://ojp.gov/about/ocr/fag _eeop.htm on

-5 23 [date]

It is understood that subrecipients which are exempt from filing the EEOP Utilization Report
including non-profits and subrecipients with less than 50 employees must file a declaration
claiming exemption at least once every two years with the Office for Justice Programs; Office of
Civil Rights at the above web address.

EEOP Training Requirements for Subrecipients

T Cv er e Srme— [official that completed training] has completed

the EEOP training at https:/ojp.gov/about/ocr/ocr-training-videos/video-ocr-training.htm on:

A S [date). The EEOP training must be completed at least once every
two years.

DOJ Discrimination Complaint Process
If individuals believe they may have been discriminated against by the NH Department of Justice

or by an organization that receives federal funding from the NH Department of Justice based on
their race, color, national origin, religion, sex, disability, age, sexual orientation or gender
identity should print and complete a complaint form that can be found at: Civil Rights | Grants
Management Unit | NH Department of Justice

Subrecipient Discrimination Complaint Process
| further certify that the Subrecipient will comply with applicable federal civil rights laws that

prohibit discrimination in employment and in the delivery of services and has a policy or written
procedure in place for accepting discrimination based complaints from employees and program
beneficiaries and that policy/procedure must be made publically available to program
beneficiaries or prospective beneficiaries.

Certified Standard Assurances
On behalf of the Subrecipient, and in support of this application for a grant or cooperative
agreement, | certify under penalty of perjury to the U.S. Department of Justice ("Department™),

that all of the following are true and correct:
Subrecipient Initial(SY:
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EXHIBIT D
(1) I have the authority to make the following representations on behalf of myself and the
Subrecipient. | understand that these representations will be relied upon as material in any
Department decision to make an award to the Subrecipient based on its application,

(2) [ certify that the Subrecipient has the legal authority to apply for the federal assistance sought
by the application, and that it has the institutional, managerial, and financial capability (including
funds sufficient to pay any required non-federal share of project costs) to plan, manage, and
complete the project described in the application properly.

(3) I assure that, throughout the period of performance for the award (if any) made by the
Department based on the application—

a. the Subrecipient will comply with all award requirements and all federal statutes and
regulations applicable to the award;

b. the Subrecipient will require all subrecipients to comply with all applicable award
requirements and all applicable federal statutes and regulations; and

c. the Subrecipient will maintain safeguards to address and prevent any organizational
conflict of interest, and also to prohibit employees from using their positions in any
manner that poses, or appears to pose, a personal or financial conflict of interest.

(4) The Subrecipient understands that the federal statutes and regulations applicable to the award
(if any) made by the Department based on the application specifically include statutes and
regulations pertaining to civil rights and nondiscrimination, and, in addition—

a. the Subrecipient understands that the applicable statutes pertaining to civil rights will
include section 601 of the Civil Rights Act of 1964 (42 U.S.C. § 2000d); section 504 of
the Rehabilitation Act of 1973 (29 U.S.C. § 794); section 901 of the Education
Amendments of 1972 (20 U.S.C. § 1681); and section 303 of the Age Discrimination Act
of 1975 (42 U.S.C. § 6102);

b. the Subrecipient understands that the applicable statutes pertaining to
nondiscrimination may include section 809(c) of Title [ of the Omnibus Crime Control
and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); section 1407(e) of the Victims of
Crime Act of 1984 (34 U.S.C. § 20110(e)); section 299A(b) of the Juvenile Justice and
Delinquency Prevention Act of 2002 (34 U.S.C. § 11182(b)); and that the grant condition
set out at section 40002(b)(13) of the Violence Against Women Act (34 U.S.C. §
12291(b)(13)), which will apply to all awards made by the Office on Violence Against
Women, also may apply to an award made otherwise;
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EXHIBIT D

c. the Subrecipient understands that it must require any pass-through subrecipient to
comply with all such applicable statutes (and associated regulations); and

d. on behalf of the Subrecipient, | make the specific assurances set out in 28 C.F.R. §§
42,105 and 42.204.

(5) The Subrecipient also understands that (in addition to any applicable program-specific
regulations and to applicable federal regulations that pertain to civil rights and
nondiscrimination) the federal regulations applicable to the award (if any) made by the
Department based on the application may include, but are not limited to, 2 C.F.R. Part 2800 (the
DOJ "Part 200 Uniform Requirements") and 28 C.F.R. Parts 22 (confidentiality - research and
statistical information), 23 (criminal intelligence systems), 38 (regarding faith-based or religious
organizations participating in federal financial assistance programs), and 46 (human subjects
protection).

(6) I assure that the Subrecipient will assist the Department as necessary (and will require
subrecipients and contractors to assist as necessary) with the Department's compliance with
section 106 of the National Historic Preservation Act of 1966 (54 U.S.C. § 306108), the
Archeological and Historical Preservation Act of 1974 (54 U.S.C. §§ 312501-312508), and the
National Environmental Policy Act of 1969 (42 U.S.C. §§ 4321-4335), and 28 C.F.R. Parts 61
(NEPA) and 63 (floodplains and wetlands).

(7) 1 assure that the Subrecipient will give the Department and the Government Accountability
Office, through any authorized representative, access to, and opportunity to examine, all paper or
electronic records related to the award (if any) made by the Department based on the application.

(8) If this application is for an award from the National Institute of Justice or the Bureau of
Justice Statistics pursuant to which award funds may be made available (whether by the award
directly or by any subaward at any tier) to an institution of higher education (as defined at 34
U.S.C. § 10251(a)(17)), I assure that, if any award funds actually are made available to such an
institution, the Subrecipient will require that, throughout the period of performance—

a. each such institution comply with any requirements that are imposed on it by the First
Amendment to the Constitution of the United States; and

b. subject to par. a, each such institution comply with its own representations, if any,
concerning academic freedom, freedom of inquiry and debate, research independence,
and research integrity, at the institution, that are included in promotional materials,
official statements, in formal policies, in applications for grants (including this award
application), for accreditation, or for licensing, or in submissions relating to such grants,
accreditation, or licensing, or that otherwise are made or disseminated to students, to
faculty, or to the general public.

(9) 1 assure that, if the Subrecipient is a governmental entity, with respect to the award (if any)
made by the Department based on the application—

24 %
Subrecipient Initial(s):

Date: W‘z 2



EXHIBIT D

a. it will comply with the requirements of the Uniform Relocation Assistance and Real
Property Acquisitions Act of 1970 (42 U.S.C §§ 4601-4655), which govern the treatment
of persons displaced as a result of federal and federally-assisted programs; and

b. it will comply with requirements of 5 U.S.C. §§ 1501-1508 and 7324-7328, which
limit certain political activities of State or local government employees whose principal
employment is in connection with an activity financed in whole or in part by federal
assistance.

(10) If the Subrecipient applies for and receives an award from the Office of Community
Oriented Policing Services (COPS Office), | assure that as required by 34 U.S.C. § 10382(c)(11),
it will, to the extent practicable and consistent with applicable law--including, but not limited to,
the Indian Self-Determination and Education Assistance Act--seek, recruit, and hire qualified
members of racial and ethnic minority groups and qualified women in order to further effective
law enforcement by increasing their ranks within the sworn positions, as provided under 34
U.S.C. § 10382(c)(11).

(11) If the Subrecipient applies for and receives a DOJ award under the STOP School Violence
Act program, | assure as required by 34 U.S.C. § 10552(a)(3), that it will maintain and report
such data, records, and information (programmatic and financial) as DOJ may reasonably
require.

[ acknowledge that a materially false, fictitious, or fraudulent statement (or concealment or
omission of a material fact) in this certification, or in the application that it supports, may be the
subject of criminal prosecution (including under 18 U.S.C. §§ 1001 and/or 1621, and/or 34
U.S.C. §§ 10271-10273), and also may subject me and the Subrecipient to civil penalties and
administrative remedies for false claims or otherwise (including under 31 U.S.C. §§ 3729-3730
and 3801-3812). I also acknowledge that the Department’s awards, including certifications
provided in connection with such awards, are subject to review by the Department, including by
its Office of the Inspector General.

/”Mdﬂs"”k %M/ CED

"Name of Authorized STanor Title of Authorized Signor /

_%arif i A033
Signature a .
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-NON-SUPPLANTING CERTIFICATION -
Supplanting defined
Federal funds must be used to supplement existing funds for program activities and must not
replace those funds that have been appropriated for the same purpose. Supplanting shall be the
subject of application review, as well as pre-award review, post-award monitoring, and audit. If
there is a potential presence of supplanting, the Subrecipient or grantee will be required to supply
documentation demonstrating that the reduction in non-Federal resources occurred for reasons
other than the receipt or expected receipt of Federal funds. For certain programs, a written
certification may be requested by the awarding agency or recipient agency stating that Federal
funds will not be used to supplant State or local funds will not be used to supplant State or local
funds. See the OJP Financial Guide (Part l1, Chapter 3)
http://www.ojp.usdoj.gov/financialguide/part2/part2chap3.htm.

Supplanting and job retention
A recipient or subrecipient may use federal funds to retain jobs that, without the use of the

federal money, would be lost. If the grantee is planning on using federal funds to retain jobs, it
must be able to substantiate that, without the funds, the jobs would be lost. Substantiation can be,
but is not limited to, one of the following forms: an official memorandum, official minutes of a
county or municipal board meeting or any documentation, that is usual and customarily produced
when making determinations about employment. The documentation must describe the
terminated positions and that the termination is because of lack of the availability of State or
local funds.

The Subrecipient certifies that any funds awarded through grant number 2020-V2-GX-0042
shall be used to supplement existing funds for program activities and will not replace (supplant)

nonfederal funds that have been appropriated for the purposes and goals of the grant.

The Subrecipient understands that supplanting violations may result in a range of penalties,
including but not limited to suspension of future funds under this program, suspension or

debarment from federal grants, recoupment of monies provided under this grant, and civil and/or

Signat\yre: /}Wgﬁuﬁ’/
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EXHIBITF

NEW HAMPSHIRE DEPARTMENT OF JUSTICE

> SIPW

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND
OTHER RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE
REQUIREMENTS

Subrecipients should refer to the regulations cited below to determine the certification to which
they are required to attest. Subrecipients should also review the instructions for certification
included in the regulations before completing this form. The certifications shall be treated as a
material representation of fact upon which reliance will be placed when the U.S. Department of
Justice (“Department™) determines to award the covered transaction, grant, or cooperative
agreement.

I. LOBBYING

As required by 31 U.S.C. § 1352, as implemented by 28 C.F.R. Part 69, the Subrecipient certifies
and assures (to the extent applicable) the following:

(a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
Subrecipient, to any person for influencing or attempting to influence an officer or employee of
any agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with the making of any Federal grant, the entering into of
any cooperative agreement, or the extension, continuation, renewal, amendment, or modification
of any Federal grant or cooperative agreement;

(b) If the Subrecipient’s request for Federal funds is in excess of $100,000, and any funds other
than Federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a member of Congress, an officer
or employee of Congress, or an employee of a member of Congress in connection with this
Federal grant or cooperative agreement, the Subrecipient shall complete and submit Standard
Form - LLL, “Disclosure of Lobbying Activities™ in accordance with its (and any DOJ awarding
agency’s) instructions; and

(¢) The Subrecipient shall require that the language of this certification be included in the award
documents for all subgrants and procurement contracts (and their subcontracts) funded with
Federal award funds and shall ensure that any certifications or lobbying disclosures required of
recipients of such subgrants and procurement contracts (or their subcontractors) are made and
filed in accordance with 31 U.S.C. § 1352.

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS
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EXHIBIT F

A. Pursuant to Department regulations on nonprocurement debarment and suspension
implemented at 2 C.F.R. Part 2867, and to other related requirements, the Subrecipient certifies,
with respect to prospective participants in a primary tier “covered transaction,” as defined at 2
C.F.R. § 2867.20(a), that neither it nor any of its principals—

(a) is presently debarred, suspended, proposed for debarment, declared ineligible, sentenced to a
denial of Federal benefits by a State or Federal court, or voluntarily excluded from covered
transactions by any Federal department or agency;

(b) has within a three-year period preceding this application been convicted of a felony criminal
violation under any Federal law, or been convicted or had a civil judgment rendered against it for
commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or
performing a public (Federal, State, tribal, or local) transaction or private agreement or
transaction;

violation of Federal or State antitrust statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, tax evasion or receiving
stolen property, making false claims, or obstruction of justice, or commission of any offense
indicating a lack of business integrity or business honesty that seriously and directly affects its
(or its principals’) present responsibility;

(c) is presently indicted for or otherwise criminally or civilly charged by a governmental entity
(Federal, State, tribal, or local) with commission of any of the offenses enumerated in paragraph
(b) of this certification; and/or

(d) has within a three-year period preceding this application had one or more public transactions
(Federal, State, tribal, or local) terminated for cause or default.

B. Where the Subrecipient is unable to certify to any of the statements in this certification, it
shall attach an explanation to this application. Where the Subrecipient or any of its principals
was convicted, within a three-year period preceding this application, of a felony criminal
violation under any Federal law, the Subrecipient also must disclose such felony criminal
conviction in writing to the Department (for OJP Subrecipients, to OJP at
Ojpcompliancereporting@usdoj.gov; for OVW Subrecipients, to OVW at
OVW.GFMD@usdoj.gov; or for COPS Subrecipients, to COPS at AskCOPSRC@usdoj.gov),
unless such disclosure has already been made.

3. FEDERAL TAXES
A. If the Subrecipient is a corporation, it certifies either that (1) the corporation has no unpaid
Federal tax liability that has been assessed, for which all judicial and administrative

remedies have been exhausted or have lapsed, that is not being paid in a timely manner
pursuant to an agreement with the authority responsible for collecting the tax liability, or

’ My
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EXHIBIT F

(2) the corporation has provided written notice of such an unpaid tax liability (or liabilities) to
the Department (for OJP

Subrecipients, to OJP at Ojpcompliancereporting@usdoj.gov; for OVW Subrecipients, to OVW
at OVW.GFMD(@usdoj.gov; or for COPS Subrecipients, to COPS at AskCOPSRC@usdoj.gov).

B. Where the Subrecipient is unable to certify to any of the statements in this certification, it
shall attach an explanation to this application.

4, DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS)
As required by the Drug-Free Workplace Act of 1988, as implemented at 28 C.F.R. Part 83,
Subpart F, for grantees, as defined at 28 C.F.R. §§ 83.620 and 83.650:

A. The Subrecipient certifies and assures that it will, or will continue to, provide a drug-free
workplace by—

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited in its workplace and
specifying the actions that will be taken against employees for violation of such prohibition;
(b) Establishing an on-going drug-free awareness program to inform employees about—
(1) The dangers of drug abuse in the workplace;

(2) The Subrecipient’s policy of maintaining a drug-free workplace;

(3) Any available drug counseling, rehabilitation, and employee assistance programs; and

(4) The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace;

(c) Making it a requirement that each employee to be engaged in the performance of the award
be given a copy of the statement required by paragraph (a);

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of
employment under the award, the employee will —

(1) Abide by the terms of the statement; and

(2) Notify the employer in writing of the employee’s conviction for a violation of a criminal drug
statute occurring in the workplace no later than five calendar days after such conviction;

Subrecipient Initial(s): %/
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EXHIBIT F

(e) Notifying the Department, in writing, within 10 calendar days after receiving notice under
subparagraph (d)(2) from an employee or otherwise receiving actual notice of such conviction.
Employers of convicted employees must provide notice, including position title of any such
convicted employee to the Department, as follows:

For COPS award recipients - COPS Office, 145 N Street, NE, Washington, DC, 20530;
For OJP and OVW award recipients - U.S. Department of Justice, Office of Justice Programs,
ATTN: Control Desk, 810 7th Street, N.W., Washington, D.C. 20531.

Notice shall include the identification number(s) of each affected award;
(f) Taking one of the following actions, within 30 calendar days of receiving notice under
subparagraph (d)(2), with respect to any employee who is so convicted:

(1) Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local health, law
enforcement, or other appropriate agency; and

(g)Making a good faith effort to continue to maintain a drug-free workplace through
implementation of paragraphs (a), (b), (c), (d), (€), and (f).

If you are unable to sign this certification, you must attach an explanation to this
certification.

A/tm;m gmb " Resided - Ced

e of Authorized Slgnor Title of Authorized Signor
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EXHIBIT G
Certification

aveia Sink @fo /?feS’fM

am of Authorized Signor Title of Authorized Signor
ma%‘ - [- RO

Signature Date

As the Subrecipient identified in Section 1.3 of the Grant Agreement, I certify that the
responses to the below listed questions are true and accurate.

I The Unique Entity ID (SAM) number for your entity is: 68643082 ] CLIQBSGH3ET/5F3TY

2. In your business or organization’s preceding completed fiscal year, did your business or
organization receive (1) 80 percent or more of your annual gross revenue in U.S. federal
contracts, subcontracts, loans, grants, sub-grants, and/or cooperative agreements; and (2)
$25,000,000 or more in annual gross revenues from U.S. federal contracts, subcontracts, loans,
grants, subgrants, and/or cooperative agreements?

_X_NO ____YES
If the answer to #2 above is NO, stop
here

If the answer to #2 above is YES, please answer the
following:

3. Does the public have access to information about the compensation of the executives in your
business or organization through periodic reports filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C.78m(a), 780(d)) or section 6104 of the Internal
Revenue Code of 1986?

NO YES

If the answer to #3 above is YES, stop

If the answer to #3 above is NO, please answer the
following:

5. The names and compensation of the five most highly compensated officers in
your business or organization are as follows:
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EXHIBIT G
Certification Regarding the Federal Funding Accountability and Transparency Act
(FFATA) Compliance

The Federal Funding Accountability and Transparency Act (FFATA) requires
Subrecipients of individual Federal grants equal to or greater than $30,000 and awarded on
or after October 1, 2010, to report on data related to executive compensation and associated
first-tier sub-grants of $30,000 or more. If the initial award is below $30,000 but subsequent
grant modifications result in a total award equal to or over $30,000, the award is subject to the
FFATA reporting requirements, as of the date of the award.

In accordance with 2 CFR Part 170 (Reporting Subaward and Executive Compensation
Information), DOJ must report the following information for any grant award subject to the
FFATA reporting requirements:

1) Name of entity
2) Amount of award
3) Funding agency
4) NAICS code for contracts / CFDA program number for grants
5) Program source
6) Award title descriptive of the purpose of the funding action
7) Location of the entity
8) Principle place of performance
9) Unique identifier of the entity (SAM #)
10) Total compensation and names of the top five executives if:
a. More than 80% of annual gross revenues are from the Federal government,
and those revenues are greater than $25M annually and
b. Compensation information is not already available through reporting to the SEC.

Subrecipients must submit FFATA required data by the end of the month, plus 30 days, in
which the award or award amendment is made.

The Subrecipient identified in Section 1.3 of the Grant Agreement agrees to comply with the
provisions of the Federal Funding Accountability and Transparency Act, Public Law 109-282
and Public Law 110-252, and 2 CFR Part 170 (Reporting Subaward and Executive
Compensation Information), and further agrees to have one of the Subrecipient’s
representative(s), as identified in Sections 1.11 of the Grant Agreement execute the following
Certification:

The below named Subrecipient agrees to provide needed information as outlined above to

DOJ and to comply with all applicable provisions of the Federal Financial Accountability
and Transparency Act.
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EXHIBIT G
Certification

Amount:

Amount:

Amount:

Amount:

Amount;
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State of New Hampshire
Department of State

CERTIFICATE

I, William M. Gardner, Secretary of State of the State of New Hampshire, do hereby certify that COURT APPOINTED SPECIAL
ADVOCATES OF NEW HAMPSHIRE, INC. is a New Hampshire Nonprofit Corporation registered to transact business in New
Hampshire on April 19, 1989. I further certify that all fees and documents required by the Secretary of State’s office have been

received and is in good standing as far as this office is concerned.

Business 1D: 140761
Certificate Number: 0005749012

IN TESTIMONY WHEREOF,

I hereto set my hand and cause to be affixed
the Seal of the State of New Hampshire,
this 4th day of April A.D. 2022.

oo

William M. Gardner
Secretary of State




CERTIFICATE OF VOTE
Without Seal

I, David Eby, do hereby certify that:

1. Tam aduly elected Co-Chair of Court Appointed Special Advocates of New Hampshire, Inc..

{Caorporation Nanwe)

2. Attached are true copies of the resolution duly adopted by vote of the Board of Directors of the Corporation
March 30, 2022 which provide:

RESOLVED: That this Corporation enter into a contract with the State of New Hampshire, acting through its
agencies or departments with respect to VOCA funds.

RESOLVED: That the President/CEO/Executive Director

is hereby authorized on behalf of this Corporation to enter into the said contract with the State and to execute

any and all documents, agreements and other instruments, and any amendments, revisions, or modifications
thereto, as he/she may deem necessary, desirable or appropriate.

3.

The forgoing resolutions have not been amended or revoked, and will remain in full force and effect as of
April 1, 2022 through June 30, 2024. Any amendiment or revocation of these resolutions will be immediately
reported to the Attorney General’s Office.

(Date Contract Signed)

4, Marcia Sink is the duly elected President/CEO/Executive Director

of the Corporation.

W\HIUY\' of the {"Il.\ir\)l' the Corparation)
Diand £ R
STATE OF NEW HAMPSHIRE
County of Hillsborough

Al
The forgoing instrument was acknowledged before me this—_ day of I’J.f 2022 /
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By David Eby O a2
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® DATE (MM/DD/YYYY
ACORD CERTIFICATE OF LIABILITY INSURANCE 6,(10,2021 )

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER ﬁE.’jEﬁ‘“ Jessica Archambault
T oy eanoe.AgeRel LR PN, v 603-882-2766 72K oy 603-686-4230
Nashua NH 03064 AoeHESS: jarchambault@eatonberube.com
INSURER(S) AFFORDING COVERAGE NAIC #
INSURER A : Philadelphia Insurance Company 23850
"(‘.‘,SAURSE/;, of NH. INC CASAOFN-0T} |\ surer B : Wesco Insurance Company
PO BOX 1327 INBURERC ;
Manchester NH 03105 INSURER D :
INSURER E :
INSURER F :
COVERAGES CERTIFICATE NUMBER: 1739005909 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL[SUBR)] POLICY EFF POLICY EXP
LTR (MM/D!

TYPE OF INSURANCE INSD | WyD POLICY NUMBER D/YYYY) | (MM/DD/YYYY) LIMITS
A | X | COMMERCIAL GENERAL LIABILITY PHPK2286355 7/1/2021 7/1/12022 EACH OCCURRENCE $ 1,000,000
DAMAGE TO RENTED
CLAIMS-MADE OCCUR PREMISES (Ea occurrence) $ 100,000
MED EXP (Any one person) $ 5,000
PERSONAL & ADV INJURY $ 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
X leouey [ ]58% [ ]ioc PRODUCTS - COMP/OP AGG | $ 2,000,000
OTHER: $
A | AUTOMOBILE LIABILITY PHPK2286355 7/1/2021 7112022 | GOMBINED,PINGLELIMIT 151,000,000
ANY AUTO BODILY INJURY (Per person) | $
OWNED SCHEDULED :
OWNED v | || Seren BODILY INJURY (Per accident) | §
X | HIRED - NON-OWNED PROPERTY DAMAGE $
|~ | AUTOS ONLY AUTOS ONLY | (Per accident)
$
A | X | UMBRELLA LIAB X | occur PHUB771835 7/1/2021 7/1/2022 EACH OCCURRENCE $2,000,000
EXCESS LIAB CLAIMS-MADE AGGREGATE $ 2,000,000
T
peo | X | RETENTIONS 10 aan $
B |WORKERS COMPENSATION WW(C3534957 7/1/2021 7112022 |[X | EER [l
AND EMPLOYERS' LIABILITY Vi 2 Stawre | | Ex
ANYPROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $ 500,000
OFFICER/MEMBER EXCLUDED? N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $ 500,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ 500,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

New Hampshire Workers' Compensation Policy.

Additional Insured status applies in regards to General Liability when required by a written contract. Waiver of Subrogation applies to General Liability when
required by a written contract.

Re: Title VOCA Grant - Covering operations of the Named Insured during the policy period.

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

State of NH Department of Justice

33 Capital St
Concord NH 03301

AUTHORIZED REPRESENTATIVE

bore Kl

© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD
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HESSION & PARE, .

CERTIFIED PUBLIC ACCOUNTANTS

62 Stark Street, Manchester, New THampshive 03101
GO3-669-5477 FAX 603-669-0197

INDEPENDENT AUDITOR’S REPORT

To the Board of Directors
Court Appointed Special Advocates of New Hampshire, Inc.
Manchester, New Hampshire

Opinion

We have audited the accompanying financial statements of Court Appointed Special
Advocates of New Hampshire, Inc. (“CASA”) (a nonprofit organization), which comprise the
statement of financial position as of June 30, 2021, and the related statements of activities,
functional expenses, and cash flows for the year then ended, and the related notes to the
financial statements.

In our opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of CASA as of June 30, 2021, and the changes in its net assets and its
cash flows for the year then ended in accordance with accounting principles generally
accepted in the United States of America.

Basis for Opinion

We conducted our audit in accordance with auditing standards generally accepted in the
United States of America. Our responsibilities under those standards are further described in
the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report.
We are required to be independent of CASA and to meet our other ethical responsibilities in
accordance with the relevant ethical requirements relating to our audit. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements
in accordance with accounting principles generally accepted in the United States of America,
and for the design, implementation, and maintenance of internal control relevant to the
preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error. '



To the Board of Directors
Court Appointed Special Advocates of New Hampshire, Inc.

In preparing the financial statements, management is required to evaluate whether there are
conditions or events, considered in the aggregate, that raise substantial doubt about CASA’s
ability to continue as a going concern within one year after the date that the financial
statements are available to be issued.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance
but is not absolute assurance and therefore is not a guarantee that an audit conducted in
accordance with generally accepted auditing standards will always detect a material
misstatement when it exists. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control. Misstatements,
including omissions, are considered material if there is a substantial likelihood that,
individually or in the aggregate, they would influence the judgment made by a reasonable user
based on the financial statements.

In performing an audit in accordance with generally accepted auditing standards, we:

e Exercise professional judgment and maintain professional skepticism throughout the
audit.

e Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, and design and perform audit procedures responsive to
those risks. Such procedures include examining, on a test basis, evidence regarding
the amounts and disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of CASA’s internal control. Accordingly,
no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of
significant accounting estimates made by management, as well as evaluate the overall
presentation of the financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the
aggregate, that raise substantial doubt about CASA’s ability to continue as a going
concern for a reasonable period of time.



To the Board of Directors
Court Appointed Special Advocates of New Hampshire, Inc.

We are required to communicate with those charged with governance regarding, among other
matters, the planned scope and timing of the audit, significant audit findings, and certain
internal control related matters that we identified during the audit.

Report on Summarized Comparative Information

We have previously audited CASA’s 2020 financial statements, and we expressed an
unmodified audit opinion on those audited financial statements in our report dated
September 15, 2020. In our opinion, the summarized comparative information presented
herein as of and for the year ended June 30, 2020, is consistent, in all material respects, with
the audited financial statements from which it has been derived.

Manchester, NH

November 8, 2021 / W } /m{ }D’/
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COURT APPOINTED SPECIAL ADVOCATES OF NEW HAMPSHIRE, INC.

STATEMENT OF FINANCIAL POSITION

As of June 30, 2021

(with comparative totals for 2020)

ASSETS
Without Donor ~ With Donor
Restrictions ~ Restrictions 2021 2020
Assets
Cash $ 3,248,769 $ 620,588 § 3,869,357 $ 2,283,238
Endowment investments - 1,016,649 1,016,649 790,893
Sponsorship receivable 2,000 - 2,000 -
Grants receivable 176,068 - 176,068 150,357
Pledges receivable, net 534,137 - 534,137 579,389
Prepaid expenses 2,380 - 2,380 2,380
Property and equipment, net 1,045,309 - 1,045,309 1,103,821
Total assets $ 5,008,663 $ 1,637,237 $ 6,645,900 $ 4,910,078
LIABILITIES AND NET ASSETS
Liabilities
Accounts payable $ 31342 § -8 33342 § 92,952
Accrued expenses 167,496 - 167,496 152,734
Notes payable - - - 334,200
Total liabilities 198,838 - 198,838 579,886
Commitments (see Notes)
Net assets
Without donor restrictions 4,809,825 - 4,809,825 2,936,372
With donor restrictions - 1,637,237 1,637,237 1,393,820
Total net assets 4,809,825 1,637,237 6,447,062 4,330,192
Total liabilities and net assets $ 5,008,663 $ 1,637,237 $ 6,645,900 $ 4910,078

See notes to financial statements.
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COURT APPOINTED SPECIAL ADVOCATES OF NEW HAMPSHIRE, INC.

STATEMENT OF ACTIVITIES AND CHANGES IN NET ASSETS

For the Year Ended June 30, 2021

Public support
Contributions
Government grants
Fundraising events, net of costs of $63,085
Private grants
Other income
In-kind donations
Total public support
Investment income, net of fees of $7,491

Total public support and investment income

Net assets released from restrictions
For satisfaction of program restrictions

Total public support, investment income and
net assets released from restrictions

Expenses
Program services

Supporting activities
Management and general
Fundraising

Total expenses

Increase in net assets

Net assets, beginning of year

Net assets, end of year

See notes to financial statements.

Without Donor ~ With Donor

Restrictions Restrictions 2021
$ 723,195 $ 393,900 $ 1,117,095
2,734,360 2,734,360
286,379 - 286,379
289,381 84,975 374,356
365,685 - 365,685
21,772 - 21,772
4,420,772 478,875 4,899,647
1,175 171,505 172,680
4,421,947 650,380 5,072,327
406,963 (406,963) -
4,828,910 243,417 5,072,327
2,518,048 - 2,518,048
143,933 - 143,933
293,476 - 293,476
2,955,457 - 2,955,457
1,873,453 243,417 2,116,870
2,936,372 1,393,820 4,330,192
$ 4,809,825 $ 1,637,237 $ 6,447,062
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COURT APPOINTED SPECIAL ADVOCATES OF NEW HAMPSHIRE, INC.

STATEMENT OF ACTIVITIES AND CHANGES IN NET ASSETS

For the Year Ended June 30, 2020

Public support
Contributions
Government grants
Fundraising events, net of costs of $39,681
Private grants
Other income
In-kind donations
Total public support
Investment income, net of fees of $7,043

Total public support and investment income

Net assets released from restrictions
For satisfaction of program restrictions

Total public support, investment income and
net assets released from restrictions

Expenses
Program services

Supporting activities
Management and general
Fundraising

Total expenses

Increase in net assets

Net assets, beginning of year

Net assets, end of year

See notes to financial statements.

Without Donor

With Donor

Restrictions Restrictions 020
$ 1,429,668 $ 614,694 2,044,362
1,637,976 - 1,637,976
196,373 - 196,373
279,209 139,450 418,659
27,556 - 27,556
25,735 - 25,735
3,596,517 754,144 4,350,661
7,515 26,953 34,468
3,604,032 781,097 4,385,129
122,989 (122,989) -
3,727,021 658,108 4,385,129
2,250,394 - 2,250,394
201,425 - 201,425
303,653 - 303,653
2,755,472 - 2,755,472
971,549 658,108 1,629,657
1,964,823 735,712 2,700,535
$ 2,936,372 $ 1,393,820 4,330,192
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COURT APPOINTED SPECIAL ADVOCATES OF NEW HAMPSHIRE, INC.

Payroll
Salaries and wages
Payroll taxes

Total payroll

Other
Insurance
Professional fees and contract labor
Training
Rent
Depreciation
Office expense
Service contracts
Telephone
Postage
Dues, memberships and subscriptions
Repairs and maintenance
Bank fees
Travel
Utilities
Printing
Conferences and meetings
Gifts and promotions
Meals and entertainment
Advertising

Total other

Total expenses

See notes to financial statements.

STATEMENT OF FUNCTIONAL EXPENSES

For the Year Ended June 30, 2021
(with comparative totals for 2020)

Program Management

Services and General Fundraising 2021 2020
$1,743,489 $ 99,658 $ 203,202 $2,046,349 $1,805,899
143,329 8,193 16,705 168,227 137,163
1,886,818 107,851 219,907 2,214,576 1,943,062
186,689 10,671 21,758 219,118 222,012
79,049 4,518 9,213 92,780 64,541
77,085 4,406 8,984 90,475 115,706
54,417 3111 6,342 63,870 57,737
52,322 2,991 6,098 61,411 41,520
42,532 2,432 4,957 49,921 71,698
32,793 1,875 3,822 38,490 79,452
19,876 1,136 2,317 23,329 20,856
15,584 891 1,816 18,291 16,886
13,987 800 1,630 16,417 12,783
13,876 793 1,617 16,286 8,133
13,691 782 1,596 16,069 10,533
10,265 587 1,196 12,048 47,689
8,570 490 999 10,059 10,646
5,685 324 663 6,672 11,541
2,965 169 346 3,480 2,463
1,442 83 168 1,693 5,236
402 23 47 472 12,823
- - - - 155
631,230 36,082 73,569 740,881 812,410
$2,518,048 $ 143,933 $ 293,476 $2,955,457 $2,755,472
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COURT APPOINTED SPECIAL ADVOCATES OF NEW HAMPSHIRE, INC.

STATEMENT OF CASH FLOWS

For the Year Ended June 30, 2021
(with comparative totals for 2020)

2021 2020
Cash flows from operating activities
Change in net assets $2,116,870 $ 1,629,657
Adjustments to reconcile change in net assets to cash
provided by operating activities
Depreciation 61,410 41,520
Net realized and unrealized (gain) on investments (148,168) (7,761)
(Increase) decrease in sponsorships receivable (2,000) 7,556
(Increase) decrease in grants receivable (25,711) 11,609
Decrease (increase) in pledges receivable 45,252 (579,389)
Contributions restricted for long-term investment (51,400) (35,305)
(Increase) in prepaid expenses - (2,380)
(Decrease) increase in accounts payable and accrued expenses (46,848) 83,596
Net cash provided by operating activities 1,949,405 1,149,103
Cash flows from investing activities
Proceeds from sale of investments 171,248 157,662
Purchase of investments (248,836) (208,670)
Purchase of property and equipment (2,898) (82,111)
Net cash used in investing activities (80,486) (133,119)
Cash flows from financing activities
Contributions restricted for long-term investment 51,400 35,305
Borrowings on loan - 334,200
Forgiveness of debt (334,200) -
Net cash (used in) provided by financing activities (282,800) 369,505
Net increase in cash and cash equivalents 1,586,119 1,385,489
Cash and cash equivalents, beginning of year 2,283,238 897,749
Cash and cash equivalents, end of year $ 3,869,357 $ 2,283,238

See notes to financial statements.
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COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 1. NATURE OF ACTIVITIES

Court Appointed Special Advocates of New Hampshire, Inc. ("CASA") is a non-
stock, non-profit corporation organized in New Hampshire. CASA's primary service
is training volunteers in New Hampshire to advocate for abused and neglected
children in the court system. The major source of revenue is government grant
income.

Note 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Significant accounting policies

CASA prepares its financial statements in accordance with generally accepted
accounting principles promulgated in the United States of America (U.S. GAAP) for
not-for-profit entities. The significant accounting and reporting policies used by
CASA are described subsequently to enhance the usefulness and understandability of
the financial statements.

Comparative financial information

The financial statements of CASA include certain prior-year summarized
comparative information in total. Such information does not include sufficient detail
to constitute a presentation in conformity with generally accepted accounting
principles. Accordingly, such information should be read in conjunction with CASA's
financial statements for the year ended June 30, 2020, from which the summarized
information was derived.

Use of estimates and assumptions

Management uses estimates and assumptions in preparing financial statements. Those
estimates and assumptions affect the reported amounts of assets and liabilities, the
disclosure of contingent assets and liabilities and the reported revenues and expenses.
Accordingly, actual results may differ from estimated amounts.

Cash equivalents

For purposes of reporting cash flows, CASA considers all highly liquid debt
instruments purchased with a maturity of three months or less to be cash equivalents.
There were no cash equivalents at June 30, 2021. Temporary cash investments held
in the investment portfolio are excluded from cash and cash equivalents.
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COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)
Net assets

The financial statements report net assets and changes in net assets that are based
upon the existence or absence of restrictions on use that are placed by its donors, as
follows:

Net assets without donor restrictions — Net assets without donor
restrictions are resources available to support operations. The only
limits on the use of these net assets are the broad limits resulting from
the nature of CASA, the environment in which it operates, the purposes
specified in its corporate documents and its application for tax-exempt
status, and any limits resulting from contractual agreements with
creditors and others that are entered into in the course of its operations.

Net assets with donor restrictions — Net assets with donor restrictions
are resources that are restricted by a donor for use for a particular
purpose or in a particular future period. Some donor-imposed
restrictions are temporary in nature, and the restriction will expire when
the resources are used in accordance with the donor’s instructions or
when the stipulated time has passed. Other donor-imposed restrictions
are perpetual in nature; CASA must continue to use the resources in
accordance with the donor’s restrictions.

Investments

CASA carries investments in marketable securities with readily determinable fair
values based upon quoted market prices. Unrealized and realized gains and losses are
included in the accompanying statement of activities and changes in net assets with
investment income. Purchased and gifted securities are recorded at fair value on the
date of the acquisition or gift date, net of any brokerage fees. CASA's investments do
not have a significant concentration of credit risk within any industry, geographic
location or specific location.

Sponsorships receivable

Sponsorships receivable consist of amounts billed to event sponsors for events that
have already occurred, but for which amounts have not yet been paid. CASA
establishes its allowance for uncollectible accounts based on prior collection
experience. It is CASA's policy to charge-off uncollectible accounts receivable when
management determines the receivable will not be collected. Management does
consider a variety of factors, including risk characteristics of the selected accounts,
number of days outstanding and current economic conditions.
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COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)
Pledges receivable

CASA has launched a capital campaign to generate funds to expand their capacity to
meet the emergency faced by our children today from the impact of the opioid
epidemic. The campaign was designed to solicit pledges to be paid over time (up to
5 years). Pledges are recorded as net assets with donor restrictions due to the purpose
and/or implied time restrictions. The contributions are recorded as revenue at the time
the pledges are made. When the purpose and/or time restrictions are met, the time
restrictions are released and the amounts are recorded on the statement of activities
as net assets released from restrictions.

Property and equipment

Property and equipment are recorded at cost, or in the case of donated assets, at fair
value. Items with an individual or aggregate cost of less than $1,000 are expensed in
the year of purchase. Maintenance, repairs and minor renewals are expensed as
incurred.

The provision for depreciation is made using the straight-line method by annual
charges calculated to absorb the costs over the following estimated useful lives:

Buildings and improvements 39 years
Furniture, equipment and software 3-5 years

Revenue recognition

CASA has revenue streams that are accounted for as a reciprocal exchange transaction,
including grants and fundraising events.

Because CASA’s performance obligations relate to contracts with a duration of less
than one year, CASA has elected to apply the optional exemption provided in FASB
ASC 606-10-50-14(a), Revenue from Contracts with Customers, and, therefore, is not
required to disclose the aggregate amount of the transaction price allocated to
performance obligations that are unsatisfied or partially unsatisfied at the end of the
reporting period. There are no incremental costs of obtaining a contract and no
significant financing components.



12«

COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Grants and fundraising events are recognized ratably over the period each service is
provided on a straight-line basis in an amount that reflects the consideration CASA
expects to be entitled to in exchange for those services. All CASA’s revenue from
contracts with customers are from performance obligations satisfied over time. Prices
are specific to a distinct performance obligation and do not consist of multiple
transactions.

Contributions and grants

Contributions, including unconditional promises to give, are recognized when
received. All contributions are reported as increases in net assets without donor
restrictions unless use of the contributed assets is specifically restricted by the donor.
Amounts received that are restricted by the donor to use in future periods or for
specific purposes are reported as increases in net assets with donor restrictions.
Contributions restricted by the donor are reported as increases in net assets without
donor restrictions if the restriction expires in the fiscal year in which the contributions
are recognized. When a restriction expires, donor restricted net assets are reclassified
to net assets without donor restrictions.

Donated goods and services

A significant portion of CASA's functions are conducted by unpaid officers, board
members and volunteers. The value of this contributed time is not reflected in the
accompanying financial statements since it does not meet the criteria necessary for
recognition under U.S. GAAP. Donated materials and equipment are reflected as in-
kind donations at their estimated fair value at the date of receipt.

Functional allocation of expenses

The costs of providing various programs and other activities have been summarized
on a functional basis in the accompanying statement of activities and changes in net
assets and in the statement of functional expenses. Accordingly, certain costs have

been allocated among program services, supporting activities and fundraising as
benefited.

Advertising costs

CASA charges advertising costs to operating expenses as incurred.
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COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (concluded)

Income taxes

CASA is a not-for-profit organization exempt from income tax under Section
501(c)(3) of the Internal Revenue Code and is classified as other than a private
foundation. However, certain unrelated business income is subject to federal taxation.
For the year ended June 30, 2021, there was no liability for tax on unrelated business
income. Accordingly, no provision for federal income tax has been recorded in the
accompanying financial statements.

CASA is no longer subject to income tax examinations by U.S. Federal or State tax
authorities for tax years before 2017.

Accounting pronouncement adopted

In May 2014, the Financial Accounting Standards Board (FASB) issued Accounting
Standards Update (ASU) 2014-09, Revenue from Contracts with Customers Topic
(606). This ASU supersedes the revenue recognition requirements in Topic 603,
Revenue Recognition, and most industry-specific guidance. The core principle of the
guidance is that an entity should recognize revenue to depict the transfer of promised
goods or services to customers in an amount that reflects the consideration to which
the entity expects to be entitled in exchange for those goods or services. CASA adopted
this ASU on July 1, 2020.

CASA implemented ASU 2014-09 using a full retrospective method of application.
The adoption of ASU 2014-09 resulted in changes to the disclosure of revenue. There
were no material changes to the recognition or presentation of revenue as a result of
the application of ASU 2014-09. As a result, no cumulative effect adjustment was
recorded upon adoption.
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COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 3. LIQUIDITY AND AVAILABILITY

Financial assets available for general expenditure, that is, without donor or other
restrictions limiting their use within one year of June 30 are:

2021 2020
Financial assets:
Cash $ 3,869,357 $ 2,283,238
Endowment investments 1,016,649 790,893
Sponsorship receivable 2,000 -
Grants receivable 176,068 150,357
Pledges receivable 534,137 579,389
Total financial assets 5,598,211 3,803,877
Less financial assets held to meet donor-imposed
restrictions:
Purpose-restricted net assets (86,942) (21,178)
Pledges receivable (534,137) (579,389)
Donor-restricted endowment funds (1,016,649) (790,893)
Amount available for general expenditures within
one year $ 3,960,483 412,41

CASA’s endowment funds consist of donor-restricted endowments. Income from
donor-restricted endowments is available for general use and could be made available
if necessary. Donor-restricted endowment funds are not available for general
expenditure.

Note 4. INVESTMENTS AND FAIR VALUE MEASUREMENT

The FASB defines fair value as the price that would be received for an asset or paid
to transfer a liability (an exit price) in CASA'S principal or most advantageous market
in an orderly transaction between market participants on the measurement date.

The standard establishes a fair value hierarchy which requires CASA to maximize the
use of observable inputs and minimize the use of unobservable inputs when
measuring fair value. The standard describes three levels of inputs that may be used
to measure fair value:

Level 1: Quoted prices (unadjusted) for identical assets or liabilities in
active markets that CASA has the ability to access as of the
measurement date.
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COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 4. INVESTMENTS AND FAIR VALUE MEASUREMENT (continued)

Level 2: Significant other observable inputs other than Level 1 prices
such as quoted prices for similar assets or liabilities, quoted prices in
markets that are not active, or other inputs that are observable or can be
corroborated by observable market data.

Level 3: Significant unobservable inputs that reflect CASA's own
assumptions about the assumptions that market participants would use
in pricing an asset or liability.

In many cases, a valuation technique used to measure fair value includes inputs from
multiple levels of the fair value hierarchy. The lowest level of significant input
determines the placement of the entire fair value measurement in the hierarchy.

Investments measured at fair value at June 30 are summarized below:

: Fair
June 30, 2021 Value (Level 1) (Level 2) (Level 3)
Valued on a recurring basis
Investment cash $ 71,532 § 71,532 § - $ -
US equities 520,965 520,965 - -
International equities 77,188 77,188 - -
Fixed income 325,748 - 325,748 -
Other investments 21,216 21.216 - -
Total investments - $1.016,649  $690,901 $ 325,748 I
Fair
June 30, 2020 Value (Level 1) (Level 2) (Level 3)
Valued on a recurring basis
Investment cash $ 33,836 $ 33,836 $ - $ -
US equities 380,155 380,155 - -
International equities 53,559 53,559 - -
Fixed income 306,990 - 306,990 -
Other investments 16,353 16,353 - -

Total investments $ 790,893 $483903  $306,990 s -
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COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 4. INVESTMENTS AND FAIR VALUE MEASUREMENT (concluded)

Fair values for investments are determined by reference to quoted market prices and
other relevant information generated by market transactions. The fair value of pledges
receivable is estimated at net realizable value. The fair value of Level 2 investments
has been measured using quoted market prices of similar assets and the fair value
market approach.

Generally accepted accounting principles require disclosure of an estimate of fair
value of certain financial instruments. CASA's significant financial instruments are
cash and other short-term assets and liabilities. For these financial instruments,
carrying values approximate fair value.

Note 5. PLEDGES RECEIVABLE

Pledges receivable were as follows at June 30:

2021 020

Promises to give expected to be collected in

Less than one year $ 380,345 $ 329,868

One to five years 192,600 296,067

572,945 625,935

Less discount to present value (7,511) (15,249)

Less allowance for uncollectible pledges (31,297) (31,297)
Net pledges receivable $ 534,137 $ 579,389

Pledges receivable are reported at their fair value, which is estimated as the present
value of expected future cash inflows on a non-recurring basis. At June 30, 2021, a
discount rate of 3.0% was considered to determine net present value. As discussed in
Note 4, the valuation technique used by CASA is a level 3 measure because there are
no observable market transactions.
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COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 6. PROPERTY AND EQUIPMENT

Property and equipment are stated at cost and were as follows at June 30:

021 020
Buildings and improvements $ 1,394,343 $ 1,394,343
Furniture, equipment and software 204,457 258,205
1,598,800 1,652,548
Less accumulated depreciation 553,491 548,727
Property and equipment, net $ 1,045,309 $ 1,103,821

Note 7. NET ASSETS WITH DONOR RESTRICTIONS

Net assets with donor restrictions are available for the following purposes or periods

at June 30:
2021 2020
Time
Portion of perpetual endowment funds subject
to time restriction under the Uniform Prudent
Management of Institutional Funds Act
(UPMIFA) $ 361,945 $ 190,440
Pledges receivable 534,137 579,389
Restricted for
Computer upgrades - 18,461
COOS county 60,975 -
Language bank 24,000 -
Generator 1,967 2,717
Endowment restricted in perpetuity 654,213 602,813
Total $ 1,637,237 $ 1,393,820

Note 8. ENDOWMENT FUNDS AND NET ASSETS

CASA adheres to the Other Presentation Matters section of the Presentation of
Financial Statements for Not-for-Profit Organizations in accordance with U.S.
GAAP. U.S. GAAP provides guidance on the net asset classification of donor-
restricted endowment funds for a non-profit organization that is subject to an enacted
version of the Uniform Prudent Management of Institutional Funds Act (UPMIFA).
U.S. GAAP also requires additional disclosures about an organization's endowment



-18-

COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE, INC.

NOTES TO FINANCIAL STATEMENTS

Note 8. ENDOWMENT FUNDS AND NET ASSETS (continued)

funds (both donor-restricted endowment funds and board-designated endowment
funds), whether or not the organization is subject to UPMIFA.

The State of New Hampshire enacted UPMIFA effective July 1, 2008, the provisions
of which apply to endowment funds existing on or established after that date. CASA
adopted these provisions for the year ended June 30, 2009.

CASA's endowment is comprised of five named funds and includes donor-restricted
endowment funds. As required by GAAP, net assets associated with endowment
funds, including any funds designated by the Board of Directors to function as
endowments, are classified and reported based on the existence or absence of donor-
imposed restrictions.

The Board of Directors of CASA has interpreted UPMIFA as allowing CASA to
appropriate for expenditure or accumulate as much of an endowment fund as CASA
determines to be prudent for the uses, benefits, purposes and duration for which the
endowment fund is established, subject to the intent of the donor as expressed in the
gift instrument.

The original gift is defined by CASA as (a) the original value of gifts donated to the
donor-restricted endowment, (b) the original value of any subsequent gifts to donor-
restricted endowment, and (¢) accumulations to donor-restricted endowment made in
accordance with the direction of the applicable donor gift instrument at the time the
accumulation is added to the fund.

Investment Return Objectives, Risk Parameters and Strategies

CASA has adopted an investment policy, approved by the Board of Directors, to
create a balanced portfolio among several asset classes managing moderate levels of
return with moderate levels of risk, while exceeding long-term inflation. Given
CASA has no immediate intention of appropriating any assets for expenditure, there
is currently no spending policy in place for the year ended June 30, 2021. However,
management is currently in the process of establishing a spending policy that will be
in accordance with UPMIFA. During this process, CASA will consider the following
factors in making a determination to appropriate or accumulate donor-restricted
endowment funds: (1) the duration and preservation of the various funds, (2) the
purposes of the donor-restricted endowment funds, (3) general economic conditions,
(4) the possible effect of inflation and deflation, (5) the expected total return from
income and the appreciation of investments, (6) other resources of CASA and (7) the
investment policies of CASA.
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Note 8. ENDOWMENT FUNDS AND NET ASSETS (continued)

Endowment net assets composition by type of fund were as follows:

June 30, 2021

Donor-restricted endowment
funds

June 30, 2020

Donor-restricted endowment
funds

Without Donor

With Donor

Restrictions Restrictions

Total

$ - $1016649 §1.016,649

Endowment net assets were as follows:

June 30, 2021

Investments, beginning
of year

Net investment income
Unrealized gain
Realized gain

Total investment return

Contributions

Investments, end of year

Without Donor  With Donor
Restrictions Restrictions Total
0N : $ 790,893 $ 790,893
Without Donor ~ With Donor
Restrictions Restrictions Total
$ - $ 790,893 $ 790,893
- 23,338 23,338
- 140,306 140,306
- 7.862 7.862
- 171,506 171,506
= 54,250 54,250
$ - $1,016,649 $ 1,016,649
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Note 8. ENDOWMENT FUNDS AND NET ASSETS (concluded)

Without Donor  With Donor

Restrictions Restrictions Total

June 30, 2020
Investments, beginning

of year $ - $ 732,124 $732,124
Net investment income - 19,193 19,193
Unrealized gain - 17,011 17,011
Realized (loss) - (9.250) (9.250)
Total investment return - 26,954 26,954
Contributions - 31,815 31,815
Investments, end of year $ - $ 790,893 $ 790,893

In a prior year, CASA created a donor-restricted endowment fund named in memory
of one of CASA's strongest supporters, Mr. John Zahr. While the endowment
principal will be permanently invested, the income from the endowment may be used
to support the general operations of CASA, unless otherwise stated by the donor.
Through the donor-restricted endowment fund, donors who feel compelled to leave a
legacy gift or otherwise invest in CASA's future will now have that opportunity.

Note 9. NOTES PAYABLE

On April 13,2020, CASA was granted a loan from St. Mary’s Bank in the amount of
$334,200 through the Paycheck Protection Program (“PPP”) under Division A, Title
I of the CARES Act, which was enacted March 27, 2020. Funds from the loan may
only be used for payroll costs, costs used to continue group health care benefits, rent,
and utilities. Under the terms of the PPP, certain amounts of the loan may be forgiven
if they are used for qualifying expenses as described in the CARES Act. On
January 11, 2021, the entire loan amount was forgiven.
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CONCENTRATION OF CREDIT RISK

CASA maintains its cash at various institutions insured by the Federal Deposit
Insurance Corporation (FDIC) up to $250,000 per depositor at each financial
institution. At June 30, 2021, CASA’s uninsured cash balance at one financial
institution totaled $3,119,207.

OPERATING LEASE COMMITMENTS
CASA has operating lease agreements for various office space in Laconia, Dover
Claremont, Berlin and Keene, New Hampshire. These lease agreements require
monthly rental payments ranging from approximately $400 to $1,900 and expire
between November 2021 and October 2025.

There is currently no rent requirement other than utilities for CASA's Colebrook
office. The estimated fair value of the monthly rental for this space was $7,800.

Minimum future commitments under non-cancelable operating leases are as follows:

Year ending
June 30, Amount
2022 $ 51,717
2023 42217
2024 23,217
2025 23,217
2026 3,600
Total $ 143,968

For the years ended June 30, 2021 and 2020, rent expense was $63,870 and $57,736,
respectively.

RETIREMENT PLAN

CASA has a defined contribution plan covering all eligible employees. CASA makes
no contributions to the plan, but employees may make contributions to the plan up to
the maximum amount allowed by the Internal Revenue Code.
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COMMITMENTS AND CONTINGENCIES

CASA has entered into grant agreements that are recognized when qualifying costs
are incurred for cost-reimbursement grants or when a unit of service is provided for
performance grants. Revenue from government agencies are subject to review by
grantor agencies. The review could result in the disallowance of expenditures under
the terms of the grants or reductions of future grant awards.

SUBSEQUENT EVENTS

CASA has evaluated subsequent events through November 8, 2021, the date which
the financial statements were available to be issued, and has not evaluated subsequent
events after that date. No subsequent events were identified that would require
disclosure in the financial statements for the year ended June 30, 2021.



IRS Department of the Treasury
Internal Revenue Service

008138

P.0. Box 2508 In reply refer to: 0248667579
Cincinnati OH 45201 Oct. 28, 2009 LTR 4168C EO
02-0432242 000000 OO
00012580
BODC: TE

COURT APPOINTED SPECIAL ADVOCATES
OF NEW HAMPSHIRE INC

PO BOX 1327

MANCHESTER NH 03105

Emplover Identification Number: 02-0632242
Person to Contact: Kenneth B. Gerding
Toll Free Telephone Number: 1-877-829-5500

Dear Taxpayer:

This is in response to your Oct. 19, 2009, request for information
regarding vour tax-exempt status.

Our records indicate that vour organization was recognized as exempt
under section 501(c)(3) of the Internal Revenue Code in a
determination letter issued in October 1989.

Our records also indicate that you are not a private foundation within
the meaning of section 509(a) of the Code because vou are described in
section(s) 509(a)(l) and 170(b) (1) CA)(vi).

Donors may deduct contributions to vou as provided in section 170 of
the Code. Bequests, legacies, devises, transfers, or gifts to vou or
for yvour use are deductible for Federal estate and gift tax purposes
if they meet the applicable provisions of sections 2055, 2106, and
2522 of the Code.

Beginning with the organization's sixth taxable vear and all
succeeding vears, it must meet one of the public support tests under
section 170(b)(1)(A)(vi) or section 509(a)(2) as reported on Schedule
A of the Form 990. If vour organization does not meet the public
support test for two consecutive vears, it is required to file Form
990-PF, Return of Private Foundation, for the second tax vear that the
organization failed to meet the support test and will be reclassified
as a private foundation.

If vou have any questions, please call us at the telephone number
shown in the heading of this letter.
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MANCHESTER NH 03105

Sincerely yours,

Michele M., Sullivan, Oper. Mgr.
Accounts Management Operations I



Top 5 Key Personnel

CASA of NH
2022-2023
Name Job title Salary
Marcia Sink President/CEO $118,450.00
Elizabeth Paine Staff Attorney _$79,674.00
Bernadette Melton-Pla Senior Program Manager - . $72,100.00
Diane M. Valladares |State Wide Training & Recruitment Director $70,000.00
Jonelle Gaffney Senior Program Manager .~ $67,053.00
_$407,277.00




Idina M. Auth

An exceptional leader, with proven results in driving down operational costs while
improving client satisfaction. Engages with executives to transform businesses through
new product strategies and applies experience in strategic planning, program and
product management, operational optimization, client relationships and technology

Leadership in Practical Problem Solving

o Streamlining critical program management activities: Developed recommendations
and guided changes that enabled project management governance andincreased
executive confidence in strategic results

e Recordkeeping solutions: Ran performance evaluations and vendor searches fpr
multiple clients for plans of all sizes. Familiar with leading retirement recordkeeping
platforms available in the U.S.

e Product development: Guided client product definitions, including Health Savings
Accounts and small and large market retirement products. Remediated large market
clients to increase adoption of preferred product offerings.

e Business transformation: Piloted process redesign for addressing customer servicing
issues, that ultimately resulted in 37% savings by decreasing call volume and improving
customer satisfaction

e Retaining at-risk clients: Applied data-driven approach to demonstrate service
performance against client expectations, demonstrating tenacity and transparencyin
improving operations

Capabilities and Skills

Program management Process improvement

Strategic planning Operations management
Coaching and mentoring Organizational transformation

P&L management Talent development and retention

Maximizing Client Benefits

e Consistent, high customer satisfaction: Transparently addressed customer perceptions,
establishing controls, measuring SLAs and reporting results for top clients

e Project management practice lead: Developed industry perspectives shared across the
client base for increasing confidence in strategic plan and projectexecution

e Client relationship management: Managed relationship for marquee client, addressing
key dissatisfiers, increasing adoption of standard services while deepening and
expanding partnership

e Client adoption: Focused client service team on increasing profitability for key clients by
leveraging benefits administration expertise to guide clients to more standardized
services and better customer experience

1 | Page



Idina M. Auth

Experience

CASA of New Hampshire 2021 - Present
Program Manager
e« Supervise CASA Guardian as Litem Volunteers
CASA of New Hampshire
Guardian ad Litem, Volunteer 2018 - 2021
e Advocate for the best interests of neglected or abused children
e Documented observations and presented information in court
e Coordinated with parents, caregivers and DCYF to help children’s
needs be met

Tata Consultancy Services, information technology consulting firm 2017 - Present
Senior Consultant, Product Owner for Operations, Plan Onboarding and Data Analytics
e Coordinated work of up to 70 people across 3 continents to develop cutting edge
technology for the US Retirement industry
e Facilitated 3rd party audit of delivery which yielded exceptional results
BridgePoint Group, premier strategic consulting firm servicing Fortune 1000 clients 2011 -2017
and focused exclusively on the challenges facing the financial services industry
Senior Consultant, Program Management Practice Lead
e Leader for field enablement and program oversight for full suite of BridgePaoint
projects, average 40 projects/year
Developed recommendations to achieve strategic goals for retirement providers
e Specialties: Strategic planning, streamlining implementation, vendor selection and
management, product development life cycle
Fidelity Investments, ridelity Employer Services Company administered Health & 2001 - 2010
Welfare benefits for top companies in the U.S.
Vice President, Health & Welfare Benefits Administration
e Led team of 50-100 associates, including Client Service Managers, ProjectManagers,
Project Analysts and Issue Resolution to deliver Health & Welfare benefits for 600,000+
e Established new primary office location in Albuquerque, NM
e Piloted new Quality Management process, designed to ensure highest quality in
industry
Director, Client Services
¢ Expanded and strengthened client relationship of marquee client
Operations Delivery Director
e Supervised staff of Project Managers and Operations Delivery Leaders
e Established new office location in Raleigh, NC and guided staff remotely
e Spearheaded 1st organizational Six Sigma kaizen event
Senior Manager, Project Management
e Championed process improvements for Annual Enroliment

Senior Project Manager, Platform Conversion
e Led 2 simultaneous platform conversions of $1.5M and 18 months

Education

Princeton University, Princeton NJ
B.A. in Philosophy (graduated cum laude)

Certified Six Sigma Green Belt
2 | Page




ERIN BOYLAN
T A e

Accomplishments

President of Family Support New Hampshire

SPARK NH Council Member - Vice Chair

Wellness and Primary Prevention Council

Positive Solutions for Families Trainer

Presenter at 2013 & 2017 Strengthening Families Summit
PIC Parent Advocate

National Child Passenger Safety Technician

Experience
Program Manager August 2018 to Present
CASA of New Hampshire Manchester, NH

Supervise CASA GALs

¢ Review and approve court reports
e Represent CASA in court
e Plan and facilitate support groups for advocates
e Assist in facilitating new CASA training
e Work in the child’s best interest
Family Support Service Coordinator Jan 2012 to August 2018
Easter Seals Child Development & Family Resource Center Manchester, NH
e Consults with Department of Health and Human Services, school personal, medical
providers, and other local agencies to assist families in utilizing existing services and
minimizing duplication.
e Acts as an advocate for and assists families in gaining services.
« Coordinates parent education, adult education, and other classes as needed.
o Evaluates, plans, designs, organizes, and directs program activities, either directly or
through subordinates to meet the needs of the families served.
e Collaborate with other organizations to further the mission of the agency.
Lead Preschool Teacher Sep 2008 to Dec 2011
Visiting Nurses Association Manchester, NH

Created and implemented developmentally-appropriate curriculum that addresses all
learning styles.

Promoted good behavior by using positive behavior interventions and supports method.
Organized activities that developed children's physical, emotional, and social growth.
Worked closely with center director, family support service coordinator, classroom
teaching teams and other specialist.

Physical & Health Education Teacher Aug 2006 to Jun 2008
Bishop Brady High School Concord, NH

Designs physical education and health curriculum in conjunction with department
head.

Maintained up-to-date lesson plans, and scope and sequence for all courses.
Established positive relationships with students, parents, colleagues, and
administrators.



e Kept accurate records of student performance, maintaining a confidentiality of
student records and information at all times.
« Drafted letters of recommendation for students' college applications.

Paraprofessional Dec 2005 to Jun 2006
Kimball School - Concord, NH
o Worked with special education staff and classroom teachers to implement and

evaluate instructional programs and individual student progress.
Conducted small group and individual classroom activities based on differentiated learning levels.

Kindergarten Teacher Aug 2002 to Aug 2005
The Learning Center at Concord Hospital Concord, NH
o Used a variety of activities and instructional methods (songs, stories, media,
structured games, art, outdoor activities etc.) to motivate and stimulate children’s
abilities
« Fosters cooperative social behavior through games and group projects to assist children in forming
satisfying relationships with other children and adults.
 Observed and evaluated children's performance, behavior, social development, and
physical health.
* Provided a variety of materials and resources for children to explore, manipulate, and
use, both in learning activities and in imaginative play.

Education

MS, Sports Administration 2012
Southern New Hampshire University - Manchester, NH
Sports Administration

BS, Elementary Education 2002
Elmira College - Elmira, NY
Elementary Education

Additional Work Experience

Assistant Cheerleading Coach 2014 -2016
Southern New Hampshire University - Manchester, NH

Head Cheerleading Coach 2009 - 2013
Plymouth State University - Plymouth, NH

Head Cheerleading Coach 2002 - 2008
Bishop Brady High School - Concord, NH

Certifications

NH Early Childhood and Family Mental Health Intermediate Credential
NH Early Childhood Teacher Level 3
New York State Provisional Teacher Certification



Professional Experience

CASA of NH
Program Manager March 2018-Present

Manchester, NH
e Supervise CASA GALs
e Review and approve court reports
e Represent CASA in court
e Plan and facilitate support groups for advocates
e Assist in facilitating new CASA training
e  Work in the child’s best interest

State of New Hampshire

Division of State Police — Marine Patrol October 2017-March 2018
Staff Development and Training Specialist
Gilford, NH

e Train and develop trainings for officers

e Recruit and hire new officers

e Maintain training records

e Research up to date training practice and theory
e Manage online trainings

University of New Hampshire
Center for Professional Excellence in Child Welfare September 2014-October 2017
Training Specialist
Concord, NH
e Liaison to DCYF District Offices
e  Write and research curricula
e Ensure DCYF staff are meeting training requirements
» Keep up to date on DCYF practice model and core beliefs
e  DCYF Conference Committee member



Youth Advisory Board member

Youth Action Pool facilitator

Lead on the annual DCYF Teen Conference

Extensive networking and relationship building with stakeholders
Extensive research in child welfare topics

Trainer to child welfare staff

Extensive research on adult learning theories

Fundraising

Data tracking and analysis for curricula development

Orion House April 2014-September 2014
Program Director
Newport, NH

Fiscal, administrative, educational, and clinical duties
Oversaw all aspects of program management

Supervised staff

Provided counseling to residents and families

Provided in-depth conflict resolution to staff and residents

Granite State College

Curriculum Specialist

Education and Training Partnership January 2012-April 2014
Concord, NH

Developed and edited all curricula for the program (online and face to face)
Identified new areas of training and course development needs

Extensive curricula writing

Extensive research

Identified and guide content experts in various curricula

Collaborated with DCYF and various state bureaus

Researched various learning methodologies

Trained individuals how to become trainers

Developed knowledge checks for courses using Kirkpatrick’s levels of evaluation
Remained up to date of key theories and practices within the field

Ensured all curricula reflected DCYF best practice

New England College



Adjunct Instructor
Henniker, NH January 2011-Present
e Courses taught: Juvenile Delinquency, Gang Culture, Overcoming Prejudice and
Discrimination, and Deviance

e Write and develop curricula

e Teach college level students

e Ensure students are adhering to college level requirements

e Grade and evaluate assignments
Granite State College Contracted Trainer/Adjunct Faculty
Education and Training Partnership Spring 2010-Present
Concord, NH

e Train workshops for foster parents, adoptive parents, residential staff, and others
e Train a variety of courses on childhood trauma, challenging behaviors, the strength-based
approach, the juvenile justice system, etc.
Teach college level students
Ensure students are adhering to college level requirements
Grade and evaluate assignments

NFI North Various Positions
December 2003-Janaury 2012

NFI North Program Director
Bradford School September 2009-January 2012
Bradford, NH

¢ Fiscal, administrative, clinical, and educational duties

e Oversaw all aspects of program management

e Ensured the program was complying with the DOE and non-public school licenses

e Provided counseling to students and families

e Directly supervised all staff

e Chair of the NFI North Training Committee

e Trainer within the program and larger agency

e Taught classes when necessary

e Established and maintained experiential education opportunities for students

e Provided in-depth conflict resolution skills to students and staff

e Extensive report writing

o Ensured staff were meeting all training and educational requirements
NFI North Program Director
Midway Shelter January 2008-September 2009

Bradford, NH



Fiscal, administrative, educational, and clinical duties

Oversaw all aspects of program management

Trainer within the Program and larger agency

Provided in-depth conflict resolution to staff and residents

Provided counseling to residents and families

Directly supervised Assistant Program Director, Clinician, and Educational Coordinator
Member of the NFI North Training Committee

Extensive report writing

Established and maintained experiential education opportunities for students
Ensured staff are meeting all training requirements

Provided solutions and guidance in all situations

Graduate of the NFI North Leadership Academy

Earned three separate agency awards

NFI North Training Coordinator
Staff Development Partnership December 2006-January 2008
Concord, NH
e Liaison to five DCYF District Offices
e Trainer of Related and Specialized trainings
e Created and maintained all training schedules and announcements
e Recruited, certified, and interviewed all current, and potential, members of the trainer
pool
Annual DCYF Conference committee member
e Oversaw all youth performance aspects of DCYF conference (including outreach,
recruitment, coordination, and scheduling)
e Ensured DCYF staff are meeting training requirements
e Reviewed action plans, and give staff appropriate credit
e Earned award of recognition from larger agency

NFI North Assistant Program Director
Midway Shelter August 2005-December 2006
Manchester, NH

Fiscal, administrative, and clinical duties

Assisted Director in all program aspects

Assisted Director with all of his duties

Completed schedule for entire facility

Oversaw Nutrition Management of program

Oversaw petty cash and budgeting

Provided in-depth conflict resolution to both staff and residents
On call duties

Assisted Director in the oversight of hiring/termination processes and disciplinary action
Reviewed all paperwork sent to families, JPPO’s, and courts
Management team member

Supervised Shift Supervisors and Direct Care counselors



Conducted trainings at both program and agency levels
Facilitated staff, management, and community meetings

NFI North Family Service Worker
Midway Shelter November 2004-August 2005
Manchester, NH

Management team member

On call duties

“Counselor to the counselors”

Liaison to families, JPPO’s, lawyers, and staff members
Communicated daily with residents and their families
Conducted family mediation

Conducted, and oversaw, family education

Coordinated all transportation

Coordinated schedule

Conducted treatment plan meetings

Facilitated staff, and community, meetings

Helped to run program while Director and Assistant Director were on vacation
Supervised Direct Care Counselors

NFI North Shift Supervisor
Midway Shelter August 2004-November 2004
Manchester, NH

NFI North Direct Care Counselor
Midway Shelter December 2003-August 2004
Manchester, NH

Education

Union Institute and University, Montpelier VT

Master of Arts: Urban Sociology and Anthropology August 2009

Keene State College, Keene, NH

Bachelor of Arts in Sociology and Communication 2003

University of Ripon and York St. John, York England

International Studies (Study Abroad Program) Fall 2001



Manchester High School West 1999

Additional Certifications, Awards, Memberships, and Achievements

Certified Professional Trainer through ASTD

Certified administrator of the Golden Personality Type Profiler

Certified at the National Gang Crime Research Center’s 2005 Gang Specialist
Conference

Presenter at the 2007, 2008, 2009, 2010, 2011, and 2012 NAFI Conferences
Presenter at the 2006, 2007, 2008, and 2010 NFI North conferences

Presenter at the 2008 and 2010 Annual NERSC Conferences

Alpha Kappa Delta (Sociological Honors Society) 2003



Punele M, Carbee
oL TN L

SKILLS

Non-profit Management
Grant Management
Fundraising

Project Management
Recruitment & Retention
Public Speaking & Outreach
Presentation & Curriculum
Development

Social Media & Web Updates
Inter-Agency Relations
Research, Writing & Editing
Independent & Team Oriented

EDUCATION

Southern NH University

Graduate Certificate - Community
Mental Health and Substance Abuse
Services for Children, Youth, & Families
Courses:

Human Development &
Research Methodology
Counseling & Guidance with
Children

Mental Health Group Counseling
& Psychotherapy

Child & Adolescent Counseling
Behavioral Mental Health
Helping Relationships
Community Resources and
Rehabilitation

Diagnosis and Assessment
Clinical Skills | & II: Integrated
Community Mental Health
Treatment for Children, Youth &
Families

Social and Cultural Foundations,
Career & Lifestyle Development

Granite State College
BS, Behavioral Science
Courses:

Perspectives of Human
Personality

Fundamentals of the Helping
Process

Educational Psychology

WORK EXPERIENCE
CASA of New Hampshire | Manchester, NH
CASA Program Manager

2019 - Present

Adhere to all policy, protocol and procedures adopted by
CASA of NH.

