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STATE OF NEW HAMPSHIRE

DEPARTMENT OF EDUCATION

101 Pleasant Street

Concord. N.H. 03301
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Citizens Services Line 1-800-339-9900

August 29, 2019

His Excellency, Governor Christopher T. Sununu
and the Honorable Council

State House

Concord, NH 03301

REQUESTED ACTION

Authorize the Department of Education, Bureau of Special Education to accept and exF>end funds from the
New Hampshire Department of Health and Human Services in the amount of $46,740, for the support of
the Office of Social and Emotional Wellness, effective upon Governor and Council approval through June
30,2021. 100% Transfers from Other Agencies.

Funds to be budgeted as follows:

School Climate Trans- Other Funds

Account: 06-56-56-562010-23800000

Class Description FY 2020 FY 2021

Income
\

001-405885
Inter-Agency
Transfers

$■ (23,370) $■ (23,370)

Exoenditures

027-582703 Trans to DOIT $ 7,200 S 7,200
028-582814 Trans to Gen Serv. $  ■ 10,800 $ 10,800
029-500290 Intra-Agency Trans $ 2,270 $ 2,270
039-500191 Telecommunications $ 3,100 $ 3,100

Total S 23^70 s 23^70

EXPLANATION

On December 14, 2018, the Governor's Commission on Alcohol and Other Drugs voted to approve the use
of funding to support the School Climate Transformation Grant Program, which is administered by the
Department of Education through a federal grant from the United States Department of Education. The
Director of the DHHS Bureau of Drug and Alcohol Services serves as the Executive Director of the
Governor's Commission and is responsible for administering the budget.
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The Department of Health and Human Services received Governor and Council approval for the
memorandum of understanding on June 19"^, 2019, (Item #23 attached). ' The School Climate
Transformation Grant was accepted at Fiscal Committee on August 28,2019, (Item # 19-167 attached) and
is on the agenda for Governor and Council's September 18th, 2019 meeting.

Through the School Climate Transformation Grant Program, the Department of Education will develop,
enhance, and expand a system of support for, and technical assistance to, local educational agencies and
schools to implement an evident-based, multi-tiered behavioral framework for improving behavioral
outcomes and learning conditions for alt students in the three southern DOE regions (South East, South
Central, and South West). The Governor's Commission funds will be used to support this initiative by
covering necessary expenses for rent, phone, information technology and audit costs. The Department of
Education will provide semi-annual summaries on the progress of the School Climate Transformation Grant
Program to the Governor's Commission on Alcohol and Other Drugs and to the Department of Health and
Human Services.

Should the Governor and Executive Council not approve this request, the State of New Hampshire's
ability to improve behavioral outcomes and learning conditions for students will be significantly
diminished. Without these frinds to support the indirect costs associated with this grant the total federal
grant award would have to be returned to the US Department of Education and therefore the activities will
not be implemented. Additionally, the current federally funded staff in the Bureau of Student Wellness -
Office of Social Emotional Wellness would not be sustained, as portions of their personal cost are
dependent on these federal funds.

The following appropriation authorities are being requested:

oi M-i T c . rv/-\i-r Appropriation needed to pay DOIT costs associated with personalClass 027 Transfer to DOIT . rc • i j ̂ t«/ n
in the Office of Social and Emotional Wellness

Class 028 Transfer to Genera! Appropriation needed to pay rent costs associated with personal
Services in the Office of Social and Emotional Wellness

Intra A enc Appropriation needed to pay Financial Compliance costs
Class 029 T. r associated with personal in the Office of Social and Emotional

Transfer ... ,,
Wellness

Ti • Appropriation needed to pay Telecommunication costs associatedClass 039 Telecommunications fT ,• cc - i j r i ii, n
with personal in the Office of Social and Emotional Wellness

The Department has conducted a detailed review of these line items in the budget to ensure that available
funds are maximized to the greatest degree possible.

Respectfully Submitted,

Oi/ i/l/lf
Frank Edelblut

Commissioner of Education



JefTrey A. Meyers
Commissioner
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STATE OF NEW HAMPSHIRE

DEPARTMENT OF HEALTH AND HUMAN SERVICES

DIVISION FOR BEHA VIORAL HEALTH

129 PLEASANT STREET, CONCORD, NH 03301
603-271.9544 I.800.SS2.3345 Ext.9544

. Fox: 603.271^332 TOD Access: 1-S00-73S-2964 www.dhhs.nh.gov

May 20. 2019

His Excellency.' Governor Christopher T. Sununu
and the Honorable Council

Slate House

Concord. New Hampshire 03301

REQUESTED ACTION

Authorize the Department of Health and Human Services (DHHS), Division of Behavioral
Health, to enter into a Memorandum of Understanding (MOU) with the New Hampshire Department of
Education (DOE), (Vendor# 177900), to provide funding from the Governor's Commission on Alcohol
and Other Drugs to support the School Climate Transformation Grant Program in the amount of
$116,850, to be effective upon the date of Governor and Executive Council approval through
September 29,"2023. 1(X)% Other Funds.

Funds are available in the followring account for State Fiscal Year 2019 and are anticipated to
be available in State Fiscal Year 2020, State Fiscal Year 2021, State Fiscal Year. 2022, and State
Fiscal Year 2023, upon the availability and continued appropriation of funds in the future operating
Budgets, with authority to adjust encumbrances between State" Fiscal Years within the price limitation
through the Budget Office, if needed and justified. This MOU may be renewed for up to one year by
mutual agreement of the parties, subject to availability of funds, satisfactory performance of
responsibilities, and approval of the Governor's Commission and the Governor and Executive Council.

05-95-92-920510-3382 HEALTH AND SOCIAL SERVICES, DEPT OF HEALTH AND HUMAN SVS,
HHS: BEHAVIORAL HEALTH DIV, BUREAU OF DRUG & ALCOHOL SERVICES, GOVERNOR'S
COMMISSION FUNDS

Fiscal Year Class/Account Class Title Job Number Amount

2019 102-500731 Contracts for Program
Services

92058502 $23,370

2020 049-584956
t  •

Transfer to Other State

Agencies
92058502 $23,370

2021 049-584956 Transfer to Other State

Agencies
92058502 $23,370

2022 049-5W956 Transfer to Other State

Agencies
92058502 $23,370

2023 049-584956 Transfer to Other State

Agencies
92058502 $23,370

TOTAL $116,850

The Deporlmtnl of Health and Human Services'Mission is lo join communities and famUies
in providing opportunities for eiiisens to achieve health and independence.



EXPLANATION

On December 14, 2018, the Governor's Commission on Alcohol and Other Drugs voted to
approve the use of funding to support the School Climate Transformation Grant Program, which Is
administered by the Department of Education through a federal grant from the United States
Department of Education. The Director of the DHHS Bureau of Drug and Alcohol Services serves as
the Executive Director of the Governor's Commission and is responsible for administering the
budget. Approval of this Memorandum of Understanding will allow the Department of Health and
Human Services to provide the authorized funding from the Governor's Commission to the
Department of Education for the School Climate Transformation (SCT) Grant Program.

Through the School Climate Transformation Grant Program, the Department of Education will
develop, enhance, and expand a system of support for, and technical assistance to, local
educational agencies and schools to implement an evidence-based,- multMiered behavioral
framework for improving behavioral outcomes and learning conditions for all students in the three
southern DOE regions (South East, South Central, and South West). The Governor's Commission
funds will be used to support this initiative by covering necessary expenses for rent, phone,
information technology, and audit costs. The Department of Education will provide semi-annual
summaries on the progress of the School Climate Transformation Grant Program to the Governor's
Commission and to the Department of Health and Human Senrices.

I

Should the Governor and Executive Council not approve this request, the state of New
Hampshire's ability to improve behavioral outcomes and learning conditions for students will be
significantly diminished.

Area served; The three southern DOE regions (South East, South Central, and South West).

Source of Funds; 100% Other Funds from the Governor's Commission on Alcohol and Other

Drugs.