Ensure that all court case data and files are accurate and
up to date.

Act as liaison to court personnel, DCYF and other strategic
partners.

Assist in interviewing & screening advocate applicants.
Coordinate and participate in advocate support groups
and in-service trainings.

Provide coaching/supervision and support to advocates.
Maintain current monthly supervision data in CASA
database.

Coordinate case coverage as needed during CASA
absence.

Conduct performance evaluation of assigned advocates.
Review and edit court reports and ensure that they are
delivered in a timely manner to the court and all relevant
parties in the case.

Assist advocates in developing skills to enable them to
discover answers for themselves and improve their
performance.

Southern NH Services | Manchester, NH
Workplace Success Program Coordinator

2017 - 2019

Assisted participants in completing vocational assessments
and developing Career Pathway Plans.

Provided career guidance, educational counseling and
support services as needed to participants.

Delivered programming to assist participants in gaining the
job skills necessary to obtain employment.

Used evidence-based practices including motivational
interviewing to create individualized career plans based on
participants' strengths.

Completed casework documentation, extensions and track
participant accomplishments to ensure compliance with
NHEP requirements.

Facilitated and support participants' engagement in the use
of other community resources while assisting them in
resolving obstacles to participation.

Recruited and maintained relationships with community
partners to provide programming and services with center
staff in-house or via Zoom Trainings.

Carbee | 1



Home Visitor/Family Worker 2016 -2017

o Successfully coordinated all training and meeting logistics, including registration,
presentations and handouts.

e Reviewed and revised the Media Literacy for Safe & Healthy Choices Curriculum,

« Increased organization visibility through social media and marketing campaigns.

« Developed procedure and training manuals to ensure staff expectations are clearin
regards to performance and specific processes to be followed.

« Recruited and frained new staff, AmeriCorps VISTA's and interns.

e Coordinate workflow among staff, VISTAs and interns.

« Coordinated and participated in the grant application process, including creating
budgets, ensuring funds are spent as allocated in the grant, and generating reports.

« Responsible for purchasing office/training supplies and equipment.

« Answered queries of stakeholders, media and other organizations regarding the agency's
policies, materials, and services.

« Created and maintained respectful partnerships with families.

» Delivered health, educational, nutritional and child growth and development information
to parents via weekly meetings in the family home.

e Coordinated with parents to ensure that well-child exams, immunizations, health
screenings, and nutrition assessments are complete and necessary follow up occurs.

e Assisted and supported families in locating resources and scheduling appointments with
community resources that best meets their needs.

« Coordinated with community partners to provide appropriate services to the family.

Media Power Youth| Manchester, NH

Administrative Coordinator- Executive Assistant 2010 -2015

Managed office operations to ensure efficiency and productivity, Prioritized and delegated tasks,
managed all projects and provided motivation and direction to create a positive work
environment and ensured accurate on-time completion.

NH Coalition Against Domestic& Sexual Violence | Concord, NH
Sexuval Assault Nurse Examiner (SANE) Program Assistant 2002 - 2011
* Managed office operations to ensure efficiency and productivity.
« Created and distributed informational & training brochures, newsletters and other
publications.
« Recruited Nurses for the SANE Program and ensure they meet training requirements and
currency of practice.
e« Program research and development.
Provided technical assistance in regards to the NH Sexual Assault Evidence Collection Kit
protocol and sexual assault database tracking, as well as other provider needs.
Handled sensitive and confidential information with discretion.
Created and maintained the SANE Internship, including the oversight of all interns.
Facilitated all meeting and training logistics.
Developed, formatted, & maintain all program databases

e o e o

COMMITTEES/COMMUNITY SERVICE

Weed & Seed Steering Committee Member | Community Organization | Manchester, NH
Manchester's Weed & Seed strategy is a community-based multi-agency approach to law
enforcement, crime prevention and neighborhood restoration with the intent to control violent
crime, drug trafficking, and drug-related crime in designated elevated-crime neighborhoods.

Carbee | 2



LISA A. CIOFFI

EDUCATION

J.D. NEW ENGLAND SCHOOL OF LAW, May 1997
magna cum laude

B.A. BOSTON COLLEGE

Political Science, May 1991

Graduate Program BOSTON COLLEGE

Human Services & Government, May 1992

PROFESSIONAL EXPERIENCE

CASA of NH
Program Manager, January, 2020 - Present

Office of Lisa Cioffi
Court Investigator & Guardian Ad Litem for the Juvenile Courts of Massachusetts, 2011-Present

As a Court Investigator/GAL for the Massachusetts Juvenile Courts, I perform independent factual
investigations of families who are the subject of child welfare cases filed by the Department of Children
and Families in the Juvenile Court.

In this capacity, I conduct interviews of parents, children, social workers, law enforcement personnel,
professional clinical providers, medical personnel and other relevant sources of information.
Additionally, I review records maintained by the Department of Children and Families, medical records,
law enforcement records, clinical treatment records, and drug and alcohol treatment records. Following
completion of my investigation, | prepare and submit a written report, with recommendations for
services, to the Court.

Massachusetts Department of Children and Families, 1999-2008
Assistant Counsel

As counsel to the Department of Children and Families, I represented the agency in all phases of trial
practice in the Juvenile Court and Probate Court in custody, termination of parental rights, guardianship
and adoption cases. Additionally, I represented the agency in all phases of appellate practice, including
preparation of briefs and oral argument, before the Appeals Court and the Supreme Judicial Court.
Provided training for newly hired attorneys and supervision of agency trial counsel in all phases of trial
practice.



Mass Society for the Prevention of Cruelty to Children, 1993-1996

Advocacy Program Administrator

Researched legislation affecting children and families. Preparation of agency policy statements
regarding pertinent legislation. Testimony before state legislative committee hearing.



Jennifer Curran

Excels at building relationships and leveraging the varied skills of individuals. Demonstrates a
proven record of effective communication to leadership teams and key stakeholders. Experienced
leader who thrives in a diverse and extended team environment. Life-long learner. Mother,

Marathoner, Ironman, Marine Corps Veteran.

EXPERTISE IN DES:

Effective Communicator Dynamic Leader Conceptual Thinker
Strategic Influencer Inclusive Collaborator Strong Analytical Skills

PROFESSIONAL & VOLUNTEER EXPERIENCE

CASA of New Hampshire September 2019 - Present
Laconia, New Hampshire
Skills: Leadership, Training, Coaching
e Training, supervising, and building the skills of approximately 25 individual volunteers who act
as guardians ad litem for abused and neglected children in the NH courts
¢ Recruit and organize guest speaker opportunities and support groups
e Liaise with various agencies in advocacy of children's safety and permanency

BabyQuip Independent Quality Provider April 2018 - Present
Co-Founder, Central New Hampshire
Skills: Training, Recruitment, Attention to Detail, Leadership
¢ Co-founded baby equipment rental business serving the Lakes and White Mountain regions
e Established training and service requirements as well as reporting and analysis functions
e Oversee marketing operations, inventory acquisition, and effective yield management
e Recruited hotels, vacation rental businesses and AirBnB operators to join the affiliate program

RiverWalk Resort at Loon Mountain May 2017 - March 2018
Real Estate Executive, Lincoln, New Hampshire
Skills: Sales growth, strategic inventory analysis, opportunity identification
¢ Responsible for growth of ownership base YOY for luxury residences
* Team lead on new B2B revenue channel for upcoming resort expansion plans
e Manage inventory mix to ensure proper fit for customer as well as optimal financial
performance for the company

UPS (United Parcel Service) March 2016 - January 2017
Account Manager, Aerospace and Defense, Singapore
Skills: Global trend analyzation, streamline business processes, revenue growth
e Grew UPS market share in Asia by winning contract for the largest Aerospace and Defense
company in the country
¢ Understand the impact of technology in logistics and translate that to revenue growth for UPS
customers. Won new contract for multi-national Aerospace company with new location in
Singapore
¢ Relay how global trends will impact customers and deliver proactive solutions for their supply
chain, mitigating risk and streamlining technology solutions to capitalize early before

competitors

JENNIFER CURRAN - JENCURRANZ9@GMAIL.COM PAGE 1 OF 2
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ADP (Automatic Data Processing) October 2013- October 2015
Human Capital Management, Major Accounts, Orlando, FL
Skills: Effective communication, proactive needs assessment, strategic action planning, SASS
« Consulted with executives to increase the productivity and ROI of their HCM investment
 Thought leader on sociopolitical and economic influences, which drive market decisions and
need for business transformation
« Proactive liaison between external and internal service teams. Built trusted relationships by
delivering on service promise

Wyndham Destinations (RCI) April 2010- October 2013
Manager, Business Development, Orlando, FL
Skills: Project management, vendor management, budgeting and execution, CRM
o Lead internal and external cross-functional teams in varying
geographies on projects that included mobile applications, website execution, and sales
center effectiveness. All projects completed on time, on budget, and recognized by several
company and industry level awards

. Ensure consistent communication and deliver on expectations
throughout client’s lifecycle. Established trust and rapport as point of contact for new clients
. Conduct industry research to provide valuable insight to clients and
internal teams
Cork & Olive November 2009- April 2010

Marketing Director and Social Media Manager, Orlando, FL
Skills: Customer relationship management, campaign development, social media marketing
« Directed public relations and social media efforts resulting in the addition of 800 new
customers
e Responsible for email marketing campaigns, surveys, and distribution of promotional
materials. Initiated a customer relations program to follow-up with all new and existing
customers

United States Marine Corps May 2003- May 2008
Senior Intelligence Analyst and Section Manager
Skills: Leadership, analytic problem solving, presentation ability, critical attention to detail
« Instructed, supervised, and evaluated the performance of 30 personnel and managed the
production and quality control of all released intelligence products
o Prioritize mission critical tasks and execute in a fast-paced environment
« Monitored oversight and compliance procedures as well as directed daily operations and
training of junior analysts
e Researched, developed, and coordinated the dissemination of more than 1,000 reports for
upper management personnel, including top military ranks

HONORS, AWARDS, AND RECOGNITION

2013 Speaker for Florida Diversity Council Young Women in Leadership event

2013 Speaker at Southeast ARDA conference on social media and customer engagement
Published in November/December 2013 Developments (ARDA) magazine

Four-time COM! Recipient (internal Wyndham award); two team and two individual awards

EDUCATION
University of Central Florida, Rosen College Orlando, FL
Bachelor of Science in Hospitality Management, Graduated with Honors, May 2011
Foreign Language Training Center Europe Garmisch, Germany
Serbian and Croatian language, Graduated with Honors, February 2005
Defense Language Institute Monterey, CA

Associate of Arts in Serbian/Croatian- Linguist and Baltic Region Specialist, November 2004
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Objective Accomplished youth development professional with a proven ability to build and manage successful programs.
Dedicated, caring, and career minded individual seeking fulfilling work in which I can make a positive
difference in someone's life.

Professional June 2006 - Present  CASA of NH Manchester, NH

Experience Program Manager
Recruit, Train, and Supervise volunteers who serve in the Merrimack County Area as Guardian Ad Litems for abt
neglected children whose families are involved in the Court system.

May 2000 — June 2006  Concord Boys & Girls Club Concord, NH
Unit Director
Manage daily operation of a Club with an after-school membership of 100 children ages 6-12 and
6 part-time staff. Plan and implement programs and activities for children that foster a sense of
belonging, usefulness, influence, and competence. Participate in meetings between school staff,
parents, and other agencies regarding the well-being of children who are clients. Manage daily
operation of a summer day camp program of 120 children and 23 staff. Compile weekly, monthly,
and yearly statistical reports. Collaborate on several partnerships with other child serving agencies
and schools. Assist in developing budgets for the overall program. Ensuring that operations stay within the
budget.
o Increased Club membership from 40 to 100, with a daily attendance increase from
approximately 20 children to 80.
e Formed a strong relationship with Even Start’s ESL program, which increased the Club’s
participation in outreach to the refugee community in Concord.
e Collaborated with the Friends Program to match over 20 Club members with senior friends over the
last two years.
e (Created strong relationships with the families the Heights Unit serves

2000 Child & Family Services Manchester/Franklin, NH

Tracker
Tracking and supervision of adjudicated youth ages 11-17. Compile and present reports to juvenile probation
officer regarding youth. Attend court hearings with youth and the juvenile probation officer.

1998 — 1999 Boys & Girls Club of the Nashville Area Nashville, NC
Program Director/Interim Unit Director
Manage Club operations of after-school and summer camp program. Compile weekly and monthly statistical
reports. Direct involvement with daily activities for Club members
1994 — 1998 North Carolina Wesleyan College Rocky Mount, NC
Education BA Justice Studies

Team player, self starter, energetic, mediation skills training, report writing, compassionate, Responding to
Skills Emergencies certified, CPR/AED for the Professional Rescuer, aggression awareness training, and S.0.L.V.E.



certified

Additional Information  Experience working with children with challenging behaviors, quick learner, self-starter, ability to work well in
high stress situations, flexible, ability to work with a diverse population



Rebecca J. Hester
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PROFESSIONAL EXPERIENCE

CASA NEW HAMPSHIRE September 2019 to present

PROGRAM MANAGER
o  Supervise approximately 35-40 volunteer advocates
e Review and approve advocate court reports and cover court appearances when necessary
e Liaison with DCYF
e Provide support, mentorship and coaching for advocates on their cases to ensure that they are fulfilling their
mandated duties.

PORTSMOUTH POLICE DEPARTMENT April 1996 to September 2019
DETECTIVE & DETECTIVE SERGEANT, Investigative Division March 2008 to September 2019

Detective Sergeant (July 2016 through the present)

° Direct supervisor for the School Resource Officer (SRO) Program, overseeing the daily tasks for both the
middle school and high school SRO.
o Coordinate with Middle School and High School staff members regarding the SRO program
. Direct supervisor for juvenile investigator responsible for assigning and reviewing all reports and
investigations related to juvenile offenders and victims.
o Continue to coordinate our response with the Division of Children, Youth and Families.
. Continue to conduct investigative duties
. Responsible for conducting employee background investigations
Juvenile Prosecutor (December 2009 through the present)
. Review police reports for prosecutorial merit and determine appropriate charges.
° Initiate court process to include filing petitions and ensuring proper legal service.
o Prepare discovery and case-related subpoenas.
° Coordinate with all involved witnesses and victims.
°

Negotiate plea agreements with juveniles, attorneys and families,
Prepare for trial and represent the State as prosecutor in trial proceedings.
Maintain communication with Juvenile Probation/Parole Officers.

. Co-founded the Portsmouth Resource Connections Team, a multi-disciplinary wrap-around team including
the Division for Children Youth and Families, Juvenile Justice, Portsmouth School District, Seacoast Mental
Health, Families First and the Chase Home for Children.

Investigator (June 2009 through July 2016)

. Serve as primary investigator in child abuse and neglect allegations as well as crimes ranging from burglary
to death investigations.

o Certified as a trained forensic interviewer responsible for interviewing child victims and witnesses.

o Primary department liaison with the Division of Children, Youth and Families in abuse and neglect
investigations.

. Interview adult victims and witnesses and interrogate adult and juvenile suspects of crimes ranging from

fraud, to rape and serious assaults.

o Responsible for recognizing, locating and collecting evidence at crime scenes.
° Process evidence in a manner according to policy and best practice to best allow for the successful

identification and prosecution of a suspect.
Liaison to Rockingham County Attorney’s Office (2010 through the present)



. Assist in preparation of felony level case files for submission to the RCAO for prosecution.
. Coordinate required or requested follow-up investigation both pre- and post-submission.
. Present felony cases at Grand Jury.
® Prepare and coordinate subpoenas for service for Superior Court witnesses, both law enforcement and
civilian,
School Resource Officer / Investigator (2008-2009)
. Assigned to be a police liaison for the staff, students and families of the four elementary schools.
. Implemented a teaching program for children 5-11 years old emphasizing safety skills.
. Supervised crossing guards assigned to all Portsmouth schools, including the development and
implementation of a written protocol for crossing guards.
CANINE HANDLER, Patrol Division November 2000 to March 2008
° Assigned as sole handler for K-9 Viktor, a dual-certified patrol and narcotics detection dog.
e Maintained all appropriate documentation of continual training and certifications in a court ready format.
o Responsible for directing responding officers, recognizing and utilizing additional resources and
coordinating appropriate perimeters to maximize the effectiveness of the canine at a crime scene while
minimizing the contamination of potential evidence.
. Regularly represented the Department in a highly visible public relations role throughout the state.
° Received numerous awards through a nationally recognized association for proficiency to include a
National Certification in narcotics detection in 2006.
PATROL OFFICER, Patrol Division April 1996 to March 2008
. Performed patrol related duties to include the preliminary investigation of serious crimes such as sexual
assaults, assaults and significant property crimes.
DEPARTMENT INSTRUCTOR
. Field Training Officer from 1999 to present; those duties included the immediate supervision of assigned
trainees, field instruction in tactics and policy and procedure.
. Defensive Driving instructor for the Department since 2000; those duties include developing practical as
well as classroom lesson plans geared towards improving risk management in this high liability arena.
NH POLICE K-9 ACADEMY May 2004 to March 2008
Assistant Trainer, Patrol and Narcotics Detection
o Responsible for supervising the training of canine teams from multiple agencies with handlers to include
annual practical evaluations of team proficiency.
. Developed and implemented lesson plans for basic training as well as in-service teams.
. Selected by the Academy Head Trainer to fill in that position when he was absent.
SPECIALIZED TRAINING

CASA New Hampshire Permanency Training — November 2019
CASA New Hampshire TPR Training — October 2019
CASA New Hampshire Volunteer Advocate Training — October 2019

109th Police Academy — NH Police Standards and Training Council — April 1996
Supervision:

FBI-LEEDA Supervisor Leadership Institute — May 2017

First Line Supervision — May 2017

Prosecution:

Basic Police Prosecutor — December 2009

Juvenile Investigations:

Conducting Child Abuse Investigations — March 2018

Partnering for a Future Without Violence Conference — October 2017



12+ Annual New England School Safety Conference — April 2017
Conducting Unexplained Child Death Investigations — February 2017
Domestic Minor Sex Trafficking — November 2014

Child Death and Homicide Investigations — April 2013

24+ Annual Crimes Against Children Conference (Dallas, TX) — August 2012
Juvenile Justice — Juvenile Compliance update — November 2010

Emerging Trends in Child Sexual Abuse — May 2009

Child Investigative Interviewing — November 2008

NH Attorney General’s Conference on Child Abuse and Neglect — September 2008 through 2013
Child Abuse Injury Reconstruction — September 2008

Basic School Resource Officer — July 2008

General Investigations:

Cold Case Homicide Investigations — June 2016

Background Investigations — December 2015

Investigating and Prosecuting Human Trafficking — June 2013

NH Attorney General’s Conference on Domestic Violence and Sexual Assault — June 2012
Sex Crimes Investigation — October 2011

NYPD Homicide Investigation Training — November 2009

Basic Criminal Investigation — September 2009

Death and Homicide Investigation — April 2009

Certified Electronic Evidence Collection — January 2009

Reid Interview and Interrogation Technique — September 2008

Sexual Assault Investigation and Prosecution — September 2007

Digital Photography for Law Enforcement — May 2007

Instructor Training:

Child Victims in the Commercial Sex Industry (Train the Trainer) — April 2013
Instructor Development — April 2001

Defensive Driving Instructor — May 2000

Field Training Officer — February 2000

Peer Support Training:

Critical Incident Peer Support — October 2013

Critical Incident Peer to Peer Training — May 2014

CURRENT CERTIFCATIONS
United States Police Canine Association Level | Patrol Dog Trainer
United States Police Canine Association Narcotics Detector Dog Trainer

PROFESSIONAL AFFILIATIONS
Seacoast Community Diversion Program — Advisory Board 2017- present
Portsmouth Resource Connections Team — Founding member 2010-present
Working Dog Foundation — Lifetime Board member
Chief Administrator 2006-2008
Secretary 2005-2006
United States Police Canine Association
Member since 2000

EDUCATION
Middlesex Community College Mass. (1995-1996)
Criminal Justice Major
University of Massachusetts — Amherst (1989-1993)
Studio Art Major



Skills

. Extensive knowledge of the
varied issues involved in child
protection cases
Expertise in juvenile court
procedures
Conducting trainings in child
welfare law for multidisciplinary
collaterals
Ability to manage large
caseloads efficiently
Collaborative approach to
problem solving
Ability to synthesize
information from multiple
collaterals to determine what is
in a child's best interest
Excellent oral and written
presentation skills honed over
34 years trying cases in juvenile
courts

Education And Training

05/1984

J.D.:

Georgetown University Law
Center

Washington, D.C.

Honors: Law Review - The
Georgetown Law Journal
Editorial Board Associate

05/1978

Bachelor of Arts:

English

Colgate University

Hamilton, New York

Honors: New York State Regent's
Scholarship Award

Dean's List

Nancy IsikofT

Summary

Attorney with thirty four years’ experience litigating child protection cases in
the juvenile courts; Skilled at conducting trainings on child welfare law; Adept
at organizing and smoothly managing large caseloads; Expertise in
collaborating with families and professionals in multiple disciplines to
determine what is in a child's best interest; Experienced in establishing trust
and rapport with all collaterals to a case including social workers/supervisors,
family members, foster and adoptive families, clinicians, court personnel and
CASA's; Passionate about child protection and supporting struggling families.

Experience

CASA of NH
-Program Manager
2021-Present
e Supervise CASA of NH Guardian ad Litem Volunteers with their current CASA
cases
Department of Children and Families Massachusetts - Assistant Regional
Counsel
Boston, MA
02/1988 - 03/2021

. represented DCF in Juvenile Court by preparing and litigating custody,
termination of parental rights, guardianship and adoption cases.
interviewed and prepared witnesses for trial including many expert
witnesses on issues such as sexual abuse, domestic violence, substance
abuse and mental health.
prepared petitions, memorandum of law, findings of facts and other legal
documents for agency court involved cases.
legal consults with social workers to determine whether and/or when it was
necessary to petition the court for custody.
conducted legal trainings for new social workers on the court process,
writing court reports and testifying in court.
conducted trainings for agency staff on legal issues pertaining to agency
work, changes to law, regulation or policy, and other topics as needed.
conducted trainings on child welfare law for collaterals such as court
clinicians, district attorneys, and multidisciplinary teams.

Mintz, Levin, Cohen, Ferris, Glovsky & Popeo - Litigation Associate
Boston, MA
01/1984 - 01/1988

Congressmen Leo Ryan and Wayne Grisham - Legislative Assistant
Washington, D.C.
01/1978-01/1981
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Experience

Program Manager
CASA of New Hampshire
Manchester, NH

July 2020- Present
‘Provide supervision, support, and on-going training for volunteer advocates.

Director/ Lead Teacher
East Andover Village Preschool
East Andover, NH

June 2015 to July 2020

@ Responsible for hiring, staff training, enrollment, marketing, billing, payroll, and communications.

® Work cooperatively with a parent advisory board.

@® Oversee daily operations of the center and ensure compliance with the State of NH Child Care Licensing
rules,

® Design and implement age appropriate curriculum

@ Identify students with learning challenges and special needs. Recommend testing and participate/lead
teams in developing IEPs for students

@ Participate on special education team supervising IEP implantation. Establish working relationship with
testing professionals and OT, PT, S/L specialists in order to design/coordinate curriculum and provide
cohesive student experience.

Educator/Service Coordinator Family Centered Early Supports and Services

PathWays of the River Valley
Claremont, NH

October 2011 to June 2015

@ Assisted families in setting educational goals for their children (ages birth-three,) modeled teaching
methods, tracked progress.

® Collaborated with area agencies, including DCYF, Good Beginnings, CASA volunteers, and Visiting Nurses to
provide families with needed supports.

® Worked to empower parents to advocate for their children.

® Developed and implemented IFSPs

Assistant Director/Preschool Teacher
Proctor Child Care/ Preschool

Andover, NH



July 2002 to June 2011

Assisted in daily operations of child care center.

Developed and implemented educational program for high school student volunteers.

Hiring Committee member.

Mentor/Supervisor for NHTI's Child Development Program students, Fall 2005-Spring 2010.
Responsible for organizing staff development and evaluations.

Planned annual and special events including parent education nights, fundraisers, and year-end
celebrations.

Education

Granite State College, Concord, NH
BS Early Childhood Education, June 2011

Proctor Academy, Andover, NH
Diploma, June 1990

Certifications/Licenses

State of NH Educator License
May 2018 to June 2021

Heartsaver First Aid CPR AED
February 2020 to February 2022



Education

Stephen G. Pruyne

1994-1996 M.S. in Environmental Education, Lesley College
1983-1988 B.A. in Mathematics, Amherst College

Employment

2006-present CASA Program Manager, CASA of NH

2002-2006

2000-2002

Supervise volunteer CASA GALSs in Portsmouth and Brentwood
Family Courts,

Plan and organize monthly support groups for volunteers.
Work as part of a training team to train new volunteers.
Update database on all court cases.

Leaders' Project Director, Dover Middle School

Work with teachers and administrators to plan and coordinate a
wide array of after-school classes.

Responsible to oversee US Department of Education grant.

Plan and facilitate monthly Advisory board meetings to bring local
youth organizations and school personnel together.

Regional Coordinator, PlusTime NH

Coordinate technical assistance, training, networking meetings and
grant research for out-of-school providers in Seacoast.

Increase community awareness of the need for high quality out-of-
school programs for a healthy community.

Supervise AmeriCorps VISTA members in their role with
programs.

References available on request



Shiloh Remillard

Education

Granite State College 2009-2012
Bachelor in Individualized Studies English Language Arts

White Mountains Community College 2004-2008
Associate in Early Childhood Education

Certificate in Special Education
Berlin High School 1997-2001

High School Degree

Workshops and Training

CPR and First Aid certified March 2016
CLASS Reliable Observer September 2016
Teaching Strategies Gold Interrater Reliable June 2014
Practice Based Coaching March 2017

Early Childhood Experiences

CASA of New Hampshire Program Manager October 2017- Current

The Program Manager is responsible for supervising the CASA advocates and overseeing their
management of the cases appointed to them. The program manager also is responsible for enfering
and updating data in the CASA Manager system, providing support groups and training for the
advocates, partnering with the other service providers and ensuring that best practices are followed.

< 40 Hours per week

Tri-County Head Start Education Content Manager and Site Supervisor April 2014-September 2017

The Education Content Manager is responsible for the planning and administering of the Head Start
Performance Standards related to education services for children and families. Services must fall in line
with the program's multiple systems and must include ongoing assessment to ensure the quality of the
services provided. The education manager is responsible for overseeing the education staff, managing
the Teaching Strategies Gold system, analyzing the child outcomes data as well as the CLASS
observation data, and organizing the development of a professional development system for the
program, which includes Practice Based Coaching.

The Site Supervisor is responsible for overseeing day-to-day operations at a specific site, supervision, and
training of site staff to ensure quality program services in a positive and nurturing environment.

< 40 Hours per week



Tri-County Head Start Center Lead Teacher January 2011-April 2014

A center Lead Teacher oversees day-to-day operations, to provide quality care and active supervision
to all preschool children in the Head Start classroom. The teacher must ensure all Head Start
performance standards are being met as well as all NH licensing rules. The teacher is responsible for
creating a developmentally appropriate environment and lesson plan that follows the Creative
Curriculum program. The teacher must complete ongoing quality assessments on the children in the
classroom and utilize the Teaching Strategies Gold system. The teacher must also develop supportive
relationships with the children and families through daily interactions and scheduled visits.

< 35 hours per week

Tri-County Head Start Associate Combo Teacher September 2009-January 2011

The Associate teacher is responsible for assisting the Lead teacher in all day-to-day operations and to
provide quality care and active supervision to all preschool children in the Head Start classroom.  The
Associate teacher must help to ensure all Head Start performance standards are being met as well as
all NH licensing rules. The Associate teacher is responsible for helping to create a developmentally
appropriate environment and lesson plan that follows the Creative Curriculum program. The Associate
teacher must assist in completing ongoing quality assessments on the children in the classroom and
ufilize the Teaching Strategies Gold system. The Associate teacher must also develop supportive
relationships with the children and families through daily interactions and scheduled visits.

< 35 hours per week

White Mountains Childcare Center Child Care Assistant January 2007-June 2009

The Child Care Assistant helps to ensure that high quality care is give to all children at all times. In this
multiage childcare center the majority of my time was spent with the toddlers. This included setting up
the environment, planning for the day and caring out routine activities (meals, diapering, story time, rest
time, center time, creative activities and outdoor activities). Occasionally days were spent assisting in
the infant room and others in the preschool room if assistance was necessary.

% 30 hours per week

Activities

| am an active member in the Coos Coalition Professional Development group.

In my spare time | enjoy being outside with my family. | love kayaking, trail running, snowshoeing and
gardening. | also have a passion for cooking. | enjoy frying out new recipes on my family and exploring
fresh flavors.

Honors/Awards/Credential

Member of Phi Theta Kappa

Made Dean's List 09-10



References

References available upon request



Allison A. Riley "

Professional Experience

Program Manager Sept. 2019 - present
CASA of New Hampshire, Manchester, NH
e Supervise, coach, and support CASA/GAL volunteers that advocate for the best
interest of children within the juvenile court system.
e Manage assignment and monitoring of CASA/GAL cases for two counties.
* Provide casework supervision for court appointed child protective cases.

Program Coordinator 2018 - 2019
Keene Senior Center, Keene, NH

e Teamed with Cheshire Medical's Center for Population Health to design and
distribute the Senior Center's annual membership survey.

e Assisted Executive Director with the development of strategic initiatives
designed to reach at-risk older adults who are lonely and socially isolated to
improve their overall health and well-being.

e Cultivated partnerships with key community stakeholders to share resources and
enhance programming.

e Assisted Executive Director with grant identification and writing.

e Served as interim Administrative Coordinator.

Program Coordinator 2015-2018
Monadnock RSVP Volunteer Center, Keene, NH
e Recruited, trained, placed, and managed volunteers, ages 55+, in service
activities as part of the Corporation for National and Community Service's Senior
Corps program. Recruited and placed 100+ new volunteers during tenure.
e Directed the America Reads literacy program comprised of 90 volunteers, 90
teachers, 16 elementary schools, and 9 early learning programs.
e Developed nine new school partnerships.
e Created RSVP’s Facebook page and an America Reads E-Newsletter.
e Assisted director with grant writing and mid-year/annual reports to funders.
e Experienced user — Volunteer Reporter (volunteer management database).

Coordinator of Student and Community Relations & Interim 2011 - 2015
Assistant Director of Housing Operations
Keene State College, Keene, NH
e Chosen by VP of Student Affairs to create a first-of-its-kind Student and
Community Relations coordinator position and to serve as the coordinator.




e Developed and presented tenant education programs for 800+ students per year
in collaboration with a city code enforcement officer, a college liaison police
officer, and the college’s Director of Student Conduct.

e Created and implemented a semi-annual off-campus housing fair.

e Worked with neighborhood groups to address student/neighbor relations.

e Designed and implemented a semi-annual city/college Adopt-a-Street
neighborhood trash pick-up program involving 150+ students.

e Selected to serve as the interim Assistant Director of Housing Operations by
Director of Residence Life. Held a dual role for six months. Supervised two
administrative assistants and assisted IT coordinator with online room selection.

Division of Student Affairs Program Assistant 2008 - 2010
Keene State College, Keene, NH

Stay-at-Home Parent 1998 - 2008

Associate Director of Student Life 1995 - 1997
Carnegie Mellon University, Pittsburgh, PA

e Co-directed an 18-member Student Life Office. Supervised four professional
staff members, two support staff members and a receptionist.

e Set vision and provided leadership for the areas of: First-Year Programs including
Orientation, Leadership and Personal Development, Community Service, Family
Programs, Academic Success, Community Standards, Publications including the
Undergraduate Student Handbook, and Student Staff Payroll.

¢ Directed all aspects of the campus Sexual Assault Advisors group.

Coordinator of Residence Life for Administrative Services 1994 - 1995
Carnegie Mellon University, Pittsburgh, PA

Assistant to the Dean of Student Affairs 1993 - 1994
Carnegie Mellon University, Pittsburgh, PA

Area Coordinator for Residential Life 1991 - 1993
Dickinson College, Carlisle, PA

Assistant Director of Housing and Residence Life 1989 - 1991
Emerson College, Boston, MA

Education
Master of Arts, Higher Education Administration, Boston College, Chestnut Hill, MA
Bachelor of Arts, Psychology, Allegheny College, Meadville, PA



Community Involvement

Meal Server, The Community Kitchen, Keene, NH

Literacy Volunteer, Reading Buddies, Hinsdale, NH

Greater Keene Homeless Coalition, Keene, NH

Phoenix House Community Advisory Board Member, Keene, NH

2018-2019
2018 - 2019
2017 - 2018
2012 - 2017



Mark Rissala

PROGRAM MANAGER

Dependable and organized team player, results driven leader, managing employee compliance,
hiring, onboarding and performance management. Offering twenty-five years’ experience with
dispute resolution, developing employees and program management through smart, strategic
thinking that anticipates outcomes. Skilled at building relationships, in which employees feel
comfortable voicing questions and concerns, and contributing new ideas that advance
performance. Track record of leading change that drives efficiency and profitability. Implements
practical practice improvements that enhance organization's overall effectiveness, harnesses
the latent potential of its workers and transforms individuals into top-performers.

PROFESSIONAL EXPERIENCE

CASA of New Hampshire, Claremont/New Hampshire
Program Director (Dec 2019-Current)

> Review new cases and assign appropriate volunteers taking into account their strengths,
personal choices and needs of the children to ensure an effective match

> Provided supervision, assistance, and consultation for CASA volunteers to support them in
advocating for society’s most vulnerable population

> Review and edit Court reports of assigned CASA volunteers to ensure they are written
according to Court Protocols, they are accurate and convincing

> Assist and collaborate with CASA staff and volunteers to promote CASA in the community
and increase numbers of volunteers and supporters

The Orion House, Inc., Newport/New Hampshire
Program Director (Jan-July 2019)

> Provided stability to a residential program for adolescent males that had become chaotic and
counterproductive, progressing from three Critical Incident Reports daily to an occasional report
monthly

>Initiated a process to transform the program into a Trauma Informed Treatment Center to
align with changes in group care funding relative to the Family First Prevention Act

> Recreated the behavior management system balancing accountability and treatment,
increased dialogue and administered behavior modification with conditioning and replacement
techniques, as well as interventions that enhanced learning

> By way of the New Hampshire Child Welfare Education Partnership, brought innovative
training to the program such as Trust Based Relational Intervention (TBRI), an evidence based,
trauma informed, attachment centered training

>Revised the Job Description of the Educational Coordinator to allow for the flow of information
about Residents 'attendance at classes, academic progress and completion of assignments to
address needs in real time resulting in Residents scoring average and above

> Developed procedures for Residential Supervisors to streamline their duties, provided
coaching and support, and maintained a presence in the program

Department of Health and Human Services Claremont/New Hampshire



Supervisor, Program Management, Field Worker (1999 - 2017)

> Provided leadership to multiple dynamic teams while leading new practice initiatives in
support of the strategic goals of the organization

> Reviewed all incoming applications and resumes, interviewed and selected applicants, and
integrated new employees into the organization

> Trained and supervised direct reports to become efficient, effective and emotionally secure
completing assignments during times of turnover, increased initiatives and general work
overload

> Championed practice enhancement, utilizing Lean Six Sigma, and team skill development in
district office with accomplishments utilized by other district offices

> Developed and strategically moved direct reports to essential positions including promotion to
a supervisor

> Conducted abuse and neglect investigations, evaluated information, highlighting ambivalence
between behavior and

personal desires to restore balance to families

> Worked together with CASA workers to improve outcomes for children

EDUCATION/ PROFESSIONAL DEVELOPMENT/AFFILIATIONS

M.S. DEGREE, MANAGEMENT B.S. DEGREE, HUMAN SERVICES
ANTIOCH NEW ENGLAND GRADUATE SCHOOL SPRINGFIELD COLLEGE
KEENE/NEW HAMPSHIRE MANCHESTER/NEW HAMPSHIRE



Career Objective:

Education:

Career Related
Experience:
June 2021-Present

CASA by the Lakes
April 2018-June 2021

February 2005-August 2017

Angela M. Sames

To secure a position that will allow me to make a significant
contribution to the success and well-being of others.

Murray State University Murray, Kentucky
Bachelor of Science in Agriculture

Area: Animal Health Technology

Date of Graduation: August 2002

CASA of NH

Program Manager Manchester, NH

-case management

-volunteer training and support

-volunteer recruitment

-assist with fundraising and marketing

-attend court proceedings

-experience working with community partners, attorneys, and court staff
-organize and facilitate In Service trainings for volunteers and Board Members
-general support for CASA staff

Advocate Coordinator Murray, Kentucky

-case management

-volunteer training and support

-volunteer recruitment

-assist with fundraising and marketing

-attend court proceedings

-experience working with community partners, attorneys, and court staff
-organize and facilitate In Service trainings for volunteers and Board Members
-general support for CASA staff

Companion Animal Hospital Benton, Kentucky

Practice/Office Manager (2010-2017)

-Inventory ordering and management

-Payroll

-Hiring and training of staff

-Facilitated programs to attract new clients and retain existing clients

-Prepared and followed monthly budgets

-Set goals for hospital and employee performance

-Monitored, reported and collected on accounts payable and receivable

-Maintained positive, cooperative relationships with employees

-Promated quality and improvement of veterinary care and client relations

-Staff management and scheduling

-Reception duties, including answering phones, scheduling appointments and
collecting payments

-Established hospital policies and procedures

-Directly supervised client and patient care

-Monitored and maintained client compliance

- Monitored and maintained patient records

-Directly worked with special needs student workers and interns



August 2003-June 2004

Skills:

Honors and Activities:

Volunteer:

References:

Veterinary Technician (2005-2010)

-Assisted in surgery, monitored anesthesia,
-Updated/started patient records

-Conducted fecal exams/identified parasites

-Ran blood chemistry/panels including liver and kidney
enzymes and WBC differential

-Animal restraint, physical exams, administered vaccines
-Intramuscular, intravenous, and subcutaneous injections
-Placed IV catheters

-Performed dental procedures

Vanderbilt University Medical Center Nashville, Tennessee
DNA Resources Core Laboratory
Research Assistant |
-DNA/RNA extraction from blood, tissue, buccal, mouthwash, and
cell culture samples
-Tissue culture, transcription, cryopreservation
-Filing and requisitioning of DNA/RNA samples
-Familiar with the MAGNA PURE and AUTOPURE extraction robots
-Limited experience with Real Time PCR ABI equipment
-Daily lab maintenance including proper destruction of waste

Proficient in Microsoft Office, Windows, Zoom and Skype

Optima Case Management Program

Veterinary software-V-tech/V-tech Platinum Software

Social Media Management

The ability to communicate with, supervise and empower volunteers to be
effective in their roles

Gamma Beta Phi Honor Society
Alpha Zeta National Agriculture Honor Society
Phi Eta Sigma Honor Society

As an Advocate Coordinator at CASA by the Lakes, | spend most of my time

supporting the work of our volunteers, offering guidanceand support whenever

it is needed. But during this time, | also took on cases, advocating for several
abused and neglected children. | felt it was important to understand and
experience the role as a CASA volunteer in order to provide the most
beneficial support to those actively in the that role.

During my time at Companion Animal Hospital, | helped organize and plan many
charity functions benefiting the Marshall County Exceptional Center (a non-profit

agency for adults with intellectual and developmental disabilities) and Marshall

County Animal Shelter. These functions included the annual chili cook-off and ice

cream social.

Available Upon Request



JENNY A. SHEEHAN

PROFESSIONAL EXPERIENCE

August 2001 - Present

2000 - 2001

1995 - 2000

C.A.S.A of NH, Guardian ad Litem Program Manager,
Dover, New Hampshire

Supervise forty Court-appointed Guardians ad Litem from the
Rochester, Dover and Ossipee District Courts in cases of child
abuse/neglect. Responsible for volunteer recruitment and
training, public speaking for the agency, and supervision of all
volunteer Guardians ad Litem.

Director, Seacoast Child Advocacy Center, Portsmouth,
New Hampshire

Director of a countywide program specializing in the forensic
interviews of abused/neglected children. Designed, implemented
and oversaw facility and policies. Helped to organize
countywide team including prosecution, law enforcement,
D.C.Y.F.. medical, therapists and other child advocates. Spoke to
numerous area agencies, conducted fundraising activities, and
wrote grant to sustain budget.

Director, Victim Advocate Program,
Rockingham County Attorney's Office, Brentwood, N.H.

Supportive liaison between victims of crime (and their families)
and prosecutor, beginning with pre-indictment interviews.
Interview victim for police, if necessary, and prepare for trial.
Advocate for victim's input in all phases of criminal justice
system, accompany victim through depositions, and court
testimony and sentence/parole hearings. Address local groups,
law enforcement via training and public forums.



1991 - 1995

1987-1989

1983 - 1987

1978 - 1983

EDUCATION

Child Protective Worker, N.H. Division for
Children, Youth and Families, Portsmouth, N.H.

Investigated/assessed reports of sexual, physical and emotional
abuse/neglect and violence. Interviewed victim(s), and
perpetrator to evaluate risk to victim. Collected and documented
evidence to support petition to court, and testified at all court
hearings. Conducted hundreds of children, sibling, and family
interviews. Located placements for children in alternative home
or childcare facility if necessary. Worked closely with N.H.
State Police, local police, therapists, schools, pediatricians and
prosecutors.

Finance Staff, Dukakis for President
Campaign, Chauncy Street, Boston, Mass.

During primary and presidential campaign, traveled throughout
the U.S. raising money and organizing high-dollar flindraising
events for the Dukakis for President campaign.

Coordinator, N. Y.S. Division for Youth,
Try on School for Boys, Johnstown, N. Y.

Supervised staff of thirty employees in secure rehabilitative
setting for repeat juvenile male offenders, ages 12-18. Managed
a cottage of forty at-risk youths, conducted daily group
counseling, prepared reports to Courts and advocated for youths
at all Court hearings. Provided ongoing training of staff and
conducted periodic staff performance evaluations.

Juvenile Parole Officer,
N.Y.S. Division for Youth, Glens Falls, N.Y.

Supervised aftercare/parole of fifty court-placed youths ages
12-19. Designed and enforced parole program for each,
encompassing all educational, employment, counseling, health
and legal requirements. Assessed youth's adjustment to
family/community; revoked parole if necessary. Sought,
evaluated and licensed foster homes as temporary or permanent
placements.

Skidmore College, Saratoga Springs, N.Y.
B.A., Sociology, Social Work. Cum Laude

References available upon request



Jonelle Gaffne

Objective  To obtain full time employment that would allow me the opportunity to continue to work with families

and children in the social service spectrum by helping to assist in providing services to families in
need.

Education Southern New Hampshire University - Manchester, New Hampshire

Bachelor of Arts in Psychology
Minor in Sociology, 2000-2004
Graduated Cum Laude

2002-2004: Treasurer of the National Honor Society for Psychology (PSI CHI)

Professional Experience

CASA of NH, Manchester, NH
(October 2009 to Present)
CASA Guardian Ad Litem Supervisor

Responsible for the recruitment, training, and on-going supervision of volunteer guardian ad litems assigned to
abused and neglected children in the court system.

Devereux Florida, Orlando, FL

(October 2008-September 2009)
Family Case Manager-Specialized Medical Unit

.

Identified needs of and provided direct care services to families in meeting the specialized needs of medically involved
or medically fragile children within the child welfare system

Developed, implemented, and monitored family case plans and provided families with the necessary skills and
motivation in order to meet the goals of the case plan to ensure child safety and well-being

Determined the need for child removal, continued services, or termination of services based upon an expert child
safety assessment

Empowered and promoted self sufficiency of clients

Wrote documents for the Court; including Shelter Petitions, Predisposition Reports, Judicial Reviews, Status Reports,
and Case Plans

Provided testimony to the Court and served as a liaison between the Department of Children and Families and the
Court

Provided clients with services, such as daycare and other referrals to community agencies for counseling and
financial assistance

Facilitated multi-disciplinary meetings to collaborate on ideas and suggestions to help families successfully meet the
needs of their children

Attended meetings with the legal department, foster care department, and the child protection team to make informed
decisions regarding child safety and permanency planning

Acted as a mentor to other workers within the service center

Devereux Florida, Orlando, FL
(June 2007-October 2008) Family
Case Manager

Provided direct care services to families where some indicators of abuse, abandonment, or neglect issues have been
identified

Developed, implement, and monitored family case plans

Determined the need for child removal, continued services, or termination of services based upon an expert child



safety assessment

+ Empowered and promoted self sufficiency of clients

« Wrote documents for the Court; including Shelter Petitions, Predisposition Reports, Judicial Reviews, Status Reports,
and Case Plans

. (F;rovljtded testimony to the Court and served as a liaison between the Department of Children and Families and the

ou

« Provided clients with services, such as lower cost daycare and other referrals to community agencies for counseling

and financial assistance.

« Attended meetings with the legal department, foster care department, and the child protection team to make informed
decisions regarding child safety and permanency planning

Key Program, Inc., Methuen, MA
(September 2006-June 2007)
Assistant Program Supervisor

- Assisted the program supervisor in managing residential facility, including staff supervision and ensuring clients'
treatment goals and needs are being met. Monitor program organization, client files, scheduling, and general
program maintenance

« Utilized techniques from the Crisis Prevention and Intervention Institute to facilitate the de-escalation of clients who are
in crisis

« Provided twenty-four hour on call support to residential caseworkers in ensuring clients' and staff's safety

« Utilized the Situational Leadership Model in providing formal and informal supervision to direct care staff with regards
to their performance and professional development

+ Facilitated client referrals, intakes, and discharge meetings

Key Program Inc., Methuen, MA
(May 2004-September 2006)
Residential Caseworker

« Supervised children (aged 12-18) in a residential setting on achieving their treatment plan goals, documenting their
stay, ?an:[cl;ing behavioral problems, implementing consequences, and helping clients develop positive social skills
and life skills

« Worked directly with families of various ethnicities and backgrounds to understand the families different needs

+ CPR, First Aid, and CPI Certified

« Attended multiple trainings focusing on family works, juvenile justice, 51A reporting, common diagnosis

(bi-polar, multiple personality disorder, ADHD, and schizophrenia

Specialized Trainings and/or Certifications

« Certified Family Services Counselor (March 2008)

+ Specific trainings as they relate to the following: Health and Information and Accountability Act (HIPAA), Code
of Ethics, Medical Neglect, Child Abuse Prevention, Early Childhood Trauma, Domestic Violence,
Supervising Visits for Sexually Abused Children, Educational Trainings, Drug Abuse, and other various
trainings as they relate to the field of child welfare.

References available upon request



BERNADETTE M. PLANTE

To obtain a challenging full or part time position within the educational, childcare, or social services
field that will fully utilize my diverse knowledge, education, and experience.

PROFESSIONAL PROFILE

Guardian Ad Litem, Court Appointed Special Advocate
« Excellent knowledge of Juvenile Court/Child Welfare

System. « Proven track record for providing quality client
« Assisted in development of organizational policies for assessment, counseling, and referrals.
Guardian Ad Litems & Staff. « Experience in networking with local/state agencies
» Represented organization at both state and local level. and grant writing.
» Supervision and Training of professional development = Ability to work productively both independently or as a
of staff. cooperative team member.
= Member of the Senior Management Team. = Solid background in designing/implementing new
« Upto-date on current industry trends with staff behavioral and vocational programs

recruiting and development experience.
Parent Child Mediation, City of Nashua, NH

WORK HISTORY

CASA (COURT APPOINTED SPECIAL ADVOCATE) OF NEW HAMPSHIRE (2001 - Present)
Senior CASA Supervisor (2008-Present)

= Court Diversion Program (2007-2009)

» Supervised Staff Supervisors in Colebrook, Berlin, Plymouth, Manchester and
Nashua District and Family Courts to ensure effective service delivery to
abused and neglected children.

» Acted as a liaison to all North Country, Lakes Region, Manchester and Nashua
local offices of the Division of Children, Young and Families (DCYF).

» Developed and provided training standards for both Staff, Volunteers and
Guardian Ad Litems.

= Conducted performance evaluations of Staff.

= Valuable Professional of the Senior Management Team.

Supervisor of Guardian Ad Litems (2001-2008)
* Recruited, screened, trained and supervised CASA Guardian Ad Litem

Volunteers, providing 40 hour intensive training.

= Responsible for matching case’s to appropriate Volunteer (all cases are abuse
and neglect petitions filed through either District or Family Court).

» Co-managed all cases with volunteer, maintaining monthly supervision data in
CASA database, provided data quarterly, or as needed, to Executive Director

= Ensured all Court Reports prepared by CASA/GAL are typed, edited,
reproduced and delivered with the statutory time frames to court and all
relevant parties.

= Acted as a liaison to Court Personnel.



NASHUA PASTORAL CARE CENTER INC, Nashua, NH (1996 -2001)

Emergency Assistance Qutreach Director (1998 - 2001)

» Continuously handled a high-risk caseload, managed Annual Grants, and prepared

statistical information for the United Way.

»  Assisted in résumé writing and preparation for non-skilled working population.
* Developed job opportunities for professional, skilled, and non-skilled clientele.
* Represented organization as a public speaker at public relations events and fund-

raisers.

= Managed 200 volunteers and coordinated annual Christmas Program, which served

over 680 families.

Q&.Managﬂ (1996 - 1998)

Managed high-risk caseload working with women in recovery from addictions.
» Co-facilitated bi-weekly support group for women to empower and assist with integration

into the community.

» Co-facilitated weekly parenting group for women in recovery.
» Facilitated educational, housing, and individual plans to become non-recipients of

welfare.

= Developed close working relationships with educational personnel from local colleges, the

City, and Welfare Department.

* Maintained up-to-date on local and state changes pertaining to welfare reform.

BIG BROTHERS/BIG SISTERS OF GREATER NASHUA, Nashua, NH (1996 - 1997)

Case Worker

Handled caseload of 25 families and recruited/trained volunteers.

Assisted in major fundraising projects and writing press releases.

Provided sexual abuse prevention training to children, parents, and volunteers.
Interviewed and screened adults and children for program eligibility.

Aided in providing support groups for parents and volunteers, addressing parenting
issues of elementary aged children to teenagers.

» Researched potential grant possibilities and represented organization at public speaking

engagements.

MELTON MOWBRY COLLEGE, Leicester, England

B.S. Degree Equivalent in Social Work & Child Welfare with additional post graduate study.

| CONTINUING EDUCATION

NH Attorney General's Task Force Conference on Child
Abuse & Neglect

PSNH Cenference on Electric Utility Service for Low-income
Families

Nurturing Familles through Recovery, Coalition on Addiction,
Pregnancy & Parenting

Intake & Assessment; Division of Children, Youth & Families
Working with Chronically Mentally 1ll Patients, Manchester
Mental Health

Juvenile Court Process; Div of Children, Youth & Families
Working with Sexually Abused Children; Civision of Children,
Youth & Families

Fetal Alcohol Syndrome, Rivier College, Nashua, NH
Dynamics of Child Abuse and Neglect within

the Family; Division of Children, Youth &

Families

Cultural Awareness, Rivier College, Nashua, NH
Assessment & Case Planning, Big Brothers/Big Sisters of
America

Physical & Psychological Adolescent Changes
Mediating Divorce, Child Parent Mediation

Dealing with Domestic Violence

Community Conference; Division of Children, Youth &
Families

l REFERENCES ARE AVAILABLE ON REQUEST l



CAROLINE K. DELANEY, ESQ.

LEGAL EXPERIENCE

COURT APPOINTED SPECIAL ADVOCATES OF NEW HAMPSHIRE (CASA-NH) Manchester, NH
Staff Counsel September 2016-Present
Act as in-house staff counsel for CASA-NH staff and volunteers. Provide initial and on-going service
training for staff and volunteers on the legal process in Abuse/Neglect (RSA 169-C), Termination of
Parental Rights (RSA 170-C) and Mediated Adoption (RSA 170-B: 14) proceedings. Represent CASA-NH
in court filing appropriate motions and memos of law. Review and edit reports submitted to Court by
CASA-GAL’s and prepare CASA-GAL's to testify as witnesses in court proceedings. Assist the
President/CEO with personnel and other management issues including contract review.

New Hampshire Department of Revenue Administration (DRA) Concord, NH
Revenue Counsel March 2014 - September 2016
Served as general counsel to the DRA. Advised DRA Commissioner and administration on tax matters,
and personnel issues. Managed all DRA litigation and represented DRA in administrative hearings.
Managed DRA's administrative rule making process including testifying before legislative committees.
Drafted and reviewed business contracts. Conducted department wide trainings.

Morrison Mahoney LLP Manchester, NH
Associate January 2009 - February 2014
Handled all aspects of varied insurance defense litigation including professional liability, premises
liability and worker's compensation cases. Regularly advised insurance companies in the areas of New
Hampshire insurance coverage and worker's compensation law.

Wiggin & Nourie, P.A. Manchester, NH
Associate Sept. 2006 — Oct. 2008
Attorney in Insurance Defense Practice Group. Attended hearings, mediations, depositions

and drafted pleadings.

Law Office of John B. Schulte Manchester, NH
Staff Litigation Counsel March 1998 - Sept. 2004
Served as in-house trial attorney for Liberty Mutual Insurance Company. Represented Liberty Mutual
insureds in automobile and premises liability cases in all state courts. Represented employers at the
New Hampshire Department of Labor in worker's compensation hearings and appeals.

EDUCATION

Northeastern University School of Law
J.D. 1897

College of the Holy Cross
B.A. English 1991



OTHER EXPERIENCE

Community Family Life Services Washington, D.C.
Grant Administrator/Casemanager/Outreach Coordinator Aug. 1992 - May 1994

Administered Department of Housing and Urban Development grant. Supervised six grant
casemanagers and coordinated referrals. Provided case management to homeless families living in
CFLS’ transitional housing program working towards achieving self-sufficiency. Provided case
management to families living in Washington D.C. city shelters.

The Jesuit Volunteer Corp Washington, D.C.
Emergency Services Coordinator/ Advocate for the Elderly Aug. 1991 - June 1992
Served low income families and seniors volunteering for two Washington D.C. social service agencies,
The Northwest Settlement House and Community Advocacy and Referral for the Elderly (“C.A.R.E.”).

MEMBERSHIPS

New Hampshire Bar Association
New Hampshire Women's Bar Association



JESSICA STOREY

OBJECTIVE Engaging volunteers in meaningful opportunities to enhance their
communities.

SKILLS & ABILITIES » Proven leader managing volunteers in the child protection system

challenged by substance abuse mental health crisis.

> Recruiting, training, supervising, coaching, and constructively
evaluating volunteers to ensure their capability and confidence and
to uphold the organization’s high standards for quality.

» Extensive writing experience, ranging from fun local news stories
and in-depth looks at policy to legal briefs.

» Comfortable communicating and collaborating with an array of
people who have different interests and needs.

> Familiar with Microsoft Word, Excel, CASA Manager database, GoTo
Meeting, Zoom and Survey Monkey.

EXPERIENCE STAFF ATTORNEY + PERMANENCY SPECIALIST, CASA OF NH
July 2018 to the present.
As part of the legal team, I oversee the TPR (termination of parental rights) portion of on-
going CASA cases. | work closely with individual CASA GALs as they write the reports making
their final recommendation whether to terminate the rights of their CASA child’s parentand
I'm available to answer procedural questions about the TPR process they may have.

PROGRAM MANAGER, CASA OF NH

August 2011 into July 2018.

I supervised approximately 45 exceptional people who volunteer to advocate as guardians
ad litem for children who are the subject of abuse or neglect petitions in Grafton and Belknap
counties.

» I provided training to in-coming CASA volunteers and on-going education for
existing CASAs.

» 1coached CASAs drafting court reports, preparing to speak in court, and debriefing
about what transpired after court.

» ldiscussed how to negotiate with DCYF workers, parents, et al, process visits they
have had with their CASA children & youth and strategize regarding interactions
with all others involved.



Page 2

EDUCATION

REFERENCES

» lam an engaging trainer and thoughtful sounding board for challenging situations.

ATTORNEY, ORR & RENO

2005-2008.

I participated in the general practice law firm of Orr & Reno in Concord, NH as an associate
attorney after interning in the summer of 2004. I handled many types of cases and
specialized in regulatory work, such as zoning, health care regulation and environmental
regulation.

REPORTER, CASHMERE VALLEY NEWS
2000-2002.

[ began as a sports writer for a small town paper when I lived in Washington state. The
paper was associated with two other small town papers, and | became a principal writer of
material for all three papers.

WHOLESALE SALES MANAGER, CANOE IMPORTS
1997-1999.

I sold canoes and kayaks at a popular store near Burlington, VT. While I always helped with
retail sales, | came to manage the significant wholesale business to camps and institutions.

EFL TEACHER, KHON KAEN UNIVERSITY
1995-1996.

I taught English to university students in Thailand for two semesters after | graduated from
Princeton University.

LITTLETON HIGH SCHOOL - LITTLETON, NH - HIGH SCHOOL DIPLOMA
Graduated salutatorian in 1991.

PRINCETON UNIVERSITY — PRINCETON, NJ - B.A.
Graduated in 1995. Philosophy major, Linguistics certificate.

BOSTON UNIVERSITY SCHOOL OF LAW- BOSTON, MA - J.D.
Graduated cum laude in 2005.

Available upon request.




FORM NUMBER G-1 (version 11/2021)

" GRANT AGREEMENT

The State of New Hampshire and the Grantee hereby
Mutually agree as follows:
GENERAL PROVISIONS

1. Identification and Definitions.

1.1. State Agency Name
New Hampshire Department of Justice

1.2. State Agency Address
33 Capitol Street, Concord, NH 03301

1.3. Grantee Name
New Hampshire Coalition Against Domestic
& Sexual Violence

1.4. Grantee Address
100 North Main St
Concord, NH 03301

1.6. Account Number

02-20-20-201510-
5021-072-500575

1.5 Grantee Phone #
(603) 224-8893

1.8. Grant Limitation
$3,476,255

1.7. Completion Date
09/30/2023

1.9. Grant Officer for State Agency
Kathleen Carr

1.10. State Agency Telephone Number
(603) 271-3658

If Grantee is a municipality or village district: "By signing this form we certify that we have complied with any public
meeting requirement for acceptance of this grant, including if applicable RSA 31:95-b."

1.11. Grantee SiW
Moy,

1.12. Name & Title of Grantee Signor 1

Lyn M. -S(:.[’\G//C’.IJA}-, Eyecv e Orvacrtf

Grantee Signat;(re 2 -

Name & Title of Grantee Signor 2

Grantee Signature 3

Name & Title of Grantee Signor 3

1.13 tat& igencﬁignature(s)

1.14. Name & Title of State Agency Signor(s)
Kathleen Carr, Director of Administration

1.15. Approval by Attorney General (Form, Substance and Execution) (if G & C approval required)

By: 7zl i ALaftimarsuaAssistant Attorney General, On: 4/18/2Q22

By:

1.16. Approval by Governor and Council (if applicable)

On: !/

2. SCOPE OF WORK: In exchange for grant funds provided by the State of New Hampshire, acting
through the Agency identified in block 1.1 (hereinafter referred to as “the State”), the Grantee
identified in block 1.3 (hereinafter referred to as “the Grantee™), shall perform that work identified and
more particularly described in the scope of work attached hereto as EXHIBIT B (the scope of work

being hereinafter referred to as “the Project”).

10f30

Subrecipient Initials Lm 5
A.14-2022

Date
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8.2.

AREA _COVERED. Except as otherwise specifically provided for herein, the
Grantee shall perform the Project in, and with respect to, the State of New
Hampshire.

EFFECTIVE DATE: COMPLETION OF PROJECT.

This Agreement, and all obligations of the parties hereunder, shall become
effective on the date on the date of approval of this Agreement by the Goyemor
and Council of the State of New Hampshire if required (block 1.16), or upon
signature by the State Agency as shown in block 1.14 (“the Effective Date”).
Except as otherwise specifically provided herein, the Project, including all reports
required by this Agreement, shall be completed in ITS entirety prior to the date in
block 1.7 (hereinafier referred to as “the Completion Date”).

GRANT T: LIMITATION ON AMO LV HERS: PAYMENT.
The Grant Amount is identified and more particularly described in EXHIBIT C,
attached hereto.

The manner of, and schedule of payment shall be as set forth m EXHIBIT C.

In accordance with the provisions set forth in EXHIBIT C, and in consideration
of the satisfactory performance of the Project, as determined by the State, and as
limited by subparagraph 5.5 of these general provisions, the State shall pay the
Grantee the Grant Amount. The State shall withhold from the amount otherwise
payable to the Grantee under this subparagraph 5.3 those sums required, or
permitted, to be withheld pursnant to N.H. RSA 80:7 through 7-c.

The payment by the State of the Grant amount shall be the only, and the complete
payment to the Grantee for all expenses, of whatever nature, incurred by the
Grantee i the performance hereof, and shall be the only, and the complete,
compensation to the Grantee for the Project.  The State shall have no liabilitics to
the Grantee other than the Grant Amount,

Notwithstanding anything in this Agreement to the contrary, and notw ithstanding
unexpected circumstances, in no event shall the total of all payments authorized,
or actually made, hereunder excced the Grant limitation set forth in block 1.8 of
these general provisions.

COMPLIANCE BY GRANTEE WITH LAWS AND REGULATIONS, In
connection with the performance of the Project, the Grantee shall comply with all
statutes, laws regulations, and orders of federal, state, county, or municipal
authorities which shall impose any obligations or duty upon the Granteg, including
the acquisition of any and all necessary permits and RSA 31-95-b.

RECORD S.

Between the Effective Date and the date seven (7) years after the Completion
Date, unless otherwise required by the grant terms or the Agency, the Grantee
shall keep detailed accounts of all expenses incusred in connection with the
Project, including, but not limited to, costs of administration, transportation,
insurance, telephone calls, and clerical materials and services. Such accounts
shall be supported by receipts, invoices, bills and other similar documents.
Between the Effective Date and the date scven (7) years after the Completion
Date, unless otherwise required by the grant terms or the Agency pursuant to
subparagraph 7.1, at any time during the Grantee's normal business hours, and as
often as the State shall demand, the Grantee shall make available to the State all
records pertaining to matters covered by this Agreement. The Grantee shall
permil the State to audit, examine, and reproduce such records, and to make audits
of all contracts, invoices, materials, payrolls, records of personnel, data (as that
term is hereinafter defined), and other information relating to all matters covered
by this Agreement. As used in this paragraph, “Grantee” includes all persons,
natural or fictional, affiliated with, controlled by, or under common ownership
with, the entity identified as the Grantee in block 1.3 of these provisions
PERSONNEL.

The Grantee shall, at its own expense, provide all personnel necessary to perform
the Project. The Grantee warrants that all personnel engaged in the Project shall
be qualified to perform such Project, and shall be properly licensed and authorized
to perform such Project under all applicable laws.

The Grantee shall not hire, and it shall not permit any subcontractor, subgrantee,
or other person, firm or corporation with whom it is engaged in a combined effort
to perform the Project, to hire any person who has a contractual relationship with
the State, or who is a State officer or employee, elected or appointed.

The Grant Officer shall be the representative of the State hereunder. In the event
of any dispute hereunder, the interpretation of this Agreement by the Grant
Officer, and his/ber decision on any dispute, shall be final.

developed or obtamned during the performance of, or acquired or developed by
reason of, this Agreement, including, but not limited to, all studies, reports, files,
formulae, surveys, maps, charts, sound recordings, video recordings, pictorial
reproductions, drawings, analyses, graphic representations,

92.

9.3.

9.4.

1.
L1,

—
o=

11.22

11.2.3
11.2.4

12
12.1.

12.2.
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computer programs, compuler printouts, notes, letters, memoranda, paper, and
documents, all whether fimished or unfinished.

Between the Effective Date and the Completion Date the Grantee shall grant to
the State, or any person designated by it, unrestricted access to all data for
examination, duplication, publication, translation, sale, disposal, or for any other
purpose whatsocver.

No data shall be subject to copyright in the United States or any other country by
anyone other than the State.

On and after the Effective Date all data, and any property which has been received
from the State or purchased with funds provided for that purpose under this
Agreement, shall be the property of the State, and shall be returned to the State
upon demand or upon termination of this Agreement for any reason, whichever
shall first occur.

The State, and anyone it shall designate, shall have unrestricted authority to
publish, disclose, distribute and otherwise use, in whole or in part, all data.
CONDITIONAL NATURE OR AGREEMENT. Notwithstanding anything in
this Agreement to the contrary, all obligations of the State hereunder, including,
without limitation, the continuance of payments hereunder, are contingent upon
the availability or continued appropriation of funds, and in no event shall the State
be liable for any payments hercunder in excess of such available or appropriated
funds. In the event of a reduction or termination of those funds, the State shall
have the right to withhold payment until such funds become available, if ever, and
shall have the right to terminate this Agreement immediately upon giving the
Grantee notice of such termination.

EVENT OF DEFAULT: REMEDIES.

Any one or more of the following acts or omissions of the Grantee shall constitute
an event of default hereunder (hereinafier referred to as “Events of Default”):
Failure to perform the Project satisfactorily or on schedule; or

Failure to submit any report required hereunder; or

Failure to maintain, or permit access to, the records required hereunder; or
Failure to perform any of the other covenants and conditions of this Agreement.
Upon the occurrence of any Event of Default, the State may take any one, or more,
or all, of the following actions:

Give the Grantee a written notice specifying the Event of Default and requiring it
to be remedied within, in the absence of a greater or lesser specification of tune,
thirty (30) days from the date of the notice; and if the Event of Default is not
timely remedied, terminate this Agreement, effective two (2) days after giving the
Grantee notice of termination; and

Give the Grantee a written notice specifying the Event of Default and suspending
all payments to be made under this Agreement and ordering that the portion of the
Grant Amount which would otherwise accrue to the Grantee during the period
from the date of such notice until such time as the State determines that the
Grantee has cured the Event of Default shall never be paid to the Grantee; and
Set off against any other obligation the State may owe to the Grantee any damages
the State suffers by reason of any Event of Default; and

‘Treat the agreement as breached and pursue any of its remedies at law or in equity,
or both.

TERMINATION.

In the event of any carly termination of this Agreement for any reason other than
the completion of the Project, the Grantee shall deliver to the Grant Officer, not
later than fifteen (15) days after the date of termination, a report (hereinaficr
referred to as the “Termination Report™) describing in detail all Project Work
performed, and the Grant Amount earned, to and including the date of termination.
In the event of Termination under paragraphs 10 or 12.4 of these general
provisions, the approval of such a Termination Report by the State shall entitle
the Grantee to receive that portion of the Grant amount earned to and including
the date of termination.

In the event of Termination under paragraphs 10 or 12.4 of these general
provisions, the approval of such a Termination Report by the State shall in no
event relieve the Grantee from any and all liability for damages sustamed or
incurred by the State as a result of the Grantee's breach of its obligations
hereunder,

Notwithstanding anything in this Agreement to the contrary, either the State or,
except where notice default has been given to the Grantee hereunder, the Grantee,
may terminate this Agreement without cause upon thirty (30) days written notice.
CONFLICT OF INTEREST. No officer, member of employce of the Grantee,
and no representative, officer or employee of the State of New Hampshire or of
the governing body of the locality or localities in which the Project is to be
performed, who exercises any functions or responsibilities in the review or
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approval of the undertaking or carrying out of such Project, shall participate in
any decision relating to this Agreement which affects his or her personal interest
or the interest of any corporation, partnership, or association in which he or she
is directly or indirectly interested, nor shall he or she have any personal ér
pecuniary interest, direct or indirect, in this Agreement or the proceeds thereof.
GRANTEE'S RELATION TO THE STATE. In the performance of this
Agreement the Grantee, its employces, and any subcontractor or subgrantee of
the Grantee are in all respects independent contractors, and are neither agents
nor employees of the State. Neither the Grantee nor any of its officers,
employees, agents, members, subcontractors or subgrantees, shall have authority
to bind the State nor are they entitled to any of the benefits, workmen’s
compensation or emoluments provided by the State to its employees.
ASSIGNMENT AND SUBCONTRACTS. The Grantee shall not assign, or
otherwise transfer any interest in this Agreement without the prior written
consent of the State. None of the Project Work shall be subcontracted or
subgranted by the Grantee other than as set forth in Exhibit B without the prior
written consent of the State.

INDEMNIFICATION. The Grantee shall defend, indemnify and hold harmless
the State, its officers and employees, from and against any and all losses suffered
by the State, its officers and employees, and any and all claims, liabilities or
penalties asserted against the State, its officers and employees, by or on behalf
of any person, on account of, based on, resulting from, arising out of (or which
may be claimed to arise out of) the acts or omissions of the Grantee or
subcontractor, or subgrantee or other agent of the Grantee. Notwithstanding the
foregoing, nothing herein contained shall be deemed to constitute a waiver of the
sovereign immunity of the State, which immunity is hereby reserved to the State.
This covenant shall survive the termination of this agreement.

INSURANCE.

The Grantee shall, at its own expense, obtain and maintain in force, or shall
require any subcontractor, subgrantee or assignee performing Project work to
obtain and maintain in force, both for the benefit of the State, the following
insurance:

Statutory workers’ compensation and employecs liability insurance for all
employees engaged in the performance of the Project, and

General lability insurance against all claims of bodily injuries, death or property
damage, in amounts not less than $1,000,000 per occurrence and $2,000,000
aggregate for bodily injury or death any one incident, and $500,000 for property
damage in any one incident; and
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The policies described in subparagraph 17.1 of this paragraph shall be the standard
form employed in the State of New Hampshire, issued by underwriters acceptable
to the State, and authorized to do business in the State of New Hampshire. Grantee
shall furnish to the State, certificates of insurance for all renewal(s) of insurance
required under this Agreement no later than ten (10) days prior to the expiration
date of each insurance policy.

WAIVER OF BREACH. No failure by the State to enforce any provisions hereof
after any Event of Default shall be deemed a waiver of its rights with regard to
that Event, or any subsequent Event. No express waiver of any Event of Default
shall be deemed a waiver of any provisions hereof. No such failure of waiver
shall be deemed a waiver of the right of the State to enforce each and all of the
provisions hereof upon any further or other default on the part of the Grantee.
NOTICE. Any notice by a party hereto to the other party shall be deemed to have
been duly delivered or given at the time of mailing by certified mail, postage
prepaid, in a United States Post Office addressed to the parties at the addresses
first above given.

AMENDMENT. This Agreement may be amended, waived or discharged only
by an instrument in writing signed by the parties hereto and only after approval of
such amendment, waiver or discharge by the Governor and Council of the State
of New Hampshire, if required or by the signing State Agency.

TRU! JREEMENT AND | . This Agreement shall be
construed in accordance with the law of the State of New Hampshire, and is
binding upon and inures to the benefit of the parties and their respective successors
and assignees. The captions and contents of the “subject” blank are used only as
a matter of convenience, and are not to be considered a part of this Agreement or
1o be used in determining the intend of the parties hereto.

THIRD PARTIES. The parties hereto do not intend to benefit any third parties
and this Agrcement shall not be construed to confer any such benefit.

ENTIRE AGREEMENT. This Agreement, which may be executed in a number
of counterparts, each of which shall be deemed an original, constitutes the entire
agreement and understanding between the partics, and supersedes all prior
agreements and understandings relating hereto.

SPECIAL PROVISIONS. The additional or modifying provisions set forth in
Exhibit A hereto are incorporated as part of this agreement.
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EXHIBIT A

-SPECIAL PROVISIONS-

New Hampshire Coalition Against Domestic & Sexual Violence as the Grantee (hereinafter referred to
as “Subrecipient”) shall be compliant at all times with the terms, conditions and specifications detailed
below, which are subject to annual review.

1

The Subrecipient must certify that Limited English Proficiency persons have meaningful
access to any services provided by this program. National origin discrimination includes
discrimination on the basis of limited English proficiency (LEP). Meaningful access may
entail providing language assistance services, including oral and written translation when
necessary. The U.S. Department of Justice has issued guidance for grantees to help them
comply with these requirements. The guidance document can be accessed on the Internet at
www.lep.gov.

The Subrecipient assures that in the event a Federal or State court or Federal or State
administrative agency makes a finding of discrimination within the three years prior to the
receipt of the federal financial assistance and after a due process hearing against the
Subrecipient on the grounds of race, color, religion, national origin, sex, age, or disability, a
copy of the finding will be submitted to the New Hampshire Department of Justice, Grants
Management Unit and to the U.S. Department of Justice, Office for Civil Rights, Office of
Justice Programs, 810 7th Street, NW, Washington, D.C. 20531. For additional information
regarding your obligations under civil rights please reference the state website at
http://www.doj.nh.gov/grants-management/civil-rights.htm and understand if you are
awarded funding from this office, civil rights compliance will be monitored by this office,
and the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

The Subrecipient will comply (and will require any subrecipients or contractors to comply)
with any applicable nondiscrimination provisions, which may include the Omnibus Crime
Control and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); the Victims of Crime Act (34
U.S.C. § 20110(e)); the Juvenile Justice and Delinquency Prevention Act of 2002 (34 U.S.C.
§ 11182(h)); the Violence Against Women Act (34 U.S.C. § 12291(b)(13)); the Civil Rights
Act of 1964 (42 U.S.C. § 2000d); the Indian Civil Rights Act (25 U.S.C. §§ 1301-1303); the
Rehabilitation Act of 1973 (29 U.S.C. § 794); the Americans with Disabilities Act of 1990
(42 U.S.C. §§ 12131-34); the Education Amendments of 1972 (20 U.S.C. §§ 1681, 1683,
1685-86); and the Age Discrimination Act of 1975 (42 U.S.C. §§ 6101-07). It will also
comply with Ex. Order 13279, Equal Protection of the Laws for Faith-Based and
Community Organizations; Executive Order 13559, Fundamental Principles and
Policymaking Criteria for Partnerships With Faith-Based and Other Neighborhood
Organizations; and the DOJ implementing regulations at 28 C.F.R. Part 38.

Compensation for individual consultant services is to be reasonable and consistent with that
paid for similar services in the marketplace. The current consultant limit is $650 per day or
$81.25 per hour. When the rate exceeds the limit for an 8-hour day, or a proportionate
hourly rate (excluding travel and subsistence costs), a written prior approval is required .
Prior approval requests require additional justification.

The Subrecipient agency agrees that, should they employ a former member of the NH
Department of Justice, that employee or their relative shall not perform work on or be billed

4 of 30 Subrecipient Initials Q! Z S
Date 4 1$-2s 2'2-



EXHIBIT A

to any federal or state subgrant or monetary award that the employee directly managed or
supervised while at the DOJ for the life of the subgrant without the express approval of the
DOJ.

The Subrecipient understands that grants are funded for the grant award period noted on the
grant award document. No guarantee is given or implied of subsequent funding in future
years.

Requirements of the award; remedies for non-compliance or for materially false
statements

The conditions of this award are material requirements of the award. Compliance with any
assurances or certifications submitted by or on behalf of the recipient that relate to conduct
during the period of performance also is a material requirement of this award. By signing
and accepting this award on behalf of the recipient, the authorized recipient official accepts
all material requirements of the award, and specifically adopts all such assurances or
certifications as if personally executed by the authorized recipient official.

Failure to comply with any one or more of these award requirements -- whether a condition
set out in full below, a condition incorporated by reference below, or an assurance or
certification related to conduct during the award period --may result in the Office of Justice
Programs ("OJP") taking appropriate action with respect to the recipient and the award.
Among other things, the OJP may withhold award funds, disallow costs, or suspend or
terminate the award. The U.S. Department of Justice ("DOJ"), including OJP, also may
take other legal action as appropriate.

Any materially false, fictitious, or fraudulent statement to the federal government related to
this award (or concealment or omission of a material fact) may be the subject of criminal
prosecution (including under 18 U.S.C. 1001 and/or 1621, and/or 34 U.S.C. 10271-10273),
and also may lead to imposition of civil penalties and administrative remedies for false
claims or otherwise (including under 31 U.S.C. 3729-3730 and 3801-3812).

Should any provision of a requirement of this award be held to be invalid or unenforceable
by its terms, that provision shall first be applied with a limited construction so as to give it
the maximum effect permitted by law. Should it be held, instead, that the provision is
utterly invalid or -unenforceable, such provision shall be deemed severable from this award.

Applicability of Part 200 Uniform Requirements

The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2
C.F.R. Part 200, as adopted and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the
"Part 200 Uniform Requirements") apply to this FY 2020 award from OJP.

The Part 200 Uniform Requirements were first adopted by DOJ on December 26, 2014.  If
this FY 2020 award supplements funds previously awarded by OJP under the same award
number (e.g., funds awarded during or before December 2014), the Part 200 Uniform
Requirements apply with respect to all funds under that award number (regardless of the
award date, and regardless of whether derived from the initial award or a supplemental
award) that are obligated on or after the acceptance date of this FY 2020 subaward.
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EXHIBIT A

For more information and resources on the Part 200 Uniform Requirements as they relate to
OJP awards and subawards ("subgrants"), see the OJP website at
https://ojp.gov/funding/Part200UniformRequirements.htm.

Record retention and access: Records pertinent to the award that the any subrecipient
("subgrantee") at any tier) must retain -- typically for a period of 3 years from the date of
submission of the final expenditure report (SF 425), unless a different retention period
applies -- and to which any subrecipient ("subgrantee") at any tier) must provide access,
include performance measurement information, in addition to the financial records,
supporting documents, statistical records, and other pertinent records indicated at 2 C.F.R.
200.333.

In the event that an award-related question arises from documents or other materials
prepared or distributed by OJP that may appear to conflict with, or differ in some way from,
the provisions of the Part 200 Uniform Requirements, the recipient is to contact QJP
promptly for clarification.

The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2
C.F.R. Part 200, as adopted and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the
"Part 200 Uniform Requirements") apply to this FY 2020 award from OJP.

The Part 200 Uniform Requirements were first adopted by DOJ on December 26, 2014. If
this FY 2020 award supplements funds previously awarded by OJP under the same award
number (e.g., funds awarded during or before December 2014), the Part 200 Uniform
Requirements apply with respect to all funds under that award number (regardless of the
award date, and regardless of whether derived from the initial award or a supplemental
award) that are obligated on or after the acceptance date of this FY 2020 subaward.

For more information and resources on the Part 200 Uniform Requirements as they relate to
OJP awards and subawards ("subgrants"), see the OJP website at
https://ojp.gov/funding/Part200UniformRequirements.htm.

Record retention and access: Records pertinent to the award that the any subrecipient
("subgrantee") at any tier) must retain -- typically for a period of 3 years from the date of
submission of the final expenditure report (SF 425), unless a different retention period
applies -- and to which any subrecipient ("subgrantee") at any tier) must provide access,
include performance measurement information, in addition to the financial records,
supporting documents, statistical records, and other pertinent records indicated at 2 C.F.R.
200.333.

In the event that an award-related question arises from documents or other materials
prepared or distributed by OJP that may appear to conflict with, or differ in some way from,
the provisions of the Part 200 Uniform Requirements, the recipient is to contact OJP
promptly for clarification.

Compliance with DOJ Financial Guide

References to the DOJ Grants Financial Guide are to the DOJ Grants Financial Guide as
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posted on the OJP website (currently, the "DOJ Grants Financial Guide" available at
https://ojp.gov/financialguide/DOJ/index.htm), including any updated version that may be
posted during the period of performance. The subrecipient agrees to comply with the DOJ
Grants Financial Guide.

Reclassification of various statutory provisions to a new Title 34 of the United States
Code

On September 1, 2017, various statutory provisions previously codified elsewhere in the
U.S. Code were editorially reclassified to a new Title 34, entitled "Crime Control and Law
Enforcement." The reclassification encompassed a number of statutory provisions pertinent
to OJP awards (that is, OJP grants and cooperative agreements), including many provisions
previously codified in Title 42 of the U.S. Code.

Effective as of September 1, 2017, any reference in this award document to a statutory
provision that has been reclassified to the new Title 34 of the U.S. Code is to be read as a
reference to that statutory provision as reclassified to Title 34. This rule of construction
specifically includes references set out in award conditions, references set out in material
incorporated by reference through award conditions, and references set out in other award
requirements.

Requirements related to "de minimis" indirect cost rate

A recipient that is eligible under the Part 200 Uniform Requirements and other applicable
law to use the "de minimis" indirect cost rate described in 2 C.F.R. 200.414(1), and that
elects to use the "de minimis" indirect cost rate, must advise OJP in writing of both its
eligibility and its election, and must comply with all associated requirements in the Part 200
Uniform Requirements. The "de minimis" rate may be applied only to modified total direct
costs (MTDC) as defined by the Part 200 Uniform Requirements.

Requirement to report actual or imminent breach of personally identifiable
information (PII)

Any "subrecipient" at any tier must have written procedures in place to respond in the event
of an actual or imminent "breach" (OMB M-17-12) if it (or a subrecipient)--(1) creates,
collects, uses, processes, stores, maintains, disseminates, discloses, or disposes of
"personally identifiable information (PII)" (2 CFR 200.79) within the scope of an OJP
grant-funded program or activity, or (2) uses or operates a "Federal information system"
(OMB Circular A-130).

The subrecipient's breach procedures must include a requirement to report actual or
imminent breach of PII to the New Hampshire Department of Justice, Grants Management
Unit by the end of the business day in which the breach becomes known.

All subawards (“subgrants”) must have specific federal authorization

Any subrecipient ("subgrantec") at any tier, must comply with all applicable requirements
for authorization of any subaward. This condition applies to agreements that -- for purposes
of federal grants administrative requirements -- OJP considers a "subaward" (and therefore
does not consider a procurement "contract").
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The details of the requirement for authorization of any subaward are posted on the OJP web
site at https://ojp.gov/funding/Explore/SubawardAuthorization. htm (Award condition: All
subawards ("subgrants") must have specific federal authorization), and are incorporated by

reference here.

Specific post-award approval required to use a noncompetitive approach in any
procurement contract that would exceed $250,000.

The subrecipient (“subgrantee™) at any tier, must comply with all applicable requirements to
obtain specific advance approval to use a noncompetitive approach in any procurement
contract that would exceed the Simplified Acquisition Threshold (currently, $250,000). This
condition applies to agreements that -- for purposes of federal grants administrative
requirements -- OJP considers a procurement "contract" (and therefore does not consider a
subaward).

The details of the requirement for advance approval to use a noncompetitive approach in a
procurement contract under an OJP award are posted on the OJP web site at
http://ojp.gov/funding/Explore/NoncompetitiveProcurement.htm (Award condition: Specific
post-award approval required to use a noncompetitive approach in a procurement contract (if
contract would exceed $250,000)), and are incorporated by reference here.

Compliance with applicable rules regarding approval, planning, and reporting of
conferences, meetings, trainings, and other events,

Any subrecipient (subgrantee) at any tier, must comply with all applicable laws, regulations,
policies, and official DOJ guidance (including specific cost limits, prior approval and
reporting requirements, where applicable) governing the use of federal funds for expenses
related to conferences (as that term is defined by DOJ), including the provision of food
and/or beverages at such conferences, and costs of attendance at such conferences.

Information on the pertinent DOJ definition of conferences and the rules applicable to this
award appears in the DOJ Grants Financial Guide (currently, as section 3.10 of "Post-award
Requirements" in the "DOJ Grants Financial Guide").

Requirement for data on performance and effectiveness under the award

The subrecipient must collect and maintain data that measure the performance and
effectiveness of activities under this award. The data must be provided to OJP in the manner
(including within the timeframes) specified by OJP in the program solicitation or other
applicable written guidance. Data collection supports compliance with the Government
Performance and Results Act (GPRA) and the GPRA Modernization Act of 2010, and other
applicable laws.

OJP Training Guiding Principles

Any training or training materials that any subrecipient ("subgrantee") at any tier -- develops
or delivers with OJP award funds must adhere to the OJP Training Guiding Principles for
Grantees and Subrecipient, available at
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https://ojp.gov/funding/Implement/TrainingPrinciplesForGrantees-Subgrantees.htm

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination — 28
C.F.R. Part 42

Any subrecipient (“subgrantee™) at any tier, must comply with all applicable requirements of
28 C.F.R. Part 42, specifically including any applicable requirements in subpart E of 28
C.F.R. Part 42 that relate to an equal employment opportunity program.

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28
C.F.R. Part 54

Any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of
28 C.F.R. Part 54, which relates to nondiscrimination on the basis of sex in certain
"education programs."

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination — 28
C.F.R. Part 38

Any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of
28 C.F.R. Part 38 (as may be applicable from time to time) specifically including any
applicable requirements regarding written notice to program beneficiaries and prospective
program beneficiaries.

Currently, among other things, 28 C.F.R. Part 38 includes rules that prohibit specific forms
of discrimination on the basis of religion, a religious belief, a refusal to hold a religious
belief, or refusal to attend or participate in a religious practice. Pan 38, currently, also sets
out rules and requirements that pertain to subrecipient ("subgrantee") organizations that
engage in or conduct explicitly religious activities, as well as rules and requirements that
pertain to recipients and subrecipients that are faith-based or religious organizations

The text of 28 C.F.R. Part 38 is available via the Electronic Code of Federal Regulations
(currently accessible at https://www.ecfr.gov/cgi-bin/ECFR?page =browse), by browsing to
Title 28-Judicial Administration, Chapter I, Part 38, under e-CFR "current” data.

Restrictions on “lobbying”

In general, as a matter of federal law, federal funds awarded by OJP may not be used by the
subrecipient (‘“subgrantee”) at any tier, either directly or indirectly, to support or oppose the
enactment, repeal, modification, or adoption of any law, regulation, or policy, at any level of
government. See 18 U.S.C. 1913. (There may be exceptions if an applicable federal
statute specifically authorizes certain activities that otherwise would be barred by law.)

Another federal law generally prohibits funds awarded by OJP from being used by any
subrecipient at any tier, to pay any person to influence (or attempt to influence) a federal
agency, a Member of Congress, or Congress (or an official or employee of any of them) with
respect to the awarding of federal grant or cooperative agreement, subgrant, contract,
subcontract, or loan with respect to actions such as renewing, extending, or modifying any
such award. See 31 U.S.C. 1352. Certain exceptions to this law, including exception that
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applies to Indian tribes and tribal organizations.

Should any questions arise to whether a particular use of funds by a subrecipient would or
might fall within the scope of these prohibitions, the recipient is to contact OJP for guidance,
and may not proceed without the express prior written approval of OJP.

Compliance with general appropriations-law restrictions on the use of federal funds
(FY 2020)

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all
applicable restrictions on the use of federal funds set out in federal appropriations statutes.
Pertinent restrictions that may be set out in applicable appropriations acts are indicated

at https://ojp.gov/funding/Explore/FY20AppropriationsRestrictions.htm, and are
incorporated by reference here. Should a question arise as to whether a particular use of
federal funds by a recipient (or a subrecipient) would or might fall within the scope of an
appropriations-law restriction, the recipient is to contact OJP for guidance, and may not
proceed without the express prior written approval of OJP,

Reporting potential fraud, waste and abuse and similar misconduct.

Any subrecipients ("subgrantees") must promptly refer to the DOJ Office of the Inspector
General (OIG) any credible evidence that a principal, employee, agent, subrecipient,
contractor, subcontractor, or other person has, in connection with funds under this award --
(1) submitted a claim that violates the False Claims Act; or (2) committed a criminal or civil
violation of laws pertaining to fraud, conflict of interest, bribery, gratuity, or similar
misconduct.

Potential fraud, waste, abuse, or misconduct involving or relating to funds under this award
should be reported to the OIG by--(1) online submission accessible via the OIG webpage at
https://oig.justice.gov/hotline/contact-grants.htrn (select "Submit Report Online"); (2) mail
directed to: Office of the Inspector General, U.S. Department of Justice, Investigations
Division, 1425 New York Avenue, N.W. Suite 7100, Washington, DC 20530; and/or (3) by
facsimile directed to the DOJ OIG Fraud Detection Office (Attn: Grantee Reporting) at
(202) 616-9881 (fax).

Additional information is available from the DOJ OIG website at
https://oig.justice.gov/hotline.

Restrictions and certifications regarding non-disclosure agreements and related
matters.

No subrecipient (“subgrantee”) under this award, or entity that receives a procurement
contract or subcontract with any funds under this award, may require any employee or
contractor to sign an internal confidentiality agreement or statement that prohibits or
otherwise restricts, or purports to prohibit or restrict, the reporting (in accordance with law)
of waste, fraud, or abuse to an investigative or law enforcement representative of a federal
department or agency authorized to receive such information.

The foregoing is not intended, and shall not be understood by the agency making this award,
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to contravene requirements applicable to Standard Form 312 (which relates to classified
information), Form 4414 (which relates to sensitive compartmented information), or any
other form issued by a federal department or agency governing the nondisclosure of
classified information.

a. In accepting this award, the subrecipient—

1. represents that it neither requires nor has required internal confidentiality agreements or
statements from employees or contractors that currently prohibit or otherwise currently
restrict (or purport to prohibit or restrict) employees or contractors from reporting waste,
fraud, or abuse as described above; and

ii. certifies that, if it learns or is notified that it is or has been requiring its employees or
contractors to execute agreements or statements that prohibit or otherwise restrict (or purport
to prohibit or restrict), reporting of waste, fraud, or abuse as described above, it will
immediately stop any further obligations of award funds, will provide prompt written
notification to the federal agency making this award, and will resume (or permit resumption
of) such obligations only if expressly authorized to do so by that agency.

b. If the subrecipient does or is authorized under this award to make subawards
("subgrants"), procurement contracts, or both--

1. it represents that— it has determined that no other entity that the subrecipient's application
proposes may or will receive award funds (whether through a subaward ("subgrant™),
procurement contract, or subcontract under a procurement contract) either requires or has
required internal confidentiality agreements or statements from employees or contractors
that currently prohibit or otherwise currently restrict (or purport to prohibit or restrict)
employees or contractors from reporting waste, fraud, or abuse as described above; and

ii. it has made appropriate inquiry, or otherwise has an adequate factual basis, to support this
representation; and

c. it certifies that, if it learns or is notified that any subrecipient, contractor, or subcontractor
entity that receives funds under this award is or has been requiring its employees or
contractors to execute agreements or statements that prohibit or otherwise restrict (or purport
to prohibit or restrict), reporting of waste, fraud, or abuse as described above, it will
immediately stop any further obligations of award funds to or by that entity, will provide
prompt written notification to the federal agency making this award, and will resume (or
permit resumption of) such obligations only if expressly authorized to do so by that agency.

Compliance with 41 U.S.C. 4712 (including prohibitions on reprisal; notice to
cmployees)

The subrecipient at any tier must comply with, and is subject to, all applicable provisions of
41 U.S.C. 4712, including all applicable provisions that prohibit, under specified
circumstances, discrimination against an employee as reprisal for the employee's disclosure
of information related to gross mismanagement of a federal grant, a gross waste of federal
funds, an abuse of authority relating to a federal grant, a substantial and specific danger to
public health or safety, or a violation of law, rule, or regulation related to a federal grant.

The subrecipient also must inform its employees, in writing (and in the predominant native
language of the workforce), of employee rights and remedies under 41 U.S.C. 4712.

Should a question arise as to the applicability of the provisions of 41 U.S.C. 4712 to this
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award, the recipient is to contact the DOJ awarding agency (OJP or OVW, as appropriate)
for guidance.

Encouragement of policies to ban text messaging while driving

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging
While Driving," 74 Fed. Reg. 51225 (October 1, 2009), DOJ encourages subrecipients
("subgrantees") to adopt and enforce policies banning employees from text messaging while
driving any vehicle during the course of performing work funded by this award, and to
establish workplace safety policies and conduct education, awareness, and other outreach to
decrease crashes caused by distracted drivers.

Access to records

The subrecipient (subgrantees) at any tier, must authorize the Office for Victims of Crime
(OVC) and/or the Office of the Chief Financial Officer (OCFO), the New Hampshire
Department of Justice and its representatives, access to and the right to examine all records,
books, paper or documents related to the VOCA grant.

VOCA Requirements

Subrecipients assure they will comply with the conditions of the Victims of Crime Act
(VOCA) of 1984, sections 1404(a)(2), and 1404(b)(1) and (2), 34 U.S.C. 20103(a)(2) and
(b)(1) and (2) (and the applicable program guidelines and regulations), as required.
Specifically, the subrecipient certifies that funds under this award will: a) be awarded only
to eligible victim assistance organizations, 34 U.S.C. 20103(a)(2);

b) not be used to supplant State and local public funds that would otherwise be available for
crime victim assistance, 34 U.S.C. 20103(a)(2); and

c) be allocated in accordance with program guidelines or regulations implementing 34
U.S.C. 20103(a)(2)(A) and 34 U.S.C. 20103(a)(2)(B) to, at a minimum, assist victims in the
following categories: sexual assault, child abuse, domestic violence, and underserved
victims of violent crimes as identified by the State.

The subrecipient agrees to submit quarterly performance reports on the performance
metrics identified by OVC, and in the manner required by OVC.

This information on the activities supported by the award funding will assist in assessing the
effects that VOCA Victim Assistance funds have had on services to crime victims within the
jurisdiction.

Employment eligibility verification for hiring under the award

1. The recipient (and any subrecipient at any tier) must—

A. Ensure that, as part of the hiring process for any position within the United States that is
or will be funded (in whole or in part) with award funds, the any subrecipient properly
verifies the employment eligibility of the individual who is being hired, consistent with the
provisions of 8 U.S.C. 1324a(a)(1) and (2).

B. Notify all persons associated with any subrecipient who are or will be involved in
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EXHIBIT A

activities under this award of both--

1. this award requirement for verification of employment eligibility, and

2. the associated provisions in 8 U.S.C. 1324a(a)(]) and (2) that, generally speaking,
make it unlawful, in the United States, to hire (or recruit for employment) certain aliens.

C. Provide training (to the extent necessary) to those persons required by

this condition to be notified of the award requirement for employment
eligibility verification and of the associated provisions of 8 U.S.C.
1324a(a)(1) and (2).

D. As part of the recordkeeping for the award (including pursuant to the Part

200 Uniform Requirements), maintain records of all employment eligibility
verifications pertinent to compliance with this award condition in accordance
with Form 1-9 record retention requirements, as well as records of all pertinent
notifications and trainings.

2. Monitoring

The recipient's monitoring responsibilities include monitoring of subrecipient compliance
with this condition. 3. Allowable costs

To the extent that such costs are not reimbursed under any other federal program, award
funds may be obligated for the reasonable, necessary, and allocable costs (if any) of actions
designed to ensure compliance with this condition.

4. Rules of construction

A. Staff involved in hiring process

For purposes of this condition, persons "who are or will be involved in activities under this
award" specifically includes (without limitation) any and all subrecipient officials or other
staff who are or will be involved in the hiring process with respect to a position that is or
will be funded (in whole or in part) with award funds.

B. Employment eligibility confirmation with E-verify

For purpose of satisfying the requirement of this condition regarding verification of
employment eligibility, any subrecipient may choose to participate in, and use, E-Verify
(www.e-verify.gov), provided an appropriate person authorized to act on behalf of the
subrecipient uses E-Verify (and follows the proper E-Verify procedures, including in the
event of a "Tentative Nonconfirmation" or a "Final Nonconfirmation") to confirm
employment eligibility for each hiring for a position in the United States that is or will be
funded (in whole or in part) with award funds.

C. "United States" specifically includes the District of Columbia, Puerto Rico, Guam, the
Virgin Islands of the United States, and the Commonwealth of the Northern Mariana Islands.
D. Nothing in this condition shall be understood to authorize or require any subrecipient at
any tier, or any person or other entity, to violate any federal law, including any applicable
civil rights or nondiscrimination law.

E. Nothing in this condition, including in paragraph 4.B., shall be understood to relieve any
subrecipient at any tier, or any person or other entity, of any obligation otherwise imposed
by law, including 8 U.S.C. 1324a(a)(l) and (2).

130130 Subrecipient Initials ﬂ
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Questions about E-Verify should be directed to DHS. For more information about E-Verify
visit the E-Verify website (https://www.e-verify.gov/) or email E-Verify at
E-Verify@dhs.gov. E-Verify employer agents can email E-Verify at
E-VerifyEmployerAgent@dhs.gov.

Questions about the meaning or scope of this condition should be directed to OJP, before
award acceptance.

Unreasonable restrictions on competition under the award; association with federal
government.

SCOPE. This condition applies with respect to any procurement of property or services that
is funded (in whole or in part) by this award, whether by any subrecipient at any tier, and
regardless of the dollar amount of the purchase or acquisition, the method of procurement, or
the nature of any legal instrument used. The provisions of this condition must be among
those included in any subaward (at any tier). subrecipient (at any tier), agent, or
otherwise -- in undertaking any work, project, or activity for or on behalf of (or in providing
goods or services to or on behalf of) the federal government, and includes any applicant for
such employment or engagement, and any person or entity committed by legal instrument to
undertake any such work, project, or activity (or to provide such goods or services) in future.

B. Nothing in this condition shall be understood to authorize or require any subrecipient at
any tier, or any person or other entity, to violate any federal law, including any applicable
civil rights or nondiscrimination law.

1. No discrimination, in procurement transactions, against associates of the federal
government

Consistent with the (DOJ) Part 200 Uniform Requirements -- including as set out at 2
C.F.R. 200.300 (requiring awards to be "manage[d] and administer[ed] in a manner so as to
ensure that Federal funding is expended and associated programs are implemented in full
accordance with U.S. statutory and public policy requirements") and 200.319(a) (generally
requiring "[a]ll procurement transactions [to] be conducted in a manner providing full and
open competition" and forbidding practices "restrictive of competition," such as "[p]lacing
unreasonable requirements on firms in order for them to qualify to do business" and taking
"[a)ny arbitrary action in the procurement process") -- no subrecipient, at any tier may (in
any procurement transaction) discriminate against any person or entity on the basis of such
person or entity 's status as an "associate of the federal government" (or on the basis of such
person or entity's status as a parent, affiliate, or subsidiary of such an associate), except as
expressly set out in 2 C.F.R. 200.319(a) or as specifically authorized by USDOJ.

2. Monitoring
The recipient's monitoring responsibilities include monitoring of subrecipient compliance
with this condition.

3. Allowable costs
To the extent that such costs are not reimbursed under any other federal program, award
funds may be obligated for the reasonable, necessary, and allocable costs (if any) of actions
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designed to ensure compliance with this condition.
4. Rules of construction

A. The term "associate of the federal government" means any person or entity engaged or
employed (in the past or at present) by or on behalf of the federal government -- as an
employee, contractor or subcontractor (at any tier), grant

Requirements pertaining to prohibited conduct related to trafficking in persons
(including reporting requirements and OJP authority to terminate award)

Any subrecipient ("subgrantee') at any tier, must comply with all applicable requirements
(including requirements to report allegations) pertaining to prohibited conduct related to the
trafficking of persons, whether on the part of subrecipients ("subgrantees"), or individuals
defined (for purposes of this condition) as "employees” of any subrecipient.

The details of the subrecipient's obligations related to prohibited conduct related to
trafficking in persons are posted on the OJP web site at
https://ojp.gov/funding/Explore/ProhibitedConduct-Trafficking.htm (Award condition:
Prohibited conduct by subrecipients related to trafficking in persons (including reporting
requirements and OJP authority to terminate award)), and are incorporated by reference here.

Determination of suitability to interact with participating minors

SCOPE. This condition applies to this award if it is indicated -- in the application for the
award (as approved by DOJ)(or in the application for any subaward, at any tier), the DOJ
funding announcement (solicitation), or an associated federal statute -- that a purpose of
some or all of the activities to be carried out under the award (whether by a subrecipient at
any tier) is to benefit a set of individuals under 18 years of age.

Any subrecipient at any tier, must make determinations of suitability before certain
individuals may interact with participating minors. This requirement applies regardless of an
individual's employment status.

The details of this requirement are posted on the OJP web site at
https://ojp.gov/funding/Explore/l nteract-Minors.htm (Award condition: Determination of
suitability required, in advance, for certain individuals who may interact with participating
minors), and are incorporated by reference here.

Publications

Any publications (written, visual or sound), whether published through Federal grant funds
or matching funds, shall contain the following statements: “This project was supported by
(enter the federal grant # here) awarded by the Office for Victims of Crime, Office of Justice
Programs, U.S. Department of Justice. Points of view in this document are those of the
author and do not necessarily represent the official position or policies of the U.S.
Department of Justice.”

Requirement on use of volunteers
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The Subrecipient must utilize volunteers to assist the program unless extenuating
circumstances justify the exclusion of volunteers, and a volunteer waiver is obtained from
the DOJ. This requirement can not be waived without a written request from the subrecipient
to DOJ and a written volunteer waiver approval from DOJ.

The Subrecipient agrees to assist victims in applying for Victims Compensation
benefits.

i

Such assistance includes: identifying eligible victims; making reasonable efforts to notify
eligible victims of the availability of compensation; making reasonable efforts to explain the
program to victims; offering to assist victims with the application process when it is
reasonable to do so.

The Subrecipient understands that VOCA non-allowable personnel activities include:

general administration, prevention, active investigation and prosecution of criminal
activities, research and studies, lobbying, capital expenses, compensation for victims of
crime and fundraising.

The Subrecipient agrees that all services will be provided at no charge to victims unless
a program income waiver is obtained from the DOJ.

If permission to generate program income is granted, the Subrecipient agrees that there must
be a sliding scale that starts at zero, and that all program income will be totally expended on
grant allowable activities by the end of the funding cycle.

Equipment purchased with VOCA funds shall be listed by the Subrecipient on the
agency inventory.

The inventory must include the item description, serial number, cost, percentage of federal
VOCA funds, and location.

The Subrecipient agrees that if a financial audit of the agency is performed, whether it
be an audit under 2 CFR or not, the Subrecipient agrees to provide a copy of the audit
and any associated management letters to the DOJ, Grants Management Unit.

The Single Audit report must be submitted to the Grants Management Unit within 9 months
after the subrecipient’s year-end or one month after the issuance of the audit, whichever is
sooner.

The Subrecipient, if a non-profit organization, agrees to make its financial statements
available online (either on the subrecipient’s website, or the DOJ’s, or another publicly
available website).

Organizations that have Federal 501 (¢) 3 tax status are considered in compliance with this
requirement, with no further action needed, to the extent that such organization files IRS
Form 990 or similar tax document (e.g., 990-EZ), as several sources already provide
searchable online databases of such financial statements.
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EXHIBIT B
-SCOPE OF SERVICES-

. The Subrecipient shall receive a subgrant from the New Hampshire Department of Justice
as the State Agency (DOJ) for expenses incurred and services provided for activities
surrounding domestic violence and sexual assault victim services including but not
limited to personnel, benefits, travel, supplies, and subgrants to 12 member agencies.

. The Subrecipient shall be reimbursed by the DOJ based on budgeted expenditures
described in Exhibit C. The Subrecipient shall submit incurred expenses for
reimbursement on the state approved expenditure reporting form as provided.
Expenditure reports shall be submitted on a quarterly basis, within fifteen (15) days
following the end of the current quarterly activities. Expenditure reports submitted later
than thirty (30) days following the end of the quarter will be considered late and out of
compliance. For example, with an award that begins on January 1, the first quarterly
report is due on April 15" or 15 days after the close of the first quarter ending on March
31

. Subrecipient is required to maintain supporting documentation for all grant expenses both
state funds and match if provided and to produce those documents upon request of this
office or any other state or federal audit authority. Grant project supporting
documentation shall be maintained for at least seven (7) years after the close of the
Federal Grant.

. Subrecipient shall be subject to periodic desk audits and program reviews by DOJ. Such
desk audits and program reviews shall be scheduled with Subrecipient and every attempt
shall be made by Subrecipient to accommodate the schedule.

All correspondence and submittals shall be directed to:
NH Department of Justice

Grants Management Unit

33 Capitol Street

Concord, NH 03301

603-271-1261or tanya.l.pitman@doj.nh.gov
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EXHIBIT C
- PAYMENT TERMS-

1. The Subrecipient shall receive reimbursement in exchange for approved expenditure
reports as described in EXHIBIT B.

2. The Subrecipient shall be reimbursed within thirty (30) days following the DOJ’s
approval of expenditures. Said payment shall be made to the Subrecipient’s account
receivables address per the Financial System of the State of New Hampshire.

3. The State’s obligation to compensate the Subrecipient under this Agreement shall not
exceed the price limitation set forth in form G-1 section 1.8.

3a. The Subrecipient shall be awarded an amount not to exceed $3,476,255 of the
total Grant Limitation from Governor and Council approval or 07/01/2022,
whichever is later, to 06/30/2023, with approved expenditure reports. This shall
be contingent on continued federal funding and program performance.

3b. With sufficient reason the Subrecipient may apply for an extension of the
grant period for up to three months. The Subrecipient must submit the request in
writing. No extension is granted until approval is received by DOJ in writing.

4. Neither the Subrecipient nor DOJ will be responsible for any expenses or costs incurred
under this agreement prior to Governor and Council approval, or after 06/30/2023 or, if a
grant extension is approved, after 09/30/2023.
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EXHIBIT D

-EEOP REPORTING, CIVIL RIGHTS COMPLIANCE AND STANDARD ASSURANCES-

f C - / G
I, Z i L,/-l ey ,4{1_ o /le /7 [responsible official), certify that
/

New Hampshire Coalition Against Domestic & Sexual Violence [Subrecipient] has completed
the EEO reporting tool certification within the last two years at:
https://ojp.gov/about/ocr/fag_eeop.htm on

Nov 2 403 [date]

It is understood that subrecipients which are exempt from filing the EEOP Utilization Report
including non-profits and subrecipients with less than 50 employees must file a declaration
claiming exemption at least once every two years with the Office for Justice Programs; Office of
Civil Rights at the above web address.

EEOP Training Requirements for Subrecipients

el O psdin lofficial that completed training] has completed

the EEOP training at https://ojp.gov/about/ocr/ocr-training-videos/video-ocr-training.htm on:

//l'g fuﬁ'[’l .f;?.f?, #0021  |date]. The EEOP training must be completed at least once every
two years.

DOJ Discrimination Complaint Process

If individuals believe they may have been discriminated against by the NH Department of Justice
or by an organization that receives federal funding from the NH Department of Justice based on
their race, color, national origin, religion, sex, disability, age, sexual orientation or gender
identity should print and complete a complaint form that can be found at: Civil Rights | Grants
Management Unit | NH Department of Justice

Subrecipient Discrimination Complaint Process

[ further certify that: New Hampshire Coalition Against Domestic & Sexual Violence
[Subrecipient] will comply with applicable federal civil rights laws that prohibit discrimination
in employment and in the delivery of services and has a policy or written procedure in place for
accepting discrimination based complaints from employees and program beneficiaries and that
policy/procedure must be made publically available to program beneficiaries or prospective
beneficiaries.
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EXHIBIT D

Certified Standard Assurances

On behalf of the Subrecipient, and in support of this application for a grant or cooperative
agreement, | certify under penalty of perjury to the U.S. Department of Justice ("Department"),
that all of the following are true and correct:

(1) T have the authority to make the following representations on behalf of myself and the
Subrecipient. I understand that these representations will be relied upon as material in any
Department decision to make an award to the Subrecipient based on its application.

(2) I certify that the Subrecipient has the legal authority to apply for the federal assistance sought
by the application, and that it has the institutional, managerial, and financial capability (including
funds sufficient to pay any required non-federal share of project costs) to plan, manage, and
complete the project described in the application properly.

(3) I assure that, throughout the period of performance for the award (if any) made by the
Department based on the application—

a. the Subrecipient will comply with all award requirements and all federal statutes and
regulations applicable to the award;

b. the Subrecipient will require all subrecipients to comply with all applicable award
requirements and all applicable federal statutes and regulations; and

c. the Subrecipient will maintain safeguards to address and prevent any organizational
conflict of interest, and also to prohibit employees from using their positions in any
manner that poses, or appears to pose, a personal or financial conflict of interest.

(4) The Subrecipient understands that the federal statutes and regulations applicable to the award
(if any) made by the Department based on the application specifically include statutes and
regulations pertaining to civil rights and nondiscrimination, and, in addition—

a. the Subrecipient understands that the applicable statutes pertaining to civil rights will
include section 601 of the Civil Rights Act of 1964 (42 U.S.C. § 2000d); section 504 of
the Rehabilitation Act of 1973 (29 U.S.C. § 794), section 901 of the Education
Amendments of 1972 (20 U.S.C. § 1681); and section 303 of the Age Discrimination Act
of 1975 (42 U.S.C. § 6102);

b. the Subrecipient understands that the applicable statutes pertaining to
nondiscrimination may include section 809(c) of Title I of the Omnibus Crime Control
and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); section 1407(e) of the Victims of
Crime Act of 1984 (34 U.S.C. § 20110(e)); section 299A(b) of the Juvenile Justice and
Delinquency Prevention Act of 2002 (34 U.S.C. § 11182(b)); and that the grant condition
set out at section 40002(b)(13) of the Violence Against Women Act (34 U.S.C. §
12291(b)(13)), which will apply to all awards made by the Office on Violence Against
Women, also may apply to an award made otherwise;
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EXHIBIT D

¢. the Subrecipient understands that it must require any pass-through subrecipient to
comply with all such applicable statutes (and associated regulations); and

d. on behalf of the Subrecipient, I make the specific assurances set out in 28 C.F.R. §§
42.105 and 42.204.

(5) The Subrecipient also understands that (in addition to any applicable program-specific
regulations and to applicable federal regulations that pertain to civil rights and
nondiscrimination) the federal regulations applicable to the award (if any) made by the
Department based on the application may include, but are not limited to, 2 C.F.R. Part 2800 (the
DOJ "Part 200 Uniform Requirements') and 28 C.F.R. Parts 22 (confidentiality - research and
statistical information), 23 (criminal intelligence systems), 38 (regarding faith-based or religious
organizations participating in federal financial assistance programs), and 46 (human subjects
protection).

(6) T assure that the Subrecipient will assist the Department as necessary (and will require
subrecipients and contractors to assist as necessary) with the Department's compliance with
section 106 of the National Historic Preservation Act of 1966 (54 U.S.C. § 306108), the
Archeological and Historical Preservation Act of 1974 (54 U.S.C. §§ 312501-312508), and the
National Environmental Policy Act of 1969 (42 U.S.C. §§ 4321-4335), and 28 C.F.R. Parts 61
(NEPA) and 63 (floodplains and wetlands).

(7) 1 assure that the Subrecipient will give the Department and the Government Accountability
Office, through any authorized representative, access to, and opportunity to examine, all paper or
electronic records related to the award (if any) made by the Department based on the application.

(8) If this application is for an award from the National Institute of Justice or the Bureau of
Justice Statistics pursuant to which award funds may be made available (whether by the award
directly or by any subaward at any tier) to an institution of higher education (as defined at 34
U.S.C. § 10251(a)(17)), I assure that, if any award funds actually are made available to such an
institution, the Subrecipient will require that, throughout the period of performance—

a. each such institution comply with any requirements that are imposed on it by the First
Amendment to the Constitution of the United States; and

b. subject to par. a, each such institution comply with its own representations, if any,
concerning academic freedom, freedom of inquiry and debate, research independence,
and research integrity, at the institution, that are included in promotional materials, in
official statements, in formal policies, in applications for grants (including this award
application), for accreditation, or for licensing, or in submissions relating to such grants,
accreditation, or licensing, or that otherwise are made or disseminated to students, to
faculty, or to the general public.

(9) I assure that, if the Subrecipient is a governmental entity, with respect to the award (if any)
made by the Department based on the application—
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EXHIBIT D

a. it will comply with the requirements of the Uniform Relocation Assistance and Real
Property Acquisitions Act of 1970 (42 U.S.C §§ 4601-4655), which govern the treatment
of persons displaced as a result of federal and federally-assisted programs; and

b. it will comply with requirements of 5 U.S.C. §§ 1501-1508 and 7324-7328, which
limit certain political activities of State or local government employees whose principal
employment is in connection with an activity financed in whole or in part by federal
assistance.

(10) If the Subrecipient applies for and receives an award from the Office of Community
Oriented Policing Services (COPS Office), I assure that as required by 34 U.S.C. § 10382(c)(11),
it will, to the extent practicable and consistent with applicable law--including, but not limited to,
the Indian Self-Determination and Education Assistance Act--seek, recruit, and hire qualified
members of racial and ethnic minority groups and qualified women in order to further effective
law enforcement by increasing their ranks within the sworn positions, as provided under 34
U.S.C. § 10382(c)(11).

(11) If the Subrecipient applies for and receives a DOJ award under the STOP School Violence
Act program, 1 assure as required by 34 U.S.C. § 10552(a)(3), that it will maintain and report
such data, records, and information (programmatic and financial) as DOJ may reasonably
require.

I acknowledge that a materially false, fictitious, or fraudulent statement (or concealment or
omission of a material fact) in this certification, or in the application that it supports, may be the
subject of criminal prosecution (including under 18 U.S.C. §§ 1001 and/or 1621, and/or 34
U.S.C. §§ 10271-10273), and also may subject me and the Subrecipient to civil penalties and
administrative remedies for false claims or otherwise (including under 31 U.S.C. §§ 3729-3730
and 3801-3812). I also acknowledge that the Department’s awards, including certifications
provided in connection with such awards, are subject to review by the Department, including by
its Office of the Inspector General.

-~ ; - . /) ‘
Loyn M, Schollets (e A Ve Ehee T~
Narie of Authorizeg Signor Title of Authorized Signor
%"ﬂ 4 4, 14. 2022
Signature N Date
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EXHIBIT E

-NON-SUPPLANTING CERTIFICATION -

Supplanting defined

Federal funds must be used to supplement existing funds for program activities and must not
replace those funds that have been appropriated for the same purpose. Supplanting shall be the
subject of application review, as well as pre-award review, post-award monitoring, and audit. If
there is a potential presence of supplanting, the Subrecipient or grantee will be required to supply
documentation demonstrating that the reduction in non-Federal resources occurred for reasons
other than the receipt or expected receipt of Federal funds. For certain programs, a written
certification may be requested by the awarding agency or recipient agency stating that Federal
funds will not be used to supplant State or local funds. See the OJP Financial Guide (Part II,
Chapter 3)

http://www.ojp.usdoj.gov/financialguide/part2/ part2chap3.htm.

Supplanting and job retention

A recipient or subrecipient may use federal funds to retain jobs that, without the use of the
federal money, would be lost. If the grantee is planning on using federal funds to retain jobs, it
must be able to substantiate that, without the funds, the jobs would be lost. Substantiation can be,
but is not limited to, one of the following forms: an official memorandum, official minutes of a
county or municipal board meeting or any documentation, that is usual and customarily produced
when making determinations about employment. The documentation must describe the
terminated positions and that the termination is because of lack of the availability of State or
local funds.

The New Hampshire Coalition Against Domestic & Sexual Violence (Subrecipient) certifies that
any funds awarded through grant number 2020-V2-GX-0042 shall be used to supplement
existing funds for program activities and will not replace (supplant) nonfederal funds that have

been appropriated for the purposes and goals of the grant.

The New Hampshire Coalition Against Domestic & Sexual Violence (Subrecipient) understands
that supplanting violations may result in a range of penalties, including but not limited to
suspension of future funds under this program, suspension or debarment from federal grants,

recoupment of monies provided under this grant, and civil and/or criminal penalties.

Printed Name and Title of Authorizgd Signor: Lom M, S tho lle f/_ e Hing [Q,ve.t;:/-’p(-‘
Signature: %\W j;wv
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EXHIBIT F

NEW HAMPSHIRE DEPARTMENT OF JUSTICE

......

CERTIFICATIONS REGARDING LOBBYING, DEBARMENT, SUSPENSION AND
OTHER RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE
REQUIREMENTS

Subrecipients should refer to the regulations cited below to determine the certification to which
they are required to attest. Subrecipients should also review the instructions for certification
included in the regulations before completing this form. The certifications shall be treated as a
material representation of fact upon which reliance will be placed when the U.S. Department of
Justice (“Department”) determines to award the covered transaction, grant, or cooperative
agreement.

1. LOBBYING

As required by 31 U.S.C. § 1352, as implemented by 28 C.F.R. Part 69, the Subrecipient certifies
and assures (to the extent applicable) the following:

(a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
Subrecipient, to any person for influencing or attempting to influence an officer or employee of
any agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with the making of any Federal grant, the entering into of
any cooperative agreement, or the extension, continuation, renewal, amendment, or modification
of any Federal grant or cooperative agreement;

(b) If the Subrecipient’s request for Federal funds is in excess of $100,000, and any funds other
than Federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a member of Congress, an officer
or employee of Congress, or an employee of a member of Congress in connection with this
Federal grant or cooperative agreement, the Subrecipient shall complete and submit Standard
Form - LLL, “Disclosure of Lobbying Activities” in accordance with its (and any DOJ awarding
agency’s) instructions; and

(¢) The Subrecipient shall require that the language of this certification be included in the award
documents for all subgrants and procurement contracts (and their subcontracts) funded with
Federal award funds and shall ensure that any certifications or lobbying disclosures required of
recipients of such subgrants and procurement contracts (or their subcontractors) are made and
filed in accordance with 31 U.S.C. § 1352.

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS

24 0f 30 Subrecipient Initials hms

pate 2 -14. 2022



EXHIBIT F

A. Pursuant to Department regulations on nonprocurement debarment and suspension
implemented at 2 C.F.R. Part 2867, and to other related requirements, the Subrecipient certifies,
with respect to prospective participants in a primary tier “covered transaction,” as defined at 2
C.F.R. § 2867.20(a), that neither it nor any of its principals—

(a) is presently debarred, suspended, proposed for debarment, declared ineligible, sentenced to a
denial of Federal benefits by a State or Federal court, or voluntarily excluded from covered
transactions by any Federal department or agency;

(b) has within a three-year period preceding this application been convicted of a felony criminal
violation under any Federal law, or been convicted or had a civil judgment rendered against it for
commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or
performing a public (Federal, State, tribal, or local) transaction or private agreement or
transaction;

violation of Federal or State antitrust statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, tax evasion or receiving
stolen property, making false claims, or obstruction of justice, or commission of any offense
indicating a lack of business integrity or business honesty that seriously and directly affects its
(or its principals’) present responsibility;

(c) is presently indicted for or otherwise criminally or civilly charged by a governmental entity
(Federal, State, tribal, or local) with commission of any of the offenses enumerated in paragraph
(b) of this certification; and/or

(d) has within a three-year period preceding this application had one or more public transactions
(Federal, State, tribal, or local) terminated for cause or default.

B. Where the Subrecipient is unable to certify to any of the statements in this certification, it
shall attach an explanation to this application. Where the Subrecipient or any of its principals
was convicted, within a three-year period preceding this application, of a felony criminal
violation under any Federal law, the Subrecipient also must disclose such felony criminal
conviction in writing to the Department (for OJP Subrecipients, to OJP at
Ojpcompliancereporting@usdoj.gov; for OVW Subrecipients, to OVW at
OVW.GFMD@usdoj.gov; or for COPS Subrecipients, to COPS at AskCOPSRC@usdoj.gov),
unless such disclosure has already been made.

3. FEDERAL TAXES

A. If the Subrecipient is a corporation, it certifies either that (1) the corporation has no unpaid
Federal tax liability that has been assessed, for which all judicial and administrative
remedies have been exhausted or have lapsed, that is not being paid in a timely manner
pursuant to an agreement with the authority responsible for collecting the tax liability, or

250130 Subrecipient Initials s
Date 4. 142042



EXHIBIT F

(2) the corporation has provided written notice of such an unpaid tax liability (or liabilities) to
the Department (for OJP

Subrecipients, to OJP at Ojpcompliancereporting@usdoj.gov; for OVW Subrecipients, to OVW
at OVW.GFMD@usdoj.gov; or for COPS Subrecipients, to COPS at AskCOPSRC@usdoj.gov).

B. Where the Subrecipient is unable to certify to any of the statements in this certification, it
shall attach an explanation to this application.

4, DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, as implemented at 28 C.F.R. Part 83,
Subpart F, for grantees, as defined at 28 C.F.R. §§ 83.620 and 83.650:

A. The Subrecipient certifies and assures that it will, or will continue to, provide a drug-free
workplace by—

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited in its workplace and
specifying the actions that will be taken against employees for violation of such prohibition;
(b) Establishing an on-going drug-free awareness program to inform employees about—
(1) The dangers of drug abuse in the workplace;

(2) The Subrecipient’s policy of maintaining a drug-free workplace;

(3) Any available drug counseling, rehabilitation, and employee assistance programs; and

(4) The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace;

(c) Making it a requirement that each employee to be engaged in the performance of the award
be given a copy of the statement required by paragraph (a);

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of
employment under the award, the employee will —

(1) Abide by the terms of the statement; and

(2) Notify the employer in writing of the employee’s conviction for a violation of a criminal drug
statute occurring in the workplace no later than five calendar days after such conviction;
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EXHIBIT F

(e) Notifying the Department, in writing, within 10 calendar days after receiving notice under
subparagraph (d)(2) from an employee or otherwise receiving actual notice of such conviction.
Employers of convicted employees must provide notice, including position title of any such
convicted employee to the Department, as follows:

For COPS award recipients - COPS Office, 145 N Street, NE, Washington, DC, 20530;
For OJP and OVW award recipients - U.S. Department of Justice, Office of Justice Programs,
ATTN: Control Desk, 810 7th Street, N.W., Washington, D.C. 20531.

Notice shall include the identification number(s) of each affected award,
(f) Taking one of the following actions, within 30 calendar days of receiving notice under
subparagraph (d)(2), with respect to any employee who is so convicted:

(1) Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local health, law
enforcement, or other appropriate agency; and

(g)Making a good faith effort to continue to maintain a drug-free workplace through
implementation of paragraphs (a), (b), (c), (d), (e), and (f).

If you are unable to sign this certification, you must attach an explanation to this
certification.

/ . 7 3 . .
LA /N AA (—; (/\f* / / .'f',?L }:—_.\ae‘- TS e L/»)/‘r\’».,(fvw/

Name of Authorized Signor Title of Authorized Signor

%W 1.14. 2022
Signature / ~ Date

New Hampshire Coalition Against Domestic & Sexual Violence 100 North Main St Concord,
NH 03301
Name and Address of Agency
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EXHIBIT G

Certification Regarding the Federal Funding Accountability and Transparency Act
(FFATA) Compliance

The Federal Funding Accountability and Transparency Act (FFATA) requires
Subrecipients of individual Federal grants equal to or greater than $30,000 and awarded on
or after October 1, 2010, to report on data related to executive compensation and associated
first-tier sub-grants of $30,000 or more. If the initial award is below $30,000 but subsequent
grant modifications result in a total award equal to or over $30,000, the award is subject to the
FFATA reporting requirements, as of the date of the award.

In accordance with 2 CFR Part 170 (Reporting Subaward and Executive Compensation
Information), DOJ must report the following information for any grant award subject to the
FFATA reporting requirements:

1) Name of entity
2) Amount of award
3) Funding agency
4) NAICS code for contracts / CFDA program number for grants
5) Program source
6) Award title descriptive of the purpose of the funding action
7) Location of the entity
8) Principle place of performance
9) Unique identifier of the entity (SAM #)
10) Total compensation and names of the top five executives if:
a. More than 80% of annual gross revenues are from the Federal government,
and those revenues are greater than $25M annually and
b. Compensation information is not already available through reporting to the SEC.

Subrecipients must submit FFATA required data by the end of the month, plus 30 days, in
which the award or award amendment is made.

The Subrecipient identified in Section 1.3 of the Grant Agreement agrees to comply with the
provisions of the Federal Funding Accountability and Transparency Act, Public Law 109-282
and Public Law 110-252, and 2 CFR Part 170 (Reporting Subaward and Executive
Compensation Information), and further agrees to have one of the Subrecipient’s
representative(s), as identified in Sections 1.11 of the Grant Agreement execute the following
Certification:

The below named Subrecipient agrees to provide needed information as outlined above to
DOJ and to comply with all applicable provisions of the Federal Financial Accountability
and Transparency Act.
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EXHIBIT G

Certification
s \in M f;) che llet? L/ e ¢ 7 ne KL-Z }ffftv
Nam¢ of Authorized Signor Title of Authorized Signor
%\W W £ 14.262 72
Signature e Date

As the Subrecipient identified in Section 1.3 of the Grant Agreement, I certify that the
responses to the below listed questions are true and accurate.

1. The Unique Entity ID (SAM) number for your entity is: L OO &7

2. In your business or organization’s preceding completed fiscal year, did your business or
organization receive (1) 80 percent or more of your annual gross revenue in U.S. federal
contracts, subcontracts, loans, grants, sub-grants, and/or cooperative agreements; and (2)
$25,000,000 or more in annual gross revenues from U.S. federal contracts, subcontracts, loans,
grants, subgrantg, and/or cooperative agreements?

v

v NO YES
If the answer to #2 above is NO, stop
here

If the answer to #2 above is YES, please answer the
following:

3. Does the public have access to information about the compensation of the executives in your
business or organization through periodic reports filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C.78m(a), 780(d)) or section 6104 of the Internal
Revenue Code of 19867

NO YES

If the answer to #3 above is YES, stop

If the answer to #3 above is NO, please answer the
following:

5. The names and compensation of the five most highly compensated officers in
your business or organization are as follows:
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Name:

Name:

Name:

Name:

Name:

EXHIBIT G

Certification

Amount:

Amount:

Amount:

Amount:

Amount:
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State of New Hampshire
Department of State

CERTIFICATE

[, David M. Scanlan, Secretary of State of the State of New Hampshire, do hereby certify that NEW HAMPSHIRE COALITION
AGAINST DOMESTIC AND SEXUAL VIOLENCE is a New Hampshire Nonprofit Corporation registered to transact business
in New Hampshire on April 30, 1981. I further certify that all fees and documents required by the Secretary of State’s office have

been received and is in good standing as far as this office is concerned.

Business ID: 63838
Certificate Number: 0005755697

IN TESTIMONY WHEREOF,

[ hereto set my hand and cause to be affixed
the Seal of the State of New Hampshire,
this 11th day of April A.D. 2022.

David M. Scanlan

Secretary of State



CERTIFICATE OF AUTHORITY

1, ___Amy Vorenberg , hereby certify that:
(Name of the elected Officer of the Corporation/LLC; cannot be contract signatory)

1. 1 am a duly elected Chairperson/Officer of the NH Coalition Against Domestic and Sexual Violence ___.
(Corporation/LLC Name)

2. The following is a true copy of a vote taken at a meeting of the Board of Directors/shareholders, duly called and
held on September 28, 2021, at which a quorum of the Directors/shareholders were present and voting.
(Date)

VOTED: That _Lyn M. Schollett, Executive Director
(Name and Title of Contract Signatory)

is duly authorized on behalf of the NH Coalition Against Domestic and Sexual Violence to enter into contracts or
{(Name of Corporation/ LLC)

agreements with the State of New Hampshire and any of its agencies or departments and further is authorized to
execute any and all documents, agreements and other instruments, and any amendments, revisions, or
modifications thereto, which may in his/her judgment be desirable or necessary to effect the purpose of this vote.

3. | hereby certify that said vote has not been amended or repealed and remains in full force and effect as of the
date of the contract/contract amendment to which this certificate is attached. This authority remains valid for
thirty (30) days from the date of this Certificate of Authority. | further certify that it is understood that the State of
New Hampshire will rely on this certificate as evidence that the person(s) listed above currently occupy the
position(s) indicated and that they have full authority to bind the corporation. To the extent that there are any
limits on the authority of any listed individual to bind the corporation in contracts with the State of New Hampshire,
all such limitations are expressly stated herein.

Coled: AL 2005 @LM, Voo, it

Signature(df Elected Officer ()
Name: Amy Vorenberg
Title: Chairperson, Board of Directors

Rev. 03/24/20



DATE (MM/DD/YYYY)

gEm—
ACORD CERTIFICATE OF LIABILITY INSURANCE 04/25/2022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER CONTACT  Eleanor Spinazzola
E & S Insurance Services LLC PHONE ™ (§03) 293-2791 P o (603) 203-7188
21 Meadowbrook Lane EMAL 5. Eleanorspinazzola@esinsurance.net
P O Box 7425 INSURER(S) AFFORDING COVERAGE NAIC #
Gilford NH 03247-7425 INSURERA: Oreat American Insurance Group GAIG
INSURED INsURer B: Liberty Mutual Agency Corporation

NH Coalition Against Domestic and Sexual Violence, DBA: NHCADSV | \ysurerc :

PO Box 353 INSURER D :

INSURERE :

Concord NH 03302 A -—

COVERAGES CERTIFICATE NUMBER: 2022 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

[TNSR ADDL[SUBR| POLICY EFF_| POLICY EXP
ik, TYPE OF INSURANCE so | wvp POLICY NUMBER (MM/DDIYYYY) | (MM/DD/YYYY) L
>¢| COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE s 1,000,000
NTED
| cLamsmaoe OoCLR PREMISES (Ea occurence) | § 00:000
- MED EXP (Any one person) $ 5,000
A MAC 5464236 21 05/15/2022 | 05/15/2023 | personaL s ADVINJURY | s 1:000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE s 2,000,000
POLICY = Loc PRODUCTS - COMPIOPAGG | § 2:000,000
OTHER: $
COMBINED SINGLE LIMIT
AUTOMOBILE LIABILITY (Ea accident) s 100,000
ANY AUTO BODILY INJURY (Per person) | §
OWNED SCHEDULED ”
A iy - RIS MAC 5464236 21 05/15/2022 | 05/15/2023 | BODILY INJURY (Per accident) | $
S| HIRED NON-OWNED PROPERTY DAMAGE
X AUTOS ONLY AUTOS ONLY | (Per accident) 3
$
><| UMBRELLA LIAB OCCUR EACH OCCURRENCE s 1:000,000
A EXCESS LIAB | cLaMS-MADE UMBB8234007-14 05/15/2022 | 05/15/2023 | pGGREGATE s 1,000,000
DED I XI ReTENTION 5 10,000 s
WORKERS COMPENSATION ‘ xl PER I OTH-
AND EMPLOYERS' LIABILITY STATUTE ER ]
B | L Tve NIA WC5-31S-604577-012 05/15/2022 | 05/15/2023 |E-L EACHACCIDENT 3 __
(Mandatory in NH) E.L DISEASE - EAEMPLOVEE | 5 500,000
If yes, describe under 500,000
DESCRIPTION OF OPERATIONS below E.L DISEASE - POLICY LIMIT | § '

| Remarks Schedul hed if more space is required)

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additi may be

CANCELLATION

CERTIFICATE HOLDER

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOQF, NOTICE WILL BE DELIVERED IN

NH Department of Justice ACCORDANCE WITH THE POLICY PROVISIONS.