In the event that Other Funds become no longer available. General Funds will not be requested
to support this program.

Respectfully submitted,

'um'
Frank Edelblut Jeffrey A. Meyers
Commisioner, Dept. of Education Commissioner



MEMORANDUM OF UNDERSTANDING BETWEEN

THE STATE OF NEW HAMPSHIRE

DEPARTMENT OF HEALTH AND HUMAN SERVICES,
DIVISION FOR BEHAVIORAL HEALTH

AND

THE STATE OF NEW HAMPSHIRE DEPARTMENT OF EDUCATION

MOU-2020-BDAS-0S^CTGP

1. GENERAL PROVISIONS

1.1. This Memorandum of Understanding (MOU) is between the New Hampshire
Department of Health and Human Services (DHHS), Division for Behavioral Health.
129 Pleasant Street, Concord. NH 03301 and the New Hampshire Department of
Education ("DOE"), 101 Pleasant Street, Concord, New Hampshire 03301 (refen-ed
to as the "Parties").

1.2. The purpose of this MOU is to set forth the roles and responsibilities of the DHHS
and the DOE regarding the use of funds from the Governor's Commission on
Alcohol and Other Drugs (Governor's Commission) to support the School Climate
Transformation Grant Program administered by the DOE.

1.3., The Director of the DHHS Bureau of Drug and Alcohol Services serves as the
Executive Director of the Governor's Commission and is responsible for
administering the budget for the Govemoris Commission.

1.4. On December 14, 2018, the Governor's Commission voted to approve funding to
support the School Climate Transformation Grant Program, pursuant to its
authority under RSA 12-J:3.

1.5. Through the School Climate Transformation Grant Program, the DOE will develop,
enhance, and expand a statewide system of support for, and technical assistance
to, local educational agencies and schools to implement an evidence-based, multi-
tiered behavioral framework for improving behavioral outcomes and learning
conditions for students in the three southern DOE regions (South East, South
Central, and South West).

1.6. In connection with the performance of this MOU. DHHS and DOE shall comply with
all applicable laws and regulations.

2. DURATION

2.1. Effective date: This MOU is effective upon Governor and Executive Council
approval.

2.2. Duration: The duration of this MOU is from the date of approval by the Governor
and Executive Council through September 29, 2023. The parties may extend this
MOU for up to one (1) year at any time by mutual written agreement, subject to the
continued availability of funds, satisfactory perfonnance of responsibilities,
approval by the Govemor's Commission, and approval of the Governor and
Executive Council.



Memorandunn of Understanding Between DHHS and DOE
MOU-2019-BDAS-05-SCTGP

2.3. Modification: The parties may modify this MOU by mutual written agreement at any
time, subject to the approval of the Governor and Executive Council if required.

2.4. Termination: Either party mav unilaterally terminate this MOU upon
written notice to the other party, in which case the termination shall be
effective thirty (30) days after the date of that notice or at a later date
specified in the notice.

3. RESPONSIBILITIES OF THE DEPARTMENT OF EDUCATION

The DOE agrees to:

3.1. Use the funding provided by the DHHS from the Governor's Commission funds
only for expenses for rent, phone, Information technology, and audit costs
necessary to support the School Climate Transformation Grant Program.

3.2. ' Provide semi-annual summaries on the progress of the School Climate
Transformation Grant program to the Governor's Commission and to the DHHS.

. Any data provided in these summaries shall be aggregated and not include any
personally identifiable information or other confidential information.

4. RESPONSIBILITIES OF THE DEPARTMENT OF HEALTH AND HUMAN SERVICES

The DHHS agrees to:

4:1. Provide funding to the DOE for expenses for rent, phone, information technology,
ar>d audit costs necessary to support the School Climate Transformation Grant
Program, upon receipt of approved invoices and subject to the DOE's compliance
vrith the terms and conditions of this MOU as follows:

4.1.1.1. Up to a maximum of $23,370 in SFY 2019, $23,370 in SPY 2020,
$23,370 in SFY 2021, $23,370 in SFY 2022, and $23,370 in SFY 2023
from ̂ vemor's Commission funds authorized on December 14, 2018.

5. IT IS FURTHER UNDERSTOOD AND AGREED BETWEEN DHHS AND DOE THAT:

5.1. The maximum amount of funds available for reimbursement under this MOU from
the DHHS to the DOE shall not exceed $116,850, with one hundred percent
(100%) of those costs covered by-funds provided by the Govemofs Commission.

5.2. Notwithstanding any provision of this MOU to the contrary, all obligations of the
DHHS hereunder are contingent upon the availability and continued availability of
funds from the Governor's Commission. The DHHS shall not be required to
transfer funds from any other source In the event that such funds become
unavailable. The DHHS may adjust encumbrances.between State Fiscal Years
vrithin the price limitation through the Budget Office, if needed and justified.
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5.3. The DOE shall take appropriate steps to accept and expend the funds provided
within the project period. The DOE agrees to annual invoices to the DHHS for
costs incurred. Invoices must Include a description of services and associated
costs.

5.3.1 Invoices shall be mailed or emailed to;
I

Department of Health and Human Services
Division for Behavioral Health

129 Pleasant Street

Concord, NH 03301
donald.hunter@dhhs.nh.QOv

5.4. The DHHS agrees to pay the DOE within thirty (30) days of receipt of the approved
invoices.

6. APPROVALS

<^N 1 19
Katja Fox
Director

Division for Behavior Health

NH Department of Health and Human Services

Date

Mey

Mil
Jef

Comr^t^ioner
NH Department of Health and Human Services

Date

Date

Richard K. Sala, Esq.
Office of the Commissioner

NH Department of Education

Frank Edelblut

Commissioner

NH Department of Education

Date
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i

The preceding Memorandum of Understanding, having been reviewed by this office, is
approved as to form, substance, and execution.

OFFICE OF THE^TTQRNEY GENERAL

Date lanTeT m
Title:

I hereby certify that the foregoing Amendment was approved by the Governor and Executive
Council of the State of New Hampshire at the Meeting on: (date of
meeting).

OFFICE OF THE SECRETARY OF STATE

Date Name:

Title:
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FIS 19 167
Frank Edelblut Christlno Brehnari
Commiisioner Deputy Commiisiooer

STATE OF NEW HAMPSHIRE

DEPARTMENT OF EDUCATION
ioi Ple^ht Street
Conco^.N.H; 03301
TEL (603) 2714495
FAX (663):^1-1953

Citizens ServlcesiUne 1400^39>9900

July 1,2019

The. Honorable Mary Jane, Wailnef,'Chairman
Fiscal Committee of the General Court

StateHouse

eonc"ord;NH 03301

His Excellency, Governor ChristOphef T.'Sunuhu
and the.Honorable Council

StateHouse

Concord, NH 03301

REQUESTED ACTION

1,. Puisuant to RSA 14;36-a, VI, authorize.the pepartment of Education^ Bureau of Student to
retroactively amend Fiscal.Item #FIS 19-033, origihally approved by the Fiscal Coinrhittee;oh.Kebruaiy
8if2019 and'by the Governor and Council on February 20,2019 Item #88, byextending the end date from
J,une:36,2019 to September 3(),,20,19 to accept and.experld NH School Climate Tr^sfpnnation Grant;
funds in the amount of $39.9,625 fromithe United States'Departmeht of Education, effective upon Fiscal
C.pmmittee'and Governor and Council. The budget for Fiscal Year 2020 is listed below. 100% Federal
Funds.

2. Pursuant to RSA 124:15^ authpnK Jhe Department of Educatiori, Bureau pf .Student Wellness tp
retroactively amend Fiscal Item #FIS 19-033, originally approved by the FisCal Gomimitteeon Febru^:8,
2019 and by the Governor and Council pn February 20, 2019 Item.#88,,by eittcnding the end date from
June 30,2019 to September 30,2019 tp establish theToliowing tcmiwrary full tirhe positions effelrtiye upon
Fiscal Committee and Governor and Council approval. 100% Federal Funds.

No. Title Labor Grade Salarv Ranee ^
1  Program Specialist IV (1.0 FTE) 25: $50,193.00467,918.50
2  Program Specialist.IV (1.0 FTE) 25 $50,!93.00-$67,918.50
3  Program Specialist lV (1.0 FTE) 25 $50,193.00-$67,918.50

FCmds to be budgeted as follows:
School Climate Transfonnation

Account: 06-56-56-562010-23700000

Class/Object Description FY 2020
000/400374 Federal Funds $(399,625)
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Class/Object Description

020/5.00200 CuiTcht Expenses.

027/582803 Transfers to. DoIT

028/582814 Transfers to General Services

029/500290 Intra-Agency Transfer

030/500301 Equipment

03.7/500173 Corriputer Hardware
039/500177 Telecommunications

040/500800 Indirect Costs'

041/500801 /Vudit I-undSet Aside

042/500620 Post-Retirement Benefits.

050/500109 PartTime;SaIancs'

059/509059 Full Time Temp Salaries
060/500601 Benefits

070/500702 In7Statc Trayej

080/5007|0 Out of Stale Travelf

102/500731 Contracts for Program
Services

Total:

FY2020

S 3,900

$. 5,750

:$ 5,000

s 1,555

$ 3,000

$ 5,400

•■$ 780

$ 14,017

'$■ 350

s 11,500

$ 23,226
$' 86,931

$ 60,136
$ 13,080

$ 1.5,000

$ 150,000
$ 399,625

EXPLANATION

liiis item is .retroactive, due to the Continuing Resolution.. These funds were'included in the FY 20/21
Agency BudgefRcqucst. The School Climate Transformation OranfProgram—State Educational Agency.
(S^) Grants provides competitive grants to SEAS'to develops enhance; or expand a.statewide system of
suppoit .for, arid technical aissistance to, local educational,agencies ^EAs);and schools implementing an
eyidence-based, multi-tiered, behavioral framework for improving behavioral outcomes and learning
conditions for all students.

Listed below are answers to standard questions required of all Fiscal Committee item requests,
related to RSA 9:16-a, "transfcre authoriMd", RSA 14:30-a; VI "Expenditure of fiinds over $100,000
from any Non State iSource'*, or RSA n4:15,^Positions Authorized", or both, arid all emergency
requests pursuant to " Chapter 145, subparagrapb I, (a). Laws of 2019, making temporary
appropriations for the expenses arid encumbrances of the State of New Hampshire":

,1. Is the action required of this request a result of the Coritiriuing Resolution for FY 2020?
Yes.

TOD Access; Relay NH 711
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES
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2. If this request is retroactive'what is the significance importance of the action being effective
from.an earlier date? The request iato extend theehd date of the jsreVious item due to the continuing
resolution.

3. Is this a previously funded.and ongoing program established through.Fiscal Committee.and
Governor and Executiye Council action? (If so, include as an attachment the original documents
as approyed.ahd cite the s^cific dates of authorizationand end dates for each action as'part of
your answer to'this question.) Yes, thisrrequest was previously approved by Fiscal Committee on
February 8, 2019 (Item '#FlS 19-035) and Gbvemoi; and Council on,February 20,2019 (Item
#88)!

4., Was fiinding'-fof this'pro^am included in.the FV 2018^2619 enacted Budget pr.requested ̂ d
denied? Nc!,.these fi^eral;fiinds were awarded to the DOE in FY 19.

5. Is this program in total or in part, included in the vetoed FV 2020-2021 Qjjeratitig Budget
proposal currently, pending for your department, or was.it requested and denied?
Yes, it was ihclud^.

6; Does this program include, either, positions or.cpnsul^tei'and if so are the,positions filled,
vacant, or have offers pending? (Please provide details for each position arid note whether
consultant contracts have been aw^ded.)
Y.cs, three Program .Specialist positions are"inciiided,'cuitently vacant.

7. Whatwould be the effect should this program be di^ontinued or not initiated as a resultof this
request being denied?
We would not have the capacity to support the southeast region of the state with regard-to
building preyentatiye systems of support'to:meet the behavioral health and wejlnesf and school
climate planriing-oeeds. The funds from this grant \y6uld^allow.us to hire the three positions "to
provide.the technical assistance and profession^ development to each region. The Bureau of
Student'Wellness - Office of Social A Emptional Wellness is unable to meet the.need with the
current staff capacity.

The priiriary goal of the Regjorial Student Wellness Expansion bitiative, funded by the School Giirriate
Transformation Granti is to expand the capacity of the Bureau of Student Wellness through.the creation.of
regional student wellness hubs that will provide training and technical assistance to LEAs in the three
southern regions of the state as they: (1) Build, improve, or enhance the use of a miilti-tiered systerii of
support for behavioral he^th and wellness (I^SS-B) firework at the school and district level; (2)
Establish arid sustain local student wellness teams to support direct services and promote education around
the seven dimensions of student wellbeing; and (3).Collect and report data in anieffort to inform,policies,
practices, and programs to improve school climate.

The objectives of Regional Student Wellness Expansion Initiative are to: 1) Build local capacity to support
the growth of school-based student wellness initiatives; 2) Provide technical assistance and training to
school districts around evidence-based mental health interventions, opioid and other substance abuse
prevention, bullying and school violence prevention, diversity and cultural competence, Md other youth-
serving practices; 3) Reduce the need for intensive treatment, out-of-home placeirient, hospitalization, or
incarceration of youth in each region.

TDD Access: Relay NH 711
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES.
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The NH Department of Education will work to accomplish these measijrable objectives by: I ) Embedding
a. State-level MTSS-B Educational Consultant in each of the southern DOE regions to serve as a liaison
between the State and local student wellness initiatives;,2) Supportihg the implementation of a multi^iered
system of suppoitj embedded with the Positive-Behavioral Ihterventions and Supports (PBIS) framework,
in school districts; arid 3) Delivering trainings, such as Youth Mental Health First Aid, Connect Suicide
Prevention/Intervention, Signs of"Suicide, Developmental Assets, arid diversity and culture com^tence
trainings, to prpmole positive school culture. An emphasis wijl also'l^ placed on evidenced-based trainings
around substance use disoMers, particularly opioid use preveritiori, to address the growing number of
students affected by opioid^diction.

At-its core, the;'Bureau ofStudent Wellness uses theiSafe Schools/Healthy Students model to strategically
incoiT»rate community; stakeholdere from various fields in student wellne^ initiatives. This is currently
being done .on, a district-byTdistfict, level with subrgraritees; of current .^rits. Replicating ithe lBureau's
principle function.of technical assistance at the regionaMevel will/empower communities to -own" the
work, and ultimately establish a sufficient and sustairiable locaj system pfcare wift targeted outcomes..

All 69 .school districts and 18:public charter schools in the Southwest, Southcentral, and Southeast DOE
regions of New'Hampshirc"will beTiriyited to partake in this initiative. LEAs receivirig other grarit.fuiiding
through the.OfFice of.Social and Emotional iWiellness within that region will be required to Join. It is the
goal of the Office;to wprk.with 5-8 LiEAs" per.region per year until.alj 87 districts andcharter schopls have
beguri to implernent.student wellriess programs. With this iritentioh in mind, over the.five-year life of the
grant, approi^ately 10.0^000 students will benefit from work afforded by this grant

In each region,-interested LEAs will identify a School Climate.Transforma'tion Task Lead to^act as the.
ppiht-person in thejschpol/dj,strict for.all.actiyities supported;,under the grant, including but npt.lim'ited to:
assembling and irianaging school culture arid climate committees, coordinating with a State-level MTSSrB
Educational Gpnsultant on training, and technical assistance needs, and leading the development and
execution of the.'wh'ool climate arid , culture work plan, Under the direction pf their MTSS-B Educational
Consultant and in partnership with the Bureaus of Student Support and Instructional Supix)rt; LEAs will
develop .needed infrastructure, identify opportuniries to. streng^en professional development and training,-
arid receive technical assistance to advance arid sustain school climate transformation efforts through the
adoption of policies, practices^ and programs that address both in-school.and out-of-school time.