33 Capitol Street
AUTHORIZED REPRESENTATIVE
NH 03301

1 Haubig Kenmedlo

Concord
© 1988-2015 ACORD CORPORATION. All rights reserved.

ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD
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ACORD
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
05/17/2021

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER CONIACT  Eleanor Spinazzola
i FAX
E & S Insurance Services LLC ngrf - Ext): (603) 293-2791 (A/C, No): (603) 293-7188
21 Meadowbrook Lane EMAL s, Eleanorspinazzola@esinsurance.net
P O Box 7425 INSURER(S) AFFORDING COVERAGE NAIC #
Gilford NH 03247-7425 | ysurera: GreatAmerican Insurance Group GAIG
INSURED INSURER B: Liberty Mutual Agency Corporation
NH Coalition Against Domestic and Sexual Violence, DBA: NHCADSV | \ysurer ¢ :
PO Box 353 INSURER D :
INSURER E :
Concord NH 03302 INSURER F
COVERAGES CERTIFICATE NUMBER: 2021 REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
NSR ADDL[SUBR
LTR TYPE OF INSURANCE INSD | WVD POLICY NUMBER e | (MO LmITs
| COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE s 1,000,000
DAMAGE TO RENTED
] CLAIMS-MADE OCCUR PREMISES (Ea occurrence) $ 100,000
MED EXP (Any one person) $ 5,000
A MAC 5464236 20 05/15/2021 | 05/15/2022 | personaL & ADVINURY | § 1:000.000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE s 2,000,000
POLICY o Loc PRODUCTS - COMRIOPAGG _| 32,000,000
OTHER: $
COMBINED SINGLE LIMIT
AUTOMOBILE LIABILITY (Ea accident) $ 100,000
ANY AUTO BODILY INJURY (Per person) 3
OWNED SCHEDULED
A Ao ON LY . AUTOg MAC 5464236 20 05/15/2021 | 05/15/2022 | BODILY INJURY (Per accident) | $
HIRED NON-OWNED PROPERTY DAMAGE
<] AUToS oNLY AUTOS ONLY (Per accident) $
$
2X| UMBRELLA LIAB OCCUR EACH OCCURRENGE ¢ 1,000,000
A EXCESS LIAB | cLamsmane UMB8234007-13 05/15/2021 | 05/15/2022 [ ysorecate s 1,000,000
oep | K] retenmion s 10,000 3
WORKERS COMPENSATION PER OTH-
AND EMPLOYERS' LIABILITY ViN STATUTE l ER 75
I byl i L e NIA WC5-318-604577-011 05/15/2021 | 05/15/2022 |E:L-EACHACCIDENT s
(Mandatory in NH) E.L. DISEASE - EAEMPLOYEE | 3 900,000
If yes, describe under 500,000
DESCRIPTION OF OPERATIONS below E.L DISEASE - POLICY LIMIT | § '

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)
CERTIFICATE HOLDER CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
New Hampshire Department of Justice ACCORDANCE WITH THE POLICY PROVISIONS.
33 Capitol Street
AUTHORIZED REPRESENTATIVE
Concord NH 03301 %&6 kﬂ-qvw%_

ACORD 25 (2016/03)
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ROWLEY & ASSOCIATES, P.C.

CERTIFIED PUBLIC ACCOUNTANTS
46 N. STATE STREET
CONCORD, NEW HAMPSHIRE 03301

MEMBER TELEPHONE (603) 228-5400
AMERICAN INSTITUTE OF FAX#(603)226-3532 MEMBER OF THE PRIVATE
CERTIFIED PUBLIC ACCOUNTANTS COMPANIES PRACTICE SECTION

INDEPENDENT AUDITOR’S REPORT

Board of Directors

New Hampshire Coalition

Against Domestic and Sexual Violence
Concord, New Hampshire

Report on the Financial Statements

We have audited the accompanying financial statements of New Hampshire Coalition Against Domestic
and Sexual Violence (a nonprofit organization), which comprise the statement of financial position as of
June 30, 2021 and the related statement of activities and changes in net assets, functional expenses, and
cash flows for the year then ended, and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted
our audit in accordance with auditing standards generally accepted in the United States of America and the
standards applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States. Those standards require that we plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free of material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment
of the risks of material misstatement of the financial statements, whether due to fraud or error. In making
those risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair
presentation of the financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal
control. Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of significant accounting estimates made by management,
as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Opinion

In our opinion, the financial statements referred to above present fairly, in all material respects, the financial
position of New Hampshire Coalition Against Domestic and Sexual Violence as of June 30, 2021 and the
changes in its net assets and its cash flows for the year then ended in accordance with accounting principles
generally accepted in the United States of America.

-1-



Report on Summarized Comparative Information

We have previously audited the New Hampshire Coalition Against Domestic and Sexual Violence’s 2020
financial statements, and we expressed an unmodified audit opinion on those audited financial statements in
our report dated February 23, 2021. In our opinion, the summarized comparative information presented
herein as of and for the year ended June 30, 2020, is consistent, in all material respects, with the audited
financial statements from which it has been derived.

Other Matters
Other information

Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. The
accompanying schedule of expenditures of federal awards, as required by Title 2 U.S. Code of Federal
Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards, is presented for purposes of additional analysis and is not a required part of the financial
statements. Such information is the responsibility of management and was derived from and relates directly
to the underlying accounting and other records used to prepare the financial statements. The information has
been subjected to the auditing procedures applied in the audit of the financial statements and certain additional
procedures, including comparing and reconciling such information directly to the underlying accounting and
other records used to prepare the financial statements or to the financial statements themselves, and other
additional procedures in accordance with auditing standards generally accepted in the United States of
America. In our opinion, the information is fairly stated, in all material respects, in relation to the financial
statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated September 22,
2021, on our consideration of New Hampshire Coalition Against Domestic and Sexual Violence’s internal
control over financial reporting and on our tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements and other matters. The purpose of that report is solely to describe the scope
of our testing of internal control over financial reporting and compliance and the results of that testing, and
not to provide an opinion on the effectiveness of the New Hampshire Coalition Against Domestic and Sexual
Violence’s internal control over financial reporting or on compliance. That report is an integral part of an
audit performed in accordance with Government Auditing Standards in considering New Hampshire
Coalition Against Domestic and Sexual Violence’s internal control over financial reporting and compliance.

DRAFT

Rowley & Associates, P.C.
Concord, New Hampshire
September 22, 2021
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New Hampshire Coalition Against Domestic and Sexual Violence
Statements of Financial Position

June 30, 2021 and June 30, 2020

See Independent Auditors' Report

2020

48,920
89,537
145,968
1,968,260
22,979

2,275,664

14,654
37,719

52,373
(15,887)

36,486

347,689
207,016
6,213

560,918

2,873,068

1,520,941
79,223

1,600,164

175,000

1,008,367
89,537

1,097,904

2021
ASSETS
CURRENT ASSETS
Cash and Cash Equivalents $ 184,123
Restricted Cash and Cash Equivalents 133,856
Certificates of Deposit, Short-Term 226,062
Grants Receivable 2,088,047
Prepaid Expenses 23,904
Total Current Assets 2,655,992
PROPERTY AND EQUIPMENT
Equipment 14,654
Leaschold Improvements 61,072
75,726
Less Accumulated Depreciation (24,170)
Total Property and Equipment, Net 51,556
OTHER ASSETS
Long-term Investments 454,367
Certificates of Deposit, Long-Term 68,057
Security Deposit 6,213
Total Other Assets 528,637
Total Assets S 3,236,185
LIABILITIES AND NET ASSETS
CURRENT LIABILITIES
Grants and Accounts Payable $ 1,692,068
Accrued Expenses 72,402
Total Current Liabilities 1,764,470
OTHER LIABILITIES
SBA Paycheck Protection Program Loan -
NET ASSETS
Without Donor Restrictions 1,337,859
With Donor Restrictions 133,856
Total Net Assets 1,471,715
Total Liabilities and Net Assets $ 3,236,185

2,873,068

Notes to Financial Statements
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New Hampshire Coalition Against Domestic and Sexual Violence

Statements of Activities and Changes in Net Assets

Year Ended June 30, 2021, With Comparative Totals for Year Ended June 30, 2020

See Independent Auditors' Report

SUPPORT AND REVENUE
Grant Revenue
Contributions
Donated Services
Interest Income
Miscellaneous Income
Total Contributions and Support

Investment Dividends
Unrealized and Realized Gain on Investments
Investment Fees

Net Investment Gains and Earnings

Total Support and Revenue

Net Assets Released from Donor
Imposed Restrictions

EXPENSES
Program Services
Management and General
Fundraising
Total Expenses

INCREASE IN NET ASSETS

NET ASSETS AT BEGINNING OF YEAR

NET ASSETS AT END OF YEAR

Net Assets Net Assets
Without Donor With Donor
Restrictions Restrictions 2021 2020

§ 10,134,624 $ 125,000 10,259,624 $ 9,457,727
147,285 - 147,285 281,953

1,496 - 1,496 66,758

6,910 - 6,910 6,156

21,640 - 21,640 45,055
10,311,955 125,000 10,436,955 9,857,649
10,397 - 10,397 7,763

78,134 - 78,134 10,603
(1,911) - (1,911) (1,272)

86,620 - 86,620 17,094
10,398,575 125,000 10,523,575 9,874,743
80,681 (80,681) - -
10,037,272 - 10,037,272 9,650,552
93,744 - 93,744 114,833

18,748 - 18,748 20,982
10,149,764 - 10,149,764 9,786,367
329,492 44319 373,811 88,376
1,008,367 89,537 1,097,904 1,009,528

$ 1,337,859 $ 133,856 1,471,715 $ 1,097,904

Notes to Financial Statements
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New Hampshire Coalition Against Domestic and Sexual Violence
Statement of Functional Expenses

Year Ended June 30, 2021

With Comparative Totals for Year Ended June 30, 2020
See Independent Auditors' Report

Salaries

Payroll taxes

Health and Dental Insurance
Other Employee Benefits
Professional Services
Contract/Grant Services
Survivor Grants

Rental Assistance
Memberships

Publications
Advertising/Public Awareness
Copying

Office Supplies

Postage

Printing

Equipment & Moving
Maintenance & Repair

Rent Expense

Parking

Insurance

Staff Development

Travel

Telephone

Technology

Miscellaneous Expense
AVAP Miscellaneous Expense
AVAP Member Training/Education
Direct Training

Community Education
Depreciation Expense
Accounting Fees

Federal Taxes Expense (Benefit)
Total Expenses

Program Management Total Total
Services & General Fundraising 2021 2020

§ 1,116,694 $ 59,399 $ 11,880 1,187,973 1,147,959
89,371 4,754 951 95,076 93,379
120,054 6,386 1,277 127,717 102,596
33,627 1,789 358 35,774 40,773
100,557 5,349 1,070 106,976 141,765
7,616,005 - - 7,616,005 6,906,436
127,032 - - 127,032 562,698
182,398 - - 182,398 150,967
5,635 300 60 5,995 5,540

1,671 89 18 1,778 1,422
2,956 157 31 3,144 5,995
3,419 182 36 3,637 3,960
46,662 2,482 496 49,640 38,804
3,362 179 36 3,577 4,643
3,619 193 39 3,851 2,074

1,013 54 11 1,078 1,185
40,901 2,176 435 43,512 50,658
83,230 4,427 885 88,542 85,400
7,332 390 78 7,800 8,370
9,020 480 96 9,596 6,530
12,894 686 137 13,717 14,083
1,412 75 15 1,502 44,792
51,167 2,722 544 54,433 37,458
159,137 - - 159,137 88,147
4,053 214 43 4,310 -

- - - - 39,117

604 - - 604 2,102

46,029 - - 46,029 44,919
143,718 - - 143,718 136,462
7,785 414 83 8,282 6,393
15,915 847 169 16,931 13,151
- - - - (1,411)

S 10,037,272 $ 93,744 $ 18,748 10,149,764 $ 9,786,367

Notes to Financial Statements
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New Hampshire Coalition Against Domestic and Sexual Violence
Statements of Cash Flows

Years Ended June 30, 2021 and 2020

See Independent Auditors' Report

2021 2020
CASH FLOWS FROM OPERATING ACTIVITIES
Increase in Net Assets $ 373,811 $ 88,376
Adjustments to Reconcile Increase in Net Assets to Net Cash
Provided by Operating Activities
Depreciation 8,282 6,393
Net Gain on Investments (86,620) (17,094)
SBA Payroll Protection Program Loan Forgiveness (175,000) -
(Increase) Decrease in Operating Assets:
Grants Receivable (119,787) (86,615)
Prepaid Expenses (925) (3,063)
Increase (Decrease) in Operating Liabilities:
Accounts Payable 171,127 (66,552)
Accrued Expenses (6,820) (24,441)
Federal Taxes Payable - (1,428)
NET CASH PROVIDED (USED) BY OPERATING ACTIVITES 164,068 (104,424)
CASH FLOWS FROM INVESTING ACTIVITIES
Acquisition of Property and Equipment (23,353) (10,000)
Net (Purchase) Maturity of Certificates of Deposit 58,865 (43,122)
Proceeds on Sales of Investments - 82,264
Purchases of Investments (20,058) (412,859)
NET CASH PROVIDED (USED) BY INVESTING ACTIVITIES 15,454 (383,717)
CASH FLOWS FROM FINANCING ACTIVITIES
Net Proceeds from SBA Payroll Protection Program Loan - 175,000
NET CASH PROVIDED BY FINANCING ACTIVITES - 175,000
NET INCREASE (DECREASE) IN CASH AND CASH EQUIVALENTS 179,522 (313,141)
CASH AND CASH EQUIVALENTS, AT BEGINNING OF YEAR 138,457 451,598
CASH AND CASH EQUIVALENTS, AT END OF YEAR § 317,979 S 138,457
SUPPLEMENTAL DISCLOSURE OF CASH FLOW INFORMATION
Donated Services $ 1,496 $ 66,758

Notes to Financial Statements
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New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES

Nature of Activities

The Coalition is a private, non-profit, tax-exempt organization committed to ending domestic and sexual
violence. The Coalition serves as a coordinating organization for its 12-member agency crisis centers that
in turn provide services to survivors of sexual assault, domestic violence, human trafficking, and stalking.
Twelve of the Coalition's member agencies are autonomous, private, non-profit organizations with their
own mission, structure, and board of directors; one is a university-based program. The Coalition receives
96% of its funding from federal and state agencies and less than 1% from private fundraising.

The Vision of the Coalition is:
All New Hampshire communities provide safety for every person.
The Mission of the Coalition is:

The New Hampshire Coalition Against Domestic & Sexual Violence creates safe and just communities
through advocacy, prevention and empowerment of anyone affected by sexual violence, domestic violence
and stalking.

This mission is accomplished by the Coalition, which includes 12 independent community-based member
programs, a board of directors and a central staff working together to:

e Influence public policy on the local, state and national levels;

* Ensure that quality services are provided to victims;

» Promote the accountability of societal systems and communities for their responses to sexual
violence, domestic violence and stalking;

e Prevent violence and abuse before they occur.

To elaborate on the above mission and vision statements, the Coalition supports member agency staff with
specialized training, resources and technical assistance; convenes member agency staff to facilitate shared
learning and peer support; and collects and disseminates best practices and current information. The
Coalition supports the development of new services and serves as a statewide clearinghouse and
coordinating organization related to victim services. It administers state and federal contracts that provide
funding for its member programs.

Coalition staff provide education and training to court and law enforcement officials and attorneys, and
collaborate with legal assistance organizations that provide lawyers for survivors and their families.
Coalition staff work to promote cross-system collaboration with child protective services and child
advocacy centers to assure safety for children exposed to or who have experienced domestic and sexual
violence, and for their parents. Coalition staff participate on numerous statewide boards and commissions
to advocate for effective responses to victims.

The Coalition’s Public Affairs staff work closely with other advocacy groups, legislators and survivors to
draft legislation, organize testimony, and advocate for policy changes throughout the legislative

session. The Coalition either takes an active role in or tracks close to 150 bills each legislative

session. These bills address a wide range of issues including domestic and sexual violence; stalking; family
law; divorce and child custody/visitation/support; reproductive rights; law enforcement and courts; privacy
and personal information; healthcare; and economic justice.

Coalition staff also provide resources and sources for responsible news media and reporting. Coalition staff
create and distribute statewide communications materials to raise awareness about sexual assault, domestic
violence, prevention and services available to victims.
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New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued)

Nature of Activities (Continued)

The Coalition plays a key leadership role in efforts to prevent domestic and sexual violence throughout
New Hampshire. Coalition staff collaborate with state and local entities to support policies and practices to
advance effective prevention education. Coalition staff are proactive in educating the public about the
causes and effects of domestic and sexual violence and stalking and as well as services available across the
state. The Coalition has sponsored research on the prevalence of violence in New Hampshire.

The Coalition also manages several specific programs to assist its member crisis centers and the public.
The following are three distinct programs that directly affect survivors of domestic violence, sexual
violence and stalking:

AmeriCorps Victim Assistance Program (AVAP)

The AmeriCorps Victim Assistance Program (AVAP) founded in 1994 is a program of the Coalition that
ensures that direct services are available to victims of domestic and sexual violence and stalking throughout
New Hampshire. AVAP is part of AmeriCorps, a national service program that offers opportunities to
Americans who are interested in making a substantial commitment to serve their country through national
service.

Members of the AmeriCorps Victim Assistance Program are placed throughout New Hampshire at member
agencies, police departments, prosecutor offices, the New Hampshire Department of Corrections, and child
advocacy centers to offer support and information to victims of domestic and sexual violence and

stalking. Currently, AVAP members are focusing their advocacy efforts on providing financial literacy and
housing services to survivors of domestic violence, sexual assault, and stalking. AVAP members are
trained in the AllState Foundation’s Moving Ahead through Financial Management curriculum which they
use in one-on-one sessions and in financial literacy workshops focused on an array of topics from basic
budgeting to checking a credit report. AVAP members also provide information and facilitate referrals to
local financial and housing services.

Sexual Assault Nurse Examiner (SANE) Program

A Sexual Assault Nurse Examiner (SANE) is a Registered Nurse who has been specially trained to provide
comprehensive care to sexual assault survivors, who demonstrates competency in conducting
medical/forensic examinations and who has the ability to be a witness in a sexual assault prosecution.
Coalition staff are responsible for training and working with registered SANEs and medical professionals
across the state to ensure that sexual assault victims receive consistent and professional care during forensic
exams.

The Family Violence Prevention Specialist Program

Research shows a high correlation (40-60%) between the perpetration of domestic violence and the
perpetration of child abuse and neglect in the same family. The Family Violence Prevention Specialist
Program was built on the principle that abused and neglected children are best served when they can remain
in a safe household with a non-violent parent.



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued)

The Family Violence Prevention Specialist program began in 1998 as a coordinated effort between the
Coalition and the Division for Children, Youth, and Families (DCYF). Family Violence Prevention
Specialists (FVPSs) are employed by local member agencies of the Coalition, and are co-located at local
DCYF District Offices. The FVPSs are a source of assistance and training to child protective service
workers while providing advocacy services to victims of domestic violence involved with DCYF. This
program results in more effective assistance to victims through the development of interventions that
recognize the adult victim’s need for support and advocacy in order to improve safety outcomes for
children.

Significant Accounting Policies

The financial statements of the Coalition have been prepared in conformity with Generally Accepted
Accounting Principles (GAAP) as applied to not-for-profits. The Financial Accounting Standards Board
(FASB) is the accepted standard-setting body for establishing accounting and financial reporting principles
for not-for-profits. The more significant of the FASB’s generally accepted accounting principles applicable
to the Coalition, and the Coalition’s conformity with such principles, are described below. These
disclosures are an integral part of the Coalition’s financial statements.

Basis of Presentation

The Coalition reports information regarding its financial position and activities according to two classes of
net assets: net assets without donor restrictions and net assets with donor restrictions.

Net assets without donor restrictions - These net assets generally result from revenues generated by
receiving contributions that have no donor restrictions, providing services, and receiving interest from
operating investments, less expenses incurred in providing program-related services raising
contributions, and performing administrative functions.

Net assets with donor restrictions - These net assets result from gifts of cash and other assets that are
received with donor stipulations that limit the use of the donated assets, either temporarily or
permanently, until the donor restriction expires, that is until the stipulated time restriction ends or the
purpose of the restriction is accomplished.

Basis of Accounting

The financial statements of the Coalition have been prepared on the accrual basis of accounting and
accordingly reflect all significant receivables, payables and other liabilities.

Grants Receivable and Promises to Give

Contributions are recognized when the donor makes a promise to give to the Coalition that is, in substance,
unconditional. Contributions that are restricted by the donor are reported as increases in net assets without
donor restrictions if the restrictions expire in the fiscal year in which the contributions are recognized. All
other donor-restricted contributions are reported as increases in net assets with donor restrictions. When a
restriction expires, net assets with donor restrictions are reclassified to net assets without donor restrictions.



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued)

Contributed Services

During the Years Ended June 30, 2021 and 2020, the value of contributed services relating to printing,
community education, direct training and professional fees were $1,496 and $83,144, respectively.

In addition, many individuals volunteer their time and perform a variety of tasks that assist the Coalition;
these amounts have not been recognized in the accompanying statement of activities because the criteria for
recognition as contributed services has not been met.

Estimates

The preparation of financial statements in conformity with generally accepted accounting principles
requires management to make estimates and assumptions that affect certain reported amounts and
disclosures. Accordingly, actual results could differ from those estimates.

Compensated Absences

Employees of the Coalition are entitled to paid vacation depending on job classification, length of services,
and other factors. The statement of financial position reflects accrued vacation earned, but unpaid as of
June 30, 2021 and 2020 in the amounts of $58,904 and $70,244, respectively.

Allocation of Expenses

The costs of providing the various programs and other activities have been summarized on a functional
basis in the statements of activities and functional expenses. Accordingly, certain costs have been allocated
among the programs and supporting services benefited based on estimates that are based on their
relationship to those activities. Those expenses include payroll and payroll related expenses and occupancy
costs. Occupancy costs are allocated based on square footage. Payroll and payroll related expenses are
based on estimates of time and effort. Other cost allocations are based on the relationship between the
expenditure and the activities benefited.

Property and Equipment

It is the Coalition’s policy to capitalize property and equipment over $2,500 and all expenditures for
repairs, maintenance, renewals and betterments that prolong the useful lives of assets. Lesser amounts are
expensed. Purchased property and equipment is capitalized at cost. Donations of property and equipment
are recorded as contributions at their estimated fair value. Such donations are reported as contributions
without donor restriction unless the donor has restricted the donated asset to a specific purpose. Assets
donated with explicit restrictions regarding their use and contributions of cash that must be used to acquire
property and equipment are reported as restricted contributions. Absent donor stipulations regarding how
long those donated assets must be maintained, the Coalition reports expiration of donor restrictions when
the donated or acquired assets are placed in service as instructed by the donor. The Coalition reclassifies net
assets with donor restrictions to net assets without donor restrictions at that time. Property and equipment
are depreciated using the straight-line method. The ranges of useful lives are as follows:

Improvements 39 Years
Equipment 3-7 Years

Depreciation expense recorded by the Coalition for the Years Ended June 30, 2021 and 2020 was $8,282
and $6,393, respectively.

0%



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued

Income taxes

The Coalition has been notified by the Internal Revenue Service that it is exempt from federal income tax
under Section 501(c) (3) of the Internal Revenue Code. The Coalition is further classified as an
organization that is not a private foundation under Section 509(a)(3) of the Code. The most significant tax
positions of the Coalition are its assertion that it is exempt from income taxes and its determination of
whether any amounts are subject to unrelated business tax (UBIT). The Coalition follows the guidance of
Accounting Standards Codification (ASC) 740, Accounting for Income Taxes, related to uncertain income
taxes, which prescribes a threshold of more likely than not for recognition of tax positions taken or expected
to be taken in a tax return.

Cash and Cash Equivalents

For purposes of the statements of cash flows, the Coalition considers all highly liquid investments (short-
term investments such as certificates of deposits and money market accounts) with an initial maturity of
three months or less to be cash equivalents. The following table provides a reconciliation of cash and cash
equivalents reported within the statement of financial position to the sum of the corresponding amounts
within the statement of cash flows as of June 30:

2021 2020
Cash and Cash Equivalents $184,123 $ 48,920
Restricted Cash and Cash Equivalents 133,856 89,537
Total $317,979 $138,457

Certificates of Deposit

Certificates of deposit are reported on the accompanying statement of financial position. The certificates
bear interest ranging from 1.50% to 3.50% as of June 30, 2021. Maturities range from six months to four
years.

Segregation of Accounts

Under Title 1, New Hampshire, The State and Its Government, Chapter 15 Lobbyist Section 15:1-a, the
Coalition is required to physically and financially separate state funds from any non-state funds that may be
used for the purposes of lobbying or attempting to influence legislation, participate in political activity, or
contribute funds to any entity engaged in these activities. The Coalition has established and maintains a
separate bank account for this purpose. The account balances were $16,022 and $3,450 at June 30, 2021
and 2020, respectively.

Concentration of Credit Risk

The Coalition maintains cash balances in several accounts at local banks. These accounts are insured by the
Federal Deposit Insurance Corporation up to $250,000. At various times throughout the year, the Coalition
may have cash balances at the financial institution that exceeds the insured amount. Management does not
believe this concentration of cash results in a high level of risk for the Coalition. At June 30, 2021 and 2020
the Coalition had uninsured cash balances of $92,848 and $85,316, respectively.

Advertising Costs

The Coalition follows the policy of charging the production costs of advertising to expense as incurred.
Advertising expense at June 30, 2021 and 2020 was $3,144 and $5,995 respectively.

«]11-



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued)

Comparative Financial Information

The financial statements include certain prior-year summarized comparative information in total but not by
net asset class. Such information does not include sufficient detail to constitute a presentation in
conformity with generally accepted accounting principles. Accordingly, such information should be read in
conjunction with the Coalition’s financial statements for the year ended June 30, 2020, from which the
summarized information was.derived.

Financial Instruments

The carrying value of cash and cash equivalents, certificates of deposit, grants receivable, prepaid expenses,
accounts payable and accrued expenses are stated at carrying cost at June 30, 2021 and 2020, which
approximates fair value due to the relatively short maturity of these instruments. Other financial instruments
held at year-end are investments, which are stated at fair value.

Reclassifications

Certain financial statement and note information from the prior year financial statements has been
reclassified to conform with current year presentation format.

Subsequent Event

Management has evaluated subsequent events through September 22, 2021, the date on which the financial
statements were available to be issued to determine if any are of such significance to require disclosure.
It has been determined that no other subsequent events matching this criterion occurred during this period.

Newly Adopted Accounting Pronouncements

In the year ended June 30, 2021 the Coalition adopted Financial Accounting Standards Board Accounting
Standards Update (ASU) 2018-08, Not-for-Profit Entities (Topic 958)—Clarifying the Scope and the
Accounting Guidance for Contributions Received and Contributions Made. The FASB issued this ASU to
clarify and improve the scope and the accounting guidance for contributions received and contributions
made. The amendments in this ASU should assist entities in (1) evaluating whether transactions should be
accounted for as contributions (nonreciprocal transactions) within the scope of Topic 958, Not-for-Profit
Entities, or as exchange (reciprocal) transactions subject to other guidance and (2) determining whether a
contribution is conditional. Analysis of the provision of these standards resulted in no significant changes in
the way the Coalition recognizes revenue and, therefore, no changes to the previously issued audited
financial statements (presented in these financial statements as comparative financial information) were
required on a retrospective basis. The adoption of this ASU did not have a significant impact on the
financial statements.

In the year ended June 30, 2021 the Coalition adopted Financial Accounting Standards Board Accounting
Standards Update (ASU) 2014-09, Revenue Recognition (Topic 606)—Revenue from Contracts with
Customers. This ASU introduces a new five-step revenue recognition model in which an entity should
recognize revenue to depict the transfer of promised goods or services to customers in an amount that
reflects the consideration to which the entity expects to be entitled in exchange for those goods or services.
Analysis of the provision of these standards resulted in no significant changes in the way the Coalition
recognizes revenue and, therefore, no changes to the previously issued audited financial statements
(presented in these financial statements as comparative financial information) were required on a
retrospective basis. The adoption of this ASU did not have a significant impact on the financial statements.

12



New Hampshire Coalition Against Domestic and Sexual Violence
Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE A-NATURE OF ACTIVITIES AND SIGNIFICANT ACCOUNTING POLICIES, (continued)

Recent Accounting Pronouncements

In February, 2016, the FASB issued ASU 2016-02, Leases (Topic 842). Under the new guidance, a lessee
will be required to recognize assets and liabilities for leases with lease terms of more than twelve months.
Consistent with current GAAP, the recognition, measurement, and presentation of expenses and cash flows
arising from a lease by a lessee primarily will depend on its classification as a finance or operating lease.
However, unlike current GAAP—which requires only capital leases to be recognized on the statement of
financial position—the new ASU will require both types of leases to be recognized on the statement of

financial position. This standard is effective for annual reporting periods beginning after December 15,
2021,

NOTE B — NET ASSETS WITH DONOR RESTRICTIONS

Net assets with donor restrictions consist of funds received by the Coalition, restricted as to use or time. The
restrictions are considered to expire when payments are made. As of June 30, 2021 and 2020 respectively,
the net assets with donor restrictions are available for the following purpose:

2021 2020

Housing Assistance to Survivors $ - $ 24,615
Operations Support 20,000 -
Coalition Services 20,000 -
Direct Support to Survivors - 19,200
Technology Improvement 29,751 5,117
Human Trafficking Services 40,574 20,574
Economic Support to Survivors 23:531 20,031

Total $ 133,856 $ 89,537

Net assets in the amount of $80,681 and $674,468 were released from donor restrictions by incurring
expenses satisfying the restricted purpose during the years ended June 30, 2021 and 2020, respectively.

NOTE C — DESCRIPTION OF LEASING ARRANGEMENTS

The Coalition presently leases office equipment under short-term operating lease agreements.

The Coalition entered a ten-year lease agreement for office space and parking spaces on March 1, 2018,
expiring in 2028. Annual rent was $74,556 with 4% annual escalations each year on the anniversary of the

lease term. Annual parking was $7,800 with no more than 2% annual increases. The future minimum lease
payments on this agreement as of June 30 are:

2022 $ 99,611
2023 103,011
2024 106,546
2025 110,223
2026 114,635
Thereafter 99,138

Total $ 633,164

Rent expense related to the lease was $88,542 and $85,400 for the years ended June 30, 2021 and 2020
respectively. Rent paid for parking spaces totaled $7,800 during the years ended June 30, 2021 and 2020,
respectively, and are included in parking expense on the statement of functional expenses.

-13-



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE D — PENSION PLAN

The Coalition has a 403(b) savings plan for the benefit of its employees. The plan covers substantially all
employees after one year of service. During their budgeting process, the Board of Directors determines the
amount to be contributed annually. Employer contributions for the Years Ended June 30, 2021 and 2020
totaled $23,089 and $25,850, respectively.

NOTE E — FAIR VALUE MEASUREMENTS

In accordance with FASB ASC 820, Fair Value Measurements and Disclosures, the Coalition is required to
disclose certain information about its financial assets and liabilities. Fair values of assets measured on a
recurring basis at June 30 were as follows:

Quoted Prices
In Active Markets
For Identical Assets

2021 Fair Value (Level 1)

Investments $ 454,367 $ 454,367

Certificates of Deposit 294.119 294,119
$ 748.486 $ 748,486

2020

Investments $ 347,689 $ 347,689

Certificates of Deposit 352,984 352,984
$ 700.673 $ 700,673

Fair values for investments were determined by reference to quoted market prices and other relevant
information generated by market transactions.

NOTE F — BOARD DESIGNATED NET ASSETS

The Coalition has net assets designated for various future needs. These funds are comprised of the
following as of June 30:

2021 2020
Fund for Grace $ 56,918 $ 62,762
Operating Reserve 148,665 148,665

$205,583 $ 211,427
NOTE G - LIQUIDITY & AVAILABILITY OF FINANCIAL ASSETS

The Coalition has a policy to structure its financial assets to be available as its general expenditures,
liabilities and other obligations come due. The Coalition’s primary source of support is grants. That support
is held for the purpose of supporting the Coalition’s budget. The Coalition had the following financial
assets that could be readily made available within one year to fund expenses without limitations:

2021 2020
Cash and Cash Equivalents $ 317,979 $ 138,457
Certificates of deposit, short-term 226,062 145,968
Grants Receivable, net of
Grants Payable 395,979 447,319
Less Amounts:
With Donor Imposed Restriction (133.856) (89,537)

$ 806,164  $ 642,207

-14-



New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE H — INVESTMENTS

Investments are presented in the financial statements at fair-market value. Investments at June 30, 2021 and
2020 are composed of the following:

2021 2020
Cost Market Cost Market
Equity Mutual Funds $ 84,225 $ 112,698 $ 70,241 $ 72,830
Mutual Funds 135,363 134,725 121,377 123,897
Money Market 22,559 22,559 24,488 24,488
Exchange traded funds 125,635 184,385 121,479 126,474
Total $ 367,782 $ 454367 $ 337,585 $§ 347,689

FASB Accounting Standards Codification Topic 820-10 Fair Value Measurements defines fair value,
requires expanded disclosures about fair value measurements, and establishes a three-level hierarchy for fair
value measurements based on the observable inputs to the valuation of an asset or liability at the
measurement date. Fair value is defined as the price that would be received to sell an asset or paid to
transfer a liability in an orderly transaction between market participants at the measurement date. It
prioritizes the inputs to the valuation techniques used to measure fair value by giving the highest priority to
unadjusted quoted prices in active markets for identical assets or liabilities (Level 1 measurement) and the
lowest priority to measurements involving significant unobservable inputs (Level 3 measurement).

Under Topic 820-10, the three levels of the fair value hierarchy are as follows:

Level 1 inputs are quoted prices (unadjusted) in active markets for identical assets or
liabilities that the Coalition has the ability to access at the measurement date.

Level 2 inputs are inputs other than quoted prices included in Level 1 that are either directly
or indirectly observable for the assets or liabilities.

Level 3 inputs are unobservable inputs for the assets or liabilities.

The level in the fair value hierarchy within which a fair measurement in its entirety falls is based on the
lowest level input that is significant to the fair value measurement in its entirety.

All investments are measured at Level 1. Inputs to the valuation methodology are unadjusted quoted prices
for identical assets in active markets.

The individual investments contain net assets without donor restrictions. Investments in marketable equity
securities and marketable debt securities are carried at fair market value determined by “quoted market
prices” per unit (share) as of the statement of financial position date. All other investments are stated at
cost. Donated investments are recorded at the mean of the high and low price as of the date of receipt.
Gains and losses on investments are reported as increases or decreases in net assets without donor
restrictions, unless their use is restricted by explicit donor stipulation or by law.

Spending Policy

Each fiscal year the Coalition is authorized to withdraw up to 5% of the total market value of the total
portfolio of the Fund. The amount available to be withdrawn in a fiscal year will be up to 5% of the Fund
market value as of the last business day of the fiscal third quarter of the preceding fiscal year. Only with the
approval of a majority vote of the Board of Directors, present at a meeting duly called for such purpose,
may the Coalition exceed the 5% spending cap.
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New Hampshire Coalition Against Domestic and Sexual Violence

Notes to Financial Statements
Years Ended June 30, 2021 and 2020

NOTE H — INVESTMENTS, (continued)

Investment Return Objectives, Risk Parameters and Strategies

The Coalition Board of Directors is responsible for developing policies that govern investment of the assets
of the Coalition. The purpose of the following Investment Policy, which is to be reviewed annually by the
Finance Committee of the Coalition are to:

Establish the investment objectives, policies, guidelines and eligible securities relating to investments
owned or controlled by the Coalition through a third-party investment advisor.

Identify the criteria against which the investment performance of the Coalition’s investments will be
measured.

Communicate the objectives to the Board of Directors, investment managers and funding sources that
may have involvement.

Serve as a review document to guide the ongoing oversight of the management of the Coalition’s
investments.

NOTE I - LINE OF CREDIT

The Coalition has a one-year $150,000 revolving line of credit agreement with Merrimack County Savings
Bank. The credit line matures on May 20, 2022 and automatically renews annually. Interest is stated at the
Wall Street Journal prime rate plus .5%, which resulted in interest rates of 3.75% and 4.75% as of June 30,
2021 and 2020, respectively. The line of credit is secured by all business assets. There were no borrowings
against the line as of June 30, 2021 and 2020.

NOTE J — SBA PAYROLL PROTECTION PROGRAM LOAN

On April 23, 2020 the Coalition received approval of a loan from The U.S. Small Business Administration
as part of the Paycheck Protection Program in the amount of $175,000. This loan called for interest fixed at
1%. No payments were required for six months from the date of the loan. This note was to mature two
years from the date of first disbursement of the loan.

The loan was be forgiven in full under the provisions of Section 1106 of the Coronavirus Aid, Relief, and
Economic Security Act (CARES Act) (P.L. 116-136) on February 26, 2021. The revenue is included in
grant revenue in the statement of activities and changes in net assets for the year ended June 30, 2021.

NOTE K - RISKS AND UNCERTAINTIES — COVID-19

As a result of the spread of the COVID-19 coronavirus, economic uncertainties have arisen which may
negatively impact future financial performance. The potential impact of these uncertainties is unknown and
cannot be estimated at the present time.
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ROWLEY & ASSOCIATES, P.C.
CERTIFIED PUBLIC ACCOUNTANTS

46 N. STATE STREET
CONCORD, NEW HAMPSHIRE 03301

MEMBER TELEPHONE (603) 228-5400
AMERICAN INSTITUTE OF FAX #(603) 226-3532 MEMBER OF THE PRIVATE
CERTIFIED PUBLIC ACCOUNTANTS COMPANIES PRACTICE SECTION

INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING
AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL
STATEMENTS PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

Board of Directors

New Hampshire Coalition

Against Domestic and Sexual Violence
Concord, New Hampshire

We have audited, in accordance with the auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards issued
by the Comptroller General of the United States, the financial statements of New Hampshire Coalition
Against Domestic and Sexual Violence (a nonprofit organization), which comprise the statement of financial
position as of June 30, 2021, and the related statements of activities and changes in net assets and cash flows
for the year then ended, and the related notes to the financial statements, and have issued our report thereon
dated September 22, 2021.

Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we considered New Hampshire Coalition
Against Domestic and Sexual Violence's internal control over financial reporting (internal control) as a basis
for designing audit procedures that are appropriate in the circumstances for the purpose of expressing our
opinion on the financial statements, but not for the purpose of expressing an opinion on the effectiveness of
New Hampshire Coalition Against Domestic and Sexual Violence’s internal control. Accordingly, we do not
express an opinion on the effectiveness of New Hampshire Coalition Against Domestic and Sexual
Violence’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management
or employees, in the normal course of performing their assigned functions, to prevent, or detect and correct,
misstatements, on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in
internal control, such that there is a reasonable possibility that a material misstatement of the entity’s financial
statements will not be prevented, or detected and corrected, on a timely basis. A significant deficiency is a
deficiency, or a combination of deficiencies, in internal control that is less severe than a material weakness,
yet important enough to merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this
section and was not designed to identify all deficiencies in internal control that might be material weaknesses
or significant deficiencies. Given these limitations, during our audit we did not identify any deficiencies in
internal control that we consider to be material weaknesses. However, material weaknesses may exist that
have not been identified.
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Compliance and Other Matters

As part of obtaining reasonable assurance about whether New Hampshire Coalition Against Domestic and
Sexual Violence’s financial statements are free from material misstatement, we performed tests of its
compliance with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance with
which could have a direct and material effect on the financial statements. However, providing an opinion on
compliance with those provisions was not an objective of our audit, and accordingly, we do not express such
an opinion. The results of our tests disclosed no instances of noncompliance or other matters that are required
to be reported under Government Auditing Standards.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and
the results of that testing, and not to provide an opinion on the effectiveness of the organization’s internal
control or on compliance. This report is an integral part of an audit performed in accordance with Government
Auditing Standards in considering the organization’s internal control and compliance. Accordingly, this
communication is not suitable for any other purpose.

DRAFT

Rowley & Associates, P.C.
Concord, New Hampshire
September 22, 2021
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ROWLEY & ASSOCIATES, P.C.
CERTIFIED PUBLIC ACCOUNTANTS

46 N. STATE STREET
CONCORD, NEW HAMPSHIRE 03301

MEMBER TELEPHONE (603) 228-5400
AMERICAN INSTITUTE OF FAX #(603) 226-3532 MEMBER OF THE PRIVATE
CERTIFIED PUBLIC ACCOUNTANTS COMPANIES PRACTICE SECTION

INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR PROGRAM
AND ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

Board of Directors

New Hampshire Coalition

Against Domestic and Sexual Violence
Concord, New Hampshire

Report on Compliance for Each Major Federal Program

We have audited New Hampshire Coalition Against Domestic and Sexual Violence’s compliance with the
types of compliance requirements described in the OMB Compliance Supplement that could have a direct
and material effect on each of New Hampshire Coalition Against Domestic and Sexual Violence’s major
federal programs for the year ended June 30, 2021. New Hampshire Coalition Against Domestic and Sexual
Violence’s major federal programs are identified in the summary of auditor’s results section of the
accompanying schedule of findings and questioned costs.

Management Responsibility

Management is responsible for compliance with federal statutes, regulations, and the terms and conditions
of its federal awards applicable to its federal programs.

Auditor’s Responsibility

Our responsibility is to express an opinion on compliance for each of New Hampshire Coalition Against
Domestic and Sexual Violence’s major federal programs based on our audit of the types of compliance
requirements referred to above. We conducted our audit of compliance in accordance with auditing
standards generally accepted in the United States of America; the standards applicable to financial audits
contained in Government Auditing Standards, issued by the Comptroller General of the United States; and
the audit requirements of Title 2 U.S. Code of federal Regulations Part 200, Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance). Those
standards and the Uniform Guidance require that we plan and perform the audit to obtain reasonable
assurance about whether noncompliance with the types of compliance requirements referred to above that
could have a direct and material effect on a major federal program occurred. An audit includes examining,
on a test basis, evidence about New Hampshire Coalition Against Domestic and Sexual Violence’s
compliance with those requirements and performing such other procedures as we considered necessary in
the circumstances.

We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal
program. However, our audit does not provide a legal determination of New Hampshire Coalition Against
Domestic and Sexual Violence’s compliance.

Opinion on Each Major Federal Program

In our opinion, New Hampshire Coalition Against Domestic and Sexual Violence complied, in all material
respects, with the types of compliance requirements referred to above that could have a direct and material
effect on each of its major federal programs for the year ended June 30, 2021.
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Report on Internal Control over Compliance

Management of New Hampshire Coalition Against Domestic and Sexual Violence is responsible for
establishing and maintaining effective internal control over compliance with the types of compliance
requirements referred to above. In planning and performing our audit of compliance, we considered New
Hampshire Coalition Against Domestic and Sexual Violence’s internal control over compliance with the
types of requirements that could have a direct and material effect on each major federal program to
determine the auditing procedures that are appropriate in the circumstances for the purpose of expressing an
opinion on compliance for each major federal program and to test and report on internal control over
compliance in accordance with the Uniform Guidance, but not for the purpose of expressing an opinion on
the effectiveness of internal control over compliance. Accordingly, we do not express an opinion on the
effectiveness of New Hampshire Coalition Against Domestic and Sexual Violence’s internal control over
compliance.

A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their assigned
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a
federal program on a timely basis. A material weakness in internal control over compliance is a deficiency,
or combination of deficiencies, in internal control over compliance, such that there is a reasonable
possibility that material noncompliance with a type of compliance requirement of a federal program will not
be prevented, or detected and corrected, on a timely basis. A significant deficiency in internal control over
compliance is a deficiency, or a combination of deficiencies, in internal control over compliance with a type
of compliance requirement of a federal program that is less severe than a material weakness in internal
control over compliance, yet important enough to merit attention by those charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the first
paragraph of this section and was not designed to identify all deficiencies in internal control over
compliance that might be material weaknesses or significant deficiencies. We did not identify any
deficiencies in internal control over compliance that we consider to be material weaknesses. However,
material weaknesses may exist that have not been identified.

The purpose of this report on internal control over compliance is solely to describe the scope of our testing
of internal control over compliance and the results of that testing based on the requirements of the Uniform
Guidance. Accordingly, this report is not suitable for any other purpose.

DRAFT

Rowley & Associates, P.C.
Concord, New Hampshire
September 22, 2021
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New Hampshire Coalition Against Domestic and Sexual Violence

Schedule of Findings and Question Costs
Year Ended June 30, 2021

SECTION I —SUMMARY OF AUDITOR’S RESULTS

1. The auditor’s report expresses an unmodified opinion on whether the financial statements of the New
Hampshire Coalition Against Domestic and Sexual Violence were prepared in accordance with GAAP.

2. No reportable conditions relating to the audit of the financial statements are reported in the Independent
Auditor’s Report. No material weaknesses are reported.

3. No instances of noncompliance material to the financial statements of New Hampshire Coalition Against
Domestic and Sexual Violence, which would be required to be reported in accordance with Government
Auditing Standards, were disclosed during the audit.

4, No significant deficiencies in internal control over major federal award programs are reported in the
Independent Auditor’s Report on Compliance for Each Major Program and on Internal Control Over
Compliance Required by the Uniform Guidance. No Material weaknesses are reported.

5. The auditor’s report on compliance for the major federal award programs for New Hampshire Coalition
Against Domestic and Sexual Violence expresses an unmodified opinion on all major federal programs.

6. Audit findings that are required to be reported in accordance with 2 CFR section 200.516(a) are reported
in this Schedule.

7. The programs tested as a major program were:

Victims of Crime Act 16.575
Family Violence Prevention Service Act 93.671

8. The threshold for distinguishing Types A and B Programs was: $750,000.

9. The New Hampshire Coalition Against Domestic and Sexual Violence was determined to be a low-risk
auditee.

SECTION II — FINDINGS: FINANCIAL STATEMENT AUDIT

No matters were reported.

SECTION III — FINDINGS AND QUESTIONED COSTS: FEDERAL AWARD PROGRAMS
AUDIT

No matters were reported.
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New Hampshire Coalition Against Domestic and Sexual Violence
Schedule of Expenditures of Federal Awards
For the Year Ended June 30, 2021

Federal CFDA/

Pass-Through

Assistance Entity Passed
Listing Identifying Through to Federal
Program Title Number Number Subrecipients Expenditures
U.S. Department of Housing and Urban Development:
Pass-Through Programs from State of NH Department of HHS:
Continuum of Care Program 14.267 102-500731 $§ 207,105 § 218,398
U.S. Department of Justice:
Direct Program - Violence Against Women Act of 2000 16.556 . 257,014
Pass-Through Programs from State of NH Department of Justice:
VAWA, SASP 16.017 2020SASPO1 364,216 364,216
OVC Human Trafficking 16.320 - 77,476
VOCA, Technology Improvement 16.575 - 67,234
VOCA, Data Projects Coordinator 16.575 - 20,314
VOCA, SA 16.575 2018V0OC49 6,163 175,099
VOCA, CA 16.575 2018V0C47 - 14,775
VOCA, DV 16.575 2018V0OC48 59,283 61,769
VOCA, Competitive 16.575 2021VOC72 118,891 131,891
VOCA, PMC Subcontracts 16.575 2021VOC31 2,912,419 3,362,762
VOCA, Amendment 16.575 2021VOC76 62,500 62,500
VAWA, STOP 16.588 2020VAW16 - 151,526
Total Pass-Through Programs 3,523,472 4,489,562
TOTAL U.S. DEPARTMENT OF JUSTICE 3,523,472 4,746,576
US Department of the Treasury:
Pass-Through from Volunteer NH!
Covid-19: AmeriCorps Victim Assist Program Cares Act 21.019 - 35,874
U.S. Department of Health and Human Services:
Direct Program - Family Violence Prevention Services Act 93.591 - 267,818
Direct Program - Family Violence Prevention Services Act - Covid-19 93.591 - 72,564
Subtotal - 340,382
Pass-Through Programs from State of NH Department of HHS:
Sexual Violence Prevention 93.136 102-500731 201,036 281,155
Family Violence Prevention Services Act 93.671 155510 BOO1 1,204,343 1,228,093
Family Violence Prevention Services Act - Covid-19 93.671 155510 B0O1 118,879 118,879
Subtotal 1,323,222 1,346,972
Total Pass-Through Programs 1,524,258 1,628,127
TOTAL U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES 1,524,258 1,968,509
Corporation for National & Community Services:
Pass-Through from Volunteer NH!
AmeriCorps Victim Assist Program 94.006 - 229,003
TOTAL EXPENDITURES OF FEDERAL AWARDS $ 5,254,835 $ 7,198,360
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New Hampshire Coalition Against Domestic and Sexual Violence
Notes to Schedule of Expenditures of Federal Awards
Year Ended June 30, 2021

NOTE A - BASIS OF PRESENTATION

The accompanying schedule of expenditures of federal awards (the Schedule) includes the federal grant
activity of New Hampshire Coalition Against Domestic and Sexual Violence under programs of the federal
government for the year ended June 30, 2021. The information in this Schedule is presented in accordance
with the requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance). Because
the Schedule presents only a selected portion of the operations of New Hampshire Coalition Against
Domestic and Sexual Violence, it is not intended to and does not present the financial position, changes in
net assets, or cash flows of New Hampshire Coalition Against Domestic and Sexual Violence.

NOTE B - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

1. Expenditures reported on the Schedule are reported on the accrual basis of accounting. Such
expenditures are recognized following the cost principles contained in the Uniform Guidance, Cost
Principles for Non-profit Organizations, wherein certain types of expenditures are not allowable or are
limited as to reimbursement.

2. Pass-through entity identifying numbers are presented where available.

NOTE C — SUBRECIPIENTS

The New Hampshire Coalition Against Domestic and Sexual Violence provide federal awards to

subrecipients as follows:
Federal CFDA/

Program Title Assistance Listing #  Amount Provided
Rapid Re-Housing Program 14.267 $ 207,105
Sexual Assault Services Program 16.017 364,216
Victims of Crime Act 16.575 3,159,256
Sexual Violence Prevention 93.136 201,036
Family Violence Prevention Services Act 93.671 1.323.222

$ 5,254,835

NOTE D — INDIRECT COST RATE

The New Hampshire Coalition Against Domestic and Sexual Violence has not elected to use the 10% de
minimis indirect cost rate as allowed under the Uniform Guidance.
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MAY 19 198ZMAY 2 3 7982
Internal Revenue Service - Department of the Treasury

istri irector .
District D P.0. Box 9107
Boston, MA 02203

pate: MAY { 8 1983 Our Letter Dated:
: ‘ : November 24, 1981
Person to Contact:
Marcus E. Darr/dj

Contact Telephone Number:
New Hampshire Coalition Against . , 223-4241

Family Violence
P.O. Box 353 ‘
Concord, NH 03301

_ Dear Applicant:

This modifies our letter of the above date in which we stated that
you would be treated as an organization which is not a private foundation
until the expiration of your advance ruling period.

Based on the information you submitted, we have determined that you
are not a private foundation within the meaning of section 509(a) of the
Internal Revenue Code, because you are an organization of the type described
in section ® . Your exempt statius under section 501(c)(3) of the

code is still in effect. *1?O(b)(1)(A)(vi) and 509(a)(1).

Grantors and contributors may Eely on this determination until the
Internal Revenue Service publishes notice to the contrary. However, a
grantor or a contributor may not rely on this determination if he or she was
in part responsible for, or was aware of, the act or failure to act that

resulted in your loss of section _509(z)(1) status, or acquired-
knowledge that the Internal Revenue Service had given notice that you would
be removed from classification as a section 509(a)(1) organization.

" Because this letter could help resolve any questions about your private
foundation status, please keep it in your permanent records.

If you have any questions, please contact the person whose name and
telephone number are shown above.

For tax years ending on and after December 31, Sincerely yours,

1982, organizations whoge gross receipts are ;
not normally more than $25,000 are excused
from filing Form 990. For guidance in

determining if your gross receipts are
"normally" not more than the 325,000 1limit, igtrict Di or
see the instructions for the Form 990.

JFK Federal Bldg., Boston, Mass. 02203 ' Letter 1050 (DO) (7-77
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Contractor Name:

Name of Program:

KEY ADMINISTRATIVE PERSONNEL

New Hampshire Coalition Against Domestic & Sexual Violence

VOCA Victims of Crime Act Grant

BUDGET PERIOD: SFY 23
PERCENT PAID | AMOUNT PAID

FROM THIS FROM THIS
NAME JOB TITLE SALARY CONTRACT CONTRACT
Joi Smith Program Director $66,950 29.00% $19,416
Jennifer Weeks & Janet Carroll SANE Directors $86,960 100.00% $86,960
Rachel Duffy Housing & Economic Justice Manager $53,000 83.00% ~ $43,990
Joan Madore Bookkeeper $61,800 20.00% $12,360
Alyssa Dandrea Community Relations Specialist $56,000 26.00% $14,560
Krystal Gold Training & Resouces Coordinator $50,800 14.00%] $7,112
Meghan Jenks Program Coordinator $45,400 100.00% $45,400
Lauren Batchelder Public Affairs Coordinator $43,700 36.00% $15,732
TOTAL SALARIES $245,530




Alyssa Dandrea

COMMUNICATIONS EXPERIENCE

New Hampshire Coalition Against Domestic and Sexual Violence, Concord, N.H. (October 2020-
present)

Community Relations Specialist: Works as a member of the Public Affairs team to expand the Coalition’s
grassroots network, produce legislative updates and action alerts. Manages statewide public awareness
campaigns and events and is the point person for all media inquiries. Cultivates and nurtures
relationships with partners, donors, foundations and volunteers on all aspects of resource development.

Concord Monitor, Concord, N.H. (June 2016-October 2020)

Crime/courts reporter: Reported on criminal and civil cases in central New Hampshire, legislative reform,
the state correctional system, campus sexual violence and victims’ rights. Conceptualized and executed
long-term enterprise projects on incarcerated parents, and the crimes of sexual assault and domestic
violence.

The Keene Sentinel, Keene, N.H. (August 2013-June 2016)
Crime/courts reporter: Reported on criminal and civil cases in Cheshire County for print and web-based
audiences. Integrated social media into daily work and breaking news coverage.

Monadnock Ledger-Transcript, Peterborough, N.H. (June 2011-August 2013)
Reporter and photographer: Covered breaking news, courts, local government, community events, arts
and entertainment stories in Dublin, Jaffrey and Rindge.

AWARDS

New England Newspaper & Press Association
« Publick Occurrences for “Fighting Back” series on domestic violence (2019) and “Unsilenced”
series on sexual assault (2017)
e Better Newspapers Competition honored “Fighting Back” (2020); “Unsilenced” and “Parenting
from Prison” (2018)

New Hampshire Press Association
e Community Service award for “Fighting Back” (2020)
e Contest awarded courts/crime and spot news reporting at the Sentinel (2014-2015); business,
education, feature and investigative journalism at the Ledger-Transcript (2012-2013); Rookie of
the Year (2012)

Franklin Pierce University
e Marlin Fitzwater medallion for contributions to the public discourse (2011)

CONFERENCES

30th Annual Victims’ Rights Conference at Baystate Education Center in Holyoke, Mass.; panelist with
New Hampshire prosecutor, advocate and school counselor to discuss high-profile St. Paul's School rape
case (2019)

New England First Amendment Institute at the headquarters of the New England Newspaper and
Press Association in Dedham, Mass.; attendee and presenter (2014-2015)

EDUCATION

Bachelor of Arts, Franklin Pierce University, May 2011
Mass Communication, Minor in History, Concentrations in Journalism and Media Studies
GPA 3.92/4.0



Janet Carroll

EDUCATION

+  New Hampshire Technical Institute, Concord, NH
Associate Degree of Nursing, May 1999
Dean’s List, National Honor Society

+  New Hampshire Sexual Assault Nurse Examiner Adult/Adolescent Training, 2005
+  New Hampshire Sexual Assault Nurse Examiner Pediatric Training, 2015
+  Vermont Sexual Assault Nurse Examiner Pediatric Training, 2013.

EXPERIENCE
+  New Hampshire Coalition Against Domestic and Sexual Violence, Concord, NH
SANE Director New Hampshire SANE Program-Statewide
January 2015 - Present

+  Dartmouth Hitchcock Medical Center , Lebanon, NH
Clinical Coordinator Forensic/Sexual Assault Nurse Examiner Program
Emergency Department Staff Nurse
On-Call SANE
February 2006 — Present; Assumed Coordinator position 9/2008

+  Valley Regional Hospital, Claremont, NH
Emergency Department Staff Nurse, Nursing House Supervisor, SANE Nurse
May 1999- Present

+ Mount Ascutney Hospital and Health Center, Windsor, VT
Per-Diem Acute Rehabilitation Staff Nurse, SANE Nurse
May 1999-2015

NATIONAL CERTIFCATIONS
+  Sexual Assault Nurse Examiner- Pediatric (SANE-P)
+  Sexual Assault Nurse Examiner-Adolescent/Adult (SANE-A)
+  Certified Emergency Nurse (CEN)




PROFESSIONAL AFFILIATIONS

+

*

International Association of Forensic Nurses,
Emergency Nurses Association

AWARDS

¢

4

Children’s Advocacy Center: Hands of Hope
Everyday Hero Award for Sullivan County NH
November 2016
New Hampshire Coalition Against Domestic and Sexual Violence (NHCADSV)
Jennifer Pierce-Weeks Award of Excellence
May 2012

PUBLICATIONS

Office of the Attorney General, Sexual Assault: An Acute Care Protocol for the Medical/Forensic
Evaluation. Ninth Edition. 2018.

OFFICE OF THE ATTORNEY GENERAL, A Model Protocol for Response to Adult Sexual Assault
Cases. 2017 Edition.

Office of the Attorney General, Sexual Assault: An Acute Care Protocol for the Medical/Forensic
Evaluation. Eighth Edition. 2015.

Office of the Attorney General, Sexual Assault: An Acute Care Protocol for the Medical/Forensic
Evaluation. Seventh Edition. 2014.

Corum, V. & Carroll, J. (2014) Forensic Analysts’ Perspectives: Sexual Assault Kits Under the
Microscope, Journal of Forensic Nursing, 10(1), 50-57.

PRESENTATIONS (not inclusive)

*

Invited Presenter: Sexual Assault Medical Forensic Exams: Review of SANE Services, Heater
Road Primary Care Clinics, Dartmouth Hitchcock Medical Center. September 2017.

Invited Presenter: Snapshot of Opiates: Heroin, Fentanyl and Carfentanil, Lebanon Rotary Club.
September 2017.

Invited Presenter: Sexual Assault Medical Forensic Exam: Review of SANE Services, OB/GYN
Provider Grand Rounds, Dartmouth Hitchcock Medical Center. June 2017.

Invited Presenter: Sexual Assault Treatment in the ED Setting, Emergency Medicine Resident
Training. Dartmouth Hitchcock Medical Center. June 2017.

Invited Presenter: Care of the Sexually Assaulted Student, Southern New Hampshire University.
March 2017.

Invited Presenter: “Delicate Populations”: Caring for Patients that have Experienced Sexual
Assault, Intimate Partner Violence, Elder Abuse, Dartmouth Hitchcock Medical Center. March
2017.

Invited Presenter: Transgender/LGTBQ: ED Visit Considerations, Dartmouth Hitchcock Medical
Center. March 2017.

Instructor: SANE Case Review: Trends in QA/Ql Processes, Dartmouth Hitchcock Medical
Center. March 2017.




Invited Presenter: Caring About Sexual Violence: A Civil Rights, Healthcare and Community
Issue, Geisel School of Medicine, Dartmouth College. January 2017.

Instructor: SANE Case Review: Care of the LGTBQ Patient Populations, Dartmouth-Hitchcock
Medical Center. November 2016.

Invited Presenter: Abuse in Healthcare, Monadnock Community Hospital. November 2016.
Invited Panelist: Intimate Partner Violence, Geisel School of Medicine, Dartmouth College.
October 2016.

Invited Presenter: Sexual Assault, University of New Hampshire. October 2016.

Instructor: SANE Case Review: Elder Abuse, Dartmouth Hitchcock Medical Center. June 2016.
Invited Presenter: Survivors of Domestic and Sexual Violence in the Healthcare Setting: Ensuring
Privacy for Victims, Nursing Grand Rounds, Dartmouth Hitchcock Medical Center. May 2016.
Invited Panelist: Intimate Partner Violence, Geisel School of Medicine, Dartmouth College.
March 2016.

Invited Presenter: Abuse: Intimate Partner, Elder, Strangulation, Human Trafficking and Sexual
Assault, Nursing Grand Rounds. Dartmouth Hitchcock Medical Center. March 2016.

Instructor: SANE Case Review: Intimate Partner Violence and the Role of the SANE Nurse,
Dartmouth Hitchcock Medical Center. March 2016.

Instructor: History Taking for SANE Nurses, NH SANE Educational Review Day. February 2016.
Instructor: SANE Case Review: Suspect Exams, Dartmouth Hitchcock Medical Center. December
2015.

Invited Presenter: First Responder (Law Enforcement) Training for Adult Sexual Assault, Sexual
Assault Resource Team Presentations. Grafton and Sullivan Counties. December 2015-present.
Invited Presenter: Nursing Grand Rounds: Clinical Care of the Sexual Assault Patient, Dartmouth
Hitchcock Medical Center. October 2015.

Instructor: Sexual Assault and the Role of the SANE Nurse for Psychiatry Residents, Geisel School
of Medicine, Dartmouth College. October 2015.

Instructor: Anal Anatomy and the SANE Exam, NH SANE Educational Review Day. September
2015.

Invited Presenter: Everything Law Enforcement Should Know About “The Sexual Assault Kit,”
But Were Afraid to Ask, New Hampshire Attorney General’s Conference ‘Partnering for a Future
Without Violence’, Southern New Hampshire University, June 2015.

Instructor: Experiential Testimony, State of NH SANE Program. Bi-annually March 2015-present.
Presenter: New Hampshire SANE Currency of Practice Guidelines, NH SANE Educational Review
Day, Concord NH. March 2015.

Invited Panelist: Intimate Partner Violence, Geisel School of Medicine, Dartmouth College,
March 2015.

Instructor: NH Sexual Assault Nurse Examiner Comprehensive Adolescent/Adult Training. State
of NH SANE Program. Bi-Annually May 2015-present.

Instructor: NH Sexual Assault Nurse Examiner Comprehensive Pediatric Training, State of NH
SANE Program. Annually April 2015-present.

Instructor: SANE Simulation Competency Exams, State of NH SANE Program. January 2015-
present.




Instructor: Clinical Care of the Sexual Assault Patient, New Hampshire Hospital Emergency
Departments. Monthly January 2015 — Present.
Instructor: What to Expect During a SANE Exam, New Hampshire Crisis Centers. January 2015-

Present.

Instructor: HIV PEP “101” Following Acute Sexual Assault, Dartmouth Hitchcock Medical Center.
December 2014.

Invited Instructor: Sexual Assault Medical- Forensic Exam for Emergency Medicine Residents,
Geisel School of Medicine, Dartmouth College. October 2014,

Invited Instructor: Mock SANE Exam Simulation and Pelvic Exam Instruction for the Experienced
SANE Nurse, State of New Hampshire SANE Program. October 2014.

Invited Instructor: Sexual Assault Medical-Forensic Examinations and the SANE Nurse Role,
River Valley Community College, Nursing Program. May 2014.

Invited Instructor: Documentation and Forensic Photography, State of New Hampshire Sexual
Assault Nurse Examiner Adolescent/Adult Training. Bi-annually 2010-2015.

Invited Panelist: Domestic and Sexual Violence Panel Presentation, Center for Rural Emergency

Services and Trauma Convention. November 2013.

Poster Presentation: Sexual Assault Medical-Forensic Examinations, Center for Rural Emergency
Services and Trauma Convention. November 2013.

Invited Speaker: Sexual Assault Medical-Forensic Examination and The SANE Nurse Role-
Update for Law Enforcement Officers, Grafton County NH. August 2012.

Invited Presenter: Sexual Assault Medical-Forensic Examinations and Strategy Session, Praxis
International. June 2012.

Invited Instructor: Sexual Assault Medical-Forensic Examinations for Gynecology and Obstetrics
Medicine Residents, Geisel School of Medicine, Dartmouth College. Annually March 2012-
present.

Invited Presenter: Sexual Assault Can Happen, Hanover High School. Yearly 2011-Present.
Invited Presenter: Medical-Forensic Sexual Assault Examinations, Hanover High School Intensive
Week. April 2011.

Invited Presenter: Caring for Sexual Assault Patients, Sullivan County NH EMS Training. June
2010.

Invited Instructor: Pelvic Exam Instruction, State of New Hampshire Sexual Assault Nurse
Examiner Trainings. Bi-annually 2008-Present.

Invited Presenter: Sexual Assault Medical-Forensic Examinations, Volunteer Advocate Training
for WISE of Grafton County and Turning Points Network of Sullivan County. Quarterly February
2008-Present.

PROFESSIONAL ACTIVITIES

L

New Hampshire Human Trafficking Task Force- Victims Services Committee: Member. May
2017-Present.

New Hampshire Attorney General’s Elder and Incapacitated/Vulnerable Adult Fatality Review
Committee: Member. August 2016-Present.




New Hampshire Attorney General’s Domestic Violence Fatality Review Committee: Member.
March 2016-Present.

Orange County VT Special Investigation Unit Resource Team: Member. June 2014- Present.
Windsor County VT Domestic and Sexual Violence Task Force: Member. February 2014- Present.
Northern Grafton NH County Sexual Assault Resource Team: February 2015-Present.

New Hampshire Sexual Assault and SANE Advisory Board: Co-Chair &Member. January 2014-
Present.

Sullivan County NH Sexual Assault Resource Team: Member. January 2014-Present.

Windsor County VT Special Investigation Unit Resource Team: Member. January 2013-Present.
Southern Grafton County NH Upper Valley Sexual Assault Resource Team: Member. December
2012-Present.