Additionally, participating LEAs will join a cohort of schools at varying ̂ ges of the MXSS-B framework
implementation process. Each cohort will serve as a professional learning community to enable LEAs to
network with each other; This wiH also serve as a model for sustainability and accountability as LEAs
analyze evaluation data, discuss trends, share resources for braiding and blending funding, etc. Task Leads
will disseminate information from these cohorts that will inform practices, programming, and policy in their
scbool(s).

Each MTSS-B Educational Consultant will serve as the conduit between the Bureau of Shident Wellness,
school districts, and community partners in his/her respective region to promote the use of the NH Student
Wellness Toolkit to implement school-based, communi^-informed student wellness programs throughout
the state.

The work of the regional stiident wellriess hubs will be embedded into the NH .Student Wellness State
Management Team, an existing formal, interagency structure at the state level that will leverage

TDD Access: Relay NH 711
EQUAL OPPORTUNITY EMPLOYER- EQUAL EDUCATIONAL OPPORTUNITIES
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collaboration between the NH Department of Health and Human Services, Bureau^ of Public Health
Systems, Policy, and Perfotrnance and the Bureau of Children's, Behavioral Health; regional community
-mental health centers; the.NH School ,Board Association; the NH. School Administratore Association; the
NH-NEA; local law enforcernent and juveriile justice systems; NH parent and family organizations; and.the
NH Children's Behavioral,Health .Collabofative to improve niental health services for students and youiig
■adults, and to create safer and more secure schools and surrounding communities.

APPROPRIATION EXPLANATION

Class Class Description
020 Current Expenses

Explanation

Appropriation to cover materials and supplies,that will be used by staff.

027

028

029

030

037

039

040

041

042

050

059

060

070

080

102

Transfers to DoIT
Appropriation to cover costs of data integration with other State agencies
data systems.

Appropriatiori for staff work areas.Transfers to General
Seiyices,
Infra-i^gency Tr^sfers Appropriation to intemal program support.

Apprppiiation to provide new equipn^ent tp.staff hired uiider tiie gi;ant:
Appropriation to provide new,computer hardvv^ to staff under the gr^t.
Appropriation to provide VOJP arid otHerrteiecbrhrhunications services.
Appropriation to rheet the State of NH Statewide Cbst AHocatipn Plan
obligations.
Appropriation is based on :01 percent of the grant.
Appfb'priatibn to cb.ver'post retiremcnt cbsts at lhe current rate of 9.89
percent.
Appropriation to cover co^ allocation of.salary;

Appropriation to fund requested;^sitibfis iii support of the grant activities.
Appropriation to coyer H^thj Pentalj-Lifei.Medicare, PICA and Retirement
Contributions for fiill time and cost.allocated pbsitlbril
Appropriation to cover travel for in state meetings, presentations and
technical assistance.
Appropriation to cover staif travel to attend oiit of state.meetings and
presentations.
Appropriiation to contract with "providers of evaluation services, Technical
Assistance and Trainings.

Eiquipment
Computer Hardware.
Telecommunications

Indirect Costs

Audit Fuhd Set Aside
Post-Retirement
Benefits
Part Time Salaries
Full Time Temp
Salaries

Benefits

In-SUte Travel

Out of State Travel

Contracts for-Program
Services

The following information is provided in accordance with the Comptroller's instructional memorandufh
dated September 21, 1981;

1  l.i.st All Personnel involved:

New Positions:
•  Program Specialist IV (3):: MTSS-B Coordinators for Southwest, Southcentral, and Southeast

regions.
The Department is requesting authorization to use a portion of additional grant fimds to support existing
positions, These existing positions will provide leadership and support for the grant:
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The Honoribic.Mar): Jane VVallnt-r.^Chainnari
iTiscal Goniminee.'orihc Gcuer.il Couii

|lis lixccllcncy. Cibwnior piristpphcr T. Sun'itnu
nnd ilic Honorable E-Nceuiivc Council

July 1/2019
'PagC;6or6.

•' Adnijnistratdr ly

•  Administratpr II
•  Education Consultant I: prograrii Project Coordinator
•  Prp^am Spiecialist III: Training and Technical Assistance Coordinator
•' Program Specialist III; Grant Coordinator
•  Program Assistant II:-Project Assistant'
•  Business Administrator li.

'2: Nature. Need.-and Duration:

As ̂ ted above, the primary goal of the. Regional. Student Wellness Expansion initiative, funded by Ithe
■School Cl imate Transformation Grant, is to expand the capacity ofthe Bureau of Student Wellness through
the creaition of regiohal 'student weilncss hubs that will proyjdejlraining-and.techhicaj assistance to EEAs
in the three southern regions ofthe ̂ e. The positions, in'this reque^ will provide leadership'and support
for the:grant;,The ppsidp been jiicluded in the FY 20/21 budget-request. The grant of federal funds
will end On^ptember 2$, 202^ when the positions will also end.

3. Rdationshib to Existing Acencv F^grams::
This grant will propel the existihg work of the Bureau of,StudehtWeilhess—Office Of Social ahd EmotiOhal
Wellness, which relies on pai^eiaKips with other State agencies (e;g. DHHS) and the community (e.g.
epmmunity mentai heithrcetitefs). TTie wOrk affpided by this g^twill .be conducted;ih-conjuhctipowith
current initiatives within the Office of Social and Emotional Wellness with input from partners oh.the State
Management Team:

4i Has a Similar Program been Requested ofthe Legislature and Denied? No.

5. Why wasn't this Funding'Included in the Agencv*s Budget Reoue^?
At^the time that die'Statc's^Bieimial being.preparedj Ae Request for P'rop^ for the grant has
hot been made public.

6. Can any Portion of the GrantFunds Be Utilized?
No. The positions requested are necessary to fulfill the iritent.of the,grant that was accepted by the Granting
Authority.

7. Estimate the Funds Required to Continue the Position:
Sal^ and'benefits/pr the three full-time temporary positions are expected tp be $272,118 for FY20.

In the event Federal Funds become no longer available, General Funds will not be requested to support this
program. Attached are copies of the, giant awards.

Respectfully submitted.

'Vt vjf
Frank Edelblut
Commissioner of Education
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FIS 19 033

Frsnk Edelblut

Convnisstonef

P*

ChHsUn* Brennan
Deputy CORunluioritr

STATE OF NEW HAMPiSHtRE
DEPARTMENT OF EoOCATiON

■101 Pleasani Street
Concord, N.H. 03301
TEL (603) 371-346S
FAX (603)-271:19S3

Cttlzdns Services Line 1-800-339-9900

Janua^J, 2019

The Honorabte Mary Jane .Wallner. Chairman
fiscal Committee of the GeneralCburt

'$tateHouse-
Concord;NH:03301

His Excellency,'Gpyembr Chriktop^ t. Sununu
. and the;Honorabie i^undl

St^eHouse
Concofd', NH 03301 , .

REQUESTED ACTION

1 Pur^ant]O:,RSA'14:30-a;-^W the Department of Education, Bureau of Student: Wellhe^ to accept and
expend NH SchboJ Cllmate'Trahsformation Grant funds'in the amounldf f399.625 from the Unit^ Stales
Pep^ent of Education, effectiveppon Fis^al.Committee andlGovemorand^uncil app^ -
20,19. T^e budg^ for.Fiscal Year 201,9;Is. Iisl^.beIow. The.ba|ance of grant, Which is in the ainbuht of

wj" -be. incorporated into the riexttwo biennial budgels.'106% Federal Funds.'
2. FVr^ant lo.RSA 124:15, authorize the .Department bf Educatioh, Bureau of Student Wellness.to establish the
follbwihg lempdraiy full time positions effectiiro-ujDbn Eiscal Committee and Governor and Council apprbval throuoh
June 30,2019.-lOP^'Federal Funds.

Dale

1^- Title
■1 .Prbgiam Specialist IV (1,0 FT^.
2  Program Specialist lyii.p.FfE)
3  PfbgriamSp€CialislIV(t.pFTE)

t^bof Grade

25 . .
.- ■25

25 ,

Salary Ranoe

$50.193;p0-$67.9i8.50
,$5a,;193:00-$67i918;56
•$50:i93.00-$67,918.50

Funds to be budgeted as follows:
School Climate Trahsformation

Account 06-56r56-56201^23700000

Class/Object:
000/400374

Description
Federal Funds

0M/50020O Current Expenses
0?7/582803 Transfers to DolT
028/582814 Transfers to General Serwes'
029/500290 Intra-Agency Transfers

FY2019

$(399,625)

$  3,900
.$ 5.750
$  5,000
$  1,555



The I'lonorable Marj- JaiK- Wiillncr, Chiiirman
I'ijcal Commituv of the Caicral Ceun

H isilxcel Iciiey.vCova-nof Chnstophcf T." Sunuhii
nnd tlic Hohomble^E.xcciitiv'c Council '

January 7,2019
Page 2 6r3•

Cla'ss/Object Description FY2019

030/500301 .Eqiiipmehl $  3,000
037/50.0173 Computer Hardware $  5.400
039/500177 Telecommunications .  $ 780

040/^0800 IndirectCosts $  14,017
041/500801 A'udit Fund Set Aside ■  $ 350

042/500620 Post-Retifefhent Benefits. $ . 11,500
.050/500109 Part rirhe.Salaries $  23,226
^059/509059 Fuil Time, Temp Salaries $ 86,93l'
060/500601 .Benefits . $  60.135
.070/500702 In-Stale TraveL. 5  13.080,
030/5007^^- •^(•of'^tateTraver' $  15,000.
102/500731 Contracts for Prograrn Servicies % isoTobo:

Toial: i 399,625

EXPLANATION

The Sch(^ Glim'^e Tr^sfonnation Granl:Prpgram—State Educational Agency.;{SEAj Grants.provides coiripetltive
grants to S^s lp developi enhanw, or.exp^ a statewide system'.of support for, and l^nical assistanceTd. lcicai
^ucalipnal agertci^ (L^) .and-schools irhplemehting" ah evidencie-bas^, ̂multi-bered behaviofal ffamework'for •

The, prima^- goar of .the Regional. Student WeHness Expansion 'Iniliative, funded" by the School -Clifnate
Transformatipn Grpl, is to 'expand the capacity of the Bureau of.StiidefifWellrveK thrb^h the creation of'rcgior^
student wellne^ hubs-thaLwill provide traihihg and technical as^slanceTo.LEfe jn the-'three squ^^
slate" as they: (1) Build, improye; or enhance^thejjse of a mylb-tieretl. si^ern .orsuppprt for .behavioral health and
wellness (MTS^B) frarnevypric ai,the sctxwl and district ievel; (2) Establish and sustain local student wDnessiteams
to. support direct services and p.romote education around the seven dimensions of studerit wellbelrig;.and (3) Collect
and leport data in an effort to^mfbrrri policies,'practices, and prograrns to improye school climate.

The objecliveeof Regional Student Wellness Expansibn.Tnib'ative are to: t) Build local'capacity to support the growth
~of Khool^ased'stude:nlwenness.ihitiaijves:2);Prorvide""techhicarassistahce^ndTfa^^
evidence-based mental health' liUervenlibhs, c^lold and other substance abuse prevention, bullying and school
violerice preverilibh, diversity "and cultural competence, and other youth-serving practices; ;3) Reduce"tlie need for"
intensive tmabnenl.out-cf-home placement, hospilalizabon, or incarcerationofyoulh'ln.eachregiori.

The NH Department of Education will work to accomplish these measurable objectives by: 1) Embedding a Stale-
level MTSS-B Educational Consultant iri each of the southern.obE regions to serve as a liaison between the Stale
and local student wellness inlliaiives; 2) Supporting the implementation of a multi-tiered system of support,
embedded with the Positive Behavioral Interventions and Supports (PBIS) franievyork, ̂  school districts; and 3)
Delivering trainings, such as Youth Mental. Health First Aid, Connect Suicide Prevention/Intervehtidn, Signs of
Suicide, pevelppmenlaj Assets, and diversity and culture competence trainings, to promote positive school culture.
An emphasis wiD also be placed on evidenrid-twsed trainings around substance use disorders, particularly opibid
use prevention, to address the growing number of students affected by opioid addiclion.
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The Honoraiilc iVlar>*Jaiio Wallngfi Chuinmih
^■isca! Comntijuy of ihc General Ciniii

!His E\cellcricy. Covemof ChriiippK'cr T. Sunnnu
and the Honorable Exvxmivc Council

Jajjuory 7,'26i9
. pugc-ypfi

At ils; core, die Bureau of Student Wellness uses the Safe Schools/Healthy Students model to strategically
incoip^te communily stakehofders from various fields in student wellness'lniUalives. This is curreniiy beiiig done on
a districi-by-district level with sub-grantees'df cuirerit grants. Replicating ̂  Bureau's principle functipn of technical
assistance at lhe.i^ipnal.le\rel wfll empowercofTmiun^ to 'own' the vrerk, and ullimaiely establish a sufficienf and
sustainablelocal system of care'wilhtaigeted outcomes. '

All'69 school districts arid IS public charter schools in the Southwest. SouthcentraI,,and Southeast TOE regions of
JjJew Hampshire will beinvited tp.par^ in .this initiative. LEAs receiving other grant fundihg lhrough the OfTice of
Soci^-ahd Embtidnd'Wenness withinjlhat.regipn w^^^ to join, it Is the gpai. pf the Office to woii( with 5-8-
LEAs per .region ^ppr ye^ unli) ;all 87 districts "and charter schools have iTeg.un to 'Implement, student wellne^
pi^rams. With this Intention in=mind,-ovef the; five-year life of the graril; approximately" 100,000 students .will benefit
from wpfii afforded by.this grant. •

In each region. Interested LEAs,wiiridentify a'School Gl^^ Trarisfbrmation Task Lead-to act as the^polnt-peison In
the school/district for all 3Cliy|des supported under Ihe.gr^L including but not limit^ to: assemblir^" and managing
school culture an^ dima,t0.;cpmniitees.;C6onJireti^^^ wilh a State-leyel;f*^TSS-0 Educatiorial.C^^^^ on training
■^ t^nical.assptance needs,.arid.leading the.developrnent and executionpf the.schooLcli^te and culture writ
plan JUnder the dircclidn of:thei/'MTS$-B Ediicalipnai Consultant and In'partnership with the Bureaus of Student

■  '"strOctional Support, >wiH, develop, heeded infrastrecture, Idenb'fy opportunitiw. to' strengthen'profesdonard6yelqpffierit:,^d training', and recelve,rtechnica!^assjstance'fp advance and susi^ri school climate
tr^formaUon efforts through the adoptioriof "pbfici8s,.pracbces, and'programs that address both iri-school and out-
pf-school time. ^ .