Windsor County VT Special Investigation Unit Resource Team: Member. January 2014-Present.
Domestic and Sexual Violence Task Force at Dartmouth Hitchcock Medical Center: Member.
June 2008-Present.

CONTINUING EDUCATION (Not all inclusive)

L]

L]

International Association of Forensic Nurses: Scientific Assembly. October 2017,

Granite State Children’s Alliance: Emerging Issues and Multidisciplinary Response in Child
Abuse. September 2017.

Advanced Cardiac Life Support. September 2017.

NH SANE Education Day: SANE-A and SANE-P Board Certification Review Course. August 2017.
Family Justice Centers Program: Webinar- Use of the Imaging Protocol in Nonfatal Strangulation
Cases. July 2017.

NH SANE Education Day: Forensic Case Review and Serving Transgendered Populations. May
2017.

Shield Our Children Conference. Dartmouth Hitchcock Medical Center. April 2017.
International Association of Forensic Nurses: 2017 Webinar Series- The National Medical
Forensic Exam Response Protocols and Federal Funding (VOCA and VAWA). March 2017.
Tribal Forensic Healthcare: Intimate Partner Violence Examiner Course. March 2017.

NH SANE Education Day: Campus Response to Sexual Assault and NH Sexual Assault Evidence
Kit Update. March 2017.

Dartmouth Hitchcock Medical Center: Emergency Department Nursing Update. March 2017.
Trauma Nursing Core Course. February 2017.

Emergency Department Nursing Update: Pediatrics. Dartmouth Hitchcock Medical Center.
January 2017.

NH SANE Education Day: CurriculumVitae Writing and Adult Case Review. December 2016.
Intimate Partner Violence Examiner Training. October 2016.

Pediatric Advanced Life Support. October 2016.

International Association of Forensic Nurses: Scientific Assembly. September 2016.

NH SANE Education Day: NCA Standards and Case Review. September 2016.

VT SANE Education Day. September 2016.



Children’s Safety Network: Webinar- Preventing Adolescent Dating Abuse: Research and
Practice. August 2016.

NH Attorney General’s Task Force on Child Abuse and Neglect & NH Governor’s Commission on
Domestic and Sexual Violence: Partnering for a Future Without Violence. June 2016.

Basic Life Support. June 2016.

NH SANE Education Day: Victim Privacy, Case Review and Intimate Partner Violence. May 2016.
Shield Our Children Conference. Dartmouth Hitchcock Medical Center. April 2016.

The 2016 Sexual Assault Resource Team (SART) Summit. April 2016.

SANE Intensive Preceptorship. University of Colorado, Memorial Hospital, Colorado Springs.
April 2016.

NH SANE Education Day: Currency of Practice and Case Review. February 2016.

NH SANE Education Day: Male Survivors and Case Review. December 2015.

International Association of Forensic Nurses: Scientific Assembly. October 2015.

NH SANE Education Day: Sexual Assault Update 2015. September 2015.

NH SANE Education Day: Focus on Pediatrics. June 2015.

NH Attorney General’s Task Force on Child Abuse and Neglect & NH Governor’s Commission on
Domestic and Sexual Violence: Partnering for a Future Without Violence. June 2015.

NH SANE Education Day: Experiential Testimony Training. May 2015.

NH SANE Education Day: Human Trafficking and Strangulation. March 2015.

SANE Sustainability Course Completion. IAFN Course. April-May 2013.

International Association of Forensic Nurses. Scientific Assembly. October 2013.

Monthly Pediatric SANE Case Review. Child Advocacy and Protection Program. 2013-Present.
Quarterly DHMC SANE Team Case Review. 2006-Present.

Regular attendance NH SANE Educational Days. 2006-Present.

Regular attendance VT SANE Educational Days. 2006-Present.

COURTROOM TESTIMONY/DEPOSITION

[

-

L]

State of New Hampshire vs. Thomas. November 2016.
State of Vermont vs. Mullen. September 2013

State of Vermont vs. Dall. May 2013

State of Vermont vs. Sadis. May 2013

State of New Hampshire vs. Jurado. December 2012
State of Vermont vs. Wheeler. December 2011
State of Vermont vs. Mullen. September 2011

State of New Hampshire vs. Murgatroy. March 2011
State of New Hampshire vs. Jordan. June 2010
State of New Hampshire vs. Thomas. January 2010
State of Vermont vs. Handy. January 2009

ADDITIONAL PROFESSIONAL NURSING CERTIFICATIONS

.

+

Trauma Nurse Core Course (TNCC)-present
Emergency Nurse Pediatric Course (ENPC)-past



Advanced Cardiac Life Support (ACLS)-present
Pediatric Advanced Life Support (PALS)-present
Neonatal Resuscitation Provider (NRP)-past
Basis Life Support (BLS)-present



Joan Madore

Experience

2001 - present  NH Coalition Against Domestic & Sexual Violence Concord,
NH

Bookkeeper
» Fund accounting
+ Payroll
. Federal and State tax preparation
. Accounts payable
« Accounts receivable
. Budget reports
« Grant expenditures requests
« Compile statistics
« Bank reconciliation
. Funding formula support

1984 - 1995 Fairview Nursing Home, Inc. Hudson, NH

Bookkeeper
. Weekly payroll
. Bank reconciliation
. Accounts payable
« Workman Compensation
« Health Insurance
. Telephone coverage
. Copying
« Distributing daily mail

1981 - 1984 Slawsby Insurance Company Nashua, NH

Bookkeeper
. Accounts payable
. Accounts receivable
. Dataentry



Education 1979 - 1981 New Hampshire Technical College Berlin, NH
Associates in Secretarial Science

Interests Aerobics, weight training, camping

Volunteer Volunteer at the elementary school.



JENNIFER PIERCE-WEEKS RN, SANE-A®, SANE-P®

EDUCATION

St. Mary's Hospital School of Nursing 12/1986
Registered Nursing Diploma
Amsterdam, NY

Granite State College In process
RN-BSN Program
Concord, NH

CERTIFICATION

Sexual Assault Nurse Examiner - Adult/Adolescent 1/2002-present
International Association of Forensic Nursing
Board certified SANE-A. Initial item writer.

Sexual Assault Nurse Examiner — Pediatric 1/2007-present
International Association of Forensic Nursing
Board certified SANE-P. Initial item writer.

RELATED EXPERIENCE
International Association of Forensic Nursing

Chief Executive Officer 10/2017-present
Chief Operations Officer 03/2017-10/2017
Interim CEO 12/2015-10/2016
Education Director 1/2011-3/2017

Manage a three year National Institute of Justice grant, developing
and implementing a web-based Sexual Assault Nurse Examiner
training program with additional on-site clinical skills lab. Promoted
to Education Director in January of 2015

SANE Program Director
NH Coalition Against Domestic and Sexual Violence January 2015 — present
Co-manage the statewide Sexual Assault Nurse Examiner Program

SAFESTAR Project Consultant

Southwest Center for Law and Policy January 2010 — present
Assisted in the creation of a tribal curriculum to address the sexual

assault medical forensic examination in Indian Country

SAFE Passage Child Advocacy Center
Sexual Assault Nurse Examiner 2008-2011
Performed non-acute examinations of children believed to be sexually abused.

Memorial Hospital Forensic Nurse Examiner Program
Forensic Nurse Examiner 2007-2014



Practiced as a FNE on the team from 2007 through 2008. Was
promoted to Manager of the team from 2008-2011. Left the Manager
role to work for IAFN, remained in clinical practice as a FNE on the
team. In January of 2011 began coordinating the State of Colorado
SANE program through a grant received by Memorial.

NH Coalition Against Domestic and Sexual Violence and the NH Attorney General's Office
Director, State of NH SANE Program 1996-2007

Developed, implemented, evaluated and managed the statewide Sexual Assault Nurse Examiner
program. Developed, implemented, evaluated and managed the statewide health care initiative and
standards campaign on domestic violence. Trained several hundred health care professionals throughout
New Hampshire and nationally on SANE adolescent/adult and pediatric, as well as screening and
intervention for patients experiencing intimate partner abuse, and the multidisciplinary response to sexual
and domestic violence. Developed and distributed globally a domestic violence screening video for health
care professionals. Consulted on an as needed basis with the Office of the Chief Medical Examiner and
state prosecutor offices on sexual assault cases.

Dartmouth Hitchcock Medical Center
Sexual Assault Nurse Examiner 2003-2007
Practiced as a Sexual Assault Nurse Examiner and IV Team Nurse per diem.

Valley Regional Hospital

Sexual Assault Nurse Examiner 1990-2000
Full-time ED staff nurse, triage and charge positions. Nursing Supervisor covering the house as
needed. Implemented and coordinated the first hospital-based SANE program in the state.

Newport Hospital 1988-1990
Emergency Department Staff Nurse, Nursing Supervisor

Full-time ED staff nurse, triage and charge positions. Nursing Supervisor covering the house as needed.
Cognpleted assignments as a nurse at Wyoming Medical Cenfer in Casper and Santa Rosa Medical Center
in San Antonio.

Sullivan County Rehabilitation Center 1987-1988
ICF/MR Nurse Manager
Coordination of medical care for 10 residents, all severely developmentally disabled.

Dartmouth Hitchcock Medical Center 1986-1987
Staff Nurse, Neurosurgical Unit

PUBLICATIONS AND PAPERS

American Nurses Association and International Association of Forensic Nurses. (2017). Forensic Nursing
Scope and Standards of Practice, 2 Edition. Silver Spring, MD: ANA and IAFN. (Contributing author)

Clements, PT., Pierce-Weeks, J., Holt, KE., Giardino, AP., Seedat, S., Mortiere, C. Violence Against
Women: Contemporary Examination of Intimate Partner Violence. STM Learning, St. Louis MO. 2014

Delivery and Evaluation of Sexual Assault Forensic Examiner (SAFE) Training Pro%rams. Patterson, D.,
Resko,ré., Pierce-Weeks, J., Campbell, R. https://www.ncjrs.gov/pdffiles1/nij/grants/24708 1.pdf. 2014

Sexual Violence in Later Life: A Technical Considerations Guide for Health Care Providers. NSVRC
http://www.nsvrc.org/sites/default/files/publications_nsvrc_guides_sexual-violence-in-later-life_health-
care-providers.pdf. 2013

The Clinical Management of Children and Adolescents Who Have Experienced Sexual Violence and
Exploitation, Technical Considerations for PEPFAR Programs http://www.aidstar-
one.com/focus_areas/gender/resources/prc_technical_considerations USAID's AIDS Support and



Technical Assistance Resources, AIDSTAR One. 2013.

Consensual Sex Injury. Markowitz, J and Pierce-Weeks, J. In T. Henry's Atlas of Sexual Violence. Mosby,
St. Louis, MO. 2013.

An Examination of SANE Data: Clinical considerations based on victim-assailant relationship. Murphy,
%B].ﬁP({tAEle‘r, %.l,ll’lerce-Weeks, J., Stapleton, JG and Wiesen-martin, D. Journal of Forensic Nursing,

P{ovidsﬁ Context for Social Worker's Response to Sexual Assault Victims. Murphy, SB., Potter, SJ.,
Pierce-Weeks, J. and Phillips, K. Affilia, 26(1):90-94. 2011.

Findin%:s) from Sexual Assault Nurse Examiners (SANE): A Case Study of New Hampshire's Pediatric
SANE Database Nursing, 6(4):163-169. 2010.

The Challenges Forensic Nurses Face When Their Patient is Comatose: Addressing the Needs of our most
Vulnerable Patient Population. Pierce-Weeks, J. Campbell, P. Journal of Forensic Nursing. 2008.

Sexual Assault: A Hospital Protocol for Forensic and Medical Examination Co-Author Fourth Edition.
NH Attorney General's Office. 2005.

Addressing Intimate Partner Abuse and Its Health Implications Pierce-Weeks, J. and Little, K. The Female
Patient. 2004.

Tz\lou&s;ing Approach to the Evaluation of Child Maltreatment. Giardino, ER and Giardino AP. Chapter 9.

National Consensus Guidelines on Identifying and Responding to Domestic Violence Victimization
in Health Care Settings. Co-Author. The Family Violence Prevention Fund. 2002

Sexual Assault: A Hospital Protocol for Forensic and Medical Examination. Co-Author Third Edition.
NH Attorney General's Office. 2002.

A 14 year old Victim of Sexual Assault with an Imperforate Hymen and Urethral Meatus Tear. Tremblay,
J. Journal of Emergency Nursing. 1999.

TEACHING EXPERIENCE (not all inclusive)

IAFN Conference 2017
Implementing a Strangulation Protocol
Words Matter: The Art and Science of Trial Testimony

IAFN Conference 2016
OVC TTAC SANE Program and Operations Guide
A National Adult/Adolescent Medical Forensic Exam Protocol

NH Coalition Against Domestic and Sexual Violence 2016
Adult and Pediatric SANE Training
Clinical Skills Lab Training

NH Coalition Against Domestic and Sexual Violence 2015
Adult and Pediatric SANE Training
Clinical Skills Lab Training

University of Colorado Health
Comprehensive SANE Training 2014



Tribal Forensic Healthcare Billings, MT
Pediatric SANE Training

University of Colorado Health
Lethality of Strangulation (Pediatric)

Tribal Forensic Healthcare
Learning Management System

Straddle Injuries versus Sexual Assault

Rainbow Women and Children's Hospital ~ Cleveland, Ohio
Pediatric SANE Training

Flagstaff Medical Center
Advanced Forensic Nurse Examiner Training-Intimate Partner Violence

Sioux Falls, South Dakota for OVC TTAC
Adult/Adolescent SANE Training

Tucson Medical Center
Advanced Forensic Nurse Examiner Training-Intimate Partner Violence

Chinle Reservation
SANE/SART Training-Strangulation and Traumatic Brain Injury

Billings Clinic, Billings, Montana
Pediatric SANE Training

IAFN Learning Management System
Straddle Injuries versus Sexual Assault

Colorado Springs Police Department Recruit Academy
Strangulation in the Living Victim

Indian Nations Conference
The Lethality of Strangulation
Recognizing and Responding to Brain Injured IPV Victims

IAFN Learning Management System
Expanding Your Practice

IAFN Scientific Assembly
Beyond SANE: Expanding Your Practice

Until the SANEs Arrive: Addressing Evidentiary Exams in Indian Country

What's Threatening the Viability of your SANE Program
Medical Findings in Child Sexual Abuse
Creating a Defensible Practice

Peterson Air Force Base
The Lethality of Strangulation

National Advocacy Center
Investigating and Prosecuting Sexual Assault in Indian Country
The Medical Forensic Sexual Assault Exam

2014

2014

2014

2013

2013

2013

2013

2013

2013

2012

2012

2012

2012

2012

2012

2012



Red Wind Consulting (for Indian Health Services)
Clinical Skills Laboratory 2012

Futures Without Violence
Health Care Conference

American Indian/Alaskan Native Pre Conference Workshop 2012
Memorial Health System

Lethality of Strangulation 2012
Memorial Health System

Pediatric Sexual Abuse Review Course 2011
Fort Bragg

Intimate Partner Violence Identification and Response 2011

Danger Assessment

Southwest Center for Law and Policy
SAFESTAR Training at the Tohono O'odham Nation 2011

State of Maine Attorney General's Office
Pediatric Sexual Assault Nurse Examiner Course 2011

National SART Conference

RN versus MD in pediatric sexual abuse evaluations (with Dr. Rich Kaplan) 2011
SART: When things go to hell

Medical Findings in Child Sexual Abuse

Rurai Issues

Colorado Springs Police Department
Lethality of Strangulation 2011

More (upon request)

AWARDS
Virginia Lynch Pioneer in Forensic Nursing Award, IAFN October 2013

Outstanding Advocacy and Community Work in Ending Sexual Violence from the National Sexual
Violence Resource Center January 2004

Dr. Roger Fossum Award for outstanding dedication and service on behalf of New Hampshire's
children from the NH Attorney General's Child Abuse Task Force January 2001

National Coalition Against Sexual Assault's Women Holding Up the World award presented by
Women's Information Services, Inc. January 1998

Dr. Roger Fossum Award for outstanding dedication and service on behalf of New Hampshire's
children from the NH Attorney General's Child Abuse Task Force January 1997

Victim Justice A New Day Dawns award in recognition of exemplary service and
dedication to providing quality services and fair treatment to victims of crime

from the Sullivan County District Attorney's Office
January 1996



CONSULTING
State of Maine Attorney General's Office
Rainbow Women and Children's Hospital
Cleveland, OH
United States Military Branches-prosecution
and defense
Billings Clinic, Billings, MT
National Sexual Violence Resource Center
USAID
Indian Health Services

Private Defense Attorneys
District and Prosecuting Attorney's Offices nationally

MEMBERSHIPS/ACTIVITIES
International Association of Forensic Nurses
American Nurses Association
Emergency Nurses Association



S. Joi Smith

SKILLS SUMMARY:

Highly creative and enthusiastic community builder
Excellent communication and organizational skills
Aptitude for technology and innovation

Activist and passionate participant in the arts community

EMPLOYMENT HISTORY:

NH Coalition Against Domestic & Sexual Violence - Program Director August 2020 - Present
Concord, NH

Provide leadership and oversight in the development and administration of member services, training and technical assistance,
statewide programs and other special projects of the NHCADSV in line with its mission, strategic plan and community needs.
Recruit, train and supervise program staff, as they implement and sustain initiatives of the NHCADSV. Oversee training and
technical assistance efforts of the NHCADSV. Develop and implement evaluation tools for statewide programs and special
projects. Provide high level management and support to the AmeriCorps Victim Assistance Program (AVAP.) Assist with grant
writing in response to federal, state, and private funding opportunities. Serve as liaison to the NHCADSV's 13 member programs
by identifying needed resources and training to improve direct service delivery. Serve on statewide committees to assist in the
improvement of multi-disciplinary response to domestic violence, sexual violence, stalking and human trafficking.

HAVEN - Manager of Client Services July 2015 - August 2020
Portsmouth, NH

Manage HAVEN client services program and supervise direct service staff. Serves as the Agency’s AmeriCorps Victim Assistance
Program Advocate Coordinator and Internship Coordinator. Develop, organize and facilitate in-service and ongoing training
programs for all direct service staff, interns and volunteers. Maintain and continually develop an on-going effective client
services program using best practices for survivors of domestic and sexual violence through a 24 - hour hotline, office walk-ins,
and accompaniments to hospitals, police stations, courts and child advocacy centers. Engage and maintain excellent
relationships with victim service community partners both at the local and state level such as the NH State Attorney General’s
office, NH Coalition Against Domestic & Sexual Violence (NHCADSV), Rockingham & Strafford NH County Prosecutors and child
advocacy centers (CAC’s), NH Department of Child, Youth and Family Services (DCYF), and local Law Enforcement, pro-bono
attorney programs, and district courts.

Sexual Assault Support Services (SASS) September 2011 - July 2015
Volunteer Advocate (Sept. 2011 - July 2012) | Night Supervisor (July 2012- Sept.2013) | Client Services Coordinator (Sept. 2013 - July 2015)
Portsmouth, NH

Provide supportive services and referrals to victims and survivors of sexual violence through the 24 - hour hotline, hospital and
police accompaniments and peer support groups. Schedule and coordinate SASS’s 24-hour services coverage. Provide
supervision to AmeriCorps Victim Assistance Program members, direct service staff and volunteer advocates. Develop and
implement training and programming for trauma-informed sexual assault/abuse supportive services.

COMMITTEES & BOARDS SERVED:

NH Child Abuse & Neglect Task Force 2020 - Present
NH Child Fatality Review Committee 2020 - Present
NH Human Trafficking Collaborative Task Force 2017 - Present
NH Incapacitated & Vulnerable Adult Fatality Review Committee 2020 - Present
NH Lethality Assessment Program (LAP) Steering Committee 2018 - Present
NH Sexual Assault Nurse Examiner (SANE) Advisory Board 2017 - Present
NH Wellness & Primary Prevention Council 2020- Present
Child Advocacy Center of Rockingham County MDT Advisory Board 2019 - 2020
Strafford County Child Advocacy Center Advisory Board 2017-2020
Strafford County Sexual Assault Resource Team (SART) 2016 - 2020
Rockingham County Sexual Assault Resource Team (SART) 2015 - 2020

OTHER RELATED EXPERIENCE:



S. Joi Smith

Back Alley Productions - Founder/Director/Producer 2008 - Present
A cutting-edge, independent theater company focused on executing a clear, strong vision for quality theater programs, and
maintaining inclusivity, integrity and respect for all involved with each production.

Players’ Ring Board of Director - Board Member/Producer Liaison/Marketing Chair 2013 - 2019
Portsmouth, NH

A non-profit, groundbreaking, black box theater whose mission is to provide an environment where artists can thrive, grow,
take risks and make daring choices. Responsible for training, coordinating, scheduling, supporting and mentoring

more than 25 production companies throughout the season, as well as planning and executing any fundraising efforts and
events for the theater. Manage and develop content for marketing, social media, and bi-weekly newsletters promoting each
production and event. Organize and facilitate community volunteer projects aimed at improving the theater space.

V-Day Portsmouth NH/V-Day Rochester NH/One Billion Rising - Organizer/Producer/Director 2001-2015
Organizing, producing and directing a yearly event focused on raising awareness and funds to end violence against women.
Organizing all aspects of these events, from casting, scheduling, staging, and directing, to securing donations and local
community support and creating content for and managing marketing and promotion of events. Fostering collaboration with
local beneficiaries and other community V-Day organizers, to cross-promote causes and events, and ensure consistent
messaging. Responsible for completing and submitting required reports and reconciling budgets at the end of each event.

ADDITIONAL SKILLS:

Trainings & Group Facilitation: Experienced in developing and facilitating on-going required training for staff, community
partner professionals, as well as developing and facilitating survivor support groups.

Technology: Proficient in both MAC and PC platforms. Expertise in Microsoft Office programs & Office 365, Adobe Acrobat,
Adobe Photoshop, QuickBooks, and online project management and file share systems such as Freedcamp, Basecamp and
Dropbox, as well as Google docs.

Marketing: Additional expertise & aptitude for website design, social media management and email marketing. Skilled at
copywriting, editing and basic graphic design.

EDUCATION:
Plymouth Regional High School 1995

AWARDS & HONORS:

2019 Everyday Hero Award

Granite State Children’s Alliance & the Stafford County Child Advocacy Center
2015 Champion for Children

The Child Advocacy Center of Rockingham County



Krystal C. Gold, MSW

Passionate, adaptable, and self-motivated professional who thrives in
fast-paced environments. A proven ability to compassionately lead, while
promoting competent, ethical practice in the field of social work.

WORK EXPERIENCE

New Hampshire Coalition Against Domestic & Sexual
Violence, Concord, NH — Resource and Training Coordinator
FEBRUARY 2022 - Present

Provide statewide trainings related to domestic violence, sexual violence,
and stalking; offer resources, technical assistance, and support for
NHCADSV member programs and allied professionals such as law
enforcement, mental health and substance abuse treatment providers,
the Department of Health and Human Services (DHHS), and the Division
of Children, Youth, and Families (DCYF). Coordinate and assist with the
ongoing implementation of programs including: the Family Violence
Prevention Specialist Program (FVPS), Trauma Informed Services, and
the Americorp Victims Assistance Program (AVAP). Act as the primary
liaison to DCYF related to the administration of the FVPS Program.

Prevent Child Abuse NJ, New Brunswick, N] — Program
Specialist

DECEMBER 2019 - JULY 2020 (Laid off due to Covid-19 Pandemic)

Provided technical and onsite support to teen parents enrolled in the
Parent Linking Program. Trained professionals on human trafficking
prevention and intervention through the Human Trafficking Prevention
Program.

Court Appointed Special Advocates of Mercer & Burlington
Counties, Ewing, N] — Advocate Supervisor

AUGUST 2016 - AUGUST 2018

Supervised teams of up to 45 volunteers. Developed their skills and
knowledge of the Mercer County Family Court and NJ’s Child Welfare
systems. Established case plans, provided training, and developed strong
relationships with community stakeholders.

EDUCATION

University of Pennsylvania, Philadelphia, PA - MSW
JULY 2015 - MAY 2016
Field Placement: NASW-NJ Chapter, New Brunswick, N]J

Rutgers University, New Brunswick, NJ - BSW
SEPTEMBER 2013 - MAY 2015
Field Placement: Prevention Resources Inc., Flemington, NJ

VOLUNTEER EXPERIENCE
(2012-PRESENT)

Grassroots organizing;

Youth mentorship;

Reorganized leadership teams
and lead statewide groups of
hundreds of volunteers;

Developed committees;
Fundraising and bookkeeping;

Social media, website design,
and learning databases;

Created strategic plans and
organizational policies.

TRAINER EXPERIENCE

Ethics, LGBT Issues, Systemic
Racism, Human Trafficking,
Sexual Assault, Consent, Child
Welfare, Domestic Violence,
and Leadership.

CURRENT CERTIFICATIONS

Eligible for SiFi Certification
Human Trafficking
Intevention and Prevention

C-SSRS Columbia Suicide
Scale Screener

Sexual Assault
Forensic Social Work

Vicarious Trauma

NASW-NJ Social Work
Leadership

Domestic Violence



Lauren Batchelder

EDUCATION

Saint Anselm College, Bachelor of Arts Degree Manchester, NH
History Major, Gender Studies Minor May 2018
Cum Laude

e Honors Program; Graduated in three years

e Presenter at Saint Anselm Undergraduate Research Conference

e News Editor Saint Anselm Crier; Rugby Team; Volunteer teacher at David School, Kentucky

e Published in Women and Social Movements of the United States, 1600-2000

University of Oslo, Exchange Semester Oslo, Norway
Faculty of Social Sciences, Faculty of Law December 2017
e Independent research on sex trafficking in progressive countries
e Completed legal class regarding The Convention on the Elimination of all Forms of Discrimination Against

Women
Pinkerton Academy, High School Diploma Derry, NH
e National Honor Society June 2015

e  Spirit of Prudential Volunteer Award; Given by President Obama for 500 hours of Community Service

EXPERIENCE

New Hampshire Coalition Against Domestic and Sexual Violence Concord, NH
Public Affairs Coordinator April 2019- Present
e  Assisting with the tracking of relevant legislation and the coordination of materials for legislative hearings
e Maintain donor database, coordinate direct appeals and assist with fundraising initiatives
e  Assist with special events and awareness campaigns
Legislative Intern January 2019- April 2019
e Tracked Legislation and attended hearings on behalf of the Coalition
e Performed research tasks as needed
e Assisted with the creation of Coalition media materials

Grassroots Campaigns Boston, MA
Interim Canvass Director June 2018- October 2018

e Acting head of the Boston Office
e  Managed office recruitment and staff management
e Named one of the top ten fundraisers in the country for Planned Parenthood and Doctors Without Borders

Saint Anselm Crier Manchester, NH
News Editor August 2015- May 2018

e Aggressively covered 2016 Presidential election on Campus
e Investigated controversial school issues
e Managed news team and collaborated with multiple advisors to create a reliable product

Washington D.C.
White House Gender Equality Conference June 2016
One of the hundred chosen out of ten thousand applicants to attend the first ever White House Conference to promote
gender equality for women across the world
e Attended Master Class with Warren Buffett about economic equality
e Invited to have an off the record phone call with President Obama
e Learned about sex trafficking in America during breakout sessions with White House Officials



Meghan EXPERIENCE

NH Coalition Against Domestic & Sexual Violence, Concord, NH
J e n ks Programs Coordinator—February 2021 to present
SANE Program Assistant — May 2017 to February 2021
« Prepared meeting materials and maintained detailed minutes
« Coordinated communications to several cohort groups
« Developed grant application narratives
« Maintained distribution lists and databases
» Assisted with various projects
*  Prepared continuing education paperwork
« Prepared and maintained training files and materials
« Coordinated trainings and conferences
+ Navigated and maintained online learning system and online course materials
« Edited Attorney General's protocals

NH Department of Education Bureau of Special Education, Concord, NH
Clerk— June 2016-May 2017 and summers of 2012, 2014, 2015

e Audited Catastrophic Aid applications and provided information to districts
e Navigated online database and data entry systems

e Developed and filed problem reports

e Trained and advised other clerks

e Maintained all Cat Aid files and records

e Answered bureau and department phones and directed callers to resources
e Covered front desk and assisted visitors

¢ Prepared training and onsite meeting materials

e Completed school monitoring data sheets

e Research and synthesized special education topics of state director as requested
e Drafted and edited manuals and reports for education consultants

Keene State College Human Resources, Keene, NH
Student Assistant— 2013-2016
e Entered data into an online database
Maintained Excel spreadsheets
Facilitated mail merges
Assisted staff with technology and reviewed documents
Filed and maintained filing systems
Prepared training and other event materials
Greeted visitors and referred them to HR personnel or forms
e Utilized copier
* Maintained confidentiality

® @& & = O

Local Government Center (now HealthTrust, Inc.), Concord, NH
Temporary Administrative Support Associate— 2013-2014

e Utilized scanning system, Laserfiche

¢ Organized scanned documents in database

e Reviewed and categorized documents

e Maintained confidentiality

EDUCATION

Keene State College

B.A. Women's and Gender Studies/Communications
Pembroke Academy

High School Diploma

SKILLS



e Leadership in various organizations as president, secretary, and treasurer
¢ Notetaking
e Knowledge of Microsoft Word, Excel, PowerPoint, and Outlook

VOLUNTEERING AND PROFESSIONAL ORGANIZATIONS

e Triota Women's and Gender Honor Society, Gamma Kappa chapter

e Lambda Pi Eta Communications Honor Society, Zeta Mu chapter

e Ann Britt Waling Women's Studies Recognition Award Winner

e Presenter at Keene State College Academic Excellence Conference

Global Ambassador for Keene State College Study Abroad Program

Keene State College Honors Program

e Volunteering with 4-H, Capitol Area Food Program, and Pantene Beautiful Lengths



Rachel Duffy

Work Experience
Housing and Economic Justice Specialist
NH Coalition Against Domestic and Sexual Violence
August 2021 to Present
Oversee the HUD Domestic Violence Rapid Re-Housing grant through the Balance of State Continuum of
Care. Facilitate training and support to the 8 subrecipient agencies. Offer technical assistance to programs to
ensure they are HUD compliant. Offer monthly meetings for housing advocates across the state to increase
collaboration throughout the programs. Assist in completing annual grant application. Track grant
expenditures and complete monthly billing for the program. Manage the statewide VOCA funded Housing
First Program, including technical assistance and training to 12 member programs, process funding
requests, reporting on program outcomes, Develop and maintain statewide relationships to support housing
advocacy. Administer the Economic Empowerment Program of NH, including managing the Matched
Savings Program and training AmeriCorps Members and other advocates on financial empowerment
resources

AmeriCorps Victim Assistance Program Manager

NH Coalition Against Domestic and Sexual Violence (NHCADSV)

August 2020 to August 2021

Effectively Managed NHCADSV AmeriCorps Victim Assistance Program (AVAP) by adhering to
mandated programmatic regulations including performing background checks on incoming AVAP
members, maintain member files, biannual grant progress reports, and ensuring members adhere to
service polices. Offered mentorship, training, and guidance to AVAP members throughout the service
year. Supported host sites in supervising their AVAP members through training and ongoing
communication across the service year. Participated in AmeriCorps days of service events such as MLK
day of service. Trained AVAP members in implementing the Allstate Moving Ahead curriculum for
survivors of domestic and sexual violence at their host sites. Offered educational and employment
guidance for AVAP members exiting the program.

Transitional Housing Advocate

Bridges Domestic and Sexual Violence Support - Nashua, NH

February 2017 to August 2020

Manage the cases of up to 10 families. Assist clients in searching for apartments. Negotiate fair rents with
landlords. Keep informed on housing laws and legislation. Cultivate strong community relationships to
enhance client supports. Provide financial literacy to clients through ongoing budget and savings, and
credit awareness seminars. Maintain confidential information. Track statistical data and complete grant
reports on a semiannual basis. Work with clear judgment in crisis situations and provide emotional
counseling. Directly supervised the Housing First Advocate.

Shelter Manager

Bridges Domestic and Sexual Violence Support - Nashua, NH

January 2013 to February 2017

Managed the cases of up to five families in a confidential domestic violence shelter. Provided direct
service and crisis counseling to all families. Maintained condition of shelter by keeping track of regular
maintenance and coordinating repairs. Lead weekly support groups at shelter. Participated biweekly on
the 24-hour crisis line. Maintained confidential documents. Tracked statistical data for quarterly reports.



AmeriCorps Member (court advocate)

Americorps Victim Assistance Program - Concord, NH

August 2012 to January 2013

Assisted survivors of domestic violence in preparing legal documents such as restraining orders, and ex
parte custody orders. Advocated for clients during court proceedings. Assisted clients in applying for
legal assistance. Participated on biweekly on our 24-hour support line. Become familiar with All State
Financial Empowerment Curriculum and provide this training to clients. Attended AmeriCorps training's
and social outreach events.

Education

Associates Degree in Behavioral Science-2019

Granite State College - Concord, NH

Certificate in Human Services-2014

Nashua Community College - Nashua, NH

UNH Supervisors Boot camp -University of New Hampshire Durham, NH (Completed 7/19/18)



FORM NUMBER G-1 (version 11/2021)

GRANT AGREEMENT

The State of New Hampshire and the Grantee hereby
Mutually agree as follows:

GENERAL PROVISIONS
1. Identification and Definitions.
1.1. State Agency Name 1.2. State Agency Address
New Hampshire Department of Justice 33 Capitol Street, Concord, NH 03301
1.3. Grantee Name 1.4. Grantee Address
Northern Human Services 87 Washington Street, Conway, NH
03818
1.5 Grantee Phone # 1.6. Account Number L7, ¢ letion Dat L8. Grant Limitati
03479157 | “oz.20.20z01510. |17 Somletion Date | 18- Grant Limicio
5021-072-500575 ' '
1.9. Grant Officer for State Agency 1.10. State Agency Telephone Number
Kathleen Carr (603) 271-3658

If Grantee is a municipality or village district: "By signing this form we certify that we have complied with any public
meeting requirement for acceptance of this grant, including if applicable RSA 31:95-b."

1L11. G ee Signafuge 1 1.12. Name & Title of Grantee Signor 1
- — Suzanne, Gaetjens-Oleson, CEO
Grantee Signature 2 Name & Title of Grantee Signor 2
Grantee Signature 3 Name & Title of Grantee Signor 3
1.13 State Agency Signature(s) 1.14. Name & Title of State Agency Signor(s)

K@%&‘b cd/)/b Kathleen Carr, Director of Administration

1.15. Approval by Attorney General (Form, Substance and Execution) (if G & C approval required)

By:/m U Assistant Attorney General, On: 4/8/2022

1.16. Approval by Governor and Council (if applicable)

By: On: [/

2. SCOPE OF WORK: In exchange for grant funds provided by the State of New Hampshire, acting
through the Agency identified in block 1.1 (hereinafter referred to as “the State™), the Grantee
identified in block 1.3 (hereinafter referred to as “the Grantee™), shall perform that work identified and
more particularly described in the scope of work attached hereto as EXHIBIT B (the scope of work
being hereinafter referred to as “the Project™).

Subrecipient Initials _\Sg 0
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52.
53

54,

5.5,

6.

AREA COVERED, Except as otherwise specifically provided for herein, the
Grantee shall perform the Project in, and with respect to, the State of New
Hampshire.

EFFECTIVE DATE: COMPLETION OF PROJECT.

This Agreement, and all obligations of the parties hereunder, shall become
eftective on the date on the date of approval of this Agreement by the Governor
and Council of the State of New Hampshire if required (block 1.16), or upon
signature by the State Agency as shown in block 1.14 (“the Effective Date™)
Except as otherwise specifically provided herein, the Project, including all reports
required by this Agreement, shall be completed in ITS entirety prior to the date in
block 1.7 (hereinafter referred to as “the Completion Date™)

GRANT AMOUNT: LIMITATION ON AMOQUNT: VOUCHERS: PAYMENT,
The Grant Amount is identified and more particularly described in EXHIBIT C,
attached hereto.

The manner of, and schedule of payment shall be as set forth in EXHIBIT C.

In accordance with the provisions set forth in EXHIBIT C, and in consideration
ol the satisfactory performance of the Project, as determined by the State, and as
limited by subparagraph 5.5 of these gencral provisions, the State shall pay the
Grantee the Grant Amount. The State shall withhold from the amount otherwise
payable to the Grantee under this subparagraph 5.3 those sums required, or
pennitted, to be withheld pursuant to N.H. RSA 80:7 through 7-c.

‘The payment by the State of the Grant amount shall be the only, and the complete
payment to the Grantee for all expenscs, of whatever nature, incurred by the
Grantee in the performance hereof, and shall be the only, and the complete,
compensation to the Grantee for the Project. The State shall have no liabilitics to
the Grantee other than the Grant Amount.

Notwilhstanding anything in this Agreement to the contrary, and notwithstanding,
unexpected circumstances, in no event shall the total of all payments authorized,
or actually made, hereunder exceed the Grant limitation set forth in block 1.8 of
these general provisions.

COMPLIANCE BY GRANTEE WITH LAWS AND REGULATIONS. In
connection with the perfonmance of the Project, the Grantee shall comply with all
statutes, laws regulations, and orders of federal, state, county, or municipal
authorities which shall impose any obligations or duty upon the Grantee, including
the acquisition of any and all necessary permits and RSA 31-95-b.

RECORDS and ACCOUNTS.

Between the Effective Date and the date seven (7) years after the Completion
Date, unless otherwise required by the grant terms or the Agency, the Grantee
shall keep detailed accounts of all expenses mcurred in connection with the
Project, including, but not limited to, costs of administration, transportation,
insurance, telephone calls, and clerical materials and services.  Such accounts
shall be supported by receipts, invoices, bills and other similar documents.
Between the Effective Date and the date seven (7) years after the Completion
Date, unless otherwise required by the grant terms or the Agency pursuant to
subparagraph 7.1, at any time during the Grantee's normal business hours, and as
often as the State shall demand, the Grantee shall make available to the State all
records pertaining to matters covered by this Agreement. The Grantee shall
permit the State to audit, examine, and reproduce such records, and to make audits
of all contracts, invoices, materials, payrolls, records of personnel, data (as that
term 1s hereinafter defined), and other information relating to all matters coverexl
by this Agreement. As used in this paragraph, “Grantee” includes all persons,
natural or fictional, affiliated with, controlled by, or under common ownership
with, the entity identified as the Grantee in block 1.3 of these provisions
PERSONNEL.

The Grantee shall, at its own expense, provide all personnel necessary to perform
the Project. The Grantee warrants that all personnel engaged in the Project shall
be qualified to perform such Project, and shall be properly licensed and authonzed
to perform such Project under all applicable laws.

The Grantee shall not hire, and it shall not permit any subcontractor, subgrantee,
or other persomn, firm or corporation with whom it is engaged i a combined effort
to pertonn the Project, to hire any person who has a contractual relationship with
the State, or who 1s a State officer or employee, elected or appointed.

The Grant Officer shall be the representative of the State hereunder. [n the event
of any dispute hereunder, the interpretation of this Agreement by the Grant
Officer, and his/her decision on any dispute, shall be final.

DATA; RETENTION OF DATA; ACCESS.

As used n this Agreement, the word “data” shall mean all information and things
developed or obtained during the performance of, or acquired or developed by
reason of, this Agreement, mcluding, but not limited 1o, all studies, reports, files,
fonnulae, surveys, maps, charts, sound recordings, video recordings, pictorial
reproductions, drawings, analyses, graphic representations,

9.2,

9.3.

9.4,

9.5

1122

11:2:3

11.24

12.1.

12:2:

12.3.

12.4.

o}

13.

computer prograns, computer printouts, notes, letters, memoranda, paper, and
documents, all whether finished or unfinished.

Between the Eftective Date and the Completion Date the Grantee shall grant to
the State, or any person designated by it, unrestricted access to afl data for
examination, duplication, publication, translation, sale, disposal, or for any other
purpose whatsoever.

No data shall be subject to copyright in the United States or any other country by
anyone other than the State.

On and after the Cffective Date all data, and any property which has been received
from the Statc or purchased with funds provided for that pumose under this
Agreement, shall be the property of the State, and shall be returned (o the State
upon demand or upon termination of this Agreement for any reason, whichever
shall first occur.

The State, and anyone it shall designate, shall have unrestricted authority to
publish, disclose, distribute and otherwise use, in whole or in part, all data.
CONDITIONAL NATURE OR AGREEMENT. Notwithstanding anything in
this Agreement to the contrary, all obligations of the State hereunder, including,
without limitation, the continuance of payments hereunder, are contingent upon
the availability or continued appropriation of funds, and in no event shall the State
be liable for any payments hercunder in excess of such available or appropriated
funds. In the event of a reduction or termination of those funds, the State shall
have the right to withhold payment until such funds become available, if ever, and
shall have the right (o terminate this Agreement immediately upon giving the
Grantee notice of such termination.

EVENT OF DEFAULT: REMEDIES.

Any one or more of the following acts or omissions of the Grantee shall constitute
an event of default hereunder (hereinafter referred to as “Events of Default™):
Failure to perform the Project satisfactorily or on schedule; or

Failure to submit any report required hereunder; or

Failure to maintain, or permit access to, the records required hereunder; or
Failure to perform any of the other covenants and conditions of this Agreement.
Upon the occurrence of any Event of Default, the State may take any one, or mnore,
or all, of the following actions:

Give the Granlee a written notice specifying the Event of Default and requiring it
to be remedied within, in the absence of a greater or lesser specification of time,
thirty (30) days from the date of the notice; and if the Event of Default is not
timely remedied, terminate this Agreement, effective two (2) days after giving the
Grantee notice of termination; and

Give the Grantee a written notice specifying the Event of Default and suspending
all payments to be made under this Agreement and ordering that the portion of the
Grant Amount which would otherwise accrue to the Grantee during the period
from the date of such notice until such time as the State determincs that the
Grantee has cured the Event of Default shall never be paid to the Grantee; and
Set off against any other obligation the State may owe to the Grantee any damnages
the State suffers by reason of any Event of Default; and

Treat the agreement as breached and pursue any of its remedies at law or in equity,
or hoth.

TERMINATION.

In the event of any carly termination of this Agreement for any reason other than
the completion of the Project, the Grantee shall deliver to the Grant Officer, not
Iater than fifteen (15) days after the date of termination, a report (hereinafter
referred 1o as the “Termination Repon™) describing in detail all Project Work
performed, and the Grant Amount eamed, to and including the date of termination.
In the event of Termination under paragraphs 10 or 12.4 of these general
provisions, the approval of such a Termination Report by the State shall entitle
the Girantee to receive that portion of the Grant amount earned to and including
the date of termination.

In the event of Termination under paragraphs 10 or 12.4 of these general
provisions, the approval of such a Termination Report by the State shall in no
event relieve the Grantee from any and all hability for damages sustained or
incurred by the State as a result of the Grantee's breach of its obligations
hereunder.

Notwithstanding anything tn this Agreement to the contrary, either the State or,
except where notice detault has been given to the Grantee hereunder, the Grantee,
may termmnate this Agreement without cause upon thirty (30) days written notice
CONFLICT OQF INTEREST. No officer, member of employee of the Grantee,
and no representative, officer or employee of the State ot New Hampshire or of
the govemning body of the locality or localities in which the Project is to be
performed, who exercises any functions or responsibilities in the review or

Subrecipient Initials <S g d
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17.
17.1

17.1.1

17.1.2

approval of the undertaking or carrying out of such Project, shall participate in 17.2. The policies described in subparagraph 17.1 of this paragraph shall be the standard

any decision relating to this Agreement which affects his or her personal interest
or the interest of any corporation, partnership, or association in which he or she
is directly or indircetly interested, nor shall he or she have any personal or
pecuniary interest, direct or indirect, in this Agreement or the proceeds thereof.

GRANTEE'S RELATION TO THE STATE. In the performance of this

Agreement the Grantee, its employees, and any subcontractor or subgrantee of 18,

the Grantee arc in all respects independent contractors, and are ncither agents
nor employees of the State. Neither the Grantee nor any of its officers,
cmployees, agents, members, subcontractors or subgrantees, shall have authority
to bind the State nor are they entitled to any of the benefits, workmen’s
compensation or emoluments provided by the State to its employees,

ASSIGNMENT AND SUBCONTRACTS. The Grantee shall not assign, or 19.

otherwise transfer any interest in this Agreement without the prior written
consent of the State. None of the Project Work shall be subcontracted or
subgranted by the Grantee other than as set forth in Exhibit B without the prior

written consent of the State. 20.

INDEMNIFICATION. The Grantee shall defend, indemnify and hold harmless
the State, its officers and employees, from and against any and all losses suffered
by the State, its officers and employees, and any and all claims, liabilities or

penaltics asserted against the State, its officers and employees, by or on behalf 21.

of any person, on account of, based on, resulting from, arising out of (or which
may be claimed to arise out of) the acts or omissions of the Graniee or
subcontractor, or subgrantec or other agent of the Grantee. Notwithstanding the
foregoing, nothing herein contained shall be deemed to constitute a waiver of the
sovereign immunity of the State, which immunity is hercby reserved to the State.

This covenant shall survive the termination of this agreement. 22,

INSURANCE.

The Grantee shall, at its own expense, obtain and maintain in force, or shall 23.

require any subcontractor, subgrantee or assignee performing Project work to
obtain and maintain in force, both for the benefit of the State, the following
insurance:

Statutory workers’ compensation and employees liability insurance for all 24.

employees engaged in the performance of the Project, and

General lability insurance against all claims of bodily injuries, death or property
damage, in amounts not less than $1,000,000 per occurrence and $2,000,000
aggregate for bodily injury or death any one incident, and $500,000 for property
damage in any one incident; and

form employed in the State of New Hampshire, issued by underwriters acceptable
to the State, and authorized to do business in the State of New Hampshire. Grantee
shall furnish to the State, certificates of insurance for all renewal(s) of insurance
required under this Agreement no later than ten (10) days prior to the expiration
date of each insurance policy.

WAIVER OF BREACH. No failure by the State to enforce any provisions hercof
after any Cvent of Default shall be deemed a waiver of its rights with regard to
that Event, or any subsequent Event. No express waiver of any Event of Default
shall be deemed a waiver of any provisions hereof. No such failure of waiver
shall be deemed a waiver of the right of the State to enforce each and all of the
provisions hereof upon any further or other default on the part of the Grantee.
NOTICE. Any notice by a party hereto to the other party shall be deemed to have
been duly delivered or given at the time of mailing by certified mail, postage
prepaid, in a United States Post Office addressed to the parties at the addresses
first above given.

AMENDMENT. This Agreement may be amended, waived or discharged only
by an instrument in writing signed by the parties hereto and only after approval of
such amendment, waiver or discharge by the Governor and Council of the State
of New Hampshire, if required or by the signing State Agency.
CONSTRUCTION OF AGREEMENT AND TERMS. This Agreement shall be
construed in accordance with the law of the State of New Hampshire, and is
binding upon and inures to the benefit of the parties and their respective successors
and assignees. The captions and contents of the “subject™ blank are used only as
a matter of convenience, and are not to be considered a part of this Agreement or
to be used in determining the intend of the parties hereto.

THIRD PARTIES. The parties hereto do not intend to benefit any third parties
and this Agreement shall not be construed o confer any such benefit.

ENTIRE AGREEMENT. This Agreement, which may be executed in a number
of counterparts, each of which shall be deemed an original, constitutes the entire
agreement and understanding between the parties, and supersedes all prior
agreements and understandings rclating hereto.

SPECIAL PROVISIONS. The additional or moditying provisions set forth in
Exhibit A hereto are incorporated as part of this agreement,

Subrecipient Initials < 5?0
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EXHIBIT A

-SPECIAL PROVISIONS-

Northern Human Services as the Grantee (hereinafter referred to as “Subrecipient”) shall be compliant
at all times with the terms, conditions and specifications detailed below, which are subject to annual
review,

1 The Subrecipient must certify that Limited English Proficiency persons have meaningful
access 1o any services provided by this program. National origin discrimination includes
discrimination on the basis of limited English proficiency (LEP). Meaningful access may
entail providing language assistance services, including oral and written translation when
necessary. The U.S. Department of Justice has issued guidance for grantees to help them
comply with these requirements. The guidance document can be accessed on the Internet at
www.lep.gov.

2 The Subrecipient assures that in the event a Federal or State court or Federal or State
administrative agency makes a finding of discrimination within the three years prior to the
receipt of the federal financial assistance and after a due process hearing against the
Subrecipient on the grounds of race, color, religion, national origin, sex, age, or disability, a
copy of the finding will be submitted to the New Hampshire Department of Justice, Grants
Management Unit and to the U.S. Department of Justice, Office for Civil Rights, Office of
Justice Programs, 810 7th Street, NW, Washington, D.C. 20531. For additional information
regarding your obligations under civil rights please reference the state website at
http://www.doj.nh.gov/grants-management/civil-rights.htm and understand if you are
awarded funding from this office, civil rights compliance will be monitored by this office,
and the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

The Subrecipient will comply (and will require any subrecipients or contractors to comply)

3 with any applicable nondiscrimination provisions, which may include the Omnibus Crime
Control and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); the Victims of Crime Act (34
U.S.C. § 20110(e)); the Juvenile Justice and Delinquency Prevention Act of 2002 (34 U.S.C.
§ 11182(b)); the Violence Against Women Act (34 U.S.C. § 12291(b)(13)); the Civil Rights
Act of 1964 (42 U.S.C. § 2000d); the Indian Civil Rights Act (25 U.S.C. §§ 1301-1303); the
Rehabilitation Act of 1973 (29 U.S.C. § 794); the Americans with Disabilities Act of 1990
(42 U.S.C. §§ 12131-34); the Education Amendments of 1972 (20 U.S.C. §§ 1681, 1683,
1685-86); and the Age Discrimination Act of 1975 (42 U.S.C. §§ 6101-07). It will also
comply with Ex. Order 13279, Equal Protection of the Laws for Faith-Based and
Community Organizations; Executive Order 13559, Fundamental Principles and
Policymaking Criteria for Partnerships With Faith-Based and Other Neighborhood
Organizations; and the DOJ implementing regulations at 28 C.F.R. Part 38.

4 Compensation for individual consultant services is to be reasonable and consistent with that
paid for similar services in the marketplace. The current consultant limit is $650 per day or
$81.25 per hour. When the rate exceeds the limit for an 8-hour day, or a proportionate
hourly rate (excluding travel and subsistence costs), a written prior approval is required .

Prior approval requests require additional justification.
Subrecipient Initials &?3 3
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EXHIBIT A

The Subrecipient agency agrees that, should they employ a former member of the NH
Department of Justice, that employee or their relative shall not perform work on or be billed
to any federal or state subgrant or monetary award that the employee directly managed or
supervised while at the DOJ for the life of the subgrant without the express approval of the
DOJ.

The Subrecipient understands that grants are funded for the grant award period noted on the
grant award document. No guarantee is given or implied of subscquent funding in future
years.

Requirements of the award; remedies for non-compliance or for materially false
statements

The conditions of this award arc material requirements of the award. Compliance with any
assurances or certifications submitted by or on behalf of the recipient that relate to conduct
during the period of performance also is a material requirement of this award. By signing
and accepting this award on behalf of the recipient, the authorized recipient official accepts
all material requirements of the award, and specifically adopts all such assurances or
certifications as if personally executed by the authorized recipient official.

Failure to comply with any one or more of these award requirements -- whether a condition
set out in full below, a condition incorporated by reference below, or an assurance or
certification related to conduct during the award period --may result in the Office of Justice
Programs ("OJP") taking appropriate action with respect to the recipient and the award.
Among other things, the OJP may withhold award funds, disallow costs, or suspend or
terminate the award. The U.S. Department of Justice ("DOJ"), including OJP, also may
take other legal action as appropriate.

Any materially false, fictitious, or fraudulent statement to the federal government related to
this award (or concealment or omission of a material fact) may be the subject of criminal
prosecution (including under 18 U.S.C. 1001 and/or 1621, and/or 34 U.S.C. 10271-10273),
and also may lead to imposition of civil penalties and administrative remedies for false
claims or otherwise (including under 31 U.S.C. 3729-3730 and 3801-3812).

Should any provision of a requirement of this award be held to be invalid or unenforceable
by its terms, that provision shall first be applied with a limited construction so as to give it
the maximum effect permitted by law. Should it be held, instead, that the provision is
utterly invalid or -unenforceable, such provision shall be deemed severable from this award.

Applicability of Part 200 Uniform Requirements

The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2
C.F.R. Part 200, as adopted and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the
"Part 200 Uniform Requirements") apply to this FY 2020 award from QJP.

The Part 200 Uniform Requirements were first adopted by DOJ on December 26, 2014. If
this FY 2020 award supplements funds previously awarded by OJP under the same award

Subrecipient Initials (S 3 o)
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EXHIBIT A

number (e.g., funds awarded during or before December 2014), the Part 200 Uniform
Requirements apply with respect to all funds under that award number (regardless of the
award date, and regardless of whether derived from the initial award or a supplemental
award) that are obligated on or after the acceptance date of this FY 2020 subaward.

For more information and resources on the Part 200 Uniform Requirements as they relate to
OJP awards and subawards ("subgrants"), see the OJP website at
https://ojp.gov/funding/Part200UniformRequirements. htm.

Record retention and access:  Records pertinent to the award that the any subrecipient
("subgrantee") at any tier) must retain -- typically for a period of 3 years from the date of
submission of the final expenditure report (SF 425), unless a different retention period
applies -- and to which any subrecipient ("subgrantee") at any tier) must provide access,
include performance measurement information, in addition to the financial records,
supporting documents, statistical records, and other pertinent records indicated at 2 C.F.R.
200.333.

In the event that an award-related question arises from documents or other materials
prepared or distributed by OJP that may appear to conflict with, or differ in some way from,
the provisions of the Part 200 Uniform Requircments, the recipient is to contact QJP
promptly for clarification.

The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2
C.F.R. Part 200, as adopted and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the
"Part 200 Uniform Requirements") apply to this FY 2020 award from OJP.

The Part 200 Uniform Requirements were first adopted by DOJ on December 26, 2014, If
this F'Y 2020 award supplements funds previously awarded by OJP under the same award
number (¢.g., funds awarded during or before December 2014), the Part 200 Uniform
Requirements apply with respect to all funds under that award number (regardless of the
award date, and regardless of whether derived from the initial award or a supplemental
award) that are obligated on or after the acceptance date of this FY 2020 subaward.

For more information and resources on the Part 200 Uniform Requirements as they relate to
OJP awards and subawards ("subgrants"), see the OJP website at
https://ojp.gov/funding/Part200UniformRequirements.htm.

Record retention and access:  Records pertinent to the award that the any subrecipient
("subgrantee") at any tier) must retain -- typically for a period of 3 years from the date of
submission of the final expenditure report (SF 425), unless a different retention period
applies -- and to which any subrecipient ("subgrantee") at any tier) must provide access,
include performance measurement information, in addition to the financial records,
supporting documents, statistical records, and other pertinent records indicated at 2 C.F.R.
200.333.

In the event that an award-rclated question arises from documents or other materials

prepared or distributed by OJP that may appear to conflict with, or differ in some way from,

the provisions of the Part 200 Uniform Requirements, the recipient is to contact OJP
Subrecipient Initials __55_ _a_
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EXHIBIT A

promptly for clarification.

Compliance with DOJ Financial Guide

References to the DOJ Grants Financial Guide are to the DOJ Grants Financial Guide as
posted on the OJP website (currently, the "DOJ Grants Financial Guide" available at
https://ojp.gov/financialguide/DOJ/index htm), including any updated version that may be
posted during the period of performance. The subrecipient agrees to comply with the DOJ
Grants Financial Guide.

Reclassification of various statutory provisions to a new Title 34 of the United States
Code

On September 1, 2017, various statutory provisions previously codified elsewhere in the
U.S. Code were editorially reclassified to a new Title 34, entitled "Crime Control and Law
Enforcement." The reclassification encompassed a number of statutory provisions pertinent
to OJP awards (that is, OJP grants and cooperative agreements), including many provisions
previously codified in Title 42 of the U.S. Code.

Effective as of September 1, 2017, any reference in this award document to a statutory
provision that has been reclassified to the new Title 34 of the U.S. Code is to be read as a
reference to that statutory provision as reclassified to Title 34. This rule of construction
specifically includes references set out in award conditions, references set out in material
incorporated by reference through award conditions, and references set out in other award
requirements.

Requirements related to "de minimis" indirect cost rate

A recipient that is eligible under the Part 200 Uniform Requirements and other applicable
law to use the "de minimis” indirect cost rate described in 2 C.F.R. 200.414(1), and that
elects to use the "de minimis" indirect cost rate, must advise OJP in writing of both its
eligibility and its election, and must comply with all associated requirements in the Part 200
Uniform Requirements. The "de minimis" rate may be applied only to modified total direct
costs (MTDC) as defined by the Part 200 Uniform Requirements.

Requirement to report actual or imminent breach of personally identifiable
information (PII)

Any "subrecipient” at any tier must have written procedures in place to respond in the event
of an actual or imminent "breach" (OMB M-17-12) if it (or a subrccipient)--(1) creates,
collects, uses, processes, stores, maintains, disseminates, discloses, or disposes of
"personally identifiable information (PII)" (2 CFR 200.79) within the scope of an OJP
grant-funded program or activity, or (2) uses or operates a "Fedcral information system"
(OMB Circular A-130).

The subrecipient's breach procedures must include a requirement to report actual or
imminent breach of PII to the New Hampshire Department of Justice, Grants Management
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Unit by the end of the business day in which the breach becomes known.
All subawards (“subgrants”) must have specific federal authorization

Any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements
for authorization of any subaward. This condition applies to agreements that -- for purposes
of federal grants administrative requirements -- OJP considers a "subaward" (and therefore
docs not consider a procurement "contract").

The details of the requirement for authorization of any subaward are posted on the OJP web
site at https://ojp.gov/funding/Explore/SubawardAuthorization.htm (Award condition: All
subawards ("subgrants") must have specific federal authorization), and are incorporated by
reference here.

Specific post-award approval required to use a noncompetitive approach in any
procurement contract that would exceed $250,000.

The subrecipient (“subgrantee™) at any tier, must comply with all applicable requirements to
obtain specific advance approval to use a noncompetitive approach in any procurement
contract that would exceed the Simplified Acquisition Threshold (currently, $250,000). This
condition applies to agreements that -- for purposes of federal grants administrative
requirements -- OJP considers a procurement "contract" (and therefore does not consider a
subaward).

The details of the requirement for advance approval to use a noncompetitive approach in a
procurement contract under an OJP award are posted on the OJP web site at
http://ojp.gov/funding/Explore/NoncompetitiveProcurement.htm (Award condition: Specific
post-award approval required to use a noncompetitive approach in a procurement contract (if
contract would exceed $250,000)), and are incorporated by reference here.

Compliance with applicable rules regarding approval, planning, and reporting of
conferences, meetings, trainings, and other events.

Any subrecipient (subgrantee) at any tier, must comply with all applicable laws, regulations,
policies, and official DOJ guidance (including specific cost limits, prior approval and
reporting requirements, where applicable) governing the use of federal funds for expenses
related to conferences (as that term is defined by DOJ), including the provision of food
and/or beverages at such conferences, and costs of attendance at such conferences.

Information on the pertinent DOJ definition of conferences and the rules applicable to this
award appears in the DOJ Grants Financial Guide (currently, as section 3.10 of "Post-award
Requirements"” in the "DOJ Grants Financial Guide").

Requirement for data on performance and effectiveness under the award

The subrecipient must collect and maintain data that measure the performance and
effectiveness of activities under this award. The data must be provided to OJP in the manner
(including within the timeframes) specified by OJP in the program solicitation or other
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applicable written guidance. Data collection supports compliance with the Government
Performance and Results Act (GPRA) and the GPRA Modernization Act of 2010, and other
applicable laws.

OJP Training Guiding Principles

Any training or training materials that any subrecipient ("subgrantee") at any tier -- develops
or delivers with OJP award funds must adhere to the OJP Training Guiding Principles for
Grantees and Subrecipient, availablc at
https://ojp.gov/funding/Implement/TrainingPrinciplesForGrantees-Subgrantees.htm

Compliance with U.S. DOJ regulations pertaining to civil rights and nondiscrimination
- 28 C.F.R. Part 42

Any subrecipient (“subgrantee”) at any ticr, must comply with all applicable requirements of
28 C.F.R. Part 42, specifically including any applicable requirements in subpart E of 28
C.F.R. Part 42 that relate to an equal employment opportunity program.

Compliance with U.S. DOJ regulations pertaining to civil rights and nondiscrimination
—28 C.F.R. Part 54

Any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of
28 C.F.R. Part 54, which relates to nondiscrimination on the basis of scx in certain
"education programs."

Compliance with U.S.DOJ regulations pertaining to civil rights and nondiscrimination
- 28 C.F.R. Part 38

Any subrecipient ("subgrantee) at any tier, must comply with all applicable requirements of
28 C.F.R. Part 38 (as may be applicable from time to time) specifically including any
applicable requirements regarding written notice to program beneficiaries and prospective
program beneficiaries.

Currently, among other things, 28 C.F.R. Part 38 includes rules that prohibit specific forms
of discrimination on the basis of religion, a religious belief, a refusal to hold a religious
belief, or refusal to attend or participate in a religious practice. Pan 38, currently, also sets
out rules and requirements that pertain to subrecipient ("subgrantee") organizations that
engage in or conduct explicitly religious activities, as well as rules and requirements that
pertain to recipients and subrecipients that are faith-based or religious organizations

The text of 28 C.F.R. Part 38 is available via the Electronic Code of Federal Regulations
(currently accessible at https:/www .ecfr.gov/cgi-bin/ECFR?page =browse), by browsing to
Title 28-Judicial Administration, Chapter I, Part 38, under e-CFR "current" data.

Restrictions on “lobbying”

In general, as a matter of federal law, federal funds awarded by OJP may not be used by the
subrecipient (“subgrantee™) at any tier, either directly or indirectly, to support or oppose the
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enactment, repeal, modification, or adoption of any law, regulation, or policy, at any level of
government. See 18 U.S.C. 1913. (There may be exceptions if an applicable federal
statute specifically authorizes certain activities that otherwise would be barred by law.)

Another federal law generally prohibits funds awarded by OJP from being used by any
subrecipicnt at any tier, to pay any person to influence (or attempt to influence) a federal
agency, a Member of Congress, or Congress (or an official or employee of any of them) with
respect to the awarding of federal grant or cooperative agreement, subgrant, contract,
subcontract, or loan with respect to actions such as renewing, extending, or modifying any
such award. See 31 U.S.C. 1352, Certain exceptions to this law, including exception that
applies to Indian tribes and tribal organizations.

Should any questions arise to whether a particular use of funds by a subrecipient would or
might fall within the scope of these prohibitions, the recipient is to contact QJP for guidance,
and may not proceed without the express prior written approval of OJP.

Compliance with general appropriations-law restrictions on the use of federal funds
(FY 2020)

The recipient, and any subrecipient ("subgrantec") at any tier, must comply with all
applicable restrictions on the use of federal funds set out in federal appropriations statutes.
Pertinent restrictions that may be set out in applicable appropriations acts are indicated

at https://ojp.gov/funding/Explore/FY20AppropriationsRestrictions.htm, and are
incorporated by reference here. Should a question arise as to whether a particular use of
federal funds by a recipient (or a subrecipient) would or might fall within the scope of an
appropriations-law restriction, the recipient is to contact OJP for guidance, and may not
proceed without the express prior written approval of QJP.

Reporting potential fraud, waste and abuse and similar misconduct.

Any subrecipients ("subgrantees") must promptly refer to the DOJ Office of the Inspector
General (OIG) any credible evidence that a principal, employee, agent, subrecipient,
contractor, subcontractor, or other person has, in connection with funds under this award --
(1) submitted a claim that violates the False Claims Act; or (2) committed a criminal or civil
violation of laws pertaining to fraud, conflict of interest, bribery, gratuity, or similar
misconduct.

Potential fraud, waste, abuse, or misconduct involving or relating to funds under this award
should be reported to the OIG by--(1) online submission accessible via the OIG webpage at
https://oig.justice.gov/hotline/contact-grants.htrn (select "Submit Report Online"); (2) mail
directed to: Office of the Inspector General, U.S. Department of Justice, Investigations
Division, 1425 New York Avenue, N.W. Suite 7100, Washington, DC 20530; and/or (3) by
facsimile directed to the DOJ OIG Fraud Detection Office (Attn: Grantee Reporting) at
(202) 616-9881 (fax).

Additional information is available from the DOJ OIG wcbsite at
https://oig. justice.gov/hotline.

Subrecipient Initials
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Restrictions and certifications regarding non-disclosure agreements and related
matters.

No subrecipient (“subgrantee™) under this award, or entity that receives a procurement
contract or subcontract with any funds under this award, may require any employee or
contractor to sign an internal confidentiality agreement or statement that prohibits or
otherwise restricts, or purports to prohibit or restrict, the reporting (in accordance with law)
of waste, fraud, or abuse to an investigative or law enforcement representative of a federal
department or agency authorized to receive such information.

The foregoing is not intended, and shall not be understood by the agency making this award,
to contravene requirements applicable to Standard Form 312 (which relates to classified
information), Form 4414 (which relates to sensitive compartmented information), or any
other form issued by a federal department or agency governing the nondisclosure of
classified information.

a. In accepting this award, the subrecipient—

1. represents that it neither requires nor has required internal confidentiality agreements or
statements from employees or contractors that currently prohibit or otherwise currently
restrict (or purport to prohibit or restrict) employees or contractors from reporting waste,
fraud, or abuse as described above; and

ii. certifies that, if it learns or is notified that it is or has been requiring its employees or
contractors to execute agreements or statements that prohibit or otherwise restrict (or purport
to prohibit or restrict), reporting of waste, fraud, or abuse as described above, it will
immediately stop any further obligations of award funds, will provide prompt written
notification to the federal agency making this award, and will resume (or permit resumption
of) such obligations only if expressly authorized to do so by that agency.

b. If the subrecipient does or is authorized under this award to make subawards
("subgrants"), procurement contracts, or both--

1. it represents that— it has determined that no other entity that the subrecipient's application
proposes may or will receive award funds (whether through a subaward ("'subgrant"),
procurement contract, or subcontract under a procurement contract) either requires or has
required internal confidentiality agreements or statements from employees or contractors
that currently prohibit or otherwise currently restrict (or purport to prohibit or restrict)
employees or contractors from reporting waste, fraud, or abuse as described above; and

ii. it has made appropriate inquiry, or otherwise has an adequate factual basis, to support this
representation; and

c. it certifies that, if it learns or is notified that any subrecipient, contractor, or subcontractor
entity that receives funds under this award is or has been requiring its employees or
contractors to execute agreements or statements that prohibit or otherwise restrict (or purport
to prohibit or restrict), reporting of waste, fraud, or abuse as described above, it will
immediately stop any further obligations of award funds to or by that entity, will provide
prompt written notification to the federal agency making this award, and will resume (or
permit resumption of) such obligations only if expressly authorized to do so by that agency.

Compliance with 41 U.S.C. 4712 (including prohibitions on reprisal; notice to
Subrecipient Initials )
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employees)

The subrecipient at any tier must comply with, and is subject to, all applicable provisions of
41 U.S.C. 4712, including all applicable provisions that prohibit, under specified
circumstances, discrimination against an employee as reprisal for the employee's disclosure
of information related to gross mismanagement of a federal grant, a gross waste of federal
funds, an abuse of authority relating to a federal grant, a substantial and specific danger to
public health or safety, or a violation of law, rule, or regulation related to a federal grant.

The subrecipient also must inform its employees, in writing (and in the predominant native
language of the workforce), of employee rights and remedies under 41 U.S.C. 4712.

Should a question arise as to the applicability of the provisions of 41 U.S.C. 4712 to this
award, the recipient is to contact the DOJ awarding agency (OJP or OVW, as appropriate)
for guidance.

Encouragement of policies to ban text messaging while driving

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging
While Driving," 74 Fed. Reg. 51225 (October 1, 2009), DOJ encourages subrecipients
("subgrantees") to adopt and enforce policies banning employees from text messaging while
driving any vehicle during the course of performing work funded by this award, and to
establish workplace safety policies and conduct education, awareness, and other outreach to
decrease crashes caused by distracted drivers.

Access to records

The subrecipient (subgrantees) at any tier, must authorize the Office for Victims of Crime
(OVC) and/or the Office of the Chief Financial Officer (OCFO), the New Hampshire
Department of Justice and its representatives, access to and the right to examine all records,
books, paper or documents related to the VOCA grant.

VOCA Requirements

Subrecipients assure they will comply with the conditions of the Victims of Crime Act
(VOCA) of 1984, sections 1404(a)(2), and 1404(b)(1) and (2), 34 U.S.C. 20103(a)(2) and
(b)(1) and (2) (and the applicable program guidelines and regulations), as required.
Specifically, the subrecipient certifies that funds under this award will: a) be awarded only
to eligible victim assistance organizations, 34 U.S.C. 20103(a)(2);

b) not be used to supplant State and local public funds that would otherwise be available for
crime victim assistance, 34 U.S.C, 20103(a)(2); and

¢) be allocated in accordance with program guidelines or regulations implementing 34
U.S.C. 20103(a)(2)(A) and 34 U.S.C. 20103(a)(2)(B) to, at a minimum, assist victims in the
following categories: sexual assault, child abuse, domestic violence, and underserved
victims of violent crimes as identified by the State.

The subrecipient agrees to submit quarterly performance reports on the performance
metrics identified by OVC, and in the manner required by OVC.

Subrecipient Initials
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This information on the activities supported by the award funding will assist in assessing the
effects that VOCA Victim Assistance funds have had on services to crime victims within the
jurisdiction.

Employment eligibility verification for hiring under the award

1. The recipient (and any subrecipient at any tier) must—

A. Ensure that, as part of the hiring process for any position within the United States that is
or will be funded (in whole or in part) with award funds, the any subrecipient properly
verifies the employment eligibility of the individual who is being hired, consistent with the
provisions of 8 U.S.C. 1324a(a)(1) and (2).

B. Notify all persons associated with any subrecipicnt who are or will be involved in
activities under this award of both--

1. this award requirement for verification of employment eligibility, and

2. the associated provisions in § U.S.C. 1324a(a)(l) and (2) that, generally speaking,
make it unlawful, in the United States, to hire (or recruit for employment) certain aliens.

C. Provide training (to the extent necessary) to those persons required by

this condition to be notified of the award requirement for employment
eligibility verification and of the associated provisions of 8 U.S.C.
1324a(a)(1) and (2).

D. As part of the recordkeeping for the award (including pursuant to the Part

200 Uniform Requirements), maintain records of all employment eligibility
verifications pertinent to compliance with this award condition in accordance
with Form 1-9 record retention requirements, as well as records of all pertinent
notifications and trainings.

2. Monitoring

The recipient's monitoring responsibilities include monitoring of subrecipient compliance
with this condition. 3. Allowable costs

To the extent that such costs are not reimbursed under any other federal program, award
funds may be obligated for the reasonable, necessary, and allocable costs (if any) of actions
designed to ensure compliance with this condition.

4. Rules of construction

A. Staff involved in hiring process

For purposes of this condition, persons "who are or will be involved in activities under this
award" specifically includes (without limitation) any and all subrecipient officials or other
staff who are or will be involved in the hiring process with respect to a position that is or
will be funded (in whole or in part) with award funds.

B. Employment eligibility confirmation with E-verify
For purpose of satistying the requirement of this condition regarding verification of
employment eligibility, any subrecipient may choose to participate in, and use, E-Verify
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(www.e-verify.gov), provided an appropriate person authorized to act on behalf of the
subrecipient uses E-Verify (and follows the proper E-Verify procedures, including in the
event of a "Tentative Nonconfirmation" or a "Final Nonconfirmation") to confirm
employment eligibility for each hiring for a position in the United States that is or will be
funded (in whole or in part) with award funds.

C. "United States" specifically includes the District of Columbia, Puerto Rico, Guam, the
Virgin Islands of the United States, and the Commonwealth of the Northern Mariana [slands.
D. Nothing in this condition shall be understood to authorize or require any subrecipient at
any tier, or any person or other entity, to violate any federal law, including any applicable
civil rights or nondiscrimination law.

E. Nothing in this condition, including in paragraph 4.B., shall be understood to relieve any
subrecipient at any tier, or any person or other entity, of any obligation otherwise imposed
by law, including 8 U.S.C. 1324a(a)(]) and (2).

Questions about E-Verify should be directed to DHS. For more information about E-Verify
visit the E-Verify website (https://www.e-verify.gov/) or email E-Verify at
E-Verify@dhs.gov. E-Verify employer agents can email E-Verify at
E-VerifyEmployerAgent@dhs.gov.

Questions about the meaning or scope of this condition should be directed to OJP, before
award acceptance.

Unreasonable restrictions on competition under the award; association with federal
government.

SCOPE. This condition applies with respect to any procurement of property or services that
is funded (in whole or in part) by this award, whether by any subrecipient at any tier, and
regardless of the dollar amount of the purchase or acquisition, the method of procurement, or
the nature of any legal instrument used. The provisions of this condition must be among
those included in any subaward (at any tier). subrecipient (at any tier), agent, or
otherwise -- in undertaking any work, project, or activity for or on behalf of (or in providing
goods or services to or on behalf of) the federal government, and includes any applicant for
such employment or engagement, and any person or entity committed by legal instrument to
undertake any such work, project, or activity (or to provide such goods or services) in future.

B. Nothing in this condition shall be understood to authorize or require any subrecipient at
any tier, or any person or other entity, to violate any federal law, including any applicable
civil rights or nondiscrimination law.

1. No discrimination, in procurement transactions, against associates of the federal
government

Consistent with the (DOJ) Part 200 Uniform Requirements -- including as set out at 2
C.F.R. 200.300 (requiring awards to be "manage[d] and administer[ed] in a manner so as to
ensure that Federal funding is expended and associated programs are implemented in full
accordance with U.S. statutory and public policy requirements") and 200.319(a) (gencrally
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requiring "[a]Il procurement transactions [to] be conducted in a manner providing full and
open competition" and forbidding practices "restrictive of competition," such as "[p]lacing
unreasonable requirements on firms in order for them to qualify to do business" and taking
"[a)ny arbitrary action in the procurement process”) -- no subrecipient, at any tier may (in
any procurement transaction) discriminate against any person or entity on the basis of such
person or entity 's status as an "associate of the federal government" (or on the basis of such
person or entity's status as a parent, affiliate, or subsidiary of such an associate), except as
expressly set out in 2 C.F.R. 200.319(a) or as specifically authorized by USDOJ.

2. Monitoring
The recipient's monitoring responsibilities include monitoring of subrecipient compliance
with this condition.

3. Allowable costs

To the extent that such costs are not reimbursed under any other federal program, award
funds may be obligated for the reasonable, necessary, and allocable costs (if any) of actions
designed to ensure compliance with this condition.

4. Rules of construction

A. The term "associate of the federal government" means any person or entity engaged or
employed (in the past or at present) by or on behalf of the federal government -- as an
employee, contractor or subcontractor (at any tier), grant

Requirements pertaining to prohibited conduct related to trafficking in persons
(including reporting requirements and OJP authority to terminate award)

Any subrecipicnt ("subgrantee") at any tier, must comply with all applicable requirements
(including requirements to report allegations) pertaining to prohibited conduct related to the
trafficking of persons, whether on the part of subrecipients ("subgrantees"), or individuals
defined (for purposes of this condition) as "employees" of any subrecipient.

The details of the subrecipient's obligations related to prohibited conduct related to
trafficking in persons are posted on the OJP web site at
https://ojp.gov/funding/Explore/ProhibitedConduct-Trafficking.htm (Award condition:
Prohibited conduct by subrecipients related to trafficking in persons (including reporting
requirements and OJP authority to terminate award)), and are incorporated by reference here.

Determination of suitability to interact with participating minors

SCOPE. This condition applies to this award if it is indicated -- in the application for the
award (as approved by DOJ)(or in the application for any subaward, at any tier), the DOJ
funding announcement (solicitation), or an associated federal statute -- that a purpose of
some or all of the activities to be carried out under the award (whether by a subrecipient at
any tier) is to benefit a set of individuals under 18 years of age.

Any subrecipient at any tier, must make determinations of suitability before certain
individuals may interact with participating minors. This requirement applies regardless of an
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individual's employment status.

The details of this requirement are posted on the OJP web site at
https://ojp.gov/funding/Explore/] nteract-Minors.htm (Award condition: Determination of
suitability required, in advance, for certain individuals who may interact with participating
minors), and are incorporated by reference here.

Publications

Any publications (written, visual or sound), whether published through Federal grant funds
or matching funds, shall contain the following statements: “This project was supported by
(enter the federal grant # here) awarded by the Office for Victims of Crime, Office of Justice
Programs, U.S. Department of Justice. Points of view in this document are those of the
author and do not necessarily represent the official position or policies of the U.S.
Department of Justice.”

Requirement on use of volunteers

The Subrecipient must utilize volunteers to assist the program unless extenuating
circumstances justify the exclusion of volunteers, and a volunteer waiver is obtained from
the DOJ. This requirement can not be waived without a written request from the
Subrecipient to DOJ and a written volunteer waiver approval from DOJ.

The Subrecipient agrees to assist victims in applying for Victims Compensation
benefits.

Such assistance includes: identifying eligible victims; making reasonable efforts to notify
eligible victims of the availability of compensation; making reasonable efforts to explain the
program to victims; offering to assist victims with the application process when it is
reasonable to do so.

The Subrecipient understands that VOCA non-allowable personnel activities include:

general administration, prevention, active investigation and prosecution of criminal
activities, research and studies, lobbying, capital expenses, compensation for victims of
crime and fundraising.

The Subrecipient agrees that all services will be provided at no charge to victims unless
a program income waiver is obtained from the DOJ.

If permission to generate program income is granted, the Subrecipient agrees that there must
be a sliding scale that starts at zero, and that all program income will be totally expended on
grant allowable activities by the end of the funding cycle.

Equipment purchased with VOCA funds shall be listed by the Subrecipient on the

agency inventory.

The inventory must include the item description, serial number, cost, percentage of federal
Subrecipient Initials

3.28.22

Date ™

16



40

41

EXHIBIT A

VOCA funds, and location.

The Subrecipient agrees that if a financial audit of the agency is performed, whether it
be an audit under 2 CFR or not, the Subrecipient agrees to provide a copy of the audit
and any associated management letters to the DOJ, Grants Management Unit,

The Single Audit report must be submitted to the Grants Management Unit within 9 months
after the subrecipient’s year-end or one month after the issuance of the audit, whichever is
soonger.

The Subrecipient, if a non-profit organization, agrees to make its financial statements
available online (either on the subrecipient’s website, or the DOJ’s, or another publicly
available website).

Organizations that have Federal 501 (¢) 3 tax status are considered in compliance with this
requirement, with no further action needed, to the extent that such organization files [RS
Form 990 or similar tax document (e.g., 990-EZ), as several sources already provide
searchable online databases of such financial statements.
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EXHIBIT B
-SCOPE OF SERVICES-

. The Subrecipient shall receive a subgrant from the New Hampshire Department of Justice
as the State Agency (DOJ) for expenses incurred and services provided for activities
surrounding mental health treatment and services for victims of crime.

. The Subrecipient shall be reimbursed by the DOJ based on budgeted expenditures
described in Exhibit C. The Subrecipient shall submit incurred expenses for
reimbursement on the state approved expenditure reporting form as provided.
Expenditure reports shall be submitted on a quarterly basis, within fifteen (15) days
following the end of the current quarterly activities. Expenditure reports submitted later
than thirty (30) days following the end of the quarter will be considered late and out of
compliance. For example, with an award that begins on January 1, the first quarterly
report is due on April 15" or 15 days after the close of the first quarter ending on March
31.

Subrecipient is required to maintain supporting documentation for all grant expenses both
state funds and match if provided and to produce those documents upon request of this
office or any other state or federal audit authority. Grant project supporting
documentation shall be maintained for at lcast seven (7) years after the close of the
Federal Grant.

Subrecipient shall be subject to pertodic desk audits and program reviews by DOJ. Such
desk audits and program reviews shall be scheduled with Subrecipient and every attempt
shall be made by Subrecipient to accommodate the schedule.

. All correspondence and submittals shall be directed to:
NH Department of Justice

Grants Management Unit

33 Capitol Street

Concord, NH 03301

603-271-1261 or tanya.l.pitman@doj.nh.gov

Subrecipient Initials 5 42) -

18



EXHIBIT C
- PAYMENT TERMS-

1. The Subrecipient shall receive reimbursement in exchange for approved expenditure
reports as described in EXHIBIT B.

2. The Subrecipient shall be reimbursed within thirty (30) days following the DOJ’s
approval of expenditures. Said payment shall be made to the Subrecipient’s account
receivables address per the Financial System of the State of New Hampshire.

3. The State’s obligation to compensate the Subrecipient under this Agreement shall not
exceed the price limitation set forth in form G-1 section 1.8.

3a. The Subrecipient shall be awarded an amount not to exceed $320,914 of the
total Grant Limitation from Governor and Council approval or 07/01/2022,
whichever is later, to 06/30/2023, with approved expenditure reports. This shall
be contingent on continued federal funding and program performance.

3b. With sufficient reason the Subrecipient may apply for an extension of the
grant period for up to three months. The Subrecipient must submit the request in
writing. No extension is granted until approval is received by DOJ in writing.

4. Neither the Subrecipient nor DOJ will be responsible for any expenses or costs incurred
under this agreement prior to Governor and Council approval, or after 06/30/2023 or, if a
grant extension is approved, after 09/30/2023.
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-EEOP REPORTING, CIVIL RIGHTS COMPLIANCE AND STANDARD ASSURANCES-

[, Suzanne Gaetjens-Oleson [responsible official], certify that

Northern Human Services [Subrecipient| has completed the EEQ reporting tool

certification within the last two years at: https://ojp.gov/about/ocr/faq eeop.htm on

__October 7, 2021 [date]

[t is understood that subrecipients which are exempt from filing the EEOP Utilization Report
including non-profits and subrccipients with less than 50 employees must file a declaration
claiming exemption at least once every two ycars with the Office for Justice Programs; Office of
Civil Rights at the above web address.

EEOP Training Requirements for Subrecipients

Tammy Phillips [official that completed training) has completed

the EEOP training at https://ojp.gov/about/ocr/ocr-training-videos/video-ocr-training.htm on:

October 6, 2021 [date]. The EEOP training must be completed at least once every
two years.

DO.J Discrimination Complaint Process

If individuals believe they may have been discriminated against by the NH Department of Justice
or by an organization that receives federal funding from the NH Department of Justice based on
their race, color, national origin, religion, sex, disability, age, sexual orientation or gender
identity should print and complete a complaint form that can be found at: Civil Rights | Grants
Management Unit | NH Department of Justice

Subrecipient Discrimination Complaint Process

I further certify that: Northern Human Services [Subrecipient] will comply with applicable
federal civil rights laws that prohibit discrimination in employment and in the delivery of
scrvices and has a policy or written procedure in place for accepting discrimination based
complaints from employees and program beneficiaries and that policy/procedure must be made
publically available to program beneficiaries or prospective beneficiaries.

Subrecipient Initials S ‘] 2
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EXHIBIT D

Certified Standard Assurances

On behalf of the Subrecipient, and in support of this application for a grant or cooperative
agreement, [ certify under penalty of perjury to the U.S. Department of Justice ("Department™),
that all of the following are true and correct:

(1) I have the authority to make the following representations on behalf of myself and the
Subrecipient. I understand that these representations will be relied upon as material in any
Department decision to make an award to the Subrecipient based on its application.

(2) I certify that the Subrecipient has the legal authority to apply for the federal assistancc sought
by the application, and that it has the institutional, managerial, and financial capability (including
funds sufficient to pay any required non-federal share of project costs) to plan, manage, and
complete the project described in the application properly.

(3) I assure that, throughout the period of performance for the award (if any) made by the
Department based on the application—

a. the Subrecipient will comply with all award requirements and all federal statutes and
regulations applicable to the award;

b. the Subrecipient will require all subrecipients to comply with all applicable award
requirements and all applicable federal statutes and regulations; and

c. the Subrecipient will maintain safeguards to address and prevent any organizational
conflict of interest, and also to prohibit employees from using their positions in any
manner that poses, or appears to pose, a personal or financial conflict of interest.

(4) The Subrecipient understands that the federal statutes and regulations applicable to the award
(if any) made by the Department based on the application specifically include statutes and
regulations pertaining to civil rights and nondiscrimination, and, in addition—

a. the Subrecipient understands that the applicable statutes pertaining to civil rights will
include section 601 of the Civil Rights Act of 1964 (42 U.S.C. § 2000d); section 504 of
the Rehabilitation Act of 1973 (29 U.S.C. § 794); section 901 of the Education
Amendments of 1972 (20 U.S.C. § 1681); and section 303 of the Age Discrimination Act
of 1975 (42 U.S.C. § 6102);

b. the Subrecipient understands that the applicable statutes pertaining to
nondiscrimination may include section 809(c) of Title [ of the Omnibus Crime Control
and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); section 1407(e) of the Victims of
Crime Act of 1984 (34 U.S.C. § 20110(e)); section 299A(b) of the Juvenile Justice and
Delinquency Prevention Act of 2002 (34 U.S.C. § 11182(b)); and that the grant condition
set out at section 40002(b)(13) of the Violence Against Women Act (34 U.S.C. §
12291(b)(13)), which will apply to all awards made by the Office on Violence Against
Women, also may apply to an award made otherwise;

Subrecipient Initials \S’j’)
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EXHIBIT D

c. the Subrecipient understands that it must require any pass-through subrecipient to
comply with all such applicable statutes (and associated regulations); and

d. on behalf of the Subrecipient, I make the specific assurances set out in 28 C.F.R. §§
42.105 and 42.204.

(5) The Subrecipient also understands that (in addition to any applicable program-specific
regulations and to applicable federal regulations that pertain to civil rights and
nondiscrimination) the federal regulations applicable to the award (if any) made by the
Department based on the application may include, but are not limited to, 2 C.F.R. Part 2800 (the
DOJ "Part 200 Uniform Requirements") and 28 C.F.R. Parts 22 (confidentiality - research and
statistical information), 23 (criminal intelligence systems), 38 (regarding faith-based or religious
organizations participating in federal financial assistance programs), and 46 (human subjects
protection).

(6) I assure that the Subrecipient will assist the Department as necessary (and will require
subrecipients and contractors to assist as necessary) with the Department's compliance with
section 106 of the National Historic Preservation Act of 1966 (54 U.S.C. § 306108), the
Archeological and Historical Preservation Act of 1974 (54 U.S.C. §§ 312501-312508), and the
National Environmental Policy Act of 1969 (42 U.S.C. §§ 4321-4335), and 28 C.F.R. Parts 61
(NEPA) and 63 ({loodplains and wetlands).

(7) I assure that the Subrecipient will give the Department and the Government Accountability
Office, through any authorized representative, access to, and opportunity to examine, all paper or
electronic records related to the award (if any) made by the Department based on the application.

(8) If this application is for an award from the National Institute of Justice or the Bureau of
Justice Statistics pursuant to which award funds may be made available (whether by the award
directly or by any subaward at any tier) to an institution of higher education (as defined at 34
U.S.C. § 10251(a)(17)), [ assure that, if any award funds actually are made available to such an
institution, the Subrecipient will require that, throughout the period of performance—

a. each such institution comply with any requirements that are imposed on it by the First
Amendment to the Constitution of the United States; and

b. subject to par. a, each such institution comply with its own representations, if any,
concerning academic freedom, freedom of inquiry and debate, research independence,
and research integrity, at the institution, that are included in promotional materials, in
official statements, in formal policies, in applications for grants (including this award
application), for accreditation, or for licensing, or in submissions relating to such grants,
accreditation, or licensing, or that otherwise are made or disseminated to students, to
faculty, or to the general public.

(9) I assure that, if the Subrecipicnt i1s a governmental entity, with respect to the award (if any)
made by the Department based on the application—

Subrecipient Initials . ég 0
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EXHIBIT D

a. it will comply with the requirements of the Uniform Relocation Assistance and Real
Property Acquisitions Act of 1970 (42 U.S.C §§ 4601-4655), which govern the treatment
of persons displaced as a result of federal and federally-assisted programs; and

b. it will comply with requirements of 5 U.S.C. §§ 1501-1508 and 7324-7328, which
limit certain political activities of State or local government employees whose principal
employment is in connection with an activity financed in whole or in part by federal
assistance.

(10) If the Subrecipient applies for and reccives an award from the Office of Community
Oriented Policing Services (COPS Office), I assure that as required by 34 U.S.C. § 10382(c)(11),
it will, to the extent practicable and consistent with applicable law--including, but not limited to,
the Indian Self-Determination and Education Assistance Act--seek, recruit, and hire qualified
members of racial and ethnic minority groups and qualified women in order to further effective
law enforcement by increasing their ranks within the sworn positions, as provided under 34
U.S.C. § 10382(c)(11).

(11) If the Subrecipient applies for and receives a DOJ award under the STOP School Violence
Act program, I assure as required by 34 U.S.C. § 10552(a)(3), that it will maintain and report
such data, records, and information (programmatic and financial) as DOJ may rcasonably
require.

[ acknowledge that a materially false, fictitious, or fraudulent statement (or concealment or
omission of a material fact) in this certification, or in the application that it supports, may be the
subject of criminal prosecution (including under 18 U.S.C. §§ 1001 and/or 1621, and/or 34
U.S.C. §§ 10271-10273), and also may subject me and the Subrecipient to civil penalties and
administrative remedies for false claims or otherwise (including under 31 U.S.C. §§ 3729-3730
and 3801-3812). I also acknowledge that the Department’s awards, including certifications
provided in connection with such awards, are subject to review by the Department, including by
its Office of the Inspector General.

Suzanne Gaetjens-Oleson CEO
Name of Authorized Signor Title of Authorized Signor
§'~G‘O‘~ Lomae, 3.28.22
Signature Date
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EXHIBIT E

-NON-SUPPLANTING CERTIFICATION -
Supplanting defined
Federal funds must be used to supplement existing funds for program activities and must not
replace those funds that have been appropriated for the same purpose. Supplanting shall be the
subject of application review, as well as pre-award review, post-award monitoring, and audit. If
there is a potential presence of supplanting, the Subrecipient or grantee will be required to supply
documentation demonstrating that the reduction in non-Federal resources occurred for reasons
other than the receipt or expected receipt of Federal funds. For certain programs, a written
certification may be requested by the awarding agency or recipient agency stating that Federal
funds will not be used to supplant State or local funds. See the OJP Financial Guide (Part II,
Chapter 3)
http://www.ojp.usdoj.gov/financialguide/part2/part2chap3.htm.

Supplanting and job retention

A recipient or subrecipient may use federal funds to retain jobs that, without the use of the
federal money, would be lost. If the grantee is planning on using federal funds to retain jobs, it
must be able to substantiate that, without the funds, the jobs would be lost, Substantiation can be,
but is not limited to, one of the following forms: an official memorandum, official minutes of a
county or municipal board meeting or any documentation, that is usual and customarily produced
when making determinations about employment. The documentation must describe the
terminated positions and that the termination is because of lack of the availability of State or
local funds.

The Northern Human Services (Subrecipient) certifies that any funds awarded through grant
number 2020-V2-GX-0042 shall be used to supplement existing funds for program activities
and will not replace (supplant) nonfederal funds that have been appropriated for the purposes and

goals of the grant.

The Northern Human Services (Subrecipient) understands that supplanting violations may result
in a range of penalties, including but not limited to suspension of future funds under this
program, suspension or debarment from federal grants, recoupment of monies provided under

this grant, and civil and/or criminal penalties.

Printed Name and Title of Authorized Signor; Suzanne Gaetjens-Oleson

Signature: §““G‘O“' Lomte,.
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EXHIBIT F

NEW HAMPSHIRE DEPARTMENT OF JUSTICE

N M./ Y

i
“_ Y
ey

i

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND
OTHER RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE
REQUIREMENTS

Subrecipients should refer to the regulations cited below to determine the certification to which
they are required to attest. Subrecipients should also review the instructions for certification
included in the regulations before completing this form. The certifications shall be treated as a
material representation of fact upon which reliance will be placed when the U.S. Department of
Justice (“Department”) determines to award the covered transaction, grant, or cooperative
agreement.

1. LOBBYING

As required by 31 U.S.C. § 1352, as implemented by 28 C.F.R. Part 69, the Subrecipient certifies
and assures (to the extent applicable) the following:

(a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
Subrecipient, to any person for influencing or attempting to influence an officer or employee of
any agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with the making of any Federal grant, the entering into of
any cooperative agreement, or the extension, continuation, renewal, amendment, or modification
of any Federal grant or cooperative agreement;

(b) If the Subrecipient’s request for Federal funds is in excess of $100,000, and any funds other
than Federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a member of Congress, an officer
or employee of Congress, or an employee of a member of Congress in connection with this
Federal grant or cooperative agreement, the Subrecipient shall complete and submit Standard
Form - LLL, “Disclosure of Lobbying Activities™ in accordance with its (and any DOJ awarding
agency’s) instructions; and

(¢) The Subrecipient shall require that the language of this certification be included in the award
documents for all subgrants and procurement contracts (and their subcontracts) funded with
Federal award funds and shall ensure that any certifications or lobbying disclosures required of
recipients of such subgrants and procurement contracts (or their subcontractors) are made and
filed in accordance with 31 U.S.C. § 1352.

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS

Subrecipient Initials « égo
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EXHIBIT F

A. Pursuant to Department regulations on nonprocurement debarment and suspension
implemented at 2 C.F.R. Part 2867, and to other related requirements, the Subrecipient certifies,
with respect to prospective participants in a primary tier “covered transaction,” as defined at 2
C.F.R. § 2867.20(a), that neither it nor any of its principals—

(a) is presently debarred, suspended, proposed for debarment, declared ineligible, sentenced to a
denial of Federal benefits by a State or Federal court, or voluntarily excluded from covered
transactions by any Federal department or agency;

(b) has within a three-year period preceding this application been convicted of a felony criminal
violation under any Federal law, or been convicted or had a civil judgment rendered against it for
commission of fraud or a criminal offensc in connection with obtaining, attempting to obtain, or
performing a public (Federal, State, tribal, or local) transaction or private agreement or
transaction;

violation of Federal or State antitrust statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, tax evasion or receiving
stolen property, making false claims, or obstruction of justice, or commission of any offense
indicating a lack of business integrity or business honesty that seriously and directly affects its
(or its principals”) present responsibility;

(c) 1s presently indicted for or otherwise criminally or civilly charged by a governmental entity
(Federal, State, tribal, or local) with commission of any of the offenses enumerated in paragraph
(b) of this certification; and/or

(d) has within a three-year period preceding this application had one or more public transactions
(Federal, State, tribal, or local) terminated for cause or default.

B. Where the Subrecipient is unable to certify to any of the statements in this certification, it
shall attach an explanation to this application. Where the Subrecipient or any of its principals
was convicted, within a three-year period preceding this application, of a felony criminal
violation under any Federal law, the Subrecipient also must disclose such felony criminal
conviction in writing to the Department (for OJP Subrecipients, to OJP at
Ojpcompliancereporting@usdoj.gov; for OVW Subrecipients, to OVW at
OVW.GFMD@usdoj.gov; or for COPS Subrecipients, to COPS at AskCOPSRC@usdoj.gov),
unless such disclosure has already been made.

3. FEDERAL TAXES

A. If the Subrecipient is a corporation, it certifies either that (1) the corporation has no unpaid
Federal tax liability that has been assessed, for which all judicial and administrative
remedies have becn exhausted or have lapsed, that is not being paid in a timely manner
pursuant to an agreement with the authority responsible for collecting the tax liability, or
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EXHIBIT F

(2) the corporation has provided written notice of such an unpaid tax liability (or liabilities) to
the Department (for OJP

Subrecipients, to OJP at Ojpcompliancereporting@usdoj.gov; for OVW Subrecipients, to OVW
at OVW.GFMD(@usdoj.gov; or for COPS Subrecipients, to COPS at AskCOPSRC@usdoj.gov).

B. Where the Subrecipient is unable to certify to any of the statements in this certification, it
shall attach an explanation to this application.

4. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS)
As required by the Drug-Free Workplace Act of 1988, as implemented at 28 C.F.R. Part 83,
Subpart F, for grantees, as defined at 28 C.F.R. §§ 83.620 and 83.650:

A. The Subrecipient certifies and assures that it will, or will continue to, provide a drug-free
workplace by—

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited in its workplace and
specifying the actions that will be taken against employees for violation of such prohibition;
(b) Establishing an on-going drug-free awareness program to inform employees about—
(1) The dangers of drug abuse in the workplace;

(2) The Subrecipient’s policy of maintaining a drug-free workplace;

(3) Any available drug counseling, rehabilitation, and employee assistance programs; and

(4) The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace;

(c) Making it a requirement that each employec to be engaged in the performance of the award
be given a copy of the statement required by paragraph (a);

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of
employment under the award, the employce will —

(1) Abide by the terms of the statement; and

(2) Notify the employer in writing of the employee’s conviction for a violation of a criminal drug
statute occurring in the workplace no later than five calendar days after such conviction;
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(e) Notifying the Department, in writing, within 10 calendar days after receiving notice under
subparagraph (d)(2) from an employee or otherwise receiving actual notice of such conviction.
Employers of convicted employees must provide notice, including position title of any such
convicted employee to the Department, as follows:

For COPS award recipients - COPS Office, 145 N Street, NE, Washington, DC, 20530;
For OJP and OVW award recipients - U.S. Department of Justice, Office of Justice Programs,
ATTN: Control Desk, 810 7th Street, N.W., Washington, D.C. 20531.

Notice shall include the identification number(s) of each affected award;
() Taking one of the following actions, within 30 calendar days of receiving notice under
subparagraph (d)(2), with respect to any employee who is so convicted:

(1) Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local health, law
enforcement, or other appropriate agency; and

(g)Making a good faith effort to continue to maintain a drug-free workplace through

implementation of paragraphs (a), (b), (c), (d), (e), and (f).

If you are unable to sign this certification, you must attach an explanation to this
certification.

Suzanne Gaetjens-Oleson CEOQO

Name of Authorized Signor Title of Authorized Signor
- ,é“‘“G‘O‘“ Conis, 3.28.22

Signature Date

Northern Human Services, 87 Washington Street, Conway, NH 03818
Name and Address of Agency
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Certification Regarding the Federal Funding Accountability and Transparency Act
(FFATA) Compliance

The Federal Funding Accountability and Transparency Act (FFATA) requires
Subrecipients of individual Federal grants equal to or greater than $25,000 and awarded on
or after October 1, 2010, to report on data related to executive compensation and associated
first-tier sub-grants of $25,000 or more. If the initial award is below $25,000 but subsequent
grant modifications result in a total award equal to or over $25,000, the award is subject to the
FFATA reporting requirements, as of the date of the award.

In accordance with 2 CFR Part 170 (Reporting Subaward and Executive Compensation
Information), DOJ must report the following information for any grant award subject to the
FFATA reporting requirements;

1) Name of entity
2) Amount of award
3) Funding agency
4) NAICS code for contracts / CFDA program number for grants
5) Program source
6) Award title descriptive of the purpose of the funding action
7) Location of the entity
8) Principle place of performance
9) Unique identifier of the cntity (SAM #)
10) Total compensation and names of the top five executives if:
a. More than 80% of annual gross revenues are from the Federal government,
and those revenues are greater than $25M annually and
b. Compensation information is not already available through reporting to the SEC.

Subrecipients must submit FFATA required data by the end of the month, plus 30 days, in
which the award or award amendment is made.

The Subrecipient identified in Section 1.3 of the Grant Agreement agrees to comply with the
provisions of the Federal Funding Accountability and Transparency Act, Public Law 109-282
and Public Law 110-252, and 2 CFR Part 170 (Reporting Subaward and Executive
Compensation Information), and [urther agrees to have one of the Subrecipient’s
representative(s), as identified in Sections 1.11 of the Grant Agreement execute the following
Certification:

The below named Subrecipient agrees to provide needed information as outlined above to
DOJ and to comply with all applicable provisions of the Federal Financial Accountability
and Transparency Act.
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Certification
Suzanne Gaetjens-Oleson CEQ
Name of Authorized Signor Title of Authorized Signor
e @) W 3.28.22
Signature Date

As the Subrecipient identified in Section 1.3 of the Grant Agreement, I certify that the
responses to the below listed questions are true and accurate.

1. The Unique Entity ID (SAM) number for your entity is:

2. In your business or organization’s preceding completed fiscal year, did your business or
organization receive (1) 80 percent or more of your annual gross revenue in U.S. federal
contracts, subcontracts, loans, grants, sub-grants, and/or cooperative agreements; and (2)
$25,000,000 or more in annual gross revenues from U.S. federal contracts, subcontracts, loans,
grants, subgrants, and/or cooperative agreements?

X _NO YES
If the answer to #2 above is NO, stop
here

If the answer to #2 above is YES, please answer the
following:

3. Does the public have access to information about the compensation of the executives in your
business or organization through periodic reports filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C.78m(a), 780(d)) or section 6104 of the Internal
Revenue Code of 19867

NO YES

rer—

If the answer to #3 above is YES, stop

If the answer to #3 above is NO, please answer the
following:

5. The names and compensation of the five most highly compensated officers in
your business or organization are as follows:
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Certification

Amount:;

Amount:

Amount:

Amount:

Amount:
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State of New Hampshire
Department of State

CERTIFICATE

I, William M. Gardner, Secretary of State of the State of New Hampshire, do hereby certify that NORTHERN HUMAN
SERVICES is a New Hampshire Nonprofit Corporation registered to transact business in New Hampshire on March 03, 1971. 1
further certify that all fees and documents required by the Secretary of State’s office have been received and is in good standing as

far as this office is concerned,

Busincss ID: 62362
Certificate Number : 0005748583

IN TESTIMONY WHEREOF,

I hereto set my hand and cause to be affixed
the Seal of the State of New Hampshire,
this 1st day of April A.D. 2022.

Gir ok

William M. Gardner

Secretary of State




(Corporation, Non-Profit Corporation)

C ate Resoluti

Certificate of Authority # 1

I, Madelene Costello hereby certify that | am duly clected Clerk/Secretary/Officer of

(Name)
a true copy of a vote taken at

Northern Human Services . | hereby certify the following is

(Name of Corporation)

a meeting of the Board of Directors/shareholders, duly called and held onJanuary 24, 2022,

at which a quorum of the Directors/shareholders were present and voting.

VOTED: ThatSuzanne Gaetjens-Oleson, CEQ(may list more than one person) is
(Name and Title)

duly authorized to enter into contracts or agreements on behalf of

Northern Human Services with the State of New Hampshire and any of

(Name of Corporation )

its agencies or departments and further is authorized to execute any documents

which may in his/her judgment be desirable or necessary to effect the purpose of
this vote.

I hereby certify that said vote has not been amended or repealed and remains in full force

and effect as of the date of the contract to which this certificate is attached. This authority
remains valid for thirty (30) days from the date of this Corporate Resolution. [ further certify
that it is understood that the State of New Hampshire will rely on this certificate as evidence that

the person(s) listed above currently occupy the position(s) indicated and that they have full

authority to bind the corporation. To the extent that there are any limits on the authority of any

listed individual to bind the corporation in contracts with the State of New Hampshire, all such

limitations are expressly stated herein.
ATTEST: %n\ k‘QG«E 0 President

DATED: 3.28.22
Name & Title)




ACORD.

Client#: 1010836

CERTIFICATE OF LIABILITY INSURANCE

NORTHHUM

DATE (MM/DD/YYYY)
3/31/2022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer any rights to the certificate holder in lieu of such endorsement(s).

PRODUCER
USI Insurance Services LLC

3 Executive Park Drive, Suite 300
Bedford, NH 03110

sgn'fnl:fm Christine A Skehan

(AIC Vo, Ext): 855 874-0123 ffié No):

ﬁt',“onEss Christine.Skehan@usi.com

INSURER(S) AFFORDING COVERAGE NAIC #
855 874-0123 ) INSURER A : Philadelphia Insurance Company 132204
INSURED ) INSURER B :
Northern Human Services, Inc.
) INSURER C :
87 Washington Street S
Conway, NH 03818-6044 .
INSURERE :
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR

POLICY EFF | POLICY EXP

LTR TYPE OF INSURANCE @%L wv%k POLICY NUMBER (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
A | X| COMMERCIAL GENERAL LIABILITY ' PHPK2255726 03/31/2022|03/31/2023 EACH OCCURRENCE $1,000,000
_‘ CLAIMS-MADE @ OCCUR 1 PR L O e eiiance) | $100,000
- ‘ MED EXP (Any one person) $ 5,000
] j PERSONAL & ADV INJURY | 51,000,000
E‘Q'L AGGREGATE LIMIT APPLIES PER: {w GENERAL AGGREGATE $3,000,000
|| POLICY U ?Sg{ D Loc : PRODUCTS - COMP/OP AGG | $3,000,000
OTHER: i | _ $
A | AUTOMOBILE LIABILITY | PHPK2255722 03/31/2022|03/31/2023 (E'accideny s
|| ANY AUTO BODILY INJURY (Per person) | §
I (A?L\'}YI%ESDONLY gS?ggULED BODILY INJURY (Per accident) | $
HIRED NON-OWNED PROPERTY DAMAGE s
AUTOS ONLY l AUTOS ONLY (Per accident)
$
A | X|UMBRELLALIAB | X | occur PHPK2255726 03/31/2022|03/31/2023| EACH OCCURRENCE $10,000,000
FXCEESLIAB CLAIMS-MADE | | AGGREGATE 510,000,000
0ED | | RETENTIONS f ' $
WORKERS COMPENSATION [PER ‘ OTH-
AND EMPLOYERS' LIABILITY IN STATUTE ER
gl:;rlgg%m%%%@&%mssmsxscmwEI:l —_— E.L. EACH ACCIDENT $
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| §
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | §
A |Prof Liab - entit PHPK2255726 03/31/2022|03/31/2023 $1,000,000/$3,000,000
A |Phys Prof liab PHPK2255726 03/31/202203/31/2023 $1,000,000/$3,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)
Evidence of Insurance.

CERTIFICATE HOLDER

CANCELLATION

NH Dept of Justice
33 Capital St.
Concord, NH 03301

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE
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ACORD.

Client#: 1010836

CERTIFICATE OF LIABILITY INSURANCE

NORTHHUM

DATE (MM/DD/YYYY)
3/31/2022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer any rights to the certificate holder in lieu of such endorsement(s).

PRODUCER
USI Insurance Services LLC

3 Executive Park Drive, Suite 300
Bedford, NH 03110

CONTACT Christine.Skehan

(A6, No, Ext): 855 874-0123 {Ric, No):

EMAL .s. Christine.Skehan@usi.com

INSURER(S) AFFORDING COVERAGE NAIC #
855 874-0123 r———
INSURED ) INsURER B : NH Employers Insurance Company 13083
Northern Human Services, Inc.
- INSURER C :
87 Washington Street ———
Conway, NH 03818-6044 :
INSURER E :
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL[SUBR POLICY EFF | PO I
LTR TYPE OF INSURANCE INSR |WVD POLICY NUMBER (MgILDDNYYY) (Mmha'gm) LIMITS
COMMERCIAL GENERAL LIABILITY EACH OCCURRENGCE $
MAGE TO RENTED
! CLAIMS-MADE OCCUR BRMAREL TS occurrence) $
| MED EXP (Any one person) $
| PERSONAL & ADV INJURY | §
GEN'L AGGREGATE LIMIT APPLIES PER GENERAL AGGREGATE $
] | PRO- o
POLICY | JECT ( -l Loc PRODUCTS - COMP/OP AGG | $
OTHER: | $
COMBINED SINGLE LIMIT
AUTOMOBILE LIABILITY | (Fa metident s
ANY AUTO BODILY INJURY (Per person) | $
OUNED Ly AR LED BODILY INJURY (Per accident) | §
HIRED NON-OWNED PROPERTY DAMAGE
AUTOS ONLY AUTOS ONLY (Per accident) $
I ] $
|
UMBRELLA LIAB | OCCUR EACH OCCURRENCE $
EXCESS LIAB | CLAIMS-MADE AGGREGATE $
DED | | RETENTIONS s
B | WORKERS COMPENSATION PER [OTH-
AND EMPLOYERS® LIABILITY - ECC60040004322021A 09/30/2021|09/30/2022 x ‘STATUTE ‘ |ER
ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED? E N/A E.LEACHACCIDENT $500,000
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $500,000
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - PoLICY LMIT [$500,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Evidence of Insurance

CERTIFICATE HOLDER

CANCELLATION

State of NH Department of Health
and Human Services (DHHS)

129 Pleasant St
Concord, NH 03301

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

See ford
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WOLFEBORO « NORTH CONWAY
DOVER » CONCORD
STRATHAM

To the Board of Directors of
Northern Human Services, Inc.
Conway, New Hampshire

INDEPENDENT AUDITORS’ REPORT

We have audited the accompanying financial statements of Northern Human Services, Inc. (a
New Hampshire nonprofit organization), which comprise the statements of financial position as
of June 30, 2021 and 2020, and the related statements of cash flows, and notes to the financial
statements for the years then ended, and the related statements of activities and functional
expenses for the year ended June 30, 2021.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with accounting principles generally accepted in the United States of
America; this includes the design, implementation, and maintenance of internal control relevant
to the preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error.

Auditors’ Responsibility

Our responsibility is to express an opinion on these financial statements based on our audits.
We conducted our audits in accordance with auditing standards generally accepted in the
United States of America and the standards applicable to financial audits contained in
Government Auditing Standards, issued by the Comptroller General of the United States. Those
standards require that we plan and perform the audits to obtain reasonable assurance about
whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditors’
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
entity’'s internal control. Accordingly, we express no such opinion. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of
significant accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.

Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of Northern Human Services, Inc. as of June 30, 2021 and 2020, and its
cash flows for the years then ended, and the changes in its net assets for the year ended June
30, 2021 in accordance with accounting principles generally accepted in the United States of
America.

1



Report on Summarized Comparative Information

We have previously audited Northern Human Services, Inc’s June 30, 2020 financial
statements, and we expressed an unmodified opinion on those audited financial statements in
our report dated January 20, 2021. In our opinion, the summarized comparative information
presented herein as of and for the year ended June 30, 2020, is consistent, in all material
respects, with the audited financial statements from which it has been derived.

Other Matters

Our audit was conducted for the purpose of forming an opinion on the financial statements as a
whole. The accompanying schedule of functional revenues and expenses on pages 27 — 35 and
schedule of expenditures of federal awards on page 36, as required by Title 2 U.S. Code of
Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards, are presented for purposes of additional analysis and are not
a required part of the financial statements. Such information is the responsibility of management
and was derived from and relates directly to the underlying accounting and other records used
to prepare the financial statements. The information has been subjected to the auditing
procedures applied in the audit of the financial statements and certain additional procedures,
including comparing and reconciling such information directly to the underlying accounting and
other records used to prepare the financial statements or to the financial statements
themselves, and other additional procedures in accordance with auditing standards generally
accepted in the United States of America. In our opinion, the information is fairly stated, in all
material respects, in relation to the financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated
March 1, 2022, on our consideration of Northern Human Services, Inc.’s internal control over
financial reporting and on our tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements and other matters. The purpose of that report is solely to
describe the scope of our testing of internal control over financial reporting and compliance and
the results of that testing, and not to provide an opinion on the effectiveness of Northern Human
Services, Inc.’s internal control over financial reporting or on compliance. That report is an
integral part of an audit performed in accordance with Government Auditing Standards in
considering Northern Human Services, Inc.'s internal control over financial reporting and
compliance.

Nm/ MeLomell ¢ Kber s

/’{'ﬁ / 47 5/5*/)4;/ ()’5 seeq aior!

March 1, 2022
North Conway, New Hampshire



NORTHERN HUMAN SERVICES, INC,

STATEMENTS OF FINANCIAL POSITION

CURRENT ASSETS
Cash and cash equivalents, undesignated

JUNE 30, 2021 AND 2020

ASSETS

Cash and cash equivalents, board designated
Accounts receivable, less allowance of $222,000 and

$311,000 for 2021 and 2020, respectively

Grants receivable
Assets, limited use
Prepaid expenses and deposits

Total current assets

PROPERTY AND EQUIPMENT, NET

OTHER ASSETS
Investments
Cash value of life insurance

Total other assets

Total assets

CURRENT LIABILITIES
Accounts payable and accrued expenses
Accrued payroll and related liabilities
Compensated absences payable
Other grants payable
Refundable advances
Deferred revenue
Refundable advances, maintenance of effort
Client funds held in trust
Due to related party

Total liabilities

NET ASSETS
Net assets without donor restrictions
Undesignated
Board designated

LIABILITIES AND NET ASSETS

Total net assets without donor restrictions

Net assets with donor restrictions

Total net assets

Total liabilities and net assets

See Notes to Financial Statements
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2021 020
$ 17,290,923 $ 13,898,376
318,202 318,202
3,692,791 2,431,296
224187 515,878
806,316 724,596
206,897 193,859
22,539,316 18,082,207
193,904 261,407
2,524,860 2,064,316
470,832 452,278
2,995,692 2,516,594
$ 25,728,912 $ 20,860,208
$ 1,300,981 $ 1,589,607
1,656,658 1,622,001
814,990 794,893
925,485 187,352
110,000 132,500
282,617 101,857
- 339,562
469,616 397,289
53,208 58,112
5,613,555 5,123,173
19,540,045 15,162,607
318,202 318,202
19,858,247 15,480,809
257,110 256,226
20,115,357 15,737,035
$ 25,728,912 $ 20,860,208




NORTHERN HUMAN SERVICES, INC,

STATEMENT OF ACTIVITIES

FOR THE YEAR ENDED JUNE 30, 2021

WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

PUBLIC SUPPORT
State and federal grants
Other public support
Local and county support
Donations

Total public support
REVENUES
Program service fees
Production income
Other revenues
Total revenues
Total public support and revenues
EXPENSES
Program Services:
Mental health
Developmental services
Total program services
General management

Total expenses

EXCESS OF PUBLIC SUPPORT
AND REVENUES OVER EXPENSES

NON-OPERATING INCOME
Investment return
Gain on sale of property
Change in cash value of life insurance
Interest income
Total non-operating income
Change in net assets

NET ASSETS, BEGINNING OF YEAR

NET ASSETS, END OF YEAR

Without Donor With Donor 2021 2020
Restrictions Restrictions Total Summarized
3 2,897,159 $ - $ 2,897,159 $ 2,169,389
967,136 - 967,136 591,205
635,427 - 635,427 405,607
13,262 - 13,262 22,671
4512 984 - 4,512,984 3,188,872
42,144 980 - 42,144 980 41,907,391
275,842 - 275,842 327,416
370,636 - 370,636 266,938
42 791,458 - 42,791,458 42 501,745
47,304,442 - 47,304,442 45 690,617
11,535,421 - 11,535,421 11,370,057
25,138,884 - 25,138,884 25,786,386
36,674,305 - 36,674,305 37,156,443
6,763,823 B 6,763,823 6,271,198
43,438,128 - 43,438,128 43,427,641
3,866,314 - 3,866,314 2,262,976
477,198 - 477,198 113,984
- - - 3,500
18,554 - 18,554 19,693
15,372 884 16,256 71,444
511,124 884 512,008 208,621
4 377,438 884 4,378,322 2,471,597
15,480,809 256,226 15,737,035 13,265,438
$ 19,858,247 $ 257,110 $ 20,115,357 $ 15,737,035

See Notes to Financial Statements
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NORTHERN HUMAN SERVICES, INC,

STATEMENTS OF CASH FLOWS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

2021 2020
CASH FLOWS FROM OPERATING ACTIVITIES
Change in net assets $ 4378322 $ 2471597
Adjustments to reconcile change in net assets
to net cash from operating activities:

Depreciation 121,923 181,884
Unrealized gain on investments (308,604) (9,790)
Realized gain on investments (125,748) (57,410)
Gain on sale of property - (3,500)
Change in cash value of life insurance (4,546) (6,288)
(Increase) decrease in assets:
Accounts receivable (1,261,495) (465,305)
Grants receivable 291,691 (288,359)
Assets, limited use (81,720) (222,685)
Prepaid expenses and deposits (13,038) 101,218
Increase (decrease) in liabilities:
Accounts payable and accrued expenses (288,626) 1,099,424
Accrued payroll and related liabilities 134,657 15,285
Compensated absences payable 20,097 61,757
Other grants payable 738,133 75,170
Refundable advances (22,500) (64,517)
Deferred revenue 180,760 (329,484)
Refundable advances, maintenance of effort (339,562) (51,896)
Client funds held in trust 72,327 227,925
Due to related party (4,904) 9,689
NET CASH PROVIDED BY OPERATING ACTIVITIES 3,487,167 2,734,715

CASH FLOWS FROM INVESTING ACTIVITIES

Purchases of property (54,420) (83,336)
Proceeds from sale of property - 8,000
Purchases of investments (449,324) (302,115)
Proceeds from sales of investments 465,978 318,669
Reinvested dividends (42,846) (46,784)
Change in cash value of life insurance (14,008) (13,405)
NET CASH USED IN INVESTING ACTIVITIES (94,620) (118,971)
NET INCREASE IN CASH AND CASH EQUIVALENTS 3,392,547 2,615,744
CASH AND CASH EQUIVALENTS, BEGINNING OF YEAR 14,216,578 11,600,834
CASH AND CASH EQUIVALENTS, END OF YEAR $ 17,609,125 $ 14,216,578

See Notes to Financial Statements
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NORTHERN HUMAN SERVICES, INC,

STATEMENT OF FUNCTIONAL EXPENSES
TOTALS FOR ALL PROGRAMS

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Mental Developmental General 2021 2020
Health Services Subtotals Management Total Summarized
EXPENSES

Salaries and wages $ 7,775,256 $ 6,292,766 $ 14,068,022 $ 4,210,405 $ 18,278,427 $ 18,347,636
Employee benefits 1,475,632 1,690,124 3,165,756 839,253 4,005,009 4,312,503
Payroll taxes 566,611 474,631 1,041,242 249,281 1,290,523 1,259,813
Client wages 104,421 20,394 124,815 - 124,815 207,493
Professional fees 136,954 15,280,316 15,417,270 776,946 16,194,216 14,930,020

Staff development
and training 10,842 7,525 18,367 8,074 26,441 44 455
Occupancy costs 569,962 453,014 1,022,976 176,514 1,199,490 1,298,725
Consumable supplies 124,142 176,088 300,230 44 447 344677 462,185
Equipment expenses 135,587 98,955 234,542 56,728 291,270 293,138
Communications 111,291 108,591 219,882 39,243 259,125 297,725
Travel and transportation 109,925 307,696 417,621 13,415 431,036 867,152
Assistance to individuals 393 39,432 39,825 255 40,080 79,139
Insurance 69,257 65,306 134,563 34,882 169,445 152,963
Membership dues 30,928 7,033 37,961 89,176 127,137 128,466
Bad debt expense 295,875 116,542 412,417 - 412,417 616,701
Other expenses 18,345 471 18,816 225,204 244,020 129,527
Total expenses $ 11,535,421 $ 25,138,884 $ 36,674,305 $ 6,763,823 $ 43,438,128 $ 43,427,641

See Notes to Financial Statements
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NORTHERN HUMAN SERVICES, INC,

STATEMENT OF FUNCTIONAL EXPENSES
MENTAL HEALTH

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

State Children
Non-Specialized Eligible Adult Outpatient and
Outpatient Outpatient Contracts Adolescents
EXPENSES

Salaries and wages 3 313,129 $ 999,108 3 262,348 3 961,490
Employee benefits 46,955 126,634 36,922 161,231
Payroll taxes 22,426 67,614 20,231 69,709
Client wages - - - -
Professional fees 6,729 14,954 4615 28,017
Staff development and training 210 750 1,650 1,599
Occupancy costs 22,539 58,850 16,433 48,383
Consumable supplies 13,100 10,843 1,577 7,768
Equipment expenses 4617 14,478 3,973 12,635
Communications 7,558 10,686 2,043 9,291
Travel and transportation 79 609 1,848 12,919
Assistance to individuals 121 102 - 24
Insurance 3,329 10,298 2,866 9,061
Membership dues 1,868 7,782 1,145 4,000
Bad debt expense - 69,696 3 26,325
Other expenses 45 389 278 542

Total expenses $ 442 705 $ 1,392,793 $ 355,932 3 1,352,994

See Notes to Financial Statements
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Continued

NORTHERN HUMAN SERVICES, INC,

STATEMENT OF FUNCTIONAL EXPENSES
MENTAL HEALTH

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Bureau of
Emergency Other Integrated Drug & Alcohol
Services Non-BBH Health Grant Services
EXPENSES

Salaries and wages $ 536,321 3 281,990 $ - $ 144,308
Employee benefits 83,172 67,005 - 22,609
Payroll taxes 37,790 20,287 - 10,566
Client wages - - - -
Professional fees 7,873 6,777 - 1,500
Staff development and training 549 654 - 660
Occupancy costs 28,497 15,258 - 7,147
Consumable supplies 3,655 2,358 - 1,037
Equipment expenses 9,365 4,880 10,980 2,148
Communications 22,467 1,972 439 851
Travel and transportation 79 1,746 - 2
Assistance to individuals 22 B - -
Insurance 5,404 2,660 - 1,426
Membership dues 1,676 908 - 426
Bad debt expense 16,215 139 - 1,536
Other expenses 60 45 - 270
Total expenses $ 753,145 $ 408,679 $ 11,419 $ 194,486

See Notes to Financial Statements
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Continued

NORTHERN HUMAN SERVICES, INC,

STATEMENT OF FUNCTIONAL EXPENSES
MENTAL HEALTH

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Restorative
Drug Vocational Partial Case
Court Services Hospital Management
EXPENSES

Salaries and wages 3 277,418 $ 140,446 $ 47,116 $ 839,839
Employee benefits 60,541 38,606 12,990 186,430
Payroll taxes 19,504 13,826 3,450 62,613
Client wages - 41,176 - -
Professional fees 4,371 2,713 581 12,316
Staff development and training 269 214 5 568
Occupancy costs 7,266 10,242 2,637 41,715
Consumable supplies 1,591 2,114 442 7,558
Equipment expenses 3,949 2,299 754 11,528
Communications 4,473 10,446 160 10,508
Travel and transportation 1,908 8,291 118 26,180
Assistance to individuals - - - 34
Insurance 1,989 1,475 510 8,099
Membership dues 830 469 159 2,614
Bad debt expense 16,884 3,689 114 69,011
Other expenses 2,324 1,287 494 4,020
Total expenses $ 403,287 $ 277,293 $ 69,430 $ 1,283,033

See Notes to Financial Statements
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Continued

NORTHERN HUMAN SERVICES, INC,

STATEMENT OF FUNCTIONAL EXPENSES
MENTAL HEALTH

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Victims of
Supportive Community Bridge Crime Act
Living Residences Grant Program
EXPENSES

Salaries and wages $ 544 477 $ 811,624 $ 50,868 $ 407,713
Employee benefits 143,351 196,885 11,749 69,461
Payroll taxes 41,232 59,908 3,661 28,644
Client wages - - - -
Professional fees 8,803 4,050 422 5,633
Staff development and training 372 95 600 396
Qccupancy costs 35,606 44,115 119,154 20,584
Consumable supplies 5,231 21,676 686 2,431
Equipment expenses 8,328 9,137 521 5,096
Communications 5,653 10,255 203 2,652
Travel and transportation 17,977 2,185 2,639 6
Assistance to individuals - 71 - 10
Insurance 6,014 2,763 365 3,773
Membership dues 1,935 839 198 1,445
Bad debt expense 13,449 8,518 - 11,810
Other expenses 661 7,660 - -

Total expenses $ 832,989 $ 1,179,751 $ 191,066 $ 559,654

See Notes to Financial Statements
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Continued

NORTHERN HUMAN SERVICES, INC,

STATEMENT OF FUNCTIONAL EXPENSES
MENTAL HEALTH

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Other Total
ACT Mental Health Mental Health 2020
Team Programs Programs Summarized
EXPENSES

Salaries and wages $ 980,105 $ 176,956 $ 7,775,256 $ 7,256,309
Employee benefits 185,253 25,838 1,475,632 1,443,451
Payroll taxes 67,045 18,105 566,611 511,611
Client wages 7:162 56,093 104,421 108,499
Professional fees 26,246 1,354 136,954 206,342
Staff development and training 2,166 85 10,842 19,191
Occupancy costs 68,851 22,785 569,962 604,577
Consumable supplies 6,023 36,052 124,142 196,136
Equipment expenses 12,052 18,847 135,587 105,910
Communications 5171 6,563 111,291 131,115
Travel and transportation 21,851 11,518 109,925 189,477
Assistance to individuals 9 - 393 1,961
Insurance 8,614 641 69,257 51,989
Membership dues 4,436 198 30,928 24,205
Bad debt expense 53,517 4,969 295,875 508,139
Other expenses - 270 18,345 11,145

Total expenses $ 1,448,491 3 380,274 $ 11,535,421 $ 11,370,057

See Notes to Financial Statements
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NORTHERN HUMAN SERVICES, INC,

STATEMENT OF FUNCTIONAL EXPENSES
DEVELOPMENTAL SERVICES

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

School Early Independent
Service District Day Supports Living
Coordination Contracts Programs & Services Services
EXPENSES

Salaries and wages $ 473,259 $ 53,841 $ 1,568,347 $ 468,930 $ 71,126
Employee benefits 97,243 9,020 643,089 89,903 45,839
Payroll taxes 35,771 4,100 126,667 34,889 5478
Client wages - - 15,581 - -
Professional fees 471,423 189 486,570 141,229 22,515
Staff development and training 285 15 1 1,958 71
Occupancy costs 44,849 2,557 204,494 9,439 5,319
Consumable supplies 9,129 550 33,585 5,627 1,120
Equipment expenses 5,103 525 61,073 4,055 986
Communications 4,848 316 24,762 14,168 718
Travel and transportation 3,678 - 186,346 27,314 871
Assistance to individuals - - 3,751 58 1
Insurance 4,655 628 23,442 4,928 1,097
Membership dues 9 2 3,200 17 2
Bad debt expense - 3,463 13,759 94,766 603
Other expenses - - 294 - -

Total expenses 3 1,150,252 5 75,208 3 3,395,671 $ 897,381 $ 155,746

See Notes to Financial Statements
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EXPENSES

Salaries and wages
Employee benefits
Payroll taxes

Client wages
Professional fees

Staff development and training
Occupancy costs
Consumable supplies
Equipment expenses
Communications

Travel and transportation
Assistance to individuals
Insurance

Membership dues

Bad debt expense

Other expenses

Total expenses

NORTHERN HUMAN SERVICES, INC,

STATEMENT OF FUNCTIONAL EXPENSES

DEVELOPMENTAL SERVICES

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Continued

Combined Day/ Individual Combined Day/

Family Residential Supported Consolidated Residential
Residence Vendor Living Services Services

$ 2,184,896 $ - $ 266,429 $ 776,126 $ 18,924

527,726 - 76,555 129,796 4,112

163,381 - 19,780 50,841 1,451

4,813 - - - -

3,587,226 1,798,547 1,293 1,674,606 1,639,235

2,566 - 389 384 37

130,094 - 35,618 3,979 1,530

80,845 - 10,652 15,169 10,628

19,102 - 1,810 2,981 257

27,246 - 1,972 27,762 894

29,562 - 3,921 51,214 -

29 - - 25,574 -

20,734 - 2,476 3,002 254

450 - 4 2,844 -

3,951 - - - -

98 - - 79 -

$ 6,782,719 $ 1,798,547 $ 420,899 $ 2,764,357 $ 1,677,322

See Notes to Financial Statements
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EXPENSES
Salaries and wages
Employee benefits
Payroll taxes
Client wages
Professional fees

Staff development and training

Occupancy costs
Consumable supplies
Equipment expenses
Communications

Travel and transportation
Assistance to individuals
Insurance

Membership dues

Bad debt expense

Other expenses

Total expenses

NORTHERN HUMAN SERVICES, INC,

STATEMENT OF FUNCTIONAL EXPENSES
DEVELOPMENTAL SERVICES

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Continued

Other Total
Acquired Developmental Developmental
Brain Services Services 2020
Disorder Programs Programs Summarized
$ 30,797 $ 380,091 $ 6,292,766 $ 7,288,247
13,783 53,058 1,690,124 2,018,023
2,237 30,036 474 631 505,954
- - 20,394 98,994
64,018 5,393,465 15,280,316 13,952,776
51 1,058 7,525 19,969
1,086 14,049 453,014 510,258
292 8,491 176,088 206,721
327 2,736 98,955 141,286
427 5478 108,591 118,675
401 4,389 307,696 646,801
- 10,019 39,432 77,038
337 3,753 65,306 73,139
1 404 7.033 16,785
- - 116,542 108,562
- - 471 3,158
$ 113,757 $ 5,907,027 $ 25,138,884 $ 25,786,386

See Notes to Financial Statements
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

ORGANIZATION AND SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

General

Northern Human Services, Inc. (the Organization), is a New Hampshire nonprofit corporation, and
was created to develop and provide a comprehensive program of mental health, developmental
disabilities, and rehabilitative care to the residents of Northern New Hampshire.

Basis of Accounting

The financial statements of Northern Human Services, Inc. have been prepared on the accrual
basis of accounting and, accordingly, reflect all significant receivables, payables and other
liabilities.

Basis of Presentation

The Organization is required to report information regarding its financial position and activities
according to the following net asset classifications. The classes of net assets are determined by
the presence or absence of donor restrictions.

Net assets without donor restrictions: Net assets that are not subject to donor-
imposed restrictions and may be expended for any purpose in performing the
primary objectives of the Organization. These net assets may be used at the
discretion of the Organization’s management and board of directors.

Net assets with donor restrictions: Net assets subject to stipulations imposed by
donors and grantors. Some donor restrictions are temporary in nature; those
restrictions will be met by actions of the Organization. Other donor restrictions are
perpetual in nature, whereby the donor has stipulated the funds be maintained in
perpetuity.

As of June 30, 2021 and 2020, the Organization had net assets with donor restrictions and net
assets without donor restrictions.

Accounting Estimates

The preparation of financial statements in conformity with accounting principles generally accepted
in the United States of America requires management to make estimates and assumptions that
affect the reported amounts of assets and liabilities and disclosure of contingent assets and
liabilities at the date of the financial statements and the reported amounts of revenues and
expenses during the reporting period. Actual results could differ from those estimates.

Contributions

All contributions are considered to be available for use without donor restrictions unless specifically
restricted by the donor. Amounts received that are restricted by the donor for future periods or for
specific purposes are reported as support with donor restrictions, depending on the nature of the
restrictions. However, if a restriction is fulfilled in the same period in which the contribution is
received, the Organization reports the support as without donor restrictions.

Cash Equivalents
The Organization considers all highly liquid financial instruments with original maturities of three

months or less to be cash equivalents.
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

Accounts Receivable

Accounts receivable are stated at the amount management expects to collect from outstanding
balances. Management provides for probable uncollectible amounts through a charge to activities
and a credit to a valuation allowance based on historical account write-off patterns by the payor,
adjusted as necessary to reflect current conditions. Balances that are still outstanding after
management has used reasonable collection efforts are written off through a charge to the
valuation allowance and a credit to accounts receivable. The Organization has no policy for
charging interest on overdue accounts nor are its accounts receivable pledged as collateral.

It is the policy of the Organization to provide services to all eligible residents of Northern New
Hampshire without regard to ability to pay. As a result of this policy, all charity care write-offs are
recorded as reductions of revenue in the period in which services are provided. The accounts
receivable allowance includes the estimated amount of charity care and contractual allowances
included in the accounts receivable balances. The computation of the contractual allowance is
based on historical ratios of fees charged to amounts collected.

Property and Depreciation

Property and equipment are recorded at cost or, if contributed, at estimated fair value at the date of
contribution. Material assets with a useful life in excess of one year are capitalized. Depreciation
is provided for using the straight-line method in amounts designed to amortize the cost of the
assets over their estimated useful lives as follows:

Vehicles 5-10 years
Equipment 3 -10 years

Costs for repairs and maintenance are expensed when incurred and betterments are capitalized.
Assets sold or otherwise disposed of are removed from the accounts, along with the related
accumulated depreciation, and any gain or loss is recognized.

Investments

Investments consist of mutual funds and interest-bearing investments and are stated at fair value
on the statements of financial position based on quoted market prices. The Organization's
investments are subject to various risks, such as interest rate, credit and overall market volatility,
which may substantially impact the fair value of such investments at any given time.

Accrued Earned Time
The Organization has accrued a liability for future compensated absences that its employees have
earned and which is vested with the employees.

Refundable Advances
Grants received in advance are recorded as refundable advances and recognized as revenue in
the period in which the related services are provided or costs are incurred.

Program Service Fee Revenue

The Organization has agreements with third-party payors that provide for payments to the
Organization at amounts different from its established rates. Payment arrangements include
reimbursed costs, discounted charges, and per diem payments. Program service fee revenue is
reported at the estimated net realizable amounts from clients, third-party payors, and others for
services rendered, including estimated retroactive adjustments under reimbursement agreements
with the third-party payors. Retroactive adjustments are accrued on an estimated basis in the
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

period the related services are rendered and adjusted in future periods as final settlements are
determined.

Advertising
The Organization expenses advertising costs as incurred.