'^ditidnally, .partidpaling t'EAs will join a cohort of schools at. varying stages of lhe: .MtSS-B framework
implementation process..Each cbhort;M^ as a profesipnal learning community to enable to network witheachpther. Thiswfll also rerve as arrwdelfprsustainabtil^ and accodrit^ilily as, LEAs analyze evaluation data,

■ discuss^trends, share.reMurces.for bfaiding,arKj:blendingfuridih etc. TaskLeads>ill.disseminate iriformatidn'frbrti
the^.cohorts that wll mform practices, prt^r3mmirig, and'pplicy.in their sch .
Each MTSS^.Educational Consultant will ^ive as the:conduit betvreeri Ihe Bureau of Student Wellness. school
districts, arid community partners iri hi^r respectiye.regidn to promote the use of the NH Student Welln^ Toblkil
tbimj^rnerit school-based, comrnunlty-lnfbrmed student'wellness programs Ihroughoyi the,siate.
The work of the" regibna! studerit wellness hubs will be embedded into the NH Student Wellness State 'Management
Team, an existing fOTrrwj, interagency structure at the stale level that will leverage collaboration" tielwe.en the NH
Departmerit of Health and Human'Services. Bureau of Public Heal^ :Systems. Po!icy. and Performarice and the
Bureau of Children's Behavioral Health; regional cpmmunlly mental, health centers; the NH .&hool Board
A^ation; the NH School Adriiinlstralofs Association; the NH-NEA;. local law enforc^enl -and juvenile justice
systenis: NH parent and family organizations; and the NH Children's Behavioral Heallh Gdiaborative to Improve
mental health;sefvic8s,for students ^d young adults.- and to create safer arid more secure schools and surroundinq'
communities . "

TOO Access; Reliy NH 711
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■{"he Honorable Man*Jane Wallncf, Cbulnniin
FiscnI.Conmiiticc of the General Court

HU I^Nccltcncy. 'Guvemof Christopher T. Summu
nnil ilio Honorable l;xbcwti\v Council

Janujrj' 7,.2019
Pajjc'4or5

APPROPRlATIONiEXPLANATIQN

Class Class.Describtlon
020 Curreril Expends

Exotanatlon
Appropriation to cover materials and supplies that.will tie:used by staff.

027 Transfers tb.DdIT

. noo- Transfers to General
-  :ServiMs •
029 'Intra-A^eiKy Transfers
.030 Equipmerit
.037 .Computer Hardware
ip3.9 telecofnmuiiicalibns
;04p Indirect Gpsls; .

•041 Audit Fund Set Aside

,042. Post-Retirement Beriefits .

050 Part'Tlme planes'
Full time'terrip Salaries
BeneFits

059

.060

070

080

102

In^Stale Travel

Out of State Travel

Contracts; for Program
Services

data systems.

Appropriation for staiff work ^as.
Appropriation to intern^,program'support-
Appropriation to provide new equipment to staff hired under the gi^L
Appfopriatlori id provide new computer hardware to staff under the grant
Apprbpriatioh to provide VOIP and otoer tel^mmurilcations services;
Appropriation:lb me8t;th8 Stato of NH,Statewide Cost AllocahOT
bb^palions.'
Appropriation is based'Ofi .01 percent of the grant

. Ap'prdprialion to cover post retirernent costs8t IheicyTOnrrate of 9^^
percent
Ap'pfbprialibri.tb cover cost allocatipn of salary..
Appropna^' to fund requested'positipns in suppprt of the grant actiyiUes.
.Appropnatibn tocovef Health; Oehtaj, Ue, Medicare.,FIGA arid. Retirement'
Appropriation to.cover-iravel fprin state meetings; presentaiions and
to^^l.s^^ance.
Appfopriatlon.to.coyer staff travel to, attend outof state meetings,and
;pfe»ritalions'.,
'Apprbpriatipn to contrart with providere.pf eYaluatipn.servfces, Te^ical
Assistance and Trainings.

The followng irifbrfnatibn is provided In accordance with the Cpmplroljer's inslructlonal memorandum dated
September2.IJ.981;_., . . . , W.. .

1 ■ List All Personnel Ihvolved:
New Positions;

, • Prpgram'Specialist;iV (3):,MtSS-B Coordinators for Southwest. Southceritral, and Southeast regions.

The Department is requesting,aullwrization to usera portion of additional graril funds to support existing positions.

Administrator IV
•  Educalionai Consultaht II: MTSS^B Coordinator for $late4evel activities
•  Educatipn Consultant hPrpgrarn Project Coordinator
•  Program Specialist III: Communications Cpordinatp.r
•  Program Specialist III: Training and Technical Assistance Coordinator
•  Program Speciafisl III: Cultural and Linguistic Competency Coordinator

TOD Access: Relay NH 71 i .
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■{"he Honorjblc Mao' Waitnc(;,.ChnIhniin
Piscal Comntiiuv cnhc;CciKial Coun

His Esceilcno. Covcnior Chriiipphcr T. Suniinu
und ilic Honorabl\"Exoctiiivv..CounciJ

JojiiiarN'7, 2019
Pbgt\3or5

•  Program Assistant II: Projecl Assistant
•  Busing Administrator 1!

2; Natufe.iNeed. and Durab'bn:
stated ,a^e, the primary .goal of the R^lonal Student Wellness Expansion Initiative, funded by the School

aimate Transformation Grant, is to expand the capacity of the Sureau of Student Wellness through^ of
regional s^ent wellness hpte will provide training and technical assistance to LEAs In the three souihem

positions in tWs request will provide, jeader^ip and support for the grant The positions wiii
be fund^ until FY,2020. when the program wiH be.conlinued wth the biennium budget proce^. The qrani of federd
fends will,end on September 29,2023, when the positions will also end.

3. ReialionshiDTo Existiho-Aqencv Proorams:
.The grant will;propel:ihe existing work of the Bureau otStudefit.Wellness-^iw of andiEmotibnal Wellness
j^ich relies on pai^rships with;,other. State agendas, (e.g., OHHS) and t.he cornmuhity, (e.g. cori^ ment^
h^th .iHje work afforded by this grahl wiltbe cpndijcled In corijuncljon with-curient initiatives .within ttie
Office pfSociarandEmbticna! Wellness wilh input partners oritheState:MdiagemCTtTeam^. ■ "
.4. Has^ a Similar Program been Requested of.the LeoislaturiR anri rvniprf?
No ^ ^ ^ ■

5..Why w^T this Funding Included In the Aoencv's Budoet Regiiw^?
At the'time, that-the State's BrennialBudget was.being prap^, the Request for Proposals'for the.granfhas'nol
been made public; „

e.'Can any Poftionof the Grant Funds Be.tltjibwi?
No." The posiHohs r^u^t^ are- necessary to fulfill the intent of the grant thai was accepted by the Granlina
Aumpnty.

/..gstimate the Funds Reouired to eoritiniie the Pbsltjon:.
Salary.and benefits lor the,three felTtime lemporaiy/ppsit'ons are expected to be.$272,118 for FYM.
In .the event Federat Funds: tjecome-no longer availat)le, . General Funds will not be. requested to-suboort this
program.. Attached are copies of'the grant awards. '

Respectfeilysubmitted,

Frank Edelbfef
Commisslooer of Education

TOD Access: Relay NH 711
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Chartes'M. AHinghau5
■ Commissioner

(603)271.3201

State (^-^ewSCampsfiire
DIVISION OiF PERSONNEL

Department of Administrative Services
SiateiHduse.Anne'x—28 School.Street

Concord, New Hampshire 03301

Lorrie A. Rudis

Director

(603)27'l-326i

Date 12/28/2018

Tammy Vaillancourt,:Chicf Financial OfHccr
NH Department of Education
101 Pleasaht.Sireei

Concord; NH 03301-3860

Regarding: Request to establish a full-time temporary' Program Specialist IV, LG 25.

Dear Ms. Valllancourt: • _

T.hc Division.o'f Personnel approves the New Hampshire Department of Education request under thc'
Schc^l Climate Ti^fprrnatldn'^iirit^td-cstablish a #9T position for a fuMtilmc.temporary Program
S|«cialist.iy, LO 25; peridihg approval.of funding; This position has been assigned position number
9J2963.

This-.^sitlon nurribcr will remain inaclivciunii! you receive funding approval from the FIscai
Cbmraittce (per RSA 124; 15).

It.will be >rour responsibility to bring the rt^uest-Tor fund.mg'before the Fiscal Committee.- You may
use this letter as confirmation of pur decision. Oncc.ryou.have dbiairied Fiscal Cbmimittcc approval,
please nolify thc Claaification'Seciion with documentation.