Summarized Financial Information

The financial statements include certain prior year summarized comparative information in total but
not by net asset class. Such information does not include sufficient detail to constitute a
presentation in conformity with accounting principles generally accepted in the United States of
America. Accordingly, such information should be read in conjunction with the Organization’s
financial statements for the year ended June 30, 2020, from which the summarized information
was derived.

Functional Allocation of Expenses

The costs of providing the various programs and other activities have been summarized on a
functional basis. Natural expenses are defined by their nature, such as salaries, rent, supplies,
etc. Functional expenses are classified by the type of activity for which expenses are incurred,
such as management and general and direct program costs. Expenses are allocated by function
using a reasonable and consistent approach that is primarily based on function and use. The costs
of providing certain program and supporting services have been directly charged.

Income Taxes

The Organization is exempt from federal income taxes under Section 501(c)(3) of the Internal
Revenue Code. In addition, the Organization qualifies for the charitable contribution deduction
under Section 170(b)(1)(a) and has been classified as an organization that is not a private
foundation.

FASB ASC 740, Accounting for Income Taxes, establishes the minimum threshold for recognizing,
and a system for measuring, the benefits of tax return positions in financial statements, and is
effective for Northern Human Services' current year. Management has analyzed Northern Human
Services’ tax positions taken on its information returns for all open tax years (three years), and has
concluded that no additional provision for income tax is required in Northern Human Services’
financial statements.

New Accounting Pronouncement

In May 2014, FASB issued ASU 2014-09 (Topic 606) — Revenue from Contracts with Customers.
The ASU and all subsequently issued clarifying ASUs replaced the most existing revenue
recognition guidance in U.S. GAAP. The ASU also requires expanded disclosures relating to the
nature, amount, timing, and uncertainty of revenue from cash flows arising from contracts with
customers. The Organization adopted the new standard effective July 1, 2020, the first day of the
Organization’s fiscal year using the modified retrospective approach. The adoption did not result in
a change to the accounting for any of the applicable revenue streams; as such, no cumulative
effect adjustment was recorded.

Revenue Recognition

The Organization derives revenues from services provided to its clients. Service revenue is
reported at the amount that reflects consideration to which the Organization expects to be entitled
in exchange for providing services. These amounts are due from clients and third-party payers.
Revenue is recognized as performance obligations are satisfied.
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

Performance obligations are determined based on the nature of the services provided by the
Organization and the contract with the client or third-party and are satisfied when the service is
performed.

The Organization determines the transaction price based on standard charges for goods and

services provided as well as the state contract rate with third-party payers.

AVAILABILITY AND LIQUIDITY
The following represents the Organization’s financial assets as of June 30, 2021 and 2020:

2021 2020
Financial assets at year end:
Cash and cash equivalents $ 17,609,125 § 14,216,578
Accounts receivable, net 3,692,791 2,431,296
Grants receivable 224,187 515,878
Assets, limited use 806,316 724,596
Investments 2,524,860 2,064,316
Cash value of life insurance 470,832 452,278
Total financial assets 25,328,111 20,404,942
Less amounts not available to be used within one year:
Cash and cash equivalents, board designated 318,202 318,202
Client funds held in trust 469,616 397,289
Net assets with donor restrictions 257,110 256,226
Total amounts not available within one year 1,044,928 971,717
Financial assets available to meet general expenditures
over the next twelve months $ 24283183 § 19433225

The Organization’s goal is generally to maintain financial assets to meet 120 days of operating
expenses (approximately $10,500,000).

ASSETS, LIMITED USE
As of June 30, 2021 and 2020, assets, limited use consisted of the following:

2021 2020
Donor restricted cash $ 257,110  $ 256,226
Client funds held in trust 469,801 397,253
Employee benefits 79,405 71,117
Total assets, limited use $ 806,316 $ 724,596
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

PROPERTY AND DEPRECIATION

As of June 30, 2021 and 2020, property and equipment consisted of the following:

Vehicles
Equipment

Total property and equipment
Less accumulated depreciation

Property and equipment, net

021 2020
$ 346,326 $ 633,548
272,231 2,779,836
618,557 3,413,384
424,653 3,151,977
$ 193904 $ 261,407

Depreciation expense totaled $121,923 and $181,884 for the years ended June 30, 2021 and

2020, respectively.

INVESTMENTS

The Organization's investments are presented in the financial statements in the aggregate at fair
value and consisted of the following as of June 30, 2021 and 2020:

2021 2020
Fair Fair
Value Cost Value Cost

Money Market Funds $ 27,012 § 27,012 $ 51642 $ 51,642
Mutual Funds:

Domestic equity funds 952,660 651,802 721,852 649,349

International equity funds 438,861 335,741 305,407 298,585

Fixed income funds 1,091,079 1,064,166 949,227 900,785

Other mutual funds 15,248 14,386 36,188 39,192

Total $ 2524860 §$ 2093107 $ 2064316 $ 1,939,553

Investments in common stock and U.S. government securities are valued at the closing price

reported in the active market in which the securities are traded.

investments to be long term in nature.

Components of Investment Return:
Interest and dividends

Unrealized gains on investments
Realized gains on investments

Management considers all

2021 2020
$ 42,846 % 46,784
308,604 9,790
125,748 57,410
$ 477,198 §$ 113,984

Investment management fees for the years ended June 30, 2021 and 2020 were $16,215 and
$15,350, respectively, and were netted with investment return.
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

FAIR VALUE MEASUREMENTS

FASB ASC Topic No. 820-10 provides a definition of fair value which focuses on an exit price rather
than an entry price, establishes a framework in generally accepted accounting principles for
measuring fair value which emphasizes that fair value is a market-based measurement, not an entity-
specific measurement, and requires expanded disclosures about fair value measurements. In
accordance with FASB ASC 820-10, the Organization may use valuation techniques consistent with
market, income and cost approaches to measure fair value. As a basis for considering market
participant assumptions in fair value measurements, ASC Topic 820 establishes a fair value
hierarchy, which prioritizes the inputs used in measuring fair values. The hierarchy gives the highest
priority to Level 1 measurements and the lowest priority to Level 3 measurements. The three levels of
the fair value hierarchy under ASC Topic 820 are described as follows:

Level 1 - Inputs to the valuation methodology are quoted prices available in active
markets for identical investments as of the reporting date.

Level 2 - Inputs to the valuation methodology are other than quoted market prices in
active markets, which are either directly or indirectly observable as of the reporting
date, and fair value can be determined through the use of models or other valuation
methodologies.

Level 3 - Inputs to the valuation methodology are unobservable inputs in situations
where there is little or no market activity for the asset or liability and the reporting
entity makes estimates and assumptions related to the pricing of the asset or liability
including assumptions regarding risk.

The Organization’s financial instruments consist of cash, short-term receivables and payables, and
refundable advances. The carrying value for all such instruments, considering the terms,
approximates fair value at June 30, 2021 and 2020.

The following is a description of the valuation methodologies used for assets at fair value. There
have been no changes in the methodologies used at June 30, 2021 and 2020.

Mutual Funds: All actively traded mutual funds are valued at the daily closing price
as reported by the fund. These funds are required to publish their daily net asset
value (NAV) and to transact at that price. All mutual funds held by the Organization
are open-end mutual funds that are registered with the Securities and Exchange
Commission.

Life Insurance: The surrender value of life insurance is valued at the cash value

guaranteed to the policyowner upon cancellation of the life insurance policy. The
surrender value is the value of investments less any surrender charges.
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS

FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

The table below segregates all financial assets and liabilities as of June 30, 2021 and 2020 that are
measured at fair value on a recurring basis (at least annually) into the most appropriate level within
the fair value hierarchy based on the inputs used to determine the fair value at the measurement date:

Money Market Funds
Mutual Funds
Domestic equity funds

International equity funds

Fixed income funds
Other funds

Cash Value of Life
Insurance

Total investments at
fair value

Money Market Funds
Mutual Funds
Domestic equity funds

International equity funds

Fixed income funds
Other funds

Cash Value of Life
Insurance

Total investments at
fair value

RETIREMENT PLAN

2021
Level 1 Level 2 Level 3 Total
$ 27012 $ - 9 $ 27,012
952,660 - 952,660
438,861 - 438,861
1,091,079 - 1,091,079
15,248 - 15,248
- 470,832 470,832
$ 2524860 $ 470832 § $ 2995692
2020
Level 1 Level 2 Level 3 Total
$ 51642 §$ - 8 $ 51,642
721,852 - 721,852
305,407 - 305,407
949,227 - 949,227
36,188 - 36,188
- 452,278 452,278
$§ 2064316 § 452278 $ $  2516,594

The Organization maintains a retirement plan for all eligible employees. Under the plan employees
can make voluntary contributions to the plan of up to 100% of pretax or after tax annual
compensation up to the maximum annual limit provided by the Internal Revenue Service. All
employees who work one thousand hours per year are eligible to participate after one year of
employment, as defined by the plan. During the year ended June 30, 2015, the Organization
implemented a 2% discretionary contribution allocated each pay period. During the year ended
June 30, 2020, the Organization increased the discretionary contribution from 2% to 3%.
Contributions by the Organization totaled $744,597 and $422,993 for the years ended June 30,
2021 and 2020, respectively.
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

CONCENTRATION OF CREDIT RISK

The Organization maintains cash balances that, at times, may exceed federally insured limits. The
balances are insured by the Federal Deposit Insurance Corporation (FDIC) up to $250,000 for the
years ended June 30, 2021 and 2020. At June 30, 2021 and 2020, the Organization had cash
balances in excess of FDIC coverage. However, in addition to FDIC coverage, the Organization
maintains a tri-party collateralization agreement with its primary financial institution and a trustee.
The trustee maintains mortgage-backed collateralization of 102% of the Organization’s deposits at
its financial institution. The Organization has not experienced any losses in such accounts and
believes it is not exposed to any significant risk with respect to these accounts.

CONCENTRATION OF RISK

For the years ended June 30, 2021 and 2020, approximately 87% and 86% of the total revenue
was derived from Medicaid, respectively. The future existence of the Organization is dependent
upon continued support from Medicaid.

In order for the Organization to receive Medicaid funding, they must be formally approved by the
State of New Hampshire, Department of Health and Human Services, Division of Community
Based Care Services, Bureau of Behavioral Health, and Bureau of Developmental Services as the
provider of services for individuals with mental health illnesses and developmentally disabled
individuals, for that region. During the year ended June 30, 2017, the Organization was reapproved
as a provider of mental health services with the Bureau of Behavioral Health through August 2021.

Medicaid receivables comprise approximately 90% and 87% of the total accounts receivable
balances at June 30, 2021 and 2020, respectively.

LEASE COMMITMENTS

The Organization has entered into various operating lease agreements to rent certain facilities and
office equipment. The terms of these leases range from one to five years. Rent expense under
these agreements aggregated $1,018,093 and $1,030,701 for the years ended June 30, 2021 and
2020, respectively.

The approximate future minimum lease payments on the above leases as of June 30, 2021 is
$942,259 for the year ending June 30, 2022.

See Note 11 for information regarding lease agreements with a related party.

RELATED PARTY TRANSACTIONS

The Organization is related to the nonprofit corporation Shallow River Properties, Inc. (Shallow
River) as a result of common board membership. Shallow River was incorporated under the laws
of the State of New Hampshire on September 13, 1988, for the purpose of owning, maintaining,
managing, selling, and leasing real property associated with the provision of residential, treatment,
and administrative services for the clients and staff of the Organization.
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

The Organization has transactions with Shallow River during its normal course of operations. The
significant related party transactions are as follows:

Due to/from Related Party
At June 30, 2021 and 2020, the Organization had a due to Shallow River balance in the amount of
$53,208 and $58,112, respectively.

Rental Expense

The Organization leases various properties, including office space, and properties occupied by the
Organization’s clients from Shallow River under the terms of tenant at will agreements. The
Organization has the perpetual right to extend the leases. Total rental expense paid under the
terms of the leases was $770,034 for each of the years ended June 30, 2021 and 2020. The
Organization also leases space from a board member for $1,000 per month.

Management Fee
The Organization charges Shallow River for administrative expenses incurred on its behalf.

Management fee revenue aggregated $74,649 for each of the years ended June 30, 2021 and
2020.

Donation

Although not required by agreement between Shallow River and the Organization, Shallow River
generally donates the excess of its revenues over expenses to the Organization in order to
maintain its 501(c)(2) tax-exempt status with the Internal Revenue Service. At June 30, 2021 and
2020, Shallow River did not make a donation to the Organization but retained its surplus of
$604,102 and $254,448, respectively, due to future plans of acquiring a new building and for use in
future renovation projects and maintenance costs.

REFUNDABLE ADVANCES, MAINTENANCE OF EFFORT

The Organization maintains contracted arrangements with multiple Medicaid managed care
organizations (MCOs) that provide a set per member per month payment for health care services
provided. This system helps manage costs, utilization, and quality of services. The Organization is
paid prior to services being provided each month and is required to maintain certain levels of
performance. A reconciliation is calculated at year end between the Organization and the MCOs to
determine if the Organization has been overpaid compared to actual utilization and services
performed, which the Organization would then be required to repay. Due to suspensions of the
required maintenance of effort levels of performance as a result of the COVID-19 pandemic during
the year ended June 30, 2021, there was no outstanding capitated payment liability at June 30,
2021. At June 30, 2020, the outstanding capitated payment liability totaled $339,562.

COMMITMENTS AND CONTINGENCIES

The Organization receives funding under various state and federal grants. Under the terms of
these grants, the Organization is required to use the money within the grant period for purposes
specified in the grant proposal. If expenditures for the grant were found not to have been made in
compliance with the proposal, the Organization may be required to repay the grantor's funds.
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NORTHERN HUMAN SERVICES, INC.

NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED JUNE 30, 2021 AND 2020

Excess funds generated from state and/or Medicaid funded programs may be expended, at the
Organization's discretion, to increase or improve service delivery within the program. The excess
funds may not be used to increase spending for personnel, professional fees, fringe benefits, or
capital expenditures without prior written approval of the State of New Hampshire.

The Organization has contracts with certain third-party payors requiring specific performance to
supervise and document certain events relating to client treatment. These agencies periodically
audit the performance of the Organization in fulfilling these requirements. If the payments were
found not to have been made in compliance with the contracts, the Organization may be required
to repay the funds received under the contract.

The Organization ensures its medical malpractice risks on a claims-made basis under a policy,
which covers all of its employees. The Organization intends to renew coverage on a claims-made
basis and anticipates that such coverage will be available.

Contracts with the State of New Hampshire and various federal agencies require that the
properties supported be used for certain programs and/or to serve specified client populations. If
Shallow River or the Organization should stop using the property to provide services acceptable to
these grantors, the grantors would be entitled to all or part of the proceeds from the disposition of
the property. These stipulations affect substantially all of the properties owned by Shallow River.
The affected amount and the disposition are determined by negotiation with the granting authority
at the time the property is sold.

NET ASSETS WITH DONOR RESTRICTIONS
At June 30, 2021 and 2020, net assets with donor restrictions consisted of the following:

2021 2020
Certificates of Deposit — Memorial Fund $ 252,417  § 252,417
Dream Team Fund 2,963 2,962
Income earned on the Memorial Fund 1,730 847
Total net assets with donor restrictions $ 257,110 $ 256,226

ENDOWMENT FUND AND NET ASSETS WITH DONOR RESTRICTIONS

As a result of the June 30, 2006 merger of The Center of Hope for Developmental Disabilities, Inc.
(Center of Hope), with and into the Organization, the Organization assumed responsibility for
certain assets of Center of Hope that are subject to charitable restrictions and designated for
particular purposes, namely the Memorial Fund (the Fund).

The Fund was created by the Center of Hope in 1989 for the purpose of seeking out and funding
experiences that make life more interesting and full for people with disabilities. In or around 1992,
additional funds were added to the Fund as a result of a testamentary bequest of Dorothy M.
Walters, for the purpose of providing “maintenance funds” for programs for individuals with mental
and developmental disabilities. The Center of Hope interpreted the terms of this bequest as
consistent with the purpose of the Fund, and the bequest meets the definition of an endowment
fund.
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The Not-for-Profit Entities Topic of the FASB ASC (ASC 958-205 and subsections) intends to
improve the quality of consistency of financial reporting of endowments held by not-for-profit
organizations. This Topic provides guidance on classifying the net assets associated with donor-
restricted endowment funds held by organizations that are subject to an enacted version of the
Uniform Prudent Management Institutional Funds Act (UPMIFA). New Hampshire has adopted
UPMIFA. The Topic also requires additional financial statement disclosures on endowments and
related net assets.

The Organization has followed an investment and spending policy to ensure a total return (income
plus capital change) necessary to preserve the principal of the fund and at the same time, provide
a dependable source of support for life-enhancing activities of eligible individuals.  The
Organization will only distribute income generated by the fund, leaving the original corpus intact.

In recognition of the prudence required of fiduciaries, the Organization only invests the fund in
certificates of deposits, which ensures that a majority of the balance of the Fund is covered by the
FDIC. The Organization has taken a risk adverse approach to managing the Fund in order to
mitigate financial market risk such as interest rate, credit and overall market volatility, which could
substantially impact the fair value of the Fund at any given time.

As of June 30, 2021 and 2020, the endowment was entirely composed of net assets with donor
restrictions.

Changes in endowment net assets (at fair value) as of June 30, 2021 and June 30, 2020 were as
follows:

2021 2020
Certificates of deposit, beginning of year $ 252,417 % 252,417
Interest income 883 631
Withdrawals (883) (631)
Certificates of deposit end of year $ 252,417 252,417

LONG TERM CARE STABILIZATION PROGRAM

In response to COVID-19, in April 2020, the State of New Hampshire established the Long Term Care
Stabilization (LTCS) Program to provide stipends to certain front line Medicaid providers. The
program was developed to incentivize these direct care workers to remain in or rejoin this critical
workforce and continue to provide high quality care to vulnerable persons during the pandemic. Under
the program, the New Hampshire Department of Employment Security (NHES) would. distribute $300
per week in stipends to full time qualifying front line workers and $150 per week in stipends to part
time qualifying front line workers. The funding for the LTCS Program was provided through the
Coronavirus Relief Fund.

During the year ended June 30, 2021, the Organization received and expended grant revenue of
$931,371 under the grant through payroll and subcontractor expenses. During the year ended June
30, 2020, the Organization received and expended grant revenue of $792,055 under the grant
through payroll and subcontractor expenses. During its initial implementation, the program ran from
April 2020 through July 31, 2020. In November 2020, the program was reinstated through December
2020.
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RECLASSIFICATION

Certain amounts and accounts from the prior year's financial statements were reclassified to enhance
comparability with the current year's financial statements.

OTHER EVENTS

The impact of the novel coronavirus (COVID-19) and measures to prevent its spread are affecting the
Organization. The significance of the impact of these disruptions, including the extent of their adverse
impact on the Organization's financial and operational results, will be dictated by the length of time
that such disruptions continue and, in turn, will depend on the currently unknowable duration of the
COVID-19 pandemic and the impact of governmental regulations that might be imposed in response
to the pandemic. The COVID-19 impact on the capital markets could also impact the Organization’s
cost of borrowing. There are certain limitations on the Organization’s ability to mitigate the adverse
financial impact of these items. Due to the measures put in place to prevent the spread of COVID-19
we are unable to estimate the future performance of the Organization.

SUBSEQUENT EVENTS

Subsequent events are events or transactions that occur after the statement of financial position
date, but before financial statements are available to be issued. Recognized subsequent events
are events or transactions that provide additional evidence about conditions that existed at the
statement of financial position date, including the estimates inherent in the process of preparing
financial statements. Nonrecognized subsequent events are events that provide evidence about
conditions that did not exist at the statement of financial position date, but arose after that date.
Management has evaluated subsequent events through March 1, 2022, the date the June 30, 2021
financial statements were available for issuance.

26



NORTHERN HUMAN SERVICES, INC,

SCHEDULE OF FUNCTIONAL REVENUES AND EXPENSES
TOTALS FOR ALL PROGRAMS

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Mental Developmental General 2021 2020
Health Services Subtotals Management Total Summarized
REVENUES
Program service fees:
Client fees $ 305713 $ 14,803 $ 320,516 $ 23 $ 320,539 $ 597,740
Residential fees 64,198 213,811 278,009 - 278,009 290,389
Blue Cross 208,955 33,579 242 534 - 242,534 219,130
Medicaid 13,063,543 27,042,822 40,106,365 29,707 40,136,072 39,753,270
Medicare 649,861 - 649,861 - 649,861 527,140
Other insurance 433,282 45782 479,064 80 479,144 377,932
Local educational authorities - 36,511 36,511 - 36,511 128,424
Vocational rehabilitation - 1,350 1,350 - 1,350 12,777
Other program fees 960 - 960 - 960 589
Production/service income 248,100 27,742 275,842 - 275,842 327,416
Public support:
Local/county government 411,211 32,667 443878 191,549 635,427 405,607
Donations/contributions 7,881 200 8,081 5,181 13,262 22,671
Other public support 330,627 - 330,627 316,330 646,957 312,719
Bureau of Developmental Services
and Bureau of Behavioral Health 1,771,962 156,326 1,928,288 2,250 1,930,538 1,186,973
Other federal and state funding:
HUD - - - - 75,565
Other - - - 966,621 966,621 906,851
Private foundation grants 306,674 - 306,674 13,505 320,179 278,486
Other revenues 192,359 70,417 262,776 107,860 370,636 266,938
Total revenues 17,995,326 27,676,010 45,671,336 1,633,106 47,304,442 45,690,617
EXPENSES
Salaries and wages $ 7,775,256 $ 6,292,766 $ 14,068,022 $ 4,210,405 $ 18,278,427 $ 18,347,636
Employee benefits 1,475,632 1,690,124 3,165,756 839,253 4,005,009 4,312,503
Payroll taxes 566,611 474,631 1,041,242 249,281 1,290,523 1,259,813
Client wages 104,421 20,394 124,815 - 124,815 207,493
Professional fees 136,954 15,280,316 15,417,270 776,946 16,194,216 14,930,020
Staff development and training 10,842 7,525 18,367 8,074 26,441 44,455
Occupancy costs 569,962 453,014 1,022,976 176,514 1,199,490 1,298,725
Consumable supplies 124,142 176,088 300,230 44 447 344 677 462,185
Equipment expenses 135,587 98,955 234,542 56,728 291,270 293,138
Communications 111,291 108,591 219,882 39,243 259,125 297,725
Travel and transportation 109,925 307,696 417,621 13,415 431,036 867,152
Assistance to individuals 393 39,432 39,825 255 40,080 79,139
Insurance 69,257 65,306 134,563 34,882 169,445 152,963
Membership dues 30,928 7,033 37,961 89,176 127,137 128,466
Bad debt expense 295,875 116,542 412,417 - 412,417 616,701
Other expenses 18,345 471 18,816 225,204 244,020 129,627
Total expenses 11,535,421 25,138,884 36,674,305 6,763,823 43,438,128 43,427,641
EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENSES $ 6,459,905 $ 2,537,126 $ 8,997,031 $ (5,130,717) $ 3,866,314 $ 2,262,976
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NORTHERN HUMAN SERVICES, INC,

SCHEDULE OF FUNCTIONAL REVENUES AND EXPENSES
MENTAL HEALTH

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

State Children
Non-Specialized  Eligible Audit Outpatient and
Outpatient Outpatient Contracts Adolescents
REVENUES
Program service fees:

Client fees 3 70,994 $ 81,041 $ - $ 46,185
Residential fees - - - -
Blue Cross 75,992 50,653 - 69,317
Medicaid 158,184 1,890,740 553,261 3,152,146
Medicare 138,636 428,320 - -
Other insurance 160,144 194,765 - 61,719

Local educational authorities - = - -

Vocational rehabilitation - = . =

Other program fees - & 390 -
Production/service income - - = i
Public support:

Local/county government 118,377 - - -
Donations/contributions 7,881 - - -
Other public support - - 9,713 -

Bureau of Developmental Services
and Bureau of Behavioral Health - - - -
Other federal and state funding:

HUD - - - -
Other - - - -
Private foundation grants 1,500 . - - B
Other revenues 103,228 - - -
Total revenues 834,936 2,645,519 563,364 3,329,367
EXPENSES

Salaries and wages 3 313,129 $ 999,108 $ 262,348 3 961,490
Employee benefits 46,955 126,634 36,922 161,231
Payroll taxes 22,426 67,614 20,231 69,709
Client wages - - - -
Professional fees 6,729 14,954 4615 28,017
Staff development and training 210 750 1,650 1,599
Occupancy costs 22,539 58,850 16,433 48,383
Consumable supplies 13,100 10,843 1,577 7,768
Equipment expenses 4617 14,478 3,973 12,635
Communications 7,558 10,686 2,043 9,291
Travel and transportation 79 609 1,848 12,919
Assistance to individuals 121 102 - 24
Insurance 3,329 10,298 2,866 9,061
Membership dues 1,868 7,782 1,145 4,000
Bad debt expense - 69,696 3 26,325
Other expenses 45 389 278 542
Total expenses 442,705 1,392,793 355,932 1,352,994

EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENSES $ 392,231 $ 1,252,726 $ 207,432 $ 1,976,373
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SCHEDULE OF FUNCTIONAL REVENUES AND EXPENSES
MENTAL HEALTH

NORTHERN HUMAN SERVICES,INC,

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

REVENUES
Program service fees:
Client fees
Residential fees
Blue Cross
Medicaid
Medicare
Other insurance
Local educational authorities
Vocational rehabilitation
Other program fees
Production/service income
Public support:
Local/county government
Donations/contributions
Other public support
Bureau of Developmental Services
and Bureau of Behavioral Health
Other federal and state funding:
HUD
Other
Private foundation grants
Other revenues

Total revenues

EXPENSES
Salaries and wages
Employee benefits
Payroll taxes
Client wages
Professional fees
Staff development and training
Qccupancy costs
Consumable supplies
Equipment expenses
Communications
Travel and transportation
Assistance to individuals
Insurance
Membership dues
Bad debt expense
Other expenses

Total expenses

EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENSES

Continued

Bureau of
Emergency Other Integrated Drug & Alcohol
Services Non-BBH Health Grant Services

$ 15,872 % 747 $ - $ 1,695
8,267 628 - 994

96,140 394 184 - 14,468

9,663 - - 4,033

10,122 - - 1,229
98,304 - - -

- 210,000 - -

- - - 103

238,368 605,559 - 22,422

$ 536,321 $ 281,990 $ - $ 144,308
83,172 67,005 - 22,609
37,790 20,287 - 10,566

7,873 6,777 - 1,500

549 654 - 660

28,497 15,258 - 7,147

3,655 2,358 - 1,037

9,365 4,880 10,980 2,148

22 467 1,972 439 851

79 1,746 - 2

22 - - -

5,404 2,660 - 1,426

1,676 908 - 426

16,215 139 - 1,536

60 45 - 270

753,145 406,679 11,419 194,486
$ (514,777) $ 198,880 $ (11,419) $ (172,064)
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Continued

NORTHERN HUMAN SERVICES, INC,

SCHEDULE OF FUNCTIONAL REVENUES AND EXPENSES
MENTAL HEALTH

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Restorative

Drug Vocational Partial Case
Court Services Hospital Management
REVENUES
Program service fees:
Client fees - $ - $ - $ 35,347
Residential fees = 4 . =
Blue Cross = - - =
Medicaid 48,028 138,039 92 1,849,201
Medicare - - - 189
Other insurance - - - 566
Local educational authorities - . - -
Vocational rehabilitation - - = B
Other program fees 570 - - -
Production/service income - 29,761 - -
Public support:
Local/county government 292,834 - - -
Donations/contributions - - - =
Other public support - . - -
Bureau of Developmental Services
and Bureau of Behavioral Health - - - -
Other federal and state funding:
HUD - s » -
Other - - - =
Private foundation grants - B - -
Other revenues 42,280 - . 24,601
Total revenues 383,712 167,800 92 1,909,904
EXPENSES
Salaries and wages 277,418 $ 140,446 3 47,116 3 839,839
Employee benefits 60,541 38,606 12,990 186,430
Payroll taxes 19,504 13,826 3,450 62,613
Client wages - 41,176 - -
Professional fees 4,371 2,713 581 12,316
Staff development and training 269 214 5 568
Occupancy costs 7,266 10,242 2,537 41,715
Consumable supplies 1,591 2,114 442 7,558
Equipment expenses 3,949 2,299 754 11,528
Communications 4473 10,446 160 10,508
Travel and transportation 1,908 8,291 118 26,180
Assistance to individuals - - - 34
Insurance 1,959 1,475 510 8,099
Membership dues 830 469 159 2,614
Bad debt expense 16,884 3,689 114 69,011
Other expenses 2,324 1,287 494 4,020
Total expenses 403,287 277,293 69,430 1,283,033
EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENSES (19,575) $ (109,493) $ (69,338) 3 626,871
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REVENUES
Program service fees:
Client fees
Residential fees
Blue Cross
Medicaid
Medicare
Other insurance
Local educational authorities
Vocational rehabilitation
Other program fees
Production/service income
Public support:
Local/county government
Donations/contributions
Other public support
Bureau of Developmental Services
and Bureau of Behavioral Health
Other federal and state funding:
HUD
Other
Private foundation grants
Other revenues

Total revenues

EXPENSES
Salaries and wages
Employee benefits
Payroll taxes
Client wages
Professional fees
Staff development and training
Occupancy costs
Consumable supplies
Equipment expenses
Communications
Travel and transportation
Assistance to individuals
Insurance
Membership dues
Bad debt expense
Other expenses

Total expenses

EXCESS (DEFICIENCY) OF REVENUES

OVER EXPENSES

NORTHERN HUMAN SERVICES, INC,

SCHEDULE OF FUNCTIONAL REVENUES AND EXPENSES
MENTAL HEALTH

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Continued

Supportive Community Bridge Victims of
Living Residences Grant Crime Act

$ 6,369 $ 5,249 $ - $ 8,399
- 41,170 - -

- - - 1,871

1,917,620 1,280,517 - 129,687

- - - 10,965

- - - 3,538

- - - 320,914

- 86,250 182,847 -

- 1,251 7,984 -

1,923,989 1,414,437 190,831 475,374

$ 544 477 $ 811,624 3 50,868 $ 407,713
143,351 196,885 11,749 69,461
41,232 59,908 3,661 28,644

8,803 4,050 422 5,633

372 95 600 396

35,606 44 115 119,154 20,584

5,231 21,676 686 2,431

8,328 9,137 521 5,096

5,653 10,255 203 2,652

17,977 2,155 2,639 6

- 71 - 10

6,014 2,763 365 3773

1,935 839 198 1,445

13,449 8,518 - 11,810

661 7,660 - -

832,989 1,179,751 191,066 559,654
$ 1,091,000 $ 234,686 $ (235) $ (84,280)
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SCHEDULE OF FUNCTIONAL REVENUES AND EXPENSES

NORTHERN HUMAN SERVICES, INC,

MENTAL HEALTH

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

REVENUES
Program service fees:
Client fees
Residential fees
Blue Cross
Medicaid
Medicare
Other insurance
Local educational authorities
Vocational rehabilitation
Other program fees
Production/service income
Public support:
Local/county government
Donations/contributions
Other public support
Bureau of Developmental Services
and Bureau of Behavioral Health
Other federal and state funding:
HUD
Other
Private foundation grants
Other revenues

Total revenues

EXPENSES
Salaries and wages
Employee benefits
Payroll taxes
Client wages
Professional fees
Staff development and training
Occupancy costs
Consumable supplies
Equipment expenses
Communications
Travel and transportation
Assistance to individuals
Insurance
Membership dues
Bad debt expense
Other expenses

Total expenses

EXCESS (DEFICIENCY) OF
REVENUES OVER EXPENSES

Continued

Other Total

ACT Mental Health Mental Health 2020
Team Programs Programs Summarized
$ 33,915 $ - $ 305,713 $ 572,870
23,028 - 64,198 69,223
963 270 208,955 182,887
1,438,380 2,856 13,063,543 12,177,461
58,065 - 649,861 527,140
1,199 - 433,282 315,887
- - - 5,500
- - 960 589
- 218,339 248,100 194,429
- - 411,211 403,207
- - 7,881 2,810
- - 330,627 312,719
1,285,167 119,394 1,771,962 890,611
- - - 75,565
. = - 109,947
- 95,174 306,674 273,486
- 12,912 192,359 89,605
2,840,707 448,945 17,995,326 16,203,936
$ 980,105 % 176,956 $ 7,775,256 $ 7,256,309
185,253 25,838 1,475,632 1,443,451
67,045 18,105 566,611 511,611
7.152 56,093 104,421 108,499
26,246 1,354 136,954 206,342
2,166 85 10,842 19,191
68,851 22,785 569,962 604,577
6,023 36,052 124,142 196,136
12,052 18,847 135,587 105,910
5171 6,563 111,291 131,115
21,851 11,518 109,925 189,477
9 - 393 1,961
8,614 641 69,257 51,989
4,436 198 30,928 24,205
53,5617 4,969 295,875 508,139
- 270 18,345 11,145
1,448,491 380,274 11,535,421 11,370,057
$ 1,392,216 $ 68,671 $ 6,459,905 $ 4,833,879

32



REVENUES

NORTHERN HUMAN SERVICES, INC,

SCHEDULE OF FUNCTIONAL REVENUES AND EXPENSES
DEVELOPMENTAL SERVICES

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Program service fees:
Client fees
Residential fees
Blue Cross
Medicaid
Medicare
Other insurance
Local educational authorities
Vocational rehabilitation
Other program fees
Production/service income
Public support:
Local/county government
Donations/contributions
Other public support
Bureau of Developmental Services
and Bureau of Behavioral Health
Other federal and state funding:
HUD
Other
Private foundation grants
Other revenues

Total revenues

EXPENSES

Salaries and wages
Employee benefits
Payroll taxes

Client wages
Professional fees

Staff development and training
Occupancy costs
Consumable supplies
Equipment expenses
Communications

Travel and transportation
Assistance to individuals
Insurance

Membership dues

Bad debt expense

Other expenses

Total expenses

EXCESS (DEFICIENCY) OF REVENUES

OVER EXPENSES

School Early Independent
Service District Day Supports Living
Coordination Contracts Programs & Services Services
$ - $ - $ - $ 14,803 $ -
- - - 33,579 -
1,024,103 - 3,175,257 925,568 185,552
- - - 45,782 -
- 36,511 - E -
- - 1,350 - -
- E 22,299 - -
- - 32,667 - -
- - 200 - -
; - - 81,792 -
51,191 - 2,478 2,036 -
1,075,294 36,511 3,234,251 1,103,560 185,552
$ 473259 $ 53,841 $ 1,568,347 $ 468,930 $ 71,126
97,243 9,020 643,089 89,903 45,839
35,771 4,100 126,667 34,889 5478
- - 15,581 - -
471,423 189 486,570 141,229 22,515
285 15 71 1,958 71
44 849 2,557 204,494 9,439 5,319
9,129 550 33,585 5,627 1,120
5,103 525 61,073 4,055 986
4,848 316 24,762 14,168 718
3,678 - 186,346 27,314 871
- - 3,751 58 1
4,655 628 23,442 4,928 1,097
9 2 3,200 117 2
- 3,463 13,759 94,766 603
- - 294 - -
1,150,252 75,206 3,395,671 897,381 155,746
$ (74,958) 3 (38,695) $ (161,420) $ 206,179 $ 29,806
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NORTHERN HUMAN SERVICES, INC,

SCHEDULE OF FUNCTIONAL REVENUES AND EXPENSES
DEVELOPMENTAL SERVICES

FOR THE YEAR ENDED JUNE 30, 2021
WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

Continued

Combined Day/ Individual Combined Day/
Family Residential Supported Consolidated Residential
Residence Vendor Living Services Services
REVENUES
Program service fees:
Client fees $ - $ - $ - $ - $ -
Residential fees 166,041 - 39,183 - -
Blue Cross = < - - -
Medicaid 7,745,381 1,833,352 476,812 2,910,705 2,049,449
Medicare - - - - -
Other insurance - - - - -
Local educational authorities - - - - -
Vocational rehabilitation - - - - -
Other program fees - - - - -
Production/service income 5,443 - - - -
Public support:
Local/county government - - - - -
Donations/contributions - - - - -
Other public support - - - - -
Bureau of Developmental Services
and Bureau of Behavioral Health - - - . -
Other federal and state funding:
HUD - - - 3 -
Other - - - - -
Private foundation grants - - - - -
Other revenues 13,112 - - - -
Total revenues 7,929,977 1,833,352 515,995 2,910,705 2,049 449
EXPENSES
Salaries and wages $ 2,184,896 $ - $ 266,429 $ 776,126 $ 18,924
Employee benefits 527,726 - 76,555 129,796 4112
Payroll taxes 163,381 - 19,780 50,841 1,451
Client wages 4813 - - - -
Professional fees 3,587,226 1,798,547 1,293 1,674,606 1,639,235
Staff development and training 2,566 - 389 384 37
Occupancy costs 130,094 - 35618 3,979 1,630
Consumable supplies 80,845 - 10,652 15,169 10,628
Equipment expenses 19,102 - 1,810 2,981 257
Communications 27,246 - 1,972 27,762 894
Travel and transportation 29,562 - 3,921 51,214 -
Assistance to individuals 29 - - 25,574 -
Insurance 20,734 - 2,476 3,002 254
Membership dues 450 - 4 2,844 -
Bad debt expense 3,951 - - - -
Other expenses 98 - - 79 -
Total expenses 6,782,719 1,798,547 420,899 2,764,357 1,677,322
EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENSES $ 1,147,258 $ 34,805 $ 95,096 $ 146,348 $ 372,127
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DEVELOPMENTAL SERVICES

NORTHERN HUMAN SERVICES, INC.
SCHEDULE OF FUNCTIONAL REVENUES AND EXPENSES

FOR THE YEAR ENDED JUNE 30, 2021

WITH PRIOR YEAR SUMMARIZED COMPARATIVE INFORMATION

REVENUES
Program service fees:
Client fees
Residential fees
Blue Cross
Medicaid
Medicare
Other insurance
Local educational authorities
Vocational rehabilitation
Other program fees
Production/service income
Public support:
Local/county government
Donations/contributions
Other public support
Bureau of Developmental Services
and Bureau of Behavioral Health
Other federal and state funding:
HUD
Other
Private foundation grants
Other revenues

Total revenues

EXPENSES
Salaries and wages
Employee benefits
Payroll taxes
Client wages
Professional fees
Staff development and training
Occupancy costs
Consumable supplies
Equipment expenses
Communications
Travel and transportation
Assistance to individuals
Insurance
Membership dues
Bad debt expense
Other expenses

Total expenses

EXCESS (DEFICIENCY) OF REVENUES

OVER EXPENSES

Continued

Other Total
Acquired Developmental Developmental
Brain Services Services 2020
Disorder Programs Programs Summarized
3 - $ - 3 14,803 $ 24,870
- 8,587 213,811 221,166
- - 33,579 36,243
426,019 6,290,624 27,042,822 27,575,809
- - 45,782 62,045
- B 36,511 128,424
- - 1,350 7,277
- - 27,742 132,987
- - 32,667 2,400
- - 200 17,5612
- 74,534 156,326 296,362
- 1,600 70,417 66,433
426,019 6,375,345 27,676,010 28,571,528
$ 30,797 3 380,091 $ 6,292,766 $ 7,288,247
13,783 53,058 1,690,124 2,018,023
2,237 30,036 474,631 505,954
< = 20,394 98,994
64,018 5,393,465 15,280,316 13,952,776
51 1,058 7,525 19,969
1,086 14,049 453,014 510,258
292 8,491 176,088 206,721
327 2,736 98,955 141,286
427 5478 108,591 118,675
401 4,389 307,696 646,801
- 10,019 39,432 77,038
337 3,753 65,306 73,139
1 404 7,033 16,785
- - 116,542 108,562
s - 471 3,158
113,757 5,907,027 25,138,884 25,786,386
$ 312,262 3 468,318 $ 2,537,126 $ 2,785,142
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FEDERAL GRANTOR/
PROGRAM TITLE

U.8. Department of Justice
Crime Victim Assistance

Total U.S. Department of Justice

U.S. Department of Treasury

Coronavirus Relief Fund
Total U.S. Department of Treasury

U.S. Department of Education

Special Education Grants for Infants and
Families

Total U.S. Department of Education

U.S. Department of Health & Human Services

Provider Relief Fund

Emergency Grants to Address Mental and
Substance Use Disorders During COVID-19

Medicaid Cluster

Medical Assistance Program

Medical Assistance Program

Rural Health Care Services Outreach and Rural
Health Network Development Program

Total U.S. Department of Health & Human Services

TOTAL

NORTHERN HUMAN SERVICES, INC,

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

ASSISTANCE
LISTING

NUMBER

16.575

21.019

84,181A

93.498

93.665

93.778

93.778

93.912

FOR THE YEAR ENDED JUNE 30, 2021

PASS-THROUGH
GRANTOR'S NAME

New Hampshire Department of Justice

State of NH Governor's Office of Emergency
Relief and Recovery COVID-19 Long Term

Care Stabilization Program

State of NH Department of Health and
Human Services, Division of Long Term
Supports and Services

Direct Award

State of NH Department of Health and
Human Services, Division for Behavioral
Health

State of NH Department of Health and
Human Services, Division for Behavioral
Health

State of NH Department of Health and

Human Services, Division for Behavioral
Health

North Country Health Consortium

PASS-THROUGH
GRANTOR'S NUMBER

2016VOCA1, 2016VOCA2

N/A

05-95-93-830010-7852

N/A

05-95-92-922010-1909

05-95-92-922010-4121

05-95-49-490510-2985

Unknown

See Notes to Schedule of Expenditures of Federal Awards
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FEDERAL
EXPENDITURES

5,000

43,251

$ 312719

-

$ 312719

s 931371

s 9313n

$ 34,700

34,700

$ 34700

$ 46,564

70,916

48,251

54,963

$ 220694

=

§ 1,499,484



NOTE 1

NOTE 2

NOTE 3

NORTHERN HUMAN SERVICES, INC.

NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE YEAR ENDED JUNE 30, 2021

BASIS OF PRESENTATION

The accompanying schedule of expenditures of Federal Awards (the Schedule) includes
the federal award activity of Northern Human Services, Inc. under programs of the
federal government for the year ended June 30, 2021. The information in this Schedule
is presented in accordance with the requirements of Title 2 U.S. Code of Federal
Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards (Uniform Guidance). Because the Schedule presents
only a selected portion of the operations of Northern Human Services, Inc., it is not
intended to and does not present the financial position, changes in net assets, or cash
flows of the Organization.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Expenditures reported on the Schedule are reported on the accrual basis of accounting.
Such expenditures are recognized following the cost principles contained in the Uniform
Guidance, wherein certain types of expenditures are not allowable or are limited as to
reimbursement.

INDIRECT COST RATE
Northern Human Services, Inc. has elected not to use the ten percent de minimis indirect
cost rate allowed under the Uniform Guidance.
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NORTHERN HUMAN SERVICES, INC.

INDEPENDENT AUDITORS’ REPORT ON INTERNAL CONTROL
OVER FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS
BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED
IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

To the Board of Directors of
Northern Human Services, Inc.
Conway, New Hampshire

We have audited, in accordance with the auditing standards generally accepted in the United
States of America and the standards applicable to financial audits contained in Government
Auditing Standards issued by the Comptroller General of the United States, the financial
statements of Northern Human Services, Inc. (a New Hampshire nonprofit organization), which
comprise the statement of financial position as of June 30, 2021, and the related statements of
activities, cash flows, and functional expenses for the year then ended, and the related notes to
the financial statements, and have issued our report thereon dated March 1, 2022.

Internal Control Over Financial Reporting
In planning and performing our audit of the financial statements, we considered Northern

Human Services, Inc.’s internal control over financial reporting (internal control) as a basis for
designing audit procedures that are appropriate in the circumstances for the purpose of
expressing our opinion on the financial statements, but not for the purpose of expressing an
opinion on the effectiveness of Northern Human Services, Inc.’s internal control. Accordingly,
we do not express an opinion on the effectiveness of Northern Human Services, Inc.'s internal
control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to
prevent, or detect and correct, misstatements on a timely basis. A material weakness is a
deficiency, or combination of deficiencies, in internal control, such that there is a reasonable
possibility that a material misstatement of the entity’s financial statements will not be prevented,
or detected and corrected, on a timely basis. A significant deficiency is a deficiency, or a
combination of deficiencies, in internal control that is less severe than a material weakness, yet
important enough to merit attention by those charged with governance.

Our consideration of the internal control was for the limited purpose described in the first
paragraph of this section and was not designed to identify all deficiencies in internal control that
might be material weaknesses or significant deficiencies and therefore, material weaknesses or
significant deficiencies may exist that have not been identified. We did identify a deficiency in
internal control, described in the accompanying schedule of findings and questioned costs as
item 2021-001 that we consider to be a material weakness.
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Compliance and Other Matters

As part of obtaining reasonable assurance about whether Northern Human Services, Inc.'s
financial statements are free of material misstatement, we performed tests of its compliance
with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance
with which could have a direct and material effect on the financial statements. However,
providing an opinion on compliance with those provisions was not an objective of our audit, and
accordingly, we do not express such an opinion. The results of our tests disclosed no instances
of noncompliance or other matters that are required to be reported under Government Auditing
Standards.

Northern Human Services, Inc.’s Response to Findings
Northern Human Services, Inc.’s response to the findings identified in our audit is described in

the accompanying schedule of findings and questioned costs. Northern Human Services, Inc.’s
response was not subjected to the auditing procedures applied in the audit of the financial
statements and, accordingly, we express no opinion on it.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of
the Organization’s internal control or on compliance. This report is an integral part of an audit
performed in accordance with Government Auditing Standards in considering the Organization’s
internal control and compliance. Accordingly, this communication is not suitable for any other
purpose.

o Melomells kobecs
e (['s; 5/.0/)4/ (P50l Ao

March 1, 2022
North Conway, New Hampshire
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NORTHERN HUMAN SERVICES, INC.

INDEPENDENT AUDITORS’ REPORT ON COMPLIANCE
FOR EACH MAJOR PROGRAM AND ON INTERNAL CONTROL
OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

To the Board of Directors of
Northern Human Services, Inc.
Conway, New Hampshire

Report on Compliance for Each Major Federal Program

We have audited Northern Human Services, Inc.’s (a New Hampshire nonprofit organization)
compliance with the types of compliance requirements described in the OMB Compliance
Supplement that could have a direct and material effect on each of Northern Human Services, Inc.’s
major federal programs for the year ended June 30, 2021. Northern Human Services, Inc.’s major
federal programs are identified in the summary of auditors’ results section of the accompanying
schedule of findings and questioned costs.

Management’s Responsibility
Management is responsible for compliance with the federal statutes, regulations, and the terms and
conditions of its federal awards applicable to its federal programs.

Auditors’ Responsibility

Our responsibility is to express an opinion on compliance for each of Northern Human Services,
Inc.’s major federal programs based on our audit of the types of compliance requirements referred
to above. We conducted our audit of compliance in accordance with auditing standards generally
accepted in the United States of America; the standards applicable to financial audits contained in
Government Auditing Standards, issued by the Comptroller General of the United States; and Title
2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards (Uniform Guidance). Those standards and
the Uniform Guidance require that we plan and perform the audit to obtain reasonable assurance
about whether noncompliance with the types of compliance requirements referred to above that
could have a direct and material effect on a major federal program occurred. An audit includes
examining, on a test basis, evidence about Northern Human Services, Inc.’s compliance with those
requirements and performing such other procedures as we considered necessary in the
circumstances.

We believe that our audit provides a reasonable basis for our opinion on compliance for each major
federal program. However, our audit does not provide a legal determination of Northern Human
Services, Inc.'s compliance.

Opinion on Each Major Federal Program ‘
In our opinion, Northern Human Services, Inc. complied, in all material respects, with the

compliance requirements referred to above that could have a direct and material effect on each of
its major federal programs for the year ended June 30, 2021.
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Report on Internal Control Over Compliance

Management of Northern Human Services, Inc. is responsible for establishing and maintaining
effective internal control over compliance with the types of compliance requirements referred to
above. In planning and performing our audit of compliance, we considered Northern Human
Services, Inc.’s internal control over compliance with the types of requirements that could have a
direct and material effect on each major federal program to determine the auditing procedures that
are appropriate in the circumstances for the purpose of expressing an opinion on compliance for
each major federal program and to test and report on internal control over compliance in
accordance with the Uniform Guidance, but not for the purpose of expressing an opinion on the
effectiveness of internal control over compliance. Accordingly, we do not express an opinion on the
effectiveness of Northern Human Services, Inc.’s internal control over compliance.

A deficiency in internal control over compliance exists when the design or operation of a control
over compliance does not allow management or employees, in the normal course of performing
their assigned functions, to prevent, or detect and correct, noncompliance with a type of compliance
requirement of a federal program on a timely basis. A material weakness in internal control over
compliance is a deficiency, or combination of deficiencies in internal control over compliance, such
that there is a reasonable possibility that material noncompliance with a type of compliance
requirement of a federal program will not be prevented, or detected and corrected, on a timely
basis. A significant deficiency in internal control over compliance is a deficiency, or a combination of
deficiencies, in internal control over compliance with a type of compliance requirement of a federal
program that is less severe than a material weakness in internal control over compliance, yet
important enough to merit attention by those charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the
first paragraph of this section and was not designed to identify all deficiencies in internal control
over compliance that might be material weaknesses or significant deficiencies. We did not identify
any deficiencies in internal control over compliance that we consider to be material weaknesses.
However, material weaknesses may exist that were not identified.

The purpose of this report on internal control over compliance is solely to describe the scope of our

testing of internal control over compliance and the results of that testing based on the requirements
of the Uniform Guidance. Accordingly, this report is not suitable for any other purpose.

Itonf MeLomell s Roborks
/ a (/s stont? (Dss0el N

March 1, 2022
North Conway, New Hampshire
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NORTHERN HUMAN SERVICES, INC.

SCHEDULE OF FINDINGS AND QUESTIONED COSTS
FOR THE YEAR ENDED JUNE 30, 2021

SUMMARY OF AUDITORS’ RESULTS

1.

The auditors’ report expresses an unmodified opinion on whether the financial statements of
Northern Human Services, Inc. were prepared in accordance with GAAP.

One material weakness disclosed during the audit of the financial statements is reported in
the Independent Auditors’ Report on Internal Control Over Financial Reporting and on
Compliance and Other Matters Based on an Audit of Financial Statements Performed in
Accordance with Government Auditing Standards.

No instances of noncompliance material to the financial statements of Northern Human
Services, Inc. which would be required to be reported in accordance with Government
Auditing Standards were disclosed during the audit.

No significant deficiencies in internal control over major federal award programs are
reported in the Independent Auditors’ Report on Compliance for Each Major Program and
on Internal Control Over Compliance Required by the Uniform Guidance. No material
weaknesses are reported.

The auditors’ report on compliance for the major federal award programs for Northern
Human Services, Inc. expresses an unmodified opinion on all major federal programs.

Audit findings that are required to be reported in accordance with 2 CFR section 200.516(a)
are reported in this Schedule.

The program tested as a major program was: U.S. Department of the Treasury; Coronavirus
Relief Fund, ALN 21.019.

The threshold for distinguishing Type A and B programs was $750,000.

Northern Human Services, Inc. was determined not to be a low-risk auditee.

FINDINGS - FINANCIAL STATEMENTS AUDIT

MATERIAL WEAKNESS
2021-001 - Reconciliation process and month end close

Criteria: Internal controls should be in place to ensure that all cash accounts are reconciled
between the general ledger and bank statements every month in a timely manner.

Condition: Significant entries were required for cash as timely reconciliations were not
being kept as part of the financial statement close process each month and at year end.

Cause: Internal controls were not in place to ensure that monthly bank reconciliations are
prepared in a timely manner each month.

Effect: Financial statement information utilized by management in making decisions may

not be timely or accurate; errors found in preparing bank reconciliations that required
significant journal entries were not found until several months after year end.
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Recommendation: Procedures should be implemented to ensure that monthly
reconciliations for all cash accounts are being performed in a timely manner.

Views of Responsible Officials: Up until last fiscal year, the Organization has always had
a process in place to perform the bank reconciliations in a timely manner.

The main reason these were not done timely is due to some staff turnover (retirements)
NHS has had, as well as COVID. NHS had a long term staff accountant retire. She was
responsible for the bank reconciliations in addition to many other duties as it relates to
month end closings, and backup for the payroll associate. NHS had trouble recruiting for
that position and ultimately the department got behind in trying to cover that part of her
duties. There was also another staff accountant position that retired and due to COVID,
NHS had trouble recruiting for that position as well, further delaying the reconciliations.

Going forward, the bank reconciliations will be done monthly during each month end
closing process. This will be reviewed by the CFO or designee to ensure adherence to this
procedure.

FINDINGS AND QUESTIONED COSTS - MAJOR FEDERAL AWARD PROGRAMS AUDIT

None
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NORTHERN HUMAN SERVICES, INC.

SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS
FOR THE YEAR ENDED JUNE 30, 2021

MATERIAL WEAKNESS
2020-001 - Reconciliation process and month end close

Condition: Significant entries were required for cash as timely reconciliations were not
being kept as part of the financial statement close process each month and at year end.

Recommendation: Procedures should be implemented to ensure that monthly
reconciliations for all cash accounts are being performed in a timely manner.

Current Status: The finding was repeated during the year ended June 30, 2021.
Subsequent to June 30, 2021, NHS completed catching up on all reconciliations, and these
are now being completed timely.
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Officers:

Staff:

Term
Expires

22
23
’23

24
23
24
24

23
25

NORTHERN HUMAN SERVICES BOARD OF DIRECTORS

Madelene Costello, President
Dorothy Borchers, Vice President
James Salmon, Treasurer

Suzanne Gaetjens-Oleson, CEO

CFO TBD

Susan Wiggin, CEO Assistant

Kassie Eafrati, MH Reg Administrator
Liz Charles, DD Reg Administrator

The Mental Health Center

3 Twelfth St., Berlin 03570

Community Services Center
69 Willard St., Berlin 03570

Margaret McClellan,
*Stephen Michaud,
*Dorothy Borchers,

The Mental Health Center

25 W. Main St., Conway 03818

70 Bay St., Wolfeboro 03894

New Horizons (also Tamworth)

626 Eastman Rd., Ctr. Conway 03813

*Maddie Costello,
*Carrie Duran,
James Salmon,
Julie Bosak,

The Mental Health Center

55 Colby St., Colebrook 03576

69 Brooklyn St., Groveton 03582
Vershire Center

24 Depot Street, Colebrook, NH 03576

Georgia Caron,

White Mountain Mental Health
29 Maple St., Box 599, Littleton 03561

Common Ground (also Littleton, Woodsville)

24 Lancaster Rd., Whitefield 03584

Donald Bazzell

Director of BH
Lynn Johnson
Director of DS

Office

Home

Valeda Cerasale

Director of BH

Shanon Mason
Director of DS

Stacey Smith
Director of BH

Lynn Johnson
Director of DS

Amy Finkle
Director of BH
Mark Vincent
Director of DS

Annette Carbonneau,
Paul J. Smith,

Executive Committee: S. Michaud, M. McClellan, J. Salmon, M. Costello, D. Borchers, S. Gaetjens-Oleson

Finance Committee J. Salmon, M. McClellan, S. Michaud, D. Borchers, M. Costello, S. Gaetjens-Oleson

Program Committee: M, McClellan, M. Costello, G. Caron, C. Duran, L. Charles, K. Eafrati

Term
10.20 - 10.22
10.20 - 10.22
10.17 - 10.23

6/01
11/02
05/17

9/06
1/17
11/03
11/21

[5/08]

11/20
5/22

*Member representing consumer with developmental disability / NOTE: Bylaws state that a minimum of 7 meetings, including the Annual Business Meeting, must be held.

IMPORTANT: Send updated listing to AG’s Office / Fax to Provider Integrity (see Rose’s 4.8.21 email in Outlook Inbox BOD)

Last revised: 12/19, 4/20, 5/20, 9/20, 10/20, 11/20, 2/21, 7/21, 8/21, 12/21, 1.19.22, 2.23.22, 3.16.22, 3.28.



’ Northern ADMINISTRATIVE OFFICES

Human Services 87 Washington Street, Conway, NH 03818 -603-447-3347 - Fax 603-447-8893
L/- .{\a." )'\71’ .r-.f; {_’_/';ff‘ L
KEY PERSONNEL
Name Location Salary
Kassie Eafrati The Menta] Health Center $82,000.10
Mental Health Regional Administrator Berlin
Valeda Cerasale The Mental Health Center $75,712.52
Director of Behavioral Health Conway & Wolfeboro
Donald Bazzell The Mental Health Center $70,000.06
Director of Behavioral Health Berlin
Amy Finkle White Mountain Mental Health $72,800.26
Director of Behavioral Health Littleton
Stacey Smith The Mental Health Center $70,000.06
Director of Behavioral Health Colebrook & Groveton
www.NorthernHS.org

BERLIN *COLEBROOK *CONWAY ‘GROVETON *LANCASTER ' LINCOLN *LITTLETON *WOLFEBORO *WOODSVILLE



EDUCATION

UNIVERSITY OF NEW HAMPSHIRE, Bachelor of Arts, 1993,
Major: Sociology.

EXPERIENCE

DIRECTOR OF BEHAVIORAL HEALTH. Northern Human Services-White Mountain Mental
Health, Littleton, NH. September 2020-Present.

* Administratively responsible for programming, personnel, and the effective and efficient use of
resources in the White Mountain Mental Health Service area.

*Worked in conjunction with the Chief Financial Officer and the Regional Mental Health
Administrator in preparing budgets and managing assigned fiscal responsibilities.

*Ensured Mental Health programs and services are in compliance with the standards,
regulations, and guidelines of the Agency, State of New Hampshire, federal government,
professional organizations, accrediting bodies, and funding sources.

*Effectively contributed to and collaborated as a member of the Mental Health Management
Team and attended meetings as scheduled.

*Maintained collaborative and constructive relationships with Agency staff, community members,
and community organizations.

*Monitored accessibility, quality and integration of clinical services.

*QOversaw contracts, grants and consultation services as appropriate.

*Managed physical Mental Health properties to guarantee properties remain in a good state
of repair and operating condition,

*Monitored productivity and quality of care expectations of staff, including the
timely completion of paperwork for billing purposes.

INTEGRATED HEALTH SERVICES MANAGER. Ammonoosuc Community Health Services,
Littleton, NH. September 2019-September 2020.
*Performed same duties and responsibilities as Patient Navigator Manager and New Patient
Coordinator Manager.
*Provided training and supervision to Community Health Worker, BH/SUD Case Manager,
Behavioral Health Patient Access Specialists and Medication Access Coordinators.
* Assisted with administrative oversight of the Behavioral Health Department, including
monitoring schedules, PTO requests and approving timesheets,




PATIENT NAVIGATOR MANAGER AND NEW PATIENT COORDINATOR
MANAGER. Ammonoosuc Community Health Services, Littleton, NH.
March 2017-September 2019.
*Provided training and supervision of Patient Navigators and New Patient Coordinators.
*Monitored schedules and work assignments for optimal coverage and to ensure
current patients/new patients’ needs were addressed efficiently.
*Completed annual performance reviews,
*Participated in Quality Assurance and planning projects as they relate to the agency.
*Performed same duties and responsibilitics as Patient Navigator/Certified Application Counselor.

PATIENT NAVIGATOR/CERTIFIED APPLICATION COUNSELOR. Ammonoosuc
Community Health Services, Littleton, NH. June 2015-September 2019,

*Collaborated with clinical staff to ensure a comprehensive patient/family assessment was
performed in order to identity and address patient barriers to accessing services.

*Provided on-going support and facilitated referrals to resources for patients requiring
continued coordination of services.

*Completed Certified Application Counselor training and maintained expertise in eligibility,
enrollment and program specifications for the Health Insurance Marketplace.

*Educated patients and non-patients about the Health Insurance Marketplace and assisted
patients and non-patients with completing applications to establish eligibility and enroll in
affordable health insurance.

*Assisted income eligible patients in applying for Medicaid and choosing a Qualified
Health Plan. :

*Identified and recruited patients for PAP (Prescription Assistance Program), a free
voluntary medication assistance program through monthly IT reports and provider and
pharmacy referrals,

¥Maintained PAP patient enrollment by completing electronic health record enrollment and
medication refill tracking.

*Participated in ACHS diseasec management initiatives.

*Assisted patients with completing Advance Directives.

*Attended ACHS meetings and community collaborative meetings as assigned.

PROGRAM SUPERVISOR, PARENTING PLUS PROGRAM AND PARTNERS IN
HEALTH PROGRAM. Child and Family Services of New Hampshire, Littleton, NH.
January 2009-June 2015.

*Interviewed, trained and supervised five staff members.

*Performed annual performance reviews,

*Participated in monthly Leadership Team meetings for Coos County Family
Support Project.

*Coordinated quarterly trainings for Coos County home visitors.

*Facilitated implementation of Watch Me Grow in Upper Grafton County.

*Performed same duties and responsibilities as Family Support Worker.




PROGRAM SUPERVISOR, NORTH COUNTRY TRANSITIONAI LIVING PROGRAM.
Child and Family Services of New Hampshire, Littleton, NH. December 2002-November
2004,
*Trained and supervised two case managers on proper client assessment for motivation, skill
level and ability to achieve independence within program limitations.
*Recruited, trained and supervised volunteer Resident Assistant to provide live-in support for
the program participants.
*Organized and conducted group activities for the participants as needed.
*Assured maintenance of client records according to CWLA standards and funding
source requirements.
*Prepared and completed agency forms and program reports for supervisor as requested.

FAMILY SUPPORT WORKER, PARENTING PLUS PROGRAM. Child and Family
Services, Littleton, NH. September 1999-June 2015.
*Provided home-based case management services for families experiencing stress.
*Prepared and completed assessments, case plans, progress notes and other related agency
forms as required.
*Assisted families in accessing appropriate community resources and identifying natural
supports for their members.
*Aided families to develop skills in the areas of positive parenting, discipline,
communication, conflict resolution, time management and organization.
*Counseled families on healthy ways to manage anger and frustration.
*Supported families at school meetings and wraparound meetings.
*Represented the program and the agency at relevant community networking meetings and
area collaborative meetings.
*Completed monthly statistical reports and quarterly reports for the Littleton Office.

PROGRAM SUPERVISOR. Northern New Hampshire Youth Services, Bethlehem. July 1995-
September 1999.

* Administered program implementation.

*Trained and supervised staff in daily childcare responsibilities.

* Scheduled and conducted initial intake interviews for prospective residents.

*Wrote reports for court hearings, transported residents to hearings, and acted as their
advocate.

*Coordinated family services component by negotiating home visit contracts, arranging
transportation and following up with parents after home visits.

*Reviewed monthly progress report on each resident.

*Provided individual and crisis counseling to residents.

CHARGE COUNSELOR. Northern New Hampshire Youth Services, Bethlehem.

November 1994-1993., .
*Coordinated daily schedule, delegated tasks and planned activities. ;
*Supervised two Residential Counselors. |
*Monitored overall program safety and security and made emergency decisions in the




absence of administrators.
*Performed same duties and responsibilities as a Residential Counselor.

RESIDENTIAL COUNSELOR. Northern New Hampshire Youth Services, Bethlehem.
September 1993-November 1994.

*Provided care, counseling and supervision to 13 residents.

*Wrote daily logs and monthly reports as assigned.

*Participated in weekly staff meetings.




Donald R. Bazzell, LNHA, MSW

I have dedicated myself both professionally and personally to helping others address challenges and achieve
success. [ am an experienced leader and advocate and I enjoy working in a collaborative way to create opportunities for
people and organizations to realize success. | am fortunate to have had the opportunities to develop a diverse set of
experiences and skills. [ am proficient in all areas of facility operations, therapeutic services, community relations,
customer service, hospitality, professional development and business development. I feel strongly that the heart plays as
big a part in success as the mind. Words like caring, kindness, dignity, honor, and respect are a part of everything I
believe and do.

Professional Experience

Northern Human Services, Berlin , NH
Director of Behavioral Health, January 2022 - Present

Lafayette Center, Genesis Health Care, Franconia, NH
Administrator/Executive Director, September 2019 — September 2020

Lead the operations of a 72 bed center that provides skilled nursing, rehabilitation and long-Term care. Responsible for
all aspects of center operations, including management of facility budget, contracts and professional personnel.

River Ridge Center, Genesis Health Care, Kennebunk, ME
Administrator/Executive Director, September 2018 — September 2019

Lead the operations of a 62 bed Traumatic Brain Injury rehabilitation and long-term care center. This also includes the
delivery of outpatient rehabilitation services to community-based patients living independently and in residential centers.
Responsible for management of facility budget, contracts and professional personnel.

NH Department of Health and Human Services, Glencliff Home, Glencliff, NH
Deputy Administrator, August 2015 — September 2018

Glencliff Home is a 120 bed state operated long term care facility for senior adults with mental health and developmental
disabilities. As the Deputy Administrator [ am responsible for the day-to-day operation of the facility/campus. My duties
also included acting as the Lead Investigator for all staff and resident related complaints and accusations of abuse or
neglect, facility HIPAA Officer, facility Ethics Officer, Chair of the Safety Committee, Disaster Coordinator, and
numerous other day to day responsibilities including Housekeeping, Laundry, Dietary and Maintenance.

Bazzell Enterprises, LLC — Victory Lanes, Bowling and Sports Bar, Woodsville, NH
Owner/Operator/Manager, March 201] — February 2016

In a desire to try my hand at my own business; I purchased an old abandoned candlepin bowling alley and restored it;
adding a pub and Grill, which included the complete construction of a full professional kitchen. I managed all business
operations, finances and state compliance (including Fire Marshal, Local Safety Inspection, Health Department, Liquor
Commission and Department of Insurance). At no point was the business in the red; realizing a profit every mouth in
operation. It was also used as a tool to serve the local community; sponsoring many community events including Veteran
support efforts, a free bowling day for the local senior center, local sports teams, supporting many volunteer groups and
donating services to many community efforts.

Ammonoosuc Community Health Services, Inc. (ACHS) Littleton, NH
Director of Human Resources, September 2008 — February 2012

Provided leadership and direct management for the delivery and oversight of all employec related services to include
benefits management, recruitment, hiring/firing, staff training, employee appraisal/counseling and employee relations.



Becket Family of Services, Orford, New Hampshire
Executive Director - June 2002 — July 2008

As one of three Executive Directors in the organization, 1 led a team in the administration, management and leadership of
multiple residential and academic treatment programs. This included overseeing the delivery and compliance of all
facility services for a population with challenging diagnosed behaviors (substance abuse, sex offending, conduct
disorders, etc.); and the provision of individual, group, and family counseling and all other necessary services.

Florida Department of Corrections, Tallahassee, Florida, June 1998 — June 2002
Operations and Management Consultant Manager, Project Director

1 led a team representing Florida as part of a multi-state consortium, in the development, implementation and management
of a state-wide offender education/life skills development initiative known as “SAFETY-Net” with a deliberate focus on
preparing offenders for post incarceration success. I led on-site leadership, principals and teachers in program delivery
and developed/delivered training for all involved professionals.

Florida State University (FSU) School of Criminology and Criminal Justice, and School of Social
Work, Tallahassee, Florida

Adjunct Lecturer, 1995-2001 (Taught Four to Five Courses Annually, developed and directly coordinated student
internship and community volunteer initiatives)

Tallahassee Marine Institute (Associated Marine Institutes/AMI), Florida
Executive Director, June 1997 - July 1998

As the Executive Director for this alternative education program [ managed the delivery of all services; including
individual, group, family counseling; the development of all program policies and procedures and implementation of a
self management behavior system. The Program emphasized education, student skill building; community organizing and
family support services. I also managed a team delivering all after care services.

Florida Department of Juvenile Justice, Tallahassee, Florida, Sept. 1994 — June 1997

Operations and Management Consultant I1

Responsible for programming, planning and monitoring the delivery of services in all 20 state regional juvenile detention
centers. This included the delivery of all education and mental health services; development of life skills training
curriculum, and providing technical assistance to all levels of local and state government.

Superintendent, Leon Regional Juvenile Detention Center, Tallahassee, Florida

I provided leadership for a 13-county regional juvenile detention center. This included the development of center policies
and procedures, the oversight of all secure and non-secure operations and the delivery of all education and mental health
services. Developed a strong community outreach/relations initiative including the creation and of a community advisory
board; community contact and family support services.

Education

Master of Social Work
1994 Florida State University, Tallahassee, Florida

Bachelor of Science Social Work
1993 Florida State University, Tallahassee, Florida

Associates of Arts Degree
1991 Tallahassce Community College, Tallahassee, Florida

Education Major
1988-1990 Christopher Newport University, Newport News, Virginia
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Military Service

United States Army, Military Police

Non-Commissioned Officer — September 1985 — June 1988
Enlisted Serviceman — August 1982 — September 1985

Licenses

New Hampshire Nursing Home Administrator

Certifications

Certified Crisis Prevention Institute, (CP1) Behavior Management Instructor - January 2016 to present

Serv-Safe Dietary Manager Certification - Sept. 2015 to present

Volunteer and Professional Affiliations

Governor Appointed Member, New Hampshire State Advisory Group on

Juvenile Justice — October 2011 - October 2014

Member, School Board, Haverhill Cooperative School District March 2012 — March 2015
Member, Haverhill Corner Volunteer Fire Department May 2009 — July 2011

Member, NH North Country District Health Council May 2006 — October 2011

Board of Trustees, Haverhill Library December 2008 — February 2010

Member, Board of Directors, Ammonoosuc Community Health Services, Inc Sept 07 — Sept 08
Member, School Board, Haverhill Cooperative School District September 2005 — March 2009
Agency Representative, New Hampshire Partners in Service (NHPS) 3/03 — 9/07

Member, Citizens Advisory Council on Juvenile Justice, Tallahassee, Florida 12/93 - 6/98
Second Judicial District of North Florida - Guardian Ad Litem 1/93 - 5/96

Advocate, Florida State University Law School Advocacy Center 3/92 - 8/92

References

Todd Bickford‘, Administrator Dr. Robert Macl.eod, CEO

@M id-State Health Center

Teresa Brooks, COO
Ammonoosuc Community Health Scrvices




Kassie Marie Eafrati

Education and Certifications

NH Certified Early Childhood Educator: Preschool through Third Grade
Certificate #104652 Expires 6/30/2022

Tufts University, Medford, MA September 2010-August 2011
Degree: MLA., Child Development

University of New England, Biddeford, ME September 2006-May 2010
Degree: B.A., Psychology with secondary focus on Sociology

Work Experience

12/2021-Present, Regional Mental Health Administrator, Northern Human Services

L]

Establish and oversee (which will be tracked locally in a shared) folder training programs
for staff in Corporate Compliance, HIPAA and other applicable areas related to quality
improvement and compliance

Assists in budget and contract development and interprets information related to these

processes
Acts as liaison with State Bureaus providing funding to assure contract compliance

Assumes responsibility for overseeing Corporate Compliance functions
Assumes responsibility for overseeing Quality Improvement functions

1/2018-12/2021, Director of Behavioral Health, NHS Mental Health, Berlin, NH

*®

e e o

Oversight of all mental health programs offered through NHS in Berlin/Gorham region
Manage several programs that span multiple locations including: Drug Treatment Court,
Victim of Crimes Assistant, Infant Mental Health, Rapid Response Grant, Emergency
Services

Manage budget around 5 million per year

Supervise four program directors with staff totaling 60+ employees

Manage contracts with local communities and organizations

Manage grants from state, federal, and anonymous funders

03/2016-01/2018, Infant/Early Childhood Mental Health Program Director, NHS Mental Health,
Berlin, NH

Carry a small caseload and complete all responsibilities as a children’s mental health case
manager and functional support specialist

Complete all administrative responsibilities as program director, including data collection
and writing the grant report

Promote program to community and continue to be an active member of several
community programs, boards, and projects

Work as a consultant to help provide children with the best quality of care from child care
centers in Coos County



11/2015-01/2018, Program Consultant, Preschool Technical Assistant Network, Bedford, NH

¢ Obtain and maintain CDB Early Childhood Master Professional: Program Consultant-
expires 11/23/218.

¢ Participate in Trauma Informed Early Childhood Services (TIECS) initial training and
monthly reflective practice calls to provide (TIECS) informed consultations

e  Work collaboratively with child care centers reaching out for various types of
consultations (classroom, individual children, teacher, etc.)

e Collaborate with other agencies in consultation with child care centers including schools,
mental health, early supports, family resource center, etc.

07/12-Present, NH Certified Early Childhood Educator, NHS Family Centered Early Supports
and Services, Conway, NH
e Complete intake, evaluation, determine eligibility, complete IFSP and provide direct
services as well as service coordination and case management
e Work as a part of several teams: DCYF, SAU special education teams, infant mental health,
primary care physicians and specialists, contractors providing early intervention, SEE
Change leadership team
e Transition children from early supports to special education, preschool, and/or other
programs/services
e Create strong, working relationships with parents and caregivers
¢ Consult with child care providers

Related Experience

e Member of Community Partnership Network 2™ Leadership Cohort through Neil and Louise
Tillotson Foundation

e Actively engaged in Coos Coalition leadership team and subcommittees focusing on
maternal depression, parenting, professional development, and watch me grow

Professional Memberships/Certifications/Trainings

Board of Directors Member: NH Association of Infant Mental Health (President)
Coos County Child Advocacy Center (Secretary)
Great North Woods Community Foundation (Co-Chair)
Coos County Family Health Center (Vice President)
NH Children’s Health Foundation

Certificates: Growing Great Kids Tiers 1-3 and Supervisor
Early Childhood and Family Mental Health Credential
NH Early Childhood Master Professional: Program Consultant
Mind in the Making Facilitator
Trauma Informed Early Childhood Services Highly Qualified Consultant
Positive Solutions for Families Facilitator



Stacey L. Smith
Objectives

| am seeking a career position that combines administrative and clinical duties to advance my skill set and utilize my
strengths in a leadership role.

Experience

Date of Employment: March 2022 - present
Northern Human Services

Colebrook, NH

Director of Behavioral Health

»  Assist staff and is responsible for the quantity and quality of work

* Maintains a functional organizational structure in accordance with accepted management

= Develops and modifies are Mental Health programs

*  Works in conjunction with the CFO and Regional Mental Health Administrator in preparing budgets and
managing assigned fiscal responsibilities

= Ensures that Mental Health programs and service are in compliance with the standards, regulations and
guidelines of the Agency, State of New Hampshire, federal government, professional organizations,
accrediting bodies and funding sources

= Effectively contributes and collaborates as a member of MH Management team and attends meetings

® Hires, trains and supervises staff; evaluates staff performance

=  Maintains up to date clinical knowledge and skills

«  Maintains collaborative and constructive relations ships with Agency staff, community members, and
community organizations

*  Ensures appropriate clinical caseloads, treatment modalities and clinical procedures

= Monitors contracts, grants and consultation services as appropriate

* Develops and maintains productivity and quality of care expectations of staff

= Reports to Regional Mental Health Administrator

Experience
Date of Employment : June 2020-March 2022
Northern Human Services
Colebrook / Groveton, NH

Clinical Coordinator
=  Assist with oversight of the children’s program
=  Assign new referrals and incoming clients to staff
= Run staff meetings in area director’s absence
»  Administrative duties such as updating and utilizing the certification list of children enrolled, familiarity with
budgets and allocations in differing programs and perform some duties of the area director in his absence
» Provide group and individual supervision within the children’s program staff
= |nvolved in the hiring process and train new staff upon their employment



Stacey L. Smith

Experience

Date of Employment : 2011-present
Northern Human Services
Colebrook, NH

Infant Mental Health Case Manager

Provide case management and functional support services targeted towards children under the age of 8 and
their families.

Skill development specific to child development and mental illness in infant and preschool aged population.
Data collection, distribution and collaboration with outside agencies, including the use of ASQs, SDQs and
PHQs.

Obtained certifications in empirically evidenced based practices such as Growing Great Kids, PPP and TPOT
in working with families and young children. Also completed NH’s Intermediate Competencies for Infant
Mental Health.

Attended several conferences related to infants, toddlers and young children on varying topics (trauma,
brain development, early childhood education, etc.)

Fulfill Headstart and local childcare contracts to provide collaboration and observations for children with
behavioral difficulties, as well as classroom observations to assess strengths/difficulties of staff.

Coordinate and collaborate with clinical treatment team, area schools, guidance counselors, childcare
centers and local agencies to help provide services to children and their families.

Experience
Date of Employment : 2009-2011
Northern Human Services

Groveton, NH

Children’s Case Manager

Provided case management and functional support services to children and their families (children aged 2-
19).

Crisis intervention for children in times of need.

Skilled in administering mental health assessments, including substance abuse (SASSI) and CAFAS.
Responsible for referring clients to resources in the community and connecting clients to appropriate
support systems.

Very skilled in collaborating with outside agencies such as DCYF, school, childcare and primary care
physicians to link children and their families with appropriate services.

Experience
Date of Employment : 2007-2009
Family Resource Center
Gorham, NH

Site Coordinator for Project Youth at Gorham Middle School



Stacey L. Smith

* Provided and ran a quality, licensed, afterschool program for middle school students consisting of
homewaork assistance and enrichment activities on a daily basis.

*  Worked very closely with school personnel on individual students and their needs, particularly those with
special educational needs.

* Developed lesson plans directly linked to the NH DOE frameworks.

* Supervised three full time staff members and several volunteers.

* Attended other afterschool programs through Project Youth and supervised children grades 1-8.

" Also helped coordinate and run a summer program for children ages 10-15 years.

*  Familiar with other resources available through the Family Resource Center. Connected children and
families with these resources often.

Experience
Date of Employment : 2005-present
Errol Rescue Squad
Errol, NH

Volunteer AEMT
= Was a licensed and fully trained EMT-Basic from 2005-2015. Obtained advanced certification (AEMT) in

2016. Fully licensed in NH.
* Trained to handle emergency situations with confidence and in a calm, reassuring manner.
= Experience with all types of emergencies, including medical, trauma, behavioral and mental health crises.
=  Flexibility is a necessary skill.
= Was a volunteer first responder prior to obtaining EMT certification and licensure.
* Received the award for most runs went on in the division in 2006 as a new first responder.

Experience
Date of Employment : 2016-present
Errol School Board, SAU #20

Errol, NH

Errol School Board Chair
= A member of Errol Consolidated School school board.
= Attend meetings regularly for both Errol school board and SAU wide school board.
= Knowledge of SAU and local school practices and policies as well as gained knowledge of education
system as a whole.
»  Chair of school board as of 2021

Experience
Date of Employment : 2000-2007
The Balsams Grand Resort
Dixville, NH

Camp Counselor & Child Care Provider
= Provided childcare to children of all ages since 2000.
=  Promoted to head camp counselor in 2006.



» Responsible for overseeing seven other staff members and the program.

= Additional job duties included schedule making and meetings with upper management to improve upon
program.

= Skilled in child development.

Experience
Date of Employment : 2003-2007
Sweatt-Winter Childcare Center
Farmington, ME

Child Care Aide 11
*  Worked firsthand with preschool aged children, many from lower socioeconomic statuses.
*=  Skilled in managing behavioral issues.
»  Patience and other skills improved as a result of working with these children,

Experience
Date of Employment : Oct. 2006- Dec. 2006
University of Maine at Farmington
Farmington, ME

Group Co-Leader
»  Co-lead a group based on those having difficulties with transitions.
» Learned leadership roles while allowing group members to do own work.
= Became skilled at facilitating discussions and helping others develop new coping skills.

Professional Education

Dates of Attendance: August 2020 to present

Concord University Athens, WV

Master of Social Work
= Anticipated degree conferral July 2022
»  Will graduate with a specialization in rural practice
= Current GPA 4.0

Dates of Attendance : 2003 To 2007
University of Maine at Farmington Farmington, ME
Bachelors of Arts in Psychology
= Minor in Mathematics
= Graduated magna cum laude.
» Completed MHRT, a counseling based track recognized in the state of Maine.
»  Accepted into Psi Chi, a national honor society of psychology in 2006.

Academic Education



Stacey L. Smith

Dates of Attendance : 1999 To 2003

Colebrook Academy Colebrook, NH

Graduate
»  Graduated 5" in class and with honors status.
* National Honor Society President 2003.
= (Class secretary 2000-2003.

* Yearbook Editor 2003.
»  Actively involved in World Language Club, dance classes and Homecoming and Prom committees.

References
References available upon request.



Valeda Cerasale

Work Experience

DIRECTOR OF BEHAVIORAL HEALTH SERVICES CARROLL COUNTY
NORTHERN HUMAN SERVICES
Feb 2020 - Present

QA & COMPLIANCE COORDINATOR/PRIVACY & SECURITY OFFICER
CREATIVE OPTIONS
March 2018 — February 2020

QA & Compliance Coordinator/Privacy & Security Officer for Creative Options LLC, responsible
for auditing client charts, auditing billing, oversee Section 29 Respite program, ensure agency is
in compliance with federal and state laws and regulations, as well as, member of the EVV
Implementation Committee (responsible for creating and implementing electronic
documentation and time keeping system). Responsible for overseeing Section 29 home and
community programs and overseeing IT for electronic time keeping and documentation
program. Responsible for overseeing policies and procedures as well as revising and creating
policies and procedures and handling and investigating compliance complaints. Responsible for
overseeing Coordinators and staff, facilitating monthly staff meetings, and performing monthly
supervisions with staff.
Accomplishments:
e Helped create and oversee electronic documentation to be in compliance with EVV
regulations
¢ Oversee agency’s electronic documentation and timekeeping system, MITC.
e Trained agency staff and home providers on how to use new electronic timekeeping and
documentation record.
e Brought agency into compliance with HIPAA Privacy & Security Rules.
* Helped write and create policies and procedures for the agency.
e Member of the agency’s Leadership Team.
e Ensured agency stayed in compliance with all federal and state laws, regulations, and
mandates.

RESIDENTIAL PROGRAM SUPERVISOR
COMMUNITY HEALTH & COUNSELING SERVICES
June 2016 — March 2018



Administrator for 8 bed facility, oversees 10 staff, responsible for scheduling, supervising staff,
evaluations, payroll, hiring and firing, facilitating monthly staff meetings, responsible for daily
operations of facility, ensuring compliance with federal and state regulations, admissions and
discharges, upkeep of the physical plant and fiscal management, coordinating care of clients, as
well as, client treatment plans and submitting to Kepro/APS for billing. Also, responsible for
tracking staff development and training, MaineCare spenddowns, and required documentation
and assessments for clients.
Accomplishments:

e Successfully changed culture of program from a negative work environment to a
positive work environment within six months of hire
Obtained Residential Administrator License
Successfully improved morale of staff and residents of program
Able to learn state, federal, and agency policies and procedures quickly and effectively
Strong advocate for residents’ rights
e Strong advocate for staff

e & o

COMMUNITY LIVING COORDINATOR
LIVING INNOVATIONS
May 2015 — June 2016

Responsible for overseeing shared living homes and personal supports for people with
disabilities. Responsible for coordinating care including maintaining client charts, submitting
plans of care into state system (EIS), and creating weekly documentation for home providers
and direct support professionals. Direct supervisor of staff and responsible for payroll,
supervisions, employee evaluations, and tracking staff hours and mileage.
Accomplishments:

o Able to learn state and agency systems, policies, and procedures quickly and effectively

e Communicated effectively with staff and fellow co-workers

e Built strong relationships with fellow co-workers, home providers, and direct support

professionals

OUTPATIENT SUPPORT SPECIALIST
ACADIA HOSPITAL
June 2013 —May 2015

Outpatient Support Specialist in Bangor Clinic. Responsible for scheduling and managing intake
appointments, tracking intake appointments, tracking free care and self-pay patients, preparing
weekly reports on intakes, patient advocate, scheduling for consult services, check in and check
out of patients of multiple providers, answering phones, mail, faxing, and filing, preparing
weekly employee schedule for department’s medical secretaries.
Accomplishments:

¢ |mplemented system for tracking free care and self-pay patients

e Communicated effectively with providers and office staff



* Assisted office manager with motivating staff

Patient advocate for free care and self-pay patients
Knowledge of Cerner Millennium and Power Chart
Established strong relationships with staff and providers
Prepared weekly medical secretaries work schedule

e e e

Medical Secretary — Responsible for preparing charts, requesting medical records, faxing,
ordering cardiology tests and labs, proofreading doctor’s visits and patient correspondence.
Highlights include; able to learn quickly Centricity and office procedures, communicated
effectively with fellow co-workers and providers.

PERSONAL CAREGIVER
JACQUES FAMILY TRUST
February 2012 — November 2012

Responsible for assisting with daily living tasks, administering medications, scheduling and
organizing appointments, communications with family and health care providers, cooking,
cleaning, laundry, and general companionship.
Accomplishments:

* Communicated effectively with family members and health care professionals.

e Established strong relationships to gain support and effectively achieve results.

e Entrusted to manage house in absence of family members.

* Provided transportation to and from dialysis in a timely and effective manner.

SHIFT SUPERVISOR
OOSTERMAN’S REST HOME
June 2009 - June 2011

Shift Supervisor at rest home specializing in care of Alzheimer’s and dementia residents.
Responsible for assisting residents with daily living tasks, administering medications (including
narcotics), admissions/discharges, supervising shifts, charting, wound care, general first-aid,
communicating with family members and health care professionals, supervised home in
absence of head supervisor.
Accomplishments:

s Communicated effectively with family members, health care professionals, and staff

members.

* Established strong relationships to gain support and effectively achieve results.

e Provided high quality of care to all residents in an effective and caring manner.

e Provided well documented and thorough notes on resident care,



Education

MASTERS in Business Administration
University of Phoenix
June 2018

MASTERS in Health Care Administration
University of Phoenix
February 2015

Skills

Written and verbal — Effectively communicates with staff, co-workers, and other health care
professionals in both written and verbal communication.

Management — Ten years of supervisory experience in the health care field. Effectively worked
with staff and fellow supervisors to ensure program success. Able to motivate employees and
apply learned leadership knowledge in programs. Success with changing culture of programs
from negative to positive in short periods of time.

Certifications and Licenses
Driver’s license

CRMA

CPR/FA

DSP



State of New Hampshire
Interagency Memorandum of Understanding

Whereas, the New Hampshire Department of Justice (DOJ) is a duly constituted agency of the
State of New Hampshire;

Whereas, the New Hampshire Department of Corrections is a duly constituted agency of the
State of New Hampshire;

Whereas, DOJ is responsible for providing funding through a subgrant to New Hampshire
Department of Corrections as herein described from the Victims of Crime Act Grant.

Whereas, DOJ desires to enter into a subgrant with New Hampshire Department of Corrections
gor a term from Governor and Council approval through 09/30/2023 in an amount not to exceed
210,000.00

Whereas, New Hampshire Department of Corrections is responsible for adhering to all
conditions as set forth herein and at MOU Exhibit A, which is hereby incorporated by reference.

Whereas, DOJ desires to assist in the funding of the New Hampshire Department of Corrections
Victim Services Unit,

Whereas, New Hampshire Department of Corrections desires to fund staff in the Victim Services
Unit including but not limited to personnel, benefits and travel.

NOW THEREFORE, the parties enter into this Memorandum of Understanding to their
mutual benefit, the benefit of the State and in furtherance of constitutional or statutory authority

and objectives.

1. DOJ agrees to pay the New Hampshire Department of Corrections the amount of
$210,000.00 for the services described in the attached MOU Exhibit B, which is hereby
incorporated by reference. Payment shall be provided from 02-20-20-5001510-5021-085-
588546, Victims of Crime Act Funding,.

2. New Hampshire Department of Corrections agrees to perform the services described in
the attached MOU Exhibit B, which is hereby incorporated by reference.

3. The method of payment and payment amount for the above-referenced services, if any is
required, is described in the attached MOU Exhibit C, such exhibit being hereby
incorporated by reference.

4. All obligations hereunder are contingent upon the availability and continued
appropriation of funds. The agencies shall not be required to transfer funds from any
other account in the event that funds are reduced or unavailable.

5. The Memorandum of Understanding is effective until 09/30/2023.

10f29 Subreciplent Initials __
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6. This Memor.andum of Understanding may be amended by an instrument in writing signed
by both parties. Either party may terminate this agreement by providing written notice to
the other party at least 30 days prior to termination,

7. The parties agree that the obligations, agreements and promises made under this
Memorandum of Understanding are not intended to be legally binding on the parties and
are not legally enforceable.

8. Disputes arising under this Memorandum of Understanding which cannot be resolved
between the agencies shall be referred to the Department of Justice, Civil Bureau, for
review and resolution.

9. This agreement shall be construed in accordance with the laws of the State of New
Hampshire.

10. The parties hereto do not intend to benefit any third parties and this Memorandum of
Understanding shall not be construed to confer any such benefit.

11. In the event any of the provisions of this Memorandum of Understanding are held to be
contrary to any state or federal law, the remaining provisions of this Memorandum of
Understanding will remain in full force and effect.

12. This Memorandum of Understanding, which may be executed in a number of
counterparts, each of which shall be deemed an original, constitutes the entire
Memorandum of Understanding and understandings between the parties, and supersedes
all prior Memoranda of Understanding and understandings related hereto.

13. Nothing herein shall be construed as a waiver of sovereign immunity, such immunity
being hereby specifically preserved.

NH Department of Justice:

Aathboen Cd/l/b Date:  04/13/2022

Kathleen Carr
Director of Administration

New Hampshire Department of Corrections

Date: ff’ Igljﬂz_k
Heidn H

Commissioner of Corrections

Approved by the Attorney General (Form, Substance and Execution)

Taktimena Lzfhimaldva Dot 411412022

Attorney
20f29 Subreciplent Initials M
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-SPECIAL PROVISIONS-

New Hampshil"e Department of Corrections as the Grantee (hereinafter referred to as “Subrecipient™)
shal_l be compliant at all times with the terms, conditions and specifications detailed below, which are
subject to annual review.

1

The Subrecipient must certify that Limited English Proficiency persons have meaningful
access to any services provided by this program. National origin discrimination includes
discrimination on the basis of limited English proficiency (LEP). Meaningful access may
entail providing language assistance services, including oral and written translation when
necessary, The U.S. Department of Justice has issued guidance for grantees to help them
comply with these requirements. The guidance document can be accessed on the Internet at
www.lep.gov.

The Subrecipient assures that in the event a Federal or State court or Federal or State
administrative agency makes a finding of discrimination within the three years prior to the
receipt of the federal financial assistance and after a due process hearing against the
Subrecipient on the grounds of race, color, religion, national origin, sex, age, or disability, a
copy of the finding will be submitted to the New Hampshire Department of Justice, Grants
Management Unit and to the U.S. Department of Justice, Office for Civil Rights, Office of
Justice Programs, 810 7th Street, NW, Washington, D.C. 20531. For additional information
regarding your obligations under civil rights please reference the state website at
http://www.doj.nh.gov/grants-management/civil-rights.htm and understand if you are
awarded funding from this office, civil rights compliance will be monitored by this office,
and the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

The Subrecipient will comply (and will require any subrecipients or contractors to comply)
with any applicable nondiscrimination provisions, which may include the Omnibus Crime
Control and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); the Victims of Crime Act (34
U.S.C. § 20110(c)); the Juvenile Justice and Delinquency Prevention Act of 2002 (34 U.8.C.
§ 11182(b)); the Violence Against Women Act (34 U.S.C. § 12291(b)(13)); the Civil Rights
Act of 1964 (42 U.S.C. § 2000d); the Indian Civil Rights Act (25 U.S.C. §§ 1301-1303); the
Rehabilitation Act of 1973 (29 U.S.C. § 794); the Americans with Disabilities Act of 1990
(42 U.S.C. §§ 12131-34); the Education Amendments of 1972 (20 U.S.C. §§ 1681, 1683,
1685-86); and the Age Discrimination Act of 1975 (42 U.S.C. §§ 6101-07). It will also
comply with Ex. Order 13279, Equal Protection of the Laws for Faith-Based and
Community Organizations; Executive Order 13559, Fundamental Principles and
Policymaking Criteria for Partnerships With Faith-Based and Other Neighborhood
Organizations; and the DOJ implementing regulations at 28 C.F.R. Part 38.

Compensation for individual consultant services is to be reasonable and consistent with that
paid for similar services in the marketplace. The current consultant limit is $650 per day or
$81.25 per hour. When the rate exceeds the limit for an 8-hour day, or a proportionate
hourly rate (excluding travel and subsistence costs), a written prior approval is required .
Prior approval requests require additional justification.

The Subrecipient agency agrees that, should they employ a former member of the NH

Department of Justice, that employee or their relative shall not perform work on or be billed

Jof29 Subrecipient Initials
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For more information and resources on the Part 200 Uniform Requirements as they relate to
OoJp awa.rds and subawards ("subgrants"), see the OJP website at
https://ojp.gov/funding/Part200UniformRequirements.htm.

Record retention and access: Records pertinent to the award that the any subrecipient

("subgrantee") at any tier) must retain -- typically for a period of 3 years from the date of

submission of the final expenditure report (SF 425), unless a different retention period

applies -- and to which any subrecipient ("subgrantee") at any tier) must provide access,

include performance measurement information, in addition to the financial records,

;L(;%p;};ting documents, statistical records, and other pertinent records indicated at 2 C.F.R.
333:

In the event that an award-related question arises from documents or other materials
prepared or distributed by OJP that may appear to conflict with, or differ in some way from,
the provisions of the Part 200 Uniform Requirements, the recipient is to contact OJP
promptly for clarification.

The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2
C.F.R. Part 200, as adopted and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the
"Part 200 Uniform Requirements") apply to this FY 2020 award from OJP.

The Part 200 Uniform Requirements were first adopted by DOJ on December 26, 2014. If
this FY 2020 award supplements funds previously awarded by OJP under the same award
number (e.g., funds awarded during or before December 2014), the Part 200 Uniform
Requirements apply with respect to all funds under that award number (regardless of the
award date, and regardless of whether derived from the initial award or a supplemental
award) that are obligated on or after the acceptance date of this FY 2020 subaward.

For more information and resources on the Part 200 Uniform Requirements as they relate to
OJP awards and subawards ("subgrants"), see the OJP website at
https://ojp.gov/funding/Part200UniformRequirements.htm.

Record retention and access: Records pertinent to the award that the any subrecipient
("subgrantee") at any tier) must retain -- typically for a period of 3 years from the date of
submission of the final expenditure report (SF 425), unless a different retention period
applies -- and to which any subrecipient ("subgrantee") at any tier) must provide access,
include performance measurement information, in addition to the financial records,
supporting documents, statistical records, and other pertinent records indicated at 2 C.F.R.

200.333.

In the event that an award-related question arises from documents or other materials
prepared or distributed by OJP that may appear to conflict with, or differ in some way from,
the provisions of the Part 200 Uniform Requirements, the recipient is to contact OJP
promptly for clarification.

Compliance with DOJ Financial Guide

References to the DOJ Grants Financial Guide are to the DOJ Grants Financial Guide as
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11

12

13

posted on the OJP we_bsite (currently, the "DOJ Grants Financial Guide" available at
https://ojp.gov/financialguide/DOJ/index.htm), including any updated version that may be

posted during the period of performance. The subrecipient agrees to comply with the DOJ
Grants Financial Guide.

ge::llassiﬁcation of various statutory provisions to a new Title 34 of the United States
ode

On September 1, 2017, various statutory provisions previously codified elsewhere in the
U.S. Code were editorially reclassified to a new Title 34, entitled "Crime Control and Law
Enforcement." The reclassification encompassed a number of statutory provisions pertinent
to OJP awards (that is, OJP grants and cooperative agreements), including many provisions
previously codified in Title 42 of the U.S. Code.

Effective as of September 1, 2017, any reference in this award document to a statutory
provision that has been reclassified to the new Title 34 of the U.S. Code is to be read as a
reference to that statutory provision as reclassified to Title 34, This rule of construction
specifically includes references set out in award conditions, references set out in material
incorporated by reference through award conditions, and references set out in other award
requirements.

Requirements related to 'de minimis" indirect cost rate

A recipient that is eligible under the Part 200 Uniform Requirements and other applicable
law to use the "de minimis" indirect cost rate described in 2 C.F.R. 200.414(1), and that
elects to use the "de minimis" indirect cost rate, must advise OJP in writing of both its
eligibility and its election, and must comply with all associated requirements in the Part 200
Uniform Requirements. The "de minimis" rate may be applied only to modified total direct
costs (MTDC) as defined by the Part 200 Uniform Requirements.

Requirement to report actual or imminent breach of personally identifiable
information (PII)

Any "subrecipient" at any tier must have written procedures in place to respond in the event
of an actual or imminent "breach" (OMB M-17-12) if it (or a subrecipient)--(1) creates,
collects, uses, processes, stores, maintains, disseminates, discloses, or disposes of
"personally identifiable information (PII)" (2 CFR 200.79) within the scope of an OJP
grant-fanded program or activity, or (2) uses or operates a "Federal information system"
(OMB Circular A-130).

The subrecipient's breach procedures must include a requirement to report actual or
imminent breach of PII to the New Hampshire Department of Justice, Grants Management
Unit by the end of the business day in which the breach becomes known.

All subawards (“subgrants”) must have specific federal authorization
Any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements
for authorization of any subaward. This condition applies to agreements that -- for purposes

of federal grants administrative requirements -- OJP considers a "subaward" (and therefore
does not consider a procurement "contract™).

[N
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The details of the requirement for authorization of any subaward are posted on the OJP web
site at https://ojp.gov/funding/Explore/SubawardAuthorization.htm (Award condition: All
subawards ("subgrants") must have specific federal authorization), and are incorporated by
reference here.

Specific post-award approval required to use a noncompetitive approach in any
procurement contract that would exceed $250,000.

The subrecipient (“subgrantee™) at any tier, must comply with all applicable requirements to
obtain specific advance approval to use a noncompetitive approach in any procurement
contract that would exceed the Simplified Acquisition Threshold (currently, $250,000). This
condition applies to agreements that -- for purposes of federal grants administrative
requirements -- OJP considers a procurement "contract” (and therefore does not consider a
subaward).

The details of the requirement for advance approval to use a noncompetitive approach in a
procurement contract under an OJP award are posted on the OJP web site at
http://ojp.gov/funding/Explore/NoncompetitiveProcurement.htm (Award condition: Specific
post-award approval required to use a noncompetitive approach in a procurement contract (if
contract would exceed $250,000)), and are incorporated by reference here.

Compliance with applicable rules regarding approval, planning, and reporting of
conferences, meetings, trainings, and other events.

Any subrecipient (subgrantee) at any tier, must comply with all applicable laws, regulations,
policies, and official DOJ guidance (including specific cost limits, prior approval and
reporting requirements, where applicable) governing the use of federal funds for expenses
related to conferences (as that term is defined by DOJ), including the provision of food
and/or beverages at such conferences, and costs of attendance at such conferences.

Information on the pertinent DOJ definition of conferences and the rules applicable to this
award appears in the DOJ Grants Financial Guide (currently, as section 3.10 of "Post-award
Requirements" in the "DOJ Grants Financial Guide").

Requirement for data on performance and effectiveness under the award

The subrecipient must collect and maintain data that measure the performance and
effectiveness of activities under this award. The data must be provided to OJP in the manner
(including within the timeframes) specified by OJP in the program solicitation or other
applicable written guidance. Data collection supports compliance with the Government
Performance and Results Act (GPRA) and the GPRA Modernization Act of 2010, and other

applicable laws.

OJP Training Guiding Principles

Any training or training materials that any subrecipient ("subgrantec”) at any tier -- develops
or delivers with OJP award funds must adhere to the OJP Training Guiding Principles for

Grantees and Subrecipient, available at

v/
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award, the recipient is to contact the DOJ awarding agency (OJP or OVW, as appropriate)
for guidance.

Encouragement of policies to ban text messaging while driving

Purguant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging
While Driving," 74 Fed. Reg. 51225 (October 1, 2009), DOJ encourages subrecipients
("subgrantees") to adopt and enforce policies banning employees from text messaging while
driving any vehicle during the course of performing work funded by this award, and to
establish workplace safety policies and conduct education, awareness, and other outreach to
decrease crashes caused by distracted drivers.

Access to records

The subrecipient (subgrantees) at any tier, must authorize the Office for Victims of Crime
(OVC) and/or the Office of the Chief Financial Officer (OCFO), the New Hampshire
Department of Justice and its representatives, access to and the right to examine all records,
books, paper or documents related to the VOCA grant.

VOCA Requirements

Subrecipients assure they will comply with the conditions of the Victims of Crime Act
(VOCA) of 1984, sections 1404(a)(2), and 1404(b)(1) and (2), 34 U.S.C. 20103(a)(2) and
(b)(1) and (2) (and the applicable program guidelines and regulations), as required.
Specifically, the subrecipient certifies that funds under this award will: a) be awarded only
to eligible victim assistance organizations, 34 U.S.C. 20103(a)(2);

b) not be used to supplant State and local public funds that would otherwise be available for
crime victim assistance, 34 U.S.C. 20103(a)(2); and

¢) be allocated in accordance with program guidelines or regulations implementing 34
U.S.C. 20103(a)(2)(A) and 34 U.S.C. 20103(a)(2)(B) to, at a minimum, assist victims in the
following categories: sexual assault, child abuse, domestic violence, and underserved
victims of violent crimes as identified by the State.

The subrecipient agrees to submit quarterly performance reports on the performance
metrics identified by OVC, and in the manner required by OVC.

This information on the activities supported by the award funding will assist in assessing the
effects that VOCA Victim Assistance funds have had on services to crime victims within the

jurisdiction.
Employment eligibility verification for hiring under the award

1. The recipient (and any subrecipient at any tier) must—

A. Ensure that, as part of the hiring process for any position within the United States that is
or will be funded (in whole or in part) with award funds, the any subrecipient properly
verifies the employment eligibility of the individual who is being hired, consistent with the
provisions of 8 U.S.C. 1324a(a)(1) and (2).

B. Notify all persons associated with any subrecipient who are or will be involved in

110f 29 Subreciplent Initials
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activities under this award of both--

1. this award requirement for verification of employment eligibility, and

2. the associated provisions in 8 U.S.C. 1324a(a)(1) and (2) that, generally speaking,
make it unlawful, in the United States, to hire (or recruit for employment) certain aliens.

C. Provide training (to the extent necessary) to those persons required by

this condition to be notified of the award requirement for employment
eligibility verification and of the associated provisions of 8 U.S.C.
1324a(a)(1) and (2).

D. As part of the recordkeeping for the award (including pursuant to the Part

200 Uniform Requirements), maintain records of all employment eligibility
verifications pertinent to compliance with this award condition in accordance
with Form 1-9 record retention requirements, as well as records of all pertinent
notifications and trainings.

2. Monitoring

The recipient's monitoring responsibilities include monitoring of subrecipient compliance
with this condition. 3. Allowable costs

To the extent that such costs are not reimbursed under any other federal program, award
funds may be obligated for the reasonable, necessary, and allocable costs (if any) of actions
designed to ensure compliance with this condition.

4, Rules of construction

A. Staff involved in hiring process

For purposes of this condition, persons "who are or will be involved in activities under this
award" specifically includes (without limitation) any and all subrecipient officials or other
staff who are or will be involved in the hiring process with respect to a position that is or
will be funded (in whole or in part) with award funds.

B. Employment eligibility confirmation with E-verify

For purpose of satisfying the requirement of this condition regarding verification of
employment eligibility, any subrecipient may choose to participate in, and use, E-Verify
(www.e-verify.gov), provided an appropriate person authorized to act on behalf of the
subrecipient uses E-Verify (and follows the proper E-Verify procedures, including in the
event of a "Tentative Nonconfirmation" or a "Final Nonconfirmation") to confirm
employment eligibility for each hiring for a position in the United States that is or will be
funded (in whole or in part) with award funds.

C. "United States" specifically includes the District of Columbia, Puerto Rico, Guam, the
Virgin Islands of the United States, and the Commonwealth of the Northern Mariana Islands.
D. Nothing in this condition shall be understood to authorize or require any subrecipient at
any tier, or any person or other entity, to violate any federal law, including any applicable
civil rights or nondiscrimination law.

E. Nothing in this condition, including in paragraph 4.B., shall be understood to relieve any
subrecipient at any tier, or any person or other entity, of any obligation otherwise imposed
by law, including 8 U.S.C. 1324a(a)(l) and (2).
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ngstions about E-Verify should be directed to DHS. For more information about E-Verify
visit the E-Verify website (https://www.e-verify.gov/) or email E-Verify at
E-Verify@dhs.gov. E-Verify employer agents can email E-Verify at
E-VerifyEmployerAgent@dhs.gov.

Questions about the meaning or scope of this condition should be directed to OJP, before
award acceptance.

Unreasonable restrictions on competition under the award; association with federal
government.

SCOPE. This condition applies with respect to any procurement of property or services that
is funded (in whole or in part) by this award, whether by any subrecipient at any tier, and
regardless of the dollar amount of the purchase or acquisition, the method of procurement, or
the nature of any legal instrument used. The provisions of this condition must be among
those included in any subaward (at any tier). subrecipient (at any tier), agent, or
otherwise -- in undertaking any work, project, or activity for or on behalf of (or in providing
goods or services to or on behalf of) the federal government, and includes any applicant for
such employment or engagement, and any person or entity committed by legal instrument to
undertake any such work, project, or activity (or to provide such goods or services) in future.

B. Nothing in this condition shall be understood to authorize or require any subrecipient at
any tier, or any person or other entity, to violate any federal law, including any applicable
civil rights or nondiscrimination law.

1. No discrimination, in procurement transactions, against associates of the federal
government

Consistent with the (DOJ) Part 200 Uniform Requirements -- including as set out at 2
C.F.R. 200.300 (requiring awards to be "manage[d) and administer{ed] in a manner so as to
ensure that Federal funding is expended and associated programs are implemented in full
accordance with U.S. statutory and public policy requirements") and 200.319(a) (generally
requiring "[a]Il procurement transactions [to] be conducted in a manner providing full and
open competition" and forbidding practices "restrictive of competition," such as "[p]lacing
unreasonable requirements on firms in order for them to qualify to do business" and taking
“[a)ny arbitrary action in the procurement process") -- no subrecipient, at any tier may (in
any procurement transaction) discriminate against any person or entity on the basis of such
person or entity 's status as an "associate of the federal government" (or on the basis of such
person or entity's status as a parent, affiliate, or subsidiary of such an associate), except as
expressly set out in 2 C.F.R. 200.319(a) or as specifically authorized by USDOJ.

2. Monitoring .
The recipient's monitoring responsibilities include monitoring of subrecipient compliance

with this condition.

3. Allowable costs
To the extent that such costs are not reimbursed under any other federal program, award

funds may be obligated for the reasonable, necessary, and allocable costs (if any) of actions
designed to ensure compliance with this condition.
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4. Rules of construction

A. The tem.l "associate of the federal government" means any person or entity engaged or
employed (in the past or at present) by or on behalf of the federal government -- as an
employee, contractor or subcontractor (at any tier), grant

Requirements pertaining to prohibited conduct related to trafficking in persons
(including reporting requirements and OJP authority to terminate award)

Any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements
(including requirements to report allegations) pertaining to prohibited conduct related to the
trafficking of persons, whether on the part of subrecipients ("subgrantees"), or individuals
defined (for purposes of this condition) as "employees" of any subrecipient.

The details of the subrecipient's obligations related to prohibited conduct related to
trafficking in persons are posted on the OJP web site at
https://ojp.gov/funding/Explore/ProhibitedConduct-Trafficking.htm (Award condition:
Prohibited conduct by subrecipients related to trafficking in persons (including reporting
requirements and OJP authority to terminate award)), and are incorporated by reference here.

Determination of suitability to interact with participating minors

SCOPE. This condition applies to this award if it is indicated -- in the application for the
award (as approved by DOJ)(or in the application for any subaward, at any tier), the DOJ
funding announcement (solicitation), or an associated federal statute - that a purpose of
some or all of the activities to be carried out under the award (whether by a subrecipient at
any tier) is to benefit a set of individuals under 18 years of age.

Any subrecipient at any tier, must make determinations of suitability before certain
individuals may interact with participating minors. This requirement applies regardless of an
individual's employment status.

The details of this requirement are posted on the OJP web site at
https://ojp.gov/funding/Explore/l nteract-Minors.htm (Award condition: Determination of
suitability required, in advance, for certain individuals who may interact with participating
minors), and are incorporated by reference here.

Publications

Any publications (written, visual or sound), whether published through Federal grant funds
or matching funds, shall contain the following statements: “This project was supported by
(enter the federal grant # here) awarded by the Office for Victims of Crime, Office of Justice
Programs, U.S. Department of Justice. Points of view in this document are those of the
author and do not necessarily represent the official position or policies of the U.S.
Department of Justice.”

Requirement on use of volunteers

The Subrecipient must utilize volunteers to assist the program unless extenuating
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circumstanc?s justify the exclusion of volunteers, and a volunteer waiver is obtained from
the DOJ. This requirement can not be waived without a written request from the subrecipient
to DOJ and a written volunteer waiver approval from DOJ.

:he %ubreciplent agrees to assist victims in applying for Victims Compensation
enefits.

Such assistance includes: identifying eligible victims; making reasonable efforts to notify
eligible victims of the availability of compensation; making reasonable efforts to explain the
program to victims; offering to assist victims with the application process when it is
reasonable to do so.

The Subrecipient understands that VOCA non-allowable personnel activities include:

general administration, prevention, active investigation and prosecution of criminal
activities, research and studies, lobbying, capital expenses, compensation for victims of
crime and fundraising.

The Subrecipient agrees that all services will be provided at no charge to victims unless
a program income waiver is obtained from the DOJ.

If permission to generate program income is granted, the Subrecipient agrees that there must
be a sliding scale that starts at zero, and that all program income will be totally expended on
grant allowable activities by the end of the funding cycle.

Equipment purchased with VOCA funds shall be listed by the Subrecipient on the
agency inventory.

The inventory must include the item description, serial number, cost, percentage of federal
VOCA funds, and location.

The Subrecipient agrees that if a financial audit of the agency is performed, whether it
be an audit under 2 CFR or not, the Subrecipient agrees to provide a copy of the audit
and any associated management letters to the DOJ, Grants Management Unit.

The Single Audit report must be submitted to the Grants Management Unit within 9 months
after the subrecipient’s year-end or one month after the issuance of the audit, whichever is
sooner.

The Subrecipient, if a non-profit organization, agrees to make its financial statements
available online (either on the subrecipient’s website, or the DOJ’s, or another publicly

available website).

Organizations that have Federal 501 (c) 3 tax status are considered in compliance with this
requirement, with no further action needed, to the extent that such organization files IRS
Form 990 or similar tax document (e.g., 990-EZ), as several sources already provide
searchable online databases of such financial statements.
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EXHIBIT B
-SCOPE OF SERVICES-

. The Subrecipient shall receive a subgrant from the New Hampshire Department of Justice
as the State Agency (DOJ) for expenses incurred and services provided for victim
services activities and victim offender dialogue.

. The Subrecipient shall be reimbursed by the DOJ based on budgeted expenditures
described in Exhibit C. The Subrecipient shall submit incurred expenses for
reimbursement on the state approved expenditure reporting form as provided.
Expenditure reports shall be submitted on a quarterly basis, within fifteen (15) days
following the end of the current quarterly activities. Expenditure reports submitted later
than thirty (30) days following the end of the quarter will be considered late and out of
compliance. For example, with an award that begins on January 1, the first quarterly
report is due on April 15" or 15 days after the close of the first quarter ending on March
3.

. Subrecipient is required to maintain supporting documentation for all grant expenses both
state funds and match if provided and to produce those documents upon request of this
office or any other state or federal audit authority. Grant project supporting
documentation shall be maintained for at least seven (7) years after the close of the

Federal Grant.

. Subrecipient shall be subject to periodic desk audits and program reviews by DOJ. Such
desk audits and program reviews shall be scheduled with Subrecipient and every attempt
shall be made by Subrecipient to accommodate the schedule.

. All correspondence and submittals shall be directed to:
NH Department of Justice

Grants Management Unit

33 Capitol Street

Concord, NH 03301

603-271-12610r tanya.l.pitman@doj.nh.gov
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EXHIBIT C
- PAYMENT TERMS-

1. The Subrecipient shall receive reimbursement in exchange for approved expenditure
reports as described in EXHIBIT B.

2. The Subrecipient shall be reimbursed within thirty (30) days following the DOJ’s
approval of expenditures. Said payment shall be made to the Subrecipient’s account
receivables address per the Financial System of the State of New Hampshire.

3. The State’s obligation to compensate the Subrecipient under this Agreement shall not
exceed the price limitation set forth in the Interagency Memorandum of Understanding.

3a. The Subrecipient shall be awarded an amount not to exceed $210,000 of the
total Grant Limitation from Governor and Council approval or 07/01/2022,
whichever is later, to 06/30/2023, with approved expenditure reports. This shall
be contingent on continued federal funding and program performance.

i. With sufficient reason the Subrecipient may apply for an extension of the
grant period for up to three months. The Subrecipient must submit the
request in writing. No extension is granted until approval is received by
DOJ in writing.

4. Neither the Subrecipient nor DOJ will be responsible for any expenses or costs incurred
under this agreement prior to Governor and Council approval, or after 06/30/2023 or, if a
grant extension is approved, after 09/30/2023.
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EXHIBIT D

-EEOP REPORTING, CIVIL RIGHTS COMPLIANCE AND STANDARD ASSURANCES-

I, E, ) a M &é&%m“pomwk official), certify that

NH Department of Corrections [Subrecipient] has completed the EEO reporting tool

certification within the last two years at: https://ojp.gov/about/ocr/faq eeop.htm on

4// / 20249 [date]

It is understood that subrecipients which are exempt from filing the EEOP Utilization Report
including non-profits and subrecipients with less than 50 employees must file a declaration
claiming exemption at least once every two years with the Office for Justice Programs; Office of
Civil Rights at the above web address.

EEOP Training Requirements for S?)reizients
HM/ M H’-{’A L-er/ A Tll [official that completed training) has completed

the EEOP training at hmszllojp.gov/about/ocr/ocr-training-videoslvideo-ocr-training.htm on:

l/'/ / / 2054 [date). The EEOP training must be completed at least once every
two yedrs.’

DOJ Discrimination Complaint Process
If individuals believe they may have been discriminated against by the NH Department of Justice

or by an organization that receives federal funding from the NH Department of Justice based on
their race, color, national origin, religion, sex, disability, age, sexual orientation or gender
identity should print and complete a complaint form that can be found at: Civil Rights | Grants

Management Unit | NH Department of Justice

Subrecipient Discrimination Complaint Process

1 further certify that: NH Department of Corrections [Subrecipient] will comply with applicable
federal civil rights laws that prohibit discrimination in employment and in the delivery of
services and has a policy or written procedure in place for accepting discrimination based
complaints from employees and program beneficiaries and that policy/procedure must be made
publically available to program beneficiaries or prospective beneficiaries.
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EXHIBIT D
Certified Standard Assurances

On behalf of the fSubrecipient, and in support of this application for a grant or cooperative
agreement, | certify under penalty of perjury to the U.S. Department of Justice ("Department"),
that all of the following are true and correct:

(NI ha.vg the authority to make the following representations on behalf of myself and the
Subrecipient. 1 qn.derstand that these representations will be relied upon as material in any
Department decision to make an award to the Subrecipient based on its application.

(2) I certify that the Subrecipient has the legal authority to apply for the federal assistance sought
by the application, and that it has the institutional, managerial, and financial capability (including
funds sufficient to pay any required non-federal share of project costs) to plan, manage, and
complete the project described in the application properly.

(3) I assure that, throughout the period of performance for the award (if any) madc by the
Department based on the application—

a. the Subrecipient will comply with all award requirements and all federal statutes and
regulations applicable to the award;

b. the Subrecipient will require all subrecipients to comply with all applicable award
requirements and all applicable federal statutes and regulations; and

c. the Subrecipient will maintain safeguards to address and prevent any organizational
conflict of interest, and also to prohibit employees from using their positions in any
manner that poses, or appears to pose, 8 personal or financial conflict of interest.

(4) The Subrecipient understands that the federal statutes and regulations applicable to the award
(if any) made by the Department based on the application specifically include statutes and
regulations pertaining to civil rights and nondiscrimination, and, in addition—

a. the Subrecipient understands that the applicable statutes pertaining to civil rights will
include section 601 of the Civil Rights Act of 1964 (42 U.S.C. § 2000d); section 504 of
the Rehabilitation Act of 1973 (29 U.S.C. § 794); section 901 of the Education
Amendments of 1972 (20 U.S.C. § 1681); and section 303 of the Age Discrimination Act
of 1975 (42 U.S.C. § 6102);

b. the Subrecipient understands that the applicable statutes pertaining to
nondiscrimination may include section 809(c) of Title I of the Omnibus Crime Control
and Safe Streets Act of 1968 (34 US.C. § 10228(c)); section 1407(e) of the Victims of
Crime Act of 1984 (34 U.S.C. § 20110(e)); section 299A(b) of the Juvenile Justice and
Delinquency Prevention Act of 2002 (34 U.S.C. § 11182(b)); and that the grant condition
set out at section 40002(b)(13) of the Violence Against Women Act (34US.C. §
12291(b)(13)), which will apply to all awards made by the Office on Violence Against
Women, also may apply to an award made otherwise;
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EXHIBIT D

c. the Subfecipient understands that it must require any pass-through subrecipient to
comply with all such applicable statutes (and associated regulations); and

d. on behalf of the Subrecipient, I make the specific assurances set out in 28 C.F.R. §§
42.105 and 42.204.

(5) The Subrecipient also understands that (in addition to any applicable program-specific
regulfations and to applicable federal regulations that pertain to civil rights and
nondiscrimination) the federal regulations applicable to the award (if any) made by the
Department based on the application may include, but are not limited to, 2 C.F.R. Part 2800 (the
DOJ "Part 200 Uniform Requirements") and 28 C.F.R. Parts 22 (confidentiality - research and
statistical information), 23 (criminal intelligence systems), 38 (regarding faith-based or religious
organizations participating in federal financial assistance programs), and 46 (human subjects
protection).

(6) I assure that the Subrecipient will assist the Department as necessary (and will require
subrecipients and contractors to assist as necessary) with the Department's compliance with
section 106 of the National Historic Preservation Act of 1966 (54 U.S.C. § 306108), the
Archeological and Historical Preservation Act of 1974 (54 U.S.C. §§ 312501-312508), and the
National Environmental Policy Act of 1969 (42 U.S.C. §§ 4321 -4335), and 28 C.F.R. Parts 61
(NEPA) and 63 (floodplains and wetlands).

(7) I assure that the Subrecipient will give the Department and the Government Accountability
Office, through any authorized representative, access to, and opportunity to examine, all paper or
electronic records related to the award (if any) made by the Department based on the application.

(8) If this application is for an award from the National Institute of Justice or the Bureau of
Justice Statistics pursuant to which award funds may be made available (whether by the award
directly or by any subaward at any tier) to an institution of higher education (as defined at 34
U.S.C. § 10251(a)(17)), I assure that, if any award funds actually are made available to such an
institution, the Subrecipient will require that, throughout the period of performance—

a. each such institution comply with any requirements that are imposed on it by the First
Amendment to the Constitution of the United States; and

b. subject to par. a, each such institution comply with its own representations, if any,
concerning academic freedom, freedom of inquiry and debate, research independence,
and research integrity, at the institution, that are included in promotional materials, in
official statements, in formal policies, in applications for grants (including this award
application), for accreditation, or for licensing, or in submissions relating to such grants,
accreditation, or licensing, or that otherwisc are made or disseminated to students, to

faculty, or to the general public.

(9) I assure that, if the Subrecipient is a governmental entity, with respect to the award (if any)
made by the Department based on the application—

Date
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EXHIBIT D

a. it will comply with the requirements of the Uniform Relocation Assistance and Real
Property Acquisitions Act of 1970 (42 U.S.C §§ 4601-4655), which govern the treatment
of persons displaced as a result of federal and federally-assisted programs; and

b. it will comply with requirements of 5 U.S.C. §§ 1501-1508 and 7324-7328, which
limit certain political activities of State or local government employees whose principal
employment is in connection with an activity financed in whole or in part by federal
assistance.

(10) If the Subrecipient applies for and receives an award from the Office of Community
Oriented Policing Services (COPS Office), I assure that as required by 34 U.S.C. § 10382(c)(11),
it will, to the extent practicable and consistent with applicable law--including, but not limited to,
the Indian Self-Determination and Education Assistance Act--seek, recruit, and hire qualified
members of racial and ethnic minority groups and qualified women in order to further effective
law enforcement by increasing their ranks within the sworn positions, as provided under 34
U.S.C. § 10382(c)(11).

(11) If the Subrecipient applies for and receives a DOJ award under the STOP School Violence
Act program, I assure as required by 34 US.C. § 10552(a)(3), that it will maintain and report
such data, records, and information (programmatic and financial) as DOJ may reasonably
require.

I acknowledge that a materially false, fictitious, or fraudulent statement (or concealment or
omission of a material fact) in this certification, or in the application that it supports, may be the
subject of criminal prosecution (including under 18 U.S.C. §§ 1001 and/or 1621, and/or 34
U.S.C. §§ 10271-10273), and also may subject me and the Subrecipient to civil penalties and
administrative remedies for false claims or otherwise (including under 31 U.S.C. §§ 3729-3730
and 3801-3812). I also acknowledge that the Department’s awards, including certifications
provided in connection with such awards, are subject to review by the Department, including by
its Office of the Inspector General.

Name of Authorized Signor itle of Authorized Signor
4)e[2022
Signhature Daté
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EXHIBIT E

-NON-SUPPLANTING CERTIFICATION -

Supplanting defined

Federal funds must be used to supplement existing funds for program activities and must not
replace those funds that have been appropriated for the same purpose. Supplanting shall be the
subject of application review, as well as pre-award review, post-award monitoring, and audit. If
there is a potential presence of supplanting, the Subrecipient or grantee will be required to supply
documentation demonstrating that the reduction in non-Federal resources occurred for reasons
other than the receipt or expected receipt of Federal funds. For certain programs, a written
certification may be requested by the awarding agency or recipient agency stating that Federal
funds will not be used to supplant Statc or local funds. See the OJP Financial Guide (Part I,
Chapter 3)

http://www.ojp.usdoj.gov/financialguide/part2/part2chap3.htm.

Supplanting and job retention

A recipient or subrecipient may use federal funds to retain jobs that, without the use of the
federal money, would be lost. If the grantee is planning on using federal funds to retain jobs, it
must be able to substantiate that, without the funds, the jobs would be lost. Substantiation can be,
but is not limited to, one of the following forms: an official memorandum, official minutes of a
county or municipal board meeting or any documentation, that is usual and customarily produced
when making determinations about employment. The documentation must describe the
terminated positions and that the termination is because of lack of the availability of State or
local funds.

The NH Department of Corrections (Subrecipient) certifies that any funds awarded through
grant number 2020-V2-GX-0042 shall be used to supplement existing funds for program
activities and will not replace (supplant) nonfederal funds that have been appropriated for the

purposes and goals of the grant.

The NH Department of Corrections (Subrecipient) understands that supplanting violations may
result in a range of penalties, including but not limited to suspension of future funds under this
program, suspension or debarment from federal grants, recoupment of monies provided under

this grant, and civil and/or criminal penalties.

Printed Name and Title of Authorized Signor:__Helen E. Hanks, Commissioner

Signature:_é‘_ggg.‘*,%w_—————
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EXHIBIT F

NEW HAMPSHIRE DEPARTMENT OF JUSTICE

%0 Oy

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND
OTHER RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE
REQUIREMENTS

Subrecipients should refer to the regulations cited below to determine the certification to which
they are required to attest. Subrecipients should also review the instructions for certification
included in the regulations before completing this form. The certifications shall be treated as a
material representation of fact upon which reliance will be placed when the U.S. Department of
Justice (“Department”) determines to award the covered transaction, grant, or cooperative
agreement.

1. LOBBYING

As required by 31 U.S.C. § 1352, as implemented by 28 C.F.R. Part 69, the Subrccipient certifies
and assures (to the extent applicable) the following:

(a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the
Subrecipient, to any person for influencing or attempting to influence an officer or employee of
any agency, a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with the making of any Federal grant, the entering into of
any cooperative agreement, or the extension, continuation, renewal, amendment, or modification
of any Federal grant or cooperative agreement;

(b) If the Subrecipient’s request for Federal funds is in excess of $100,000, and any funds other
than Federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a member of Congress, an officer
or employee of Congress, or an employee of a member of Congress in connection with this
Federal grant or cooperative agreement, the Subrecipient shall complete and submit Standard
Form - LLL, “Disclosure of Lobbying Activities” in accordance with its (and any DOJ awarding

agency's) instructions; and

(c) The Subrecipient shall require that the language of this certification be included in the award
documents for all subgrants and procurement contracts (and their subcontracts) funded with
Federal award funds and shall ensure that any certifications or lobbying disclosures required of
recipients of such subgrants and procurement contracts (or their subcontractors) are made and

filed in accordance with 31 U.S.C. § 1352.
2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS
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EXHIBIT F

A. Pursuant to Department regulations on nonprocurement debarment and suspension
implemented at 2 C.F.R, Part 2867, and to other related requirements, the Subrecipient certifies,
with respect to prospective participants in a primary tier “covered transaction,” as defined at 2
C.F.R. § 2867.20(a), that neither it nor any of its principals—

(a) is presently debarred, suspended, proposed for debarment, declared ineligible, sentenced to a
denial of Federal benefits by a State or Federal court, or voluntarily excluded from covered
transactions by any Federal department or agency;

(b) has within a three-year period preceding this application been convicted of a felony criminal
violation under any Federal law, or been convicted or had a civil judgment rendered against it for
commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or
performing a public (Federal, State, tribal, or local) transaction or private agreement or
transaction;

violation of Federal or State antitrust statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, tax evasion or receiving
stolen property, making false claims, or obstruction of justice, or commission of any offense
indicating a lack of business integrity or business honesty that seriously and directly affects its
(or its principals’) present responsibility;

(c) is presently indicted for or otherwise criminally or civilly charged by a governmental entity
(Federal, State, tribal, or local) with commission of any of the offenses enumerated in paragraph
(b) of this certification; and/or

(d) has within a three-year period preceding this application had one or more public transactions
(Federal, State, tribal, or local) terminated for cause or default.

B. Where the Subrecipient is unable to certify to any of the statements in this cer.tiﬁca_tiop, it
shall attach an explanation to this application. Where the Subrecipient or any of |ts'pr'mc|pals
was convicted, within a three-year period preceding this application, of a felony cn‘mI.naI
violation under any Federal law, the Subrecipient also must disclose such felony criminal
conviction in writing to the Department (foo;’ (\)VJI-‘S S;brepi.;)lctr;tst. too (\)/J\]:/ a:itt

j i ing@usdoj.gov; for ubrecipients, to .
8%%?%%32332%@, or fgrgCOPS Subrecipients, to COPS at AskCOPSRC@usdoj.gov),

unless such disclosure has already been made.

3, FEDERAL TAXES

ither that (1) the corporation ha§ no Empmd
r which all judicial and administrative

s not being paid in a timely manner
ble for collecting the tax liability, or

A. If the Subrecipient is a corporation, it certifies €
Federal tax liability that has been assessed, t'oth _
remedies have been exhausted or have lgpsed. ati
pursuant to an agreement with the authority responsi
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EXHIBIT F

(2) the corporation has provided written notice of such an unpaid tax liability (or liabilities) to
the Department (for OJP

Subrecipients, to OJP at Ojpcompliancereporting@usdoj.gov; for OVW Subrecipients, to OVW
at OVW.GFMD@usdoj.gov; or for COPS Subrecipients, to COPS at AskCOPSRC@usdoj.gov).

B. Where the Subrecipient is unable to certify to any of the statements in this certification, it
shall attach an explanation to this application.

4. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, as implemented at 28 C.F.R. Part 83,
Subpart F, for grantees, as defined at 28 C.F.R. §§ 83.620 and 83.650:

A. The Subrecipient certifies and assures that it will, or will continue to, provide a drug-free
workplace by—

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited in its workplace and
specifying the actions that will be taken against employees for violation of such prohibition;

(b) Establishing an on-going drug-free awareness program to inform employees about—
(1) The dangers of drug abuse in the workplace;

(2) The Subrecipient’s policy of maintaining a drug-free workplace;

| (3) Any available drug counseling, rehabilitation, and employee assistance programs; and

(4) The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace;

(c) Making it a requirement that each employee to be engaged in the performance of the award
be given a copy of the statement required by paragraph (a);

i iti f
(d) Notifying the employee in the statement required by paragraph (2) that, as a condition 0

employment under the award, the employee will —

(1) Abide by the terms of the statement; and |
onviction for a violation of a criminal drug

; " e'sc . o
oyer in writing of the employe lendar days after such conviction;

(2) Notify the empl the workplace no later than five ca

statute occurring in
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EXHIBIT F

(¢) Notifying the Department, in writing, within 10 calendar days after receiving notice under
subparagraph (d)(2) from an employee or otherwise recciving actual notice of such conviction.
Employers of convicted employees must provide notice, including position title of any such
convicted employee to the Department, as follows:

For COPS award recipients - COPS Office, 145 N Street, NE, Washington, DC, 20530;
For OJP and OVW award recipients - U.S. Department of Justice, Office of Justice Programs,
ATTN: Control Desk, 810 7th Street, N.W., Washington, D.C. 20531.

Notice shall include the identification number(s) of each affected award;
(f) Taking one of the following actions, within 30 calendar days of receiving notice under
subparagraph (d)(2), with respect to any employee who is so convicted:

(1) Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local health, law
enforcement, or other appropriate agency; and

(g)Making a good faith effort to continue to maintain a drug-free workplace through
implementation of paragraphs (a), (b), (c), (d), (¢), and (f).

If you are unable to sign this certification, you must attach an explanation to this
certification.

Heler E. Hanks Commissioner '
Nar:e ;1;' Authorized Signor Title of Authorized Signor
i -_ul.lu_mz___
ignature Date

NH Department of Corrections PO Box 14 Concord, NH 03302
Name and Address of Agency
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o EXHIBIT G
Certification Regarding the Federal Funding Accountabili

(FFATA) Compliance

The Federal Funding  Accountabili

ty and Transparency Act

il undin ty and Transpa i
recipients of individual Federal grants equal to or g?e;::rc{hanA;;O 0((;:: }:x'llc‘iAg ;fiqzlms
1 warded on

or after October 1
» 2010, to report on data related to executive compensation and associated

i . . . l

. _ ard equal t ; :
FFATA reporting requirements, as of the datg of tl?e{:;:a‘:ir $0,000,the estund s subject to the

In accordance with 2 CFR Part 170
Information), DOJ must report the
FFATA reporting requirements:

f(llliepqrtir{g Subau{ard and Executive Compensation
ollowing information for any grant award subject to the

1) Name of entity
2) Amount of award
3) Funding agency
4) NAICS code for contracts / CFDA program number for grants
5) Program source
6) Awarc.i title descriptive of the purpose of the funding action
7) Location of the entity
8) Principle place of performance
9) Unique identifier of the entity (SAM #)
10) Total compensation and names of the top five executives if:
a. More than 80% of annual gross revenues are from the Federal govenment,
and those revenues are greater than $25M annually and
b. Compensation information is not already available through reporting to the SEC.
Subrecipients must submit FFATA required data by the end of the month, plus 30 days, in
which the award or award amendment is made.

ipient identified i i to comply with the
The Subrecipient identified in Section 1.3 of thq Grant Agreement agrees 1

provisions of the Federal Funding Accountability and Transparency Act, Public L_aw 109-282
and Public Law 110-252, and 2 CFR Part 170 (Reporting Subaward and Executive

: i Subrecipient’s
Compensation Information), and further agrees to have one of the _
reprfsentative(s), as identified in Sections 1.11 of the Grant Agreement execute the following

Certification:

de needed information as outlined above to

- to provi ili
The below named Subrecipicnt agrees 10 P deral Financial Accountability

DOJ and to comply with all applicable provisions of the Fe
and Transparency Act.

270f29 Subreciplent Initials

Date



EXHIBIT G

Certification

— _Helen E, Hanks — Commissioner _
Name :?Authorized Signor Title of Authorized Signor

As the Subrecipient identified in Section 1.3 of the Grant Agreement, I certify thatrthe
responses to the{' below listed questions are true and accurate.

1. The Unique Entity ID (SAM) number for your entity is: CM1DQGJ8K3K9

2. In your business or organization’s preceding completed fiscal year, did your business or

organization receive (1) 80 percent or more of your annual gross revenue in U.S. federal

contracts, subcontracts, loans, grants, sub-grants, and/or cooperative agreements; and (2)

$25,000,000 or more in annual gross revenues from U.S. federal contracts, subcontracts, loans,
- grants, subgrants, and/or cooperative agreements?

v/ No YES
If the answer to #2 above is NO, stop
here

If the answer to #2 above is YES, please answer the
following:

3. Does the public have access to information about the compensation of the executives in your
business or organization through periodic reports filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C.78m(a), 780(d)) or section 6104 of the Internal
Revenue Code of 19867

NO YES

If the answer to #3 above is YES, stop

If the answer to #3 above is NO, please answer the
following:

S. The names and compensation of the five most highly compensated officers in
your business or organization are as follows:
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Name:
Name:
Name:
Name:

Name:

EXHIBIT G

Certification

Amount:

Amount:

Amount;

Amount:

Amount:
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