Thank you..
Sincerely,

Marianne'Rcchy
Classificatipii & Compensation Administrator

Cc: Lome A.'Rudis, Director of Personnel



ChaHes M. Ariinghaus
Commissioner

(603)271-3201

State Clf!Mew!Hdmpsfnre
DIViSlON OF PERSONNEL

Dcpartm'ent of Administrative Services
State House Annex~28 S^chool Street

Concord, New Hampshire 03301

Lorric A..Ru<lis
Director

(60i)27Jr326l

Tammy. Vaillancourt.-CHief Financiai OfRcer'
NH/^p^mcnt of Wucatiot)
lOi iPlea^t Sireef
(ipncord. NH: 03361-38(50

Date 12/28/2018

Regafdiiig: Requ«t;i6 e3tBblLsh a.full-tlme temporary Progrom Spcciaiist iV* 25.

De^JMs. yaillancoOrt:

The Dmslon of PcrMririd approves',the New Hampshirc Dcpai^cnl of Education' request under the
School Climate.Transformaiion grant to cstablish'fl #9T posiliohvfor a fiill-time.tempdrary Program
Specialist IV, LG 25; pending approval of funding. This position has been assi^'ed pbsitibn.nurhber
9T2964. .

this pwition nuinberAvin rcmain'Inaclive until you receive funding approval from ihc Fiscal.
Cornmiltec'(pcr^RSA'r24: i 5).

It will tHt.ypUf responsibility to bring.thcfrcquesl.fbr'fundjng before the Fiscal Cpmrnlttce. You may
usethis letteras'cbhfirfhation ofbur decision. ,6nce ypuhave obtained Fiscal Committee approval,,
plcaie notify theClassificaiion Section wlthdocumenlaiibn.

:Thank you.
Sincerely,

Marianne Rechy
Classincaiion & Compensation Administrator

Cc: Lorric A. Rudis, Director of Personnel



Charles M. Arlinghaus
Commissioner

(603)271-3201

State Of 9{ew Hampshire
DIVISION OF^PERSOiyNEL

Dcparimcni ofAdministrptiyc Services
State Moiise Annci— 28 School Street

Concord, New Hampshire 03301

Lo'rrie A. Rudis

Director

(603)27i;326r

Date. 12/28/2018

Tamrhy Vaillancourt, Chief Financial OfTiccr
NH pepanmientvOf Educaiidn
lOl Pieasanl'Street ""

Concord, NH 03301-3860

Regardiog: Request to establish a full-time temporary Program Special^t IV, LC 25;-

Dttar.Ms, Vaillancourt:

The.Olvislon of PcRpnnel approves the New Hampshire lOep^mchrof Education requ«l itnde/Uhe
School Climate Trarisformation'p^^ tbcslablish a.ft9T position for a'full-time,terhporary Proy^
Specialist IV, LC 25;'pcnding'appr6varof funding. This has beeh'aisi^cd'position number
9X296$:

This position liumbcrwiil.rcihairi inactive until you receive funding approval'from the.Fiscal
Corhmitlce (pcf.RSA.124:15).

It will be your responsibility to bring the request for funding before the Fiscal (Committee; You rnpy
use this letter.as confirmation of our decision,. Once you have obitiined Fiscal Committee approval,,
please notify'ihe Classification Section with documentation.

Thank you.

Sincerely;

^Marianne Rechy .
Classificajipn & Compensation Administrator

Cc: Lorrie A.-Rudis, Director of Personnel



us Department of Education

Washihgton, D.C. 20202

GRANT AWARD NOtlFICAtlON

S)S4FII00l«

RECIPIENTNAME

NH'pepanmeni of Educalitm
Division of Ceamer Support
101.Pleasant si
CoacoM.NH 03301-3852

AWARD INFORMATION

PR/AWARD NUMBER

ACTION NUMBER

action type

award TYPE

StS4FI800I6:

I

New

Discretionary
(Rcswch and Development)

PROJECT STAFF

RECIPIENT PR0JECT:DIRECT0R

Mclissa.H Lee. (603)271-3730
:mellssa.lee@doc.nh.gov

EDUCATION PROGRAM CONTACT

CarictteRKy^rPegram ' ,(202)453-6732
CBriette.lCvse'rPeenim/g>ed:UQV

EDUCATION PAYMENT; HOTLINE
G5 PAYEE HELPOESK . 888-336^8930

■ cdcabs.uscf@ed.g6V

PROJECT TITLE

84.IS>IF

NH School CiimateTransfonnatkmGi^t 2018

KEY PERSONNEL.;

nAme

Melisso.H Lee

TITLE

Project Director
LEVEL QF EFFORT

0%

AWARD PERIODS

' BUDGETPERJOD

PERFORMANCE PERIOD

FUjUr^ BUDGET P;EPU6bS

BUnOFT PERIOD

2

.  3

4

•5

i()/dl/26i8-(^Gb/20l9
10/01/2018 - 69/36)2023

DATE

10/01/2019-09/30/2020

{'6/01/2626 •09/30/2021
10/01/2021 - 09/30/2022

10/01/2022 - 09/30/2023

AMQi/NT
S698;703:00
S699;414.00

S699;414.60
S699,414.00^

AUTHORIZED FUNDING

THIS ACTION 5698,703.00
BUDGET PERIOD 5698,703.00

PERFORMANCE PERIOD 5698,703.00

8
ADMINISTRATIVE INFORMATION

DUN^SN 808590277
REGULATIONS EDGAR AS APPLICABLE

2 CFR AS APPLICABLE

ATTACHMENTS 1.2.3 ;6.8.9,1 j . 12 .13,14. E-3.El. E2 . E4. E5

- n
LEGISLATIVE AND FISCAL DATA

AUTHORITY:

PROGRAM TITLE:
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CFDA/SUBPROGRAM NO: &4.I&4F

FUND FUNDING AWARD ORC. CODE -CATEGORY

CODE YEAR • YEAR

UMITaTION ACTIYiTY CFOA OB/CCT

CLASS

AMOUNT

0203A - 2018. 2018 ESOOOOOO B CAi FFF 184 4I0IC $698,703.00

10 PR/AWARD NUMBER:

RECIPIENTNAME:

GRANTEENAME:

PRpGRAMilNDlRECTCOST TYPE;

PROJECT rNDIRJECtCO^RATE:

SI84FI800I6

NH'DcparUncnt oT Education
Divisionor Leomer Suppon

EDUCATION, NEW HAMPSHIRE DEPARTMENT OF

lOIPLEASANTST.

GbNCpRD, NH 03301 - 3852

Unruukied'

6.3%

TERMS AND CbNOmONS

(I) ..TNEFdLLb^WINGITEMSA^rNCbW^RAfeDmTHECRANtAG^

OTllE RECIPIENTS APPLICAT10N:(BLOCK 2);
2)THE APPLICABLE EDUCATION pEPARTMENT REGULATIONS: 2 CFR PART ISO. NONPROCUI^MENf
OEBARMEKT-AND SUSPENSIOH AS ADOPTEp ATZCFR PART 3485; 2 CFR PART200 AS adopted
AT2 CFR 3474 (BLOek 8).:aND 34.CFR PARTS 75; 77.79,81.82.84,86.97.98.99; AND THE PROGRAM
REOUlAtiONS SPEGIfIED
3) TWE SPECIAL'TERNIS AND CONbmONiS-SHbWN AS ATTACHMENTS IN BLOGIC S ON THEilNITIAL
AWARD APPLY until CHANGED.

THIS AWARDSUPPORTSbNLV THE BUDGET PERJOD.SHOWNJN BLOCK 6, IN ACCORDANCE.WITH 34
CFR 75Z53..THE SECRETARY CONSIDERS. AMONG OTHER THINGS. CONTINUEp FUNDING.fF:

1) CONGRESS.HAS-APPROPRJATED SUFPICIENT FUNDS;UNDER THE PROGRAM;
2)THE-bEPARfMENT dnEl0vllNES CONTINUING THE PROJECT WOULD BE IN THE BEST
WTEROTOF THE COVER^^
3)THEbRAI^E HAS.MADE SUBSTANTIAL PROGRE^ TOWARD MEETING THE COALS AND
OBJECTIVES OF THE PROJECT. .

4)THE SECRETARY ESTABLISHED PERFORMANCE MEASUREMENT REQUIREMENTS FORTHE
GRANT.IN THE APPLICATION NOTICEi THE PERFORMANCE TARGETS IN THE GRANTEES APPROVED
application;"- —'
5)THE RECIPIENTHAS SUBMITTEDREP0RTS 0FPR0J£CTPERF0RMANGE AND BUDGET
EXPENDlfURES fHAT MEET THE REPORTINC REQuiREMENTS FOUND AT 34;GFR 73.118, 2 C^R 200J27
and 200.328. AND ANY OTHER RETORTING REQUIRtf/lENtS ESTABLISHED BY THE SEGRCTARY^
0 THE GRANTEE HAS MAIWAINED FINANCIAL AND ADMINISTRATIVE MANAGEMENT SYSTEMS
THAT MEET THE REQUIREMENTS IN2 CFR 200j02. FINANCIAL MANAGEMENT. AND 2 CFR 200^03.
INTERNAL CONTROLS.

IN ACCORDANCE WITH 2 CFR 200.308(cX2) CHANGES TO KEY PERSONNEL IDENTIFIED IN BLOCK 5
MUST RECEIVE PRIOR APPROVAL FROM THE DEPARTMENT.

THE SECRETARY ANTICIPATES FUTURE FUNDING FOR THIS AWARD ACCORDING JO THE SCHEDULE
IDENTIFIED IN BLOCK 6. THESE FlCUREis ARE ESTIMATES ONLY AND DO NOT BIND THE SECRETARY
TO FUNDING THE AWARD FOR THESE PERIODS OR FOR THE SPECIFIC AMOUNTS SHOWN. THE

RECIPIENT Will BENOliFIED OF SPECIFIC FUTURE FUNDING ACTIONS THATTHE SECRETARY
TAKES FOR THIS AWARD.
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and.Buitsel requires all Federal nscncies to assign a Fcdcral Award (dcnti/yinE Number
(FAIN) (o each orihcir nnancial assisiarKC awards. Tbc FR/AWARD NUMBER identified in Block 2 Is your FAIN.

irsubawards ore pcrmlned under this jgram, and you choose to make subawords, yoii musi document the assiened PtU
AWARD NUMBER <FA[N) idcnUfied in Stock 2 oFthb Grant Award Notificotton.on each sub^dLT^r
granu The term suboward means:

I . A legal mstrument:io,prpyide support for the performance,of any portion of the substantive mject or procram for
whjcb.you reeeiy^ this mvard and Aat you as the recipient award to an eligible sobrecipient.
2^c tcmrdoes np| inctode.your procuremeni ofpr and scrviw needed to cany ooithe project or program
(ue,payments melved for.goods or semca as a contractor ore not Federal aivards, sec 2,CFR'26o.i6li'f>
pf^e.WB Uniform Guldaru*:'rUnifbfmAdmlnistra^^^^^ RequirementsrCost Wnciples. ajtd Audit Requircnjcnis'for
FederarA^''nrds'^.

(3)

(<)

1A subaward may be provKled Ihro.u^ any legal agreement, includmg dn:ogre.erhent thaiyoii or.a subrecioitm •
coosidets a contract. . • . . , , r

You;are,auihori2cd. in q^lrig twiUjis'^t. to uiiltte'lhe, higher ihreshoidseiTor mic^piirchase and siraplifi^
'.^isuion-ihr^olds forTederal tissul^e under ihbfiftml or under a coniracT you owaid imttor thii'g^^
.,by.i!ecem simutoiy,chMges.'Tbc$e5tatutory.cha:ng«;raBe ihe threshold"Tormtof<^^^ - -i^isiahce awards U) SI0.000 and raise the ihreihdid fof simplified acquisilions to $256,000 for fcc^ienti. These
.lugherihTOholds ore not cfrec'ilve until impiemenicd in ihe FederolrAcquisitibn Regulmions"(FAR) at 48 CFR Siibban
2;l(DeriniUons).,which:hbsnoiyciocciirrcd.Sce2;CFR200;67and260:8S,ForFY20I8,OMBh ^
excepiion.nllpwlhg recipients lo.use'thehighcr thresholds in advance ofchanges to the FAR.'Please refer toOffice
of Manogemcnl and Budget s Memorandum 18-18 regarding the statutbrychangei. Ifyou have any quesiions oboiit-
the5crcgulntrons,pIea«;cohlcct.ihc;programofnceridenilfiedinBlock3oFlhisCAN.' ' '

Unlcss.diis grant solejy funds re»an:h, you musi comply with new r^ulalions regarding awards to faith-based
organtations (EBOs) that proWde behcnciary services under this grant o^uhder a codtraci ybu oward to provide
tô ciaiy services under thu grant. Th^ new rcguloiions clarify.lhe rights of FBOs and impose certain duties on

-i.® qrbencnciant? Otcy krvc. Sec M CFR 75.52^ 75.712-75:? Id, appendix A to part 75. and
2CFR3474.l5.Thc,Deportinenihas.kstabIisheda,wcbpofielOjaiproWdcsguldanceon thencwrtgulaiiohs ihdudincFAQs, wd other implcmeniaiion tools, which is available at http:/Av\vwlcd.gov/policy/hjnd/reg/ftci-regJiM If you
.have ariy questions about these rcgulations.;please contacithc Education Program Contact Identirtod in Block 3 of this

- CAN'.

(5). Rcimbuneriicm of indirect costs is subject to the avaiiability of funds and siatuiory ond resulaiory reslriciions.'The
negptiatcd.lhdifeci cost ratc ogreemeni authonres arton-Federol entity to draw down itxilreci costs from the eraoi
'awards;The rollbwihgcondiiionsppply tothebcloweniiiics. •

•A. All eniUies (other Uianjnsiiiotions of higher education (IHE))

The CAN for-lhis award shows the indirect cost rale that applies on iht: dale of the initial grant for this project.
However, after the initial gi;ani dale, when a new (ndireci coist rote agreement is negotiated, the f>ewly opproycd
indirect cost rate supersedes U)c Indirect cost rate shovyn on the CAN for the initialgrant. This new indirect cost rate
should be applied according to llte period specified in tlto indirect cost rate agreement, unless expressly limited under
EDGAR or prpgt^ regublions. Any grant award \vkh an approved budget can amend the budget to account fora
change in the indirect cost rate. However, for a discretionary grant axvard any malcrial changes to the budget which

•  -may impact the scope or objectives of the grant roust be discussed with Uw program officer at the Deportment See 34
CFR 75.560 (dK3)(ii)(part.75 of EDGAR).

B. In^ilulioru of higher education ((HE)
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Under 2 CfR pan 200, Appendix HI, Indirect (f&A) Ct^ Wcniificatidn ohtl Assignment, and Rale Dctcrminaiion
for Jnstiiuiions.of Higher Education (IHEs), ihc'Dcparimcnt rhust apply ih'cncgoliaied.indirect cost raie inefTccton
the &le of,tpcjnitial grant owaiy to every budget pcnod'orihe project, including oil continuation grants made for this
projccL See-2 pFR.Pari 20p,-Ap^mdix IN, paragraph C.-T. -Thercforc,-the CAN for each cootlnuation grant will show"
the original Indtreci cost rate and it applies tp ihc entire period of pcrformance.of this project, ff the indirect cost rate
agreement that is applicable to diis grant 'does not ext^ lo the" end of the grant s projw period, the indirect cost rate
scj.at the «art,pf the,project period must silH be applM to the end of project pwiod rcgariJInsbf the fad thai the rate
topih^ise Mpjred.
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